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	PERSONAL DETAILS

	1.1
	Parish name and number
	

	1.2
	Parish address
	

	1.3
	Parish website address
	

	

	1.4
	Synod 
	

	

	1.5
	Parish Contact Person 
(For Stationing issues; Normally a Parish Steward)
	

	
	Postal Address
	

	
	Phone number
	

	
	Email
	




	APPOINTMENT SOUGHT

	2.1
	Is this a Full Time or Part Time appointment?  If Part Time, what percentage?
	

	

	2.2
	In which language setting is this appointment?
	

	
	Would a second language be helpful in this appointment?
	

	

	2.3
	a) Is housing provided?
        (If no, please go to question d & e)
	

	
	b) Is the housing provided up to the standard set by Conference?
	

	
	c) Has it been inspected and approved by the Synod Property Committee in the past 18 months?    (See MCNZ Information leaflet 50 for more information www.methodist.org.nz)
	

	
	d) Is the parish willing to negotiate other options?
	

	
	e) Would the parish pay for rental up to the amount established following the church’s agreed formula?
	

	



	2.4
	Who are you as a Parish/faith community? What is your vision for ministry and mission in your community?
(Describe your identity, values, and the direction you believe God is calling you to follow. How does this align with your Synod’s vision?)

	
	






	

	2.5
	What kind of leadership do you need to help you live out this vision?
(Outline the core responsibilities, key expectations, and the skills, experience and attributes you believe are essential in the presbyter or deacon you are seeking.)

	
	






	

	2.6
	How does your current financial position support this vision and the sustainability of this role?
(Briefly describe your Parish’s financial situation, including your latest accounts and a projected budget, to show that your ministry goals are backed by sound planning and support.)

	
	





	




	ABOUT US

	3.1
	In preparing a profile for a ministry appointment it is important to provide clear and well-rounded information that helps form an accurate and compelling picture of your parish.  

	
	Who are you as a community of faith (history, unique characteristics)?

	
	



	
	Describe your worship and Ministry life. (description of worship styles, congregational life, key ministries and outreach activities, involvement in community/social justice initiatives).

	
	



	
	Provide an overview of your demographics and context. (age groups, cultural diversity, your local community, opportunities and challenges).

	
	



	
	Describe how decisions are made and how ministry is supported (role and involvement of volunteers and lay ministry, governance of the parish).

	
	




	
	Additional information (photos, social media links, stories or quotes that bring your profile to life).

	
	



	



	

	3.2
	The Church has made several important commitments: to walk together on a bicultural journey, to honour and celebrate cultural diversity, to be a welcoming and nurturing space for children and young people, and to affirm the full inclusion of LGBTQ+ people in both ministry and congregational life.
As you reflect on your parish experience, how do these commitments take shape in your context? Are there aspects of this journey into deeper inclusion and diversity that inspire you, continue to unfold, or even present challenges?


	
	




	3.2.1
	As we continue to grow into the Church’s commitment to being an inclusive and welcoming community, it can be helpful to reflect on what that looks like in our local context.
One part of this commitment includes the full participation of LGBTQ+ people in the life and leadership of the Church, including ordained ministry. How might your parish receive and support a presbyter who identifies as LGBTQ+? What opportunities might this present for deepening your understanding of God’s calling, and how might the gifts they bring enrich your congregational life?


	
	




	




	3.3
	Please list details of Worship times and activities, including services outside church complex (E.g. rest homes, rural churches, prisons, etc)

	
	Service day and time
	Frequency
	Attendance
	Style of service

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	

	

	

	3.4
	Please list any administrative assistance available to the Presbyter

	
	

	

	3.5
	List the names and ministries of any specifically appointed ministers 
(E.g. Other Presbyters, Deacons, Youth workers, etc)

	
	Name
	Ministry

	
	
	

	
	
	

	
	
	

	

	3.6
	Number of Active Lay Preachers
	

	




	PARISH

	4.1
	Have all parts of the Parish (Congregations, fellowships) affirmed the final version of this profile? 
	|_|    Yes
	|_|    No

	4.2
	(For Co-operating ventures) Have the partner churches been informed and involved in development of the profile?
	|_|    Yes
	|_|    No

	
	

	



	4.4
	The profile was approved by the Parish Meeting / Parish council

	
	Parish Council Chairperson:
	

	
	Date:
	

	




	STATIONING

	5.1
	Will the Parish have an Observer representing the parish at the September Stationing meeting?
	|_|    Yes
	|_|    No

	
	Observers Name:
	

	
	Observers Email address:
	

	

	5.2
	Our advocate for stationing will be .... 
(Normally your Synod Superintendent – Refer to page 2) 
	




	SYNOD

	This section is to be completed by the Synod Superintendent

	6.1
	To my best understanding, I agree that this profile is accurate

	
	Name:
	

	
	Date:
	

	

	6.2
	Synod comments regarding this parish’s mission, profile or stationing, and place in Synod strategy

	
	



Parish Profile Form 2025

                                                                                                                   pg.7
image1.jpeg




