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The Methodist Church of New Zealand
Mission Resourcing 

Presbyter Profile Form 2011
	FORM INFORMATION

	Presbyter Profiles must be completed, finalised and 

emailed to your Synod Superintendent by 23 May.

Purpose

The purpose of the Presbyter profile is to;

· Provide an opportunity for you to clarify; 

· Your ministry identity

· The context/s in which you work best

· Yours areas of giftedness and experience where you can provide leadership

· Your hopes and priorities for ministry and development in your next appointment

· Provide information to the Tauiwi Stationing Committee, the Parishes and the Presbyters when considering the best matchings for Stationing

Process

In completing this profile you will need to take some time to understand your current ministry, your hopes and gifts, and how these have developed in your current appointment.

It is important that the information in your profile is as accurate, honest, as up to date as possible and that you are proud of it.

It is recommended that you take your time on this profile, and discuss any questions it raises with your supervisor or a colleague, and your Synod Superintendent or advocate for Stationing.

Please note that your profile will be read by many people in the Parishes who are seeking new ministry.  Therefore please be aware of;

· Your use of jargon terms and in-house phrases which may not be commonly understood (JRC, CV, etc)

· Your use of confidential information.  Although they are treated with care, they are not confidential documents.
Checklist

· Once you receive the profile form from your Synod Superintendent or have downloaded it, begin to complete it, ensuring it is an honest representation of you and that you are proud of it.

Please note that your Synod Superintendent is available to assist you in the development of your profile by trying to help you understand yourself more deeply and to answer any questions you may have.

· Decide who will advocate for you and present your profile at the Stationing meeting

This person would normally be your Synod Superintendent, but could also be;

· Your Synod Lay Representative on the Stationing Committee

· The Superintendent of Sinoti Samoa, Vahefonua Tonga, Wasewase ko Viti or the Evangelical Network.
The ‘Advocate’ is the person speaking on behalf of either a parish or presbyter.  The parish or presbyter is confident that this person will represent them well, and therefore Stationing Committee members also need to be confident in the advocate and his / her presentation.

· Decide whether you would like to attend the Stationing meeting as an observer

Presbyters on the Stationing Sheet may choose to attend the Stationing meeting as an observer. 

Parishes on the Stationing Sheet may also choose to have an observer at the Stationing meeting.

The ‘Observer’ must;

· Sit behind their Synod Representatives at the meeting

· Not receive the Stationing worksheets or other Confidential material

· Not participate in the committee discussions, and should not attempt to influence the committee in any way

· Respect the confidentiality of the Committee.  Nothing discussed in the committee meetings can be passed on to any other person or group, except what is finally agreed to by the committee.  (Normally only the outcomes of the meeting, observing the embargo agreement of the committee.)

· Email your completed profile to your Synod Superintendent for checking.

Once your Synod Superintendent is happy with the profile, they will then forward it to the Mission Resourcing office for processing.

· Set a date to meet with your Synod Superintendent to discuss, consider & identify possible matchings.

	

	HOW DO I FILL OUT THIS FORM?

	This form must be completed on a computer.
Where a ‘text box’ is provided, this will automatically expand allowing you as much room as you need to fill out details.  
Where a ‘text box table’ is provided to make a list, please add a new row for each item.  You can do this by rick clicking on the mouse in the table, then ‘Insert’ ‘Row below’

Where a ‘check box’ is provided, use the mouse to double click on the option(s) you want.  A text box will appear.  Tick checked under Default value, then ok.
If you have any questions, please contact your Synod Superintendent or the Mission Resourcing office who will assist you as best they can.

	

	Please note:

The first 2 pages will be removed by Mission Resourcing when

the profiles are printed for distribution.

These pages are for your information and

Mission Resourcing’s information only.


The Methodist Church of New Zealand
Mission Resourcing 

Presbyter Profile Form 2011
	CONTACT DETAILS AND SUMMARY DATA

	1.1
	Name
	

	1.2
	Physical Address
	

	1.3
	Phone/s (home, mobile, work)
	

	1.4
	Email
	

	

	1.5
	Do you require housing to the standard set by Conference?
	

	
	Are you willing to live in long term rental accommodation of a mutually agreed standard?
	

	
	Are you considering buying and living in your own house, with negotiated market rental paid by the parish?
	

	
	Comments
	

	

	1.6
	Are you looking for a full time or part time appointment?   If Part time, what percentage?
	

	

	1.7
	Appointment Sought:

	
	English Speaking Ministry
	 FORMCHECKBOX 
    Yes
	 FORMCHECKBOX 
    No

	
	Tongan Ministry
	 FORMCHECKBOX 
    Yes
	 FORMCHECKBOX 
    No

	
	Samoan Ministry
	 FORMCHECKBOX 
    Yes
	 FORMCHECKBOX 
    No

	
	Fijian / Rotuman Ministry
	 FORMCHECKBOX 
    Yes
	 FORMCHECKBOX 
    No


	THE PRESBYTER IN MINISTRY LEADERSHIP

	2.1
	Please list your current and previous ministry appointments, beginning with your current or most recent one

	
	Ministry Appointments
	Dates from / to

	
	
	

	
	
	

	
	
	

	

	2.2
	Please list any other relevant employment or experience, paid or voluntary including committees, beginning with most the recent

	
	Employment / Experience
	Dates from / to

	
	
	

	
	
	

	
	
	

	

	2.3
	Please list work undertaken and specific achievements in your current appointment 

(including skills you have developed)

	
	

	

	2.4
	Leadership style and experience:  Describe your leadership and / or management style and experience (including examples) in each of the following areas

	
	Mission Leadership

	
	

	
	Worship Leadership

	
	

	
	Change Leadership and Conflict Transformation

	
	

	
	Administration, meeting and planning leadership / management

	
	

	

	2.5
	Reflection on ministry:  What areas of ministry have provided you with the greatest satisfaction in the past 5 years?

	
	

	

	2.6
	Personal statement on Ministry:  Describe the Church traditions and theologies which have significantly influenced you, your faith and theology;  the way your faith / spirituality has developed;  your personal passion in ministry and mission;  what you do that brings you into contact with the wider community;  the way you work and your vision for ministry, etc.

	
	

	

	2.7
	If you are under Methodist oversight from another denomination, please state which denomination and any conditions attached (Covenanted ministry, etc)

	
	

	

	2.8
	Describe your commitment to, and experience of, the church’s Bi-cultural journey

	
	

	

	2.9
	Describe your commitment to ecumenical involvement, including any relevant comments or experience regarding Cooperative Ventures

	
	

	

	2.10
	Name any current Connexional responsibilities you have, and indicate if you expect these to continue in your next appointment

	
	

	

	2.11
	Please indicate your fluency in any other language/s

	
	


	PRIORITIES IN MISSION AND MINISTRY

	Below are 19 ministry, mission and pastoral activities (which are also listed on the Parish Profiles) with space for you to list up to three additional “skills”.  Please identify how you perceive your level of skill or giftedness for each of the ministry activities below.

H = High, M = Medium and L = Low
Please limit ‘high’ to no more than six activities.  For part time appointments please limit this to three. You may want to describe or develop these in other areas of this profile.

To choose your option, please double click on the option(s) you want with the mouse.  A text box will appear, tick checked under Default value, then ok.

	
	Ministry
	Gifts/Skills

	
	
	H
	M
	L

	3.1
	Pastoral visitation of hospitals and other institutions (incl. Chaplaincy)
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.2
	Systematic visitation, along with pastoral care team, of the congregation
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.3
	Leadership of worship and preaching
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.4
	Sharing faith in Christ and assisting others to share faith in Christ
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.5
	Relating to the needs of children (under 12), including developing ministries
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.6
	Relating to the needs of young people, including developing ministries in schools and institutions
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.7
	Working with community and church members in establishing networks and other groups for community development
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.8
	Caring for marginalised people – including pastoral care, advocacy and liaison with relevant agencies
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.9
	An involvement in ecumenical activities and programs of mission education, social justice and advocacy issues from a local and global perspective
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.10
	Developing understanding, relationships and ministry between the parish and specific ethnic groups (including any migrant groups)
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.11
	Leadership is issues related to ecology and the environment
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.12
	Engaging in new service and mission initiatives beyond traditional structures
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.13
	Nurturing people in their Christian faith and spiritual development
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.14
	Fostering Religious Education (RE) in schools
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.15
	Fostering congregation mission and development
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.16
	Helping people with communication and problem solving within groups and personal relationships
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.17
	Leadership and lay ministry development
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.18
	Small group development
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.19
	Inter-faith discussions, dialogues or relations
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Please add any other relevant gifts and skills

	3.20
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.21
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3.22
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



	PERSONAL INFORMATION

	4.1
	List the formal theological education you have undertaken 

	
	Institution
	Degree / Diploma / Certificate
	Year Completed

	
	
	
	

	
	
	
	

	
	
	
	

	

	4.2
	List any continuing education you have undertaken in the past 5 years, including any special use of study leave

	
	Continuing education and conferences
	Year/s
	Duration

	
	
	
	

	
	
	
	

	

	4.3
	Future hopes and expectations:  Describe your next preferred type of ministry setting (rural/urban, Methodist/Cooperative Venture, etc) and any geographic limitations for your next appointment

	
	

	

	4.4
	Future hopes and expectations:  Describe your goals for personal or professional growth and development in the next 5 years

	
	

	

	4.5
	Future hopes and expectations:  Describe any hopes you have for community involvement or responsibilities for yourself in your next appointment

	
	

	

	4.6
	Future hopes and expectations:  Describe any other expectations or hopes you have in your next appointment

	
	

	

	4.7
	Describe or list any community interests, sports or hobbies you have followed over the past 5 years

	
	

	

	4.8
	The presbyter:  Personal information - E.g. Age, health, medical conditions, disability assistance required

	
	

	

	4.9
	The presbyter’s family:  Spouse / partner name; Children’s names and ages, schooling, education or medical needs (if relevant) and details of any other dependent family members who will or may be living with you in your next appointment

	
	

	

	4.10
	Any special housing needs or expectations, including living in your own house

	
	

	

	4.11
	Any other special needs for yourself or your family

	
	


	STATIONING

	5.1
	In submitting this profile, I agree that it can be shared with the stationing committee, and any parishes that are seeking stationing in 2011

	
	My advocate at stationing will be;
For more information about Advocate please refer to the Form Information section on page 2
	

	
	I intend to attend the August stationing meeting as an observer (Yes / No)

For more information about Observer please refer to the Form Information section on page 2
	


	SYNOD

	This section is to be completed by the Synod Superintendent or Advocate

	6.1
	To my best understanding, I agree that this profile is accurate

	
	Name
	

	
	Date
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