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Synod Report

To be completed by the
Secretary of Ministerial Synod.
This report is due to Te Hāpai ō ki Muri 
by Monday 25th August 2025

THE METHODIST CHURCH OF 

NEW ZEALAND

Te Hāpai ō ki Muri
Private Bag 11 903

Ellerslie, AUCKLAND

Ph: 09 525 4179

Email: admin@tehapai.org.nz 

	TO THE CANDIDATE:

	The Synod Secretary of the Ministerial Synod completes this form and sends it to Te Hāpai ō ki Muri. Synod is asked to provide their perspective on your ministry and leadership potential.  To proceed, the Ministerial Synod needs to approve your readiness for assessment by the National Candidates Assessment Team. 

	

	TO THE SYNOD SECRETARYOF THE MINISTERIAL SYNOD:

	This is the Synod’s report for the Candidate.  Please note that questions 3.1 to 3.2 must be read out to Ministerial Synod and approved.
Ministerial Synods should meet early March. If Synods cannot arrange a March meeting, they might consider having an on-line ministerial synod or a ministerial candidates’ sub-committee to do the work of processing candidates.
If there are concerns raised in the Parish or Presbyter’s reports received, it is appropriate that the Parish Presbyter (or SCC where appointed) informs the candidate of the substance of those concerns or reservations prior to the meeting of Ministerial Synod. This means that Parishes and Presbyters feel free to express any doubts, but it also prevents the candidate from being taken by surprise at either the Ministerial Synod or at the Candidates Assessment Panel.

If the Parish Report and the Presbyter’s Report feel the Candidate is not ready to proceed to assessment, they need to speak with the Synod Superintendent before the Ministerial Synod meeting to discuss this further and inform Te Hāpai ō ki Muri as soon as possible.

Synods also have a responsibility and a duty of care to not recommend a candidate if they feel they are not yet ready or are unsuitable for ordained ministry.

Ministerial Synod process;
The Parish Presbyter (or SCC where appointed) shall make available to the Ministerial Synod the document “Characteristics of a Methodist Church Leader” (attached to the end of this report). 
The candidate should be introduced to the Ministerial Synod for a simple welcome. The candidate then withdraws to allow the congregational Presbyter (or SCC where appointed) to present the Parish Report and the Presbyter’s Report on the candidate.
Please remind Ministerial Synod that matters discussed during the presentation should remain confidential.

The candidate is then invited back in to address the Synod and give a testimony of their Call to ministry. Members of Synod may engage in conversation with the candidate about matters raised by the candidate in their testimony, or address any questions raised by the Parish Report or Presbyter’s Report. It is the role of the Synod Superintendent to prevent any questions or comments deemed unfair in some way.
The candidate then withdraws for a second time. The Synod Secretary then reads out the four possible recommendations listed below.

Synod decides, by consensus, which of the four recommendations to adopt. Please submit the results with any further comments Synod has agreed to make to Te Hāpai ō ki Muri within 10 days of the meeting.


	

	HOW DO I FILL OUT THIS FORM?

	This form must be completed on a computer.
Where a ‘text box table’ is provided, this will automatically expand to give you as much room as you need to fill out details.  Where a ‘check box’ is provided, use the mouse to double click on the option(s) you want.  A text box will appear, tick checked under Default value, then ok.
If you have any problems with the form, please contact Te Hāpai ō ki Muri on the number or email provided on the front page.


	SECTION ONE

	1.1
	Secretary of the Ministerial Synod

	
	Synod Name
	

	
	Your Name
	

	
	Phone number
	

	
	Email
	


	1.2
	Synod Superintendent

	
	Name
	

	
	Phone number
	

	
	Email
	


	1.3
	Candidates name
	

	1.4
	Candidates ministry type 

(Presbyter or Deacon)
	

	1.5
	Candidates ministry language setting (English, Tongan etc)
	


	SECTION TWO


	2.1
	Are the reports from Parish and Presbyter supportive of the candidate?

	
	

	

	2.2
	Does any report raise any concerns or express reservations?  

	
	

	


	SECTION THREE:

	3.1
	Following the presentation of Parish and Presbyter’s reports and appropriate discussion at the Ministerial Synod, these four possible recommendations are to be read out:
Please present all the options below. Ministerial Synod shall decide, by consensus, which recommendation best expresses the mind of Synod.
· An ‘excellent candidate’ does not presuppose that the candidate will be ultimately successful, but that Ministerial Synod believes the candidate possesses the abilities, experience and sense of Call to proceed to the National Assessment Panel.
· ‘Some Reservations’ means that a candidate may proceed to National Assessment Panel, but there are areas that the Synod wishes to bring to the attention of the Assessment Panel to guide their deliberations.
· ‘Further Ministry experience required’ allows the Synod and Parish to work further with the candidate to improve their ministry suitability. A candidate with this recommendation shall not proceed to National Assessment Panel, but remains eligible to enter the Candidates Process again in the future.
· A judgement of ‘unsuitable’ will prevent the candidate from going on to the National Assessment Panel and presupposes that the candidate will not offer again for ordained ministry.

	
	 FORMCHECKBOX 

	We recommend the candidate as an excellent candidate for ordained ministry

	
	 FORMCHECKBOX 

	We have some reservations but would recommend the candidate as a good candidate for ordained ministry.  Please indicate these reservations below.
Our reservations are: 

	
	 FORMCHECKBOX 

	We believe the candidate would benefit by completing further time of local parish and synod experience before candidating.

	
	 FORMCHECKBOX 

	We think the candidate is unsuitable for ordained ministry

	
	Please note:  Where a ‘check box’ is provided, use the mouse to double click on the option(s) you want.  A text box will appear, tick checked under Default value, then ok.


	3.2

	Are there any further comments, questions or concerns about the candidate which the Ministerial Synod wishes to raise?

	
	


	3.3
	
	

	
	Date of Ministerial Synod Meeting:
	

	

	
	Signed  
(Secretary of the Ministerial Synod)
	

	
	Date
	


The Methodist Church of New Zealand

Te Hāhi Weteriana o Aotearoa


Te Hāpai ō ki Muri
Private Bag 11-903, Ellerslie 1542      409 Great South Road, Penrose, Auckland

Guidelines for the

Candidates Assessment Event

The following guidelines will be used by the National Candidates Assessment Team to help them assess the suitability of Candidates for Ordained Ministry Training for either Presbyteral Ministry or Diaconal Ministry.  

The candidate will need to show developing abilities in the following.
1.
Personal Qualities
· Spirituality

· Self Awareness and realistic assessment of how they come across to others

· Respect for self and others

· Co-operate and work well with others, be sensitive to and accepting of others’ needs and situations, and be able to find, accept and give support.

· Be a person of good physical, emotional and psychological health, with a good sense of self-worth

· Sense of Humour

· Sensitivity to other people and willingness to see other view points

· Openness and vulnerability

· Genuine, being real

· Ability to manage their own energy

· Creativity

· Willingness to change and grow

· Good interpersonal skills

· Show evidence of recent personal growth, and openness to further grow and change

· Be able to survive crises and resolve conflicts in a healthy manner
2.
Religious experience, Spirituality and Theology
· Be a person of natural and deep spirituality with a personal faith in Jesus Christ and a mature prayer life

· Have a good working knowledge of the Scriptures

· Able to articulate what their theology is

· Able to articulate a clear call to ordained ministry

· Able to speak easily about their understanding of God

· Shows an understanding of how their spirituality / theology interfaces with their own personal life

· Give evidence of having a gospel to proclaim and a vision for the church

· Be able to reflect theologically on life and show a relationship between theology and personal life

· Can talk about what they have done that has been different as a result of their Christian beliefs

· Vocabulary – demonstrates an ability to talk of spiritual things in meaningful ways, not just jargon

· Has studied various parts of the Bible, can make interrelations, and speak about the difference it makes

· Can relate the Bible and their theology to today’s issues

· Can talk about their understanding of prayer and the appropriate use of prayer

· Can talk about their ‘call’, who have they shared this with and what their reactions have been

· Are able to accept and relate to people of different theological perspectives

· Their book list shows they are reading widely

3.
Emotional Qualities
· Life pressures at home and work

· Awareness and practice of self care

· Emotional self-awareness

· Awareness of other’s emotional states and needs

· Level or use of intuition

· Awareness and use or personal power

· Decision-making skills

· Conflict skills

· Degree of psychological integration of self

· General Health

4.
Ministry Skills
· Shows a good understanding about what ministry is

· Demonstrate skills in;

· Worship, leadership and preaching (Presbyter)

· Communication

· Administration

· Pastoral care

· Group life

· Motivation and leadership

· Is an effective communicator, oral and written, one-on-one and in group situations

· Demonstrates good listening skills

· Demonstrates commitment to inclusive language and gender issues

· Demonstrates a commitment to lay ministry

· Demonstrates total acceptance of the values and traditions of other cultures

· Demonstrates a good understanding of ethical issues and boundaries

· Has leadership skills

· Has been actively involved in local church

· Has a good understanding of meeting procedures and consensus decision-making

· Demonstrates an ability to motivate others and evoke gifts

· Is able to delegate responsibility where appropriate

· Be aware and accepting of the church’s commitment to mutual and inclusive ministry

· Be and enabler of others with the capacity to help others to develop their gifts and ministries

· Be sensitive to, and able to work within other cultures and with other denominations (especially those within the Act of Commitment)

5.
Role Understanding and Motivation
· Has the educational ability to undertake theological studies

· Have a clear understanding of the present and likely future role of a Methodist presbyter / deacon
· Shows an understanding of Methodist history, including that of the New Zealand church.  Be accepting of the multi-racial nature of the Church and its commitments to ecumenism, the bi-cultural journey and other significant issues of church and society

· Be committed and loyal to the Methodist Church, its ethos, polity and discipline, and give evidence of some years’ experience in parish life

· Has Connexional awareness

· Shows evidence of understanding and commitment to the bicultural journey

· Shows evidence of understanding and commitment to Methodist involvement in social justice

· Show ability to change and adapt to meet the future demands of the church
· Has healthy understanding of leadership

· Is able to live with diversity

· Be available for stationing

6.
General Ability

· Possess adequate academic capabilities and a good measure of common sense

· Demonstrate competence in present career and in daily life

· Have a wide range of interests and abilities

· Be capable of drawing on a variety of resources for ministry and study

Characteristics of a
Methodist Church Leader

Material used from The British Methodist Church
1) Rooted in Faith

It all starts with the grace of God made known in Jesus by his coming, life, death and resurrection – “All this for you, before you could ever know it”.  Discipleship is the response to the overflowing transforming grace of God and it is out of this relationship with God that the sense of call grows.

2) Called by God

A call to ordained ministry grows out of being centred in Christian faith and discipleship, creating a desire to lead the people of God as they share in worship and mission.  Such a call will be focused in God and be obedient, realistic and informed.

3) Relating to Others

We are looking for people whose relationships are characterised by integrity and authenticity, whose actions demonstrate a valuing of self and others, and are grounded in God’s loving acceptance.
4) Engaged in God’s World

We are looking for people who are seeking to follow God’s mission in the world, doing justice and preaching grace so that more people will come to a living faith and become disciples of Jesus Christ.

5) Show Leadership Potential

Christian leadership is courageous, prophetic and offered with a servant heart.  It is focused on working collaboratively with others for the good of all.

6) Eager to Learn

Awareness of, and interest in, knowledge should extend beyond formal, narrowly religious fields.

7) Able to communicate

All candidates should demonstrate the ability to express faith naturally and effectively in ways that are appropriate, accessible and sensitive to the situation.
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