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The Methodist Church of New Zealand
Mission Resourcing 

Parish Profile Form 2011
	FORM INFORMATION

	 Parish Profiles must be completed, finalised and 

emailed to your Synod Superintendent by 23 May.
Purpose

The purpose of the Parish profile is to assist the Parish in its mission by accurately describing the life, ministry and context in which the parish operates.

The profiles provide information to the Tauiwi Stationing Committee, the Parishes and the Presbyters when considering the best matchings for Stationing

The profile form is specifically designed to assist the stationing process to accurately match appropriate ministry to the parish / congregation.

Process

The Parish profile is normally drafted by a subcommittee of the Parish Council.  This committee should steer the process of profile writing and looking at the Presbyter profiles.

In completing this profile, Parishes will need to take some time to understand their context, life and mission.

It is important that the information in the profile is as accurate, honest, as up to date as possible and that you are proud of it.

Please note the following;

· Please ensure that the tasks are realistic, that they can be developed from the profile, and that they can be reviewed in subsequent years.

· Please do not include expectations in the Profile which cannot be supported by the data (E.g. do not say you want the presbyter to develop a Work Place Chaplaincy unless you have the industry in your parish and the support required)

· Where an appointment is sought for a specific part of the parish, this should be indicated.  If the appointment sought is likely to be the parish superintendent, then all congregations should complete the profile.  If the parish consists of one congregation, the leaders meeting will comprise the parish council.

Notes for multi-congregation or multi-staff Parishes:

· Stationing recognises that each Congregation represents and serves a specific community.  The profile process seeks to recognise this by allowing each Congregation involved in the Stationing process to describe its life and context.  Therefore each Congregation in the Parish should complete the Mission context and Congregation context sections if their Congregations is involved in the Stationing process.

Checklist

· Once you receive the profile form from your Synod Superintendent, begin to complete it, ensuring it is an honest representation of the Parish and you are proud of it.

Please note that your Synod Superintendent if there to assist you in the development of your profile by trying to help you understand your Parish more deeply and to answer any questions you may have.

· Gather together the following;

· Audited accounts from last year 

· Financial Expectation Statements for the next 1-3 years. 

· Ensure that the Synod Property Committee has inspected the parsonage within the past 12 months to ensure it is up to the standard set by Conference.

If not, please ask your Synod Superintendent to arrange this as soon as possible.

· Involve all groups within the parish in preparing this profile and involved in the process as much as possible.  E.g. All Congregations, all groups in the parish, all regional partners and JRC’s of all Co-operative Venture’s, and if appropriate any Congregations associated with the Evangelical Network or any other cultural groups other than your own.

It is imperative that all groups are able to affirm the profile, as this is aimed to involve a wider group of people in the ownership of the profile and therefore the outcome.  This does not mean that everyone will necessarily agree with everything in the profile.  However it should fairly represent the current life and future hopes of the whole Parish.

Please note in regards to regional partners and JRC’s of all Co-operative Ventures:  This is an opportunity to involve the partner in the process.  However, partners should not unduly influence the Methodist process.

· Engage in a discussion about ministry options including Full-time, Part-time, Transitional, alternative models (local shared ministry), Lay ministry, and shared ministry with a neighbouring parish.

· Engage in a discussion about housing, finances, allowances, supervision, the possibility of a probationer being stationed to the parish.

· Engage in a discussion about closure regarding their current ministry, farewell grief, closure of projects, issues and any unfinished business.

· Add new photographs and further data to your website page on the Methodist Church website or your own Parish website.

· Prepare a Strategic Plan including future goals for mission as part of the Stationing process.

· Choose who will advocate for you and present your profile at the Stationing meeting

This person is normally your Synod Superintendent, but could also be;

· Your Synod Lay Representative on the Stationing Committee

· The Superintendent of Sinoti Samoa, Vahefonua Tonga, Wasewase ko Viti or the Evangelical Network.

The ‘Advocate’ is the person speaking on behalf of either a parish or presbyter.  The parish or presbyter is confident that this person will represent them well, and therefore Stationing Committee members also need to be confident in the advocate and his / her presentation.

· Decide whether you will have an observer at the Stationing meeting.  If so, agree who that person will be.

Presbyters on the Stationing Sheet may choose to attend the Stationing meeting as an observer. 

Parishes on the Stationing Sheet may also choose to have an observer at the Stationing meeting.

The ‘Observer’ must;

· Seat behind their Synod Representatives at the meeting

· Not receive the Stationing worksheets or other Confidential material

· Not participate in the committee discussions, Time Out and should not attempt to influence the committee in any way

· Respect the confidentiality of the Committee.  Nothing discussed in the committee meetings can be passed on to any other person or group, except what is finally agreed to by the committee.  (Normally only the outcomes of the meeting, observing the embargo agreement of the committee.)

· Email the completed and approved Parish profile form to your Synod Superintendent for checking by 23 May.
It is important to ensure that the profile is realistic and is an honest representation of the parish and that you are proud of.

Once the Synod Superintendent is happy with the profile, he will then forward it to the Mission Resourcing office for processing.

· Set a date to meet with your Synod Superintendent to discuss, consider & identify possible matchings.

	

	HOW DO I FILL OUT THIS FORM?

	This form must be completed on a computer.
Where a ‘text box’ is provided, this will automatically expand allowing you as much room as you need to fill out details.  
Where a ‘text box table’ is provided to make a list, please add a new row for each item.  You can do this by rick clicking on the mouse in the table, then ‘Insert’ ‘Row below’

Where a ‘check box’ is provided, use the mouse to double click on the option(s) you want.  A text box will appear.  Tick checked under Default value, then ok.
If you have any questions, please contact your Synod Superintendent or the Mission Resourcing office who will assist you as best they can.

	

	Please note:

The first 4 pages will be removed when 
Mission Resourcing prints the profiles out for distributing.  
These pages are for your information and 
Mission Resourcing’s information only.


The Methodist Church of New Zealand
Mission Resourcing 

Parish Profile Form 2011
	CONTACT DETAILS AND SUMMARY DATA

	A.1
	Parish name and number
	

	A.2
	Synod
	

	A.3
	Parish Contact Person 

(For Stationing issues & removals; Normally a Parish Steward)
	

	A.4
	Physical Address
	

	A.5
	Phone/s (home, mobile, work)
	

	A.6
	Email
	


	PARISH CONSULTATION

Please note:  This section can only be completed once the profile is finalised.

	B.1
	Have all parts of the Parish (Congregations, fellowships) been involved with the preparation and creation of this profile?
	 FORMCHECKBOX 
    Yes
	 FORMCHECKBOX 
    No

	B.2
	Have all parts of the Parish (Congregations, fellowships) affirmed the final version of this profile? (Refer to pg)
	 FORMCHECKBOX 
    Yes
	 FORMCHECKBOX 
    No

	B.3
	(For Co-operating ventures)  Have the partner churches been informed and involved in development of the profile?
	 FORMCHECKBOX 
    Yes
	 FORMCHECKBOX 
    No

	
	

	B.4
	The Profile was affirmed by the following Leaders meetings

	
	Name of Congregation/s
	Meeting Date

	
	
	

	

	B.5
	The profile was approved by the Parish Meeting / Parish council

	
	Parish Council Chairperson:
	

	
	Date:
	

	

	B.6
	Will the Parish have an observer representing the parish at the August Stationing meeting?

(If yes, please answer question B.7.  If no, go to question B.8)
	 FORMCHECKBOX 
    Yes
	 FORMCHECKBOX 
    No

	

	B.7
	Observers details

	
	Name:
	

	
	Email address:
	

	

	B.8
	Our advocate at stationing will be .... (normally your Synod Superintendent – Refer to Pg2) 
	


	FINANCIAL STATEMENTS

	C.1
	Please attach or post separately to Mission Resourcing:

	
	Last two years annual financial Audited accounts
	 FORMCHECKBOX 
    Attached
	 FORMCHECKBOX 
    Posted

	
	Projected Budget
	 FORMCHECKBOX 
    Attached
	 FORMCHECKBOX 
    Posted


	MISSION GOALS AND DIRECTIONS

	1.1
	What is your parish Mission and / or Vision Statement? 

	
	

	

	1.2
	List significant achievements, events or programmes in the past 3-5 years in the congregation and community.  

	
	

	

	1.3
	List any mission or ministry goals which have been adopted by the congregation for the next 3-5 years, and what activities (including ecumenical activities) are supporting these at present.

	
	Goals
	Activities (Current or planned)

	
	
	

	
	
	

	

	1.4
	Please add any other comments

	
	


	CONGREGATION CONTEXT

	2.1
	Parish / Congregation Statistics from the last 2 years.  Please list each congregation separately.

	
	Congregation name:
	

	
	
	Current Year
	Previous Year
	
	Current Year
	Previous Year

	
	Current members on electoral roll
	
	
	Households under pastoral care
	
	

	
	Transfers in
	
	
	Transfers out
	
	

	
	Baptisms
	
	
	Adherents
	
	

	
	Funerals
	
	
	Confirmations
	
	

	
	Number of Parish Committees 

(Current Year only)
	
	Marriages, civil unions
	
	

	
	Average attendance in Sunday services 
(Current Year only)
	
	Parish Council members 

(Current Year only)
	

	

	2.2
	Nature of the Congregation.  Please list each congregation separately.

	
	From the statistics of the past 4 years, the Congregation is ....

(Choose as appropriate)
	 FORMCHECKBOX 
  Growing
	 FORMCHECKBOX 
  Declining
	 FORMCHECKBOX 
  Stable 

	
	
	 FORMCHECKBOX 
  Culturally Mixed
	 FORMCHECKBOX 
  Changing in composition

	

	2.3
	What are the distinctive characteristics of the Parish and each congregation?

	
	

	

	2.4
	What Church traditions, theologies, and major historical events have been crucial in shaping this congregation?  Also describe each congregation’s theological make up.  

For Co-operative ventures which partner church(es) are involved in this parish?

	
	

	

	2.5
	What is each Congregation’s commitment to Children’s ministry and Youth Ministry?

Please also list any current or clearly planned activities.

	
	

	

	2.6
	What are the most pressing issues for each congregation?

	
	

	

	2.7
	What major changes are anticipated in each congregation in the next 3-5 years?

	
	

	

	2.8
	What other creative activities do you undertake?  (E.g. Worship, mission, ministry, etc)

	
	

	

	2.9
	How would you describe yourself in terms of values of inclusiveness?

	
	

	

	2.10
	What is the parish commitment to the Methodist Church of New Zealand’s 

bi-cultural journey?

	
	

	

	2.11
	What is the parish commitment to ecumenism?

	
	

	

	2.12
	What joint activities are undertaken in parishes of multiple congregations?

	
	


	PARISH / CONGREGATION ACTIVITIES

	3.1
	Please list details of Worship times and activities, including services outside church complex (E.g. rest homes, rural churches, prisons, etc)

	
	Service day and time
	Frequency
	Average attendance
	Style of service

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	

	3.2
	Please list any groups operating in the congregation.  

(E.g. Bible studies, home groups, women’s fellowships, children’s groups, etc)

	
	Name
	Frequency
	Average attendance
	Leadership (Minister, other)

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	

	3.3
	Please list any groups operating in the premises

	
	Name
	Frequency
	Average attendance
	Leadership (Minister, other)

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	

	3.4
	Please list all parish or congregation meetings (E.g. worship team, pastoral, etc).  If these are parish-wide meetings, please indicate this and list details in the next section

	
	Name
	Frequency
	Average attendance
	Leadership (Minister, other)

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	

	3.5
	How do these meetings support the mission life / goals of the congregation / parish?

	
	

	

	3.6
	Description of buildings, capacity, particular features, and any technology the parish uses including any technology the building is equipped for. 

(E.g. hearing aids, broadband, wireless internet, etc)

	
	

	

	3.7
	Please list the administrative assistance available to the Presbyter

	
	

	

	3.8
	Please add any other comments

	
	


	MINISTRY TEAM

	4.1
	List the names and ministries of any specifically appointed ministers 

(E.g. Other Presbyters, Deacons, Youth workers, etc)

	
	Name
	Ministry

	
	
	

	
	
	

	
	
	

	

	4.2
	Active Lay Preachers

	
	Name
	Accredited (Yes / No)

	
	
	

	
	
	

	

	4.3
	Names and designations of any other employed or permanent staff  

(E.g. Office secretary – voluntary or paid)

	
	Name
	Designation
	Paid / Voluntary
	Job description available?

	
	
	
	
	

	
	
	
	
	

	

	4.4
	Names and designations of Church officials 

(E.g. Parish Stewards, Parish council chairperson, etc)

	
	Name
	Designation

	
	
	

	
	
	

	

	4.5
	Church Office address
	

	4.6
	Presbyters office address
	

	

	4.7
	Parish website address
	

	Note:  Parishes are encouraged to put photographs of the community, parish activities, worship centres and parsonages on their websites.  Each parish has a dedicated website space on the Methodist Church’s website.  Contact your Synod Superintendent for more details.


	MISSION CONTEXT

	5.1
	Nature of the community

	
	Total population of the community in which the Congregation serves and worships**
	

	
	The population of the area is***

(Choose as appropriate)
	 FORMCHECKBOX 
  Growing
	 FORMCHECKBOX 
  Declining
	 FORMCHECKBOX 
  Stable

	
	
	 FORMCHECKBOX 
    Culturally 
         Mixed
	 FORMCHECKBOX 
    Changing in      

         composition

	Notes:   This information is available from

**           http://www.stats.govt.nz/census-outputs/quickstats/aboutAPlace.htm
***          http://www.stats.govt.nz/census-outputs/tables/aboutAPlace.htm

	

	5.2
	List the major characteristics of the community within the Parish / Congregation has its mission

	
	

	

	5.3
	Describe the nature and composition of the local community.  
(E.g. Cultural, ethnic, age, economic, etc)

	
	

	

	5.4
	Describe the major issues (E.g. Social / economic / etc) faced by the community, including any major changes anticipated in the next 5 years.

	
	

	

	5.5
	List any major institutions in which the Parish / Congregation has specific mission or ministry (E.g. rest homes, retirement villages, prisons, schools, hospitals, etc)

	
	

	

	5.6
	Describe the mission context in which the Parish / Congregation sees itself

	
	

	

	5.7
	Other comments about the above

	
	


	SUMMARY OF MINISTRY REQUIRED

	6.1
	Is this a full or part time position?

If Part time, what percentage?
	

	

	6.2
	Appointment Sought:

	
	English Speaking Ministry
	 FORMCHECKBOX 
    Yes
	 FORMCHECKBOX 
    No

	
	Tongan Ministry
	 FORMCHECKBOX 
    Yes
	 FORMCHECKBOX 
    No

	
	Samoan Ministry
	 FORMCHECKBOX 
    Yes
	 FORMCHECKBOX 
    No

	
	Fijian / Rotuman Ministry
	 FORMCHECKBOX 
    Yes
	 FORMCHECKBOX 
    No

	

	6.3
	Does the parish have other congregations or members in association with

	
	English Speaking Synods
	 FORMCHECKBOX 
    Yes
	 FORMCHECKBOX 
    No

	
	Sinoti Samoa
	 FORMCHECKBOX 
    Yes
	 FORMCHECKBOX 
    No

	
	Vahefonua Tonga
	 FORMCHECKBOX 
    Yes
	 FORMCHECKBOX 
    No

	
	Wasewase ko Viti kei Rotuma e Niu Siladi
	 FORMCHECKBOX 
    Yes
	 FORMCHECKBOX 
    No

	
	Evangelical Network
	 FORMCHECKBOX 
    Yes
	 FORMCHECKBOX 
    No


	PRIORITIES IN MISSION AND MINISTRY

	As you think about what kind of ministry you are looking for into the next 3-5 years, you will need to prioritize what gifts, skills and focus will be required in a new Presbyter.

Below are 19 ministry, mission and pastoral activities (which are also listed on Minister’s Profiles) with space for you to list up to three additional “skills”. You are encouraged to provide further details or explanations in the section titled “Ministry Description” which follows.

Please list the level of priority (H = High, M = Medium and L = Low) that you parish / congregation seeks from a minister / Presbyter.

Please limit High and Medium priority to no more than six activities each.  
For part time appointments please limit these to three activities each.
To choose your option, please double click on the option(s) you want with the mouse.  A text box will appear, tick checked under Default value, then ok.

	
	Ministry
	H
	M
	L

	7.1
	Pastoral visitation of hospitals and other institutions (incl. Chaplaincy)
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7.2
	Systematic visitation, along with pastoral care team, of the congregation
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7.3
	Leadership of worship and preaching
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7.4
	Sharing faith in Christ and assisting others to share faith in Christ
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7.5
	Relating to the needs of children (under 12), including developing ministries
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7.6
	Relating to the needs of young people, including developing ministries in schools and institutions
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7.7
	Working with community and church members in establishing networks and other groups for community development
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7.8
	Caring for marginalised people – including pastoral care, advocacy and liaison with relevant agencies
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7.9
	An involvement in ecumenical activities and programs of mission education, social justice and advocacy issues from a local and global perspective
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7.10
	Developing understanding, relationships and ministry between the parish and specific ethnic groups (including any migrant groups)
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7.11
	Leadership is issues related to ecology and the environment
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7.12
	Engaging in new service and mission initiatives beyond traditional structures
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7.13
	Nurturing people in their Christian faith and spiritual development
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7.14
	Fostering Religious Education (RE) in schools
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7.15
	Fostering congregation mission and development
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7.16
	Helping people with communication and problem solving within groups and personal relationships
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7.17
	Leadership and lay ministry development
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7.18
	Small group development
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7.19
	Inter-faith discussions, dialogues or relations
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Please add any other relevant gifts and skills

	7.20
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7.21
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7.22
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



	MINISTRY DESCRIPTION

	8.1
	Please list the principal tasks / responsibilities expected of the Presbyter 
(Please note:  These should be consistent with the answers to section 7)

	
	

	

	8.2
	Are there any specific skills or expertise that would be helpful for this ministry position? 

	
	

	

	8.3
	List other specific expectations of the Presbyter  

(E.g. Rest home worship, Boys Brigade chaplaincy, etc)

	
	

	

	8.4
	What other mission or ministry opportunities are there for the Presbyter? 

(E.g. Chaplaincies, Schools, Ministries with migrants, etc)

	
	

	

	8.5
	What are the Parish’s expectations of how ordained and lay ministry fits together? 

	
	

	

	8.6
	Other details of what kind of person the parish is looking for? 

	
	


	HOUSING PROVIDED

	9.1
	Is housing provided?

(If no, please go to question 9.2)
	

	
	Is the housing provided up to the standard set by Conference?
	

	
	Has it been inspected and approved by the Synod Property Committee in the past 18 months?
	

	
	Is the parish willing to negotiate other options?
	

	

	9.2
	Would the parish pay for rental up to the amount established following the church’s agreed formula?
	

	

	9.3
	Comments
	


	SYNOD SUPERINTENDENTS

	10.1
	This profile was agreed as being accurate by the Synod Superintendent/s

	
	Name:
	

	
	Date:
	

	

	10.2
	Synod comments regarding this parish’s mission, profile or stationing, and place in Synod strategy
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