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YEARBOOK No

Addresses:
- President
- Vice-President
- President Elect
- Vice-President Elect
- Ex-President
- Ex-Vice-President
- GeneralSecretary
- President'sLegalAdviser

Gonnexional Offices - Directory:
- Administration Division
- Mission Resourcing
- Ministry Education - Trinity College
- Methodist Mission & Ecumencial
- Methodist Trust Association
- Touchstone (Methodist Publishing Board)
- Methodist Mission Northern
- The Lifewise Trust
- Airedale Property Trust
- Hamilton Methodist Social Services
- Wesley Community Action (Wesley Wellington Mission)
- Palmerston North Methodist Social Services Centre
- Christchurch Methodist Mission
- Dunedin Methodist Mission
- Te Taha Maori
- Wasewase ko Viti kei Rotuma e Niu Siladi
- Wesley College

Connexional Boards & Committees - Membership:
- Administration Division
- Connexional Budget Task Group
- Connexional Financial Review Committee
- Council of Conference
- Council of Elders
- Dicaonate Task Group
- Evangelical Network
- Faith & Order
- lnvestment Advisory Board
- Law Revision

Methodist Mission & Ecumenical
- Methodist Trust Association
- Mission Resourcing Board
- PAC Distribution Group
- PAC Media & Communications Endowment Fund
- PastoralCommittee
- PresidentialCommittee of Advice
- Robert Gibson Trust Board
- Touchstone (Methodist Publishing Board)
- Travel & Study Committee
- Trinity Methodist Theological College Council
- Trounson Trust - James and Martha
- Wellington Methodist Charitable & Educational Endowments Trust
- Wesley College Trust Board
- Methodist Mission Aotearoa
- Wesley Historical Society (NZ)
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Personnel:
- Enabling Ministry Team
- Liaison Persons

Committees:
- HuiPoari
- Council of Conference
- Te Runanga Whakawhanaunga I Nga Haahi O Aotearoa
- Grey lnstitute Trust

12
12
12

12
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12
12
12

Synod Personnel:
- Synod Superintendents
- Synod Secretaries
- Synod Financial Secretaries
- Synod Property Secretaries
- Synod Candidates Convenors

Committees:
- Methodist Lay Preachers Network
- NZ Methodist Women's Fellowship
- Tauiwi Strategy Committee
- TauiwiStationingCommittee
- Wasewase ko Viti kei Rotuma e Niu Siladi

13
13
13
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16
16
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17
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18

Christian World Service
Churches Education Commission
Defence Force Chaplaincy
Hospital Chaplains
lnterchurch Council of Hospital Chaplaincy Aotearoa NZ
Methodist Ecumenical Tertiary Chaplains
New Zealand Council of Christian Social Services
NZ Lay Preachers' Association
Prison Chaplaincy Service of Aotearoa New Zealand
Refugee & Migrant Commission Aotearoa NZ lnc.
Uniting Congregations of Aotearoa NZ
Workplace Support Aotearoa NZ
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AUGUST SYNODS
Either 27-28 July or 3-4 August

Please Note:
. Material from Committees and Boards to be considered by the August Synods must be in the hands of

the Synod Secretaries for effective distribution at least 14 days before the August Synod meeting date.
. lf you wish the Administration Division to print and distribute your Report to Synods we will need to

receive it by the ,t3 Julv.

CONFERENCE (WELLINGTON) 3 November - 7 November 2012
2 November - Tauiwi Stationing
3-7 November - Conference (commencing on Sat 3 Nov, concluding 4:00pm on Wed 7 Nov)

Tauiwi & Te Taha Maori Meetings will take place on Monday 5 November

CONNEXIONAL BUDGET TASK GROUP
Friday 16 March

BOARD OF ADMINISTRATION
Thursday: 8 March

6 December

COUNCIL OF CONFERENCE
30-31 March
29-30 June
31 August- 1 September

10 May 12 July 6 September

10.00am Friday to 6.30pm Saturday - Auckland - Venue: TBA

[for strategic planning]
10.00am Friday to 6.30pm Saturday - Auckland - Venue: TBA

TE TAHA MAORI
Hui Poari
24-25 F ebruary (Wh akatuora Ce ntre, M angere East)
27-28 July (Whakatuora Centre, Mangere East)

4-5 May (Te RahuiCentre, Hamilton)
7-8 December (Te RahuiCentre, Hamilton)

8 May
11 September

METHODIST TRUST ASSN / INVESTMENT BOARD / P.A.G.T. 2086
7 March 27 June 27 September 5 December

. The Executive meets the evening before the meeting.
r Agenda for the meeting closes 10 days before the date of the meeting

MISSION RESOURCING
Ordinands Assessment Event: 3-5 October
Candidates Assessment Weekend: 6-9 September

METHODIST CONNEXIONAL PROPERTY COMMITTEE (formerly CB&L)
Tuesday: 14 February 13 March 10 April

12 June 10 July 14 August
I October 13 November 11 December

Please Note:
Plans, applications and materials for consideration by the Church Building and Loan Fund Committee,
need to be considered firstly by the District Property Advisory Committee, then forwarded in time to reach

the Administration Division no later than the Wednesday prior to the meeting, to enable the Plans

Committee to consider the proposals.
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PASTORAL COMMITTEE
12 March (Auckland)

PAC DISTRIBUTION GROUP
20-21 April
20-21 July

SYNOD DATES 2012
Please note:
The number shown in brackets is the number of copies of material required for distribution within each
Synod.

Northland U.D.C. (30)
Auckland (80)

18 February - Churches Together in Northland
17 March - RegionalSynod (Auckland/Manuakau)
9 June
4 August - Regional Synod (Auckland/Manukau)
6 October
17 March - Regional Synod (Auckland/Manuakau)
16 June
4 August - Regional Synod (Auckland/Manukau)
13 October
2 March (Te Aroha)
8 June (Cambridge)
3-4 August (Chartwell, Hamilton)
30 November (Greerton, Tauranga)
24 March (St Marks, Fielding)
June - TBA
10-11 August
6-8 March
20 June
3-4 August
17 March (Full Synod, Dunsandel)
22 May (Northern Synod, Upper Riccarton Church)
26 May (Southern Synod, Woodlands Rd Lounge)
5 August (August Synod, Ashburton - all day)
20 November (Northern Synod, St marks, ChCh South)
24 November (Southern Synod, Woodland Rd Lounge)
17-18 March (Queenstown, followed by School of
Theology 18-21 March)
16 June
3-4 August
24 November
13-15 July (Wesley Wellington, Taranaki St, Wellington)
12 April- Ministerial Synod
13-15 April - Vahefonua
26 July - Ministerial Synod
27-29 July - Vahefonua
24 March - Executive meeting (Auckland)
21 July - AGM (Auckland)

Manukau (30)

Waikato-Waiariki (2)

Lower North lsland (90)

Nelson-Marlborough-West Coast (30)

Central South lsland (110)

Otago-Southland (40)

SinotiSamoa (90)
Vahefonua Tonga 'o Aotearoa (1)

Wasewase ko Viti Kei Rotuma e Niu Siladi(25)

also required:
Wairarapa Union District Council 15 copies
Westland Buller District Union Council 20 copies
Te Taha Maori60 copies

TAUIWI STRATEGY & STATIONING
9-1 1 March (Auckland) 19-22 August (Auckland)

DISTRiCT SUPERiNTENDEiITS RETREAT
4-6 May (Christchurch)

TRAVEL & STUDY
Deadlines for applications: 15 February, 15 May, 15 August, 15 November
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President of The Methodist Church of New Zealand:
Rev John Roberts [Hl 09 626 6130
Z2APenney Avenue [F] 09 626 6137
Mt Roskill [M]021 677 467
Auckland 1041 [Em]president@methodist.oro.nz

Vice-President:
Mrs Olive Tanielu
617 Nelson Street North
Mahora
Hastings 4122

President Elect:
Rev Rex Nathan
180 Pouto Road
Aoroa, RD1
Dargaville 0371

Vice-President Elect:
Miss Jan Tasker
Parklane Village
721106 Becroft Drive, Forrest Hill
Auckland 0620

Ex-President:
Rev Desmond Cooper
38 Glamis Avenue
Strathmore Park
Wellington 6022

Ex-Vice-President:
Ms Susanne Spindler
5 Rooney Place
Aidanfield
Christchurch 8025

General Secretary:
Rev David Bush
PO Box 931
Christchurch 8140

President's Legal Adviser:
Awaiting appointment

lHI06 878 8456
lol878 810e

lul027 677 465
IEm] olivetanielu@rocketmail.com

IHI 09 439 6565
IMI 027 474 4750

[Em] rexnathan@xtra.co. nz

lHl09 410 9755
[M1027 320 8182

[Em] tasca@xtra.co.nz

lHl 04 388 6062
1M1027 699 1036

IEm] desmondc@xtra.co. nz

tHl 03 339 6647
lvl027 210 4330

IEm] sue.spindler@qmail.com

lHl03 383 3844
tol03 366 6049
lFl 03 358 7146
lMl021 392 500

IEm] davidb@methodist.orq. nz
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ADM INISTRATION DIVISION

CHRISTCHURCH OFFICE
PO Box 931, Christchurch 8140 (1 MaydellStreet, llam, Christchurch 8041)

Main Line [P]03 366 6049 [F] 03 358 7146 [Em] info@methodist.orq.nz

General Secretary & Staff
GeneralSecretary
Personal Assistant

Accounts Department
Financial Services Manager
Assistant Accountant
Assistant Accountant (part-time)
Assistant Accountant (part-time)
Fund Administrator
Fund Administrator/Payroll
(part-time)
Fu nd Administrator/Payroll
Fu nd Administrator/Payroll

Administration
Receptionist / Travel

Property / lnsurance
Executive Officer
Administrator
Personal Assistant
Administration and lnsurance
Assistant

Archives
Archivist

David Bush
Wendy Keir

Peter van Hout
Sarah Andrews
Jane O'Neil
Elaine Knegt
GailSmith

Stacey Cochrane

Gayle Timperley
Lucy Radcliffe

Peter Dent

Greg Wright
James Hubert
Jude Anderson
Jeaninne
Stevenson

Ext.824
Ext.827

[Em] davidb@methodist.org. nz

[Em] wendyk@methodist.orq. nz

IEm] peterv@method ist. orq. nz

IEm] saraha@method ist.oro. nz

IEm] janeo@methodist.org. nz

IEm] elainek@methodist.org. nz

IEm] qails@methodist.orq. nz

IEm] staceyc@methodist.orq. nz

IEm] qaylet@methodist. oro. nz

IEm] kirstenn@methodist.orq. nz

IEm] peterd@method ist. orq. nz

I qregw@methodist. orq. nz

I iamesh@methodist.oro. nz

IEm] iudea@methodist. org. nz

IEm] ieaninnes@methodist.org. nz

IEm] archives@methodist.org. nz

Ext. 817
Ext. 828
Ext. 826
Ext. 837
Ext. 832

Ext. 833

Ext. 843
Ext. 839

Ext 819

Ext. 823
Ext. 829
Ext.821

Ext. 811

lEm
lEm

Jo Smith Ext. 831

AUCKLAND OFFICE
Private Bag 11903, Ellerslie, Auckland 1542(409 GreatSouth Road, Penrose, Auckland 1061)

lPl 09 525 4179 [F] 09 525 4346

Archivist (Tues 1Oam - 3pm)

JillWeeks IP]095254179 auckland.archives@methodist.orq.nz

MISSION RESOURCING

Private Bag 11 903, Ellerslie, Auckland 1542 (409 Gt South Road, Penrose, Auckland 1061)

lol 09 525 4179 [F] 09 525 4346

Director, Tauiwi Pasifika Ministry

Rev Aso Samoa Saleupolu tO] 09 571 9148 [M] 021 570 384 [Em] aso@missionresourcing.org.nz

Director, English Speaking Ministry and Tauiwi Executive Officer

Rev Nigel Hanscamp [O] 09 5719152 [M]021 570 385 [Em] niqel@missionresourcinq.org.nz

Ghildren's Ministry

Esme Cole tol 09 525 4179 [Em] esme@missionresourcinq.org.nz

Project Refresh

Rev Andrew Gamman lHl09 4281943 [O]09 571 9143 [Em]gammanclan@bindon.co.nz
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Directors' Personal Assistant
Nehu Te Pou [O] 09 525 4179

MINISTRY EDUCATION - TRINITY COLLEGE

IEm] nehu@missionresourcing.org. nz

PO Box 89124, Torbay, Auckland 07421874 Beach Road, Waiake, Auckland 0630)

lol 0e 521 2073; [FI 0e s21 2664

Staff:

Principal

College Manager

Lecturer in Biblical
Studies

Rev Dr David Bell

Nicola Grundy

Rev Dr NasiliVaka'uta

lMl021 2741056

lMl021 2741957

lol09 5212073

IEm] dbell@tcol.ac.nz

IEm] nqrundy@tcol. ac. nz

IEm] nvakauta@tcol. ac. nz

Tutor in Pastoral
Theology

Rev Val Nicholls [M]021 518786 [Em]valnicholls@xtra.co.nz

College Ghaplain Rev Elizabeth Hopner lMl027 2227088 [Em]lizhooner@clear.net.nz

Designations:

Tutor in Biblical Studies: Rev Dr Nasili Vaka'uta; Tutor in Church History: Rev Dr Susan Thompson
(scholar- presbyter) Tutor in Methodist Studies: Rev Dr Terry Wall (scholar- presbyter); Tutor in Practical
Theology: Rev Dr Lynne Frith (scholar- presbyter); Tutor in Pastoral Studies Theology and Professional
Studies: Rev Val Nichol, Rev Dr Epeli Taungapea (scholar- presbyter); Tutor in Mission and Evangelism:
Rev A K'Webster (scholar- presbyter); Tutor in Preaching: Rev Andrew Doubleday (scholar- presbyter);
Tutors in Public Theology: Rev John Murray (scholar-presbyter) and Rev Prince Devanandan (scholar-
presbyter); Tutors in Maori Studies: Rev Diana Tana (scholar-presbyter) and Te Aroha Rountree; Licentiate
in Ministry Studies Coordinators: Te Aroha Rountree and Rev Val Nichols; Tutor in Effective Leadership:
Rev Andrew Gamman Tutor in Fijian Studies: Rev Dr llaitia Sevati Tuwere (scholar- presbyter); Tutors in
Lead Worship: Rev Kalo Kaisa, Mary Nicholas, John Thornley, Peter Williamson, Dorothy Willis, ; Tutor in
Samoan Studies: Rev Faleatua Faleatua; Tutors in Tongan Studies: Rev Siosifa Pole, Rev Goll Manukia,
Rev Alipate 'Uhila;

METHODIST MISSION & ECUMENICAL

Secretary, Mission & Ecumenical:
Rev Prince Devanandan Private Bag 11 903, Ellerslie, Auckland 1542 [Em] mm-e@methodist.orq.nz

IOI 09 525 4179 IMI 021 168 6279 [Em] prince.devanandan@gmail.com

METHODIST TRUST ASSOCIATION
Methodist Church Office, PO Box 93{, Christchurch 8140

Executive Officer
Greg Wright [O] 03 366 6049 [F] 03 358 7146

PersonalAssistant Jude Anderson [O] 03 366 6049

Generalsecretary David Bush tOl03 366 6049

TOUCHSTONE (METHODTST
PO Box 931, Christchurch 8140

Managing Editor
n-..r rir..- IHI n? AR1 qAqOFcrur r rruo i-:j U; JC : -arJ: _

Administrator Karen lssacs

IEm] gregw@methodist.org. nz

IEm] iudea@methodist.org. nz

IEm] davidb@methodist.org.nz

lMl021 655 092

lHl 03 381 4315

IEm] titus@oarad ise. net. nz

IEm] iisaacs@ihuq.co.nz
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METHODIST MISSION NORTHERN
PO Box 5104, Wellesley Street, Auckland 1141

tol 09 302 5390 [F] 09 309 0665 [Web]www.lifewise.orq.nz
Superintendent
Rev John Murray tol 09 302 5390 [M] 027 5777 821 [Em] iohnm@lifewise.org.nz

THE LIFEWISE TRUST
PO Box 5104, Wellesley Street, Auckland 1141 [Web]www.lifewise.org.nz

Superintendent
Rev John Murray [O]09 302 5650 IMl027 5777 821 [Em] iohnm@lifewise.orq.nz

GeneralManager
John McCarthy

AIREDALE PROPERTY TRUST

tOl09 302 8160 [M]027 4569'128 [Em] iohnmc@lifewise.orq.nz

PO Box 5104, Wellesley Street, Auckland 1141

Superintendent
Rev John Murray [O] 09 302 5650

General Manager
Bruce Stone [O109 302 5653

HAMILTON METHODIST SOCIAL SERVICES

lMl027 5777 821 [Em] iohnm@lifewise.oro.nz

[M]0272020138 [Em]bruces@mmn.orq.nz

PO Box 1388, Hamilton 3240

lol07 839 3917 [F]07 839 3e50

Chairperson
Rev David Poultney IOI 07 839 3951 [F]07 839 3950 [Em]david@hamiltonmethoarish.oro.nz

Director
Catherine Hodges 1O107848 1881 [Em]catherine@hmss.org.nz

WESLEY COMMUNITY ACTION (wEgL_EY WELLINGTON MISSION
Epworth House, 75 Taranaki Street, Te Aro, Wellington 6011 (PO Box 9932, Wellington 61411

Director
David Hanna tOl 04 385 3727 [M] 021 403 377 [Em] dhanna@wesleyca.org.nz

PALMERSTON NORTH METHODIST SOCIAL SERVICES CENTRE
PO Box 1887, Palmerston North 4440 (663 Main Street, Palmerston North 4414)

[O]063500307 [F]063568799 [Em]admin@methodistsocialservices.org.nz
Chairperson To be appointed [Web]www.methodistsocialservices.org.nz
Administrator/
tnsurance NikkiGranger

CHRISTCHURCH METHODIST MISSION
PO Box 5416, Papanui, Christchurch 85421231A Matsons Avenue, Papanui, Christchurch 8053)

lol 03 3751470

Superintendent

Executive Director

IFI 03 352 33e8

Mary Caygill

Mary Richardson

IEm] reception@mmsi.org. nz

lol03 348 9260

tol(03) 3751470

[Web] wrlnv.mmsi.orq. nz

[Em] m.cavqill@xtra.co.nz

IEm] maryr@mmsi.orq.nz

DUNEDIN METHODIST MISSION
PO Box 2391, Dunedin 9044 (118 Middleton Road, South Dunedin 9020)

Director
Laura Black [O] 03 466 3026 1F103 487 7284 [Em] laurab@dmm.orq.nz
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TE TAHA MAORI
TE TARI (Office)

Private Bag 11903, Ellerslie, Auckland 1542 (409 Great South Road, Penrose, Auckland 1061)

lol0e 571 91s5
Tumuaki

Diana Tana [O] 09 571 9156

Administrative Manager

Lana Lazarus [O] 09 571 9155

Finance/Property Manager

Dina McCarthy [O] 09 571 9153

IFI 09 525 4346 [Em]ttm.meth@clear.net.nz

[Em] diana.at@clear. net. nz

IEm] llaz@clear. net. nz

IEm] dinamc@clear. net. nz

WASEWASE KO VIT! KEI ROTUMA E NIU SILADI
49 Bryndwr Road, Fendalton, Christchurch 8052

Superintendent
Rev PeniTikoinaka

Secretary
Kula Bower

WESLEY COLLEGE

[Hl03 351 4934 [Em] penitikoi@yahoo.co. nz

lHl 04 567 5362 [Em] kula_bower@amp.co.nz

Wesley College, PO Box 58, Pukekohe 2340

Principal
Mr lan Faulkner [H]09 2387502

Chaplain
Rev Sylvia'Akau'ola-
Tongotongo

lol09 237 0224 [Em] ianf@weslev. school. nz

IEm] ian.faulkner@clear. net. nz

tHl0e 2387420 1O109237 0224 [Em]sylviaa@wesley.school.nz
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ADMINISTRATION DIVISION
Membership: Ruth Bilverstone (Chairperson), Alan Bettany, Donald Biggs, David McGeorge, Nanette
Russell, Rex Nathan, Diana Tana, Paula Taumoepeau, Digby Prosser, Bella Ngaha (as substitute), and
the General Secretary.

CONNEXIONAL BUDGET TASK GROUP
Membership: President, Vice President, General Secretary, Tumuaki of Te Taha Maori, Tony Dale,
David McGeorge, Paula Taumoepeau, Rex Nathan, and Bella Ngaha (substitute) Connexional Staff in

attendance.

CONNEXIONAL FINANCIAL REVIEW COMMITTEE dit Co
Membership: David McGeorge, Alan Clark, Rodney Heimuli, Paula Taumoepeau, President, General
Secretary, in attendance Peter van Hout (Financial Services Manager).

COUNGIL OF CONFERENCE
Correspondence: GeneralSecretary, PO Box 931, Christchurch 8140

Membership: Te Taha Maori: Gillian Laird (Co-Convenor), Julie-Anne Barney-Katene, Keita Hotere,
Marama Hotere, Lana Lazarus, Rex Nathan, Te Arapera (Bella) Ngaha, Diana Tana, Pari Waaka, Kris
Wichman. Substitutes: Raiha (Dorta) Cassidy, Frances Kingi-Katene and Te Aroha Rountree.
Tauiwi: Barbara Peddie (Co Convenor), Desmond Cooper, Motekiai Fakatou, Jan Fogg, Mark Gibson,
Thelma Efford, Nigel Hanscamp, Susan Thompson, Viv Whimster, Peni Tikoinaka. Substitutes: Tovia
Aumua, Kilifi Heimuli.
Resource people: President, Vice President, General Secretary, Trinity College Principal, Director of
Mission Resourcing, Tumuaki and Tauiwi Executive Officer.

COUNCIL OF ELDERS
Taha Maori

Sharon Tito

Frances Rakena IEm] francis05@xtra. co. nz

41 Gray Avenue, Mangere, Auckland 2024

tHl 09 270 3366
13 Te Pua Road, RD 2, Kaikohe 0472

IHI 09 401 0843 [M] 021 253-6898

sharontito@xtra.co. nz

lEml oandecant@xtra.co. nz

[Em] ojz@xtra.co.nz

Tauiwi

Garth Cant 7 Owens Terrace, Upper Riccarton, Christchurch
8041 [H] 03 348 1654

Gloria Zanders 15 Goodall Street, Dinsdale, Hamilton 3204

lHl 07 847 9641

DIACONATE TASK GROUP
National Diaconate Goord inator
Dcn. Shirley Joy Barrow PO Box 4195, Wanganui 4541

lHI06 348 7030 [M] 021 247 1747 IEm] belbarow@clear. net. nz

Secretary
Dcn Edna Evans 18 Tupaea Place, Cherrywood, Tauranga 31 10

[H]07 570 0013 [Em]georgeandedna@wave.co.nz

EVANGELICAL NETWORK
The Executive: Rev Alan Webster (Superintendent), David White (Treasurer), Ruth Le Couteur
(Secretary)
Advisory: Andrea Williamson, Rev Peter Williamson, Rev Marion Peterson and Rev Brian Peterson.

FAITH & ORDER
Gonvenor
The Rev. Terry Wall 14 St. Vincent Avenue, Remuera, Auckland 1050

l1l}g 522 0729 tol 09 522 1785 lFl09 522 1486 [Em] lvnne.terry@clear.net.nz

Membership: Terry Wall (Convenor) Tovia Aumua (representing Sinoti Samoa), Shirley-Joy Barrow
(representing deacons), Norman Brookes, Michael Dye, Tony Franklin-Ross, Robyn Allen Goudge,

Trevor Hogg-ard, Paulo leli, Sireli Kini, Kilifi Heimuli (representing Vahafonua Tonga o Aotearoa), Valerie

Nicholls, Rowan Smiley, Tony Stroobant (Lectionary editor), Asaeli Tulagi (representing Wasewase ko

Viti Rotuma e Nui SitaOi;, a student representative from Trinity College a representative of the

Evangelical Network and two lay people to be appointed by the President.
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INVESTMENT ADVISORY BOARD
Secretary
David Bush PO Box 931, Christchurch 8140 lol 03 366 604e

Membership: David Cleal, Hugh Garlick, Michael Greer, Chris Gregory, David Hunt, Jack Jenner,
Norman Johnston, David Johnston, Manase Latu, Meleane Paea Nacagilevu, Lorraine Parker, Jillvan de
Geer, David Bush (General Secretary), Greg Wright (Executive Officer).

LAW REVISION
Convenor
President's Legal Advisor c/- PO Box 931, Christchurch 8140
(position pending) [O]03 366 6049 [F]03 358 7146 [Em]davidb@methodist.orq.nz

Membership: Presidents Legal Advisor (Convenor), the General Secretary, Gardenia Atimalala
Taulealeausumai, Lynne Frith, Manase Latu, Howard Lawry, Jan Tasker, Jill van de Geer, Peter
Williamson, Kilifi Heimuli, Fatuatia Tufuga, Rowan Smiley, corresponding member, Donald Phillipps.

METHODIST CONNEXIONAL PROPERTY COMMITTEE
Secretary
David Bush PO Box 931, Christchurch 8140 [o]03 366 6049

Committee Membership: Duncan Mangels (Chairperson), the General Secretary David Bush, Peter
Moss, Janet Chambers, Don Eade, Jillvan de Geer, David Ayers, Norman West, Michael Greer

METHODIST MISSION & ECUMENICAL
Secretary
Prince Devanandan PO Box 11 903, Ellerslie, Auckland 1542

lOl 09 525 4179 [F] 09 525 4346 [Em] mm-e@methodist.org.nz

Committee Membership: Keith Hopner (Convener), Sylvia 'Akau'ola-Tongotongo, John Bennett, Hugh
Dyson, Kilifi Heimuli, Keita Hotere, Barry Jones, Lana Lazarus, TeRito Peyroux, Poulima Salima, Uesifili
Unasa and Prince Devanandan (Secretary).

METHODIST TRUST ASSOCIATION
Secretary
David Bush PO Box 931, Christchurch 8140 lol03 366 604e

Membership: David Cleal, Hugh Garlick, MichaelGreer, Chris Gregory, David Hunt, Jack Jenner,
Norman Johnston, David Johnston, Manase Latu, Meleane Paea Nacagilevu, Lorraine Parker, Jillvan de
Geer, David Bush (General Secretary), Greg Wright (Executive Officer).

MISSION RESOURCING BOARD
Marilyn Welch 132 Taniwha Street, Glen lnnes, Auckland 1072

IHI 09 2741431 [M]027 287 0757
lol0e 528 3001

IEm] marilynwelch@xtra.co. nz

Membership: Marilyn Welch (Chair), Andrea Williamson, Setaitai Kinahoi Veikune, Chris
Johnston, Trevor Hoggard, Tovia Aumua, and one other to be appointed by the President.
And ex officio: Aso Samoa Saleupolu (Director Pasifika Ministries), Nigel Hanscamp (Director English
Speaking Ministries)

PAC DISTRIBUTION GROUP
Correspondence The General Secretary PO Box 931, Christchurch 8140
Applications to be considered during 2012 to be received by 29 June.

Membership: Amelia Faleatua, Greg Hughson, Coral Malcolm, Keita Hotere, Lynne Heine, Eric Russell,
Sharon Tito, the ex President and the General Secretary.

PAC MEDIA & COMMUNICATIONS ENDOWMENT FUND -Allocation Committee
Gonvenor
Trish Moseley PO Box 125194, St Heller's AucKland i740 [Emj pmoseieytdparaciise.nei.nz

[H] 09 575 2236 Applications during 2012 to be received by 29 June

Membership: John Roberts, Lana Lazarus, TeRito Peyroux, Graeme White and Trish Moseley
(Convenor)
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PASTORAL COMMITTEE
Correspondence The GeneralSecretary PO Box 931, Christchurch 8140

Membership: The President, President Elect, Past President, Vice-President, Vice-President Elect, Past
Vice-President, General Secretary, Tumuakiand the Directors, Mission Resourcing.

PRESIDENTIAL COMMITTEE OF ADVICE
Membership: The President, President Elect, Past President, Vice President, Vice-President Elect, Past
Vice-President, GeneralSecretary, Tumuaki, the Directors, Mission Resourcing and the LegalAdviser.

ROBERT GIBSON TRUST BOARD
Ghairperson
Mr BillYateman 6 Highfield Place, Highland Park, New Plymouth 4312

[H] 06 758 4142 [Em]yateman@xtra.co.nz

Membership: Preston Bulfin, John Chittenden, Reba Hunt, Susan Clarry, Andrew Richardson, Dean
Smith, Rev Tony Bell, the General Secretary Rev David Bush, BillYateman, John Le Fleming.

TOUCHSTONE
Membership: Rev Dr Barbara Peddie (Chair), Rev David Bush (General Secretary), Rev Saikolone
Taufa, Jill Meredith, Alec Utting (Webmaster, corresponding), PaulTitus (Editor), John Wilson, Pieter van
den Berg (Advertising), Rev Dr Jim Stuart, David Hill, Joohong Kim, Brian Turner.

TRAVEL & STUDY COMMITTEE
Allapplications to the Secretary at: 8 Sherwood Drive, Pukete, Hamilton 3200.

Membership: Don Biggs (Convenor), Lynne Frith (Deputy Convenor), Mary West (Secretary), Tovia
Aumua, Ruta Galo, appropriate representation from Te Taha Maori, and one other as required to be
added, on recommendation to the President.
And ex offico: the Principal of Trinity Theological College David Bell, Directors of Mission Resourcing
Nigel Hanscamp and Aso Samoa Saleupolu, Tumuaki Te Taha Maori Diana Tana, Secretary Mission &
Ecumenical Prince Devanandan, and the General Secretary David Bush.

TRINITY METHODTST THEOLOGICAL COLLEGE COUNCIL
Gouncil Members: Max Thomson (Chair), Bella Ngaha, Eleni Drodrolagi, Susan Thompson, David
McGeorge, David Bell plus one further name.
Fellows of Trinity Gollege: Frank Claridge, Rev Dr E Frank I Hanson, Rev Donald Phillipps, Rev Dr
Keith Rowe and Rev Dr John Salmon.

TROUNSON TRUST - JAMES AND MARTHA
Trustees: Mary West (Convener), Gwen Kentish, Colin Telford, Metuisela Tafuna
And ex officio: Nigel Hanscamp (Director, Mission Resourcing).

INGTON METHODIST CHARITABLE & EDUCATIONAL ENDOWMENTS TRUST
Secretary
Mr Neville Price 15 McEnroe Grove, Naenae, Lower Hutt 5011

tHl 04 567 4356 [Em] pricenw@xtra.co.nz

Membershlp: Nola Hanson, Senorita Laukau, Heather Lumsden-Ratu, Diana Tana, Robina Wichman,
Bunny Willing, Leatuavao Viko Aufaga, Bruce Anderson, Trevor Dine, Owen Prior, Matthew (Matt)
Roberts (Chairperson), Neville Price (Secretary), and any others appointed by the President.

WESLEY COLLEGE TRUST BOARD

WELL

GeneralSecretary
Christopher Johnston

(Delivery Address: Unit F, 8 Torrens Road, Manukau 2013)
PO Box 58-682, Botany, Manukau 2163

tO]092723235 1F1092723234 [Em]chrisj@wesley.school.nz

Membership: Diana Tana, Colin Telford, Norman Johnston, Gillian Laird, Lana Lazarus, Jack
McCoskrie, Wesley Mansell, Meleane Nacagilevu, Suliasi Naulivou, Harvey O'Loughlin, Utumau'u
Pupulu, Barry Shuker, Patisepa Tala'imanu, Mara Tupaea.
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METHODIST MISSION AOTEAROA
Gonvenor
MichaelGreer

Treasurer
Peter Lane

12a Stuart Street, Levin 5510
lHl 06 368 0386 [Em] moreer@clear.net.nz

Membership: Mary Caygill, (Superintendent of CMM), Mary Richardson (Executive Director of CMM),
Laura Black (Director of DMM), David Hanna (Director of WCA), John Murray (Superintendent and
Executive Director of MMN / LIFEWISE), Jenny Keightley, Julie Pearse, Keith Hopner, Catherine
Hodges, Nici Scott-Savage, Desmond Cooper, Filo Tu, Paula Taumoepeau, Michael Greer (Convener),
Betsan Martin (ex officio - PON), with further members to be appointed by the President .

Methodist Mission Northern
Membership: Gardenia Atimalala-Taulealeausumai, Prince Devanandan, Nicola Grundy, Marion Hines,
Keith Hopner, David Hunt, John Murray (Superintendent), David Smith, Greg Wright and further
members to be appointed by the President.

Wesley Community Action (Wesley Wellington Mission)
Membership: Lesley McSharry, Fuailelagi Saleupolu, Peter Glensor (Chair), Colin Hamlin, Trish Hall,
David Hanna (Director), Paul Eagle, Senoriata Laukau, Desmond Cooper.

Ghristchurch Methodist Mission
Membership: Dr Jenny Keightley (Chair), Garth Nowland-Foreman, Richard Cunliffe, John Wilson, Pam
Sharpe, Mary Caygill, Alision MacKenzie, Lucy D'Aeth, Martin Hadlee and Mark Liddle

Dunedin Methodist Mission
Membership: Austen Banks, Joy Clark (Chair), Julie Pearse, Natalie Karaitiana, Nigel Pitts, Rev Siosifa
Pole, two others to be approved by the President, and Laura Black (Director).

WESLEY HTSTORTCAL SOCTETY (NZ)
President
Helen Laurenson 68 Atherton Road, Epsom, Auckland 't023

IHI 0e 630 3850 lMl027 297 0995
Secretary
Margaret Ziegler 6 Brouder Place, Manurewa, Manukau 2102

IEm] hlaurenson@xtra. co. nz

lHl09 267 6515 [Em]maz@ihuq.co.nz

56 Senator Drive, Manurewa, Manukau 2105
tHl (09) 267 5329 [Em]lanepr@acm.org
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Tumuaki
Diana Tana Private Bag 1 1903, Ellerslie, Auckland 1542

lOI09 571 9156 IFI09 525 4346 [Em]diana.at@clear.net.nz

TE TAHA MAORI

TE TARI(Office)
Private Bag {1903, Ellerslie, Auckland 1542 (409 Great South Road, Penrose, Auckland 1051)

tPl09 571 9155 [F]09 525 4346 [Em]ttm.meth@clear.net.nz

Administrative Manager Lana Lazarus [O]09 571 9155 [Em] llaz@clear.net.nz

Finance/Property
Manager Dina Mccarthy [o]09 571 9153 [Em]dinamc@clear.net.nz

LIAISON PERSONS
Tai Tokerau
Frances Rakena 13 Te Pua Road, RD2, Kaikohe 0472

tHl(09) 401 0843 [M]021 253-6898 [Em]qolfaqal@gmail.com
Tamaki
Gillian Laird 73 Opaheke Road, Opaheke, Papakura2113 [M] 021 211 8326

lHl 09 298 7596 [Em]qillianlaird@xtra.co.nz
Waikato
PariWaaka 1 Holloway Place, Forrest Lake, Hamilton 3200 [M] 027 275 6452

IHI 07 849 4264 [Em] pariwaaka@xtra.co.nz

294 River Road, Hamilton 3214 [O] 07 853 7715Te RahuiCentre
Taranaki
Frances Kingi-Katene 40 Wynyard Street, Normanby, Hawera 4614 [Ml 027 3731657

lHI06 2728120 [Em]kinkat@infoqen.net.nz
Poneke
Alamaine McGregor 38 Bird Grove, Stokes Valley, Lower Hutt 5019

IM] 021 0272 4599 [Em] alamainemcgregor@rocketmail.com

BOARDS & COMMITTEES

HUI POARI Membership
Tumuaki Diana Tana, Lana Lazarus, Rex Nathan; Rangatahi: Tamati Rakena, Te Aroha Rountree, Julie-
Anne Barney-Katene and Maungarongo Tito (substitute); Tai Tokerau: Frances Rakena, Raiha (Dorta)

Cassidy and substitute Joanne (Barbie) Flay Tamaki: Gillian Laird, Bella Ngaha and substitute Te Aroha

Rountree; Waikato: Pari Waaka; Taranaki: Frances Kingi-Katene, Alison Ranui and substitute Hemi

Hadon; Poneke: Alamaine McGregor; Kris Wichman and one further representative from Waikato rohe;

two representatives from Te Rohe Potae and Otautahi-Te Waipounamu to be appointed by the President.

COUNCIL OF CONFERENCE MembershiP
Te Taha Maori: Gillian Laird (Co-Convenor), Julie-Anne Barney-Katene, Keita Hotere, Marama Hotere,

tana lazarus, Rex Nathan, Te Arapera (Bella) Ngaha, Diana Tana, Pari Waaka, Kris Wichman.

Substitutes: Raiha (Dorta) Cassidy, Frances Kingi-Katene and Te Aroha Rountree.

TE RUNANGAWHAKAWHANAUNGA I NGA HAAHI O AOTEAROA

Office Private Bag 11903, Ellerslie, Auckland 1542

lol 09 525 4179 [F] 09 525 4346

Membership: Diana Tana, Lana Lazarus and Rex Nathan,

GREY INSTITUTE TRUST

Office Secretary
Peter van Hout PO Box 931, Christchurch 8140

tOl 03 366 6049 ext. 817 [Em] peterv@methodist.orq.nz

Membership
Rev Diana Tana (Chair) and Trustees Juanita Bishop, Doreen Erueti, Julie-Anne Barney-Katene, John

Honeyfield, Norman Johnston, Chris Gregory, Greg Wright and and Rev Rex Nathan.
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SYNOD SUPERINTENDENTS

Northland Co-Superintendents
Rev Norman Brookes 20 lndex Place, The Gardens, Manukau 2105

[H] 09 269 4501 [Em] nebrookes@xtra.co.nz

Mrs Rosalie Gwilliam 52Te Paka Crescent, Kamo, Whangarei 0112

[H] 09 4351779 [Em] mrandmrsq@vodafone.co.nz

Auckland
Rev Norman Brookes 20 lndex Place, The Gardens, Manukau 2105

[Hl 09 269 4501 [Em] nebrookes@xtra.co.nz

Manukau
Rev Norman Brookes 20 lndex Place, The Gardens, Manukau 2105

[H] 09 269 4501 [Em] nebrookes@xtra.co.nz

Waikato / Waiariki
Rev Dr Susan Thompson 84 Hudson Street, Hillcrest, Hamilton 3216

lHloT 856 9699 [M]021 057 0913 IEm] susanthom oson@clear. net. nz

Lower North lsland
Rev Tony Bell PO Box 4195, Wanganui 4541

lHl 06 348 7030 [Ol 06 345 7394 IEm] tonv-bell@paradise. net. nz

Nelson/MarlboroughMest Goast
Rev Jill van de Geer 3/37 Avonhead Road, Avonhead, Christchurch 8042

lHl03 3436751 lMl027 467 0077 [Em]iillvo@xtra.co.nz

Central South lsland Co-Superintendents
Rev Andrew Donaldson 27 Remuera Avenue, Cashmere, Christchurch 8022

lHl03 980 5002 [O]03 981 0699 [EmlstmarksT@clear.net.nz

Rev Norman West 29 Sycamore Close, The Oaks, Rangiora 7400

lHl 03 3107676 [M]021 036 0837 [Em]qlenorman@clear.net.nz

Cherryl Brown 3 Kinver Place, Spreydon, Christchurch 8024

[H]03 337 0297 [Em]brownsrandc@clear.net.nz

Otago-Southland Co-Superintendents
Ms. Rachael Masterton 267 Tairei Road, Wakari, Dunedin 9010

lHl 03 476 4867 [M] 027 237 3180 [Em] rmasterton@actrix.co.nz

Rev Martin Oh 99 Ventry Street, Alexandra 9320

IHI 03 448 8511 tOl 03 448 6539 [Em] oscksm@yahoo.com

Sinoti Samoa
Rev Tovia Aumua 20 lreland Rd, Panmure, Auckland 1060

lHl09 527 7010 lMl021 071 0638 IEm] tl.aumua@actrix.co.nz

Vahefonua Tonga 'O Aotearoa Superintendent
Rev Setaita KinahoiVeikune 7 Milton Road, Mt Eden, Auckland 1024

lHl0e 638 9018 [O]0e 638 64e3

SYNOD SECRETARIES

IEm] rovinqdove@xtra. co. nz

Northland
Rev Dr Robyn McPhail

Auckland
Cheryl Banks

17 Campbell Lane, Kerikeri0230

[H] 09 4017554 [M] 021 0247 6280 IEm] robyn@chirmac.co. nz

PO Box 5104; Wellesley Street, Auckland 1141

tol09 9129674 [F]03 302 5655 [Em]cherylb@lifewise.oro'nz
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Manukau
Bertie Meyer

WaikatoMairiki
Mrs Mary West

Lower North lsland
Jenny Olsson

Nelson-Marlborough-West Goast
Rev Peter Norman 14 Atkins Street, Motueka 7120

lHl 03 5287752 [O] 03 528 9625

PO Box 617, Pukekohe, 2340
lHl 09 238 4564 [M] 021 043 0e61 IEm] b.meyer@clear.net.nz

8 Sherwood Drive, Pukete, Hamilton 3200

IHI 07 850 5711 tMl 021 026 26031 IEm] marywest@west. net. nz

16 Hazlehurst Line, RD10, Palmerston North 4470

[H] 06 357 6620 [Em] olsson.noel.jennv@clear.net.nz

lMl027 3787042
[Em] pete. norman@xtra.co.nz

CentralSouth lsland
Rev Dr Barbara Stephens 13a Cowlishaw Street, Avonside, Christchurch 8061

[Hl 03 389 0017 [M] 027 531 3242 [Em] barbarastephens@xtra.co.nz

Otago-Southland
Ms. Jenny Winter 62 Oxley Crescent, Broad Bay, 9014

[H] 03 478 0491 [Em] mcleanwinter@ctear.net.nz

SinotiSamoa
Mr Lani Tupu 61 Duncan Terrace, Kilbirnie, Wellington 6022

lHl 04 387 8350 [M] 027 4429 561 IEm] lanitupu@xtra.co. nz

Vahefonua Tonga O' Aotearoa
Mr Edwin Talakai 245 Penrose Road, Mt Wellington, Auckland 1060 lM)027 676 7053

lHl09 5707164 [O]09 632 0400 [Em]tatakai@xtra.co.nz

Wairarapa Union District Council, Secretary - Rev Robin List 128 South Belt, Solway, Masterton 5810

lHl 06 370 8281 [M|027 283 1860 [Em] donkey@wise.net.nz

West Coast Uniting Church Council
Mrs Thelma Efford 110 Reid Street, Blaketown, Greymouth 7805

lol 03 768 4415 lMl027 2951834 [Em] thetmaefford@stingshot.co.nz

SYNOD FINANCIAL SECRETARIES

Northland
TBA

Auckland
Mr David Davies PO Box 68-184, Newton, Auckland 1145

IHI 09 489 7682 [O] 09 373 2869 IEm] daviddavies@clear. net.nz

Manukau
Mrs Sarah Andrews PO Box 931, Christchurch 8140

1O1033666049 [Em]saraha@methodist.org.nz

Waikato- Waiariki
Mrs Margaret Giles 464 Oceaview Road, Mt Maunganui 3116

tHl 07 575 9736 [Em] pmgiles@xtra.co.nz

Lower North lsland
Noel Olsson 16 Hazlehurst Line, RD10, Palmerston North 4470

[H] 06 357 6620 [Em] olsson.noel.jenny@clear.net.nz
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Nelson/Marlboroug hMest Coast
MrsThelma Efford 110 Reid St, Blaketown, Greymouth 7805

[H] 03 768 6414 [Em] thelmaefford@slinoshot.co.nz

Central South lsland
Ms Sue Spindler 5 Rooney Place, Aidanfield, Christchurch 8025

[H] 03 339 6647 [Em]sue.spindler@qmail.com

Otago-Southland
Ms RachaelMasterton 267 Taieri Road, Wakari, Dunedin 9010

[H] 03 476 4867 [Em] rmasterton@actrix.co.nz

SinotiSamoa
Mrs LeungSeu Faleatua
(Amelia)

122 Archibdd Road, Kelston, Waitakere 0602

lHl09 813 3975 [O]09 376 3319 [Em] leunqseufaleatua@xtra.co.nz

Vahefonua Tonga O' Aotearoa

Mafua Lolohea 12 Claude Avenue, Papatoetoe, Manukau 1542

tHl 09 278 4766 [O] 09 257 1555 [Em] kalinane@hotmail.com

SYNOD PROPERTY SECRETARIES

Northland
Mr Neil Scott PO Box 930, Kerikeri 0245

tHl09 407 5555 [Em]amoafin@xtra.co.nz

Auckland
Rev Keith Taylor PO Box 125194, St Heliers, Auckland 1740

lHI09 5752236 [O]09 8467264 [Em] kjtaylor@xtra. co. nz

Manukau
Rev Keith Taylor PO Box 125194, St Heliers, Auckland 1740

lHl 09 575 2236 [Ol 09 8467264
lHl 09 575 2236

[Em] kjtaylor@xtra.co. nz

Waikato-Waiariki
Mr David Buchan

Lower North lsland
Mr Noel Olsson

Vahefonua Tonga O' Aotearoa
TBA

c/- 32 Church Street, Te Aroha 3320

lHl 07 884 8886 tol 07 884 8673 IEm] teacoop@xtra. co. nz

[Em] mauricevg@xtra.co. nz

lHl 03 488 4290

IEm] npitts@pppqroup.co. nz

16 Hazlehurst Line, RD10, Palmerston North 4470

[H] 06 357 6620 [Em] olsson.noel.jenny@clear.net.nz

Nelson/Marlborou ghMest Goast
Mr Donald Shirley 4 Harper Street, Nelson 7010

lH]035481928 [Em]d.shirley@actrix.co,nz

CentralSouth lsland
Mr Maurice van de Geer 3/37 Avonhead Road, Christchurch 8042

lHl 03 3436751 [F] 03 343 6752

Otago-Southland
Mr Nigel Pitts PO Box 1083, Dunedin 9054

tol 03 477 3245 1F103 474 0484

SinotiSamoa
Mr LaniTupu 61 Duncan Terrace, Kilbirnie, Wellington 6022

lHl04 387 8350 !M|027 4429561 [Emi lanitupu@xtra.co.nz
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SYNOD CANDIDATES CONVENORS

Northland
Rosalie Gwilliam

Auckland
Rev Robyn Allen Goudge

Mrs Sheila Thorne

Manukau
Rev Ali'itasi Aoina-Salesa

Waikato-Waiariki
Mrs Ngaire Southon

Lower North lsland
Mrs Gillian Thornely

Nelson-Marlboroug h-West Coast
Paul Tregurtha 37 Douglas Road, Annesbrook, Nelson 7011

tHl 03 546 4358 lul027 306 2968

CentralSouth lsland
Rev Dr Barbara Peddie

Otago-Southland

SinotiSamoa
Rev Paulo leli

Vahefonua Tonga O' Aotearoa
Rev Goll Fan Manukia 2 Southlyn Road, Titirangi, Auckland 0604

[H] 09 827 5393 [O] 09 27s 0268

Wasewase ko Viti
Rev PeniTikoinaka

52 Te Paka Crescent, Kamo, Whangarei 0112

[Hl 09 4351779 [Em] mrandmrsg@vodafone.co.nz

193 Victoria Street, Devonport, North Shore City 0624
IHI 09 445 0042 [O] 09 445 6801 [Em] robyn-g@ctear.net.nz

48A NeilAvenue, Te Atatau Peninsula, Waitakere 0610

[H] 09 834 7988 [Em]smthorne@xtra.co.nz

PO Box 58, Pukekohe2340
lol09 237 0224 lul027 497 1952 IEm] aliitasis@wesley. school. nz

56 Robins Road, Judea, Tauranga 31 10

[H]07 5787119 [Em]nqaire@southon.net

15 Oriana Place, Palmerston North 4412

tHl 06 356 9681 [Em] iohn.gil@inspire.net.nz

tol (03) 544 83e4
pwtriq@vahoo.co.nz

602A Madras Street, St Albans, Christchurch 8014

tHl 03 377 0246 [M] 021 0270 9477 [Em] bpeddie@ctear.net.nz

124 Puhinui Road, Papatoetoe, Manukau 2104

lHl 09 277 5747 [O] 09 278 6442 [Em] paulo.ieli@xtra.co.nz

[Em] qoll. manukia@orcon. net.nz

49 Bryndwr Road, Fendalton, Christchurch 8052
lHl03 351 4934 [O] 03 351 1791 [Em] penitikoi@vahoo.co.nz

TAUI\YI COMMITTEES

METHODIST LAY PREACHERS NETWORK

Convenor/Facilitator
Viv Whimster

Facilitator
Dorothy Willis

49 Rimu Street, Gate Pa, Tauranga 3112

lHl 07 5786056 [Em] jvwtrim@aqtq-co.nz

tH] 03 234 8364 [Em] dorothyewillis@xtra.co.nz
97 Towack Street, The Rocks, Riverton 9822
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Facilitator
Garth Cant [HI033481654 [Em]qandecant@xtra.co.nz

7 Owens Terrace, Upper Riccarton, Christchurch 8041

Support Team:
David Bell, Brian Chamberlin, Elaine Diprose, Syd Easton, lan Faulkner, Colin Gibson, Rosalie Gwilliam, Margaret

lnglis, Keith Knox, Ron Malpass, and Geoff Warth.

NZ METHODIST WOMEN'S FELLOWSHIP

President / Co-Mission
Mataiva Robertson 20 Calvert Road, Maturoa, New Plymouth 4310

IHI 06 769 5856 [M] 021 053 4894 IEm] md robertson0S@q mail. com

Vice President / Chaplain / Diaconate
Kerry Upson 3 Carver Place, Westown, New Plymouth 4310

[H]06 759 1950 [Em] kerry@central.school.nz

National Secretary
Siniva lsaia 9b Severn Place, Spotswood, New Plymouth 4310

lHI06 751 0618 [M]022 6420943 lEml isaia s@hotmail.com

Minute Secretary
Jeanne Misikei 320 Carrington Street, Vogeltown, New Plymouth 4310

tHI06 753 8209 lMl027 3842184 [Em]imisikei@qmail.com

Distributing Secretary
Miriama Kauvadra 3/240 St Aubyn Street, New Plymouth 4310

lHl 06 758 1643 [M] 021 256 5825 IEm] miriamakauvadra@yahoo. com

National Treasurer/National Council of Women
Suluama Feaunati 6 Drake Street, Vogeltown, New Plymouth 4310

tHl 06 753 2356 [M]021 658 9890 [Em]suluama.asi@xtra'co'nz

Vice President / World Federation of Methodist & Uniting Church Women (WFMUCW)
Leu Pupulu 23 Solent Street, Mangere, Auckland2022

tHl 09 275 4757 [M] 021 024 31493 [Em] leupupulu@clear.net.nz

UCANZ / Co-Missions
Naofetalaiga Etimani 2 Hinau Street, lnglewood, Taranaki4330

tHI 06 756 6539 [M] 021 0819 7682 [Em] letimani@yahoo.com

TAUIWI STRATEGY COMMITTEE

Correspondence The GeneralSecretary, PO Box 931, Christchurch 8140

Membership:
President John Roberts, Vice President Olive Tanielu, General Secretary David Bush, Tauiwi Executive

Officer Nigel Hanscamp, Director Pasifika Ministries Aso Samoa Saleupolu, Tauiwi Facilitators Lani Tupu,

Alison Molineux, Principal / Director Trinity College David Bell, Rosalie Gwilliam and Norman Brookes

(Northland), Norman Biookes and Christine Peak (Auckland), Setaita Kinahoi Veikune and Edwin Talakai
(Vanetonut Tonga), Tovia Aumua, and Edna Te'o (Sinoti Samoa), Norman Brookes and Kuovatisi Uasi-

Fononga(Manut<iui, Ngaire Southon and Susan Thompson (Waikato - Waiariki), Jocelyn 
^Boys.and 

Tony
Belt (L6wer North ltland), David Martin and Jill van de Geer (Nelson - Marlborough - West_Co3:1), Norman

Wesi and Marilyn Ayers'(Central South lsland), Rachael Masterton and Martin Oh (Otago - Southland), Peni

Tikoinaka and Niko-Bower (Wasewase ko Viti kei Rotuma), Alan K Webster (Evangelical Network) and other

current full members of Council of Conference not named in the committee, Barbara Peddie, Jan Fogg,

Mark Gibson, Motekiai Fakatou, Olive Tanielu, Thelma Efford, Desmond Cooper, Viv Whimster.
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TAUIWI STATIONING COMMITTEE
Gorrespondence The General Secretary, PO Box 931, Christchurch 8140
Membership:

President John Roberts, Vice President Olive Tanielu, General Secretary David Bush, Tauiwi Executive
Qfficer Nigel Hanscamp, Director Pasifika Ministries Aso Samoa Saleupolu, Principal / Director Trinity
College David Bell, Rosalie Gwilliam and Norman Brookes (Northland), Norman Brookes and Christine
Peak (Auckland), Setaita Kinahoi Veikune and Edwin Talakai (Vahefonua Tonga), Tovia Aumua, and
Edna Te'o (Sinoti Samoa), Norman Brookes and Kuovatisi Uasi-Fononga (Manukau), Ngaire Southon
and Susan Thompson (Waikato - Waiariki), Jocelyn Boys and Tony Bell (Lower North istand), David
Martin and Jill van de Geer (Nelson - Marlborough - West Coast), Norman West and Marilyn Ayers
(Central South lsland), Rachael Masterton and Martin Oh (Otago - Southland), Peni Tikoinaka and Niko
Bower (Wasewase ko Viti kei Rotuma), Alan K Webster (Evangelical Network).

WASEWASE KO VITI KEI ROTUMA E NIU SILADI

Superintendent Fiji Congregations and Fellowships
PeniTikoinaka 49 Bryndwr Road, Fendalton, Christchurch 8052

lol 03 351 1791 [M] 021 0224 9024

Co-convenors
Fijian
Auckland Region including Hamilton
Rota Livani 5 Warwick Avenue, Papatoetoe, Manukau 2022

[H]09 634 5886 [Em] ipa.lani@xtra.co.nz

Wellington, Wanganui and Christchurch
lsoa Sele 2/18 Eldon Grove, Taita, Lower Hutt 5019

!M|027 486 6515 [Em] isoa.sele@hotmait.com

Rotuman
Susau Strickland PO Box 15692, New Lynn, Waitakere 0640

lHj 09 376 0633 [Fj 09 376 0635

Secretary
Kula Bower 1 Pringle Street, Taita, Lower Hutt 5011

lHl04 567 5362 [Em] kula bower@amp.co.nz

Treasurer
Mamatuki ltautoka

lHl03 351 4934

IEm] penitikoi@yahoo.co.nz

IEm] susaustrickland@qmail.com

1/75 Ruskin Street, Addington, Christchurch 8024

[H] 03 337 4568 [Em] drspx@pacship.co.nz

Membership: President, Vice-President, Director Tauiwi Pasifika Ministry; two lay representatives each
from the Wellington, Hamilton, Mt Roskill, Christchurch and Rotuman Fellowships; one representative
appointed by each of Mt Roskill, Wellington, Wanganui, New Plymouth and Wasewase Women's
Fellowships, the Convenor, Treasurer and Secretary, and others as described in the Law Book.
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CHRISTIAN WORLD SERVICE
National Director
Pauline McKay PO Box 22652, Christchurch 8142 [Em]pauline.mckay@cws.org.nz

lOl03 3669274 Freephone 0800747372 [F]03 365 2919

CHURCHES EDUCATION COMMISSION
cEo
Simon Greening Po Box 17178, Greenlane, Auckland 1546

lol os 526 0052 [F] oe 526 5257
Methodist Membership: currently no member

IEm] simon.qreeninq@cec.orq. nz

DEFENCE FORCE CHAPLAINCY

Methodist Member: Rev Nigel Hanscamp (see Mission Resourcing for contact details)

INTERCHURCH COUNCIL FOR HOSPITAL CHAPLAINCY AOTEAROA NEW ZEALAND
PO Box 6427, Wellington 6141

lol 04 801 8008 lFl04 381 4842 [Em] admin@ichc.orq.nz
Rev Nigel Hanscamp (see Mrsslon Resourcing for contact details)

HOSPITAL CHAPLAINS: Contact details for Hos pital Chaplains can be accessed on the ICHC Website
www.ichc.orq.nz. Click on the 'Find a Chaplain' button on the home page. Chaplain's names and phone

numbers can be accessed by name, Hospital or District Health Board region.

M ETHODIST ECU M EN ICAL TERTIARY C HAPLAINS (Website www.anztca. net. nz)

The University of Auckland - Maclaurin Chaplain
Rev UesifiliUnasa 2 TakutaiStreet, Parnell, Auckland 1052

lol 09 373 7599 Ext87732
IEm] u. unasa@auckland.ac. nz

Otago University
Rev Greg Hughson Chaplains Office, PO Box 1436, Dunedin 9054 tHl 09 309 6984

lol 03 479 8497 ll/.l027 2121048 [Em] sreg.huqhson@otaqo.ac.nz

NEW ZEALAND COUNCIL OF CHRISTIAN SOCIAL SERVICES

Methodist Member:

Executive Officer Ron Malpass

Methodist Members: John Murray and Mary Caygill

NZ LAY PREACHERS' ASSOCIATION

President
TBC

Secretary
Peter Blake

Administrator Margaret Poynton

3 Sheraton Grove, Park West, Palmerston North 4412

lHl 06 354 9099 [Em] peterdb@xtra.co.nz

PO Box 697, Palmerston North 4440

lHl 06 357 3438 [W] 06 358 2860 IEm] wesleybroadway@hubnet.co. nz

Executive Officer PO Box 12090, Wellington 6144 (3-5 George Street, Thorndon, Wellington 6011)

TrevorMcGlincheyto]044732627|F|o44732624I.!Tlry
[Web] www.nzccss.org. nz

Treasurer
Barbara Little

Registrar
Hugh Williams 3 Burbank Crescent, Churton Park, Wellington 6037

lHl 04 478 9006 [Em] hugh.williams@clear.net.nz
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Editor, Word and Worship
Colin Gibson 28 Mitchell Avenue, Maryhill, Dunedin 9011

lHl 03 453 6662 [Em]colin.oibson@clear.net.nz

POLICE CHAPLAINCY
Counties Manukau District Chaplaincy Team
Andrea Williamson [H]09 299 5556 [M]021 1617 150
Lynne Wall [H] 09 522 0729 IMl027 296 0229

IEm] andreawillTTT@qmail.com

IEm] lyn ne.terry@clear. net. nz

PRISON CHAPLAINCY SERVTCE OF AOTEAROA NEW ZEALAND
cEo
Mr David Major PO Box 9, Wellington 6140

lMl021 5e3 000
Methodist Member: Rev Peter Williamson

IEm] dmaior@ocsanz.orq
pwilliamson@ihug.co. nz

REFUGEE SERVICES AOTEAROA NEW ZEALAND INC
oireitor

Mrs Heather Hayden
PO Box 6828, Marion Square, Wellington 6141 (Lvl 2, 39 Webb Street, Te Aro,
Wellington 601 1) IFI 04 805 0301

[O]04 805 0340 [Em]heather.hayden@refuqeeservices.org.nz

UNITING CONGREGATIONS OF AOTEAROA NZ (Forum of Cooperative Ventures)
executive Otfic"t
Rev Peter MacKenzie PO Box 6469, Wellington 6141 (Level 1 , 1 6 Cambridge Terrace, Wellington 601 1)

lOl04 384 3587 [F]04 384 3587 [Em]office@ucanz.oro.nz
Methodist Members: Rev Nigel Hanscamp & Rev Tony Bell

WORKPLACE SUPPORT AOTEAROA NZ

Vitae (formally Workplace Support North Island and Seed (lnterchurch Trade & lndustry Mission Central)
PO Box 37749, Parnell, Auckland 1151

lOl 09 307 7801or 0508 664 981 [F] 09 307 7802 [Em] theteam@vitae.co.nz
Chief Executive - Services - Sarah Stockdale
Chief Executive - Business - David Rodgers

Workplace Support - Upper South lsland (formally CanterburyrWestland/Nelson/Marlborough)
PO Box 2208, Christchurch 8140 7 Halkett Street, Christchurch 8011

Ghief Executive
Brent Andrews tol 03 366 4586 [F] 03 366 4588 Freephone 0800 443 44s

IEm] canterbury@workplacesupport.co.nz [Web] www.workplacesupport.co.nz

Workplace Support Southern
Chief Executive PO Box 1534 Dunedin 9054
Wendy Lobb Freephone 0800 333 200

lol 03 477 8065 [F] 03 471 8146

258 Stuart Street, Dunedin 9016

IEm] office@workplacesouth.co. nz
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Of Deacons, Minita-a-lwl, Presbltterc, Students in Training
& those engaged in supply minlstries wth

The Methodist Church of New Zealand
Te Haahi Weteriana O Aotearoa

FOR THE CONNEXIONAL YEAR I FEBRUARY 2OI2

Abbott, Bryant S L
F1112 Sefton Street, Belfast West
Christchurch 8051

lHl 03 323 9068 8120

Abbott, William K
17 Portia Street, Stratford 4332

lHl 06 7655464 4030

1984 1998

1955 1983

1997 2005

AS1

2012 1

1 997

Abernethy, Gordon S
33A Buckleys Tce
Ashburton 7700

Ahn, David
14 Simkin Ave, St John's
Auckland 1072

Aholelei, Nehilofi E'Moala'
3a Cadman Ave, Greenlane
Auckland 1061

Alaelua, Faiva
62 Stonex Road
Papatoetoe, Manukau 2025

tHltFI 03 308 3613

IEm] aboseniors@xtra. co. nz

IHI 0e 578 0100
lMl021 814 566

[Em] asw91 39@paran.com

lHl09 579 5740

IEm] aholeleil 7@qmail.com

lHl09 277 5985

loltFl 09 278 6442
IEm] faiva.a@xtra. co. nz

8 'Akau'ola-Tongotongo, Sylvia [H]09 2387420
Chaplain, Wesley College [O]09 237 0224
State Highway 22, Paerata 2 [Em] sylviaa@wesley.school.nz
PO Box 58, Pukekohe2340

8380

2830

Ent:
AS
ASC:
CHP:
D:

lEml
ET:

tHl
L:
LAY:
[Ml:
MI:
tol
S:
soc:
Supply:
UFS:
WA:
Years:

lndicates the year of first appointment by the Conference.
Members of other Churches received as an Associate of Synod.
Denotes Members of other Conferences or Churches associated or serving with the Conference.
Those engaged in Hospital, lndustrial, Prison, Services, University or other Chaplaincy.
Deacons.
Denotes E-mail address.
Enabling Team.
Denotes Home in front of telephone number.
Denotes local Presbyter and is followed by the Years of the current appointment.
Denotes Stationed Lay Minister.
Denotes Mobile Phone.
Minita-a-lwi.
Denotes Office in front of telephone number.
lncludes those training in Residential (TheologicalCollege) or in the Home Setting.
Denotes those serving with other Churches, Conferences, and Ecumenical agencies.
Denotes Lay or Ministerial Supply.
Denotes unavailability for Stationing by the Conference.
Without appointment.
lndicates the Yea(s) of current appointment (including the Connexional Year).
OR denotes the year of retirement, OR when not known - Ret.

1 995 I

21

961 5



Ent. Years Contact Details Parish No

1966 2006

1968 2000

1986 11

1987 2008

1991 1998

1 998 2

1956 1993

1963 1997

2009 4

2011

1979 1986

Allan, Robert A
968 Heta Road, Merrilands
New Plymoutn $12

Alexander, Roy M [H]tFl09 625 g685
20 Mcllroy Ave [Em] roy.alexander@inspire.net,nz
Hillsborough, Auckland 1 042

S2

Allen Goudge, Robyn D
193 Victoria Street
Devonport, North Shore
Auckland 0624

Ambler, Mavis
PO Box 1 19
Opononi 0445

Amituana'l leremia
617 Nelson Street
North Mahora
Hastings 4122

Ancrum, Audrey P
Knightsbridge Village
52121 Graham Collins Drive
Windsor Park, North Shore City 0632

Anderson, Bruce J
67 Downing Street
Crofton Downs
Wellington 6035
(PO Box 6133,
Wellington 6141)

lHl 06 758 1340
[o] 06 752 483e

IMI 021 025 45096
IEm] barbrob@windowslive.com

tHItFl 0e 445 0042
lol 09 445 6801
lMl021 0615202

IEm] robyn-o@clear. net. nz

lHl 09 405 8809 1060

IHI 06 878 8456
lMl021 02378724

IEm] a. ieremia@yahoo.com

4080

2130

7010

31 90

2830

3020

2320

lHl 09479 3815 2320

lHl 04 479 4076
lMI021 064 5432
lol04 384 76es

[O Em] bruce@weslevchurch.org.nz
IH Em] nzbruceanderson@qmail.com

6010

Andrews, Robert (Bob) S
2/64 Golf Road
Tahunanui, Nelson 7011

lHl 03 548 5206
IEm] randdandrews@xtra.co. nz

Ansell, David H
29a Cherrywood Drive,
Cherrywood, Tauranga 31 1 0

Aoina - Salesa, Ali'itasi
Wesley College
PO Box 58
Pukekohe 2340

AS1 Ashburner, Mike

Asiata, Alofa
1a Hayward Road
Ngatea 3503

lHl07 576 040e

[Em] dsansell@xtra.co.nz

IOI 09 237 0224 ext 856
lMl027 4e71952

IEm] aliitasis@weslev.school. nz

lHI07 867 7201
lMl 027 210 6328

[Em] tera ace@hotmail.com

lHl 09 478 04e5
IEm] maryastley@xtra.co. nz

tHltol0e 527 7010
lMI021 071 0638

IEm] tl.aumua@actrix.co. nz

2

Astley-Ford, H Mary
123121 Fairview Ave
Fairview Heights
North Shore City 0632

Aumua, Tovia
20 lreland Road
Panmure, Auckland 1060

1 999 5

22

951 0



Parish NoContact DetailsEnt. Years

LAY

1949 1979

1953 1993

1987 1993

1965 2008

1986 WA8

1975 9

1 981 4

1957 1989

1955 1991

1 980 8

1962 2003

1982 D6

Bailey, Christine
49 Allan Street
Waimate 7924

Baker, Edward (Ted)
9 Edenvale Crescent
Mt Eden
Auckland 1024

Baker, Frederick (Fred) J K
11 Merton Place
Christchurch 8053

Baker, Marcia J
11 Merton Place
Christchurch 8053

Barnes, Stanley J
63a Tuckers Road
Redwood, Christchurch 8051

lHl03 3522671
IEm] fmbakernz@gmail. com

lHl03 3522671
IEm] fmbakernz@qmail.com

IHI 03 354 2949
[Em] stamplevl 9@omail.com

lHllol 03 68e 811e
IFI 03 689 811e

IEm] vamsa@paradise. net. nz

lHl 09 638 9319 2450

8350

8140

8140

8160

4090

4090

2820

51 00

3090

2330

8380

Bell, David S [O]09 5212073
130A Grafton Road, Grafton [M] 021 2741056
Auckland 1010 [H]303 4342
(PO Box 89124, Torbay [Em H]trinitybells@clear.net.nz
Auckland 0742) [Em O]dbell@tcol.ac.nz

Barrow, Shirley-Joy (Deacon)
PO Box 4195
Wanganui4541

Bell, Anthony (Tony) N
PO Box 4195
Wanganui4541

Bell, G BasilW
10 Peters Ave, Cloverlea
Palmerston North 4412

Bennett, Trevor L
216C Hukanui Road
Chartwell, Hamilton 321 0

Biggs, Donald (Don) F
37 The Avenue
Lynfield
Auckland 1042

Bilverstone, John
"Westering"
23 Tarbottons Road
Ashburton 7700

Birtles, Margaret (Deacon)
Ridge House
15 Great South Road
Ohaupo 3803

Blundell, Warren H
16 Laughton Street
Taupo 3330

lHl 06 348 7030
lMl021 247 1747

[Em] belbarow@clear. net. nz

lHl 06 348 7030
lol 06 345 7394

IMl027 486 6178
[Em] tony-bell@paradise. net. nz

lHl06 354 1805

IEm] b.bell@inspire.net.nz

lHl 07 853 75e5
IEm] trevor. barbara@xtra. co. nz

lol 09 626 4141

lFl 09 626 4187
IMI 021 479 815

[Em O]lcc@xtra.co.nz
[Em H] dkbiqos@xtra.co.nz

lHl03 307 1116
IEm] bilverst@xtra.co.nz

lHl 07 823 6555
lMl021 260 6504

IEm] m.a. birtles@xtra.co. nz

lHI07 378 5515
IEm] warren blu ndell@qmail. com

1971 1996

23
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Parish NoContact DetailsEnt. Years

2011 2

1955 1990

1959 1994

1969 2007

1965 3

1989 2005

1989 2001

1989 2001

1983 1997

1 979 4

2001 uFSg

1955 1992

ASC9

AS4

Boddy, lan
17 Stephenson Street
Blenheim 7201

Boyd, Edward (Ed) P
26 Solway Drive, Witherlea
Blenheim 7201

Bowen, Lewis (Lew) A
15a York Street, Levin 5510

Brookes, Norman E
20 lndex Place
The Gardens
Manukau 2105

Browne, Wallis
5 McOahon Drive
Pukehangi
Rotorua 3015

Bruce, G Jean
13 Banks Place
Rangiora 7400

Bryant, David M (retd Deacon)
11 Lockett Street, Lower Hutt 5011

Bryant, Margaret I (retd Deacon)
11 Lockett Street
Lower Hutt 5011

Gable, Alison
23A Langford Street
Naenae, Lower Hutt 5011

Gable, Wilfred J
25b Thornycroft Ave, Epuni
Lower Hutt 5011

Galman, Maureen
608 Bank Street
Te Awamutu 3800

Gaygiii, Mary E
5/25 Geraldine Street
Edgeware
Christchurch 8013

lHl 03 578 3806
lol03 578 5796

[Em] iimboddy@xtra.co. nz

lHl 03 577 6135
IEm] boyds@slingshot.co. nz

lHl 03 313 0070
[Em] iean. bruce@actrix.co. nz

lHl 04 567 6106
lol 04 569 7e21

lHl 04 567 0140
IEm] aliphant6T@hotmail.com

lHl 04 567 1671 6120

tHltol04 568 302e 6120

lHl 06 368 9880 6220

lHl 09 26e 4501
lol0e 571e141

IEm] nebrookes@xtra.co. nz

lHl07 348 4614
lMl027 321 8158
lol 07 3481527

IEm] iane.wallisbrown@xtra.co. nz

3170

7070
7080

7070

8210

6120

3250

Burnett, Margaret E
78 Sparks Road
Christchurch 8025

lHl 03 337 4117 8010

Bush, David J tOl03 366 6049
68 Lake Terrace Road [F] 03 364 9439
Bunryood, Christchurch 8061 [H]03 383 3844
(PO Box 931, Christchurch 8140) [M] 021 392 500

IEm] davidb@methodist.oro. nz

8900

Calvert, Jan [Hl 07 834 0275
27 Beale Street [M1021 2116804
Hamilton 3216 [Em]ian.calvert@clear.net.nz
(PO Box 4602, Hamilton East 3247)

IHJ 07 870 6224
lMl021 2626e80

[H Em] maurcalm@xtra.co.nz

IHIn?a A4F\22

lMI027 2518611
lol 03 348 e26o

[Em] m.cayqill@xtra.co.nz

1985 3

24

801 0



Contact Details Parish NoEnt. Years

1986 2001

2012 1

1965 1998

1965 2002

1963 1989

1981 2002

1987 10

1980 9

1969 2007

1953 1983

2011 ASC2

1983 2005

1980 UFS4

1989 2000

Glarke, lan L [H]03 354 9509
Unit 9, 91 Harewood Rd[Em] chris.and.ian-clarke@xtra.co.nz
Papanui
Christchurch 8053

Chandler, Clive H
183 Wicksteed Street
Wanganui4500
(PO Box 4195, Wanganui4541)

Chandra, Suresh
Cl-64 Martin Street
Wallaceville
Upper Hutt 5018

Chessum, William A
8 Cade Place, Weymouth
Manukau City 2103

Clarke, Edwin B

12 Browning Place, Roslyn
Palmerston North 4414

Clarke, Lois R H
12 Browning Place
Palmerston North 4414

Clover, Gary A M
4 Lichfield Street
Stoke, Nelson 7011

Cooper, K Desmond
38 Glamis Avenue
Strathmore Park
Wellington 6022

Corlett, Ashley I

73 The Strand, Ohetangi
Waiheke lsland 1971

Craig, Hughan M
Aspen House, PO Box 915,
Tauranga 3140

Croft, lan
22 English Street
Bryant Park
Hamilton 3200

Dargaville (Ramsay), B Anne
51 Thyra Street
Dannevirke 4930

[Hl06 348 0311

lol 06 345 7394
IEm] chc@xnet.co.nz

lol 04 528 8915
[Em H] suchan93@yahoo.com

[Em O] uhuo@xtra.co.nz

lHI09 267 0041
lMI025 2641758

IEm] billchess@clear. net. nz

tHltFl 06 358 0867
IEm] elclarke@inspire. net. nz

lHIlFl 06 358 0867
IEm] elclarke@inspire. net. nz

tHltoltFl 03 547 7322
lMl021 256 6965

IEm] gsclover@xtra.co.nz

IHI 04 388 6062
[o] 04 38e 3225

IMI 027 6e9 1036

IEm] desmondc@xtra. co. nz

IHI 09 3726919 2010

IHI 07 5764223 3190

4050

2420

s100

8010

51 00

7015

6030
8900

3390

o/s

3330

Gubin, Raewyn F (retd Deacon)
12167 Evans Street, Moruya
NSW 2537, Australia [Em] raewyncubin@hotmail.com

Gumberpatch, Lindsay E tHl07 858 3977
60 Malcolm Street, Riverlea tO] 07 838 0522
Hamilton 3216 [M] 021 279 2680
(PO Box 1388, Hamilton 3240)

[Em] lindsay.cumberpatch@bryanttrust.co. nz

Dalton, R Harvey (retd Deacon)
417 Parawai Road
Thames 3500

lHl 07 868 7506 3010

lHl 07 849 5715
lMl027 5052798

[Em] i.croft@slingshot. co. nz

lHl 07 374 7344
IEm] barbtom@clear. net. nz

1997 2004

25

5020



Parish NoContact DetailsEnt. Years

2002 1 Devanandan, Prince [O] 09 525 4179
1/75 Udys Road [H]09 576 9436
Pakuranga [Ml 021 168 6279
Auckland 2043 [Em O] mm-e@methodist.org.nz

IEm H] prince.devanandan@omail.com

2410

31 00

2140

2440

8020

8080

8120

3210

81 70

1954 1992

1958 2001

1959 2000

2003 2009

2010 2

1990 2

2012 S1

2005 7

2006 2009

2001 2010

1 969 2

2

Dickie, ArthurW
78 Wilfred Street
St. Andrews, Hamilton 3200

lHl 07 850 1556
IEm] camjo.dickie@xtra.co. nz

Dickinson, J Mervyn IHI03 326 6405
Unit 5, 9 Burgess Street [Em] merv.dickinson@vahoo.com
Sumner, Christchurch 8081

Dine, Mervyn L
65 Velma Road, Hillcrest
North Shore City 0627

Donald, Margaret
38 Pendergrast Road, RD1
Pokeno2471

Donaldson, Andrew
27 Remuera Ave
Cashmere
Christchurch 8022

Doubleday, Andrew
10a Grange Street
Opawa, Christchurch 8022

Durrant, Jo
8a Fovant Street, Russley
Christchurch 8042

lHI0e 44382e9
lMl 025 245 5067

IEm] dine.dine@xtra.co. nz

lHl 0e 233 6750
IEm] lemdon@xtra.co. nz

lol03 e81 0699
lHl03 980 5002

lMl027 4287356
[Em] andrewdonaldson@clear. net. nz

IHI 03 332 8573
lol03 337 0092

lMl027 3249540
IEm] yomyom@xtra.co. nz

lHltolo3 3427e84
lMl027 410 8800

IEm] iodurrant@paradise. net. nz

Ducivaki, Joeli [H] 09 268 4599
96c Palmers Road [Em] ioeli ducivaki@yahoo.com.au
Clendon Park, Auckland 2103

Dye, Michael(Mike)
3/7 Harlston Road
Mt Albert
Auckland 1025

Dymond, Michael
2/5 Sunlight Promenade
Snells Beach
Warkworth 0920

Eagle, Brian R J
29A Robertson Street
Glenholme
Rotorua 3010

Eden, Paul
47 Pennington Street
Leeston 7632

Efford, Thelma
110 Reid Street
Blaketown,
Greymouth 7805

lMI021 13e7292
lHl 0e 845 6002

IEm] mikedye@xtra.co. nz

IHI 0e 425 5346
[M]027 2222942

IEm] imokurok2@iqrin.co.nz

tHl07 5737676
IEm] bjeaole@hotmail. co. uk

lHl 03 324 3315
[Em] p.eden@xtra.co. nz

IHI 03 768 6414
lol 03 768 4415

lMl027 2951834
I Em] thel maefford @sl inqshot. co. nz

2011

LAY

26

7110



Contact Details Parish NoEnt. Years

1980 2000

1980 2007

1 984 8

ASC9

1980 2002

1992 4

2003 4

2000 4

S2

1989 2009

1982 2008

1979 SOC6

2012 S1

Elderton, William E
Unit 28, 91 Harewood Rd
Papanui
Christchurch 8053

Elphick, Doris J
117l11Manuka Street
Matamata 3400

Ennor, Laurence
18 Juniper Place, Burnside
Christchurch 8053
(PO Box 55, Darfield 7541)

Fa'afuata, lakopo P
801 Queens Street East
Parkvale
Hastings 4122

Egli, Bruno W [H] 06 753 8538
68 Doralto Road, Frankleigh Park [F]06 876 7860
New Plymouth 4310 [Em] brunoeqli@ihug.co.nz

401 0

8010

3050

8200

9580

31 90

9540

2830

4010

2440

Evans, Edna (retd Deacon) [H]07 570 0013
18 Tupaea Place [Em]qeorgeandedna@wave.co.nz
Cherrywood
Tauranga 31 10

lMI027 2429461
tHl 03 352 6106

lHl 07 888 7804
lollFl0T 884 8673
lMl021 231 0700

IEm] doriselphick@clear. net. nz

lHl03 357 4475
lMl 027 233 4687

lol 03 318 8252
IEm] malvernco@xtra.co. nz

lHI06 876 7965
IMI 027 82s 8291

IEm] i. p.faafuata@slingshot. co. nz

Fawkner, Brenda R N (refd Deacon) [H]06 751 1668
21 Findlay Street [O] 06 759 9036
New Plymouth 4310 [Em] i.fawkner@clear.net.nz

Fakatou, Motekiai
15A Brookfield Tce
Brookfield
Tauranga 3110

Faleatua, Faleatua F
122 Archibald Road
Kelston
Waitakere 0602

Faulkner, lan
C/- Wesley College
PO Box 58
Pukekohe 2340

Ferguson, I W Les
16 Ernest Shackleton Drive
Waiuku 2123

Ferguson, RobertA
302 Hoon Hay Road
Christchurch 8025

Fihaki, Kalolo
14 Hamilton Road
Papatoetoe
Manukau 2025

Finau, Tevita
137 Queen Street
Northcote
Auckland 0627

lHl 07 576 974e
lol07 578 8493
lFl 07 578 8463

[Em] fakatou@xtra.co. nz

lHl0e 813 3e75
IMI 021 069 5777

IEm] faleatua@xtra.co.nz

tHl09 2387502
tol09 237 0224

IEm] ian.faulkner@clear. net. nz

lHl 0e 235 7652
lMl 027 336 3e68

IEm] ferquson@ps. qen. nz

lHl03 9422848
lMl 021 224 4582
tol03 348 6418

IEm] fergies@paradise. net. nz

IHI 0e 27e 4617

lMl027 4e3 9713

IEm] kalolo.fihaki@min pac. qovt. nz

lMI021 150 1970

IEm] tfinau@qmail.com
2412 1

27

7510



Parish NoContact DetailsEnt. Years

2003 L9

2012 Ml:S1

2000 uFS2

LAY

2008 1

1981 4

1955 1997

2011 2

1985 1994

2000 MI

1990 1999

2005 uFS3

LAY

Finau, Viliami
10 Caribou Place, Kingston
Wellington 6021

Fisi'iahi, Kuli
5 Cassino Terrace
Mt Albert
Auckland 1205

Fogg, Jan
612 Augustus Street North
Thames 3500

Fonua, Matangi
10 Dennis Street
Gisborne 4010

George, Jim (Retired)
18 Kauri Street, Merrilands
New Plymouth 4312

George, Norma J
38 NaumaiStreet
Motueka, Nelson 7120

Gibbons, Sandra
14 Tui Crescent
Waiatarua, Waitakere 0604

Gibbs, Janet
34 Brook Sireei
Riverton 9822

Gibson, Mark
8 Baretta Street
Somerfield
Christchurch 8024

IMI 021 240 2013
IEm] v.finau@hotmail.co. nz

IHI 09 845 2324
IMI 021 0229 2400

IEm] fisiiahi@qmail.com

lHl07 868 8602
lMl021 0606 970

[Em] ian.foog@xtra.co. nz

lHl 06 8681524
lol06 868 7433

[Em] redrose@hotmail. com

lHl06 7587295
[Em] b.jgog@xtra.co. nz

lHl03 528 e4ee

S2

6010

3020

7750

2020

2010

8120

2320
2600

4510

9120

Ffay, Joanne [M1022 675 7698
74A Arcus Street, Raumanga [Em] kaare@windowslive.com
Whangarei0110

Franklin-Ross, Anthony G (Tony) [H] 0800 895 158
12 Ormond Road [O106 835 8163
Hospital Hill [M]021 481 816
Napier 4110 [Em] tony@franklinross.co.nz

Frith, Lynne O [H109 368 5080
130 Grafton Road [O] 09 373 2869
Grafton [M]021 659112
Auckland 1010 [Em]lynne.frith@methodistcentral.org.nz
(PO Box 68-184, Auckland 1145)

Fuller, June E (retd Deacon) [H]03 348 8039
37A Waimairi Road [Em]charles.fuller@nettel.net.nz
Christchurch 8014

Gamman, Andrew [H]09 4281943
29 The Circle [O]09 478 6806
Manly, Whangaparaoa 0930 [M]021 168 2808

IEm H] qammanclan@bindon.co.nz

IEm O] andrew@missionresourcino.org. nz

Garner, Edna J
2114 Kelkrk Street
Kelston, Waitakere 0602

lHl 09 813 5690 2010

lHl 09 814 e642
lFl 09 814 e642

IEm] s. gibbons@xtra.co. nz

lol 03 234 8690
IEi-n j rivei'ton unionchui"ch.@l.,,ocsh.co. nz

lol03 388 e220
lHl 03 3321107

lMl 021 2',t5 5450
IEm] nbu.tidemark@xtra.co. nz

1 998 2

28

8040



Parish NoContact DetailsEnt. Years

'1985 1992

1952 1989

1958 1987

2008 4

1989 2008

1955 1988

1959 1976

2005 2

1973 2010

1976 2009

2007 uFSl

1960 1997

1957 1990

2012 S1

Goodwin, Lorna J (retd Deacon) [H]06 357 9721
317 Albert Street, Hokowhitu [O] 06 358 2860
PalmerstonNorth44l0 [Em]lqoodwin@inspire.net.nz

Goreham, Norman J IHl09 838 4422
Apt C409 [Em] norman goreham@slinoshot.co.nz
Waitakere Gardens
15 Sel Peacock Drive
Henderson, Waitakere 061 0

Goudge, Stanley R tHItFl09 835 1890
8 Welcome Place [Em] msqoudge@vodafone.co.nz
Henderson, Auckland 061 0

Gibson, June L (retd Deacon)
12 Madison Ave, Milson
Palmerston North 4414

Gibson, LoyalJ
12 Madison Ave
Milson
Palmerston North 4414

Gilbert, Wilfred S (Fred)
25 Bay View Road
Raglan 3225

Gilkison, Anna
PO Box 13-594
Johnsonville
Wellington 6440

Grant, Cornelia
11 Robert Grove
Paraparaumu 5032

Grant, Stuart C
11 Robert Grove
Paraparaumu 5032

Greer, MichaelW
12a Stuart Street
Levin 5510

Griffiths, Anne
13 Martin Place
Whakatane 3120

Gust, Warwick
St Margaret's
52 Beach Road, Te Atatu
Waitakere 0610

Guthardt, Phyllis M
5 Cholmondeley Lane, RDI
Governors Bay 8971

Halaleva, Finau
25 Crawford Ave
Mangere Bridge
Auckland2022

Hall, Margaret (Supply)
34 Milton Road, Bluff Hill
Napier 41 10

lHl 06 354 1463
IEm] lovaliune@clear. net. nz

lHl06 354 1463
tEml lovaliune@clear. net. nz

lHloT 825 8018
tEml fred.o@ihuo.co.nz

IHI 04 461 6196
lol 04 478 8072
lMl 021 835 118

IEm] anna. mary.oilkison@gmail.com

lHl 04 9021620
lol04 eo2 58oe

IEm] scch. grant@xtra.co. nz

lHl 04 eo2 1624
lEml scch.orant@xtra.co. nz

lHl06 368 0386

lMl021 632716
IEm] mqreer@clear. net. nz

lHl 07 308 9874
lMl 021 168 9444

IEm] robanne@xtra.co. nz

tHl 09 818 781 1 2100

5100

5100

3090

6070

51 00

2100

6240

6240

31 00

8070lHI03 32e 9675
lEml omo uthardt@xtra. co. nz

lHl 09 634 3242

[Em] fhalaleva@yahoo.com

lMl 027 448 6624
[Em] marqaret. h@xtra. co. nz

2000 2009

29

5020



Parish NoContact DetailsEnt. Years

1986 D27

1954 1994

2011 ASC2

2000 7

1960 1999

2002 2

1 997 MI

1969 2008

LAY

2012 S1

1962 2001

1968 2002

Hallam, Valma E (Deacon)
68 Te Hono Street
Maungatapu
Tauranga 31 12

Hammond, George M
24 Mullane Street
Hamilton 3216

Hanley, lan
30 Longwood Place
Forrest Hill
Auckland 0620

Hanscamp, Nigel
46 Corta Bella Place
Golflands
Manukau 2013

Hanson, E Francis (Frank)
10 Percy Cameron Street
Avalon
Lower Hutt 5011

Hardy, Marcia
20 Yaldhurst Road
Sockburn
Christchurch 8042

Haretuku, Kri (Retired)
2A Viola Ave, Mangere East
Manukau City 2024

Harkness, Barry G
55 Greens Road
Tuahiwi, RD1, Kaiapoi 7691

Harrex, Steve
46 Oreti Road
Otatara,9RD
lnvercargill 9879

Ha'unga, Sunia
40 Waimate Street
Manukau City 2023

Havea, Manoa
11 Willcox Grove
Naenae
Lower Hutt 5011

Hawkey, Graham E
58 Chalmers Ave
Ashburton 7700

Hay, J Cedric
48 Belmont Tce, Milford
North Shore City 0620

Heimuli, T Kilifi
507 Sandringham Road
Sandringham Road, Auckland 1025

Church [O]07 578 8493
Alzheimer tOllFl 07 577 6344

lHl 07 544 0229
[Em] kvhallam@xtra. co. nz

lHl03 3417653
lMl021 104 5659
lol 03 348 551e

[O Em] ur. minister@xtra.co. nz
IH Em] marcia.hardy@xtra.co. nz

lHIlFl 0e 846 4855
lol 09 638 6644

lHl 09 276 1954 2510

lHl03 327 7841
IEm] harknessab@xtra.co. nz

lHl 03 216 542s
lol03 2131202

IEm] steve@otatarachurch.co. nz

lHl 09 272 2587
lMl 027 236 78e7

IEm] hinqano. haunoa@xtra.co. nz

IHI 04 567 1657

lMl 021 110 0528
IEm] mahavea@xtra.co. nz

lHl 03 307 2742 8380

lHl 09 410 5977 2130

lHl 07 856 1606 3330

IHI 09 410 0944
lol0e 426 5615

[Em] ian h1@orcon.net.nz

lHl09 271 5486
lol0e 571e152
lMl021 570 385

IEm] nioel@missionresourcino.oro. nz

2600

6100
lHl 04 e72 987s

[M]027 241 3894
IEm] fnhanson@clear. net. nz

3190

2280

8120

81 80

9260

S2

2000 3

30

7630



Parish NoContact DetailsEnt. Years

LAY

1954 1990

1965 1995

1968 1999

1983 1999

1986 D27

Heine, Lyn
1517 State Highway 7
RD1, Dobson7872

Heppelthwaite, Ernest (Ernie)
12 Hockey Street
Christchurch 8051

Herbert, C Brice
10 Hamerton Road
Hunmanby, Filey
North Yourshire YO14 OLG
United Kingdom

Hey, Roger J E
91A Boscabel Drive
Tauranga 31 12

Higham, B June (retd Deacon)
38 Higham Road, RD2
Te Awamutu3872

Hight, Dianne C (Deacon)
597 No. 7 Road, RD1
Waitoa 3380

Hoggard, Trevor
127 Coronation Road
Hillcrest, Auckland 0627

Hopner, Elizabeth
73 Alnwick Street
Warkworth 0910

Hornblow, MaxwellA
98 Bronte Road East, RD1
Upper Moutere, RD
Nelson 7010

IHI 03 762 5553
lol 03 768 4415

[Em] david heine@xtra.co.nz

7110

lHl03 35e7223 8010

tHl07 544 8687
[Em] rkhev@xtra.co.nz

lHl07 872771e
IFl07 8727919

IEm] hibev@farmside.co. nz

lHl07 887 2842
[o]07 884 8673

[Em] mghiqht@xtra. co. nz

lHl 09 442 1945
lol 09 48e 45e0

IEm] thoggard@xtra.co. nz

lHl 0e 425 9955
lMI027 2227088

IEm] lizhopner@clear. net. nz

lHllFl 03 540 2718
IEm] m. a. hornblow@xtra.co. nz

o/s

2011 1

2010

3250

3050

2140

2290

801 0

9021

9110

1999 2008

1960 1995

1960 1997

2012 Ml:S1

1988 CHP13

1993 1998

Horrill, C Seton
178A Lyttelton Street
Spreydon
Christchurch 8024

Hotere, Akinihi K (Keita)
126 Western Hills Drive
Kensington
Whangarei 0112

Hunt, Stan (retd Deacon)
24 Robertson Street
Richmond
lnvercargill 9810

leli, Paulo
124 Puhinui Road
Papatoetoe, Manukau 21 04

lHl03 e422e13
[Em] horrill@paradise. net. nz

[H] 09 946 0488
lul027 7426863

IEm] akhotere@qmail.com

lHI03 217 7416
IEm] huntstan@omail.com

lHl09 277 5747
lol 09 278 6442

IEm] paulo.ieli@xtra.co.nz

Hughson, Gregory (Greg) A [H]03 487 6226
The Upper Room [O] 03 479 8497
C/- University of Otago Union [M] 027 2121048
PO Box 1436, Dunedin 9054 [Em]hughson@ir.net.nz
(10 Corstorphine, Road, Dunedin 9012)

2004 4

31

9570



Parish NoGontact DetailsEnt. Years

2005 I

1947 1985

1975 1997

1961 1995

1967 1994

1962 2004

2006 I

2006

2UA 3

1983 2004

lsaia, Limu
9b Severn Place
Spotswood
New Plymouth 4310

Jacobson, Patricia (Pat) M
1d Mary Street
Masterton 5810

James, RussellE
2A Pukeuri Lane
Christchurch 8022

Jamieson, Colin G
'11 Kaikomako Place
Cass Bay 8082

Jones, Barry E
23 Widdison Place
Albany, Auckland 0632

Judge, Alan
83 Allens Road
Allenton, Ashburton 7700

Judge, Rachel
83 Allens Road
Allenton, Ashburton 7700

Kaisa, Kalo
PO Box 43208
Mangere Town Centre
Manukau 2153

Kane, Graham A
160 Songer Street
Nelson 7011

Keesing, NeilR
15 Wiggins Street
Sumner
Christchurch 8081

lHI06 751 0618
lol06 759 9036

[Em] limu isaia@xtra.co.nz

lHI06 377 0281
[Em] olqa-jac@clear. net. nz

lHl 03 332 e456
IEm] russellandivv@clear. net. nz

lHl03 328 8190
IEm] ColinJamieson@xtra.co. nz

[H] 0e 448 5224
IEm] iandbjones@clear. net. nz

lHl 03 308 7778
loltF]03 308 5174

m i nister@st-davids. oro. nz

lHl 03 308 7778
toltFl03 308 5174

IEm] minister@st-davids.org. nz

lHl 09 622 3167
lol 09 275 475e

IEm] falanoa@xtra.co. nz

[H]03 547 2604
IEm] oahkane@xtra.co. nz

lHl 03 326 4822
lMl 021 288 9464

IEm] neilchris9@xtra.co. nz

Jackson Campbell, Michael [H]06 348 8298
7 Norfolk Drive [Em]Jackson-campbell@xtra.co.nz
Wanganui4500

9585

2280

2280

8080

8070

2010

8390

8390

2490

7580

8050

7E)n

I

LAY Kaufononga, Moi [H] 09 275 9226
18 Robertson Road, Favona [O]09 257 2030
Manukau 2024 [Em] moi.kaufononga@xtra.co.nz

1984 SOC4

1995 2007

2001 MI

1987 L25

Kerr, Jessie S
5 Lindsay Heights
RD1, Wakefield 7387

lHl03 541 8187

Kershaw, Syd
3 Elizabeth Street
Patea 4520

lHl 06 273 8808

Kaiakiti, vaikoioa [Hj 09 274 Ae4e
11 Fulton Crescent, Otara tOltFl 09 2741183
Manukau 2023 [Em]tokaimaananqa@xtra.co.nz

Kim, Joohong tHl 03 3856 406
68 Mahars Road tOl03 385 3473
Mairehau, Christchurch 8052 [Em] joohonqkim@yahoo.com

2009 4

32

8270



Contact Details Parish NoEnt. Years

2003 3

2007 1

1957 1992

1 995 MI

2012 Ml:S1

2012 S1

2011 2

2011 2

1963 1985

2012 Ml:S1

2012

1968 2008

AS1

LAY

Kinera, Philomeno [M]021 521 118
278 Kingsbury Avenue [H Em] philomeno@xtra.co.nz
Rangiora 7400 [O] 03 313 3448

[O Em] kaiapoi coop parish@xtra.co.nz

Kitchingman, Henry W [H]09 296 2688
28 Duke Street [Em] hkitchingman@xtra.co.nz
Papakura2llQ

Kopa, John M K
16 Joanna Place
Deanwell, Hamilton 3206

tHl 07 843 4134 3510

Kinahoi Veikune, Setaita
7 Milton Road
Mt Eden
Auckland 1024

Laird, Gillian
73 Opaheke Road
Opaheke
Papakura 21 1 3

Lasi, Alisa
PO Box 19455
Avondale, Auckland 1746

Lasi, Tau
PO Box 19664
Avondale, Auckland 1746

Laws, Derek G
9/234 Colombo Street
Beckenham
Christchurch 8023

Lazarus, Lana
C/- Private Bag 11 903
Ellerslie
Auckland 1542

Leaaetoa, Sione
11 Vidiri Court
Flat Bush
Auckland 2016

Leadley, Alan J
137 Boundary Road
Hamilton 3214

Lee, Jeong W
44 Corunna Road, Milford
Auckland 0620

Letoa, Alesana
17 John Street
Tokoroa 3420

Lewis, Evan R
31 Springhill Road
Dunedin 9011

lHI09 638 9018
tol09 638 64e3

lMl027 535 3043
IEm] RovinoDove@xtra.co. nz

lHl 09 2e8 7596
lMl021 2118326

IEm] qillianlaird@xtra.co. nz

lol 0e 828 2003
lMl021 0290 8751

Eml lasi@xtra.co.nz

lol 09 8281'102
lMl 021 186 3342

IEm] tlasi@xtra.co.nz

IHI 03 332 873e
[Em] lawsd-y@free.net. nz

lHl 09 483 4131
lol09 5719155
lMI021 828 830

IEm] llaz@clear. net. nz

IHI 0e 274 5837

[Em] sione leaaetoa@hotmail.com

lHl 07 855 291e

[Em] m ualleadley@xtra.co. nz

lHl09 96327"t4
lul027 733 52s6

IEm] hill@wellinqton. kr

tHl 07 886 6147
lol07 886721e

lHl 03 453 5951

IEm] evanlewis@ihug.co. nz

7510

8190
81 80
8210

2430

2090

2030
2310

8090

7510

3170

Langi, llaisaane (Saane)
C/- PO Box 28 907 [Em] ilaisaane lanoi@yahoo.co.nz
Remuera, Auckland 1541

1958 1987

33

9021



Parish NoContact DetailsEnt. Years

1 999

2000 2008

AS5

1972 USFI

2001 2

1997 CHPs

1989 2001

2010 3

1991 L21

1961 1991

LAY

1990 1996

1968 2008

1996 2005

Ml Livingstone, Sonny

Loader, Vilma
50 St David Street
Lyttelton 8082

Loken, Marilyn
26 Langford Drive
Mapua 7005

MacLeod, D lan
22 Stirling Place
Marchwiel
Timaru 7910

Manu, Tavake
11 Rembrandt Drive
Rolleston
Christchurch 7614

Manu'atu, Lisiate
18 Vincent Place
Hamilton 3204

Manukia, GollFan
2 South Lynn Road
Titirangi
Waitakere 0604

McGallum, Bruce
65 Pacific Road
North New Brighton
Christchurch 8083

Mclver, Graeme
50 Scarborough Road
Sumner, Christchurch

Mcleod, Malcolm C (retd Deacon)
293 Rangatira Road
Beach Haven
Auckland 0626

McNicol, Derek V
3 Mayroyd Terrace
Nelson 7010

lMl021 113 6408

lHl03 328 8565
IEm] vilma. loader@xtra.co. nz

lHl 03 540 3700
IMl027 348 e579

IEm] Revloken. hcc@xtra.co. nz

IHI 03 686 3226
lMI021 059 0552

lOI03 687 2100 ext 8840
[Em] imacleod@orcon. net. nz

IHI 03 365 7611

lol03 363 0316
IEm] tavakefaiana. manu@xtra.co. nz

tHltFl0T 846 0626 3080

IHI 09 827 5393
lol 09 275 0263
lMl021 451 557

IEm] qoll. manukia@orcon. net. nz

7510

7510

Mann-Taito, Falaniko [H]04 477 6338
60 Rajkot Terrace [O] 04 384 7695
Broadmeadows [M]021 265 3586
Wellington633S [Em]mann-taito@wesleychurch.oro.nz

8050

9600

8270

8400

8050

2150

Manukia, Mosese tHl09 835 1914
25 Norcross Ave, Henderson [O] 09 638 6644
Waitakere 0612 [Em]mosese.manukia@gmail.com

Marshall, C Russell
5 Whitianga View
Paremata, Porirua 5024

lHl 04 233 6608

Mclnnes, Jean l, (retd Deacon) [H]03 437 1979
22 College Street [Em] mcinnes@paradise.net.nz
Oamaru 9400

IHI 03 388 6021

lol03 385 3473
IEm] brucill@xtra.co. nz

lHl03 326 5453
lMI027 420 5188

[Em] qmciver@xtra.co. nz

IHI 09 483 3051

IEm] lormal@xtra. co. nz

lHI03 548 3663
lFl 03 548 3763

[Em] dbmc@ts.co.nz

1982 1999

34

7010



Parish NoContact DetailsEnt. Years

1968 2007

2011 2

1989 2008

1963 1988

2010 3

1 991

2001 8

1999

1997 115

1972 MI

1960 1997

1980 6

2010 3

1964 1999

2009 MI

Millar, M Anne [H]03 383 0144
416 Mairehau Road, Parklands [Ol 03 366 5472
Christchurch 8083 [Em]anne.millar@xtra.co.zn

Meredith, John D, (Supply)
2 Duncanfields Place
Lincoln 7608

Meyer, Bertie
16 Eastside Drive
Pukekohe 2120

Miller-Taylor, Barbara I

12 Melandra Road
Whangaparoa 0932

Misilei, Misilei
1 Hexham Street
Warkworth 0910

Molineux, Alison
258 Annesbrook Drive
Wakatu, Nelson 7011

Moore, Robert
31 Strathaven Place
Nelson 7010

Morunga, Christina M
281 Runaruna Road, RD2
Broadwood 0496

Morunga, Winiata (Retired)
PDC Rawene
Hokianga 0443

Mullan, David (Dave) S
20 TuiGrove
Paihia 0200

Nathan, Rex E F
180 Pouto Road, RDI
Dargaville 0371

Neal, Barry W
3 Lamont Street
Chartwell, Hamilton 321 0

Nelson, Ella
2 Harpers Avenue
Otorohanga 3900

Nelson, Solomon
2 Harpers Avenue
Otorohanga 3900

Murray, John S
5'n Floor, Duthie Whyte Building
120 Mayoral Drive
Auckland 1010

lHI03 32578e1
tEml imeredith@insoire. net. nz

lHl 0e 238 4564
lMl021 043 0e61

lol09 238 6768
lEml b. mever@clear. net. nz

lHl09 424 305e
tEml ohilbarb@actrix.co. nz

loloe 425 8660

lMl 027 374 0496
lEml mmisilei@clear. net. nz

lHI03 548 5733

lol03 548 0558
tEml the2als @,xtra.co.nz

IHIIFI 03 545 22e7
lEml BobandJean. Moore@xtra.co. nz

(retired from British Conference)

lHl oe 409 5841
lEml cmorunoa@xtra.co. nz

IHI 09 402 8071
IEml colcom.press@clear.net.nz

lHl 0e 411 83e3

lol0e 302 5650

lMl027 5777 821

IEm] iohnm@lifewise.orq.nz

8260

2440

801 0

2280

2290

7900

701 0

7010

1050

1510

1 030

2020

1510

2100

3 Moa, Kepu [H] 03 365 4277
40 Somerset Crescent [M] 021 050 9861
Spreydon, Christchurch 8024 [O]03 377 3118

IEm] kepu. moa@compassnet. co. nz

lHl09 43e 6565

lMl027 4744750
lEml rexnathan@xtra. co. nz

[H] 07 853 3379
lEml bandmneal@omail.com

lHl 07 873 8949 3520

2009 MI

35

tHl 07 873 8949 3520



Ent. Years Contact Details Parish No

1989 1996

1953 1988

2012 Ml:S1

2006 2

2001 MI

2011

1999 2

1980 2004

2008 5

2009

2007 6

1991 SOC10

1995 20A7

1953 1986

Nesbit, John B
64a Somerfield Street
Christchurch 8024

Newman, Alan
49 Tennyson Drive
Owhata
Rotorua 3010

Ngaha, Arapera B (Bella)
1 74 Tennessee Avenue
Mangere East
Manukau 2024

Ngahe, Vaitu'ulala
24 Eugenia Rise
Totara Heights
Auckland 2105

Ngarewa, Jim
7a Hadfield Street
Patea 4520

Nicholas, Mary
38 Gisborne Terrace
Opunake 4616

Nicholls, Val
57 Laurence Street
Manly, Whangaparaoa 0930

Noa, Nomani
3 Zelda Ave
Clover Park, Manukau 2023

Norman, Peter
14 Atkins Street
Motueka 7120

Nuku, Hiueni
40 Davidson Cres, Tawa
Wellington 5028

Oh, Martin
99 Ventry Street
Alexandra 9320

Olsen, Ken W
5A Bettina Road
Claudelands
Hamilton 3214

Osborne, John H
278 Ambiiry Road
Mangere Bridge, Manukau 2022

IHI 03 337 9596
IEm] iotdon@xtra.co. nz

lHl 07 345 42e0
IEm] alan, newman@xtra.co. nz

lHI0e 276 4484
lMl 027 420 9945

IEm] a.ngaha@auckland.ac.nz

lHl09 26e 2161
lol0e 266 5301

lMl027 320 6841
IEm] vaituulala@xtra. co. nz

lHl 09 6221705
IEm] nidnci@surfer.co.nz

2

tHl06 273 8659 45'tO

lHl06 7618347
lMl 027 3033 406
lol 06 278 4e14

IEm] merenicholas@xtra. co. nz

[H] 09 424 5758
lMl021 518 786
lol 09 426 5615

IEm] vnicholls@tcol. ac. nz

[Em]n noa@xtra.co.nz

lHl 03 528 7752
lol03 528 9625

IEm] pete. norman@xtra.co. nz

lHl04 232984e
lol04 237 2165

IEm] hiueni@puchs.orq.nz

tHl 03 448 8511
lol 03 448 653e

IEm] oscksm@yahoo.com

tHl 07 853 8e70
lol 07 8s5 7434

IH Em] ken.julieolsen@gmait.com
[O Em] ken@chartwellchurch.org.nz

31 10

91 10

8020

3170

2420

4000

2820

7040

6110

9170

2080

4

Osborn, Beverley tHl03 2191 506
PO Box 158 [Em] beverley.osborn@clear.net.nz
Halfmoon Bay, Stewart lsland 9846

Paea, Holakitu'akolo
7 Palando Place
Conifer Grove
Takanini2112

IHI 09 278 2078
lol09 2741177

2002 t11

36

7510



Parish NoContact DetailsEnt. Years

2012 1 Palelei, David
80 Mahia Road
Manurewa, Auckland 21 02

Park, Eunshin
2/269 Beach Road
Rothebay Bay
Auckland 0630

Pate, Henry Heremia
68 Kawaha Point Road
Kawaha Point, Rotorua 3010

Patrick, Stewart
15 Norwood Road
Gisborne 4010

Peach, Dale
31 King Street
Waiuku 2123

Peddie, Barbara
6024 Madras Street
St Albans, Christchurch 8014

Peddie, William S, (Bill)
17 Pukehana Ave
Epsom, Auckland 1023

Petaia, Neti
21Ben Lora Place
Mangere
Auckland2024

Peterson, Brian C
30 James Foley Avenue
Pirimai, Napier 4112

Peterson, Marion J

30 James Foley Avenue
Pirimai, Napier 4112

Phillipps, Donald J

46 Bryant Street
Bradford, Dunedin 9011

Pole, Siosifa
16 Albert Street
St Clair, Dunedin 9012

Pope, lkilifi
86 Muir Avenue
Mangere Bridge
Auckland2022

lMl021 2597219
davidpalelei@qmail.com

9560

5050

2460

8000

2010

901 0

901 0

AS1

1969 1995

LAY

2010 3

2009 4

2008 LAYS

1992 2010

1992 2007

1968 1998

2011 2

2009 4

S2

IHI 09 4769011
lMl 021 0228 0265

IEm] eunyu2001 @naver.com

[MI021 23162780 3160

tHI 06 868 8735
lol06 867 e604

[Em] stewart@mup.orq. nz

lHl 09 235 9312
lol 0e 235 2238

[M]027 436 26e8
IEm] dale@waiukuchurches.co. nz

lHl 03 377 0246
lol 03 364 9437

IEm] bpeddie@clear. net. nz

lHl 0e 624 3520
lol 09 373 2869

IEm] doccrock@xtra.co.nz

IHI 0e 257 3066

lMl027 2217792
[Em] neti petaia@hotmail.com

tul027 2858728
[Em] b oeterson@xtra.co.nz

lMl 027 3735144
IEm] marionjp@xtra.co.nz

lHl 03 453 5625

lMl 021 173 6668
IEm] donaldphillipps@qmail.com

lHl 04 4552923
tul027 2412926
tol 03 466 4600

[Em] sifapole@xtra.co. nz

IHI 0e 636 8603
lol 0e 636 4587

lul027 4450205
IEm] iki. pope@tonqanyouth. org. nz

2380

Poultney, David [H] 07 849 7630
104 Beerescourt Road tol07 839 3951
Hamilton 3200 [H Em]davidcpoultnev@gmail.com

[O Em] david@hamiltonmethparish.orq.nz

2009 4

37

3080



Parish NoContact DetailsEnt. Years

1967 2007

2011 2

2010 3

1966 2006

1957 1987

2006 7

2012 Ml:S1

1954 1995

2012 Ml:S1

MI

1987 2001

1982 2007

1969 2009

1974 2011

lvo/ zvvv

Prestidge, Paul tHl04 388 1255
17a Manuka Street [O] 04 3gg 4247
Miramar, Wellington 6022 [Em] paul@miramarunitino.orq.nz

Pratt, David C
10A Valley Road
Northcote
North Shore City 0626

Preston, Anne
25 Park Road
Dargaville 0310

Prince, Donald F
15 Tivoli Pl, Bishopdale
Christchurch 8053

Rakena, Tamati
13 Te Pua Road, RD 2
Kaikohe 0472

Rauwhero, Heemi
13-34 Miro Road, Mangere Bridge
Manukau2022

Reid, Rita J (retd Deacon)
1/85 Epsom Road
Christchurch 8042

Richards, Gillian (Jill) M
10B Paritai Drive, Orakei
Auckland 1071

Rigby, Russell G (Supply)
25A Rosier Road, Glen Eden
Waitakere City 0602

Roberts, John H
22A Penney Avenue
Mt Roskill
Auckland 1041

Fr--^-- n^,,^t^^ rn\vgrt!9r uvugicib i

185 Miromiro Road
Normandale, Lower Hutt 5010

Rolinson, David T H
17 Valley Road
Mt Eden, Auckland 1024

IHI 0e 419 0505
IEm] dcjapratt@xtra. co. nz

lHl 09 43e 8724
lMl021 034 1394

IEm] arpreston@ubernet.co. nz

lHl 03 352 41e4
lMl027 333 13476

IEm] dprince@clear. net. nz

2150

6050

1090

8140

7030

961 0

8120

2020

Pullar, Beverley [H] 03 544 652g
181357 Lower Queen Street [Em] bevpullar@ts.co.nz
Richmond, Nelson 7020

Pupulu, Utumau'u lHltOl0g 275 4TS7
23 Solent Road [Em] utumauu@mangeremethodist.orq.nz
Mangere, Manukau 2022 [M] 021 842 BAg

Rakena, Piripi [H] 09 401 0843
13 Te Pua Road, RD 2 IMI 021 110 6763
Kaikohe 0472 [Em] piripirakena@hotmait.com

Rakena, Ruawai D
15 Boakes Road
Mt Wellington
Auckland 1060

IHI 09 570 5234 2510

lMl021 071 06e9
IEm] tamatir@qmail.com

lHl 09 6220895 2510

lHl 03 348 e423
[Em] chch dolfin@xtra.co.nz

tHItFl 0e 524 7562
IEm] iill. richards@xtra.co. nz

lHI0e 813 5688
[Em] riqbypr@xtra.co. nz

lHltol 0e 626 6130
IFI 09 626 6137

lMl021 677 467

IEm] president@methodist.org. nz

2008

IHllFl04 
^AA 

1a92
IEm] dqrogers@xtra.co. nz

1990 UFS3

38

lHl 0e 630 203e

6120



Contact Details Parish NoEnt. Years

1983 2003

1954 1991

1957 1997

1971 2004

Rosewell, Wendie
56 Old Creamery Road
Opotiki3198

Rushton, Percy P
1 Craig Road, Maraetai
Manukau City 2018

Russell, Kenneth H
85L Victoria Road
St Kilda, Dunedin 9012

Salmon, John B
PO Box 78-080
Grey Lynn, Auckland 1245

Sandiford Phelan, Ruth
6 Porou Street
Taumarunui 3920

Schroeder, Leonard P
341621State Highway 1

RD3, Hamilton 3283

Shackleton, Tania
5/23 Geraldine Street
St Albans
Christchurch 8014

Short, Robert (Bob) D
90 Forest Lake Road, Forrest Lake
Hamilton 3200

Sidal, Bob
9 Rhodes Street
Parkside
Timaru 7910

Sidal, Morven
9 Rhodes Street, Parkside
Timaru 7910

Sinclair, Paul
106 Tuhikaramea Road
Dindsale
Hamilton 3204

lHl 07 315 5518
IEm] rosewell@clear. net. nz

lHl 0e 536 62e1

[Em] oerjoy@xtra.co.nz

lHl 03 4s5 3727
IEm] iuke57@slinqshot.co. nz

lHl 09 360 4552
lMl 021 434 440

IEm] iohnsalmon@clear. net. nz

lMl027 757 8097

IEm] ruthsp@email.com

lHl 07 856 1398

IEm] lhschroeder@kinect.co. nz

IHI 03 379 6877
lMl022 685 7688

IEm] shackletont@gmail.com

tHIlFl 07 846 2021
tollFl0T 8462024

lMl025 871348

lHltol 03 688 8401

lMl 021 984 91e

IEm] sidalsrus@yahoo.co. nz

lH/ol 03 688 8401

lMI021 984 93e
IEm] sidalsrus@yahoo.co. nz

lHIlFl0T 8467511
lollFl 07 847 2752
lMl021 031 9926

IEm] stclare@paradise. net. nz

2410

901 0

2600

3080

o/s

31 90

831 0

8330

1982 7 Samoa Saleupolu, Aso [H] 09 263 4484
24 Redoubt Road [O] 09 571 9148
Goodwood Heights [Em]atss17@xtra.co.nz
Manukau 2105 [Em]aso@missionresourcino.orq.nz

Samusamuvodre, Elia
5 Tawa Cres
Manurewa, Manukau 2102

IHI 09 266 0126 24201983 1989

2004 uFS3

1950 1988

1983 2001

1946 1982

1979 2001

2009 2

2011 LAY2

Sedon, Ashley J [Em] pa.enterprises@biopond.com
524 Eudlo Road
Eudlo, Queensland 4554
AUSTRALIA

S3

Shepherd, Trevor [H]07 8562344
Villa 26, Tamahere Retirement Village
621 State Highway 1, RD3 [Em]revtrevshep@omail.com
Hamilton 3283

1 975 10

39

3360



Ent. Years Contact Details Parish No

1 991 1 Siulangapo, 'lnoke
35 Alport Place
Christchurch 8023

Slinn, Stuart G
13 McClure Street
Feilding
Manawatu 4702

Smith, G Clive
8 TaranakiStreet
Picton7220

Smith, Kenneth R
33 VasariGrange
Rolleston 7614

Springett, Margaret
7 Allen Road, RD12
Hawera4672

Stead, Peter A
10 Newton Road, Oneroa
Waiheke lsland, 1081

Stephens, Barbara
13a Cowlishaw Street
Avonside
Christchurch 8061

Stephenson, PAnne
46 Brookvale Village
Redwood Close
Paraparaumu 5032

lHllFl 03 384 2183
lMI027 221 5520

IEm] siulanoapo@xtra.co. nz

IHI 06 323 3463
[Em H] sandjslinn@xtra.co. nz

IHI 03 573 8487

lHl03 347 8941
IEm] kenneth_smith@xtra.co. nz

tHIIFl06 2722806
IEm] mspringett@farmside.co. nz

lHl09 3727288
[Em] huttoft@xtra.co.nz

tHl03 389 0017
tul027 5313242

IEm] barbarastephens@xtra.co. nz

[H]04 9021797
lMl025 6251460

IEm] annestephenson@clear. net. nz

1964 1999

1970 1998

1985 2009

1984 1997

1951 1985

2004 2007

1995 2007

1979 2010

2008

1953 1988

2010 3

1989 1999

2009 2

Stroobant, Anthony (Tony) [H]09 622 g2O2

11 Terry Street [Em] tonystroobant@orcon.net.nz
Blockhouse Bay, Auckland 0600

4050

20'lo

8210

8030

7070

2480

4010

2140

Stuart, Dr W James
48 Lionel Street, Avonside
Christchurch 8061

Stubbs, David G
51A George Street
Blenheim 7201

Subhan, Augusten
83 Kolmar Road
Papatoetoe
Manukau 2025

Sulzberger, Elva M J (retd Deacon)
111 Govett Avenue, Frankleigh Park
New Plymouth 4310

Tafuna, Metuisela
18 Buchanan Street
Matamata 3400

IHltol03 38e 7843
lFl 03 38e 2283

IEm] wjstuart@clear. nel nz

IHI 03 578 6083
IEm] dstubbs@xtra.co. nz

IHI 09 278 6439
toltFl 0e 278 6442

[Em] sub auq@vahoo.com

lHl 07 888 8253
lMI027 2407157
lol07 888 8806

[Em j iaiuna i r@x'u a.co. nz

Tana, Dlana A [H] 09 537 6616
Private Bag 11903, Ellerslie 1542 [O] 09 S2S 4179
(Hm: 21 Kilmanjaro Dr [M] 027 4431340
NorthPark,Manukau20l3) [Em]diana.at@clear.net.nz

1 975 12

40

851 0



Parish NoContact DetailsEnt. Years

1996 2006

2006 7

2007 1

Taufa, Samiuela
5 Awarua Sreet
Porirua 5022

Taufa, Saikolone
18 ChapelStreet '

Christchurch 8053

Taufalele, Tevita
94A Princes Street
Ashburton 7700

Taufu'i, Hausia
2 Hulverstone Drive
Avondale
Christchurch 8061

Taunga, Simote
18 Penfold Place
Henderson, Waitakere 061 0

Taungapeau, 'Epeli
146 Kamo Road
Whangarei 0112

Tauroa, Lane M
22 Hauiti Drive
Warkworth 0910

Taylor, Keith J
PO Box 125-194
St Heliers, Auckland 1740

Taylor, Kerry
65 Uxbridge Road
Mellons Bay, Manukau 2014

Taylor, Peter
79 Waihopai Street
Rosedale
lnvercargill 9810

Taylor, Philip F
12 Melandra Road
Whangaparaoa 0932

Tema, Stephen
PO Box 58
Pukekohe 2340

Te'o, Suiva'aia
15 Highbury Pass
Birkenhead
North Shore City 0626

Telford, Gillian A
7 Balfour Crescent, Riverlea
Hamilton 3216

Thompson, Susan J
84 Hudson Street
Hillcrest
Hamilton 3216

lHl 04 237 7722
lol 04 384 76e5

lHl03 354 9055
lol 03 3521179

IEm] taufachchnorth@xtra.co. nz

tHI 03 3086297
IMI 027 486 0660

[Em] tevita t@xtra.co.nz

7800

8't40

8380

2080

91 10

2280

2150

3330

1999 WA2 lMl 021 02721651
IEm] hausia@oaradise. net. nz

tHl09 8362494
lMl021 033 0385
lol 0e 638 6644

7510

lHl09 437 2624
tol09 437 1601

lMl 021 163 8247
IEm] epeli.taungaoeau@xtra.co. nz

1 130

lHI09 4257365 2290

tHltFl0e 5752236
lol09 8467264
lMl021 777 821

[Em] kjtaylor@xha.co. nz

IHI 09 534 5276
IEm] ktaylor@xtra.co. nz

lHI03 217 0413
tol 03 216 0281

lul027 856 6621

IEm H] thetaylors@inspire. net. nz

[Em O] office@lindisfarne. org. nz

IHI 09 424 305e
IEm] philbarb@actrix. co. nz

lHl 09 238 7014
[Em] satema@ihug.co. nz

tHl09 480 9718
tol 09 419 0272

IEm] sui.teo@clear. net. nz

lHl 07 856 2083
IEm] qillian.telford@xtra.co. nz

IHI 07 856 9699
lMl021 0570913

IEm] susanthompson@clear. net. nz

20'lo

1991 2

1955 1985

1966 2007

2001 2003

3

2006 1

1957 1993

AS5

1 993 6

1980 2002

1 993 4

41

3000



Parish NoContact DetailsEnt. Years

1 995 MI

1955 1983

2005 I

2010 3

1988 UFS15

1 994 6

1982 2008

1963 2001

1 996 2

1981 1997

2011 2

1992

1 996 MI

2002 uFS3

Tofaeono Siolo ll, Amaamalele tHltO]09 g3T 6192
68 Forest Hill Road [F]09 837 3182
Henderson [M]021 02532073
Waitakere 0612 [Em]atofaeono@vahoo.com

Trebilco, Paul R [Hl 03 473 9628
6 Grandview Cres [O] 03 479 STgg
Opoho [Em] paul.trebilco@stonebow.otago.ac.nz
Dunedin 9010

Thompson,SunnahRPP
Gate 698, Waitetuna Valley Road
RDl, Raglan 3295

Thornicroft, Neville
2 Melville Street, Waipawa 4210

Tikoinaka, Peni
49 Bryndwr, Fendalton
Christchurch 8052

Tregurtha, Paul
37 Douglas Road
Wakatu
Nelson 7011

Tregurtha, Rachel A (retd Deacon)
208 King Sreet
Rangiora 7400

Tucker, W Geoffrey
87 William Sreet, Petone
Lower Hutt 5012

Tufuga, Fatuatia
32 Friedlanders Road
Manurewa
Auckland 2102

Tu'itupou, Molia
15 Catherine Street
Onehunga, Auckland 1 061

Tupaea, Marangai (Mara)
133 George Street
Tuakau 2121

Tupou, Tamata'ane Siosaia
20 Chantelle Place
Papatoetoe, Manukau 2025

Turner, Brian H
17 Ngarimu Street
Avonside
Christchurch 8061

tHl 07 825 5015 3510

lHl 06 857 7986 5170

lHl03 351 4934
lol03 351 1791

lMI021 0224 9024
IEm] penitikoi@yahoo.co. nz

lHl 03 546 4358
lol 03 544 83e4

lMl 027 306 2968
[Em] pwtrio@yahoo.co.nz

lHl03 313 7506
[F] 03 313 e082

[H]04 9713229
IEm] q-tucker@paradise. net. nz

2320

4010
4090
6010
8120

9520

7030

8190

9550

7510

81 80
8190
8210

Tugia, A Fa'aoso
18 Renton Place, Mount Albert
Auckland 1025

lHl 09 8462234 2080

Tu'ipulotu, Mele Foeata (Deacon) [H] 09 579 2153
8 Ferndale Road [M]021 023 66888
MtWellington,Auckland 1060 [Em]ftuipulotu@gmail.com

7510

lol09 267 3114
lul027 21013e4

IEm] f.tufuga@xtra.co.nz

tHl09 2782078
[Em] siosaiat@hotmail.com

lHl03 381 6131

lMl 021 12s 4305
IEm] bhturner@clear. net. nz

634 0767
638 6644

7510

IHI 09 2368283 3510

lHl0e
lol0e

I

1969 2011

42



Gontact Details Parish NoEnt. Years

2012 S1

2001 ASC12

1 991 L6

2008 3

2012 S1

1995 CHPg

1991 1997

1964 2002

1978 10

2009 4

1 999 3

1995 2004

1965 1986

2011 ASC2

Tu'uhoko, Makeleta Lute Pole
91 Hutton Street, Otahuhu
Auckland 1062

Tuwere, llaitia Sevati
2 College Road
St Johns
Auckland 1071

Uasi, Langi'ila
45 Wakefield Road, Favona
Manukau 2024

'Uhila,'Alipate
47 MiliWay
Ranui
Waitakere 0612

Uludole, Alivereti
86 Mays Road, Onehunga
Auckland 1061

Upson, Alan R
3 Carver Place, Lynmouth
New Plymouth 4310

Vaka'uta, Nasili
PO Box 89124
Torbay
Auckland 0742

van de Geer, Jill
3/37 Avonhead Road
Christchurch 8042

Vickers, Ralph A
50 Whitaker Street
Tauranga 31 10

Waight, Thomas
22Tomas Street
Wellsford 0900

Waiomio, Wiremu (Retired)
PO Box124
Kawakawa 0210
Bay of lslands

Unasa, Uesifili S T [H] 09 309 6984
2 TakutaiStreet [O]09 373 7599 Ext87732
Parnell,Aucklandl052 [Em]u.unasa@auckland.ac.nz

Unasa-Su, Piula A (retd Deacon)
64 Ormond Road
Gisborne 4010

Ungemuth, Shirley V
47 Glendevon Place
Vauxhall, Dunedin 9013

IHI 03 454 4705

lHl 09 272 2587
lMl 021 024 24149

IEm] tuuhoko@omail.com

lHI09 528 1606

IEm] istuwere@hotmail;com

lHl 09 275 6379
lol0e 638 6644

lMI021 0600 358
[Em] uasi@xtra.co.nz

lHl09 833-7955
lol 0e 818 6542

lMI027 217 9053
IEm] upthesize@xtra.co. nz

lHl 09 636 7384
[Em] divulase@vahoo.com

tHl 06 759 1950

lFl 06 75e 1951

lol 06 759 9036
IEm] aupson@slinqshot.co. nz

lol09 5212073
IEm] nvakauta@tcol.ac. nz

lHl 03 343 6751
lMl027 467 0077

[Em] iillvq@xtra.co. nz

lHl 07 576 5171
IEm] rnvickers@wave.co. nz

lHl09 4237360
IEm] tomwaight@xtra.co.nz

2007

7510

2100

5040

401 0

2820

7000

1120

Waaka, Te Napi Tutewehiwehi [H] 07 362 4085
Mourea Post Office [Em] napi.waaka@twoa.ac.nz
Rotorua 3201

MI

43

IHI 0e 4040214 1510



Parish NoContact DetailsEnt. Years

196;2 1998

1978 CHP2

1978 o

1961 1995

1999 2

1985 2010

1954 1985

AS2

1977 1996

2005 8

1960 1991

LAY

2010 3

1965 2006

Walters, Kathryn
18 William Street
Rolleston 7614

Watkin, Gillian M
313 Karaitiana Street
Frimley, Hastings 4120

Watson, Alexander C
376 HalswellRoad
Christchurch 8025

Watson, Gordon
20 Spiers Road, Halfway Bush
Dunedin 9010

Webster, Alan C
612 Augustus Street North
Thames 3500

Webster, Alan K
120 Colombo Street
Sydenham
Christchurch 8024

Wedding, P Joan
21145Tukapa Street
New Plymouth 4310

Weggery, Lyndon
56 Middleton Road, Kew
Dunedin 9012

Welch, Marilyn
132 Taniwha Street
Glen lnnes, Auckland 1072

West, Norman J
29 Sycamore Close
The Oaks
15aaaiara -7Al1l1
r\qllvlvrs , Tvv

West, Peter J L
8 Sherwood Drive
Pukete, Hamilton 3200

[H]07 868 8602
[Em] ian.fooo@xtra.co. nz

lHl 03 960 6308
lol03 e422715

lMl021 264 0113
[Em] a. k.w@oaradise. net. nz

lHl 07 850 5711
IEm] peter@yvest. net. nz

Wakeling, W J Douglas
18 Lorna lrene Drive, Raumati Beach
Paraparaumu 5032

Wall, Lynne
14 St Vincent Avenue
Remuera
Auckland 1050

Wall, Terence W
14 St Vincent Avenue
Remuera
Auckland 1050

Wallace, William L (Bill)
215A Mt Pleasant Road
Mt Pleasant
Christchurch 8081

lHl04 9022285 6240

lHl09 5220729
lMI027 296 0229

[Em] lvnne.terry@clear. net. nz

lHl 09 522 0729
lol0e 5221785

IEm] lynne.terrv@clear. net. nz

lHl 03 384 0111
IEm] oathways@slingshot.co. nz

lHl03 347 463s
IMI 021 156 3028

IEm] kmwalters2Ol 0@qmail.com

81 10

lHllFI06 873 4222
IEm] aowatkin@ihug.co. nz

lHl 03 3227805 8110

[Em] ruthwatson@xtra.co. nz

2060

2060

8050

3020

8090

lHl06 7532983 4010

lol 03 446 8149 9160

lHl09 2741431
lol0e 528 3001

IEm] marilynwelch@xtra.co. nz

2070

lHl 03 310 7676
lMl021 036 0837

IEm] qlenorman@clear. net. nz

1971 2000

44

31 10



Contact Details Parish NoEnt. Years

1 966

1 995

1 988

1981 1999

1976 13

2011 2

1987 2006

1985 1994

1998 2010

2011 2

1 986 MI

1950 1984

1962 1998

West, Stan J
38 Realm Drive
Paraparumu
Wellington 5032

Westaway, Francis (Deacon)
Lawrence Motels
1 Beaumont Highway
Lawrence 9532

Westaway, Robyn E
Lawrence Motels
1 Beaumont Highway
Lawrence 9532

Whakaruru, Barry ftetired)
9 McGuire Street
Hawera 4610

Whaley, Graham H
Unit 55/14 Edgewater Drive
Pakuranga Village
Manukau City 2010

Williamson, Peter
12 Halberg Street
Papakura 21 10

Winikerei, Barney
19 George Street
Te Kuiti3910

Woodfield, Frank H
14 Bellbird Crescent
Waikanae 5036

tHl 04 298 3977
IEm] lynstanwest@xtra.co. nz

lHltol 03 485 e811

lFl 03 485 e900
IEm] westafr@hotmail.com

lHltol 03 485 e811

lFl 03 485 9900
[Em] westafr@hotmail.com

2006

D18

L26

MI

9230

9230

2010

2120

2150

2450

4090

6240

White, Graeme R [H]tFl09 8346757
19 Graham Ave tOltFl09 834 3286
Te Atatu Peninsula, Waitakere 0610 [M] 021 793 516
(PO Box 45081, Waitakere 0651) [Em] phattinz@ihuq.co.nz

Whitehouse, Megan (Deacon) [H] 09 483 2960
1/33 O'Donn Avenue [Em] m whitehouse@slinqshot.co.nz
Beach Haven, Auckland 0626

Wicks, Kay (retd Deacon) [H]09 236 8169
31 Jellicoe Ave [Em] karen.rae.wicks@qmail.com
Tuakau2121

Wicks, Raymond G
31 Jellicoe Ave, Tuakau2121

lHl 09 236 8169 2450

lHl06 2787020 4510

lHl 09 576 9596
[Em] marqra@xtra.co.nz

tHl 0e 2ee 5556
lol 0e 2e8 4695
lFl 09 298 312e

[Em] pwilliamson@ihuo.co.nz

2430

Williams, Richard M (retd Deacon) [H]06 3487709
3 Avon Place, Springvale [O]06 3457394
Wanganui4500 [Em] rmwilliams@clear.net.nz

IHI 07 878 6883 3520

lHl 04 293 1117

IEm] nandfwoodfield@xtra.co. nz

Woodley, Alan K
39 Westmere Park Ave
Westmere, Auckland 1022

lHl 09 360 0065 2024

Woodward, Gillian [H]07 889 7623
406 Thames Street 1F107 8897624
Morrinsville 3300 tOllFl 07 889 7623
(PO Box 405, Morrinsville 3340)

IEm] qillian.woodward@paradise. net. nz

2005 2

45

3060



Parish NoContact DetailsEnt. Years

1971 1989

1991 2004

1993 2008

Wright, Jack
8 Hobson Place
Palmerston North 4412

Yasa, Mikaele
7 Holland Street
Pukekohe 2120

Zanders, Gloria J
15 GoodallStreet
Dinsdale, Hamilton 3204

lHl06 357 5513
IEm] djwright@insoire. net, nz

lHl 0e 238 6802
[Em] msyasa@infogen. net. nz

lHl07 847 e641
[Em] qjz@xtra.co.nz

5100

3210

Ihr.s /isf was updated in January 2012, corrections and additional information for this tist shoutd be sent to:
The Administration Division, PO Box 931, Christchurch 8140, or email: info@methodist.oro.nz.
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Methodist Ghurch of New Zealand
Parish Listing

NORTHLAND METHODIST DISTRICT

Bay of tslands Uniting Parish:
Website: www.centreforrecreation.org. nz
PO Box 353, Paihia, 0247
Business Phone: (09) 402 8125

Paihia Church
35 Kings Road, Paihia, 0200
Business Phone: (09) 402 8125
Church\Worship Centre eMail: boi.uniting.parish@hotmail.com

RussellChurch
Wellington Street, Russell, 0202

Dargaville Parish:
PO Box 262, Dargaville, 0340
Business Phone: (09) 439 8724

Preston, Anne R, Rev

Dargaville Wesley Methodist Church
Corner of Awakino & Normanby Streets, Dargaville, 6012
Business Phone: (09) 439 5065
Church\Worship Centre eMail: newmanengieering@xtra.co. nz

Hikurangi Ghristian Fellowship Union Parish:
PO Box 43, Hikurangi, 0150
Business Phone: (09) 433 8654

Hikurangi Ghristian Fellowship Union Church
17 King Street, Hikurangi, 0114
Business Phone: (09) 433 8654

Kaeo-Kerikeri Union Parish:
Website: www.kaeokerikeriunionchurch. org. nz
PO Box 166, Kerikeri,0245
Business Phone: (09) 407 8250 Fax: + (09) 401 7555

McPhail, Robyn , Rev Dr

Kerikeri Union Church
Ted Robinson Chapel, Stella Drive, Kerikeri,0230
Business Phone: (09) 407 8250 Fax: + (09) 4017555
Church\Worship Centre eMail: robyn@chirmac. co. nz

Wesleydale Memorial Ghurch
Leigh Street, Kaeo, 0478
Business Phone: (09) 407 8250 Fax: +6a (09) 4017555
Church\Worship Centre eMail: robyn@chirmac. co. nz

Kaikohe Union Parish:
PO Box 368, Kaikohe, 0440
Business Phone: (09) 401 1749 Fax'. +64 (09) 401 9371

Ferens, Doug, Mr

Kaikohe Church
Clifford Street, S.H.1, Kaikohe, Auckland, 400
Business Phone: (09) 401 1749 Fax'. +64 (09) 401 9371
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Church\Worship Centre eMail: kuc@xtra.conz

Kaitaia Union Parish:
PO Box 642, Kailaia,0441
Business Phone: (09) 408 2323

Hambleton, Warwick, Rev

Ramsey, Olwyn, Mrs

Fairburn Church
1 Te Reinga Street, Kaitaia, 0500

Kaitaia Church
PO Box 642, Kaitaia, 0441
Business Phone: (09) 408 2323
Church\Worship Centre eMail; kupchurch@xtra. co. nz

Mangonui Ghurch
1 Te Reinga Street, Kaitaia,0500

Oruru Church
1 Te Reinga Street, Kaitaia,0500

North Hokianga Community Parish:
c/o Susie Douglas, RD 1, Kohukohu, Northland, 0491

Business Phone: (09) 409 5321 Fax: +64 (09) 409 5840

Morunga, Christina M, Rev

Ripeka Tapu, Waiparerau
C/- Mary Bryers, Rangi Point, RD 2, Kohukohu, 0492
Business Phone: (09) 409 5733 Fax: +64 (09) 409 5733

St Marks Broadwood
Takahue Road, Broadwood, 0491

Business Phone: (09) 4095 595 Fax: +64 (09) 4095 595

St Marys, Kohukohu
c/o Mrs S J Bawden, Haldkins Road, RD1, Kohu Kohu, North Hokianga, Northland,04!
Business Phone: (09) 405 5504 Fax: +64 (09) 405 5504

Umawera
C/- Mrs Shirley Brockie, State Highway One, Umawera RD 2, Okaihau'
Business Phone: (09) 401 8813 Fax; +64 (09) 409 5840

Onerahi Uniting St James Parish:
PO Box 3143, Onerahi, \y'Uhangarei, 0142
Business Phone: (09) 436 1138

Tetley, Barry, Rev

Otamatea Go-operating Parish:
PO Box 10, Paparoa,0543
Business Phone: (09) 431 7106

Dunn, Peter , Rev

Porteous, Lynaire , Mrs

Paparoa Gommunity Church
Hook Rd, Paparoa, 0543
Business Phone: (09)431 7106

St Davids P:'csbytcrlen, Maungatttroto
Whaka Road, Maungaturoto, 0520
Business Phone: (09) 431 7106
Ch urch\Worship Centre eMail : ellahames@xtra. co. nz

Ruawai Go-operating Parish :
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cl- 47 Freyberg Road, Ruawai, 0530
Business Phone: (09) 439 2650 Fax: +64 (09) 439 2650

RuawaiChurch
47 Freyberg Road, Ruawai,0530
Business Phone: (09) 493 2650

South Hokianga Co-Operating Parish:
PO Box 46, Waimamaku, 0446
Business Phone: (09) 405 8246

Omapere Church Centre
State Highway 12, Main Road, Omapere, 3196
Business Phone: (09) 405 8246

Waimamaku Methodist Church
Taita Road, Waimamaku, 3196
Business Phone: (09) 405 8246

St Andrews Uniting Parish, Whangarei:
PO Box 587, Wtangarei, 0140
Business Phone: (09) 438 1667 Fax: +64 (09) 438 0016

Harris, KevYn, Rev

St Andrews Uniting, Whangarei
Corner of & Hunt Streets, \Mtangarei, 01 12

Business Phone: (09) 438 1667 Fax: +64 (09) 438 0016

Church\Worship Centre eMail: office@standrews.net. nz

St Johns Raumanga Go-operating Parish:
PO Box 8104, Kensington, Whangarei' 0145
Business Phone: (09) 437 1601 Fax: +64 (09) 437 1601

TaungaPeau, 'EPeli, Rev Dr

Rauman ga Co-operating Ghurch
53 - 55 Murdoch Crescent, Raumanga, \Mtangarei' 01 10

Business Phone: (09) 438 1665 Fax: +64 (09) 437 1601

Church\Worship Centre eMail: sjcc@igrin.co'nz

St Johns Co-oPerating Church
149 Kamo Road, Whangarei,0112
Business Phone: (09) 437 1601 Fax: +64 (09) 437 1601

Church\Worship Centre eMail: sjcc@igrin. co. nz

St Pauls Co-Operating (Kamo) Parish:
PO Box 4118, Kamo, \Mlangarei, 0141

Business Phone: (09) 435 2396

Dickson, Martin , Rev

St Pauls Ghurch Centre
Corner of Station Road & Boswell Street, Kamo, Whangarei, 01 16

Business Phone: (09) 4352396

Church\Worship Centre eMail: stpau lskamo@xtra. co. nz

Trinity Tikipunga Whangarei Parish:
Website: www.tikitrinitY.org
PO Box 7114, Tikipunga, Whangarei,0144
Business Phone: (09) 437 3731

Hanekom, Gideon, 0737Rev

Hemara, (JimmY) Jim , Mr

Trinity Tikipunga Church
2-4 Otuhiwai Crescent, Tikipunga, \Mangarei, 01'12
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Business Phone: (09) 437 7375
Website: www.tikitrinity.org

Tutukaka Coast Community Parish:
c/o 5 Munro Place, Ngunguru RD 3, \Mangarei, 0173
Business Phone: (09) 434 3413 Fax +64 (09) 434 3/.14

Tutukaka Goast Community Ghurch
WaiotaiRoad, RD 3, Ngunguru, \Mangarei,0173
Business Phone: (09) 434 3413 Fax +64 (09) 434 3/.14
Church\Worship Centre eMail: tutchurch@xtra.co.nz

Wellsford Go-operating Parish:
c/o Kay Corry, 34 Hanover Street, Wellsford, 0900
Business Phone: (09) 423 7360

Waight, (Tom) Thomas , Rev

Wellsford Co-operating Church
253 Rodney Street, Wellsford,0900
Business Phone: (09) 423 8076

AUCKLAND DISTRICT

Auckland Central Parish:
Website: hftp://www. methodistcentral .org.nzl
PO Box 68 184, Newton, Auckland, 0145
Business Phone: (09) 373 2869 Fax +6a (09) 3732444

Frith, Lynne O , Rev Dr

Peddie, (Bill) Wlliam , Dr

Epsom Church
Cnr Manukau & Pah Roads, Greenwoods Corner, Epsom, Auckland, 1023
Business Phone: (09) 373 2869 Fax: +6zl (09) 3732444
Church\Worship Centre eMail: epsom.presbyter@methodistcentral.org.nz

Kingsland Rotuman Congregation
78 Pitt Street, Newton, Auckland, 1010
Business Phone: (09) 373 2869 Fax: +64 (09) 3732444

Mt Eden Methodist Church
Corner Mount Eden Road & Ngauruhoe St, Mount Eden, Auckland,1024
Business Phone: (09) 373 2869 Fax: +64 (09) 3732444
Church\Worship Centre eMail: mteden.presbyter@methodistcentral.org.nz

Pitt Street Church
78 Pitt Street, Newton, Auckland, 1010
Business Phone: (09) 373 2869 Fax: +64 (09) 3732444
Church\Worship Centre eMail: pittst.presbyter@methodistcentral.org. nz

Trinity Methodist Ghurch, Kingsland
400 New North Road, Kingsland, Auckland, 1021

Business Phone: (09) 373 2869 Fax: +64 (09) 3732444
Church\Worship Centre eMail: pittst.presbyter@methodistcentral.org. nz

Auckland Fijian Fellowship Parish:
PO Box 12356, Penrose, Auckland, 1642
Business Email: ilaitiat@stjohns.auckland.ac.nz

Tuwere, llaitia S, Rev

Auckland Fijian Fellowship Ghurch
PO Box 12356, Penrose, Auckland, 1642
Business Email: ilaitiat@stjohns.auckland.ac.nz
Church\Worship Centre eMail: ilaitiat@stjohns. auckland. ac. nz
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Avondale Union Parish:
PO Box 19455, Avondale, Auckland, 1746
Business Phone: (09) 828 2003

Lasi, Alisa, Rev

Avondale Union Church
49 - 55 Rosebank Road, Avondale, Auckland, 1026

Business Phone: (09) 828 2003 Fax: +64 (09) 8285872
Church\Worship Centre eMail : lasi@xtra.co. nz

Rosebank Peninsula Church
212 Rosebank Road, Avondale, Auckland, 1026
Business Phone: (09) 820 5034

Church\Worship Centre eMail: lasi@xtra.co. nz

Birkenhead Methodist Parish:
PO Box 34-332, Birkenhead, North Shore,0746
Business Phone: (09)419 0272 Fax:+6a (09) 419 0272

Te'o, (Sui) Suiva'aia , Rev

Whitehouse, Megan, Dn

Beach Haven Methodist Ghurch
100 Beach Haven Rd, Beach Haven, North Shore' 0626

Business Phone: (09) 419 0272 Fax: +64 (09) 419 0272

Church\Worship Centre eMail: zionhill@xtra.co.nz

Samoan Ekalesia, Birkenhead
237 Onewa Road, Birkenhead, North Shore, 0626
Business Phone: (09) 419 0272 Fax: +64 (09) 419 0272

Church\Worship Centre eMail: zionhill@xtra.co, nz

Zion Hill Methodist Church
Cnr Birkenhead Ave & Onewa Rd, Birkenhead, North Shore, 0626

Business Phone: (09) 419 Q272 Fax: +64 (09) 419 0272

Church\Worship Centre eMail: zionhill@xtra'co. nz

Devonport Parish:
18 Owens Road, Devonport, Auckland, 0624
Business Phone: (09) 445 6801

Allen-Goudge, RobYn D, Rev

Devonport Methodist Church
18 Owens Road, (Corner Owens & Lake Road)' Devonport, Auckland, 0624

Business Phone: (09) 445 6801

Church\Worship Centre eMail: devonmeth@ihug'co'nz

Devonport Methodist DaYcare
18 Owens Road, Cnr Owen & Lake Road, Devonport, Auckland' 0624

Business Phone: (09) 4456801

Church\Worship Centre eMail: dmchildcare@yahoo.co.nz

East Coast Bays Parish:
Website: www.ecbmethodist'org' nz

864 Beach Road, Waiake, North Shore City' 0630

Business Phone: (09) 478 6806

Gamman, Andrew, Rev

All Hallows, Gampbells BaY
218 Beach Road, CamPbell BaY' 0630
Business Phone: (09) 478 6806
Church\Worship Centre eMail : ecbmethodist@gmail'com
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Trinity at Waiake
864 Beach Road, Waiake, North Shore City, 0630
Business Phone: (09) 478 6806
Church\Worship Centre eMail : ecbmethodist@gmail.com
Website: www.ecbmethodist. org. nz

Glen lnnes Co-operating Parish:
132 Taniwha Street, Glen lnnes, Auckland, 1072
Business Phone: (09) 528 3001

Welch, Marilyn, Rev

Hindi Language Fellowship:
c/- 26 Denbigh Avenue, Mt Roskill, Auckland, 1041
Business Phone: (09) 620 5677

Karan, Balchand, Mr

Lynfield Gommunity Parish:
Website: www. lynfi eldchurch.org
35 The Avenue, Lynfield, Auckland, 1042
Business Phone: (09) 626 4141

Biggs, (Don) Donald F, Rev

Lynfield Community Church
35 The Avenue, Lynfield, Auckland, 1042
Business Phone: (09) 626 4141

Ch0rch\Worship Centre eMail: lcc@xtra.co. nz
Website: www. lynfi eldchurch. org

Mahurangi Methodist Parish:
1 Hexham Street, Warkworth,0910
Business Phone: (09) 425 8660

Misilei, Misilei , Rev

Point Wells Community Church
William Crescent, Point Wells, Warkworth, 091 0
Business Phone: (09) 425 8660

Snells Beach Community Ghurch
325 Mahurangi East Road, Snells Beach, Warkworth, 0910
Business Phone: (09) 425 8660

Warkworth Methodist Ghurch
Corner of Church Hill & Hexham Streets, Warkworth, 0910
Business Phone: (09) 425 8660

Church\Worship Centre eMail: warkworthmethodist@clear.net.nz

Mt Albert Parish:
c/o PO Box 125194, St Heliers, Auckland, 1740
Business Phone: (09) 846 7264 Fax: + 64 (09) 5752236

Mt Albert Methodist Church
831 New North Road, Mount Albert, Auckland, 1025
Business Firone; (09) e4e 72e4 Fe.-.: +54 (09) 849 514s

Church\Worship Centre eMail: mount.albert. methodist@xtra.co.nz

Northcote-Takapuna Parish:
PO Box 33'1013, Takapuna, Auckland,0740
Business Phone: (09) 489 4590 Fax: +64 (09) 489 4590
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Hoggard, Trevor, Rev

St Lukes Methodist Church, Northcote
18-20 Greenslade Crescent, Northcote, Auckland' 0627

Business Phone: (09) 419 2463

Church\Worship Centre eMail: ncmethodist@callplus.net.nz

Takapuna Ghurch
427429 Lake Rd, (Cnr Lake Rd & Tennyson Ave), Takapuna, Auckland' 0622

Business Phone: (09) 489 4590 Fax +64 (09) 489 4590

Church\Worship Centre eMail: takapunamethodist@xtra.co.nz

Onehunga Co-operating Parish:
Website: www.onehungaParish.org
PO Box 13 096, Onehunga, Auckland, 1643

Business Phone: (09) 636 4587 Fax: +64 (09) 636 4591

Pope,'lkilifiL,Rev

McMeikan, MurraY, Rev

O'Grady, Ron, Rev

Kaio, Fakaofo, Rev

Grey St Ghurch
Cnr Onehunga Mall & Grey St, Onehunga, Auckland, 1061

Business Phone: (09) 636 4587 Fax: +64 (09) 636 4591

Church\Worship Centre eMail: ocp@xtra.co'nz

St Stephens Ghurch
Corner of Waitangi Road & State Avenue, Onehunga, Auckland, 1061

Business Phone: (09)636 4587 Fax'.+64 (09)6364591

Church\Worship Centre eMail: ocp@xtra.co.nz

Orakei Methodist Parish:
12 St Vincent Avenue, Remuera, Auckland' 1050

Business Phone: (09)522 1785 Fax: +64 (09) 5221785

Wall, (Terry) Terence W, Rev Dr

St Pauls Methodist Church
12 StVincentAvenue, Remuera, Auckland, 1050

Business Phone: (09) 522 1785

Church\Worship Centre eMail: stpaulsremuera@xtra.co'nz

South Kaipara Co-operating Parish:
PO Box 87, Helensville, 0840
Business Phone: (09) 420 8868

Peak Road Church, KaukaPakaPa
Cnr Peak Road & SH16, Helensville, Auckland, 1250

Business Phone: + (09) 420 8868

Church\Worship Centre eMail: adm inistrator@skcp, org

St Chads, Huapai
Cnr Oraha & Matua Roads, HuaPai, 1250

Business Phone: + (09) 4127911

Church\Worship Centre eMail: david-ritajennings@hotmail.com

St Matthews, Helensville
60 Garfield Road, Helensville, Auckland, 1052

Business Phone: + (09) 420 8868

Church\Worship Centre eMail : adm inistrator@skcp.org

St Austells Co-operating Parish 'New Lynn:
35 Margan Avenue, New Lynn, Waitakere City' 0600
Business Phone: (09) 827 4360
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St Austells Church
35 Margan Avenue, New Lynn, Waitakere City, 0600
Business Phone: (09) 827 4360
Church\Worship Centre eMail: staustells@xtra.co. nz

Te Atatu Union Parish:
PO Box 45081, Te Atatu, Waitakere, 0651
Business Phone: (09) 834 3286 Fax: +64 (09) 834 3286

White, Graeme R, Rev

Te Atatu Union Church
Cnr Taikata & Te Atatu Roads, Te Atatu, Auckland, 0610
Business Phone: (09) 834 3286 Fax: +64 (09) 834 3286

Church\Worship Centre eMail: tatunion@ihug.co. nz

Waitakere Methodist Parish:
PO Box 20273, Glen Eden, Waitakere,0641
Business Phone: (09) 818 6542 Fax'. +64 (09) 8186542

Rigby, Russell G, Rev

'Uhila, 'Alipate , Rev

Glen Eden Methodist Church
302 West Coast Road, Glen Eden, Waitakere City, 0602
Business Phone: (09) 818 6542 Fax: +6a (09) 8186542
Church\Worship Centre eMail: waitakere. parish@actrix.co. nz

Henderson Methodist Church
PO Box 20273, Glen Eden, Waitakere City,0641
Business Phone: (09) 838 9244 Fax'. +64 (09) 8389244
Church\Worship Centre eMail: waitakere.parish@actrix.co. nz

Massey Methodist Church
112 Waimumu Road, Massey, Waitakere City, 0614
Business Phone: (09) 832 5521

Church\Worship Centre eMail: waitakere. parish@actrix.co. nz

Oratia Community Church
Cnr West Coast & Parker Rds, Oratia, Waitakere City, 0604
Business Phone: (09) 818 6542 Fax: +64 (09) 8186542
Church\Worship Centre eMail: waitakere.parish@actrix.co.nz

Waterview Methodist Parish:
PO Box 19-664, Avondale, Auckland, 1746
Business Phone: (09) 828 1102

Lasi, Tau , Rev

Waterview Church
1547 Greal North Road, (Cnr Fir Street), Waterview, Auckland, 1026
Business Phone: (09) 828 1 102

Ch urch\Worship Centre eMail : tlasi@xtra. co. nz

Wesley Roskill Parish:
276 Mt Albert Road, Mt Roskill, Auckland, ',l041

Business Phone: (09) 629 3348

Lasi, Tau, Rev

Wesley/Roskill Church
276 iviouni Aibeii Road, Sandringhann, 1024
Business Phone: (09) 629 3348

Church\Worship Centre eMail: wesley.roskill@xtra.co. nz

Whangaparaoa Methodist Parish :

76 Red Beach Road, Hibiscus Coast, Auckland, 0932
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Business Phone: (09) 426 5615

Hanley, lan D, Rev

Manly Methodist
945 \Mangaparaoa Road, Manly, Whangaparaoa, 0930

Business Phone: (09) 426 5615

Church\Worship Centre eMail: office@whangamethparish.org. nz

Red Beach Methodist Ghurch
76 Red Beach Road, Red Beach, Hibiscus Coast, 0932

Business Phone: (09) 426 5615

Church\Worship Centre eMail: offlce@whangamethparish.org. nz

Waitoki Community Church
Kahikatea Flats Road, Waitoki, 1250
Business Phone: (09) 426 5615

Church\Worship Centre eMail: office@whangamethparish'org.nz

MANUKAU DISTRICT

Bucklands Beach Co-Operating Parish:
PO Box 39278, Howick, Manukau,2145
Business Phone: (09) 534 2305 Fax +64 (09) 534 6355

Francis, Lorraine , Rev

Bucklands Beach Go'operating Ghurch
245 Bucklands Beach Road, Bucklands Beach, Auckland, 2012

Business Phone: (09) 534 2305 Fax +64 (09) 534 6355

Church\Worship Centre eMail: office@stjohnsbb'org.nz

Howick Pakuranga Parish:
Website: www.trini$.org' nz
PO Box 82 056, Highland Park, Manukau City' 2143

Business Phone: (09) 576 2407 Fax: +64 (09) 576 5930

De Alwis, FreddY , Rev

Meadowlands Methodist Gommunity Ghurch
128 \Mitford Road, Somerville, Manukau' 2014
Business Phone: (09) 533 0229 Fax: +6a (09) 533 0229

Church\Worship Centre eMail: mmcc@orcon. net.nz

Trinity Pakuranga
47 4 P akuranga Highway, Pakuranga' Manukau, 20 1 0

Business Phone: (09) 576 2407 Fax: +64 (09) 576 5930

Church\Worship Centre eMail: trinity-church@orcon'net.nz

Mangere Otahuhu Parish:
PO Box 43208, Mangere, Auckland,2153
Business Phone: (09) 275 4759 Fax: +6a (09) 275 4779

Kaisa, Kalo F, Rev

Bader Drive Methodist Church, Mangere
40 Bader Drive, Mangere, Manukau, 2022
Business Phone: (09) 275 4759 Fax: +6zl (09) 275 4779

Church\Worship Centre eMail: mangere-otahuhu@xtra'co'nz

Mangere East Methodist Church
Corner of Ferguson & \Mlliam Streets, Mangere East, Auckland,2024
Business Email: mangere-otahuhu.parish@xtra.co.nz

Church\Worship Centre eMail; mangere-otahuhu'parish@xtra'co'nz
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Otahuhu Methodist Church
Corner of Great South & Fairburn Roads, Otahuhu, Auckland, 1062
Business Phone: (09) 275 9508 Fax: +64 (09) 275 4779
Church\Worship Centre eMail: mangere-otahuhu.parish@xtra.co.nz

Manurewa Methodist Parish:
PO Box 75-515, Manurewa, Manukau, 2243
Business Phone: (09) 266 5301 Fax +64 (09) 266 7408

Ngahe, (Vai)'AlifeletiV , Rev

Manurewa Methodist Church
224 - 226 Great South Road, Manurewa, Manukau, 21 02
Business Phone: (09) 266 5301 Fax: +64 (09) 266 7408
Church\Worship Centre eMail: manumeth@ihug.co.nz

Papakura Parish:
25 Broadway, Papakura, 21 10
Business Phone: (09) 298 4695 Fax: +6a (09) 2983129

Williamson, PeterG, Rev

Palelei, David, Rev

Grossroads Methodist Church
25 Broadway, Papakura, 21 10
Business Phone: (09) 2984695 Fax: +64 (09) 2983129
Church\Worship Cenhe eMail: meth. papakura@xtra. co.nz

Papatoetoe Parish:
PO Box 23793, Hunters Corner, Manukau,2155
Business Phone: (09) 278 6442 Fax: +6a (09) 278 6/'42

Subhan, Augusten, Rev

Wesley Methodist Ghurch Papatoetoe
37-39 Kolmar Road, Papatoetoe, Auckland,2025
Business Phone: (09) 278 6442 Fax: +6a (09) 2786442
Church\Worship Centre eMail: wesleymeth@xtra. co. nz

Pukekohe Parish:
PO Box 617, Pukekohe, 2340
Business Phone: (09) 238 4564 Fax: +64 (09) 238 6768

Meyer, (Bertie) Barend J , Rev

Church by the Seashore
14-16 Torkar Road, Clarks Beach,2122
Business Email: carlharrop@slingshot.co.nz
Church\Worship Centre eMail: carlharrop@slingshot.co. nz

Karaka Family Church
Karaka School, 12 Blackbridge Road, Cnr Blackbridge and karaka Rds (SH22), Karake

Wesley Church, Pukekohe
Corner of Queen & Wesley Streets, Pukekohe, 2120
Business Phone: (09) 238 6768

Church\Worship Centre eMail: wesleypukekohe@xtra.co.nz

Tuakau Union Parish:
PO Box 143,Tuakau,2342
9usiness Phcne: (09) 237 8098

Tuakau Church
Cnr Madill Street & St Stephens Ave, Tuakau, 2121
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Waiuku & Districts Gombined Ghurches:
Website: www.standrewscentre.org. nz
PO Box 140, Waiuku,2341
Business Phone: (09) 235 2238 Fax:+64 (09) 2352238

Peach, Dale R, Rev

Awhitu Central Church, Awhitu Peninsula
18 Awhitu Central Road, Awhitu Central, Awhitu Peninsula' 2684
Business Phone: (09) 235 2238
Church\Worship Centre eMail: waiukuchurches@xtra'co.nz

St Andrews, Waiuku
85 Queen Street, Waiuku,2123
Business Phone: (09) 235 2238 Fax: +6a (09) 2352238
Church\Worship Centre eMail: waiukuchurches@xtra.co.nz

WAIKATO.WAIARIKI DISTRICT

All Saints (Bryant Park) Gooperating Parish:
PO Box 10-365, Te RaPa, Hamilton, 3241

Business Phone: (07) 849 5104

Croft, lan, Rev

AllSaints, Hamilton
Corner of Sandwich Road & Cecil Street, Te Rapa, Hamilton, 3200

Business Phone: (07) 849 5104
Church\Worship Centre eMail: allsaints.hamilton@slingshot'co.nz

Gambridge Union Parish:
43 Queen Street, Cambridge, 3434
Business Phone: (07)827 6523 Fax: +64 (07) 827 6523

Gordon, David, Rev

Gambridge Church
Cnr Queen & Bryce Street, Cambridge' 3434
Business Phone: (07)827 6523 Fax: +64 (07) 827 6523

Church\Worship Centre eMail: cambridge-union@xnet.co.nz

Chartwell Go-operating Parish:
Website: http://home.clear. net. n/pages/chartwell
PO Box 12034, ChartwellSquare, Hamilton, 3248

Business Phone: (07) 855 7434 Fax: +64 (07) 855 7019

Mills, Anne, Rev

Olsen, (Ken) Kenneth W, Rev

St Albans, Hamilton
Corner of Bellmont Avenue & Comries Road, Hamilton, 3210

Business Phone: (07) 855 7434 Fax: +64 (07) 855 7019

Church\Worship Centre eMail: office@chartwellchurch.org'nz

Go-operating Parish of St Clare Dinsdale:
PO Box 15-125, Dinsdale, Hamilton, 3243

Business Phone: (07)847 2752 Fax: +6a (07) 847 2752

Sinclair, Paul F, Rev

St Glares Church, Hamilton
97 Tuhikaramea Road, Dinsdale, Hamilton' 3204

Business Phone: (07)847 2752 Fax: +64 (07) 847 2752

Church\Worship Centre eMail: stclare@paradise' net. nz

Hamilton East Methodist Parish:
20 Wellington Street, Hamilton East, Hamilton' 3216
Business Phone: (07) 856 3940
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St Johns Methodist Church, Hamilton
20 Wellington Street, Hamilton East, Hamilton, 3216
Business Phone: (07) 856 3940
Church\Worship Centre eMail: hameastmeth@xtra.co. nz

Wesley, Hamilton
Cnr Heaphy Tce & Bettina Rd, Hamilton Easl,3214
Business Phone: (07) 856 3940
Church\Worship Centre eMail: hameastmeth@xtra. co. nz

Hamilton Methodist Parish:
PO Box 384, Hamilton, 3240
Business Phone: (07) 839 3951 Fax: +64 (07) 839 3950

Poultney, DavidC,Rev

Birtles, MargaretG, Dn

Melville Methodist Church
Cnr Bader St & Normandy Ave, Hamilton, 3206
Business Phone: (07) 843 5117 Fax'. +64 (09) 839 3950

Church\Worship Centre eMail: david@hamiltonmethparish.org.nz

St Pauls Methodist Church, Hamilton
62 London Street, Hamilton,3204
Business Phone: (07) 839 3951 Far +64 (07) 839 3950

Church\Worship Centre eMail: david@hamiltonmethparish.org.nz

Hauraki Plains Co-operating Parish:
Website: www.hpcp.org.nz
1A Hayward Road, Ngatea, Waikato, 3503
Business Phone: (071867 7201 Fax; +64 (07)867 7201

Asiata, (Alofa) Alofaifo , Rev

Hauraki Plains Co-operating Church
3 Darlington Street, Ngatea, 3503

Huntly Go-operating Parish:
PO Box 107,Hunily,3742
Business Phone: (07) 828 9713 Fax: +64 (07) 8289711

Doyle, Jenny, Rev

Huntly Co-operating Ghurch
CnrWilliam & Onslow Sts, Huntly, 3700
Business Phone: (07) 828 9713 Fax: +64 (07) 8289711
Church\Worship Centre eMail: trinity.huntly@xtra.co.nz

Kawerau Parish:
21 Marshall Street, Kawerau,3127
Business Phone: (O7) 323 7611

Kawerau Church
21 Marshall Street, Kawerau,3127
Business Phone: (07) 323 7611
Church\Worship Centre eMail: allisyn2l @ihug.co.nz

Matamata Union Parish:
PO Box 345, Matamata,344A
Business Phone: (07) 888 8806 Fax: +64 (07) 888 8026

Tafuna, (Metui) Metuisela, Rev

Matamata Union Ghurch
31-33Peria Road, Matamata, 3400
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Business Phone: (07) 888 8806 Fax: +64 (07) 888 8806

Church\Worship Centre eMail: matamata. union@paradise' net. nz

Mercury Bay Co-operating Parish:
PO Box 368, Wititianga,3542
Business Phone: (07) 869 5356

Petersen, Mary, Rev

St Andrews By the Sea Community Ghurch Albert St Whitiangt
Corner Albert & Owen Streets, \Mitianga' 3510

Business Phone: (07) 867 1102

Church\Worship Centre eMail: mjpetersen@xtra.co.nz

Morrinsville Parish:
PO Box 405, Morrinsville, 3340
Business Phone: (07)889 7623 Fax:+64 (07) 8897623

Woodward, Gillian, Rev

Morrinsville Methodist Church
318 Thames Street, Corner Thames & Canada Streets, Morrinsville, 3300

Business Phone: (07) 889 7623 Fax: +64 (07) 889 7623

Church\Worship Centre eMail: cjjensen@xtra.co.nz

Ngaruawahia Union Parish:
28 Galileo Street, Ngaruawahia, 3720
Business Phone: (07) 824 8864

Ngaruawahia Union Church
28 Galileo St, Ngaruawahia, 3720
Business Phone: (07)824 8864 Fax +64 (07) 8248179

Omokoroa GommunitY Parish :

139 Hamurana Road, Omokoroa, 3114
Business Phone: (07) 548 2515 Fax: +64 (07) 5482516

Keith, Fergus , Rev

Omokoroa Community Church
139 Hamurana Road, Omokoroa,3114
Business Phone: (07) 548 2515 Fax: +64 (07) 5482516
Church\Worship Centre eMail: office@theocb'org.nz

Paeroa Co-operating Parish:
PO Box 54, Paeroa, 3640
Business Phone: (07) 862 6788 Fax: +64 (07) 8626110

Paeroa Co-operating Church
Cnr Mackay & Wlloughby Sts, Paeroa, 3600
Business Phone: (07) 862 6788 Fax: +64 (07) 8626110

Church\Worship Centre eMail: paeroa'coop@xtra. co. nz

Pio Pio-Aria Mokau Go-Operating Parish:
PO Box 119, Pio Pio, 3942
Business Phone: (07)877 8097 Fax: +64 (07) 877 8097

Husband, Gary, Rev

All Saints Ghurch, PioPio
Cl- 22 Moa Street, PioPio, 391 2

Business Phone: (07)877 8097 Fax: +64 (07) 877 8097

Church\Worship Centre eMail: pamparish@xtra.co.nz
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St Barnabas, Aria
Cl- 22 Moa Street, Piopio, 391 2

St Peters by the Sea, Mokau
22 Moa Street, Piopio, 3912

Raglan District Union Parish:
3 Stewart Street, Raglan, 3225
Business Phone: (07) 825 8276 Fax: +64 (07) 8258276

Vink, Jeanette, Ms.

Raglan District Union Church
3 Stewart Street, Raglan, 3225
Business Phone: (07) 825 8276 Fax: +64 (07) 825 8682
Church\Worship Centre eMail: k.m.wooderson@actrix.co. nz

Rotorua Methodist Parish:
PO Box 5010, Rotorua West, 3044
Business Phone: (07) 348 1527 Fax: +64 (07) 348 1525

Browne, Wallis F, Rev

Letoa, (Alesana) Vaitofiga A

Rotorua Methodist Church
187 Old Taupo Road, Hillcrest, Rotorua, 3015
Business Phone: (07) 348 1527 Fax: +64 (07) 348 1525
Church\Worship Centre eMail: rotoruamethodist@clear.net. nz

St Pauls Methodist Church, Tokoroa
32 Kelso Steet, Tokoroa,3420
Business Phone: (07) 886 7219

St Francis Go-operating Parish (Hamilton):
Website: http://homepages.paradise. net. nzlstfranc
PO Box 11-007, Hillcrest, Hamilton,3251
Business Phone: (07) 856 7866 Fax +6a (07) 856 7860

Wescott, Tony , Rev

St Andrews Tauwhare (Hamilton)
PO Box 11007, Hillcrest, Hamilton,3251

St Davids Matangi (Hamilton)
PO Box 11007, Hillcrest, Hamilton, 3251

St Francis Church
C/- 92 Mansel Avenue, Hillcrest, Hamilton, 3216

St James Union Parish Greerton:
PO Box 3006, Greerton, Tauranga, 3142
Business Phone: (07) 541 2182

Cornwall, Simon, Rev

St James, Greerton
72 Pooles Road, Cnr Devon Street & Pooles Road, Greerton, Tauranga, 31 12

Business Phone: (07) 541 2182
Church\Worship Centre eMail: ktstjames@xtra.co. nz

St Johns Union Parish, Opotiki:
PO Box 268, Opotiki, 3162
Business Phone: (07) 315 6176 Fax: + (07) 315 6186

Riesterer, DonJ,Mr

St Johns, Opotiki
102 St John Street, Opotiki, 3122
Business Phone: (07) 315 6176 Fax: +64 (07) 315 6186
Church\Worship Centre eMail: saintjohn@xtra.co. nz
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St Pauls Go-Operating Parish (Taumarunui):
PO Box 367, Taumarunui, 3946
Business Phone: (07) 895 7061 Fax: +64 (07) 895 7061

St Matthews, Taumarunui
Miro Street, Mananui, Taumarunui, 3924
Business Phone: (07) 895 7061 Fax +64 (07) 895 7061

Church\Worship Centre eMail: mervles@xtra. co. nz

St Pauls Co-Operating Ghurch Taumarunui
8 Marae Street, Taumarunui, 3920
Business Phone: (07) 895 7061 Fax: +64 (07) 895 7061

Church\Worship Centre eMail: mervles@xtra.co'nz

St Pauls Co-operating Parish Putaruru:
PO Box 12, Putaruru, 3443
Business Phone: (07) 883 7591

Tarrant, Jan, Rev

St Pauls Putaruru
64 Kensington Street, Putaruru, 341 1

Business Phone: + (07) 883 7341

St Pauls Co-operating Parish, Papamoa:
242 Dickson Road, PaPamoa,3118
Business Phone: (O7) 542 1827

Dwight, Lorna, Mrs

St Pauls Go-operating Ghurch, Papamoa
242 Dickson Road, PaPamoa,3118
Business Phone: (07) 542 1827

Church\Worship Centre eMail: stpauls.papamoa@xtra.co.nz

St Pauls Union Parish - TauPo:
Website: www.stpaulstaupo.org. nz

PO Box 823, TauPo, 3351

Business Phone: (07) 378 6812

Howell, John, Rev

St Pauls Union Ghurch TauPo
Corner of Tamanutu Street, & Rifle Range Road, Taupo' 3330
Business Phone: (07) 378 6812

Church\Worship Centre eMail: stpauls-taupo@xtra.co.nz
Website: www.stpaulstaupo.org. nz

Tauranga Parish (Western Bay of Plenty):
PO Box 2019, Seventh Avenue, Tauranga, 3140
Business Phone: (07) 578 8493 Fax: +64 (07) 578 8463

Fakatou, Motekiai , Rev

Whimster, (Viv) Vivien J , Mrs

Southon, Ngaire , Ms.

Hallam, Valma E, Dn

St Stephens Tauranga
15 Brookfield Terrace, Brookfield, Tauranga, 31 10

Business Phone: (07) 576 4961 Fax: +64 (O7)57668?2

Church\Worship Centre eMail: ststephensmethodist@gmail.com
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Wesley, Tauranga
100 13th Avenue, Tauranga, 3140
Business Phone: (07) 578 8493 Fax: +64 (07) 578 8463
Church\Worship Centre eMail: tauranga.methodist@xtra.co.nz

Te Aroha Go-operating Parish:
C/- 32 Church Street, Te Aroha, 3320
Business Phone: (07) 884 8673 Fax: +64 (07) 884 8633

Elphick, DorisJ,Rev

Hight, DianneC,Dn

Te Aroha Co-operating Ghurch
32 Church Street, Te Aroha, 3320
Business Phone: (07) 884 8673 Fax: +64 (07) 884 8673
Church\Worship Centre eMail: teacoopl@gmail.com

Waitoa Church
C/- 32 Church Street, Te Aroha, 3320

Te Awamutu Parish:
PO Box 147,Te Awamutu, 3840
Business Phone: (07) 871 5376

Calman, MaureenM,Rev

Te Awamutu Church
261 Bank Street, Te Awamutu, 3800
Business Phone: (07) 871 5376
Church\Worship Centre eMail: maurcalm@xtra.co.nz

Te Puke/Mount Maunganui Methodist Parish:' 
2 Oroua Street, Te Puke, 3119
Business Phone: (07) 573 7676 Fax: +6a (07) 5737676

Eagle, Brian R, Rev

Mt Maunganui Methodist
Puriri Street, Mount Maunganui, 31 16
Business Phone: (07) 573 7676 Fax: +64 (07) 5737676
Church\Worship Centre eMail: tpmtmethos@actrix.co. nz

Te Puke Methodist
2 Oroua Street, Te Puke, 3119
Business Phone: (07) 573 7676 Fax: +64 (07) 5737676
Church\Worship Centre eMail: tpmtmethos@actrix.co. nz

Thames Union Parish:
PO Box 544, Thames, 3540
Business Phone: (07) 868 6123 Fax: +6a (07) 868 6123

PuririChurch (Closed)
C/- Cnr Pohau & Pollen Sts, Thames, 3500

St Andrews Goromandel
Rings Road, Coromandel, 3506

Thames Coast Community Ghurch
Thames Coast Road, RD 5, Te Puru, 3575

Thames Union Church St James
Saini James Church, Corner Pollen & Pahau Streets, Thames, 3500
Business Phone: (07) 868 6123 Fax: +64 (07) 868 6123
Church\Worship Centre eMail: tup@xtra.co.nz

Trinity United Parish, including Whangamata, Tairua & Pauanui:
c/o Mary Peterson, 37 Catherine Crescent, \Mitianga, 3510
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Business Phone: (07) 869 5356

Petersen, Mary, Rev

Whangamata Church
PO Box 89, \Mangamata, 3643

Turangi Co-operating Parish:
PO Box 286, Turangi, 3353
Business Phone: (07) 386 8507 Fax: +6a (07) 386 6058

Church of the Gross
Town Centre, Turangi, 3334
Business Phone: (07) 386 8507 Fax: +64 (07) 386 6058

Church\Worship Centre eMail: cctgi@xtra.co.nz

Waihi Beach Local Ecumenical Project:
94 Dillon Street, WaihiBeach, 3611

Business Phone: (07) 863 5104

Galloway, lan, Rev

Waihi Beach United Church
Wilson Road (no letter box at Church), (no letter box at Church), Waihi Beach, 3611

Whakatane Anglican Methodist Co'operating Parish:
Website: www.waiapu.anglican.org. nzlbop/parishes/
PO Box 164, Wtakatane,3158
Business Phone: (07) 308 5809 Fax: +64 (07) 308 5809

Bruere, Robert, Rev

Church of St George & St John
30 Domain Road, Whakatane' 3120
Business Phone: (07) 308 5809 Fax: +64 (07) 308 5809

Church\Worship Centre eMail: whakatane.an@slingshot.co.nz

St Matthews Church
30 Morrison Street, Taneatua, 3123

St Nicholas Church
'197 Pohutukawa Avenue, OhoPe, 3121

LOWER NORTH ISLAND

All Saints Hataitai-Kilbirnie Go-Operating Parish:
Website: www. allsaints. org.nz
90 Hamilton Road, Hataitai, Wellington, 6021

Business Phone: (04) 971 2142 Fax" +64 (0a) 971 2149

Winn, Simon, Rev

All Saints, Hataitai
90 Hamilton Rd, Hataitai, 6021

Business Phone: (04) 971 2142 Fax +64 (04) 971 2149

Church\Worship Centre eMail: admin@allsaints.org. nz

Ashhurst-Bunnythorpe-Pohangina Parish:
PO Box 1887, Palmerston North Central, Palmerston North' 4440

Business Phone: (06) 358 2860 Fax: +64 (06) 356 8799

Franklyn, (Bob) Robert, Rev

Ashhurst Ghurch
57 Bamfield Street, Ashhurst, 4810
Business Phone: (06) 358 2860 Fax: +@l (06) 358 8799

Church\Worship Centre eMail : wesleybroadway@hubnet.co nz
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Bunnythorpe Church
Corner of Dixons Line & Baring Street, Bunnythorpe, 5453
Business Phone: (06) 358 2860 Fax: +64 (06) 358 8799

Church\Worship Centre eMail: wesleybroadway@hubnet.co.nz

Pohangina Church
Pohangina Valley West Road, Pohangina, 5451
Business Phone: (06) 358 2860 Fax: +6a (06) 358 8799

Church\Worship Centre eMail: wesleybroadway@hubnet.co.nz

Bell Block- Lepperton Co-Op Parish:
2 Mangati Road, Bell Block, New Plymouth, 4312
Business Phone: (06)755 1222

Bell Block - Lepperton Co-operating Church
2 Mangati Road, Bell Block, New Plymouth, 4312
Business Phone: (06)755 1222
Church\Worship Centre eMail: bblc@maxnet.co.nz

St Marks Ghurch, Lepperton
c/o PDC Lepperton Store, Lepperton, Taranaki, 4650
Business Phone: (OO)755 1222
Church\Worship Centre eMail: bblc@maxnet.co.nz

Brooklyn St Matthews Go-operating Parish:
96 Washington Avenue, Brooklyn, Wellington, 6021

Business Phone: (04) 389 3470

McLay, RobertJ,Rev

Brown, Denzil , Rev

St Matthews, Brooklyn
96 Washington Avenue, Brooklyn, Wellington, 6021
Business Phone: (04) 389 3470

Ch urch\Worship Centre eMail: stmattes@actrix. gen. nz

Eltham-Kaponga Co-operating Parish :

1445 Eltham Road, RD 29, Kaponga, Taranaki, 4679
Business Phone: (06) 764 8378

St Johns, Kaponga
3 West Street, Kaponga,4322

St Marks, Eltham
High St, Eltham,4322
Business Phone: (06) 764 6430

Featherston Union Parish:
64 Fox Street, Featherston,5740
Business Phone: (06) 308 8119

List, Robin , Rev

St Andrews Union Ghurch
64 Fox Street, Featherston, 5710
Business Phone: (06) 308 81 19

Feilding-Oroua Methodist Parish :

11 Grey Street. Feildin -o.4702
Business Phone: (06)323 4127

Taylor, LindsayN,Mr

St Marks Methodist Church Feilding

64



11 Grey Street, Feilding,4702
Business Phone: (06) 323 4127

Church\Worship Centre eMail: st.marks.feilding@xtra.co.nz

Waituna West Church
1 Pukawa Place, Feilding,4702
Business Phone: (06) 323 9990

Church\Worship Centre eMail : ros.j im.waituna@xtra. co. nz

Foxton/Shannon Go-operating Parish:
PO Box 52, Foxton, 4848
Business Phone: (06) 363 7936

St Davids Shannon
21 Stout Street, Shannon,

St Johns Ghurch, Foxton
11 Avenue Road, Foxton,4814
Business Phone: (06) 363 7936

St Lukes Church, Foxton Beach
Thomas Place, Foxton Beach,4815
Business Phone: (06) 363 7936

St Marks Church, Himatangi Beach
Koputaroa Road, Himatangi, 5551

Business Phone: (06) 363 7936

Greytown Union Parish:
c/o Mrs Helen Morison, RDI , Haunui, Greytown, 5794

Business Phone: (06) 304 9531

List, Robin , Rev

St Andrews, GreYtown
Corner of Main & Jellicoe Streets' Greytown' 5712

Business Phone: (06) 370 8281

Church\Worship Centre eMail: donkey@wise net'nz

Hastings Methodist Parish :

PO Box 2623, Stortford Lodge, Hastings' 4159
Business Phone: (06) 878 3748 Fax +6a (06) 8734222

Hall, Margaret, Rev

Hastings Methodist Chu rch
Corner of Heretaunga & Hastings Streets, Hastings, 4120

Hawera Parish:
PO Box 463, Hawera, 4640
Business Phone: (OO) 278 6270

Harrison, Trevor, Rev

Wesley Methodist, Hawera
51 Regent Street, Hawera, 4610
Business Phone: (06) 27 8 627 0

Church\Worsh ip Centre eMail : zanadu@xtra. co. nz

Hutt City Uniting Congregations Parish:
Website: www.hcuc.co.nz
PO Box 30 529, Lower Hutt, 5040
Business Phone: (04) 569 6017
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Popea-Mauigoa, Hana, Rev

Turton, John, Rev

Shin, Michelle, Rev

Petone Multi-cultural Church
42 Nelson Street, Petone, Wellington, 5012
Business Phone: (04) 568 5411

St Aidans on the Hill
Corner of Poto Road & Stratton Street, Normandale, Lower Hutt, 5010
Business Phone: (04) 566 7130

St Johns Avalon Uniting Church
986 High Street, Avalon, Lower Huft, 5011
Business Phone: (04) 577 2533

St Marks - Woburn Road
58 Woburn Road, Hutt Central, Lower Huft, 5010
Business Phone: (04) 566 0743

Church\Worship Centre eMail : jturton@dear. net. nz

Stokes Valley Uniting Ghurch
346 Stokes Valley Road, Stokes Valley, Lower Hutt, 5019
Business Phone: (04) 563 9414

Wainuiomata Union Church
106 Main Road, Wainuiomata, 5014
Business Phone: (04) 973 0090

Waiwhetu Uniting Church & Community Centre
6 Trafalgar Street, Waiwhetu, Lower Hutt, 5010
Business Phone: (04) 976 3551

lnglewood United Parish:
PO Box 113, lnglewood, 4347
Business Phone: + (06)7567124

Muzondiwa, Amos, Rev

lnglewood United Church
Cnr Brown & Kelly Sts, lnglewood, 4330

Johnsonville Uniting Parish:
PO Box 13-594, Johnsonville, Wellington, 6440
Business Phone: (04) 478 3396 Fax: +64 (04) 478 8036

Gilkison, AnnaM,Rev

Johnsonville Uniting Church
18 Dr Taylor Terrace, Johnsonville, Wellington, 6037
Business Phone: (04) 478 3396 Fax: +6a (04) 478 8036

Church\Worship Centre eMail: juc@paradise.net.nz

St Oswald Union Church Newlands
4 Oswald Cres, Newlands, Wellington,6037

Kapiti Uniting Parish:
Website: www.kapitiunitingparish. org.nz
27 Raumati Road, Raumati, Paraparaumu, 5032
Business Phone: (04) 902 5809 Fax: +64 (04) 904 5809

Grant, CorneliaH,Rev

Paekakariki Ghurch
Ocean Rd, Paekakariki, 5034
Business Phone: (04) 902 5809 Fax: +64 (04) 902 5809

Church\Worship Centre eMail: kapiti@paradise. net.nz
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Raumati Ghurch
27 Raumati Road, Raumati, 5032
Business Phone: (04) 902 5809 Fax: +6a (04) 902 5809

Church\Worship Centre eMail: kapitioffice@paradise.net.nz

Waikanae Church
Ngapaki Street, Raumati, 6010
Business Phone: (04) 902 5809 Fax: +64 (0a) 902 5809

Church\Worship Centre eMail: kapitioffice@paradise.net. nz

Levin Uniting Parlsh:
Website: http://www.levinuniting.org. nz
87 Oxford Street, Levin, 5510
Business Phone: (06) 368 9392 Fax: +&t (06) 368 9392

Bettany, (Phil) PhiliP , Rev

Bettany, Shona, Rev

Levin Uniting Ghurch
87 Oxford Street, Levin, 5510
Business Phone: (06) 368 9392 Fax: +64 (06) 368 9392

Church\Worship Centre eMail: levinuniting@xtra.co. nz

Manaia Union Parish:
c/o Mrs. Margie Bishop, 1597 Skeet Road, R.D. 28, Manaia, 4678

Business Phone: (06) 274 8764

Manaia Union Chapel
Manaia Union Parish Chapel, Gibson Hall, Tauhuri Street, Manaia, 4678

Business Phone: (06) 274 8411

Mangapapa Union Parish:
PO Box 2146, Gisborne,4O40
Business Phone: (06) 867 9604 Fax: +64 (06) 868 3162

Patrick, StewartW, Mr

Mangapapa Union Church
31 Atkinson Street, Mangapapa' Gisborne, 4010
Business Phone: (06) 867 9604 Fax: +64 (06) 868 3162

Church\Worship Centre eMail: office@mup'org.nz

Marton Methodist Parish:
c/o PO Box 1887, Palmerston North Central, Palmerston North, 4440

Business Phone: (06) 358 2860 Fax: +64 (06) 356 8799

FranklYn, (Bob) Robert, Rev

Marton Methodist Church
Wellington Road, Marton, 4710
Business Phone: (06) 327 8286

Church\Worship Centre eMail; wesleybroadway@hubnet'co' nz

Masterton St Lukes Union Parish:
PO Box 789, Masterton, 5840
Business Phone: (06) 378 6152

St Lukes Union, Masterton
Corner Worksop Road & Queen Street, Masterton' 5810

Business Phone: (06) 378 6152

Church\Worship Centre eMail: stlukes@wise.net.nz

Milson Community Parish:
4 Silverdale Court, Palmerston North, 4410

67



Business

Milson Gombined Church
Corner of Milson Line & Purdie Street, Palmerson North, 4414
Business Email: jrichards@inspire.net.nz

Church\Worship Centre eMail: j richards@inspire. net. nz

Miramar Uniting Parish:
56 Hobart Street, Miramar, Wellington, 6022
Business Phone: (04) 388 4247 Fax'. +64 (04) 388 9934

Prestidge, Paul C, Rev

Miramar Uniting Ghurch
56 Hobart Street, Miramar, Wellington, 6022
Business Phone: (04) 388 4247 Fax: +6a (04) 388 9934

Church\Worship Centre eMail: office@miramaruniting.org.nz

Napier Methodist Parish:
PO Box 4088, Marewa, Napier, 4143
Business Phone: (06) 835 8163

Franklin-Ross, (Tony) Anthony G , Rev

Trinity Methodist Napier
32 Clive Square East, Napier, 4110
Business Phone: (06) 835 8163
Church\Worship Centre eMail: trinity.napier@xtra.co.nz

New Plymouth Methodist Parish:
58 Liardet Street, New Plymouth, 4310
Business Phone: (06) 759 9036

Upson, Alan R, Rev

Tikoinaka, Peni, Rev

New Plymouth Methodist Centre
58 Liardet Street, New Plymouth, 4310
Business Phone: (06) 759 9036
Church\Worship Centre eMail: np.methodist@xtra.co.nz

Ngaio Union Parish:
PO Box 29 057, Ngaio, Wellington, 6443
Business Phone: (04) 4796329

Nunns, Lionel, Rev

Ngaio Union Church
Corner of Kenya Street & Crofton Road, Ngaio, Wellington' 6035
Business Phone: (04) 4796329
Church\Worship Centre eMail: secretary@ngaiounion.org.nz

Okato Go-operating Parish:
PO Box 29, Okato, 4340
Business Phone: (06) 752 4839 Fax: +64 (06) 752 4839

St James Methodist Church Taranaki
16 Arden Place, Oakura, 4314
Business Phone: (06) 752 745A Fax: +64 (07) 7527450

St Lukes Methodist Ghurch Taranaki
37 Carthew Street, Okato, 4335
Business Phone: (06) 752 4839 Fax: +64 (06) 7524839
Church\Worship Centre eMail : barbrob@windows. live. com
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St Pauls Anglican Ghurch Taranaki
80 Carthew Street, Okato, Taranaki, 4335
Business Phone: (06) 752 4188

Opunake Go-Operating Parish:
PO Box 53, OPunake, 4645
Business Phone: (06) 761 8287

Barnfather, Arthur, Rev

Opunake Go-Operating Church'St Pauls'
Corner of Havelock & King Streets, Opunake, 4616
Business Phone: (06) 761 8287

Church\Worship Centre eMail: opunakeco-op@xtra.co. nz

OtakiParish:
PO Box 86, Otaki, 5542
Business Phone: (06) 364 7099 Fax: +64 (06) 3647049

Campbell, lan, Rev

All Saints, Otaki
47 Te RauParaha Street, Otaki' 5512

Business Phone: (06) 364 7099

St Andrews Manukau
Mokena Kohere Street, Manakau, 5500

Business Phone: (06) 364 7099

St Margarets Te Horo
38 School Road, Te Horo, 5582
Business Phone: (06) 364 7099

Pahiatua Union Parish:
PO Box 11, Pahiatua, Manawatu,4941
Business Phone: (06) 376 8680 Fax: +64 (06) 376 8680

St Pauls Church, Pahiatua
Corner of Huia & Arthur Streets, Pahiatua, 4910

Business Phone: (OO) 376 8680 Fax: +64 (06) 376 8680

Palmerston North Methodist Parish:
PO Box 1887, Palmerston North Central, Palmerston North' 4440

Business Phone: (06) 358 2860 Fax: +6a (06) 356 8799

Franklyn, (Bob) Robert , Rev

Wesley Broadway
264 Broadway Avenue, Palmerston North, 4410

Business Phone: (06) 358 2860 Fax: +64 (06) 356 8799

Church\Worship Centre eMail: wesleybroadway@hubnet'co'nz

Patea Co-operating Parish:
4 Oxford Street, Patea, 4520
Business Phone: (06) 273 8481 Fax: +64 (06) 273 8480

Patea Go-operating Church
4 Oxford Street, Patea, 4520
Business Phone: (06) 273 8481 Fax: +64 (06) 273 8480

Rongotea Uniting Parish:
PO Box 136, Rongotea' 4865
Business Phone: (06) 324 8179

Benneft, Anne, Rev
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St Lukes Rongotea
Thames Street, Rongotea, Manawatu,

St Davids Union Parish, Carterton:
164 High Street South, Carterton, 5713
Business Phone: (06) 379 8325

Clarke, Lorna, Rev

Gladstone Church
Cnr Gladstone &, Masterton-Longbush Rds, Carterton, 5792

St Davids Church Carterton
164 High Street, Carterton,5713
Business Phone: (06) 379 8325

Church\Worship Centre eMail: st.david@xtra. co. nz

St James Masterton Union Parish:
116 High Street, Masterton, 5810
Business Phone: (06)377 4354

Rive, (Merv) Mervyn, Mr

St James Union, Masterton
116 High Street, Masterton, 5810
Business Phone: (06)377 4354
Church\Worship Centre eMail: stjames.church@xtra.co.nz

St James Union Parish Woodville:
c/o Bill Bly, 184 Woodlands Road, RD3, Woodville, Tararua, 4999
Business Phone: (06) 376 5353 Fax: +6a (06) 376 5353

St James Union Church, Woodville
Corner McLean Street North, & Richardson Street, Woodville, 4920
Business Phone: (06) 376 4Q23 Fax'. +64 (06) 376 4023

St Ninians Uniting Parish:
Website: www.knup.wellington. net. nz
PO Box 17-213, Wellington,6'147
Business Phone: (04) 4767137 Fax: +64 (04) 4767137

St Ninians Gentre
Corner Newcombe Crescent & Karori Road, Karori, Wellington,6012
Business Phone: (04)4767137 Fax'. +64 (04) 4767137

Ch urch\Worship Centre eMail: stnup@xtra.co. nz

Stratford Methodist Parish :

132 Stanley Road, RD 24, Stratford, 4394
Business Phone; (06) 762 867 4

Stratford Methodist Ghurch (St Stephens)
Cnr Regan & Orlando Streets, Stratford, 4332
Business Phone: (06) 762 867 4
Church\Worship Centre eMail: shosking@xtra.co. nz

Tamatea Community Parish:
PO Box 16029, Napier Mail Centre, Taradale Road, Napier, 4112
Business Phone: (06)844 4279

Tamatea Gommunity Church
1 York Street, Tamatea, Napier, 41 12

Business Phone: (06) 844 4279
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Tawa Union Parish:
Website: www.tawaunionparish. net. nz

PO Box 51 019, Tawa, Wellington, 5249
Business Phone: (04) 232 8844

Lind, Clare E, Rev

Nuku, Hiueni , Rev

Elena Place Gentre for Worship & Administration
6 Elena Place, Tawa, Wellington,5028
Business Phone: (04) 232 8844

Church\Worship Centre eMail: tawa-union@orcon' net. nz

Upper Huft Uniting Parish:
Website: www.vision-nz.co. nzluhup
64 Martin Street, Wallaceville, Upper Hutt' 5018

Business Phone: (04)528 8915 Fax +64 (04) 5283751

Chandra, Suresh, Rev

lona Centre
11 Ebdentown street, Upper Hutt, 5018
Business Phone: (04)5283237 Fax: +64 (04) 5283751

Church\Worship Centre eMail: uhup@xtra. co. nz

St Andrews Centre - closed
460 Fergusson Drive, Upper Hutt, 5018

Business Phone: (O4)527 8641 Fax: +64 (04)5283751

Church\Worship Centre eMail: uhup@xtra. co. nz

Wesley Centre, UPPer Hutt
1 Benzie Avenue, UPPer Hutt, 5018
Business Phone: (04) 529 7186 Fax: +6a (04) 5283751

Church\Worship Centre eMail: uhup@xtra. co' nz

Waipawa Co-operating Parish:
PO Box 115, WaiPawa, Hawkes BaY, 4240
Business Phone: (06) 857 8146

Andersen, Paul , Mr

St Johns, WaiPawa
Kennilworth Street, WaiPawa, 4210

Wairoa Union Parish:
c/o- Bryan Yuile, 63 Hunterbrown Street, Wairoa' 4108

Business Phone: + (06) 838 6234

St Andrews Church, Wairoa
Queen Street, Wairoa' 4108

Waitara Methodist Parish:
PO Box 143, Waitara,4346
Business Phone: (06) 754 7843 Fax: +64 (06) 7547843

Urenui Methodist Church
C/- Mrs Joan Hunger, Waiau Road' RD 43' Waitara,

Business Phone: (06) 754 6682

Wanganui Methodist Parish :

PO Box 4195, Wanganui, 4541

Business Phone: (OO) 345 7394 Fax +64 (06) 3457394
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Bell, (Tony) Anthony N , Rev

Tikoinaka, Peni, Rev

Barrow, Shirley-Joy, Dn

Trinity Methodist, Wanganui
183 \Mcksteed Street, Wanganui, 4500
Business Phone: (06) 345 7394 Fax'. +64 (06) 3457394
Church\Worship Centre eMail: WG.METH-PARISH@xtra.co.nz

Wellington Methodist Parish :

Website: www.wesleychurch. org. nz
PO Box 6133, Marion Square, Wellington, 6141
Business Phone: (04) 384 7695 Fax: +64 (04) 382 9708

Anderson, BruceJ,Rev

Mann-Taito, Falaniko , Rev

Finau, Viliami , Rev

Tikoinaka, Peni, Rev

Bower, (Niko) Nikotimo G , Mr

1OAM Congregation
75 Taranaki Street, Te Aro, Wellington, 6011
Business Phone: (04) 384 7695 Fax: +64 (04) 382 9708

Church\Worship Centre eMail : secretary@wesleychurch. org. nz

Fijian Congregation
75 Taranaki Street, Te Aro, Wellington, 6011

Business Phone: (04) 384 7695 Fax: +64 (04) 382 9708

Church\Worship Centre eMail: naovake@gmail.com

Samoan Congregation
75 Taranaki Street, Te Aro, Wellington, 6011

Business Phone: (04) 384 7695 Fax: +64 (04) 382 9708
Church\Worship Centre eMail: mann-taito@wesleychurch.org. nz

St Lukes, Pukerua Bay
Haunui Street, Pukerua Bay, 5026
Business Phone: (04) 384 7695

Church\Worship Centre eMail : cjwhiller@xtra. co. nz

Tongan Congregation
75 Taranaki Street, Wellington, 6011

Business Phone: (04) 384 7695 Fax: +64 (04) 382 9708

Church\Worship Centre eMail: valeti. fi nau@gmail. com

Waitangirua Hall
Corner of Corinna & Warspite Avenues, Waitangirua, Porirua, Wellington, 5024

Business Phone: + (04) 384 7695 Fax: + (04) 382 9708

Church\Worship Centre eMail: secretary@wesleychurch.org.nz

Wellington South-Lyall Bay Union Parish:
PO Box 7483, Newtown, Wellington, 6242
Business Phone: (04) 389 3225 Fax'. +64 (04) 3893232

Cooper, (Desmond) Kenneth D, Rev

Trinity Union Ghurch
11 Hall Avenue, Newtown, Wellington, 6042
Business Phone: (04) 389 3225 Fax: +64 (04) 389 3232

Church\Worship Centre eMail: trin ityunion@xtra. co. nz

NELSON MARLBOROUGH WEST COAST DISTRICT

Blenheim Methodist Parish:
Wesley Centre, 3 Henry Street, Blenheim,7201
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Business Phone: (03) 578 5796 Fax: +64 (03) 5785575

Boddy, lanJ,Rev

Ngati Rarua Gentre
Wairau Bar Road, RD, Blenheim, 7273
Business Phone: (03) 578 5796 Fax: +64 (03) 5785575
Church\Worship Centre eMail: wesley.blenheim@xtra.co.nz

Okaramio Community Ghurch
State Highway 6, Okaramio, Blenheim, 7271

Business Phone: (03) 578 5796 Fax +6a (03) 578 5575

Church\Worship Centre eMail: wesley.blenheim@xtra.co.nz

Rapaura Community Ghurch
Rapaura Road, RD, Blenheim,7273
Business Phone: (03) 578 5796 Fax: +64 (03) 578 5575

Church\Worship Centre eMail: wesley.blenheim@xtra.co.nz

Tuamarina
Blind Creek Rd, Tuamarina, Blenheim, 7273

Business Phone: (03) 578 5796 Fax: +6a (03) 578 5575

Church\Worship Centre eMail: wesley.blenheim@xtra.co'nz

Wesley Centre, Blenheim
3 Henry Street, Blenheim,7201
Business Phone: (03) 578 5796 Fax: +64 (03) 5785575

Church\Worship Centre eMail: wesley'blenheim@xtra.co.nz

Buller Union Parish:
c/o 12 Eastons Road, Westport, 7825
Business Phone: (03) 789 6934 Fax: +64 (03) 789 6934

Granity CommunitY Hall (Closed)
12 Eastons Road, WestPort,7825
Business Phone: (03) 789 6934 Fax: +64 (03) 789 6934

Church\Worship Centre eMail: buparish@xtra'co.nz

Westport Union Ghurch
Corner of Queen & Wakefield Streets' Westport, 7825

Business Phone: (03) 789 6934 Fax: +64 (03) 789 6934

Church\Worship Centre eMail: buparish@xtra'co.nz

Greymouth District Uniting Parish:
PO Box 444, GreYmouth, 7840
Business Phone: (03) 768 4415

Efford, Thelma , Mrs

Heine, LYn, Ms.

Greymouth District Uniting Church
203 Tainui St, GreYmouth, 7805
Business Phone: (03) 763 4415 Fax: +64 (03) 7685944

Church\Worship Centre eMail : greyuniting@xtra, co' nz

Motueka Uniting Parish:
PO Box 265, Motueka, 7143
Business Phone: (03) 528 9625

Norman, PeterR,Rev

St Andrews Motueka
64 High Street, Motueka, 7120
Business Phone: (03) 528 9625

Church\Worship Centre eMail : motueka. uniting@ihug' co nz

Nelson St Lukes Union Parish:
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63 Emano Street, Nelson, 7010
Business Phone: (03) 548 4550 Fax: +64 (03) 5480874

Nelson St Lukes - 63 Emano Street
63 Emano Street, Nelson, 7010
Business Phone: (03) 548 4550 Fax: +64 (03) 548 0874
Church\Worship Centre eMail: wbmfmurray29@yahoo.com.au

St Lukes Union Ghurch, Nelson
63 Emano Street, Nelson, 7010
Business Phone: (03) 548 4550 Fax: +64 (03) 5480874
Church\Worship Centre eMail: wbmfi:nunay29@yahoo.com.au

Reefton District Union Parish:
c/o Mrs F. Hunter QSM, 31 Victory Street, Reefton, 7830
Business Phone: (O3) 732 867 4

Maruia Christian Centre
153 Buller Road, Reefton, 7830
Business Phone: (03) 732 8589
Church\Worship Centre eMail: karen.davidson@clear.net.nz

Reefton Union Church
Shiel Street, Reefton, 7830
Business Phone: (03) 732 8589

St Andrews United - Hokitika, Ross, South Westland:
60 Ballarat Rise, RD2, Hokitika, 7882
Business Phone: (03) 755 61 19 Fax: +64 (03) 755 61 19

Drylie, John F, Rev

Robert Douglas Memorial Church
Main Rd, Fox Glacier, 7951
Business Phone: (03) 755 61 1 9 Fax: +64 (03) 755 61 1 9

St Andrews United Church
1 1 8 Fitzherbert Street, Hokitika, 7810
Business Phone: (03) 755 61 19 Fax: +64 (07) 755 61 19

St Andrews United Ghurch, Ross
St James Street, Ross, 7812
Business Phone: (03) 755 61 19 Fax: +6a (03) 755 61 19

St James & St John's
La Fontaine Road, Hari Hari,7884
Business Phone: (03) 755 61 19 Fax: +64 (03) 755 61 19

St Johns in the City Methodist Parish Nelson:
320 Hardy Street, Nelson, 7010
Business Phone: (03) 548 0558 Fax: +64 (03) 545 8589

Molineux, AlisonJ,Rev

St Johns in the City, Nelson
320 Hardy Street, Nelson, 7010
Business Phone: (03) 548 0558 Fax: +6a (03) 545 8589
Church\Worship Centre eMail : stjohnsnelson@xtra.co. nz

Stoke Methodist Parish :

cio 4 Liuirfieid Sti-eei, Sioke, l*lclson, 70'! 1

Business Phone: + 6a (03) 547 7322 Fax: + 64 (03) 547 7322

Clover, GaryA,Rev

Stoke Methodist Ghurch
92-94 Neale Avenue, Stoke, Nelson, 7011
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Union Parish of Picton:
40 Broadway, Picton, 7220
Business Phone: (03) 573 6301 Fax: +64 (03) 573 6301

Boddy, lanJ,Rev

Union Parish of Picton Church
40 Broadway , Picton,7220
Business Phone: (03) 573 6301 Fax: +&l (03) 573 6301

Waimea Parish:
4 Wensley Road, Richmond, Nelson, 7020
Business Phone: (03) 544 8394

Tregurtha, Paul W, Rev

Richmond Methodist Ghurch
4 Wensley Road, Richmond, Nelson, 7020
Business Phone: (03) 544 8394

Wakefield Ghurch
Corner of Edward & Arrow Streets, Wakefleld, Nelson, 7010

Business Email: marshallclan@dear.net'nz
Church\Worship Centre eMail: marshallclan@clear.net'nz

CENTRAL SOUTH ISLAND

Ashburton Methodist Parish:
Website: http://ashmeth.freeyellow. com/
Baring Square East, Ashburton, 7700
Business Phone: (03) 308 6207 Fax: +64 (03) 308 6207

Taufalele, Tevita, Rev

Baring Square Church
Baring Square East, Ashburton, 7700
Business Phone: (03) 308 6207 Fax: +6a (03) 308 6207

Church\Worship Centre eMail: ashmeth@paradise.net'nz

Lowcliffe
lsleworth Road, Lowcliff, 7773

Tinwald
Cnr Jane & Archibald Street, Tinwald' 7700

Winchmore Church
corner of Rakaia Gorge Road &, wnchmore school Road, winchmore, 7572

Beckenham - Sydenham Parish:
PO Box 12-127, Beckenham, Christchurch, 8242

Business Phone: (03) 942 2715 Fax:+6a (03) 9422416

Webster, Alan K, Rev

Beckenham Methodist Church
83 Malcolm Avenue, Beckenham, Christchurch, 8023

Business Phone: (03) 942 2715 Fax: + (03)9422416
Church\Worship Centre eMail: beckmeth@clear. net. nz

Ghristchurch Central Methodist Parish:
c/o PO Box 6347, Upper Riccarton, Christchurch' 8442

Business Phone: (03) 348 9260 Fax: +6a (03) 348 9560

Caygill, Mary E, Rev Dr

Durham Street Methodist Church
c/- St Stephens Methodist Church, 376 Yaldhurst Road, Russley, Christchurch,8042
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Business Phone: (03) 348 9260 Fax: +64 (03) 348 9560
Church\Worship Centre eMail: riccmeth@xtra.co.nz

Wesley Village
91 Harewood Road, Harewood, Christchurch, 8053
Business Phone: (03) 366 6745 Fax: +64 (03) 366 6650
Church\Worship Centre eMail: reception@mmsi.org.nz

Ghristchurch North Parish:
c/o Treasurer, 68 Harewood Road, Papanui, Christchurch, 8053
Business Phone: (03) 352 1179 Fax: +64 (03) 352 5560

Taufa, Saikolone, Rev

Christchurch North Methodist
Cnr Harewood Rd & Chapel St, Christchurch, 8053
Business Phone: (03)352 7952 Fax:+64 (03) 352 5560
Church\Worship Centre eMail: chchnorthmeth@xtra.co.nz

Christchurch South Methodist Parish:
7 Somerfield Street, Barrington, Christchurch, 8023
Business Phone: (03) 981 0699

Donaldson, Andrew D, Rev

St Marks Methodist Church (Christchurch)
94 Barrington Street, (Corner of Somerfield Street), Christchurch, 8024
Business Phone: (03) 332 0699

Church\Worship Centre eMail: stmarksT@clear. net. nz

Christchurch West Methodist Parish (formerly Hornby/Riccarton Parish):
PO Box 6347; Upper Riccarton, Christchurch, 8442
Business Phone: (03) 348 9260 Fax: +64 (03) 348 9560

Durrant, (Jo) Joanne A , Rev

Hardy, Marcia, Rev

Tikoinaka, Peni , Rev

Clarence St Methodist Ghurch - Closed
Cnr Clarence & Nelson Streets, Riccarton, Christchurch, 801 1

Business Phone: (03) 348 6955 Fax +64 (03) 348 9560
Church\Worship Centre eMail: riccmeth@xtra. co.nz

Fijian Gon gregation (Moraia F'rjian Congregation)
49 Bryndwr Road, fendalton, Christchurch, 8052
Business Phone: (03) 351 1791

Church\Worship Centre eMail: penitikoi@yahoo.co.nz

St Johns Methodist Christchurch
49 Bryndwr Road, Christchurch, 8052
Business Phone: (03) 351 7390 Fax: +64 (03) 352 5560
Church\Worship Centre eMail: chchnorthmeth@xtra. co. nz

St Stephens Methodist Ghurch Ghristchurch
376 Yaldhurst Rd, Russley, Christchurch, 8042
Business Phone: (03) 342 7984 Fax: +64 (03) 348 9560
Church\Worship Centre eMail: riccmeth@xtra. co. nz

Upper Riccarton Methodist Church
Cnr Yaldhurst Rd & Brake St, Upper Riccarton, Christchurch, 8041

Business Phone: (03) 348 9260 Fax: +64 (03) 348 9560
churchfworship Cenire eilliaii: r iucn'ieih@xtia.co. nz

Ellesmere Go-operating Parish :

PO Box 54, Leeston, 7632
Business Phone: (03) 324 3315
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Eden, Paul E, Rev

St Davids, Leeston
75 High Street, Leeston,7632
Business Phone: (03) 324 3315 Fax: +64 (03) 3243315

Church\Worship Centre eMail: ellesmerecp@xtra.co. nz

St Lukes Brookside
St Lukes, Brookside Burnham Rd, Brookside, 7632
Business Phone: (03) 324 3315

Church\Worship Centre eMail: ellesmerecp@xtra. co. nz

The John Wesley Church Te Hahi Weteriana Taumutu
Pohau Road, Taumutu, Leeston, 7632
Business Phone: (03) 324 3315 Fax: +64 (03) 3243315

Church\Worship Centre eMail: ellesmerecp@xtra.co. nz

Trinity Dunsandel
Dunsandel-Hororata Rd, Leeston, 7632
Business Phone: (03) 324 3315

Church\Worship Centre eMail: ellesmerecp@xtra.co'nz

Halswell Union Parish:
438 Halswell Road, Halswell, Christchurch' 8025
Business Phone: (03) 347 4635

Walters, Kathryn, Rev

St Lukes Union Church Halswell
438 Halswell Rd, Halswell, Christchurch, 8025

Business Phone: (03) 347 4635 Fax: +el (03) 3229011

Church\Worship Centre eMail: kmwalters20 1 0@gmail'com

Kaiapoi Co-Pperating Parish:
53 Fuller Street, KaiaPoi, 7630
Business Phone: (03) 327 7A82 Fax +6a (03) 327 7082

Kinera, (Philo) Philomeno S , Rev

Jackson, Peter L, Rev

Kaiapoi Co-operating Ghurch
53 Fuller Street, KaiaPoi, 7630
Business Phone: (03) 327 7O82 Fax: +64 (03) 327 7082

Church\Worship Centre eMail: Kaiapoi-coopjarish@xtra'co'nz

Swannanoa Church
Tram Road, RD6, Swannanoa, Rangiora,7676

Lincoln Union Parish:
20 James Street, Lincoln' 7608
Business Phone: (O3) 325 2257

Ghurch of the Resurrection, Rolleston
40 Brookside Road, Rolleston,7614

Lincoln Union Church
CornerofSprings&BirchsRoads,Prebbleton,Christchurch,T604
Business Phone: (03) 325 2257

Church\Worship Centre eMail: narrowfi eld@xtra.co' nz

Prebbleton Union Ghurch
Corner of Springs & Birchs Roads, Prebbleton' 7604

Business Email: narrowfield@xtra.co.nz
Church\Worship Centre eMail: narrowfield@xtra.co'nz

Rolleston GommunitY Church
40 Brookside Road, Rolleston'7614
Business Phone: (03) 347 8499
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Linwood Avenue Union Parish:
378 Linwood Avenue, Linwood, Christchurch, 8062
Business Phone: (03) 389 5303 Fax: +6a (03) 980 9827

Hickling, Darryn, Rev

Linwood Avenue Union Church
378 Linwood Avenue, Linwood, Christchurch, 8062
Business Phone: (03) 389 5303 Fax: +64 (03) 980 9827
Church\Worship Centre eMail: linunion@xtra.co. nz

Malvern Go-Operating Parish:
PO Box 55, Darfield, 7541
Business Phone: (03) 318 8252 Fax: +64 (03) 318 8887

Ennor, (Laurie) Laurence , Rev

Greendale
Greendale Road, Greendale RD1, Christchurch,

St Andrews on the Glen, Glentunnel
Homebush Road, Glentunnel,

St James, Sheffield
Wrights Road, Sheffield,

St Peters Community Church
Main West Road, Springfield,

Trinity Darfield
Cnr South Tce & Bangor Road, Darfield,
Business Phone: (03) 318 8252

Church\Worship Centre eMail: malverncp@xtra.co.nz

Mt Herbert Parish:
85 Marine Drive, Diamond Harbour, RD 1, Lyttelton,8971
Business Phone: (03) 329 4790

Boyd, David, Rev

St Andrews Gommunity Church
85 Marine Drive, Diamond Harbour, RD 1, Lyttelton,8971
Business Phone: (03) 329 4790
Church\Worship Centre eMail: mt.herbertparish@xtra.co.nz

St Guthberts Community Church
Governo/s Bay Community Centre, Jetty Road, Governors Bay,
Business Phone: (03) 329 4790
Church\Worship Centre eMail: mt.herbertparish@xtra.co.nz

New Brighton Union Parish:
PO Box 18786, New Brighton, Christchurch, 8641
Business Phone: (03) 388 9220 Fax: +64 (03) 388 9220

Gibson, Mark L, Rev

Oamaru Union Parish:
c/o Gladys Familton, 39 Nen Street, Oamaru, 9400
Business Phone: (03) 434 5956 Fax: +64 (03) 434 5956

Siulangapo, ('lnoke) lnoke M , Rev

Waterhouse, Bruce W, Dr

Mclnnes, Jeanl,Dn

Oamaru Union (Church of Ghrist-Methodist)
22 Eden Street, Oamaru, 9400

Opawa Gommunity Parish
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c/o 8 The Kilns, Hillsborough, Christchurch, 8022
Business Phone: (03) 337 0092 Fax: +64 (03) 337 0092

Doubleday, Andrew, Rev

Opawa Community Ghurch
158 Opawa Road, Opawa, Christchurch, 8022
Business Phone: (03) 337 0092 Fax: +64 (03) 337 0092

Church\Worship Centre eMail: opawacc@xtra.co.nz

Oxford District Union Parish:
PO Box 70, Oxford,7443
Business Phone: (03) 312 4547

Kinera, (Philo) Philomeno S , Rev

Jackson, Peter L, Rev

Horrelville Ghurch
1330 PoYnE Road, Horrelville,7475
Business Phone: (03) 312 4547

Church\Worship Centre eMail: rangioramethodist@clear.net'nz

Oxford Union Ghurch
85 Main Street, Oxford, 7430
Business Phone: (O3) 312 4547

Church\Worship Centre eMail: philomeno@xtra. co. nz

St Davids Union Church Gust
1664 Main Road, Cust, 7444
Business Phone: (03) 312 5702

Rangiora Parish:
176 King Street, Rangiora,7400
Business Phone: (03) 313 3448

Kinera, (Philo) Philomeno S , Rev

Jackson, Peter L, Rev

Trinity Methodist Rangiora
176 King Street, Rangiora,7400
Business Phone: (03) 313 3448
Church\Worship Centre eMail: rangioramethodist@clear, net. nz

Woodend Ghurch
98 Main North Road, Woodend, 7610
Business Phone: (03) 313 3448

Church\Worship Centre eMail: rangioramethodist@clear. net.nz

Shirley - Richmond Parish:
c/o 3 Te Puna Ora Place, Burwood, Christchurch' 8061

Business Phone: (03) 385 3473 Fax: +6a (03) 385 3423

Kim, Joohong, Rev

McCallum, Bruce, Mr

Richmond (Ghristchurch) Methodist Church
311 Stanmore Road, Richmond, Christchurch' 8013
Business Phone: (03) 388 6021

Church\Worship Centre eMail: brucill@xtra. co. nz

Shirley Methodist Ghurch
c/o 3 Te Puna Ora Place, Burwood, Christchurch' 8061

Business Phone: (03) 3S5 3473 Fax: +64 (03) 385 3423

Church\Worship Centre eMail: shirleychurch@clear.net,nz

St Albans (Christchurch) Uniting Parish:
Parish Office, 262 Knowles Street, Mairehau, Christchurch' 8052

Business Phone: (03) 385 7545 Fax: +64 (03) 385 7548
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Perry, HughG,Rev

Aldred (Memorial) Ghurch
36 Nancy Avenue, Christchurch, 8052
Business Phone: (03) 385 6983
Church\Worship Centre eMail: beamsup@xtra.co. nz

St Davids Marchwiel Union Parish:
28D Kent Street, Timaru, 7910
Business Email: stevesharonmac@slingshot.co.nz

Sidal, MorvenF,Mrs

St Davids Marchwiel Union
Woodlands Road, Timaru, 791 0
Business Phone: (03) 684 4814
Church\Worship Centre eMail: stevesharonmac@slingshot.co.nz

St Davids Union Parish Ashburton:
Website: www.st-davids.org. nz
48 Allens Road, Allenton, Ashburton, 8300
Business Phone: (03) 308 5174 Fax: +64 (03) 3085174

Judge, Alan S, Rev

Judge, Rachel E, Rev

St Davids Union Church, Ashburton
48 Allens Rd, Allenton, Ashburton, 7700
Business Phone: (03) 308 5174 Fax'. +64 (03) 308 5174

Church\Worship Centre eMail: st.davids@xtra. co. nz

Sumner Redcliffs Lyttelton Union Parish:
PO Box 17733, Sumner, Christchurch, 8840
Business Phone: (O3) 326 4822

Keesing, Neil R, piripi

Lyttelton Chapel
40 \Mnchester Street, Lyttelton, 8082
Business Phone: (03) 384 1535

St Johns Lyttelton
44 Winchester Street, Lyttelton, 8082
Business Phone: (03) 384 1535

St Johns Redcliffs
4 Augusta Street, Redcliffs, Christchurch, 8081
Business Phone: (03) 384 1535

St Pauls Sumner
Nayland Street, Sumner, Christchurch, 8081
Business Phone: (03)326 4822

Timaru Temuka Parish:
9 Rhodes Street, Parkside, Timaru, 7910
Business Phone: (03) 688 8401

Sidal, Bob , Rev

St Marks Temuka Methodist Church
6 Denmark Street, Temuka,7920
Business Phone: (03) 688 8401

Church\Worship Centre eMail: timtem.methodist@xtra.co.nz

Woodlands Road Ghurch
Corner of Woodlands Road & North Street, Timaru, 7910
Business Phone: (03) 688 3008
Church\Worship Centre eMail: timtem.methodist@xtra.co.nz
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Waimate Methodist Parish:
PO Box 134, Waimate, 7960
Business Phone: (03) 689 81 19 Fax: +64 (03) 389 81 19

St Pauls Waimate
11 Glasgow Street, Waimate,7924
Business Email: yamsa@paradise.net.nz

Church\Worship Centre eMail: yamsa@paradise. net. nz

Wainoni Methodist Parish:
878 Avonside Drive, Wainoni, Christchurch, 8061

Business Phone: (03) 325 7891

Meredith, JohnD,Rev

Wainoni Methodist Ghurch
878 Avonside Drive, Wainoni, Christchurch' 8061

Business Phone: (03) 389 2285 Fax: +6a (03) 389 2283

OTAGO-SOUTHLAND DISTRICT

Alexandra-Glyde-Lauder Union Parish:
PO Box 369, Alexandra, 9320
Business Phone: (03) 448 6539 Fax: +6a (03) 448 6539

Oh, Martin S, Rev

St Enochs Alexandra
14 Centennial Avenue, Alexandra, 9320
Business Phone: (03) 448 6539 Fax: +64 (03) 448 6539

Church\Worship Centre eMail: aclunionparish@xtra'co'nz

St Mungos ClYde, St Andrews OPHIR
14 Centennial Avenue, Alexandra, 9320
Business Phone: (03) 448 6539 Fax: +64 (03) 448 6539

Church\Worship Centre eMail: aclunionparish@xtra'co'nz

Bluff-Greenhills Co-Operating Parish :

P O Box 8, Bluff, 9842
Business Phone: (O21) 0299 5215

McNaughton, Rab, Mr

Bluff Greenhills Co'operating Church
Corner of Foyle & Palmer Streets, Bluff' 9814
Business Phone: (03) 212 8403

Brockville CommunitY Parish :

c/o 155 Brockville Road, Dunedin, 9011

Business Phone: (03) 476 4380

Brockville CommunitY Church
274 Brockville Road, Dunedin, 9011

Business Phone: (03) 476 4380

Church\Worship Centre eMail: robertandsue'morey@xtra'co'nz

Dunedin Methodist Parish:
Website: http://www.dunedinmethodist. org' nzlhome/

PO Box 2391, South Dunedin,9044
Business Phone: (03) 466 4600 Fax: +64 (03) 456 3456

Pole, SiosifaT,Rev

Broad Bay
Greig St, Broad BaY, Dunedin, 9014
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Dunedin South
Corner of Hillside Road & Wesley Street, Dunedin, 9012

Glenaven
7 Chambers St, North East Valley, Dunedin, 9010

Mornington
Corner Writby & Galloway Streets, Mornington, Dunedin, 901 1

Mosgiel Church
Cnr Gordon Road & Wckliffe Sts, Mosgiel, 9024

St Kilda Church
56 Queens Drive, St Kilda, Dunedin, 9016

Flagstaff Union Parish:
PO Box 1A-074, Halfway Bush, Dunedin,9042
Business Phone: (03) 476 3939

Pittendreigh, lan, Rev

Halfway Bush Union Church
28 Balmain Street, Haltuay Bush, Dunedin, 9010
Business Phone; (03) 476 3969

Wakari Union Ghurch
9 Centennial Avenue, Halfrrvay Bush, Dunedin, 9010
Business Phone: (03) 476 3063

Invercargill Methodist Parish :

Website: www. lindisfarne. org. nz
22 Lindisfarne Street, Georgetown, lnvercargill, 981 2
Business Phone: (03) 216 0281

Taylor, (Peter) Michael P , Rev

Lindisfarne Methodist Worship & Community Centre
22 Lindisfarne Street, lnvercargill, 9812
Business Phone: (03) 216 0281
Church\Worship Centre eMail: office@lindisfarne.org.nz

Lawrence Parish:
Lawrence Motels, 1 Beaumont Highway, Lawrence, 9b32
Business Phone: (03) 485 9811 Fax: +64 (03) 485 9900

Westaway, Robyn E, Rev

Westaway, FrancisH,Dn

Lawrence Methodist Church
Corner of Whitehaven & Colonsay Streets, Lawrence, 9532
Business Phone: (03) 485 981 1 Fax: +64 (03) 48S 9900
Church\Worship Centre eMail: westafr@hotmail.com

Otatara Gommunity Parish:
46 Oreti Road, Otatara, 9RD, lnvercargill, 9BZ9
Business Phone: (03)213 1202

Harrex, (Steve) Steven G, Mr

Otatara Community Church
46 Oreti Road, Otatara, 9RD, lnvercargill, 9879
Business Phone: (03)213 1202
Church\Worship Centre eMail: info@otatarachurch.co. nz

Otautau-Waiono Union Parish :

C/- Mrs Joy Excell, PO Box 61, Te Anau, 9640
Business
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Nightcaps
High St, Nightcaps, 9630

Ohai
Cnr Birchwood Rd & David St, Ohai, 9635

Otautau Ghurch
27 Chester St, Otautau, 9610

Riverton Union Parish:
126 Palmerston Street, Riverton, 9822
Business Phone: (03) 234 8690 Fax: +6a (03) 234 8690

Willis, Ernest, Mr

Riverton Union Church
126 Palmerston Street, Riverton, 9822
Business Phone: (03) 234 8690 Fax: +64 (03) 234 8690
Church\Worship Centre eMail: rivertonunionchurch@woosh.co.nz

Teviot Union Parish:
c/o Pat Kerr, PO Box 25, Roxburgh, 9441
Business Phone: (03) 446 8149 Fax +6a (03) 4468149

Weggery, Lyndon, Mr

Teviot Union
c/o Alistair Mclver, I Railway Terrace, Millers Flat, 9544
Business Phone: (03) 446 6732
Church\Worsh ip Centre eMail: aljac@xtra.co. nz

Tokomairiro Co-Operatin g Parish :

c/- Sharon Walker, 73 Elderlee Street, Milton, 9220
Business Phone: (03) 417 8559

SINOTISAMOA

Auckland Samoan Parish:
122 Archibald Road, Kelston, Waitakere, 0602
Business Phone: (09) 813 3975

Faleatua, Faleatua F, Rev

Auckland Samoan Church St John's Ponsonby
229A Ponsonby Rd, Ponsonby, Auckland, 101 1

Business Phone: (09) 376 3319

C hurch\Worship Centre eMail : faleatua@xtra.co. nz

Birkenhead Samoan Parish:
PO Box 34-332, Birkenhead, North Shore, 0746
Business Phone: (09) 419 0272 Fax'. +6a (09) 419 0272

Gisborne Samoan Parish:
PO Box 553, Gisborne, 4040
Business Phone: (06) 867 6260

Hastings Samoan Parish:
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PO Box 2623, Stortford Lodge, Hastings,4159
Business Phone: (06) 878 6557

Fa'afuata, lakopo P, Rev

Punavai ole Gagana Samoa Preschool
80 Carnarvon Drive, Flaxmere, Hastings, 4120
Business Phone: (06) 879 7568' Church\Worship Centre eMail: punavai@xtra.co.nz

Mangere Gentral Samoan Parish:
c/o 23 Solent Street, Mangere, Manukau, 2022
Business Phone: (09) 27 S 4Z 57

Pupulu, Utumau'u , Rev

Manurewa Samoan Parish:
32 Friedlanders Road, Manurewa, Manukau, 2102
Business Phone: (09) 268 8161

Tufuga, (Fatu) Fatuatia, Rev

New Plymouth Samoan Parish:
50 Record Street, Fitzroy, New Plymouth,4312
Business Phone: (06) 751 0618

lsaia, (Limu) Limuolevave F, Rev

Otahuhu/Mangere East Samoan Parish:
10 Ferguson Street, Mangere East, Manukau, 2024
Business Phone: + (09) 276 49BS

Mangere East Samoan
c/o 8A Ferguson Street, Mangere East, Auckland,2024
Business Phone: (09) 276 4985
Church\Worship Centre eMail : uma. leao@xtra. co. nz

Otara Samoan Parish:
c/o 62 Stonex Road, Papatoetoe, Manukau,2025
Business Phone: (09)277 5985 Fax: +6a (09) 27T 5986

Alaelua, Faiva, Rev

Otara Samoan Congregation
2-4 Otara Road, Otara, Manukau, 2025
Business Phone: (09) 27 4 8254
C hurch\Worship Centre eMail : faiva. a@xtra. co. nz

Panmure Samoan Parish:
20 lreland Road, Panmure, Auckland, 1060
Business Phone: (09) 527 7010

Aumua, Tovia F, Rev

Faumuina, FaumuinaA, Mr

Panmure Methodist Church
20 lrelancl Road Panmure Auckland. 1060
Business Phone: (09) 527 7010
Church\Worship Centre eMail: asonvaotane@actrix.co. nz

Papakura Samoan Parish:
25 Broadway, Papakura, 21'10
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Business Phone: (09) 298 4695 Fax: +64 (09) 298 3129

Palelei, David , Rev

Papatoetoe Samoan Parish:
124 Puhinui Road, Papatoetoe, Manukau,2104
Business Phone: (09) 278 6442 Fax: +64 (09) 278 6442

leli, Paulo, Rev

Waitakere Methodist Samoan Parish:
c/o 68 Forest Hill Road, Henderson, Waitakere, 0612
Business Phone: (09) 839 6192 Fax: +64 (09) 837 3182

Tofaeono Siolo ll, Ama'amalele , Rev

Oratia Methodist Samoan Church
Cnr West Coast & Parker Rds, Oratia, Waitakere City, 0604
Business Email: Tonu.Auva'a@ustice.govt.nz
Church\Worship Centre eMail: Tonu.Auva'a@ustice.govt. nz

Wesley Wellington Samoan Parish:
PO Box 6133, Marion Square, Wellington, 6'141

Business Phone: (04) 384 7695 Fax: +64 (04) 382 9708

Mann-Taito, Falaniko , Rev

VAHEFONUA TONGA'O AOTEAROA

Auckland-Manukau Tongan Parish:
cl- 1148 Oakdale Road, Hillsborough, Auckland,2014
Business Phone: (09) 638 6644 Fax: +64 (09) 638 9651

Finau, (Tevita) David, Rev

Manukia, Mosese, Rev

Uasi, Langi'ila, Rev

Kaufononga, Moi, Mr

Paea, (Hola) Holakitu'akolo, Rev

Kinahoi Veikune, Setaita , Rev

Tu'itupou, (Molia) Siosiua M , Rev

Aholelei, (E'Moala') Nehilofi E, Mr

Taunga, Simote P, Rev

Manukia, Goll F, Rev

Leaaetoa, Sione

Tu'uhoko, Makeleta L, Rev

Ha'unga, Sunia , Rev

Tui'pulotu, (Foeata) Mele F

Dominion Road Church
426 Dominion Road, Mt Eden, Auckland, 1024

Mangere (Lotofale'ia) Tongan Church
c/o 33C Grey Avenue, Mangere East, Manukau,2Q24
Business Phone: (Og) 27 5 0268

85



Manukau Tongan Fellowship
81 - 91 Carruth Road, Papatoetoe, Manukau,2025

New Lynn Tongan Fellowship
Margan Avenue, New Lynn, Waitakere, 0600

Northcote Tongan Fellowship
139 Queen Street, Northcote Point, North Shore Cily,0627

Ponsonby Tongan Fellowship
400 Richmond Road, Grey Lynn, Auckland, 1021

Christchurch South Tongan Parish:
42 Somerset Crescent, Spreydon, Christchurch, 9024
Business Phone: (03) 377 31 14 Fax: +64 (03) 377 3114

Moa, Kepu, Rev

St Johns Methodist Church Addington (Tongan Congregation)
42 Somerset Crescent, Spreydon, Christchurch, 9024
Business Phone: (03) 377 J114 Fax: +64 (03) 377 3114
Church\Worship Centre eMail: kepu.moa@compassnet.co.nz

Gisborne Tongan Parish:
8 Duncan Street, Mangapapa, Gisborne, 4010
Business Phone: + (06) 868 7433 Fax: + (06) 968 7433
Fonua, Matangi , Mr

Otara Tongan Parish:
PO Box 61070, Otara, Manukau,2159
Business Phone: (Og)274 1183 Fax: +M (09) 274 1167

Kilikiti, Vaikoloa, Rev

Papatoetoe Tongan Parish:
89-93 Carruth Road, Papatoetoe, Manukau,ZO2S
Business Phone: (09)277 6457

Heimuli, (Kilifi) Tevita K, Rev
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Certificated Lay Preachers Register as at January 2OL2

Lay preachers who have 'registered as certificated'with the Network since Conference
2005.

Contact: DorothvEWillis@xtra.co.nz foraregistrationform

An asterisk denotes that the Network has been informed that the LP is currentty active
and'upskilled'.
* 

= Accredited, Active and Upskilled; Dcn = Deacon; Sr='Sister'(Deaconess trained); R =
Retired; 'Upskilled'- led no less than 3 services, and done no less than 8 hours on-going
training, in the past year.

Synod
Nofthland
Lendrum, Harry (R )
Sheerin, Ronald
Simpkin, Bill x

Gough, Janice x

Muir, John x

Barker, George (R)
Leadley, Frank (R)
Little, Kathleen *
Deverell, Michael (R/
Gwilliam, Rosalie x

Pearson, Ann
Helen Brew
Eileen Schick
Peter Hick
Susie Douglas

Year Ceftificated

Auckland
Palmer, Arthur (R)
Riesterer, Lloyd
Blundell, Ruth
Skinner, Brenda
Hines, David
Michie, Laurie
Chamberlin, Brian x

Smiley, Rowan
ViliToamaka (R/
Peddie, William *

Allan, Douglas
Strickland, Susau
Robinson, Judy x

Cornelius, Elizabeth x

Green, Gordon x

Fuimaini LeMamea
Ara Teaurima
Taraia Teaurima
White, Lynley (R)
Iriiria Aumatangi
Tungane Aumatangi
Balchard Karan
Uwi Reatere
Yele Reatere
Thorne, Sheila
Bennett, John

19s0
1961
1963
t97L
L972
L975
t992
L992
L992
t994
1999
20Ll
?

?

?

1948
1953
L957
1958
1958
1 960
1963
1965
1963
1968
198s
1987
198B
1989
1991
1993
1994
t994
1995
1996
1996
1998
1998
1998
1999
2004
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Lavery, Tom
Malcolm, Coral x

Whitehouse, Megan x

Goldsmith, Paul
Overend, Robert
Morgan, Greig
Kairua, Deborah,
Arie Vavetuki
Mailata, Ianeta
Sauni Puheke
Stone Taufitu
Solomona Kalauni (R/
Solomona Elikana

Manukau
Carter, Nancy
Paine, Jack (R)
Rushton, Joyce (R)
McConnochie, Dene x

Smith, Clive *
Vili, Malaeloa
Ziegler, Margaret *

To'omata, Luamanuvae
Faulkner, Ian x
Parker, Matilda
Bennett, John
Jones, Brian x

Tu'ipulotu, Foeata
Maika Veikune
Waitemate Paonga
Vao, Bill*
Smith, Lynn

2004
2006
2006
2006
2007
2008
2009
2009
20LL
?

?

?
?

Waikato-Waiariki
Robert, Allan (R)
Clark, Nancy
Dickie, Catherine *
Craig, Marjorie
Rowe, Alan (R)
Riesterer, Don
Old, Robert (R/
Speirs, Alan x
Templer, Michael *
Bettany, Alan
Robertson, Graham
Evans, George (R)
Biftles, Margaret (Dcn)
Preece, Dorothy
Luxton, Raewyn x

Roper, Jack *
Hight Maurice x
Keightly, Yvonne x
Wilson, Sylvia
Rose, Mary
Watson, John x

Pinkefton, Lynn x
McLay, Tui
Robertson, Peter x

Purdie, Janice x

Diprose, Elaine x
Whimster, Vivien x

Warth, Geoffrey x

1948
1951
1953
1954
1962
1970
1 984
1 993
1995
2000
2004
2004
2005
?
?
?
?

1946
L946
1951
L952
1953
1 953
L957
1960
L964
1965
t97L
1980
1983
1984
1984
1986
1987
1990
L992
L992
L992
1994
1997
LJ' I
1997
1998
1998
1999
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Murray, Barbara
Dowrick, Noel
Helu, Vangana x

Southon, Ngaire x

Conway, Margaret
lnwood, Mary
Hebenton, Bonnie
Ross, Dawne
Bell, Geoff
Genner, Hazel *

Bell, Geoff
Young, Bernard
West, Mary *

Sutton, Mary *

Creswell, Yolande
Rentz, Rosalie *

Hey, Kathy "
Tuck, Lionel *

Russell, Nan *

Wyatt, Patricia *

1999
2004
2004
2005
2005
2005
2005
200s
2005
2006
2006
2008
2008
2008
2008
2008
2008
2008
2010
2

Taranaki-Wanganui- Now Lower North lsland Synod
Bennett, Don 1950
Hoskin, Harvey 1951
Cox, Audrey 2001
Coon, Denis 2005
Watt, Harvey 2008
Barbara Hooper. 2009

"District" Lay Preacher List received from Rev Tony Bell
Mary Nicholas * 2008
Rex Brogden 2008
Mavis Brogden 2008
Bronwyn Hanrahan 2008
Kerry Upson 2008
John Chittenden 2008
Ruth Fawkner 2008
John Fawkner 2008
John Eaddy 2008
Joan Hunger 2008
Thomas Thompson 2008
LaurelGilligan-Thompson 2008
Margaret Bishop 2008
Shirley-Joy Barrow (Dcn) 2008

Manawatu-Hawkes Bay - Now Lower Nofth Island Synod
Hancock, Mervyn R 1946
Millar, Rex. 1953
Thornley, John x 1965
Goodwin, Lorna (Dcn) 1990
Taylor, Lindsay x 1993
Wallis, Robert (Bob) x 2001
Little, Barbara * 2007
Easton, Syd * ?
Chisholm, Katherine 2010
Rabone, Jessica 2010
Chapelle, Asenaca 2010

Wellington - Now Lower Nofth Island Synod
Angel, Alton (R) L946
Thomas, Fletcher t949
Beeston, Alison 1955
Fleury, Rodney 1959
Baker Donald 1961
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Williams, Hugh
Knox, Keith x

Bichann, Helen *
Boyd, Fraser
Aldersley, Ronnie
Player, Michael
Pitt, Russell *
Malpass, Ron x

Sugrue, Rosalie x

Davis, David *
Andrews, George x

Asiata, Pele
Calhaem, Maureen

1961
L964
1965
L977
L979
1991
L992
L992
1994
1996
L997
1998
2002

HCUC (Wellington) Gertificated Lay Preachers - Now Lower North lsland Synod
Bowden, Ray x 1947
Quayle, Tom (R) 1954
Price, Lynette (5r) * L964
Garner, Avis x L975
Bryant, Margaret (R) 1990
Dunbar, Caroline * 2000
Davis, Pam x 2002
Katoa, Ofa x 1973
Taulata, Kolosaini * 1984
Katoa, Mele * 1984
Mua'au Sa'o * 1987
Laukau, Aisea * 1992
Young, Kitty * 1993
Kava, Tuliasi* 1997
Tu, Fepulea'l * 1998
Asiata, Pele * 1998
Havea, Akanesi 1998
Fa'alogo, Muagututia 1999
Havea, Manoa * 2000
Fepulea'iAlosamoa 2001
Kisina, Losasi * 2003
Fa'alogo, Fa'afatai* 2006
Kuresa, Loli* 2006
Sila, Silua *

Sila, Sofia *

Kisina, Sisilia *

Fatal, Koliniusi*
Ball, George *

Ball, Vivienne *

Hopkirk, Robert *

Mahendran, Tony *

Laukau, Senorita *

Foa, Seleisa *

Ellicott, Joan *

Newton, Pauline *

Higgs, Gren *

Alofi, Pauliasi *

Alofi, Fressia *

Lilio, Ana *

Lilio, Vili*

(Note: HCUC have a very large Worship Team with many "in training")

90



Nelson-Marlborough-West Coast
Harris, Graham (R/ 1955
McKeage, Bruce * 1961
Ballinger, Ralph (R/ 1969
McCallum, Stuaft (R/ 1969
Smale, Peter 1969
Bush, John x L979
Hall, Robin x 1996
Pelcher, Carien 2005
Kendrick, Brian ?

Joyce, Maureen x 2011

Central South Island
Rolston, John (R )
Jack, Ray (R )
Walls, Heather
Langdale Hunt Jackie
Reid, Rita (Dcn)
Cant, Gafth x

Dunn, John
Teague, Basil (R)
Worley, William (Bill)
Hudson, Warren
C,ant, Elizabeth *
Thorns, David
VanderKley, Martin
Lloyd, Joy (R)
Treguftha, Rachel x

Makinson, Maurice (R)
Watson, Elizabeth x

Pryor, Chris (R)
Ridley, Brett
Buxton, Helen (R)
Inglis, Margaret *
Prosser, Digby
Taege, Janet
Trotter, Geoffrey
Atkinson, John
Teague, Chris
Paterson, Jane
Ferguson, Beverly *
Johnson, Margaret
Hill, David x

Peter Lucking x

1955
1957
1957
1959
1959
1959
L962
1962
L962
1963
L964
L964
1972
L975
1983
1984
L9B7
1993
1993
1995
1995
L997
1998
1999
1999
2003
2008
2008
2009
2009
?

1960
1961
1962
1981
1981
1986
1989
1989
1990
1991
L994
L994
1996
2009
2009
2009

Otago-Southland
Mcleod, Neil (R/
Farley, Murray x

Mcleod, Claire (R)
Willis, Dorothy x

Willis, Ernest x

Macfarlane, Nicol x

Farley, Joan x

Ladbrook, Olive x

Hunt, Stanley (Dcn) (R)
Gibson, Colin *
Brown, Douglas x

Day, Judith x

Graves, Alan x

Merrett, Elaine x

Piercy, Gavin x

Stoddart, Anne x
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Parish Mangere Samoan Parish
Samuelu Tupa'l 1976
Losua Autagavaia 1977
Seupule Fa'atoatoa (R) 1980
Selepa Tupa'i (R) 1983
EteuatiSemu 1988
Ulumago Mareko 1990
Va'a Salelea Toe 1993
Niuula Vaega (R) 1994
Faumuina Afuie 1994
Feomaia Liu Feomaia 2009
Loi Fatu 2009
lesili Mareko 2009
Fagavao Lemoa 2009
Solinuu Semu 2009
Teuila Afuie 2009

Mangere East Congregation
Fenunuti Fiaii
Sagalala loelu
Tiatia Falemoe

Stuaft, Nola x

Toms, Jim

Auckland Samoan Parish
Lupematasila F. Tuivaiti
Unasa SimiElia
Tuiloma Manufalealili
Leaula Vaituutuu
Tuaimalo Matauaina lnu
Savaiinaea Maiava
Lafua Tupu
leremia Faamatuainu
Ma'umaga Gasu

Birkenhead
Kaldo Elia
Meki Fualau Faimoa
Brewster Tilitaua
loapo Saili
Niu Tuiana
Ulutunu Tauiliili Pisikoa
Mulitalo Suefuaina
Esekia Sua Selau Esekia
Te'o Salemona Te'o
Tlliitaua Brewster
Su'a Esekia Selau
Su'efuaina Mulitalo
Saili Ioapo
Elia Kalolo
Fualau Meki
Muaimalae S. Teb

Synod: Sinoti Samoa

Synod: SinotiSamoa

Synod: SinotiSamoa

2010

1988
1988
1989
2001
2001
2001
2002
2002
2009

1 973
1 991
1992

1 990
1 997
1 998
1 998
1 999
1 999
2002
2003
2006
2009
2009
2009
2009
2009
2009
2009

Hastings Methodist Samoan
Lemusu Sali L974
Faiva'aiga Usoali'i Seiuli Faioso L979
Tupa'i Lolo Williams 1987
qa/^f^l^l^i E-^^^^ Tara 1AA?Jq vtglqtqr I qt tst tv I 9 v 4vvJ

Ieremia Amani 2008
Seuava Posala 2009

Synod: Sinoti Samoa

The Network notes those who have died during the year:
Noeleen Butcher, Doreen Hill, Ron Gibson and Brvan Smith. NoelWatts
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Notes:
This information has been taken from our 2 forms.
1. Our registration form (available since November 2005)
2. Our annual update information form (sent out at the end of every calendar year) -

to both the Lay Preacher and the Parish.
Both these forms are available on the Lay Preachers pages of the Church Website or on
request from any of the Lay Preachers' Network Facilitators.

DorothyEWillis@xtra. co. nz
eastonps@insoire.co. nz
ivwhim@actrix.co.nz

E&OE
These details are as accurate as we can make them on the basis of information
supplied to the Network.
Tie Connexional Of/ice required informationfor inclusion in the Year Book by 27n
January 2012.
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of Presbyters & Home Missionaries

Title lnitials Last Name

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs Z

Alley

Attwood

Benny

Besant

Billinghurst

Bruce

Burton

Carter

Christian

Familiar
Name
Sandra

Margaret

Ruth

Joyce

Daphne

Pat

Joyce

Nancy

Sybil

Zilla

Mona

Waiheke lsland

Tauranga

Gore

Christchurch

Waitara

Hamilton

ENGLAND

Auckland

Christchurch

Auckland

Picton

Wainouimata

Christchurch

Whangarei

Christchurch

Lower Hutt

Northland

Christchurch

Hamilton

Auckland

Tauranga

Christchurch

Auckland

Manukau

Blenheim

Hamilton

Postal 1

11 Alison Road

Villa 14, Melrose Park

1348 Broughton Street

1 Arlington Street

14 Hamua Place

Brylyn Rest Home

'13 Union Street

20 Woodward Avenue

28 Colenso Street

Ambridge Rose Manor

90 Francis Street

C/- Estuary Village

5358 Devonport Road

C/- Private Bag 11-903

76 Levers Road

58 Kohu Road

28 Raymond Street

421140 Chapel Street

44 Kupe Street

38 Greenwood Park Lane

c/- 18 Montgomery Crescent

54 Buscomb Avenue

C/- Mrs E Underwood

18A Lupin Road

11/13 Nursery Place

Unit 33, Acacia Court

c/- 114 White Swan Road

110a Main Road

493 Pristdale Road

9a Pinkerton Grove

11 Hitherlands

43 Einstein Street

1a Wesley Ave

C/- 141 Cuthberts Road

Route De Beaumont 9

Unit 13, 53 Waikawa Road

38 Wise Street

2 Geraldo Place

7 Sunnyside Street

103 Office Road

20 Waikare Avenue

PO Box 42

155a Gilberthorpes Rd

103A Ohaupo Road

1/19 Danbury Drive

c/o Omokoroa Country Estate

Flat 5

C/- 13 Maxwell Ave

27 Romney Place

166 Battys Rd

23 Aurora Terrace

Postal 2

Surfdale

P O Box 6030

Burnside

200 Te Kowhai Road

Banbury

Flal2
Sum
ner
157 Edgewater Drive,
Pakuranga
Hauraki

14 Waimanawa Lane

Ellerslie

Matua

Titirangi

Fairview Downs

Orakei

Hairini

Melville

Henderson

17A Robertson Street

Westown

25 Kolmar Road

Mt Roskill

Rochedale

Newlands

Little Dimocks Balham

Mt Albert

Bexley

CH 1700, Fribourg

Russley

Onerahi

Merivale

Waiwhetu

Mangawhai

Hei Hei

Torbay

Private Bag 12026

91 Harewood Road

Grey Lynn

Manurewa

Postal City Postcode

s
M

R

JR
DE
DP
J

NP
SM

MM

AL
LM
E

J

BJ
HM

GM
EM
ND
P

IL
MM
AM
JE
E

MJ
HM

JI
B

WM
P

KM

DS
F

CA
NC
BJ
EM
JA
PA
K

B

L

Pal

Lois

Esme

Jean

Brian

Harriet

Glenys

Enid

Noel

Pare

lris

Margaret

Aileen

Joy

Elsie

Margaret

Helen

Jo

Beverley

Wanda

Phyllis

Kath

Dorothy

Frieda

Barbara

Ataile

Ruth

Beryl

Loraine

Marilyn

Marianne

Carol

Noeline

Barbara

Edith

June

Phyllis

Kueni

Basil

Laisa

0622

2123

3112

1542

3110

0604

3214

581 0

1071

3112

3206

061 0

301 0

5512

431 0

2025

1041

5022

4't23

6037

1081

3146

8710

8053

4320

3288

2022

8081

2010

4010

1025

8061

7220

5014

8042

01 10

8014

501 0

9540

8042

3206

0630

3143

8053

1021

2102

7201

3216

Clement

Mrs

Mrs

Mrs

Mrs

Mrs

Mr

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Clements

Climo

Clucas

Cole

Conway

Cook

Couch

Cunie

Dawson

Eisner

Eureti

Fowler

Francis

George

Gilbert

Goodman

Gordon

Griffith

Hall

Hamlin

Hayman

Hilder

Horwood

Kitchingman

Kramer
Gerritsen
Langley

Latu

Le Couteur

Leadley

Leary

Mabon

Mackie

Manihera

Nuttall

Olds

Olds

Olds

Olsen

Palelei

Parkes

Ratucoka

North Shore City

Waiuku

Tauranga

Auckland

Tauranga

Auckland

Hamilton

Masterton

Auckland

Tauranga

Hamilton

Waitakere

Rotorua

Otaki

New Plymouth

Manukau

Auckland

Wellington

Queensland

Wellington

London

Gisborne

Auckland

Christchurch

SWITZERLAND

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

Mr

Mrs

B

A

RM

B

L

M

M
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Title

Mr

Mrs

Mrs

Mrs

Mrs

Mrs

Mr

Mrs

Mrs

Mrs

Mrs

Mrs

Mrs

T

PF
LT
ER
EEJ
F

F

EG

R

ME

M

SF
HM

Familiar
Name
Terry

Pat

Lisa

Rae

Joyce

Fay

Fletcher

Betty

Ruth

Mavis

lnitlals Last Name Postal 1

31 LeinsterTenace

121 125 F owleenth Avenue

27b Kelvin Road

Villa 5, Woodlands Resort

c/- Kamo Home

10A Cumbrla Way

304 Maungaraki Road

Grace Joel Retirement
Village
Address not known

60 Maranui Street

Address not known

241APoft Hills Road

12 Malvern Way

Postal 2

Llnooln

17 Sherwill Street East

31 Ford Avenue

Sherwood Vale

Maungaraki

188 St Heliers Bay Road
St Heliers

Flat 75

Heathcote Valley

Kapiti Village

Postal City

Canterbury

Tauranga South

Papakura

Feilding

Whangarei

Hamilton East

Lower Hutt

Auckland

Postcode

7608

3112

2110

4702

0112

3216

5010

1071

Reid

Ruck

Sa'o

Scammell

Sides

Te Whare

Thomas

Thornley

Toomer

Trebilco

Tuimaseve

Watson

Widdup

Matilda

Stella

Hilda

Mount
Maunganui
SYDNEY

Christchurch

Paraparaumu

31 16

2200

8022

5032
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Cf Presbyters & Deacons of the Methodist Church of New Zea/and

NOTE: (See Resolution 2, p.8, 1977)
(a) Normally a Deacon and Presbyter's name is listed as from the date of first appointment by the Conference.

(b) The names of Presbyters received from other Conferences appear under the year of their first appointment by

their previous Conference.
(c) The names of Presbyters received from other Churches into Full Connexion are listed from the year of their

appointment by the Conference.
(d) S = Supernumerary, R = Retired Deacon

A. Presbyters:

1946 Shepherd, Trevor (S)

1947 Campbell, MichaelJ (S)

1949 Baker, Edward (S)

1950 Schroeder, Leonard P(S)

Woodfield Frank H (S)

1951 Stead, PeterA (S)

1952 Gibson, Loyal J (S)

1 953 Baker,FrederickJK(S)
Craig, Hughan M (S)

Newman, Alan (S)

Osborne, John H (S)

Stubbs, David G (S)

1954 Dickie, AfthurW (S)

Hammond, George M (S)

Heppelthwaite, Ernest (S)

Rakena, Ruawai D (S)

Rushton, Percy P (S)

Watson, Alexander C (S)

1 955 Abbott, William K (S)

Bennett, Trevor L (S)

Boyd, Edward P (S)

Cable, Wilfred J (S)

Goreham, Norman J (S)

Tauroa, Lane M (S)

Thornicroft, Neville (S)

1956 Andrews, Robert S (S)

1957 Bell, G BasilW (S)

Guthardt, Phyllis M (S)

Kitchingman, Henry W (S)

Pullar, Beverley (S)

Russell, Kenneth H (S)

Taylor, Philip F (S)

Dickinson, J Mervyn (S)

Gilbert, Wilfred S (S)

Lewis, Evan R (S)

Bowen, Lewis A (S)

Dine, Mervyn L (S)

Goudge, Stanley R (S)

Gust, Warwick (S)

Hanson,EFrancisl(S)
Hornblow, MaxwellA (S)

Horrill, C Seton (S)

Mullan, David S (S)

Wedding, P Joan (S)

James, RussellE (S)

Marshall, C Russell (S)

Taylor, A Kerry (S)

Wallace, William L (S)

Bilverstone, John (S)

Hawkey, Graham E (S)

Jones, Barry E (S)
WakelingWJDouglas(S)
Woodley, Alan K (S)

Ansell, David H (S)

Browne, Wallis F

Clarke, lan L (S)

Laws, Derek G (S)

Miller-Taylor, Barbara I (S)

Tucker, W Geoffrey (S)

Neal, Barry W (S)

Slinn, Stuart G (S)

Ungemuth, Shirley V (S)

Barnes, Stanley J (S)

Chessum, William A (S)

Clarke, Edwin B (S)

Herbert, C Brice (S)

West, Norman J (S)

Alexander, Roy M (S)

Prince, Donald F (S)

Taylor, Keith J (S)

West, Stanley J (S)

1 969

1970 Smith, G Clive (S)

Jamieson, Colin G (S)

Pratt, David C (S)

Allan, Robert A (S)

Hay, J Cedric (S)

Hey,RogerJE(S)
Leadley, Alan J (S)

Mclver, Graeme M (S)

Meredith, John D (S)

Phillipps, Donald J (S)

Brookes, Norman E (S)

Corlett, Ashley I (S)

Eagle, Brian R J

Harkness, Barry G (S)

Pate, Heremia (S)

Turner, Brian H (S)

Blundell, Warren H (S)

Salmon, John B (S)

Wright, Jack (S)

Bell, Anthony N

Jacobson, Patricia M (S)

Moala, Taniela T (S)

Sinclair, Paul F

Tana, Diana A

Greer, MichaelW (S)

White, Graeme R

Webster, Alan C (S)

Wall, Lynne J

Wall, Terence W
Upson, Alan R

1 959

1 960

1961

1962

1 963

1964

1 965

1967

1 968

1976

1971

1972 Dye, Michael(S)
Macleod, D lan
West,PeterJL(S)

1973 Grant, Stuart C (S)

1974 Roberts, John H (S)

1975

'r958

1 966
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1979

1 980

1 981

1982

1 983

1984

1 985

1 986

1987

1 988

Astley-Ford, H Mary (S)
Bush, David J
Ferguson, Robert A
Greenwood, I Marie (S)

Short, Robert D (S)

Stroobant, Anthony D (S)

Biggs, Donald F

Cooper, K Desmond
Cumberpatch, Lindsay E
Egli, Bruno W (S)

Elderton, William E (S)

Murray, John S

Telford, Gillian A (S)

Bell, David S

Frith, Lynne O

Hoggard, Trevor
Noa, Nomani (S)

Tugia, A Fa'aoso (S)

Whaley, Graham H (S)

Clarke,LoisRH(S)
McNicol, Derek V (S)

Ferguson,lWLeslie(S)
Richards, Gillian M (S)

Samoa Saleupolu, Aso T

Burnett, Margaret E (S)

Kane, Graham A (S)

Rosewell, Wendie (S)

Sedon, Ashley J (S)

Abbott,BryantSL(S)
Elphick, Doris J

Keesing, Neil R

Springett, Margaret (S)

Caygill, Mary E

Rogers, Douglas I (S)

Smith, Kenneth R (S)

Watkin, Gillian M (S)

Wicks, Raymond G (S)

Chandler, Clive H (S)

Garner, Edna J (S)

Allen-Goudge, Robyn D

Ambler, Mavis (S)

Baker, Marcia J (S)

Clover, Gary A M
Kilikiti, Vaikoloa
Waaka, Te Napi
Tutewehiwehi

Hughson. Greqorv A
Trebilco, Paul R

Westaway, Robyn E

Bruce, G Jean (S)

Millar, M Anne (S)

Manu'atu, Lisiate F T (S)

Nesbit, John B (S)

George, Norma J (S)

Rolinson, David T H
Doubleday, Andrew

Ancrum, Audrey P (S)

Manukia, Mosese
Olsen, Kenneth W
Taungapeau, 'Epeli

Uasi, Langi'ila
Yasa, Mike (S)

Fa'afuata, lakopo
Moa, Kepu
Peterson, Brian C (S)

Peterson, Marion J (S)

Te'o, Suiva'aia
Thompson, Susan J

Zanders, Gloria J (S)

Alaelua, Faiva
Siulangapo, 'lnoke
Tregurtha, Paul

Kerr, Jessie (S)

Osborn, Beverley (S)

Stephenson, P Anne (S)

Unasa, Uesifili
Vickers, Ralph (S)

Taufa, Samiuela (S)

Tufuga, Fatuatia

Abernethy, Gordon (S)

'Akauola-Tongotongo, Sylvia
Dargaville, Anne (S)

Manu, Tavake
Morunga, Christina
Subhan, Augusten

Anderson, Bruce
Gibson, Mark

Aumua, Tovia
Hopner, Elizabeth (S)

Nicholls, Val
Taufui, Hausia
Walters, Kathryn
van de Geer, Jill

Faleatua, Faleatua
Hall, Margaret (S)

Hanscamp, Nigel
Heimuli, Kilifi

Loader, Vilma (S)

Cable, Alison
Dymond, Michael(S)
Fogg, Jan

Mann-Taito, Falaniko
Molineux, Alison
Williamson, Peter

Hardy, Marcia
Paea, Holaktiu'akolo
Pole, Siosifa
Tupou, Tamata'ane

Donald, Margaret (S)

Fakatou, Motekiai
Finau, Viliami
Kinahoi-Veikune, Setaita

leli, Paulo
Preston, Anne
Sandiford Phelan, Ruth

Stephens, Barbara (S)

Tu'itupou, Molia

Devanandan, Prince
Durrant, Jo
Gibbons, Sandra
Grant, Cornelia
lsaia, Limu
Lasi, Tau
Webster, Alan K
Woodward, Gillian

Judge, Alan
Judge, Rachel
Ngahe,'Alifeleti Vaitu'ulala
Pupulu, Utumau'u
Taufa, Saikolone

Dye, Michael(S)
Griffiths, Anne
Kinera, Philomeno
Oh, Martin
Taufalele, Tevita
Taylor, Peter
Tikoinaka, Peni

Franklin, Tony
Norman, Peter
'Uhila,'Alipate

Kim, Joohong
Nuku, Hiueni
Pope, lkilifi
Poultney, David
Tafuna, Metuisela
Gilkison, Anna
Aoina-Salesa, Ali'itasi
Sidal, Bob
Vaka'uta, Nasili

Kaisa, Kalo
Manukia, Goll Fan

Misilei, Misilei
Peach, Dale
Taunga, Simote

1 990

1 991

1992

1 993

1 994

1 995

1 996

1 997

1 998

1 999

2000

2002

2003

2004

2005

2006

2007

2008

2009

1 989
2001
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2011

Preston, Anne
Subhan, Augusten
Donaldson, Andrew
Tofaeono Siolo ll, Amaamalele

Asiata, Alofaifo
Boddy, lan
Lasi, Alisa
Gamman, Andrew
Meyer, Bertie
Prestidge, Paul
Welch, Marilyn

Aholelei, Nehilofi E'Moala'
Chandra, Suresh
Croft, lan
Finau, Tevita
Hanley, lan

Ha'unga, Sunia
Lea'aetoa, Sione
Palelei, David
Tu'uhoko, Makeleta Lute Pole
Waight, Thomas

2012

B. Deacons

1979 Evans, Edna E (R)

1982 Birtles, Margaret
Hunt, P Anne (to'92)
Tregurtha, RachelA (R)

1 983 Cubin, Raewyn (R)

Higham, B June (R)

1984 Ramsay, B Anne (to'97)

1985 Gibson, June L. (R)

1 986 Barrow, Shirley-Joy
Hallam, Valma E
Hight, Dianne C

1987 Reid, Rita J (R)

Unasa-Su, Piula (R)

Wicks, Kay (R)

1 989 Bryant, David M (R)

Bryant, Margaret I (R)

Dalton, R Harvey (R)

Fawkner,BrendaRN(R)
Goodwin, Lorna J (R)

Sulzburger,ElvaMJ(R)

1 990

1 993

1 995

1 996

1 998

Mclnnes, Jean I (R)

Hunt, Stan (R)

Westaway, Francis

McLeod, Malcolm C (R)

Williams, Richard (R)
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Of Presidents, 6, GeneralSecretaries
of the Methodist Church of New Zealand

The full Chronological List of Presidents, Vice-Presidents & General Secretaries of the MCNZ is available on the
Methodist Website http://www. methodist.org. nzlconference/20 1 1 .

Entries for 2012 are as follows:

Vice-President Secretary of Gohference

Auckland 2011 John Roberts, BA, LTh, Dip Crin
(Hons)

Olive Tanielu David Bush, BSc

M ln lsters 6, Pro ba tlon ers

Ministers and Probationers who have exercised Ministry in New Zealand and were still in the Methodist
Ministry at the date of their death.

The list of our honoured dead has been compiled by direction of Conference. As some entries are incomplete
any information concerning errors or omissions would be appreciated and can be sent to PO Box 931,
Christchurch 8140, New Zealand.

The following is a list of Ministers and Probationers of MCNZ who have died since last Conference and up to the
publishing date of the 2012 Yearbook.

The full list can be accessed on the Methodist Website http://www.methodist.org.nzlconference/2O11.

Name of Minister Birthplace Year of
Birth

Entered
Ministrv Date of Death Place of Burial

/ Cremation

Alley, David Raymond

Griffith, Keith Clifton (MBE)

Hosking, John Samuel
(Jgck)
Mabon, John Craig Ferrie

Mackie, Bruce

Mckay, Archibald, Walter

Parkes, Judith Rae

Pond, David

Reid, Loraine Janice

Ta'ufo'ou, Peni Mafi

lnvercargill

Wellington

Christchurch

Orn"Oin

Wanganui

Wellington

Blenheim

London

Temuka

I onga

1 940

1 930

1 933

1 933

1941

1917

1 935

1921

1g44

1929

1 969

1 959

1 959

1954

1 965

1 950

1 991

1 986

1 986

1sli

7 Jan2012

12 Jan 2011

11 Dec2010

24 Dec2010

12 Ocl2011

i ieo iott
21 Dec2O11

30 Jan 2012

+ ,tan ioti
ro npiii zor i

Auckland

Wellington

Whangarei

Lower Hutt

Auckland

Wellington
gfenheim

nuc[tano

Cnriitcnurcn

nucftanO
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Deacons, Deaconesses E Overseas Workers
of the Methodrst Church of New Zea/and

The following is a list of Deacons, Deaconesses and Overseas Workers of MCNZ who have died since last
Conference and up to the publishing date of the 2012 Yearbook.

The full list can be accessed on the Methodist Website http://vwvw.methodist.orq.nzlconference/2O1 1.

Name .:"',.,'' Birthplace . "8ilnt Enteredl- Date of Death

Reynolds, Elva May (OSM) Hokitika 1919 1986 3 Jan 2012 Hokitika

Home Missionaries of the Methodist Church of New Zealand

Who have served the Church as Home Mission agents and who at the date of their death were still active or
had the status of Retired Home Missionary. ln some particulars the list is incomplete. lnformation concerning
any errors or omissions should be sent to PO Box 931, Christchurch 8140, New Zealand.

There have been no notifications of deaths for Home Missionaries since the last conference

The full list can be accessed on the Methodist Website http://vwvw.methodist.orq.nzlconference/2011.
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The Methodist Church of New Zealand

Te Hihi Veteriana O Aotearoa

CONFERENCE

AUCKI.^AND

NOVEMBER 2OI I

PRESIDENT John Roberts

VICE.PRESIDENT Olive Tanielu

SECRETARY David Bush



Methodist Conference 201 I

President

Vice.President

Ex-President

Ex-Vice.President

Secretary

Associate Secretary

Office Staff

Daily Record

JournalSecretary

Business Sheet Updates

LegalAdviser

Chaplains

John Roberts

Olive Tanielu

Desmond Cooper

Susanne Spindler

David Bush

Bruce Anderson

Wendy Keir

Peter van Hout

Greg Wright

Barbara Peddie plus one other

Martin Oh

Esme Cole

Nehu Te Pou

David Smith

Lynne Wall

Mataiva Robertson

Paula Taumoepeau
Meleane Nacagilevu

Auckland

Hosts

Conference lnformation - I
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Al_:t iL.l;lf ;il
Venues:

(N.8. these times may vary during the course of the Conference)

Gay, Lesbian, Bisexual, Transgender and Friends Network Dinner
(held at Me Ne Frego, 301 Manukau Road, Epsom)

RSyP Susan Thompson susanthompson@clear.net.nz)

7:00pm
Additional Activity

Tauiwi Strategy2:00pm - 5:00pm

Pre Conference Stationing Committee10:00am - 1:00pm

Manuka Roadg Epsoml.Pah(held

8:00pm
Additional Activity

Pilgrim Productions - Joseph and the Amazing Technicolour Dreamcoat
(held at Pitt Street Methodist Church, 78 Pift Street, Newton. $18 per person for
Conference members pre-booked on your registration form or email Wendy
w e n d vk@method i st. o ro. nz )

6:00pm Wesley Historical Society AGM

- 6:30pm - Dinner ($29.50 pre booked on your registration form or email
We ndy we n dvk@ m eth odist. o rq. n z.)

- 7:1Spm - Guest Speaker: Dr. Peter Lineham. The early history of
Methodism on Auckland's North Shore

(held at Epsom Methodist Church, cnr Manukau & Pah Roads, Epsom)

5:30pm Rehearsal for lnduction Service

1:30pm - 5:30pm Tauiwi and Te Taha Maori Meetings continued

Lunchl2:30pm - l:30pm

10:00am - 12:30pm Whakatau [Welcome]
Tauiwi and Te Taha Maori Meetings

7:00pm - 9:00pm Social Cultural evening
6:00pm - 7:00pm Dinner
5:00pm - 5:30pm Rehearsal for Ordination Service

4:00pm - 5:00pm Recognition of Ministry Service
3:30pm * 4:00pm Afrernoon Tea

Book launch Kitchen Theology3:00pm - 3:30pm
1:30pm - 3:00pm Guest speaker: Rt Rev John Bluck, Claiming our Place

l2:30pm - I:30pm
Lunch

Lunch and time of remembering with families of the deceased

/under Grandstand/

lnduction Service10:30am - 12:30pm
Powhiri9:30am - 10:30am

8:30am - 9:30am lntroduction to Conference: Jill van de Geer

Evangelical Network - Prayer Breakfast at Epsom Methodist Church
(cnr Manukau & Pah Roads, Epsom)

7:30am - 8:30am

Conference lnformation - 2



Evangelical Network and Liberal Society Light Dinner
($25 per person held at the Parenting Ptace, 360 Great South Road)

6:30pm - 9:30pm

Close of day5:30pm

Business Committees4:00pm - 5:30pm

Afrernoon Tea3:30pm - 4:0opm

Children and Youth Focus1:00pm - 3:30pm

Lay Preachers Lunch and AGM

(no cost - held at Epsom Methodist Church, cnr Manukau & pah Roads, Epsom)

12:1Spm

Lunchl2:00pm * l:00pm

Ordination Service and Reception into Full Connexion10:00am - 12:00pm

Sunday Morning

Close of Day8:45pm - 9:00pm

After the Christchurch Earthquakes: Jill Hawkey7:00pm - 8:45pm

Evening Meal6:0opm * 7:O0pm

Faith and Order5:00pm - 6:00pm

Mission and Ecumenical4:00pm - 5:00pm

Afternoon Tea3:3opm * 4:O0pm

Methodist Mission Aotearoa / Social Services2:30pm - 3:30pm

Mission Resourcing1:30pm - 2:30pm

Lunchl2:3opm-l:Sopm
Mission Resourcing11:45 - 12:30pm

Partnership Reporting: Te Taha Maori and Tauiwi10:45am - 11:45am

Morning Teal0:lSam - lO:45am

Partnership Reporting: Council of Conference9:30am - 10:1Sam

lntroduction to conference staff, observers, Visitors, council of Erders

Consensus Decision Making - reminder of Conference process

Process for President and Vice President Selection

Questions 1-24 (General Secretary)

9:00am - 9:30am

Opening Worship (Te Taha Maori)8:30am - 9:00am

Conference lnformation -3



Close of Day8:30pm - 8:45pm

7:00pm - 8:30pm Hope in this Time and Place: David Poultney and Joan Tofaeono

6:00pm - 7:00pm Evening Meal

Law Revision5:00pm - 6:00pm

Public Questions4:00pm - 5:00pm

Afrernoon Tea3:30pm - 4:00pm

PAC Endowment Review
Connexional Mission Priorities
Churches Forum for Christian Unity

2:30pm - 3:30pm

1:30pm - 2:30pm Communications

l2:30am - l:30pm Lunch

Lunch time Communion

Ex President & Vice President12:00pm - 12:30pm

Board of Administration11:30am - 12:00pm

Board of Administration10:30am - 11:30am

l0:00am - lo:30am Morning Tea

Trinity College9:00am - 10:00am

8:30am - 9:00am Opening Worship (Te Taha Maori)

3:00pm Finish

Covenant Service1:30pm - 3:00pm

l2:30pm * l:30pm Lunch

12:00pm - 12:30pm Thanks and Acknowledgements

11 :00am - 12:00pm Unfinished Business

I0:30am - I l:00am Morning Tea

Unfinished Business9:30am - 10:30am

9:00am - 9:30am World Methodist Council and Conference Report.

8:30am - 9:00am Opening Worship (Te Taha Maori)

Conference lnformation - 4



Methodist Conference 201 I

A. COUNCIL OF CONFERENCE
Convenors: Gillian Laird and Barbara Peddie
Council of Conference
Budget Task Group

B(i) TE TAHA MAORT
Convenors: Keita Hotere and Lana Lazarus
Te Taha Maori
Grey lnstitute Trust
Wellington Charitable & Educational Trust

B(ii) TAUtwt
Convenors: Alison Molineux and LaniTupu
Tauiwi Strategy & Stationing
Evangelical Network
New Zealand Methodist Women's Fellowship
Wasewase ko viti Kei Rotuma

LAW REVISION
Convenor: David Smith

ADMINISTRATION/CONNEXIONAL
PROPERTIES & FUNDS:
Convenor: Ruth Bilverstone
Administration Division
Connexional Trusts
lnvestment Advisory Board
Methodist Trust Association
Robert Gibson Trust
Wesley Historical Society
Travel & Study

MINISTRY:
Convenor Trinity College: Max Thomson
Convenor Mission Resourcing: Hamish Ott
Ministry Education (Trinity College)
Mission Resourcing
Tauiwi Youth Ministry
Diaconate Task Group
Methodist Lay Preachers Network
Churches Education Commission
Chaplaincies
Trounson Trust
Wesley College
Uniting Congregations of Aotearoa NZ

Auckland

c

D

E
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F

G

FAITH & ORDER
Convenor: Terry Wall

SOCIAL SERVICES
Convenor: Ruth Bilverstone
Methodist Mission Aotearoa
Upper North lsland Social Services

) Methodist Mission Northern
) The Lifewise Trust
F Airedale Property Trust
F One Double Five
) Bainbridge
) Employment Generation Fund
) Ministry with Deaf Trust
F Tamahere Eventide Home & Retirement Village
) Methodist City Action
) Vahefonua Tonga Mission
F Sinoti Samoa Mission

Lower North lsland Social Services
) Christian Social Services Wanganui
) Wesley Community Action
) Palmerston North Methodist Social Services

South lsland Social Services
) Christchurch Methodist Mission
F Dunedin Methodist Mission
) Community Outreach Activities Lindisfarne Methodist Church, lnvercargill

MISSION & ECUMENICAL
Convenor: Uesifili Unasa
Partner Mission Church Relations
Ecumenical Relationships
I nter-relig ious Relationships
World Methodist Relationships
Christian World Service

COMMU N ICATION/ORGAN ISATIONS
Convenor: Nicola Grundy
Methodist Publishing Board
PAC Media &Communications

SOCIAL ISSUES
Convenor: David Hanna
lnterchurch Bioethics Council
Public Questions Network

H.

J
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Our Church's Mission in Aotearoa New Zealand is to reflect and proclaim the transforming love of
God as revealed in Jesus Christ and declared in the Scriptures. We are empowered by the Holy
Spirit to serve God in the world. The Treaty of Waitangi is the covenant establishing our nation on
the basis of a power-sharing relationship, and will guide how we undertake mission. ln seeking to
carry out our mission we will work according to these principles:

Ko te putake a to tatou Hahi Weteriana i Aotearoa nei, he whakakite atu, he kauwhau hoki i te
aroha whakatahuri o te Atua, he mea whakaatu mai i roto i a lhu Karaiti, me nga Karaipiture. Ko te
Wairua Tapu e whakakaha ana i a tatou kia tu maia ai hei tuari ma te Atua i roto i te ao. Otira, ko
Te Tiriti o Waitangi te kawenata e whaka o rite ana i ta tatou noho hei tangata whenua, hei tauiwi
hoki, kiteneiwhenua. Ma tenei Tirititatou e arahi i roto i nga whakariterite o tenei whakahau, tono
hoki, ki roto kite ao.

Christian community
To be a worshipping, praying, and growing community, sharing and developing our faith
and working through its implications in our social context.

Evangelism
To challenge people to commitment to Christ and Christ's way

Flexibility
To be flexible, creative, and open to God's Spirit in a changing world and Church, so that
the Church is relevant to people's needs. To release energy for mission rather than to
absorb energy for maintenance.

Church unity
To foster networks and relationships with communities of faith having similar goals

lnclusiveness
To operate as a Church in ways that will enable the diversity of people (e.9. all ages, all
cultures, male and female) to participate fully in the whole life of the Church, especially
decision-making and worship.

Every member a minister
To encourage each person to develop his/her full potential by accepting and nurturing each
other, developing skills and providing resources, challenging and enabling for service in the
Church and community.

G ross-cu ltu ral awareness
To become aware of, and challenged by, each other's cultures

Justice
To work for justice for any who are oppressed in Aotearoa New Zealand, keeping in mind
the implications of the Treaty of Waitangi. To share resources with the poor and
disadvantaged in Aotearoa New Zealand and beyond.

Peace
To be peacemakers between people and in the world

Healing
To listen for hurt and work for healing

Ecology
To care for creation.
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President & Vice-President
SECTION 7:5.1.7

(d) Tauiwi and Te Taha Maori will each select its preferred candidates for the offices of
both President and Vice-President according to their own procedures.

Process

1. Hui Poari and Tauiwi Strategy Committee each nominate five members for the
Conference panel from the membership of their respective Council of Conference
members.

2. The Panel is not the Council of Conference (Council membership is a convenient way of
selecting Connexionally experienced people).

3. The first task of the panel is to choose two Convenors, one from each of the groups of five.
4. The five members of Taha Maori and the five from Tauiwi bring to the panel the names agreed

by their caucus groups as being appropriate people to lead Te Haahi for the following
Connexional year.

5. ln conversation as a group, the panel's task is to come to a consensus as to the names of the
President and Vice President Elect. Only those names which are common to both caucus
groups are to be considered. The panel does this as a Conference panel, having listened into
the discussions in their respective caucus groups as to both the task of the Presidency and
the qualities required in this coming year.

6. The Panel should, from the names acceptable to both caucus groups for Presidency, select
the President, having regard to the qualities and skills necessary for that office. The panel
should then, from the names acceptable to both caucus groups for the Vice Presidency, select
the Vice President, having regard to the qualities and skills necessary for that office and the
person whom the Panel believes would be able to work in a complementary manner with the
President as a Presidentialteam.

7. lf there are no names in common for either President or Vice President, the two caucus
groups shall reconvene to enquire whether any names not previously fonnrarded to the 5+5
from the list of nominations in the Conference agenda, would then be acceptable. lf additional
names are agreed upon, the panel meets again and follows the process from paragraph 4
above.

8. (a) ln the event that it is still not possible to have any names in common for the presidency,
then the current President and Vice President remain in office for a further year.

(b) ln the event that there is a commonality which enables the selection for President but
not the Vice President the existing Vice President will remain in office with the newly
elected President for a further year.

9. lf the panel members at any point in their conversations require any assistance that may
help them reach a consensus they may call on the General Secretary and the Legal Advisor.

10. The request for assistance is conveyed to both parties by one or other of the
Convenors.

11. The request for assistance, noting the specific reasons for the assistance, is to be put in
writing by the panel.

12. The assistance given by General Secretary and Legal Adviser is also noted in
writing by the two Convenors and checked' for accuracy prior to the General
Secretary and LegalAdviser leaving the panel.

13. Having come to a consensus, the Convenors report to the General Secretary that the
appropriate process has been followed, and name the President and Vice President for the
nexi year.

14. At an appropriate time the General Secretary reports to President that this is the
decision of the panel.

15. The names of the duly appointed President and Vice- President Elect are then
announced by the President.
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Conference Decision Making

The primary goal of the decision-making process is to enable Te Taha Maori (Tangata Whenua,
the people who are of the land) and Tauiwi (the people who came later and settled here) -
partners of Te Hahi Weteriana o Aotearoa, the Methodist Church of New Zealand - to make
decisions which demonstrate partnership.

The first step in decision-making is for Te Taha Maori to reach general agreement and Tauiwi to
reach general agreement on the decision before them. Then the two groups meet together to see
if they can agree with a suggested decision.

Facilitation of the partnership decision-making process requires particular skills, which not all
elected leaders will have developed, so an experienced facilitator may be asked by the President
or Vice-President to lead the Conference at such times.

PRINCIPLES

The following are principles for making decisions in a manner which demonstrate our Treaty
Partnership: i.e. between Taha Maori and Tauiwi.

The aim of Conference decision-making is to discern what is best for the Church.
- A decision is made only when it is clear that both partners - i.e. Taha Maori and

Tauiwi can state that they can agree with the suggested decision.
- Taha Maori/Tauiwi may caucus if this will enable their group to reach general

agreement so a partnership decision can be explored.
- Partners may choose their own language for the discussion. (Tauiwi will need to

decide the language(s) appropriate for them).
- When the partners do not agree, no decision can be made. lnstead a process will

be established which may lead to agreement in the future.
- The Council of Elders will monitor the process and may guide it.

DECISION-MAKI NG STRATEGIES

Gonsensus is a term often used when general agreement or substantial support, rather than
majority rule, is a group's aim. "Consensus" as generally understood in relation to decision-
making in large groups, enables:

participation by a larger number of members
the opportunity for minority options to be acknowledged
a greater chance of obtaining unity of purpose in a group with a variety of values
more stable, longer lasting decisions.

Consensus does not mean unanimity or total agreement. Rather it is the group agreeing to
work together in a certain way, even though some members might prefer not to, e.g.

We are prepared to accept this decision because:
it is for the good of the group
we see it is so important
we feel that our viewpoint has been adequately expressed
we do not agree, but in the interests of the Church we will
decision.

allow this to be the

ln consensus decision-making, if it is clear that no agreement is possible at the time of the

discussion, before the topic is adjourned the President may choose to ask the Council of
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Conference to meet to explore whether there is any way forward. lf Council reports that there is
no way forward then plans will be made for other approaches which may lead to consensus in the
future. ln the meantime the status quo will continue.

MEM BERS' RESPONSIBILITIES

Consensus decision-making requires a high level of member responsibility and individuals need to
be aware of how they can contribute in a helpful manner.
Members should:

expect to contribute briefly, to the point, and only once on a topic
prepare what they have to say and speak only if that point has not already been
made
contribute material if it assists the discussion or reconciles an apparent difference
keep silent if they cannot contribute in a way which aids the discussion.

PROCESSES

Some processes help us to listen to each other and find a way fonrvard for the Church
For example:

Discussion
Contribution which assists decision is about

The issue
Theoloov of the issue
Suggested wavs forward

Consensus
The process of seeking consensus can use a number of techniques which may assist the group to
reach its general agreement.
Some of these are:

caucusing
brainstorming to collect ideas
buzzing in pairs or threes to clarify a position
dividing into small groups to respond to the same of different parts of the topic
having a prepared presentation of the issues involved
adjourning the topic till later in the agenda and having two or three people work at
finding an alternative way fonruard
a majority decision
having members indicate non-verbally if they agree/disagree with the ideas being
expressed
identifying common ground and then working on areas of difference
asking those with a different opinion if recording their view will enable them to allow
the decision to be made.

Caucusing is a method used in large groups to assist decision making. lt is a meeting of group(s)
within the larger group. Caucusing enables any group to clarify its position on the business in
hand. Conference does not continue when it divides into Taha Maori/Tauiwi caucus groups, so it
is not appropriate for the President, Vice-President or facilitator of the Conference to continue
facilitating any of the smaller groups.

ln the Conference Taha Maori or Tauiwi can call for their group to caucus, but onlv if doinq
so seems likelv to assist the full sroup to reach a decision.

There are 3 ways for this to happen:

(a) the person presiding over the Conference may determine that caucusing is appropriate
(b) Tauiwi may callfor a caucus
(c) Taha Maori may call for a caucus.

or
or
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Conference then divides into Taha Maori and Tauiwi groups. The people who facilitate the full
Conference do not lead the small groups, so these groups need to have their own facilitators
ready.

Caucus process
Each group decides its own process for establishing its position on the topic

or
(a) They may work in one group
(b) They may divide into smaller groups, e.g. ethnic, gender, district or interest groups,

who discuss their position regarding the topic.

The sub-group(s) come to their decision so they rejoin the larger group and report their
position. Then that group seeks to reach agreement. This continues until all the sub-
groups have rejoined the caucus. A sub-group may decide it cannot reach an agreed
position but that it is prepared to support the one reached by the full group.

lf at any time a sub-group cannot reach an agreed position and this prevents a
decision being reached by the full group, then the sub-group may ask for a specified
time to explore other approaches if that is expected to result in an eventual decision.

The caucus then discusses its position to see if it has been able to reach a common
mind. lf it has, the caucus rejoins the Conference.

What does the Gonference do?
When Tauiwi and Te Taha Maori groups rejoin, Conference reconvenes, so the person presiding
resumes his/her role. Normally the group which called the caucus reports first, then the other
group reports its position. lf the person presiding called the caucus, he/she will determine the
order of reporting back. Then the whole Conference works toward a consensus decision.

When the process is complete the person presiding shall make a clear statement of the decision.

SUMMARY

Conference decision-making is a process which demonstrates Te Taha Maori-
Tauiwi partnership agreement and enables full participation from all member
groups.
Consensus agreement using caucus groups, and other methods of assisting
decision-making is an appropriate mode for making partnership decisions.
For such processes to be successful all group members need to participate in an

informed and responsible manner.

Facilitation of these processes is a skilled task and the President and Vice-President may request
experienced people to lead some sessions.
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TREATY PARTNERSHIP

lnformation/ Clariftcation for Conference

CAUCUSING

a) Calling for a caucus
According to present procedures, calling for a caucus only relates to the convening of Te
Taha Maori and Tauiwi caucuses. However, interest groups can meet within the Tauiwi
caucus. lf an individual or an interest group in the life of the Conference wishes to raise a
process issue, they should approach their caucus facilitators and express their concern. The
facilitators are:

Tauiwi: Lynne Frith and Paula Taumoepeau
Te Taha Maori'. Will choose their facilitators at their pre-conference meeting

The facilitators will then take what action they feel is appropriate

b) Steps for making Treaty partnership decisions
ln the process of making Treaty partnership decisions, we have discerned the following 5
steps:

. Step One: Starting together
Both treaty partners are present. Caucusing does not occur in this step. The report is
received. A presentation is made outlining the contents of the report and the suggested
decisions. Space is made for questions seeking clarification etc.

. Step Two: Testing out how the Treaty partners feel about the issues under
discussion
Focus is now upon the 'suggested decisions'. The PresidenWice-President seeks the
mind of Conference on 'suggested decisions'where there appears to be consensus, and
these are processed. Where a consensus is not obvious on specific 'suggested
decisions' there is clarification as to lack of consensus. For example, is it related to
differences between the Treaty partners or within a partner? At this point either partner
may request caucusing, or the PresidenWice-President may suggest it. An initial time
limit is proposed for the caucusing. The PresidenWice-President clarifies for the whole
Conference, what both caucuses will be addressing when they meet separately.

. Step Three: Sharing responses from the caucuses
When both caucuses are ready to report back, both sets of facilitators will meet with the
President and Vice-President to share the responses. This is suggested for two reasons.
Firstly, it will avoid the PresidentA/ice-President having to react 'cold'to what is reported
to the Conference. Secondly, the sharing will indicate if either or both caucuses need to
give reasons as to why they have arrived at a particular point. For example, if both
caucuses were in agreement, there would be no need to share reason.

lf a caucus does not achieve a consensus, this will be reported to the whole Conference.
It would not be appropriate for the other caucus to indicate its response at this point. lf
finally within a caucus there is no consensus to proceed, no decision by Conference can
be made (see page 9, last paragraph).

Step Fout": Making a Treaty Partnership decision
lf there is agreement by both caucuses, Conference can make a decision. Conference
can only make a decision if both partners agree.

lf there is no agreement between caucuses, or within a caucus, the areas where there is a
lack of agreement will be clearly identified. Some or all of the following questions might

!
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then be asked: ls more information required? ls it necessary to caucus again? Could an
'ad-hoc' representative group meet during Conference to address the areas of
disagreement and seek a way ahead? lf there is still lack of agreement between the two
partners, then no decision is made by the Conference, and the status quo remains. The
PresidenWice-President will define the 'status quo'.

. Step Five: Moving on to the next business
Before this happens, Conference is asked if there are any concerns/issues arising from
the discussion that need to be addressed and reported back to Synods/Conference the
next year. This is important where Conference members agree 'in principle' with a
particular proposal, and expect that their concerns will have been addressed when the
'fleshed-out' principle returns to the next Conference for final endorsement.
Consequently, a decision might read "We have agreed that ... and the following
concerns/issues have been referred to ... for consideration and a report to Synods and
Conference next yea/'.

lf any Conference member wishes to record their dissent from a Conference decision,
they should put it in writing and hand it to the Daily Record Secretaries.
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to be taken "En-Bloc"

(1) Committees/Boards will be asked to advise the Conference as to those reports/resolutions
that can be presented to the Conference En Bloc. On the recommendation of the Committees
or Boards they will be put to the Conference En Bloc. Reports/Resolutions to be taken En
Bloc will be highlighted on the PowerPoint presentation.

(2) ln order to safeguard the rights of members of Conference to speak on any reporVresolution,
any member may by simple request to the Chair, have removed from the "En Bloc"
procedures any reporVresolution.

(Minutes of Conference 1978, Resolution 1, page 564, amended 2004)

FUNGTION - COUNCIL OF ELDERS

The Council of Elders shall enable and assist the Church in its Bicultural Journey by seeking to
model the equal partnership prefigured in the Treaty of Waitangi, and at Conference specifically
will:

(a) monitor and recommendations of all Conference Committees and Boards of the Conference,
and

(b) reflect and comment on the style, processes, work and priorities of all Conference
Committees and Boards, Conference discussion and decision making, and

(c) refer back for further consideration any report or recommendation which the Council of
Elders considers will hinder or divert the Church from its Bicultural Journey, and

(d) report each year to the Conference.
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President of Conference:
General Secretary:
Ex President of Gonference:

John Roberts

David Bush

Desmond Cooper
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Akauola-Tongotongo, Sylvia
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Aoina-Salesa, Ali'itasi
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Bell, David
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Gibbons, Sandra
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Griffiths, Anne
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Hoggard, Trevor
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Manu, Tavake
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Moa, Kepu

Moala, Taniela
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Murray, John
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Nicholls, Val

Nuku, Hiueni

Oh, Martin

Olsen, Ken

Paea, Hola

Peach, Dale

Peddie, Barbara

Pole, Siosifa

Poultney, David

Preston, Anne
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Roberts, John
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Sidal, Bob

Siulangapo, lnoke
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Tana, Diana
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Thompson, Susan
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Uasi, Langi'ila
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Tu'ipulotu, Foeata
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Peddie, Bill
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Gamman, Andrew
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Vice President of Gonference: Olive Tanielu

Ex Vice President of Conference: Susanne Spindler

Boards & Gommittees

Board of Administration

Board of Administration & Methodist Mission Aotearoa

Calvary Tamil Congregation

Children's Ministry

Christchurch Methodist Mission

Council of Elders

CSS Tauiwi Strategy

Dunedin Methodist Mission

Dunedin Methodist Mission

Lower North lsland Synod

Manukau Synod

Manurewa Methodist

Methodist Publishing Board

Methodist Trust Association

NZMWF & Chaplain

Otago Southland District

SinotiSamoa

SinotiSamoa

SinotiSamoa

The Board of the Wellington Methodist

Traveland Study Grants Committee

Trinity College

Trinity College Council

Wasewase ko Viti kei Rotuma e Niusiladi

Wesley College Trust Board

Wesley Community Action

Wesley Historical Society (NZ)

Youth Representatives

Central South lsland Synod Youth

TauiwiYouth Ministry

TauiwiYouth Ministry

TauiwiYouth Ministry

TauiwiYouth Ministry

Te Taha Maori

Te Taha Maori - Poneke Rohe

Te Taha Maori - Poneke Rohe & Council of Conference

Te Taha Maori - TaiTokerau

Te Taha Maori - TaiTokerau Rohe

Te Taha Maori - TaiTokerau Rohe

McGeorge, David

Bilverstone, Ruth

Thomas, Selwyn

Cole, Esme

Richardson, Mary

Cant, Garth

Ayers, Marilyn

Black, Laura

Clark, Joy

Boys, Jocelyn

Uasi-Fononga, Kuovatisi

Lane, Peter

Titus, Paul

Garlick, Hugh

Robertson, Mataiva

Masterton, Rachael

Nili, Siauala

Te'o, Edna

Tupu, Lani

Roberts, Matt

West, Mary

Grundy, Nicola

Thomson, Max

Bower, Niko

Johnston, Chris

Hanna, David

Ziegler, Margaret

Williams-Lemi, Siu

Peyroux, TeRito

Pope, Simulata

Solomon, Abhishek

Tu, Filo

McGregor, Alamaine

Wichman, Kris

Hotere, Keita

Cassidy, Dorta

Harrison, Rachel
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Te Taha Maori - Tai Tokerau & Council of Conference

Te Taha Maori - Tamaki Rohe & Councilof Conference

Te Taha Maori - Tamaki Rohe & Councilof Elders

Te Taha Maori - Tamaki Rohe & Council of Conference

Te Taha Maori - Tamaki Rohe & Council of Conference

Te Taha Maori - Taranaki Rangatahi

Te Taha Maori - Taranaki Rohe & Council of Conference

Te Taha Maori - Taranaki Rohe & Council of Conference

Te Taha Maori - Waikato Rohe

Northland District

Auckland

Aotea Chapel

Auckland Synod

Devonport Parish

East Coast Bays Methodist Parish

Mahurangi Methodist Parish

Mangere EasVOtahuhu Parish

Mt Albert Parish

Mt Albert Parish

Northcote Takapuna Parish

Orakei Parish

Panmure Samoa Parish

Ponsonby Tongan Methodist Church

St Mary's Cooperating Parish

Waitakere Parish

Wesley Roskill Parish

Whangaparaoa

Manukau

Howick-Pakuranga

Mangere-Otahuhu Parish

Pukekohe Methodist Parish

Tuakau Union Parish

Wesley Method ist Papatoetoe

Waikato-Waiariki

Hamilton East Methodist Parish

Hamilton Methodist Parish

Morrinsville Methodist Church

Tauranga Methodist Parish

Wesley Tauranga

Taranaki-Wanganui

NewPlymouth

Hawkes Bay-Manawatu

Palmerston North Methodist Parish

Trinity Methodist Parish Napier

Hotere, Marama

Laird, Gillian

Rountree, Te Aroha

Lazarus, Lana

Ngaha, Bella

Ranui, Alison

Barney-Katene, Julie-Anne

Kingi-Katene, Frances

Waaka, Pari

Drodrolagi, Eleni

Peak, Christine

Strickland, Merilyn

Smith, Margaret

Smiley, Rowan

Leao, Leumalealofa

Tasker, Bruce

Taule'ale'ausumai, Gardenia

Tasker, Jan

Shepherd, Barbara (Barbie) Ellen

Tuia, Tofinuu Nelesoni

Tupou, Taina

Samoa Saleupolu, Vaotane

Glover, Richard

Mailei, Kautonga

Chamberlin, Brian

Crichton, Barrie

Langi, Matafonua

Southey, Margaret

Burt, Allan

Shephard, Barbara

Lennox, Doreen

Marsters, Dorothy

Woodward, Derek

Southon, Ngaire

Warth, Geoff

Cnittencien, iohn

Rabone, Jessica

Boys, Ken
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Wellington

Hutt City Uniting Congregations

Hutt City Uniting Congregations

Hutt City Uniting Congregations

Tawa Union Church

Upper Hutt Uniting Parish

Upper Hutt Uniting Parish

Wellington Methodist Parish

Wellington Methodist Parish

Wesley Wellington Parish

Nelson-Marl boroug h-West Coast

Greymouth Uniting Parish

Blenheim Parish

Vahefonua Tonga O Aotearoa

Auckland Manukau Tongan Parish

Auckland Manukau Tongan Parish

Auckland Manukau Tongan Parish

Auckland Manukau Tongan Parish

Auckland Manukau Tongan Parish

Auckland Manukau Tongan Parish

Auckland Manukau Tongan Parish

Otara Tongan Methodist Parish

Otara Tongan Methodist Parish

Otara Tongan Methodist Parish

Saione Parish, Papatoetoe

Saione Parish, Papatoetoe

Vahefonua Tonga O Aotearoa

Vahefonua Tonga O Aotearoa

Vahefonua Youth

Central South lsland

Beckenham Methodist Church

Christchurch North Parish

Durham Street Methodist Church

Hornby Riccarton Parish

Hornby-Riccarton Parish

Linwood Ave Union Church NZLPA

Opawa Parish

Otago Southland

Dunedin Parish

Lay Preachers' Network & Riverton Union Parish

SinotiSamoa
Mangere Central Samoan Parish

St Pauls Otara Samoan Parish

Alofi, Pauliasi

Kisina, Losasi

Tautuiaki, Milika

Fahamokioa, Taniela

Malpass, Ron

Sina, Sione Na'a

Finau, Valetii

Samoa Saleupolu, Fuailelagi

Tautau, Myra

Efford, Thelma

Boddy, Jeanette

Akoteu, Kalolo

Fihaki, Kalolo

Lelei Ufi,'llaiasi

Lolohea, Mafua

Metuisela, 'Uha'one

'Ofanoa, Malakai

Tupou, Tau'ataina

Fusitu'a, Maata

Minoneti, Kaumavae

Nacagilevu, Meleane

Havili, Metali

Pauta,'Eneasi

Talakai, Edwin

Taumoepeau, Paula

Katoa, Fe'aomoeata

Williams-Lemi, Siu

Scott, Lynne

Prosser, Digby

Tikoinaka, Unaisi

Clayton, Dick

lnglis, Margaret

Smith, Merrett

Taungapeau, Palanite

Willis, Dorothy

Mareko, Lesili

Winterstein, Tofa Daniel
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'Aholelei, Talakai
'Alatini, Nonu
Balawa, Rupeni
Bush, John
Chapman, Geotf
Faafuata, Rosa
Fakava, Fakafeangai
Filipe, Fifita
Fonua, Veatupu
Fungalei, Tevita Tukituku
Halasili, Heamasi
Halauafu, Kolomaile
Ha'unga, Sunia
Havea, Taisia
Havili, Saia
Kaifa,'Aisea
Kalapa, Sione
Lilo, Salote Heleta
Loloa, David
Manu, Naita
Manukia, Tangitangi
McKay, Pauline

Official Representatives

Anglican Ghurch of Aotearoa NZ and Polynesia
Rev Dr. Rob McKay

John Blundell

Catholic Diocese of Auckland
Mary Betz

Jacqui Ryan

Gongregational Union of New Zealand
Peter Eccles

Margaret Eccles

Methodist Church of Samoa
Rev Tupu Folasa ll

Free Wesleyan Church of Tonga
Rev Dr. Finau P.'Ahio

Uniting Ghurch of Australia
Rev Terence Corkin

Moa, Vili
Paea, Sioeli
Paongo, Waitemata
Peak, Geoff
Prescott,'Opeti
Sakisi, Uinimila
Samiu ,'llifeleti
Situa, Temipasi
Situ'a, Temipasi
Tai,'Aisea
Tapa, Talia'uli
Tatafu, Tanaki
Taufalele, Moeia
Tonu, Palei
Tuihaangana, Fane
Tu'ipulotu, Tevita Tukuafu
Tukutau, Siutaisa
Tulou, Saunoa Teo
Tupou, Koliniasi
Uluakiafua, Sekope
Vaihola, Sione

Conference lnformation - 2O



The Methodist Church of New Zealand

Te Hdhi Weteriana O Aotearoa

REPORTS FROM
CONNEKIONAL COMM ITTEES

AND BOARDS

20tt



o

O

Council of Conference

Connexional Budget

t#

\
i&ffiag{u

Ls.}

q
J
d.

"Jb'
rtfqr"
.€*-
B'?q

Pd

br#



COUNCIL OF CONFERENCE

Theology
Since the establishment of the Council of Conference the theology sessions have always been a
prime focus of our life and work. lt undergirds our thinking and how we do our work, guides our
direction and provides both a stimulus and a challenge. This focus has not changed, but what it
has done is to deepen our commitment to take theology in relation to Aotearoa seriously.

This year our first theology session centred around the theme of "The practise of waking up to
God". The biblical reference was Genesis 28:10-17 (Jacob's dream of Bethel). This challenged us
to find God in places where we least expect God's presence.

Our second theology session gave us the opportunity to listen to the stories, experiences,
learnings and challenges shared by our Church representatives who attended the World Methodist
Council and Conference held 3-5 August in Durban, South Africa.

Visioning
Council of Conference at both its April and September meetings spent considerable time reflecting
on a vision to take our Church into the next century. The Council had been specifically asked to
consider a means of celebrating 100 years as The Methodist Church of New Zealand - Te Haahi
Weteriana o Aotearoa .

Council of Conference Presents its Vision to the Conference

Time was spent working in small groups to try and identify a mission goal or vision for the
Methodist Church of New Zealand which the Church could be known for, and which would have a
positive impact on New Zealand society.

Council of Conference affirmed a 10 year mission priority and goal for the Methodist Church of
New Zealand-Te Haahi Weteriana O Aotearoa to be launched at the Centennial Conference in

2012. Note: The first united Conference was held in February 1913. 2O12will mark the 100th

Conference.

The Council invites the Church to shape the goal during 2012. The suggested mission priority is

"Let the Children Live
Ending child poverty, child abuse and youth suicide in New Zealand".

It was noted this is about transformation in Church and community. This needs to be about more

than 'good words'to have a transformative effect within ourselves. This is not an excuse to focus
on doing something in the community while ignoring the injustice in our midst. We note the need to
get our own house in order. We also noted the caution of becoming a single issue Church.

Council of Conference has set aside 29-30 June 2012 for a special meeting to refine the vision

following feedback from the church, so that the vision can be launched at the Centennial
Conference 2012. An invitation is issued to the whole church to participate in shaping this focus.

Partnership Team
The Partnership Team has continued processing applications from people outside the Methodist
Church of New Zealand, as well as providing support for orientation processes. A number of
questions were raised by the Partnership Team about how its work can better meet the needs of
the Church, and these are to be referred to Tauiwi Strategy and Hui Poarifor consideration.

Connexional Reviews
The process has been completed for the following Connexional appointments

. Tumuaki, Te Taha Maori

. Director Wesley Community Action
The Mission Resourcing Directors 6 year reviews are still to be completed.
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Nominations for President and Vice President
For the third time in five years a Lay person has been nominated for President without a
corresponding nomination of a Presbyter as Vice President.

At Conference 2010, when the Presidency was extensively debated, the majority preferred to keep
both President and Vice President roles to demonstrate the partnership between Lay and
Ordained. lt is regrettable then that ordained people were either not asked or have not consented
to be nominated as Vice President.

Council of Conference reminds Synods and Hui Poari that the President and Vice President roles
are a Lay and Ordained partnership and for a nomination to be valid there must be an Ordained
person to 'partner' any Lay person's nomination.

Council of Conference asked the General Secretary to organise a questionnaire to Presbyters, and
another to nominations convenors from Synods and Hui Poari to explore why Presbyter's names
are not coming forward as nomination for Vice President and/or President.

Council of Conference encourages Synods to talk to each other about their nominations to ensure
there is a balance between Ordained and Lay for both positions.

The Council of Conference notes once again the:
concern that, while the position of President is open to all lay and ordained people who futfit the
Law Book requirements, debate continues within Tauiwi over the acceptabitity of gay and lesbian
nominee - at the moment eligibility does not equal acceptability. Council of Conference notes that
Conference has agreed to abide by the intentions of the Human Rights Amendment AcL

Possible Reinstatement of Deaconess
Council of Conference received a report about the reinstatement of a Deaconess, This matter has
been referred to the Partnership Team.

Mafters from Conference 2010
201 2 Centennial Conference
Conference 2010 received a notice of motion from Wesley College offering to host the Conference
in 2012.

Council of Conference appointed Rev Diana Tana, Lana Lazarus, Co-Convenor Gillian Laird and
General Secretary David Bush, to meet with Wesley College to discuss the possibilities. The
proposed timing during the September/October school holidays created a clash with Presbyterian
Assembly. As a result, Conference 2012 will be held at Wellington Methodist Parish (Wesley
Wellington), the location of the first Conference. Wesley College will be the venue for Conference
in October 2013.

Nofices of Motion - Law Book 7.10.3
At the April meeting of Council of Conference it was agreed that the Law be changed so that
reception of Notices of Motion be closed at 4:00pm on the day prior to pre-Conference caucus
meetings. The Notices of Motion would be considered by these meetings and where appropriate
included in their reports to Conference.

10 Year Tributes
ln response to a Notice of Motion referred from Conference 2010 that Conference recognises each
decade of Ministry, Council of Conference acknowledges the importance of recognising the
service given to Church and community and recommends that 1O-year tributes and celebrations
occur at local, Synod and Hui Poari level.

Governance Task Group
Council of Conference referred the continuation of the work of the Governance Task Group to the
Budget Task Group and asked that a report be given to Council of Conference at its first meeting
in 2012.
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Foxton-S h an n on M e mori al
No recommendation.

Full Gonnexion
Council of Conference agreed to receive into Full Connexion

. Trevor Hoggard

. lan Croft

. lan Hanley

. Tom Waight

Connexional Budget
Council of Conference recognises that Connexionalism - our sense of family, our belonging
together is a gift of family caring for each other.

Council of Conference endorses at least a $1 per person, per week as a goal and asks the Budget
Task Group to describe what $1 per week will do for the Church.

Watering cans to irrigate the roots
The funds are the water.

Suggested Decisions
1. The report is received.
2. Conference thanks President Desmond Cooper and Vice President Sue Spindler for their

leadership and resourcing of Council of Conference during 2011.
3. Conference thanks Aso Samoa-Saleupolu for his leadership and resourcing of the Council of

Conference during his term as Tauiwi Executive Officer.
4. Conference thanks Frances Kingi-Katene who has served as a member of Council of

Conference.
5. The new members for PAC Distribution Group in 2012 shall be Keita Hotere and Lynette

Heine,
6. Council of Conference invites the Church to be creative in responding to the suggested

mission goal "Let the Children Live, Ending child poverty, child abuse and youth suicide in New

Zealand" during 2012 and seeks feedback from the Connexion by mid-March and mid-June so

that it can do further work at the March and June meetings.
7. Nominations for President and Vice President

a. Conference reminds Synods and Hui Poari that the positions of President and Vice

President are open to Lay and Ordained and for a nomination to be valid there must be

an Ordained person to'partner'any Lay person's nomination.
b. Conference encourages Synods to talk to each other about their nominations for

President and Vice President, in order to ensure the balance between Ordained and

Lay for both positions.
c. Conference notes that some groups within the Church do not support the Lay President

and wonder if this contributes to the imbalance of Lay and Ordained nominations.
Conference encourages ongoing and intentional conversation about this issue and

asks the General Secretary to seek data regarding nominations from Synods and Hui

Poari.
8. Conference acknowledges the importance of recognising each decade of Ministry, and

encourages the celebration and recognition of significant milestones in ministry (including each

decade of a person's ministry) at local, Synod and Hui Poari level.
9. Conference notes the 2013 Conference will be held in October at Wesley College.
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10. Council of Conference membership for 2e12 shall be:
Te Taha Maori: Gillian Laird (Co-Convenor), Julie-Anne Barney-Katene, Keita Hotere, Marama
Hotere, Lana Lazarus, Rex Nathan, Te Arapera (Bella) Ngaha, Diana Tana, Pari Waaka, Kris
Wichman. Substitutes: Raiha (Dorta) Cassidy, Hemi Haddon (once he has completed training),
Frances Kingi-Katene and Te Aroha Rountree.
Tauiwi: Barbara Peddie (Co Convenor), Desmond Cooper, Motekiai Fakatou, Jan Fogg, Mark
Gibson, Thelma Efford, Nigel Hanscamp, Susan Thompson, Viv Whimster, Peni Tikoinaka.
Substitutes: Tovia Aumua, Kilifi Heimuli.
Resource people: President, Vice President, General Secretary, Trinity College principal,
Director of Mission Resourcing, Tumuaki and rauiwi Executive officer.

CONNEXIONAL BUDGET

SECTION A

2010-201 1 Gon nexional Budget
For the Year to 30th June 2011, contributions from parishes toward the wider work of the Church
through the Connexional Budget totalled $642,602 - an increase of 933,261 over the previous year.
As in prior years amounts requested exceeded this amount.

During the year the Budget Task Group granted $876,838 to various Connexional groups. Despite
some parishes responding positively to the call for increased contributions to the Conhexional Budget,
the askings still exceed the giving. Therefore, some new initiatives are not being funded.

Bud get Req uests 201 0 -201 1

Amount
Requested

36,149

Net Amount
Allocated

Recipients of guaranteed funding
Recipients of non-guaranteed funding

Fund administration

To be funded from:

Connexional Budget from Parishes
Uniting Congregations in Aotearoa
Grants - special account
Grant - Te Taha Maori
Other lncome

891 367
29,243

942,237
871,490927,516

3,000 358
Totals $930,516 $876,838

Net
Amount

Allocated
437,197
155,000
75,000
25,000

Actually
Received

456,169
161,433
92,565
25,000

85 000 85 000
Totals $777,197 $81 0,1 67

(i) Receipts from both Methodist and Union Parishes (not including grants and donations)

2010-11
2009-1 0
2008-09
2007-08
2006-07

Allocations
$

$585,725
$622,338
$579,028
$590,874
$589,004

Gontribution
$

$617,602
$609,341
$635,066
$600,312
$573,402

Percentage
offo

105.4%
97.9o/o
109.7%
101.6Yo
97.4o/o
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(ii) Results from Methodist Parishes
(a)

2010-11
2009-1 0
2008-09
2007-08
2006-07

Year
2010-11
2009-1 0
2008-09
2007-08
2006-07

Year
2010-11
2009-1 0
2008-09
2007-08
2006-07

(iii) Pavments to Divisions and
Committees

Guaranteed
World Council of Churches
World Methodist Council (incl Member
Expenses)
Christian Conference of Asia
Bio Ethics Committee
Churches Agency on lnternational lssues
Travel & Study

Non Guaranteed
Partnership & Mission Expenses
Connexional Expenses
Board of Administration
Ministry Education
Methodist Mission and Ecumenical
Touchstone
Uniting Congregations of Aotearoa New
Zealand
Wasewase
Budget Administration

Christian World Service Overseas Aid-
2% of parish contributions

Tauiwi Mission & Expenses
Mission Resourcing
Evangelical Network

Allocation Payment

4J20 4,120

Fully Paid
76
72
80
76

Allocation
405,725
462,338
439,028
445,874
440,254

Allocation
155,000
160,000
140,000
145,000
145,000

Not Fully
Paid

1

5
2
4
4

Methodist
Contribution

456,1 69
446,958
476,455
440,614
413,391

Union
Gontribution

161,433
162,383
158,61 1

159,698
160,011

2,023
5,500
3,000
4,600

10 000
29,243

320,4Q8
71,412

165,000
3,000

39,996

18,829
12,000
5,358

%
112.43o/o

96.670/o
1Q8.52o/o

98.82o/o
93.90%

%
104.15%
101.49o/o
113.29%
11O.14o/o
110.35o/o

78

(b) Percentage of Budget Allocation reached from Parishes

2,266
2,163
3,000
4,600

10 000
26,149

325,000
71,414

165,000
3,000

40,000

18,840
12,000
3,000

9,532 12,596

195,000 195,000
4 000 3 996

846 786 847 595
Grand rotat ___$92?i9g9_ _____q!Zqgg9_
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(iv) Payments to Divisions and Committees:
Non % Paid to Non

Guaranteed Guaranteed Guaranteed
$29,243 $847,595 100.00%
$40,854 $877,086 100.00%
$35,253 $771,303 100.00%
$37,355 $719,045 100.00%
$37,118 $764,110 100.00%

2010-11
2009-1 0
2008-09
2007-08
2006-07

SECTION B

2011-12Year
The process that has been used for several years was followed again this year to establish the
Connexional Budget for presentation to the Council of Conference. The Task Group realises that
there is little opportunity for discussion and dialogue at parish or congregational level. While it would
be preferable to enable wider discussion on the proposed budget, the process of setting the budget
cannot be started earlier as it commences soon after Conference, prior to Christmas which is more
than six months prior to the commencement of the financial year, and the deadline to establish the
final budget can not be moved.

The Task Group continues to draw attention to the significant contribution which the Connexional
banking arrangement makes to the budget and strongly urges any Methodist parishes or other
Methodist church groups who operates an account outside of the Bank of New Zealand arrangement
to transfer to the banking arrangement that the Church has negotiated with the Bank of New Zealand.

The Budget, which was adopted by the Council of Conference for the year for the year to 30 June
2012was:

Contributions from Parishes
Northland
Auckland
Manukau
Waikato - Bay of Plenty
Lower North lsland Synod
Nelson
Central South lsland
Otago - Southland
Vahefonua Tonga
Wasewase ko Viti Kei Rotuma e Niu Siladi
Te Taha Maori
Sinoti Samoa & Parishes
Uniting Congregations in Aotearoa New
Zealand
SpecialAccount Grant
Connexional Legacies and Other
PAC distribution group

Total lncome

Allocations to Divisions & Committees

Guaranteed

World Council of Churches
Churches Agency on lnternational lssues
World Methodist Council
Christian Conference of Asia

4,200
105,000
39,000
59,370
70,507
12,420
65,000
10,950
55,750

0
30,000
25,000

145,000
622,197.00

75,000
92,000

0

$779,197

Amount
requested

$
5,657
4,600

16,659

Amount
allocated

$
F AFAcr0c,

0
16,659
4,4284 428

$31,344 $26,744

A-6



Non-Guaranteed

Partnership & Mission Expenses
Connexional Expenses
Board of Administration
Archives
Ministry Education
Methodist Mission and Ecumenical
Touchstone
Wasewase ko Viti Kei Rotuma e Niu Siladi
Uniting Congregations of Aotearoa New
Zealand
Budget Administration

Christian World Service Overseas Aid-
2o/o of parish contributions

Tauiwi Mission & Exoenses
Mission Resourcing
Evangelical Network
Hospital Chaplaincy
Travel& Study
Bio Ethics

Amount
requested

s

366,048
65,129
44,282

165,000
3,000

40,000
10,000
19,701

2,000
8,444

200,238
4,000

20,000
20,000

3,000
970,842

Amount
allocated

$

314,891
1,000

44,282
150,000

3,000
40,000
10,000
19,701

2,000
9,544

180,000
4,000

20,000
15,000
3,000

816,418
Grand Total $1 ,002,186 $843,162

The Task Group remains concerned that there continues to be no formal Connexional approach
towards stewardship. As a result there is no coherent attempt to increase the income of the Church.

Gonnexional Budget Task Group
The Budget Task Group for 2012 will consist of; President, Vice-President, General Secretary, the
Tumuaki of Te Taha Maori, two persons appointed by Taha Maori and Tony Dale, David McGeorge,
Paula Taumoepeau and with Connexional Staff in attendance.

Question 25(c): What are the decisions of Conference relating to the Connexional Budget?

SUGGESTED DECISION:
1. The report is received.
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CONNEXIONAL EXPENSES FUND

SUMMARY FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 20I I

SUMMARY STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 30 JUNE 20I I

20t I

$

438,977

(387,032)

2010

$

39t.452
(378,777)

lncome

Expenditu re

Net Operating Su rplus/(Defi cit)

Conference Arrangements Committee Su rplus/(Defi cit)
NET SURPLUS(DEFICIT)

OPENING EQUITY
Net Surplus(Deficit)
Movement in Accumulated Funds

Movement in Reserves

CLOSING EQUITY

Accumulated Funds

Reserves

TOTAL EQUITY

Current Assets

Current Liabilities

WORKING CAPITAL

Non Current Assets

NET ASSETS

51,945

r0,370

12,675

(478)

62,315 12,197

SUMMARY STATEMENT OF MOVEMENTS /N EQUITY FOR THE VEAR ENDED 30 JUNE 20I I

20t0

$

79,528

t2,675

0

t24,427

20ll
$

216,630

62,315

28,007

(60,3e3)

246,559 216,630

SUMMARY STATEMENTS OF FINANCIAL POSITION AS AT 30 JUNE 20I I

2010

$

15,250

20 | ,380

20ll
$

106,050

r40,509

246,559

r 14,085

(8,035)

216,630

36,821

(2 r,57 r)

r06,050

140,509

r5.250

20 t,380

246,559 216,630

S UMMA RY F I NANC IAL S TATE M E NTS

The summary financial statements have been prepared from the full financial statements of
Connexional Expenses Fund for the year ended 30 June 201 I which were approved by the Board on
23rd Septernber 201 I .

The summary financial statements cannot be expected to provide as complete an understanding as

provided by the full financial statements of the financial performance and financial position.

The full financial statements of Connexional Expenses Fund have been audited and received an
unqualified audit opinion. They are available for review from the Connexional Office. Cliristchr-rrclr
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SAMMARY STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 30 JANE

Income
Expenditure
Net Operating Deficit

Grants Received

NET SURPLUS / (DEFICIT)

SUMMARY STATEMENT OF MOVEMENTS IN EQUITY FOR THE YEAR ENDED 30 JANE

OPENING EQUITY
Net SurPlus

Net Increase in Designated Funds

c SING EQIIITY

SUMMARYSTATEMENToFFINANCULP0SITIoNASAT30JaNE

Accumulated Funds

Designated Funds

TOTAL EQUITY

Current Assets

Current Liabilities
WORKING CAPITAL

Non Current Assets

NET ASSETS

CONNEXIONAL BUDGET ACCOUNT

SUMMARY FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE

2011

,t

821,914
(876,838)

20r0
$

783,s08
(924,s8s)

(54,924) (141,077)

0 1,000,000
(54,9241 858.923

201 I
$

1,044,907
(54,924)

8 432

2010

$

178,5'74
858,923

7.410

99811i r.044,907

201 I
,$

871,189

t27.226

2010

$

926,tt3
rt8,794

998,415 1,044,907

983,045
(10,634)

t,032,728
(12,27r)

972.411 1,020,457

24,450

998,415 1,044,907

26.004

S UMMARY FINANCIAL STATEMENTS

The summary financial statements have been prepared from the full financial statements of connexional Budget Account

for the year inded3o June 20l l which were approved by the Board on 5 September 20lI'

The summa ry frnancial statements cannot be expected to provide as complete an understanding as provided by the fult

hnancial statements of the financial performance and financial position'

Ihe full financial statements of Connexional Budget Account have been subject to a review by an independent Chartered

Accountant. They are available for review from the connexional office, christchurch'
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Independent Review Report

The Members of the Gonnexional Budget Account

We have revierved the summary financial statements of the Connexional Budget Account for dre

)'ear ended 30 June 201 1.

Board of Administrationts responsibilities
The Board of Administration is responsible for dre prepatation of summary financial statements, in
accordance rvith New Zealand law and generally accepted accounting practice.

Reviewers' responsibilities
It is our responsibiliq. to express to you an independent opinion on the summar)' Frnancial

statements.

Basis of statement
Ve have revierved the summary financial statements of the Connexional Budget Account for the

year ended 30 June 20ll in accordance widr the Revierv Engagernent Standards issued by the

Nerv Zealand Instirute of Chartered Accountants to ensure the summary Frnancial statements afe

consistent with the fuil financial statements on rvhich dre summary financial statements are based.

We also evaluated the overall adequacy of dre presentation of information in the summary financial

statements against the requirements of Financial Reporting Standard 39: Sannary b-inandal Report.

Other than in our capacity as revierver we have no relationship with or interests in dte Connexional

Budget Account.

Statement of review findings
The entiry has accounted for certain items of income and expenditure direcdy to reserves' This is

not in accordance with Financial Reporting Standard No. 2 (FRS-2) which indicates drat dl revenues

and expenses are to be included in the staternent of Frnancial performance, unless a financial

repoting standard requires that a particular revenue or expense be incorporated in the statement of
movemelrts in equity.

We have not been able to reliably estimate the effect of this departure.

Audit

Gnnt Thornton llerv Zealand Audil
Pailnership
11, The Antarctic A{taction

38 Ochad Road

P0 8ox 2099

Ctuhtciurch 8053

T 
"64 

(0)3 379 9580

F +64 (0)3 366 3720

wv,w.grantthornton.co.nz

Chrrt rad Accdntlnlt
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G.*\

In our opinion, except for the effect of the departure from applicable Financial Reporting Standard

No. 2 noted above, the information reported in the summarl' financial statements complies with
FRS-39: Sunmag, Finandal Repoftt and is consistent widr the full financial statements from rvhich it is
derir.ed and upon rvhich rve expressed a modified review opinion in our report to the memben

dated 5 September 2011.

Grant Thotnton New Zetland Audit Partnership
Christchurch, New Zeeland
5 September 2011
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TE TAHA MAORI

rtinlnformation and Re Back

I te timatanga ko Te Atua;
A te mutunga ko Te Atua ano!

Tena Koutou Katoa i o tatou mate o naianeitonu, otira, o nga marama me te tau kua pahemo. Ko
ratou ki a ratou, ko tatou nga waihotanga iho: kia kaha, kia u, kia ora rawa atu.

Life becomes tinged with sadness and a sense of great loss as those that we love and respect
depart this world. We acknowledge the names of all those proffered in the memorial time of the
Powhiri and we add to those Pateriki Briggs, Minita-a-lwi in training, and Kaumatua who took care
of all in his area in Hokianga, Tai Tokerau.

Theology in Aotearoa/Education and Training
Theology. As in past years, Te Taha Maori has continued to prioritise and place the
importance of Aotearoa being the context for our theology. Theology or doing theology is a part of
all Te Taha Maori (TTM) gatherings, these being National Rangatahi Hui, Minita-a-lwi/Kai Karakia
wananga, Rohe meetings, Marae, Whanau, Hapu, lwi, Hui Poari and other hui-a-iwi.

Theology in Aotearoa reflects our God understanding, the teachings and the history surrounding
Jesus Christ, the understanding and traditions of our Hahi Weteriana, the customs and culture of
our tupuna.

Education and Training: Education and Theological Training continues with our people
engaging in courses at Trinity Methodist Theological College as well as our own wananga. TTM
members have participated in the courses of Lead Worship and several of the intensives offered
by the college. We are encouraged especially, by the development of courses that reflect
understandings of our tupuna and that contextualise God understandings here in Aotearoa. We
note our own people's interest in these courses, which signals that the direction taken by Trinity
College in the delivery of courses and programmes that reflect our biculturaljourney is appreciated
by our membership. We believe it is also a more concrete demonstration of how we as a church
can together engage in that bicultural journey.

Topics covered this year in our own Hui Poari theology sessions have included conversations
around genetic engineering, moana theology and - Our place, God's place. lt is not always easy
for us to find ways to understand issues such as genetic engineering and the 'Warrior Gene'for
instance, but we try always to seek a reflection that can sit comfortably with our tikanga.

Rangatahi
All our work in TTM help to develop in our Rangatahi grounding in their being Maori and Methodist
within the context of Aotearoa-New Zealand. Some highlights of their work in the past year follows.

Our 2010 report signalled plans for lhe National Rangatahi Hui (NRH) to be held at Pariroa Pd in
Patea in late November. The Rangatahi Planning Group (RPG) organised this event and were
very pleased to have the Tumuaki Diana Tana, Ex President Alan Upson, Ex Vice-President Lana
Lazarus, and Tauiwi Youth Facilitator TeRito Peyroux present. The theme of the hui was 'He
Taonga Tuku lho' and a plethora of activities was offered to participants which included, valuable
learnings of the history of Maori Methodism in Patea, Hawera and Ngamotu, visiting Maunga
Taranaki and Te Rere O Kapuni. Other highlights were singing himene (the way they used to be
sung), engaging in karakia, Ki-O-Rahi, an Amazing Race, 'the Eye of God' and making koauau
and poi taonga. The biggest buzz of the NRH was when members of the Patea Maori Club
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performed on the last evening. Thanks and appreciation to Syd and Anne Kershaw, Frances Kingi-
Katene and Taranaki Rohe for their generous hospitality.

This year's NRH will be held in Mangamuka, Northland in October. The theme is 'He Kakano
Ahau' and everyone is looking forward to another fun filled, learning environment.

ln addition to the work of the NRH each rohe have engaged their rangatahi in other activities:
. TaiTokerau July, Tamati Rakena planned a very successful holiday programme for rangatahi.
. Tamakirangatahi meet on a monthly basis learning theology through whakawhanaungatanga.

Some of their highlights:
o April, revisiting the Easter story of Jesus' death and resurrection - and the story of the

first Easter Bunny, offered by the nannies
o May, the rangatahi took the karakia and expressed their theology through music

especially contemporary song - new views of theology & learning for our older
members left some a bit challenged, but enlightened and heartened by our rangatahi
enthusiasm.

o Whanaungatanga was the highlight of Tamaki's 'Leisurely Lunch' where good food and
renewing acquaintances was the focus. A beautiful meal was prepared where the Rohe
could reacquaint themselves with old friends and new.

o ln July, rangatahi also travelled to Otaua in the Hokianga for the unveilings of both
Kathy Karanga and Ripia Rountree (Minita-a-iwi). They gathered together to remember
and celebrate the lives of these two beautiful women with all their friends and whanau.

. Taranaki rangatahi highlights:
o SeRVNT-Hood where they shared evening devotions, a church service with the

Whanganui parish, and attended some of the sessions at the LNIS School of
Theology. They heard the stories of community struggles, shared in friendship meals,
work at the 'Op Shop', food bank and tasting 'easy meals' for lunch. 'Friday Fun Nite'
saw them organising and teaching songs and games to the children that attend staying
a night at emergency housing and cleaning the units as well as making lifelong friends
with those who participated in the programme. Again, the rangatahi appreciated the
supportive leadership of TeRito Peyroux.

o A leadership workshop and whanau day was organised by Julie-Anne Barney-Katene
and rangatahi lead service within the Rohe on the fourth Sunday of each month.

o Rangatahi are actively involved at Poneke Rohe, assisting with preparations for
karakia and manaakitanga for their people. Kris Wichman has also been in
conversation with Betsan Martin who keeps him updated with Public Questions issues.

The members of the RPG are Julie-Anne Barney-Katene, April Bichan, Raiha (Dorta) Cassidy,
Lana Lazarus; Alamaine McGregor, Tamati Rakena, Alison Ranui, Lennard Rei, and Kris
Wichman

Finance and Properties
Finances: Te Taha Maori sincerely thanks and acknowledges the Grey lnstitute Trust, Wellington
Methodist Charitable Educational and Endowments Trust, the Hamilton Methodist Trust, Margaret
and Bruce Gordon Fund, Kurahuna Committee and Blackwell Trust for their continued financial
support. There are many people who benefit from the allocation of these funds as they continue
the work of the church. We continue to maintain strong stewardship over our resources,
constantly reviewing and challenging ourselves in this regard.

Properties.' The upgrading of our Tamaki properties continues. At the end of last year Kingi
T0heitia was on hand to open the new building situated behind the Kawhia Church which will
provide the local church community with facilities to hold meetings and small gatherings that
support the people, the church community in this area.

Tumuaki Diana, Rev. Rex Nathan and Kaumatua Hone Kopa led a service of "lifting the tapu" - a
process of cleansing and restoration - at the site of the Durham St Church, Christchurch.

Lana Lazarus and Dina McCarthy have begun visiting our various propedies to assess each one
for valuation purposes for insurance and to look at the communities that use these resources.
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What can we do more to better serve our people? They have completed the northern properties
and will continue that work throughout Waikato and Taranaki in the next few months.

Ecumenical Mafters
Te Runanga Whakawhanaunga i Nga Haahi o Aotearoa.'Significant progress has been made in
this forum and with our ecumenical relations. A group representing Te Runanga recently made a

trip to Ohope and met with Te Aka Puaho to discuss their position and their membership within this
body. Rev. Rua Rakena continues as the lnterim Administrator.

Methodist Mission & Ecumenical Committee: Keita Hotere and Lana Lazarus continue as
members of this Committee. We wish John Roberts well in his new role as we do also to the
incoming Secretary Prince Devanandan.

We are pleased to note that Dr Mere Roberts, an Anglican Biologist of Maniapoto descent has
joined the lnterchurch Bioethics CounctT (ICBC). One Maori voice alone is always difficult. "The
Warrior Gene Controversy" a conversation by Grant Gillett and Bella Ngaha derived from
discussions at ICBC and TTM was published in 2010 in Dialogue Australasia. lss. No.24.

TTM has had significant involvement with international ecumenical engagements this past year
and those noted here are some that have taken place.

11 of our rangatahi travelled alongside Tauiwi whanau in December 2010 to the Pacific
Christian Youth Convention held at Tupou College, Toloa in Tonga. We shared in workshops,
bible studies, karakia, and saw firsthand some of the realities of life for those living in Tonga. lt
was a humbling experience and we acknowledge the preparatory work and leadership of Lana
Lazarus and TeRito Peyroux.
Tumuaki Diana as Moderator for the EGY Committee (Ecumenical Gender and Youth Forum)
travelled to New Delhi, lndia to meet with fellow delegates in February,2011 to discuss various
aspects of their work as requested by the Central Committtee of CCA.
ln April Tumuaki Diana and Rev. Rex Nathan attended te Hui Amorangi - the Northern
Anglican Maori Synod - continuing to grow our Methodist - Anglican relationship
Tumuaki Diana and Keita Hotere joined other members of our church in Durban, South Africa
for the World Methodist Council and Conference. The theme for this conference was "Jesus
Christ for the healing of nations."
Keita Hotere also represented our church at the Youth Forum at the Koinonia Centre in Bothas
Hills, Kua Zulu, Natal, Durban which took place prior to the World Methodist Council.
Tumuaki Diana, Te Aroha Rountree and Rev, Rex Nathan were part of the team that travelled
to lsrael with the Trinity College delegation of Tutors and Students in August - September for
insights into the context explored through the Course "israel - the Bible in its original context."

a

a

a

a

a

a

a

Connexional Matters/Partnership
Te Taha Maori remains committed to our Church's Bicultural Journey and Partnership lssues that
arise within our Church. lt is important that we maintain a M6ori presence and expend the
necessary time and energy required to put that partnership into practice. Significant involvements
this year have included:

Representation on the Board of Administration, Connexional Budget Task Group, Council of
Conference, Grey lnstitute Trust, Kurahuna Committee, Methodist Mission and Ecumenical
Committee, PAC Distribution Group, PAC Media and Communication Committee, the
lnterchurch Bioethics Council, Pastoral Committee, Te Runanga Whakawhanaunga i Nga

Haahi o Aotearoa, Trinity Methodist Theological College, Wellington Methodist Charitable
Educational and Endowments Trust and the Wesley College Trust Board.

Tumuaki Diana and Rev. Rex Nathan have had significant conversations with representatives
of the following Missions, Lifewise in Auckland, Wellington Community Action in Wellington
and we look foru,rard to furthering those relationships.
Twice this year, once in July and again in August, we have endeavoured to meet with Dunedin

Missions. Volcanic Ash in July and then blizzard conditions in August have prevented this, but

we are hopeful for a September meet.

o
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Tumuaki Diana and Lana Lazarus accepted an invitation to attend the Sinoti Samoa Executive,
held in June at the Church Offices, Penrose.
ln July Bella Ngaha provided the opening session for the Lower North lsland Synod School of
Theology held in Whanganui, on their theme "Moana Theology."
ln late August TTM Kaumatua Rev. Napi Waaka led the Kingitanga delegation to the
Tangihanga for Sir Paul Reeves along with Waikato Taha Maori members. Lana Lazarus
accompanied the Methodist delegation led by President Alan Upson, Vice President Sue
Spindler and a number of other Methodist clergy.

Celebrations
The 10 year Reviewforthe Tumuaki was completed in late 2010, received and endorsed by Hui
Poari in 2011. TTM continue to support Tumuaki Diana in this position.

An ancient taiaha that had been gifted many years ago to the people of Taranaki and housed at
Rangiatea and in later years at Mission House was finally returned to his people. Tumuaki Diana
accompanied by Rev. Rex Nathan made the journey to Te Aranga Marae, Flaxmere to return him
to his home. The family of the carver, Pahi Kahika, of Whakatohea, were overjoyed at his return
and offered their profuse gratitude to TTM and to the Methodist Church.

TTM are also proud to acknowledge and celebrate the achievements of Dr. Arapera (Bella) Ngaha
who graduates with her PHD, September 20th. Her doctoral dissertation investigated the link
between te reo MSori and Mdori identity and considered how Mdori communities felt about the
promotion and support for the learning of te reo by non-M6ori. Her study provides an opportunity
for the M6ori community voices to be heard, explores the impact such a strategy might have on
them and offers concerns and solutions that might be used to inform MEori language policy.

The areas noted in this report, as well as many others, continue to keep us busy as we move
fonrvard into the future:

1. Recalling our memory is an ongoing educative process.
2. Building our membership and knowledge base is important.
3. RPG continue the work of addressing model/s for Youth work for our own rangatahi into the

future
4. Training workshops for all our youth leaders
5, Theological education and training for our people continues.
6. Strengthening our bicultural and partnership relationships is paramount for maintaining our

connexional commitments and responsibilities.
7. Our ecumenical relationships have a particular focus for us - whanaungatanga.
L Social and political developments concerning our people are always on Hui Poari's agenda -

the upcoming Elections is high on our list of items for discussion.

1. The report is received.
2. The 2012 membership and officers of Hui Poari be: Tumuaki Diana Tana, LanaLazarus, Rex

Nathan; Ranqatahi: Tamati Rakena, Te Aroha Rountree, Julie-Anne Barney-Katene and
Maungarongo Tito (substitute); Tai Tokerau: Frances Rakena, Dorta Cassidy and substitute
Joanne (Barbie) Flay Tamaki: Gillian Laird, Bella Ngaha and substitute Te Aroha Rountree;
Waikato: Pari Waaka; Taranaki: Frances Kingi-Katene, Hemi Haddon; Poneke: Alameine
McGregor; Kris Wichman and one further representative from Waikato rohe; two
representatives from Te Rohe Potae and Otautahi-Te Waipounamu to be appointed by the
President.

3. The 2012 officers of Rohe shall be Tai Tokerau: Frances Rakena; Tamaki: Gillian Laird;
Waikato: PariWaaka; Taranaki: Frances Kingi-Katene; Poneke: Alamein McGregor.

ForwardLooki

DecisionsS
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TE TAHA MAORI

SUMMARY FINANCIAL STATEMENTS FOR THE VEAR ENDED 30 JUNE 20I I

SUMMARY STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 30 JUNE 20I I

20t I

$

t9 t.056

t56.162

20 r0

$

830.367

I 65.394

Te Taha Maori Expenses

Te Tari Expenses

Property Expenses

Designated Fund Expense

NET SURPLUS 736,513

SUMMARY STATEMENT OF MOVEMENTS IN EQUITY FOR THE YEAR ENDED 30 JUNE 2OI I

Distributions/Contributions Received

Other lncome

Total lncome

OPENING EQUITY
Net Surplus

Net increasei(decrease) in Designated Funds

Net increase in Reserves

CLOSING EQUITY

SUMMARY STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 20I I

Designated Funds

Accumulated Funds

Reserves

TOTAL EQUITY

Current Assets

Current Liabilities
WORKING CAPITAL

( r93.478)

( r88.408)

( r79.5 r8)

( r r8.096)

t.4 r6.0 t3 995.76t

( r 86.590)

(235.826)

(20 r.544)
(2 r 0.085 )

16t,7 t6

20tl
$

19.5 t3.805

736.5 r 3

1.085.570

( r.434.350)

t9.90t,5J9 r9.5t3.805

20 t0

$

t 8.596.0.12

r9l.4lr0
616.235

t08.0.18

20tl
$

8.505.927

4.697.307

6.698.305

20t0
$

7.420.357

3.885.280

8.208. I 68

3 t.840

{32,120)

19,901,539 19,513,805

30.238

(34.08e)

(3.850) (280)

Non Current Assets t9.905,389 t9.5 t4.085

NET ASSETS 19,901,539 t9,5t3,805

S U M MA RY FI NA NC IA L STATEM E NTS

The summary financial statelnents have been prepared from the full financial statements of Te Taha Maori
for the year ended 30 June 201 I which were approved by the Hui Poari on 23rd September' 201 I .

The summary financial statements cannot be expected to provide as complete an understaltding as provided
by the full financial statements of the financial performance and financial position.

The full financial statements of Te Taha Maori have been audited and received a qualified audit opinion.
They are available for review from the Connexional Office, Christchurch.
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GREY INSTITUTE TRUST

SECTION A - INFORMATION AND REPORTING BACK

Trust Operations
Financially the Trust enjoyed a very successful year and continued with its distribution to Te Taha
Maori of 95% of its net income less an amount equivalent to the annual inflation rate which is
added back to the capital of the fund.

Conference 2009 approved the formation of a new investment trust, Te Taha Maori Grey
lnvestments 2010 Trust, to hold 80% of the proceeds of the free holding of the residential sections
by the Grey Trust with the income to continue to go to Te Taha Maori.

The new Trust is registered and arrangements are being completed for the transfer of the initial
capitalfrom the Grey Trust to the Te Taha Maori Grey lnvestments 2010 Trust.

The Bayly Road Trust has informed the Grey lnstitute Trust that is has received charitable status.
The gifting of Rangiatea to Ngati Te Whiti Hapu was therefore approved in the trustee meeting on
13'n September,ZQl l and the gifting will proceed with correct protocol over the next few months,

Developments on the Rangiatea property have continued with the completion of the Oral Health
Unit by the Taranaki District Health Board and the renewal of the lease to the Ministry of Education
Omata Road Sports Ground.

It is with regret that the Trust accepted the resignation of Aroha Houston in February this year. No
new trustee has been appointed to replace Aroha at this time.

SECTION B - LOOKING FORWARD

Retained Land
ln addition to the ground lease sections held by the Trust, it is also the outright owner of two large
parcels of residential property at Moulton Street and at Mission Street in New Plymouth.

At the moment the Moulton Street property is lightly developed and the Trust is looking at how the
land exceeding one and a half hectares can be more usefully and profitably utilised. The option of
tendering the land is currently being investigated.

The property at 5 Mission Place has been stripped and the archaeological survey is almost at
completion. Once completed the Trust will consider whether to sell the bare land or enter into
development of the site.

Secretary
The Trustees have reviewed their secretarial needs, and the decision has been made that the
Methodist Office in Christchurch will commence the secretarial duties as soon as practicable.

Trust Leadership
The Trust has accepted the resignation of Rev Alan Upson effective from December 2011. The
Trust really appreciates the magnificent work Rev Alan Upson has contributed.

ln his occasional absences, Mr John Honeyfield has fulfilled the role of acting chair and the Trust
expresses its appreciation to him for his willingness to take up this additional workload.

The Grey lnstitute Trust is a 'Model Deed' Trust and the Trust Deed has specified that the
Chairper"son is to be the Presbvter at the Whitelev Methodist Church (now known as the New
Plymouth Methodist Centre). ln the future, with the changing nature of Ministry within Te Haahi
Weteriana o Aotearoa, it is possible that this requirement may not be possible, such as when the
stationing map shows the position as 'one wanted'. The Trust is looking at the legal implications
and ways in which the continuity of the Trust's function may be continued in such a situation.

Bl4-6



Suggested decisions
1. That the report be received.
2. That the members of the Grey lnstitute Trust for 2011 are Rev Alan Upson (Chair) and

Trustees Juanita Bishop, Doreen Erueti, Julie-Anne Barney-Katene, John Honeyfield, Norman
Johnston, Chris Gregory, Greg Wright and Revs Diana Tana and Rex Nathan.

3. That the Conference acknowledges with gratitude the service of Rev Alan Upson as
Chairperson, and Aroha Houston as Trustee of the Grey lnstitute Trust.

4. We ask the conference pass the resolution that the Chairperson of the Grey lnstitute Trust
does not have to be the Presbyter of the New Plymouth parish and is selected from within the
body of Trustees.

THE BOARD OF THE \YELLINGTON METHODIST
CHARITABLE AND EDUCATIONAL ENDO\YMENTS

The Board approved the following grants during the financial year ended 30 June - all grants are
required to be targeted for the benefit of children or youth:

$
20,000
30,000
10,000
15,000
24,200
2,500
8,000
1,500
5,000
4,000

400
1,000

500
3,000
3,000

25,000
5,000

40.000
$1 98,1 00

We have continued to invite applications for grants from schools, kura kaupapa, community
groups, and Methodist Social Services in Wellington and Palmerston North - primarily these are
from the greater Wellington region.

ln view of the emergency situation arising from the earthquakes in Christchurch and the Pike River
mine disaster, we made a special grant to the Christchurch Methodist Mission for their work with
children and youth.

The Board's farm at Moutoa, near Foxton, continues to be well managed.

Suggested Decisions:
1. The repod be received.
2. The membership of the Board for 2012 is: Nola Hanson, Senorita Laukau, Heather Lumsden-

Ratu, Diana Tana, Robina Wichman, Bunny Willing, Leatuavao Viko Aufaga, Trevor Dine,
Owen Prior, Matthew (Matt) Roberts (Chairperson), Neville Price (Secretary), and any others
appointed by the President.

Te Taha Maori - Moutoa Scholarship
RangatahiWorker
Educational Resource Worker

Masterton Christian Child Care Programme
Schools and Te Kura Kaupapa Maori (18)

Seasons Grief & Loss Programme, Carterton
Wellington District Sinoti Samoa
Emerge Supported Employment Trust
Granny's Basket, Masterton
Kapiti Fun For You Trust
OtakiToy Library
Scripture Union NZ
Tawa Central Kindergarten
Wairarapa Youth Choices Trust
YWCA of Greater Wellington
Wesley Community Action
Methodist Social Services, Palmerston North
Christchurch Methodist Mission
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TAUIwl STRATEGY & STATIONING

This year the Tauiwi Strategy and Stationing Committees continued to meet in the spirit of the
stated purpose of the committee;

To give expression to the partnership between the cultural groups within Tauiwi and other
expressions of diversity and to pursue visioning, strategy, planning and decision making

on behalf of Tauiwi.

ln its March meeting, the Tauiwi Strategy Committee took time to worship together, and to pray for
the earthquake victims. The General Secretary led the meeting with a reflection on 'rebuilding',
reading from Exodus 35:20-29, then reflected on The Home We Build Together, a book by
Jonathan Sachs. Christchurch members of Tauiwi Strategy committee had a chance to share their
stories and experiences of the earthquake. Small candles were lit and presented to each
Christchurch member symbolizing Christ's presence and the support of the wider Church.

Tauiwi Strategy and Stationing Meetings 2011
Due to the financial impact of the Rugby World Cup, the second meetings of the Tauiwi Stationing
and Tauiwi Strategy Committees were held differently this year than normally. The Tauiwi
Provisional Stationing met in July, attended by a reduced membership comprising of
superintendents and representatives from Synods who were seeking stationing appointments for
2012, and observers. The Strategy Committee met in August via a Video Conference between two
groups, one based in Auckland and the other in Christchurch. There were some initial difficulties
as this is first time we met in this way. However there is also positive feedback from members
about videoconference as a possibility for future Tauiwi meetings as it would save both time and
money.

Who is Tauiwi Strategy?
Tauiwi Strategy continues to seek to clarify and to define its purpose. The aim is to become clearer
about who the Tauiwi Strategy committee is, who it represents, and what its function is. lt is hoped
that the answers to these questions would further define the purpose and focus of the Tauiwi
Strategy Meeting. To this end, the Tauiwi Facilitators have prepared a Discussion Paper which
will be one of the main foci in its 2012 meetings.

Stationing Probationers to CV's with Anglican Partners
Nigel Hanscamp led discussion over this concern. Due to the Anglican requirements for ordained
celebrants for Sacramental Ministry, stationing of Methodist probationers to such parishes would
mean they would not be able to celebrate an Anglican Eucharist or Baptism. Possible options for
further conversations include adequate consultation between the local Synod Superintendent and
Bishop; Tauiwi Stationing meeting to consider implications of avoiding stationing probationers to
CV's with Anglican Components; and the urgent need to move fonvard on Mutuality of Ministry
with the Anglican Church.

Exploring and Rebuilding relationships with Presbyterians / Partner Churches
It was noted that Methodists take Ecumenism seriously while our general experiences of some of
our partner churches (particularly the PCANZ) is that they do not always express the same
practical commitment to ecumenism. The meeting believed there is an urgent need to hold a

conversation with the Presbyterian Church to explore ways of working together. This meeting
should involve the President, General Secretary, Mission Resourcing and the Presbyterian
counterparts. This item should also be on the Council of Conference agenda as it is an issue for
the whole Church.

Place of Tongan and Samoan Methodist Congregations in CV's and in English Speaking
Methodist Parishes
Conference 2010 encouraged the Tauiwi Strategy Committee to continue working through the
issues and implications bearing on the relationships of the Tongan and Samoan Methodist
congregations within CV's to their respective cultural synods. The main issues identified then
included accountability, communication and payment of synod and presbytery levis. While these
issues are becoming more significant and urgently needed to be resolved, it is also believed that

Bliil - |



the problem is not confined to those issues alone. lt is perceived that, in some parishes and
ministers of other denominations, the undergirding issues include a lack of understanding of the
Methodist ethos of multiculturalism, and the general disregard for the Guide to Procedures. The
Tauiwi Strategy Committee decided that an urgent meeting should take place between Peter
McKenzie, Presbyterian leaders and Methodist representatives to address these concerns.

Tauiwi Strategy also recognized that the relationships between the Vahefonua, Wasewase and
Sinoti Congregations within English Speaking Parishes and their respective cultural synods, vary
with synods and parishes. ln some places they get on well and different groups and congregations
are supportive of each other. ln other places, there are blurred relationship edges,
communications and multiple misunderstandings. The administration and care of properties, the
questions around the appropriateness of kava parties on Church properties, and the frequent use
of property by one group over others, are some of the major issues needing urgent attention.
There is a need for honest conversations about what we expect of each other so that
congregations can grow alongside one another. For new Pasifika congregations founded
alongside established English speaking Parishes, there need to be a shared understanding of
protocols and relationships. As a step fonruard, Tauiwi Strategy encouraged the superintendents
of Vahefonua Tonga, Sinoti Samoa & Wasewase ko Viti kei Rotuma to hold conversations with the
Mission Resourcing Directors and General Secretary over these concerns, There is also a need to
carefully explore the practical, structural and relational implications of the principle agreed to by
Conference that all Tongan, Samoan, Fijian, Rotuman Speaking congregations come under the
oversight of their respective synods.

lnclusiveness
Tauiwi Strategy committee continues to reflect on ways the Tauiwi Partner expresses
inclusiveness by all means of the word. This year we encouraged the sharing of stories about how
the local parishes and synods implement this principle in their life and work. The committee also
decided to include in the parish stationing profile a question about being an inclusive parish.
Nelson Marlborough West Coast synod takes this issue further by focussing their School of
Theology on the question of, 'What do we mean when we call ourselves an inclusive church?'

Synod Reports

Wasewase Ko Viti Kei Rotuma
Wasewase ko Viti kei Rotuma consist of three Circuits [Auckland, WaikatoA//aiariki and Lower
North and South lslandl and two congregations who are not affiliated to these Circuits [Kingsland
Rotuma and Khyber Passl. ln this 3 Circuit, there are two stationed Presbyters (Auckland and
Lower North/South lsland Circuit) and Lay teams in the WaikatoAffaiariki Parishes.

Ministry Training
A few years ago, Wasewase seek from within it's congregations, potential candidates with
leadership qualities and with the willingness and enthusiasm to go into Ministry training.
Wasewase have identified two potential candidates - Alivereti Uludole and Joeli Ducivaki and
supports them in their candidating process. Wasewase would like to express their gratitude to
Superintendent Rev. Norman Brooks and the Auckland Synod for their support and all the effort
that went towards this process. There are few others who will follow in the not too distant future.

Immediate need
The priority for Wasewase in 2012 is to find a Fijian Presbyter to fill the vacant position in the
WaikatoA/Vaiariki Fijian Circuit (Tabacakacaka). This has come about after the passing away of
Rev. Apakuki Ratucoka. ln the July 2011 AGM, Wasewase identified this need to be a critical
mission. Wasewase seeks the assistance of the NZMC. Rev. llaitia Tuwere is currently looking
after the Pastoral oversight.

Wasewase- Strategic Goals for the Future
(a) Fijian congregations to work towards meeting the requirements of a full time probations/full

time Presbyters after training.
(b) Local Fijian congregations who are part of local parishes must work towards becoming

independent and to stand on their own two feet. This will also be of enormous help to the life
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of the parishes who have been committed to our development.
(c) Local Working towards becoming a Synod between 2012 - 2014

Long Term Goal for Wasewase Circuits/Congregations (5-10 years)
Wasewase's to add two more Circuits to the current structure: Central Auckland, West Auckland,
Kingsland Rotuma Congregation, Waikato / Waiariki, Lower North lsland (lt is anticipated that this
will be separated into two Circuits - for Lower North lsland and South lsland), South lsland

Vinaka vakalevu.
Rev. PeniTikoinaka, Superintendent, Wasewase ko Viti kei Rotuma e Niusiladi

Auckland Synod
"Building relationships" are the key words to describe the Auckland Synod's work in 2O11. On the
ecumenical front this has involved working with Anglicans to celebrate the Covenant between the
two Churches. This culminated in a well attended Service at Pitt St in May when the Bishop of
Auckland was the preacher.

On the English speaking Methodist front this has meant developing a much closer working
relationship with the Manukau Synod as well as planning for further initiatives both with Manukau
and with Northland in 2012. ln terms of wider Methodism in the region it has meant taking a lead
in establishing a Consultative Committee for all ethnic groups in Auckland Methodism. This is
enabling us to get an overview of Methodism in the region and to learn from one another.
Amongst the parish Presbyters "building relationships" has meant the setting up of a bi-monthly
fellowship gathering, "Koinonia" when we share in informal worship, have a meal together, and
enjoy input from one of our presbyters. Along the way the Synod has also reached out to the
people of Christchurch.

Alongside these initiatives all the normal Synod activities: the work of stationing, consulting with
parishes and others on various issues, Youth Services, dealing with property matters, along with
other events, continue. We give thanks to God for all who give leadership and look forward to a
creative year in 2012.

Norman Brookes and Christine Peak

Waikato-Waiariki Synod
2011 began with four induction services in the Waikato-Waiariki District, as well as the recognition
of Ngaire Southon as our new Synod Steward. The Synod Steward and the Superintendent work
together in a lay-ordained partnership and we continue to be well-served by the very high quality of
our lay leadership.

During the year the position of the separated Synod Superintendent was reviewed. The Synod
affirmed the work being done in this role by Rev. Dr Susan Thompson and agreed to increase her
hours to three-quarter time. At its August meeting Synod was reminded that it is the first Synod to
choose an openly gay presbyter to be its pastor and leader.

The provision of good quality training and professional development to those engaged in lay and
ordained ministry has continued to be a priority in 2011. The Synod hosted six Trinity College
intensives covering a range of topics (including Music and Worship; the Bible and Empires and
Training for Parish Stewards, Treasurers and Secretaries). Other educational events included lay
preacher training days, our annual Synod retreat (renamed Synod Refresh) and a Ministerial
Synod workshop on "How to get the best out of supervision".

The Synod includes a large number of Union and Co-operating parishes and we value our
interaction within two active JRCs. We continue to be committed to broadening our relationships
across denominational, cultural and language groups. Synod life is being enriched by a growing

number of Pasifika ministers and congregations.

Synod Executive has worked hard throughout the year to ensure that Synod gatherings can be

freed to be places of both business and inspiration. One new initiative over the last year has been
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the sharing of Synod members' spiritual and life journeys.

Susan Thompson & Ngaire Southon

Lower North lsland Synod
We have had a successful Face to Face for Upper Hutt Uniting Parish and this is good news for
the Wellington region. We are still awaiting clarity around Hutt City Uniting/Petone- this is a more
complex situation than would first appear. Also we are still actively seeking a suitable presbyter for
the Manawatu Regional Church, this position has been given top priority by Stationing. Napier is
now settling down under Graeme Mclver as Supply Presbyter. We need to give Napier some time
to work their way through the past so as to be able to discern the future. Graeme is there until the
end of January 2012. Robert Allan finishes his 2 year Supply at Okato/Oakura at the end of
November. Discussions are to be held with the Anglicans regarding change of Church of Oversight
there. Alan Upson has indicated he will be retiring from New Plymouth in 2 years time. Desmond
Cooper has indicated he will retire from Wellington South at January 2013. Tony Bell has
indicated he is available to continue for another 3 years when he will retire. The picture is that the
LNIS needs to get current vacancies well filled as it is facing a time of much change.

Tony Bell and Jocelyn Boys

Sinoti Samoa
The year 2011 has been a busy year for Sinoti Samoa. lt focused on several main areas:. The work of the Sinoti Senior Youth-Tupulaga Talavou
. Creating opportunities in building and reaffirming relationships with other partners within our

church family.
. Providing opportunities for re evaluating and reviewing Sinoti Samoa structures.. Looking at ways of how Stand Alone Superintendency work for Sinoti Samoa. Continuing efforts of searching for suitable land/property for the Sinoti Samoa centre.. Creating new initiatives and strategies for future general work of Sinoti Samoa

lnvestment for the Future
During the last twelve months, much of our work was focused on new initiatives in creating
opportunities for our young people to learn and to equip themselves for the future of the Sinoti
Samoa Ministry.

These initiatives were designed through Leadership training workshops, seminars, camps and
annual gathering as well as through local youth group activities.

Many of these activities were initiated and planned by the Tupulaga Talavou, including an EXPO
which is a major event coming up in the early part of next year.

Working with our Church Partners
One of the prime considerations for a closer working relationship with our church partners is
openness and trust. Our bi-cultural journey has brought us into a relationship where we had to
find out who we are and what we stand for in relation to our commitment to Christ and His Mission.
It has been a hard road for all of us but we have come a long way; identifying our strengths and
weaknesses have made our working relationship much more challenging as we strive for common
ground to work together and understand each other better. lt is from this common ground that we
seek a way to establish a closer working relationship with our other church partners within Te
Haahi O Weteriana o Aotearoa.

Sinoti Samoa has made inroads in our working relationships with the Palagis, Tongans, Fijians for
some time now; and while we have been in association with Taaha Maori, our major partner for a
long time, our closer wcr"king r"elationship vrrith them has only been channelled through our work
with the Tauiwi side. An opportunity has now been created for Sinoti Samoa to establish closer
working relationship with Taaha Maori; and initiatives will be sought to affect that approach in the
near future. A closer working relationship with all our church partners is our primary focus and is to
be continued and maintained.
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Reviewing and Re-evaluation of Sinoti Structures
During this year, Sinoti Samoa has reconsidered its structures which resulted in reviewing the style
of reporting to our annual Synod meetings as well as looking at the restyling and re-evaluation of
the work of our Executive and other working committees within our Ministry. This work is
continuing in the ensuing year.

A Stan d-Al o n e S u peri nten dent
A stand-alone Superintendent is still one of the main issues Sinoti Samoa is considering to be in
line with the rest of our Church. However, for now the timing is not right for Sinoti Samoa as other
considerations have to be taken into account such as costs including stipend, housing travelling
etc. At its annual Sinoti meeting in July this year, it was resolved that the functions and
responsibilities of the Superintendent be delegated and shared with the six (6) Regional leaders
(Ta'ita'l ltumalo) until sometime in future when Sinoti Samoa is ready for a separate
Superintendent. This model will be implemented forthwith.

A Search for a Cultural and Educational Centre
Sinoti Samoa and the Mafutaga Tama'l ta'l (Samoan Women's Fellowship) have been searching
for a suitable land/property to establish a cultural and educational centre for some years now.
Efforts have been made and some properties have been identified but none was suitable for our
purpose.

At the moment, negotiations are currently being discussed with the vendor of one of the property
owner in the Auckland area, but no firm decision has been reached. For the last few years, the
Mafutaga Tama'ita'l and Sinoti Samoa have been engaged in fundraising for this project and
efforts towards this end will continue for sometimes yet.

New lnitiatives for Sinofi's Work
ln recent years, there have been numerous reports by government departments and many
researchers about the rise of serious violence and child abuse in many families across the board
within our society.

Education is vitally important in terms of making our people aware of these concerns and Sinoti
Samoa took the initiative of planning and running workshops on Family Violence in all our six (6)
Regional Districts (ltumalo) for our people. This programme has already been started and will
continue over to next year and some follow ups will also be planned to ensure that our people
understand fully the impact of such serious social ills which affects the core fabric of every family
in our society.

Sinoti Samoa is most grateful to PAC and MMA who provided grants which made these
Workshops and Seminars possible and will continue into next year. Another initiative Sinoti
Samoa will be engaged in is running Workshops and Seminars on Peace Building.

The Workshops and Seminars conducted at the beginning of the year through our national church
have inspired some of our people who attended these sessions. Sinoti Samoa have set up a team
of presenters to run similar Workshops in all of our six (6) Regional Districts (ltumalo) for our
people. These workshops will commence early next year in parallel to Violence programmes.

Ihis is part our Sinoti strategy in the coming months
Over Labour weekend in October of this year, Sinoti Samoa will hold a National Education and
Development Camp for Samoan Lay Preachers for the first time. There will be a full weekend
schedule including Bible study, workshops and discussion groups. The camp curriculum is
designed to inspire participation in the Lay Preacher Programme. Registration for participants are
already coming in and it is expected to have 1 10 to 130 people to attend.

I nspecti ons of parsonages
The programme already started of visitation to parsonages under Sinoti Samoa care is continuing.
This is to ensure that all parsonages are well cared for and maintained to our Church's Property
standard.
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Volunteer working Team
Finally, Sinoti Samoa at its last annual meeting passed a resolution to form a volunteer working
team who will offer their services to travel possibly at weekends, to help carrying out repair work or
assist in building projects initiated by Samoan congregations in the connexion. Details of this
programme have yet to be worked out but we hope to do this in the near future.

Tovia Aumua

NOTE: Further synod reports will be added in the supplementary report

Suggested Decisions:
1. The Report is received
2. Conference acknowledges the valuable leadership and contributions made by President

Desmond Cooper and Vice President Susanne Spindler to the work of Tauiwi Strategy &
Stationing, and Council of Conference.

3. Conference thanks Prince Devananadan and Bruce Anderson for their valuable
contributions to the work of the Tauiwi Stationing and Strategy.

4. Conference thanks Aso Samoa Saleupolu for the wisdom and leadership he provided
from 2009 to 2011 as Tauiwi Executive Officer.

5. Exploring and Rebuilding relationships with Presbyterians and other ecumenical
Partner Churches
a) Conference asks the Council of Conference Co-conveners to add this item to the

Council of Conference agenda, as this is a Church to Church matter,
b) Conference asks the General Secretary to initiate a meeting with the President,

General Secretary, Mission Resourcing and the Presbyterian counterparts to
discuss the following 2 items;
(i) The difficulties experienced by some Cooperative Ventues and regional

courts when working between the PCANZ and the Methodist Church of New
Zealand.

(ii) How we can work better together
6. Stationing Probationers to CV's with Anglican Components

a) Conference asks the Faith and Order Committee to put Mutuality of Ministry as a
priority item for the next Anglican Methodist Dialogue meeting to begin
conversations.

b) Conference encourages the Tauiwi Strategy and Stationing to do further work on
this issue and report back to Conference 2012.

7. Pacific Congregations in CVs & Methodist English Speaking Parishes:
a) Conference asks the Mission Resourcing Directors to arrange a meeting with the

General Secretary, Presbyterian and UCANZ representatives to discuss the issues
relating to Pasifika Methodist Congregations within CV's.

b) Conference asks the superintendents of Vahefonua Tonga, Wasewase ko Viti kei
Rotuma and Sinoti Samoa to initiate conversation with the Mission Resourcing
Directors and General Secretary over the issues of relationship as highlighted in this
report.

8. Tauiwi Membership of Council of Conference for 2012 will be: Barbara Peddie (Co-
convener) Nigel Hanscamp (Tauiwi Executive Officer), Desmond Cooper, Jan Fogg,
Mark Gibson, Motekiai Fakatou, Olive Tanielu, Susan Thompson, Thelma Efford, Viv
Whimster.

9. Tauiwi members of the Council of Elders will be: Garth Cant. Gloria Zanders.
10. New Tauiwi member of PAC Distribution Group for 2012 will be: Lyn Heine.
11. Tauiwi Strategy Committee for 2012 will be: President John Roberts, Vice President

Olive Tanielu, General Secretary David Bush, Tauiwi Executive Officer Nigel Hanscamp,
Director Pasifika Ministries Aso Samoa Saleupolu, Tauiwi Facilitators Lani Tupu, Alison
Molineux. Princioal / Director Trinitv College David Bell, Rosalie Gwilliam and Norman
Brookes (Northland), Norman Brookes and Christine Peak (Auckland), Setaita Kinahoi
Veikune and Edwin Talakai (Vahefonua Tonga), Tovia Aumua, and Edna Te'o (Sinoti
Samoa), Norman Brookes and Kuovatisi Uasi-Fononga(Manukau), Viv Whimster and
Susan Thompson (Waikato - Waiariki), Jocelyn Boys and Tony Bell (Lower North
lsland), David Martin and Jill van de Geer (Nelson - Marlborough - West Coast), two
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persons to be named (Central South lsland), Rachael Masterton and Martin Oh (Otago -
Southland), Peni Tikoinaka and Niko Bower (Wasewase ko Viti kei Rotuma), Alan K
Webster (Evangelical Network) and other current full members of Council of Conference
not named in the committee, Barbara Peddie, Jan Fogg, Mark Gibson, Motekiai
Fakatou, Olive Tanielu, Thelma Efford, Desmond Cooper.

12. Tauiwi Stationing Committee for 2012 will be: President John Roberts, Vice President
Olive Tanielu, General Secretary David Bush, Tauiwi Executive Officer Nigel Hanscamp,
Director Pasifika Ministries Aso Samoa Saleupolu, Principal / Director Trinity College
David Bell, Rosalie Gwilliam and Norman Brookes (Northland), Norman Brookes and
Christine Peak (Auckland), Setaita Kinahoi Veikune and Edwin Talakai (Vahefonua
Tonga), Tovia Aumua, and Edna Te'o (Sinoti Samoa), Norman Brookes and Kuovatisi
Uasi-Fononga (Manukau), Viv Whimster and Susan Thompson (Waikato - Waiariki),
Jocelyn Boys and Tony Bell (Lower North lsland), David Martin and Jill van de Geer
(Nelson - Marlborough - West Coast), two persons to be named (Central South lsland),
Rachael Masterton and Martin Oh (Otago - Southland), Peni Tikoinaka and Niko Bower
(Wasewase ko Viti kei Rotuma), Alan K Webster (Evangelical Network).

EVANGELICAL NETWORK

The year 2011 has been a year of continuing conversations with many different parts of the
Methodist Church of New Zealand te Haahi Weteriana o Aotearoa. At the time of writing we have
been invited to make a particularly evangelical response to an invitation from the liturgy reform
committee of Faith and Worship as they look at communion orders of service for the coming years,
to lecture at Trinity in a variety of different areas such as communication, leadership models, and
evangelism in the 21't century. Current intentions are for the superintendent, Rev Alan K Webster
(please note the "K" in your address-book and correspondence files!) to attend the Conference of
the World Methodist Council's World Methodist Evangelism lnstitute in Jerusalem early 2012,
representing NZ Methodism on an international evangelical stage.

We have been given a generous grant of $6000 from PAC this year towards a retreat at Living
Springs, Christchurch in October with an invitation to all our brothers and sisters to come aside to
what is all too often seen as a broken city for refreshment and renewal: receiving and giving from
resources undamaged by the trauma of the earthquakes in our region. Part of the intention of this
retreat is an ongoing series of conversations as to the purpose and direction of the Evangelical
Network of the Methodist Church of New Zealand Te Haahi Weteriana o Aotearoa, in the light of
the changing face of the church in New Zealand, in recognition of new ways of understanding the
future of the church and where an evangelical understanding fits into that future. We will report on
this directly at Conference if there is an opportunity to do so.

This year we continue what has become a valuable practice of working together with our supposed
opposite wing (?) the Liberal society as continuing demonstration both of the fuzziness of
definitions and the intentions of mutual good will expressed in our annual Sunday Evening
Conference Event, to be held this year at the Parenting Centre 300 Great South Road, 6:30pm
with Robyn Gouge providing entertainment and the people's judging of this year's art exhibition ( lt
may not be too late to come: ask someone!) ln this way we all hope that we may demonstrate a
willingness to hold strong and careful opinions without arrogance or intransigence: in the spirit of
John Wesley's call that has been part of the Evangelical Network's credo right from its inception,
when Wesley exegetes ll Kings 10 v15

"lf your heart is with my heaft, then give me your hand"

"Beloved, let us love one another: for love is of God. He that does not love, does not know God'
for God is love" (4:7, 8). "Not that we loved God, but that he loved us, and senf his Son fo be the
propitiation for our sins. Beloved, if God so loved us, we ought also to love one another (verses 10,

11).

All men approve of this; but do all men practice it? Daily experience shows the contrary. Where
are even the Christians who "love one another as he has given us commandment?" How many
hindrances lie in the way! The two grand, general hindrances are, first, that they cannot all think
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alike and, in consequence of this, secondly, they cannot all walk alike. However, in several smaller
points their practice must differ as their opinions differ.

But even though a difference in opinions or modes of worship may prevent an entire external
ttnion, yet need it prevent our union in affection? Though we cannot think atike, may we not love
alike? May we not be of one heart, though we are not of one opinion? Without doubt, we may. ln
this all the children of God may unite, even though they retain these smaller differences. Ihese
remaining as they are, they may help one another increase in love and in good works.
The Catholic Spirit sections 2A-3.

NE\v ZEAI.AND METHODIST \T/OMEN'S FELLOWSHIP

Supplementary Report

WASEVASE KO VITI KEI ROTUMA E NIU SII.ADI

Introduction
Wasewase ko Viti kei Rotuma consist of three Circuits [Auckland, WaikatoAffaiariki and Lower
North and South lslandl and two congregations who are not affiliated to these Circuits [Kingsland
Rotuma and Khyber Passl.
ln this 3 Circuit, there are two stationed Presbyters (Auckland and Lower North/South lsland
Circuit) and Lay teams in the WaikatoMaiariki Parishes.

Ministry Training
A few years ago, Wasewase seek from within it's congregations, potential candidates with
leadership qualities and with the willingness and enthusiasm to go into Ministry training.
Wasewase have identified two potential candidates - Alivereti Uludole and Joeli Ducivaki and
supports them in their candidating process. Wasewase would like to express their gratitude to
Superintendent Rev. Norman Brooks and the Auckland Synod for their support and all the effort
that went towards this process.
There are few others who will follow in the not too distant future.

lmmediate need
The priority for Wasewase in 2012 is to find a Fijian Presbyter to fill the vacant position in the
WaikatoAffaiariki Fijian Circuit (Tabacakacaka), This has come about after the passing away of
Rev. Apakuki Ratucoka. ln the July 2011 AGM, Wasewase identified this need to be a critical
mission. Wasewase seeks the assistance of the NZMC. Rev. llaitia Tuwere is currently looking
after the Pastoral oversight.

Wasewase- Strategic for the Future
a. Local Fijian congregations to work towards meeting the requirements of a full time

probations/full time Presbyters after train ing.
b. Local Fijian congregations who are part of local parishes must work towards becoming

independent and to stand on their own two feet. This will also be of enormous help to the life of
the parishes who have been committed to our development.

c. Working towards becoming a Synod between 2012-2014.

Long Term Goal for Wasewase Circuits/Congregations (5-10 years):
Wasewase's to add two more Circuits to the current structure:

1) CentralAuckland
2) West Auckland
3) Kingsland Rotuma Congregation
4) Waikato / Waiariki
5) Lower North lsland (lt is anticipated that this will be separated into two Circuits - for Lower

Norlh lsland and South lsland.
6) South lsland
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Supplementary Report

Greetings in the wonderful name of our Saviour. lt is in the name of Jesus Christ that we gather,
so may He be glorified and praised forever - AMEN!

It has been a great year and we honour our Heavenly Father for His divine intervention and
guidance.

The NZMWF theme for 2O1O -2012 is "DON'T GIVE UP - ENGAGE!!"

It is amazing how quickly the last 12 months has gone by. I have been in this role for just over half
the two year term and yet it seems like only yesterday that my executive team and I were inducted
into office. The last 12 months have not been without its challenges but I praise God for using me
to serve Him through this role and blessing me with the many relationships that have been
created, renewed and reinforced as a result of me being placed in this position. I am surrounded
by a wonderful group of women who whole heartedly join me in serving God through the NZMWF

- the members of the current NZMWF executive team are:

o Mataiva Robertson (President i Co-Mission ). Kerry Upson (Vice President / Chaplain/Diaconate link)
o Leu Pupulu (Vice President / World Federation Link)
r Naofetalaiga Etimani (Missions / UCANZ Link)
. Siniva lsaia (Secretary)
. Suluama Feaunati (NCW link / Treasurer)
. Miriama Kauvadra (Distribution Secretary)
. Jeanne Misikei (Minute Secretary / Liaison Link)

NZMWF Structure
The NZMWF is made up of 19 Districts located across the country from the far North to the deep
South as listed below:

1. Northland
2. Waitemata
3. Auckland
4. Manukau
5. Waikato / Thames Valley
6. Bay of Plenty
7. Hawkes Bay
8. Taranaki Combined
9. Manawatu / Wanganui
10. Wairarapa

11. Wellington
12. Nelson / Marlborough
13. North Canterbury
14. South Canterbury
15. Greymouth
16. Otago
17. Southland
18. Samoan District
19, Tonga District

The Samoan and Tongan Districts are representative of the Sinoti Samoa and Vahefonua Tonga
Womens' Fellowships respectively and hence have affiliated fellowship groups located throughout
the country.

Tributes
I would like to pay tribute to NZMWF members who have passed away during the past year. We
remember with gratitude and love those who served in their local and district fellowships. A
special tribute to past NZMWF Executives namely lsobel Burns from Taranaki and Doreen Hill
from North Canterbury District. We give thanks to God for these special women for their work and

service to advance Gods Kingdom.

We also pay tribute to those in the Canterbury area who were affected and continue to be

adversely affected by the earthquakes and continued aftershocks.
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District Visits
During the last 12 months I have had the privilege of being able to visit and engage with several
districts including: Wellington, Northland, Bay of Plenty, AucklandAffaitemata/Manukau, Taranaki
Combined, Samoan District and the Tongan District. On each visit I was accompanied with a
different member of my executive committee. Each visit has been special in its own right and I

have cherished the opportunity to meet and fellowship with so many wonderful women of God.
Thank you all for your warm hospitality.

It is with regret that I advise that the Northland District has officially gone into recess due to various
reasons. However I was so pleased I was able to visit them to thank them in person for their
service to the NZMWF over the years. I am looking fonruard to visiting many other Districts during
my remaining time as President.

Missions / Special Projects
Although membership is still in steady decline and given the fact the 2010-2011 financial year was
only 10 months long (as a result of a NZMWF decision to change the financial end of year date
from Aug 30th to June 30th), significant funds were still raised by every District that will benefit
greatly our 2010/1 1 Special Project recipients - The Redevelopment of Haiti (lnternational Project)
and Habitat for Humanity (National Project).

The total Special Project money raised for distribution was $26,008.21 with this amount disbursed
in the following fashion:

lnternational Project (30%)
Redevelopment of Haiti $7,802.46

National Project (70o/ol

Habitat for Humanity $18,205.75

The 2010-2011 "stamps & Coupon" and "Medical & Education" funds raised (combined total of

$4,632.86) was donated to the Trinity Theological College students as support towards their 2011

trip to the Holy Land. We were blessed to have two students report back on their experience in

person when they attended our National Council in late September.

The "stamps & Coupon" and "Medical & Education" funds raised during 2OOg-2010 have now

been reallocated to Papauta Girls College School in Samoa.

NZMWF continue to support the Helena Goldie Hospital and College in the Solomon lslands.

The Trinity College "student Adoption" scheme continues to operate whereby MWF Districts are

allocated a student to support during the course of his/her study.

201U12 Special Projects
As is customary, our selection of a new international project has been made in consultation with

Christian World Services. lt has been decided that the lnternational overseas project for 2011-
2012 (7OYo of funds raised) will be "Maternal Health in the Palestine" where there is much hardship
and great need for care. The national project (30% of funds raised) is to provide assistance for
"Children's Ministry" funding for resources and workshops to encourage churches to become more

children friendly.

WFMUGW World Assembly 2011 - South Africa
"Bambalela - Never Give Up, Christ is our Hope" - was the theme for the 12th WFMUCW World

Assembly which is held every 5 years. I travelled together with fourteen other NZMWF members to

Johannesburg for this once in a lifetime experience. With over 800 attendees from all over the
globe, five days was hardly enough time to enjoy the richness of the different cultures present.

Ho'"veve;" the comrnon culture of bellef ancl faith in God that we shared was definitely celebrated
intensely. The United Nations Millennium Development Goals and specific action plans were

discussed in workshops during the Assembly. The fight against social injustices was again one of

the major focus points for the gathering. lnspirational speakers led bible studies which reinforced
the biblical principles upon which our socialjustice goals are based. We are so thrilled and proud

that our very own Leu Pupulu and Lynne Scott were elected as the new WFMUCW World
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Treasurer 2011-2016 and South Pacific Area President 201 1-2016 respectively. Congratulations to
you both. May God bless you and equip you to undertake your new roles. Congratulations also to
Lise Malaeimi who is the Helen Kim Memorial Scholar for the South Pacific Area.

National Council 2011
From the 30th September - 2nd October, the biennial NZMWF National Council was held in New
Plymouth, The venue for the gathering of NZMWF District leaders and representatives was the
Belt Rd Camp site which overlooks the beautiful Taranaki coastline. lt was a wonderful weekend of
fellowship during which time we were able to discuss important NZMWF business, elect a new
NZMWF President elect, enjoy bible studies and devotions together and still find time for a bus
tour of some of the new Plymouth's most beautiful sites. Some of the decisions made at Council
include reviewing the Smethurst Trust Deed, working more collaboratively with the National
Council of Women to push for Central Government international aid funding (which was recently
discontinued). lt was passed also that the NZMWF Convention2012 be held in New Plymouth.

Our combined Sunday Service with the combined Taranaki Methodist Parishes (and shared lunch)
was a fitting end to the National Council weekend. Congratulations to Marie Smith who is the new
NZMWF President Elect.

Grants and Scholarships
The following Trusts assist the educational development of Methodist girls/women. Committees
for the various Trusts meet routinely to assess the applications received for the various
grants/scholarships available.

Friendship Scholarship Trust - A Trust set up to assist Pacific secondary school pupils in Years
12 and 13.

Kurahuna Trust - A Trust set up to assist Maori students
Smethurst Trust - A Trust set up to financially assist Tertiary students

The Grant and Scholarship funds distributed in 2010111 are as follows:

Smethurst $ 28,136.00
Kurahuna $ 7,650.00
Friendship $ 10,950.00

The figures disbursed have increased (for all three Trusts) from the previous year's

disbursements.

Communication
I have continued with the distribution of a President's Letter (quarterly) to keep all members
updated with what l've been up to and ongoing progress. The "Liaison Link" newsletter also

continues to be distributed quarterly with stories about district meetings and various events and

ongoings from around the NZMWF network. Email and hard copy correspondence to the various

District representatives is another means of communicating with our members. The WFMUCW
"Tree of Life" newsletter is downloadable from the internet www.wfmucw.orq however we do still

receive requests for hard copies from those who either do not have internet access or are not too

familiar with using computers.

Acknowledgement / Than ks
Thank you to all NZMWF members and the wider Methodist Church of New Zealand for your

prayers of support. Thank you to all who sacrifice so much in order to serve on different

committees/groups at various levels within our Church. I would also like to acknowledge one of our

NZMWF members Mrs Otive Tanielu who is the Vice President Elect of the Methodist Church of

New Zealand. We wish you and Rev John Roberts all the very best for your upcoming
Presidential term.

Recommendation
That this report be received
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SINOTI SAMOA

Supplementary Report
(replaces the Sinoti Samoa report on pages B(ii)4-B(ii)6)

The year 2011 has been a busy year for Sinoti Samoa. lt has been focused on several main
areas:

o The work of the Sinoti Junior Youth -Tupulaga Talavou
. Creating opportunities in building and reaffirming relationships with other partners within our

church family
. Providing opportunities for re-evaluating and reviewing Sinoti Samoa's work and structures
. Looking at ways of how Stand Alone Superintendency works for Sinoti Samoa
o Continuing the search for suitable land/property for the Sinoti Samoa Mission Project
. Engaging in up-skilling and professional development strategies for future work of Sinoti

Samoa

Youth Ministry: During the last twelve months much of our work has been focused on creating
opportunities for our young people to learn, and to equip themselves for the future, not only for
Sinoti Samoa Ministry but also for the church as a whole.

These initiatives were delivered through Leadership training workshops, seminars, camps and an
annual gathering as well as through local youth group activities.

Many of these activities were initiated and planned by the Tupulaga Talavou, including an EXPO,
which is a major event coming up in the early part of next year.

Relationship with other groups within our Ghurch: One of the prime objectives this year has
been for a closer working relationship with other groups within our Methodist family. Our Bi-cultural
journey has brought us into a relationship where we had to find out who we are and what we stand
for in relation to our commitment to Christ and His Mission. lt has been a hard road for all of us,
but we have come a long way; identifying our strengths and weaknesses has made our working
relationship much more challenging, as we strive for common ground to work together and
understand each other better. lt is from this common ground that we seek a way to establish a

closer working relationship with our other main groups within Te HahiWeteriana O Aotearoa.

Sinoti Samoa has made inroads in our working relationships with the Palagi, Tongans and Fijians
for some time now; and while we have been in association with Te Taha Maori, our major partner
for a long time, our closer working relationship with them has only been channelled through our
work with the Tauiwi side. An opportunity has now been created for Sinoti Samoa to establish a
closer working relationship with Te Taha Maori; and initiatives will be sought to implement that
approach in the near future. A closer working relationship with all our church partners is our
primary focus and is to be continued and maintained.

Reviewing and Re-evaluation of Sinoti work: Sinoti Samoa continues to commit itself to up-
skilling and leadership development. During this year, Sinoti Samoa has reconsidered its
structures, which resulted in reviewing the style of reporting to our annual Synod meetings as well
as looking at the restyling and re-evaluation of the work of our Executive and other working
committees within our Ministry, to ensure our work is more effective in all areas. This work is
continuing in the ensuing year.

Separated Superintendent: A Separated Superintendent is one of the main issues Sinoti Samoa
is considering, to be in line with the rest of our Church, as the current model has proved to be
impossible for one person - to be responsible for both a National Synod and also look after a
parish at the same time. However, for now the timing is not right for Sinoti Samoa, as other
considerations have to be taken into account, such as costs, including stipend, housing, travelling
etc. ni its arrrruai Sinoti meeting in .luly this year, it rvas reso!'-red that the functions and
responsibilities of the Superintendent be delegated and shared with the six (6) Regional leaders
(Ta'ita'l ltumalo) until sometime in future when Sinoti Samoa is ready for a separate
Superintendent. This model will be implemented forthwith.
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Ongoing Search for a suitable property for Sinoti Mission Project: Sinoti Samoa and the
Mafutaga Tama'ita'i (Samoan Women's Fellowship) have been searching for suitable
land/property to establish a centre for some years now. lnvestigations have been made, and some
properties have been identified, but none was suitable for our purpose.

At the moment, negotiations are currently being held with the vendor of a property in the Auckland
area, but no firm decision has been reached. For the last few years, the Mafutaga Tama'ita'l and
Sinoti Samoa have been engaged in fundraising for this project and efforts towards this end will
continue for some time yet.

Workshops and Seminars: ln recent years, there have been numerous reports by government
departments and many researchers about the rise of serious violence and child abuse in many
families across the board within our society.

Education is vitally important in terms of making our people aware of these concerns and Sinoti
Samoa took the initiative of planning and running workshops on Family Violence, and Health and
Safety in all our six (6) Regional Districts (ltumalo) for our people. This programme has already
been started and will continue into next year; some follow-ups will also be planned to ensure that
our people understand fully the impact of such serious social issues which affect the core fabric of
every family in our society.

Sinoti Samoa is most grateful to PAC and MMA who provided grants which made these
Workshops and Seminars possible. Another initiative Sinoti Samoa will be engaged in is running
Workshops and Seminars on Peace Building.

The Workshops and Seminars conducted at the beginning of the year through our national church
have inspired some of our people who attended these sessions. Sinoti Samoa has set up a team
of presenters to run similar Workshops for our people in all of our six (6) Regional Districts
(ltumalo). These workshops will commence early next year and run in parallel with Violence
programmes.

This is part of our Sinoti strategy in the coming months: Over Labour weekend in October this
year, Sinoti Samoa will for the first time hold a National Education and Development Camp for
Samoan Lay Preachers. There will be a full weekend schedule including Bible study, workshops
and discussion groups. The camp curriculum is designed to inspire participation in the Lay
Preacher Programme. Registrations for participants are already coming in, and it is expected that
more than 100 people will attend.

lnspections of parsonages: The programme, already started, of visitation to parsonages under
Sinoti Samoa care is continuing. This is to ensure that all parsonages are well cared for and

maintained to our Church's Property standard.

Volunteer working Team: Finally, Sinoti Samoa at its last annual meeting welcomed the idea by

some qualified trades people to form a volunteer working team who will offer their services to
travel possibly at weekends, to help carrying out repair work or assist in building projects initiated
by Samoan congregations in the connexion. Details of this programme have yet to be worked out
but we hope to do this in the near future.
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Vahefonua Tonga O Aotearoa

The Methodist Church of New Zealand
Te Hnhi Weteriana O Aotearoa

Superintendent;
Rev Setaita Kinahoi Veikune

Secretary:
Edwin Talakai

Financial Secretary:
Paula Taumoepeau

Supplementary Report

Vahefonua Tonga O Aotearoa Synod Strategy

1. A 3 Year goal was introduced in 2009 towards "Unification of all Tongan Methodist in NZ"
with the Theme: "Oneness in Christ" (John Chapter 17). Vahefonua Tonga O Aotearoa is
hoping to fulfill this by the end of 2013.

2. Develop Vahefonua's "best" strategic ministry side by side with other synods
(geographical), Te Taha Maori, CVs and JRC whilst still maintaining their Tongan identity
and space to worship in the Tongan language.

3. Provide more in-depth resources and training for the Vahefonua presbyters, stewards, lay
leaders and youth.

4. Establish the Vahefonua Tonga Mission with Strategic directions in the areas of Early
Childhood Education, Modern Apprenticeship, NCEA Exams, Literacy & Numeracy,
Careers development, Family Violence, Social Housing, maintaining Tongan Language
and encouraging new private students for Ministry training at Trinity Theological College.

Development of Youth Ministries.
. Leadership training of future leaders for the youth ministries.
o Drugs and Alcohol awareness for all youth.
. Outreach to all youth members through monthly combined services for all Auckland

youth.
o Raising awareness of youth Suicide working together with Special Education section of

the Ministry of Education.
. 2 successful Youth Camp crusades (i) for Auckland which was held at Ngaruawahia

Christian Camp and (ii) held at Camp Kaitoke, Lower Hutt
. Annual interchurch Sports activities (Volleyball, Netball and touch rugby) raising healthy

living awareness.

Sunday School Ministries
. Vahefonua Tonga recognizes the completion period for the syllabus used nationwide

for the last 5 years. A new syllabus will then be introduced.
. All nationwide exams for the end of the year will be held 27th November 2011
. Participating and incorporating of Kids Ministries to all Sunday Schools.

Lay preachers training at Trinity - Lotu Kalafi
. TPL101 and TPL102 Lay Preachers Training in Tongan are attended by both existing

as well as new prospective lay preachers.
. Leadership and Management training has also begun.

MMA - Methodist Mission Aotearoa
The Vahefonua Tonga Methodist Mission will shortly be registered as a Mission of the MCNZ.

. Works closely with Lifewise and Airedale Trust in the ECE area and Social Housing.

. l,4entor"ing of students, wsrkforce. New Business Ventures.

. Education Expos is now an annual event.

. All Tongan established Preschools and any new ones will come under the oversight of
this Mission

. Training of members in Governance and management is ongoing - sponsored by Dept
of Labour.
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a Grant of $1.2 million from the Ministry of Education approved for a new preschool in
Otara. Thanks to Lifewise for the timely help.

Education
. Seeking to establish more Homework Centers throughout Vahefonua congregations.
. Working together with the Ministry of Education to encourage youth awareness and

entrance in to higher education and developing resources that will encourage school drop-
outs and youth who has left schoolto participate in alternate studies,

. Homework centre for children from age 5 - 8 to learn Tongan languages and to establish
Tongan Language Nests around Vahefonua.

Social Housing
. The Matanikolo Housing project in Mangere, nearing building and resource consent, will

provide about 20 houses and a community center for the elderly.

Media Publishing & Webmaster Committee.
. To maintain and develop media exposure to keep people well informed.
. Upgrade of Vahefonua Website to become a resource for all Tongan Chritians not only in

New Zealand but worldwide.

Evangelism, Prisons and "keeping" the Youth in Ghurch.
r Two Annual Camps during the Easter and Labour weekends through Vahefonua.

Easter covers the Easter Spirit and Labour Weekend Camp stresses youth awareness of
drugs and alcohol, smoking, gangs and suicide.

. Vahefonua Evangelism Team has started to broadcast a 2 hour radio program in Tongan
language in the Auckland Manukau regions every Sunday evening.

. Prison Ministry at Mt Eden, Paremoremo and now extended to Springhill and the new
prison at Wiri.

New Young Families.
. A new program has started to help and support young families (existing and newly

married).
e Sharing resources and workshops to help young families with their marriage, wellbeing,

relationships, understanding and parenting.

Music
Encouragement of Youth bands to help with worship music.
Brass instrument involvement of youth to help them learn to read and play music not only
as a careers prospect but also to help with the main choir.

a

a
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I-A\V REVISION

Law Revision brings to Conference Standards for Membership and Ministry and Professional
Practice and a working paper on Membership in the Methodist Church of New Zealand.

The Standards for membership and Ministry and Professional Practice papers were circulated
widely during 2010. Synods, Parishes and individuals made many helpful responses. The Law
Revision committee was not ready to bring a report to conference in 2010.

The Committee revised the documents in response to comments from the church and sent them to
Synods, Hui Poari and Parishes in February. Three responses affirming the documents were
received. There were no suggestions regarding further change or amendment.

As these changes to the Law could be seen to change the 'rights and privileges of the Ministry and
the Laity'they will need to be agreed at two successive Conferences.

The working paper on Membership was also circulated in February
received from two Synods.

Positive responses were

The Committee notes that the work submitted to the Church this year is significant and the
response from the wider Church, while affirmative, was from a small number of respondents.
However the Standards for Membership and Ministry and Professional Practice papers received
significant feedback in 2010.

The Committee therefore brings these papers for adoption to Conference 2011, recognising that
they will need to be adopted by Conference 2012 to become Law.

The working paper on Membership will be further refined and be brought to Conference in 2012.

Law Book Changes
Council of Conference has suggested the following clarification and change with respect to Notices
of Motion:

Existing wording:
Section 7
10. 3 Nofices of Motion and Memorials shall be received by the General Secretary forthe

consideration of Conference prior to the first session of Conference on each of the
first two business days. The General Secretary shall move the reception of each
Notice of Motion or Memorial separately, and its referral to the appropriate
Committee of Detail for consideration and report prior to dr'scussion by the
Conference. The General Secretary's motion shall be taken without dr'scussion.
(see 3.9.1 and 2; 4.6.7.1 and 2)

New wording:
10.3 "Nofices of Motion and Memorials shall be received by the General Secretary

for the consideration of conference by 4:00pm on the day prior to Pre-
Conference Te Taha Maori and Tauiwi meetings. The Notices of Motion to be
considered hy the meetings and where appropriate included in their repofis
to Conference.

Suggested Decisions:
1. That the Report be received.
2. That Conference adopts the Standards for Membership and Ministry and Professional Practice

noting that these affect the rights and privileges of the Ministry and the Laity and will also need
to be adopted by Conference 2012.

3. That Conference encourages the Law Revision Committee to continue its work on membership
in the Methodist Church.

4. That Conference agrees that:
New wording Section 7:

c-l



10.3 Wofices of Motion and Memorials shall be received by the General Secretary for
the consideration of Conference by 4:00pm on the day prior to Pre-Conference Te
Taha Maori and Tauiwi meetings. The Notices of Motion to be considered by the
meetings and where appropriate included in their reports to Conference.

5. That the Committee for 2012 be: David Smith (Convenor), Gardenia Atimalala
Taulealeausumai, Lynne Frith, Manase Latu, Howard Lawry, Jan Tasker, Jill van de Geer,
Peter Williamson, the General Secretary, corresponding member, Donald Phillipps, Fatuatia
Tufuga, Rowan Smiley.

Question 27(bl - What are the decisions of Conference on matters relating to Presidential
rulings which have been made during the year?

Suggested Decisions:
Matters related to Boards and Committees:
1. Rev Metuisela Tafuna as a Trustee of James and Martha Trounson Trust.
2. Rowan Smiley and Rev Kilifi Heimuli Law Revision Committee
3. Robyn Matthews to One Double Five Whare Roopu Community House Trust Board
4. Chris Johnston and Andrea Williamson for Mission Resourcing Board.(replacing Norman

Johnston and Soana Pamaka)
5. Paul Eagle and Trish Hall to the Wesley Community Action Board (Replacing Kathy Stirrat)

6. DanielYorke to the One Double Five Whare Roopu Community House Trust Board.
7. Dr Llewelyn Richards-Ward to the Bainbridge House Trust Board.
8. Rev Peter Williamson to be the Methodist Church of New Zealand Trustee on the Prison

Chaplaincy Service Trust Board.

Matters relatinq to Stationing:
1. Rev lan Croft to All Saints Bryant Park Cooperating parish (Hamilton)
2. Rev lan Hanley to be the stationed appointment at Whangaparoa Methodist Parish
3. Rev Tom Waight to Wellsford Co-operating Parish

Matters relating to Lay Persons licensed to conduct the Holy Communion:
1. Rod Fleury, St Luke's Masterton,
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Methodist Ghurch of New Zealand - Te HahiWeteriana

Standards for Membership and Ministry

Definitions: For the purposes of these standards:

Ministers:

Courts of the Ghurch:

means Presbyters, Deacons and any Lay Person named
on the Stationing Sheet.
means the formal decision making bodies such as Parish
Council, Synods, Boards, Conference.

Ministry

1. Professional Conduct
1.1 Relationships:

(a) Ministers shall respect the call and stationing of other Ministers. They shall
recognise those people who are colleagues, or those with whom they are in team
ministry, as equals in standing and responsibility in the fulfillment of their duties as a
Minister in that appointment.

(b) Ministers have particular authority in relation to other Ministers and lay staff and
shall:

(i) Be guided by the principles of collegiate ministry;
(ii) Exercise their power justly and in a clearly accountable manner;

(c) Ministers who are under the particular authority of other Ministers or lay staff shall
accept the guidance and direction of those who have been given authority over
them by the Church.

(d) Ministers shall respect the professional expertise of members of other
disciplines/professions with whom they work in the Church or other institutions.

(e) Retired Ministers and Ministers in non-congregational appointments shall recognise
the inherent power they have in the congregations in which they are members. ln
seeking to express the principles of collegiality they:
(i) shall respect the call and appointments of those in ministry;
(ii) may support and encourage those in ministry if asked to do so;
(iii) shall not encourage discontent about or seek to interfere with the ministry of a
Minister (whether in their own congregation or elsewhere);
(iv) may express leadership within the congregation of which they are a member
when invited to do so by the Minister in the appointment

1.2 Competence
(a) Ministers have a responsibility to maintain high standards of knowledge and skills in

all the areas of ministry relevant to their appointment. This responsibility requires
that Ministers undertake continuing education appropriate to this ministry.

(b) Ministers shall not misrepresent their competence, qualifications, training or
experience.

(c) Ministers shall refrain from offering to undertake and / or engage in work beyond
their level of competence; and shall make appropriate referrals. Referrals are
appropriate when a person does not have the required:
(i) professional competence or expertise;
(ii) pastoral competence;
(iii) cultural competence or experience;

(d) Where Ministers are faced with circumstances where they are asked to provide care
beyond their normal level of competence they shall:
(i) seek guidance from a person with appropriate competence;
(ii) discharge the care to a suitably qualified person as soon as possible.
(i) notify their supervisor;

(e) Ministers shall end a pastoral relationship when it is not beneficial for the other person or
where the help needed is outside their pastoral and professional competence.
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1.3

1.4

2
2.1

Professionalism
(a) Ministers shall not engage in sexual relationships with people in their pastoral care.
(b) Ministers have a responsibility to provide unbiased pastoral care to those with

whom they disagree, and to consult their supervisor in relation to the situation.
(c) Where there is an actual or potential conflict of interest in matters affecting

Ministers, their family or their financial interests, the Ministers shall absent
themselves from discussion and decision.

(d) Ministers shall recognise the influence that is inherent in their role and shall not use
this influence in a manner which is abusive or unprofessional. ln particular, they
shall not use their position to:
(i) gain personal or financial advantage for themselves or family members;
(ii) harass or intimidate other people including other ministers;
(iii) exploit or abuse other people physically, mentally, emotionally, spiritually or
financially.

Confidentiality
(a) Ministers shall not breach confidentiality. ln the context of a pastoral relationship,

confidentiality is an assurance that Ministers will not share written, electronic or
spoken information about an individual with other people, including their own family
members, or use it for a purpose other than for which it was collected.

(b) lnformation received in the context of a pastoral relationship shall remain
confidential unless:
(i) the person gives permission for the particular disclosure; or
(ii) retaining such information would result in significant physical, emotional or

sexual harm to another person or persons; or
(iii) required by law; or
(iv) disclosure is necessary to prevent financial loss to some other person due to

fraud or other dishonesty or where undue hardship might result. or
(v) disclosure is required in accordance with the terms of

placemenVemployment applicable in a particular appointment.
(c) ln a pastoral relationship Ministers shall take care to discuss the nature and limits of

their confidentiality with the other person.
(d) Ministers should ensure the integrity of any records, particularly electronic records,

by putting in place appropriate security procedures.
(e) Confidentiality also requires that Ministers shall not seek to gain sensitive or

confidential information to which they are not entitled or which would require
another person to breach a confidence.

(f) Ministers shall share with the intended audiences information from Synod and
Conference (and their agencies) that is meant to be disseminated.

Gifts and Fees
Ministers shall not seek financial gain for themselves or their families from a pastoral
relationship beyond recognised fees, stipends and entitlements.

Ministers shall not use their ministry to recruit clients for private practice or commercial
interests. Ministers in fulltime ministry shall not use their ministry skills as a basis for
significant commercial benefit while in fulltime ministry with the Church.

Relationship with the Law
Ministers shall inform the General Secretary of any matter which may lead to legal action
against the Minister and/or the Church.

It is unethical for Ministers deliberately to break the law or encourage another to do so. The
onlv exception would be in instances of political resistance.

Relationships with lnstitutions, Organisations, the Wider Church or with other
Professions
(For example hospital, prison or ecumenical organisations)
Ministers shall be aware of those Codes of Ethics or similar guidelines in institutions or

3
3

2.2

3.2

4.

4.1
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4.2

4.3

4.4

5.
5.1

5.2

6.
6.1

6.2

ministry locations where they may work (eg. hospitals, prisons). Ministers in such ministry
locations have a responsibility to abide by those Code of Ethics also.

Ministers shall acknowledge situations when their ministry takes place in a particular
structured work environment. Ministers shall comply with all the relevant standards,
policies, procedures, practices, guidelines, governance arrangements and performance
management practices that apply to employees, workers and those in ministry within that
organisation. Notwithstanding, for ministers in appointments the Regulations governing
appointments will always apply.

Where the demands of institutions or other organisations conflict with this Code of Ethics,
Ministers shall clarify the nature of the conflict between those demands and the principles
of this Code. Ministers shall inform all parties of any conflict and seek to resolve it.

Ministers who exercise ministry in organisations with their own policies and procedures for
matters also covered under the Code shall normally seek to resolve issues following the
procedures of that organisation.

Breach of Standards for Membership, Ministry and Professional Practice
Breach of the Code of Ethics refers to any violation of the requirements or principles of the
Code by Ministers. lt includes any instance where Ministers have deliberately encouraged
another to breach the terms of the Code. lt also includes any breach which occurs via the
internet or through other technology even in circumstances where those who have been
affected cannot be identified.

When Ministers know of a Code violation by another Minister, and it seems appropriate,
they shall informally attempt to resolve the issue by bringing the matter of concern to the
attention of that Minister in a constructive manner. lf this is not practical, or does not
address the issue of concern, the facts shall be reported to the General Secretary.

Ministry and Membership
Relationships:
(a) Members and Ministers shall work within the polity of the Methodist Church of New

Zealand, respecting the rights and responsibilities of those who share leadership in
the Church, both lay and ordained.

(b) Members and Ministers shall:
(i) accept the theological validity of the ordination of both women and men for
ministry in Christ's church as a Minister;
(ii) be willing to work with and support women and men as colleagues in the
ordained ministries; and
(iii) be willing to encourage, equip and support both women and men in all forms of
ministry in the Church and to teach the Church's position in this regard.

Relationships with Courts of the Church
(a) Ministers and members shall be aware of and respect the guidance and decisions

of the courts of the Church, and maintain accountability within the discipline of the
Church.

(b) Ministers and members have a responsibility to participate fully in their local church
courts, Synod, and in the wider work of the church.

(c) Preachers and worship Leaders may not use their preaching role to inflame conflict
within the Congregation, or between the congregation and other courts of the
church. Processes and decisions of courts of the Church should be reported
accurately and fairly.

(d) Disagreements need to be conducted in a way that expresses Christian community
and commitment to rational debate based on evidence and argument, not personal
attacks and mere assertion of opinion.
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Methodist Church of New Zealand - Te Hahi Weteriana

Professional Practice

ln this Code, "Minister" refers to Candidates, Lay Ministers, Deacons, Presbyters, Youth Workers
and Ministers from another denomination serving in the Methodist Church of New Zealand

This Code is to be applied within the faith and unity of the church and Regulations of the Church
which state the Church's requirements in relation to the conduct and accountability of its Ministers.

1. lntroduction
1.1 The Christian community is called into being by God through the incarnation, life, death

and resurrection of Jesus Christ and the gift of the Holy Spirit,

The church is sustained by Christ through baptism, the Eucharist and preaching of the
Word. lts life and fellowship is derived from the fact that the Church is the Body of Christ,
the presence of Christ in the world. We are united in a fellowship of love, service, suffering
and joy through our shared faith in Christ. We worship, pray, give our witness, study
Scripture and other sources of faith, offer pastoral care to each other, develop deep
friendships, and seek to be mutually accountable. We are, for this reason, a deeply
intimate community.

1.2 Ministers have a particular place within that community. They touch people's lives at many
points of joy, pain, celebration, grief and vulnerability. They are responsible for providing
leadership in the community's task of worshipping, proclaiming the good news of Jesus,
providing pastoral care, standing with those who suffer, and working for justice and peace.
They minister within a pastoral relationship in which they seek to enable other people to
focus on God as the source of healing, restoration and wholeness.

As part of their responsibility to promote and maintain the Church as a missional
community Ministers may occupy ministry positions in any of the Councils of the Church.
This may mean that they will give more emphasis to some parts of their ministry than they
would in a congregational placement. This form of ministry carries particular responsibilities
in regard to other staff in the organization.

1.3 The pastoral relationship occurs within a faith community whose life and relationships are
established by Jesus Christ. The pastoral relationship has its meaning, and is established
and maintained, as the church enables others to meet Jesus who nourishes our lives, The
pastoral relationship is part of the way the church is nourished and built up as the Body of
Christ, and nurtures life in the world. As a result of this context, ministers also have
relationships and responsibilities within the broader community which are based on their
responsibilities within the faith community.

1.4 It is the seriousness of the pastoral relationship, and the vulnerability of people in that
relationship, which make it necessary for Ministers to appreciate their unique position and
the way they touch people's lives. They exercise considerable influence and power. lt is
essential that each individual Minister recognises the power they have and understands the
boundaries that the church requires to be observed within their ministry.

1.5 Because the pastoral relationship occurs in a deeply intimate community, friendships will
develop. These will, at times, challenge the capacity of Ministers to provide the pastoral
care that belongs to their role as Minister. Ministers have responsibility to distinguish times
when objective pastoral care is required. They have the responsibility to discern the
boundaries of the pastoral relationship, to offer professional pastoral care when it is
required, and to discern when their relationships overstep the appropriate level of
friendship and intimacy, or when they are exercising power inappropriately in relation to
others in the pastoral relationship.

1.6 The Methodist Church of New Zealand understands that as Ministers live out God's call to
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ministry, all relationships shall be characterised by the love, care and compassion that was
embodied in Jesus Christ. The requirement is that Ministers will exhibit a mature Christian
faith in alltheir relationships and in particular embody integrity, trust and compassion.

1.7 People enter ministry as a response to a call from God and the Church. lt is this call that
requires that all Ministers carry out their ministry in a professional and accountable manner.

1.8 The Methodist Church of New Zealand is a multi-cultural church and as such is made up of
faith communities from across many different cultural backgrounds. Each culture has its
own unique expression of community and relationships, which need to be borne in mind
when overseeing the behaviour of ministers. ln ministry with people from diverse cultural
backgrounds these unique expressions form an important part of the intimate community
which is formed and inform how Ministers express their ministry.

1.9 It is recognised that rural and isolated communities present particular difficulties in term of
professional/personal relationship; availability of supervision and access to support. This
intensifies the responsibilities of presbyteries for care of such persons, and in assisting
Ministers to fulfilthe Code of Ethics.

2. The Pastoral Relationship
(N.8. Ministers should note the relationship between this section and Section 4: Particular
relationships)

2.1 Recognising that all relationships in the Christian community are intended to nurture the
church and people's relationship with Christ who is Lord of the Church, in the context of
this Code of Ethics, the pastoral relationship means the relationship between a Minister
and another person:
(a) "in which the Minister is providing spiritual care for the person; or
(b) where the person has looked to the Minister for guidance, protection or care; or
(c) where the person has made contact with the Minister in their responsibility or

function as Minister"

Ministers are in a pastoral relationship with all members and adherents of a Congregation
through the commitments they make at their induction, commissioning or other service of
recognition. Where Ministers are in a non-Congregational placement, they are in pastoral
relationship with those persons they come in contact with by virtue of their placement.
Where Ministers are not in, or are yet to commence, a placement they are in a pastoral
relationship with those persons they come in contact with by virtue of their role as a
Minister. Ministers may form pastoral relationships in a variety of contexts. Where
Ministers form relationships through the internet and other technology any pastoral
relationships they form are to be conducted in a manner consistent with the Code.

2.2 The pastoral relationship is concerned for maturity in Christian life, and for fullness of life
for all people, regardless of their age, gender, ethnicity, economic circumstances or other
personal characteristics. lt is a relationship in which Ministers seeks to express an ethic of
care, which includes nurturing the other person's power over their own life as they relate to
others and to God.

2.3 The pastoral relationship is nurtured and guided through the commitments of
commissioning, ordination or other service of recognition. These commitments reflect the
intention of Ministers to exercise their ministry:
(a) through faith in Jesus Christ and relying on the power of the Holy Spirit;
(b) within the faith of the church;
(c) by being nourished and guided by the study of Scripture;
(d) through announcing the Good News in Christ to those outside the community of

(e) through faithful affirmation of, and celebration of sacraments;
(0 in a mutual manner, offering pastoral care and nurturing people in faith, recognising

and valuing other peoples gifts, training them for ministry and working cooperatively

faith
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2.4

with their ministry;
(g) through working for justice and peace;
(h) by striving for peace and unity among all Christian people;
(i) by engaging in ongoing study;
0) by respecting the guidance and decisions of the councils of the church;(k) within the discipline of the church.

Ministers shall exercise their ministry in a manner that expresses:
(a) commitment to God;
(b) inclusiveness of the Gospel;
(c) accountability;
(d) commitment to the call of the church to ministry;
(e) the professional nature of the relationship, and ensures:

(i) that Ministers do not seek to meet their personal needs through the
pastoral relationship;
(ii) that clear boundaries are recognised and observed (ie. the relationship and

behaviour are appropriate to the pastoral relationship);
(iii) respect, sensitivity and reverence for others;
(iv) confidentiality;
(vi) non-abusive use of power;
(vii) commitment to justice.

Professionalism
Ministers shall exercise their ministry to the other person in the pastoral relationship
in a professional manner. This includes, but is not limited to:
(a) offering the best quality care, leadership of worship and preaching of which

they are capable;
(b) offering appropriate Christian teaching;
(c) appropriately dealing with emotional and spiritual needs;
(d) being sensitive to people's different social contexts;
(e) following recognised and acknowledged modes of working in specialist

areas such as bereavement, trauma and suicide;
(f) being sensitive to the needs and vulnerability of the children and young

people with whom they work, ensuring that the professional nature of the
relationship is made clear in an appropriate way;

(g) being sensitive to the needs of, and ways of relating to, people from any
different cultures with whom they have contact including being aware of
one's own inherent cultural bias.

Self Care
Ministers shall take responsibility to:
(a) address their physical, spiritual, mental and emotional health needs and, where

appropriate, seek assistance from a qualified professional;
(b) participate in supervision;
(c) give adequate priority to their relationship with their family;
(d) nurture personal relationships which assist them in theirwholeness;.
(e) take appropriate and regular leave, and time off from work for recreational activity.

Supervision
(a) Ministers have a responsibility to recognise that they are also vulnerable, requiring

them to maintain their professionalism in difficult circumstances.
(b) Ministers shall keep appropriate pastoral records (eg. details of appointments and

referrals and a journal of critical incidents).
(c) Professional supervision means the relationship Ministers have with another

professional whereby the Minister is assisted to maintain the boundarres of the
pastoral relationship and the quality of ministry (as per the definition at the
commencement of the code) including competencies, time management, priorities
and any difficulties arising in ministry.

(d) Ministers have a responsibility to ensure that they receive regular professional

3
3

3.2

3.3
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(e)

(0

supervrsron.
Ministers shall discuss with their supervisor any ongoing situations of conflict in
which they are involved in the course of their work.
Where applicable, Ministers shall maintain membership requirements of any
relevant professional association (eg, psychologists or counsellors.)

4
4.1

4.2

4.3

Particular Relationships
A particular relationship refers to a close personal relationship between a Minister and
another person such as:
(a) a very close personalfriendship; or
(b) a close family relationship; or
(c) a marriage; or
(d) a relationship which is becoming romanticised.

Some particular relationships may exist within the pastoral community. ln such
circumstances the Minister should not be the sole provider of pastoral care, but steps
should be taken to ensure professional pastoral care is available to the other person (eg.
the spouse of the Minister, a close friend).
ln all circumstances it will be appropriate for a Minister to cease a pastoral relationship in
order to enter a particular relationship within the pastoral community. ln the event that a
Minister and a person with whom they have been in a pastoral relationship identify a
potential particular relationship, the Minister shall:
(a) disengage from the pastoral relationship and arrange alternative pastoral care for

the other person;
(b) seek advice on the appropriateness of such a particular relationship, preferably

through supervision;
(d) disclose the relationship to an appropriate officer of the Church (eg. chairperson of

the Parish Council, Synod Superintendent or other appropriate person within the
appointing body).

Gifts and Fees
Where Ministers receive gifts resulting from the pastoral relationship the Minister shall use
discretion concerning the acceptance or return of gifts by considering the intent, value and
affordability of the gift and whether there is a risk of the Minister being compromised or
losing objectivity. Advice shall be sought from the General Secretary if the Minister is
uncertain or others have expressed uncertainty about the appropriateness of a gift.

Ministers accepting a gift to satisfy cultural traditions should be sensitive and gracious
while still considering the appropriateness of gift. Where Ministers do accept the gift they
should then look at the appropriate use of the gift to benefit the community of faith.
Ministers should not seek to use "cultural traditions" as a basis for accepting an otherwise
inappropriate gift.

Breach of Standards for Membership, Ministry and Professional Practice
Ministers are required to inform the General Secretary if the behaviour of any Minister, lay
employee or lay appointee could be considered as sexual misconduct.

It is the responsibility of the General Secretary to deal with an allegation of a breach of this
Code and where appropriate refer to other bodies. An allegation of a sexual misconduct
which could amount to a breach of the Code should be fonvarded immediately to the
General Secretary.

Where breaches of the Code lead to civil or criminal action prior to the conclusion of
dealing with the breach the General Secretary should suspend action under the Code until
the outcome of any action. Nevertheless, all complaints of a breach of the Code should be
fully dealt with in as timely a manner as possible.

5.
5.1

5.2

6
6.1

6.2

6.3.1
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Membership in the Methodist Church of New Zealand
The Law Revision Committee is beginning to work on how the Laws and Regulations define
membership. lt was prompted by questions raised during the review of the Disciplinary
Procedures in 2010, a long standing awareness of different understandings in the Pacifica Sector
of the Church, and what the Committee believes is a lack of clarity about membership and pastoral
rolls.
This then is an initial report. Your feedback and responses are invited as we begin this work.

1. Becoming a Member
The Law Book speaks of membership being established in one of the following ways:. Baptism and Confirmation. Baptism as an adult. Transfer of membership from another Church. Confession of faith. Leaders or Parish Meeting adding the name of a regular attendee at worship who is

active in the life of congregation and Parish.

ln Tongan language congregations two terms are significant:
Lotu Fanongo or'listeners'
LotuFehu'i or'responsiblemembership'

They parallel the descriptions in the 1969 Law Book of 'probationary members' and 'responsible
members'.

The Committee is of a view that it would be helpful to include in the Laws and Regulations
terminology that arises from the different cultures which make up our Church.

2. Recording Membership
Three distinct rolls must be maintained in every Parish:

a) Baptism / Confirmation
This register records the names of all who have been baptised and all who have confirmed the
promises of (infant) baptism through confession of faith. A person Baptised as an adult would
also have their name recorded, but would not need to be confirmed.

b) Membership Roll (or Electoral Roll)
Records the details of all who have been confirmed, Baptised as an adult, transferred from
another Church, received by profession of faith or a decision of the Parish Council and express
responsible membership through regular participation in the worship and mission of the
congregation. The membership roll is to be reviewed annually by the Leaders Meeting or
Parish Council.

c) Pastoral Roll
This roll includes every person for which the Church may have some pastoral responsibility.
Often it will take the form of the Parish Directory or Mailing List.

3. Assent of Members
Section 1.7.3.1 notes that each person received into membership shall be provided with a suitable
document, to be signed by that person, recording that person's reception into membership of the
Church and recording this new status as a member of the Church. Each new member shall also
sign the Parish Electoral Roll.

The committee is not aware that this provision is widely practiced and as a matter of some urgency
willtake steps to make it possible for members to record their assent in this manner.

4. Membership Cards
Sectlon 1.7.-".2 states: "!t ls appropriate to issrc membershin cards to all who continue on the
Electoral Roll each yeaf'.

The Committee is of the view that this practice has substantially decreased in recent years. The
Committee believes it is very important that membership cards be issued annually. The template
is available as a PDF from the Connexional Office.

c- to



O

o

O

a

O

o

O

o

Adm in istration Division

Connexional Trusts

I nvestment Adviso ry Board

Meth odist Trust Ass

Robert Gibso

Wesley His IC

Travel &
PAC Dist

14t*f3

i.:

'aiai:-rk

"rli: 
.,*'

$

s
d

.{' ri

t:
1::

f:
tj
t:
rj
tr

'tl

t:i
li

Y

i. r.



BOARD OF ADMINISTRATION

INTRODUCTION
The work of the Connexional Office and the Board has been significantly atfected by the
earthquakes and aftershocks in the greater Christchurch area.

The 22nd February earthquake closed the Christchurch Central Business District putting Morley
House off limits; a situation which continues 6 months later. Fortunately essential computer
equipment was retrieved at an early stage meaning that after a delay of less than two weeks the
office was functional again. We are especially grateful to the Upper Riccarton Methodist Church
for their generous hosting of the staff in this initial period.

When it became apparent that returning to Morley House would not be an option in either the short
or medium term, the decision was made to purchase a suitable house. 1 Maydell Street is proving
to be a most acceptable base for the staff. lf you are in Christchurch please call in - we would
love to see you. lt will be the Connexional Office for the foreseeable future - possibly up to 5
years.

ln the midst of the turmoil and stress the Connexional Office staff have been magnificent. We
have also experience the care and concern of the whole Connexion with messages of good will
and enquiries about our well-being.

BOARD OF ADMINISTRATION
ln its report to Conference 2010 the Board reported on its work to enhance and update it's
Strategic Plan. The earthquakes have meant this has not been able to be pursued with the vigour
we anticipated in 2010.

The earthquakes have highlighted even more vividly some of the matters which the Board
considered in its initialwork on the Strategic Plan:

. Property renovations

. Heritage Orders

. The use of capital assets and funds

. The shape of the Church of the future (key in rebuilding decisions)

Board Membership
Mr Geoff Peak retires from the Board of Administration at this Conference. Geoff has been a
Board member since the Board was formed. He has made a significant contribution in every area
of the Board's work. The Church expresses its gratitude for Geoff's gift of time so willingly offered.

Richard Blakeborough resigned from the Board in September. We express our thanks for the
strategic vision which Richard brought in his 5 years of membership.

MEDICAT INSURANCE
Medical lnsurance has been provided as part of the 'stipend package' since July 2010. Presbyters
are able to include family members at their own expense. The insurance broker reports the
scheme is working well. There have been 7 surgical procedures with 4 more pending, 7 had
specialist consultations, 6 had imaging and diagnostics and t had minor surgery performed
outside of the hospital system.

Whilst the numbers are low, some surgeries were quite serious and expensive so members have
received extremely good value, and cover has ensured staff or their families have been able to
have issues attended to promptly and been back to work in the shortest time frames.

There were also 2 death benefits paid out on the policy and the remaining families now enjoy a
premium waiver for two years so they continue to be covered without cost.

OFFERINGS AND CASH HANDLING
A recent incident where a cash offering was misappropriated has highlighted the Church's
requirements for the processing of offerings. The Treasurer's Manual states:
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1.4 Offerings Rosfer
A roster should be drawn up of people able fo assisf with the counting of offerings. At least
two people should always be involved in the counting and recording of money's received.
Envelopes should be numbered not named and the amount given written on the envelope
as ff is opened. The total for each category of giving and other income should be entered
on a summary sheet and should agree with the cash and cheques received. The collection
and summary sheet should then be given to the person responsible for banking. The totat
of the day's collection should also be entered in a notebook, spreadsheet or some other
record which is kept in a separate place from the banking. This provides a record for
insurance in case of fire or theft.

Key Work During The Year lncludes:

Gonnexional Mission Priorities
A paper proposing the Church adopt Connexion Mission Priorities was circulated to August
Synods. While some questions were raised there was significant encouragement to the Board to
continue to refine the proposal and seek to find ways to strategically grow the Church. The
revised paper is presented as part of this report.

EARTHOUAKE
As part of the response to the Christchurch earthquakes the President initiated an earthquake
appeal. At the time of writing in excess of $320,000 has been received. This is an ovennrhelming
and generous response from individuals and Churches both in New Zealand and overseas.

Four 'Trustees' have been appointed to oversee the distribution. The General Secretary Rev
David Bush, Central South lsland Synod Superintendent Rev Norman West, Chair of the Board of
Administration Ruth Bilverstone and Christchurch Methodist Mission Director Mary Richardson.

Criteria for grants have been agreed and made widely known. Grants will continue to be made
until the fund is exhausted. Conference will be pleased to know that the first grant made was a
$1,000 gift to the Church in Japan following the earthquake and Tsunami in March.

STIPENDS
The Stipends Committee met in May to consider if the stipend should be adjusted for the new
financial year.

The Committee is primarily guided by the Consumer Price lndex (CPl), but is able to take other
indices and factors into account.

The CPI for the year ended 31 March 2011 was 4.5o/o, but 2.2o/o of this was due to the increase in
GST in October 2010. The GST increase had been addressed in tax charges.

The Committee also referenced adjustments made by our ecumenical partners:

. Anglican Church increase

. Presbyterian Church increase
base stipen d $44,794 p.a
base stipend $43,341 p.a

6o/o

9o/o

1

1

An increase of 2.25o/o was recommended to the President to take effect from 1 July 2011 .

This gives a stipend of $43,537 p.a.

Subsequently the lnter-Church Working Party on Taxation produced revised mileage rates, which
were also approved for payment from July 2011. Full detail of stipends and allowances are in
Information Leaflet No 25 available on the website.
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COMPI-AINTS REVIE\Y COMMITTEE CHAIRPERSON REPORT
The Chairperson of the Complaints Review Committee is required to report to Conference each
year as to the work of the Complaints reviewers and to make any suggestions as to amendments
to the Disciplinary Code.

This year, there has been one new complaint referred to the Chair for the Complaints Review
Committee, which is ongoing.

There are no suggestions for amendments to the Disciplinary Code.

CONNEXIONAL AUDIT COMMITTEE

General
The Connexional Audit Committee (formerly the Connexional Financial Review Committee) is
charged with ensuring that the Church meets it obligations with regard to accounting practice and
that financial processes are transparent and robust so as to ensure that best practice is
maintained within the Church.

The principal roles of the Committee are:
a) to assist the Conference in fulfilling its responsibilities relating to financial reporting within the

Laws and Regulations of the Church, any Act of Parliament or Constitution of any Methodist
entity;

b) review financial reporting practices, internal controls and compliance;
c) financial risk management practices of the Church;
d) to serve as an independent and objective party to review the financial information presented

by Methodist entities reporting to the Conference;
e) to oversee and appraise the audits conducted by both internal audit and external auditors;
0 to maintain, by scheduling regular meetings open lines of communication between the

Conference, internal audit, external auditors and the management teams of Methodist entities,
to exchange views and information, as well as confirm their respective authorities and
responsibilities.

During the last financial year the committee met three times to discuss and start fulfilling its role.

The last meeting was held on 22 September to consider the financial accounts of the Connexion.
As at that date the Committee had received 132 sets of accounts or financial statistic forms to
review of which 77 related to Parishes. The Committee found some interesting statistics when
analysing the Parish information.

34o/o of all Parish returns used the accrual concept while 45% used cash accounting. The balance
of 21o/o did not know which accounting method they used or did not answer the question. When
asked what type of experience the preparers had, 1 1o/o were current members of the New Zealand
lnstitute of Chartered Accountants, 11o/o were retired members of the New Zealand lnstitute of
Chartered Accountants, 30% stated they had some form of accounting experience while the
balance of 48o/o had no accounting experience or had other professional qualification. These
results may have wider implications as Regulators change the formal requirements of how not for
profit entities report on financial matters.

Just prior to the Committee meeting in September the External Reporting Board (XRB) released a

discussion document on a more formal reporting structure for the not for profit sector. The
Committee intends to make a submission on the discussion document and report more fully on the
outcomes in next year's report, however the Committee would urge treasurers and accounting
teams within the Church to download the document and read it (available from
peterv@ method ist. orq. nz).

Discussion at the meetings has dealt with the Christchurch earthquake and the lnsurance Funds of
the Church to continue to ensure that there is ongoing insurance cover, that the insurance cover
reflects the risks of the Church and that there are insurance funds to cover the losses. The

Committee believes that there is currently sufficient funds to cover the risks but has asked the

D-3



Board of Administration to look at having an independent assessment of the insurance scheme.

lnternal Audit
The Committee discussed the need to start implementing an internal audit programme and
suggested two areas, one being testing GST Returns made through the Connexional GST System
back to parish receipts and payments and the testing of Offerings from counting of offerings to
their banking. The Board of Administration has been asked to implement an initial programme of
testing during December 201 1 through to Marcn 2012 and to report back its findings.

Audit and Review
The Committee will be looking at seeing if there is an ability to consolidate the number of auditors
that the Church is currently using but understands that for some entities they have had a long
standing relationship with an auditing firm or audit partner.

ln addition the Committee will Review the Audit Policy to reflect changes that may occur due to the
XRB discussion document which proposes a new framework for reporting based upon expenses
rather than income.

Financial Reporting
The Committee discussed the possibility of having consolidated accounts for the Church and how
this would be achieved given the diversity of accounting methods and accounting treatment of
items as well as the elimination of what are called "inter entity" transactions. The Committee
believes that this would be a large project and that many Church entities would need to be
involved in its development and deployment.

As a start the Board of Administration is asked to develop a Simple Report Format for parishes to
use so that financial data is input once and that statistic forms, Charities Commission and Annual
Reporting is completed as efficiently as possible.

Model Deed Trusts
The Committee felt that these Trusts need to be wound up and dissolved and urged the Board of
Administration to complete this work with haste.

Statistic Forms and Returns 2011
The Committee asked that the Board of Administration ask entities supplying annual accounts for
a one 44 page summary of the financial information presented listing highlights and challenges for
the entity. This will allow the Committee to put the financial information into some context when
the annual review occurs.

As a summary, 30o/o of parishes did not comply with the Audit Policy of the Church, 19o/o of
parishes did not supply the necessary forms by 25 September 2011 and 50% complied with the
policy or choose to exceed the requirements of the policy. The Board of Administration has been
asked by the Committee to write to each parish that has not returned any information or has not
complied with the Audit Policy to highlight the non compliance and how this can be rectified. A
letter will also be sent to those parishes that did comply to thank them.

Mem bership for 201 1 12012
We would ask Conference to retain the membership of the Committee but to add one external
accountant who is to be approved by the President. The Committee is in the process of contacting
Chartered Accountants to join the Committee.

Meeting Dates for 201112012
1 December 2011 - 10 February 2012 - 4 May 2012 - 21 September 2012

Suggested Decisions
1. That the report be received.
2. Conference urges the Audit Committee to make a submission on the External Reporting

Standards Board discussion document and encourages Treasurers to read the document.
3. Conference encourages the Audit Committee to begin to implement an internal audit

programme in 2012 focusing on GST returns and cash handling procedures.
4. Conference asks the Board of Administration to develop a sample report form for financial
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data.
5. Conference commends those entities who have complied with audit standards in the 2010 -

2011 financial year, with special thanks to those who presented a summary of their
opportunities and challenges.

6. Conference asks Model Deed Trusts who have yet to transfer title to the Board of
Administration in accordance with Conference decisions to take the required action to
effect the transfer of title.

7. The audit Committee for 2012: Alan Clark, Rodney Heimuli, David McGeorge, Paula
Taumoepeau, The President, The General Secretary and one to be appointed by the
President. The Financial Services Manager Peter van Hout in attendance.

REMOVAL FUND

Current Year's Activity
The Board of Administration was able to hold the removal levy at $14 per member for the 2011
financial year. The levy is based on the membership numbers provided in the annual statistical
returns. During the year ended 30 June 2011, the fund was responsible for 20 moves at a total
cost of $89,946. This is the same number of moves with an increase of $20,801 when compared
to the previous financial year. The cost increase was due to more inter island moves and an
increase in the average size of each move.

Possible Future Direction
The Board is considering a request to be exempted from contributions to the removal fund from a
Parish which no longer has a stationed Presbyter.
The Parish is making a 'user pays' argument, stating they do not believe they will have a stationed
appointment in the future and will not'use'the fund.

lf the 'user pays' argument is accepted, does that mean the Parish pays a levy for the services it
does use such as the time and resources of the Synod Superintendent.

The Methodist Church has always understood itself as a Connexional Church. That is, we all
contribute to one another. The removal levy is a per member amount and it does not take into
account the actual cost of moving any particular Presbyter. Rather each member participates in
moving every Presbyter and their families.

Some Co-operative Ventures are not members of a removal fund which means the Parish pays
the full cost of a removal.

The Board position is that the removal levy should continue to be calculated on a per member
basis,

The Board also discussed if it might be possible to fund Methodist removals by an alternative
means. The General Secretary has been asked to bring a report to the Board to be reported to
Conference 2012.

METHODIST CONNEXIONAL PROPERTY COMMITTEE
The work of the Methodist Connexional Property Committee has been completely overshadowed
in the 12 months to June 2011by the impact on the Church of the Canterbury earthquakes.

The Committee has been grateful for the messages of support and encouragement received from
the Connexion and the wider Church family internationally. The Committee acknowledges the
significant impact on the worship and lives of those parishes where buildings have suffered
damage, and the frustrations being faced by many as repair and restoration work has been
delayed by the ongoing aftershocks together with the difficulty of achieving sufficient professional
resources time, padicu larly structural eng i neers.

The Committee and the Church have benefitted from a decision that was made immediately
following the September earthquakes to appoint a firm of project managers to provide the day to

D-5



day oversight and management of the Church's recovery. The Church has been very well served
by the appointment of Arrow lnternational and in particular the project management staff of Judith
Becker and Tim Fahy.

The Church has also been fortunate to have the support of Nigel Allot of McLarens Young
lnternational as the primary loss adjuster for the Church's account and Paulette Winter as iti
account manager from Marsh lnternational.

The Church has continued to have an extremely good working relationship with Ansvar New
Zealand Ltd as it has sought to work through the issues relating to the several total losses of
buildings, a number of significant repairs and a greater number of minor to moderate redecoration
and restoration claims.

Ansvar are well resourced and very adequately covered for the insurance claims that they will
need to meet, both from the Methodist Church and from the other denominations and gioups
insured with Ansvar.

The Committee has endeavoured to maintain full disclosure to the Church through regular
newsletters detailing the matters being dealt with. As has been reported previously, the Church
has suffered several complete losses including the Durham Street Church and Hall, New Brighton
Church, Richmond Hall, Beckenham Hall and the Opawa Hall and Sunday School rooms.

The Committee joins with the Church in expressing its condolences on the loss of Neil Stocker,
Scott Lucy and Paul Dunlop who were tragically killed whilst working on the dismantling and
removal of the organ from Durham Street in the February earthquake.

The Committee supports the decision of the Central South lsland Synod that where property has
been completely lost, even although insurance cover exists for the replacement of that property,
the Church would review the impact on the greater Christchurch community of the earthquakes
and the red zoning of significant portions of residential property in the eastern suburbs before
determining where the Church's overall long term strategy was best served. The Church's
insurance arrangements are sufficiently flexible that the Church is not bound to replace destroyed
buildings on the original site of that building.

The Committee notes that the Synod has employed an experienced researcher to investigate and
report to the Church on the most appropriate responses to the issues raised by the earthquakes.

Significant repair work needs to be undertaken at Morley House, Aldersgate and St John's
Bryndwr, Ashburton, Christchurch North, Richmond, Woodend and Opawa Churches.

ln all of these cases the insurers have determined that repair of the property is the appropriate
response and work is under way on the design and planning so that the repair work can be put in
hand.

As noted previously this has not always proceeded with the pace that the individual parishes would
have wished but the ongoing significant aftershocks have proven to be significant impediments to
the straight fonrard resolution of the issues.

The Church is also required to be mindful of the listing of several of the properties as historic
places either with the Historic Places Trust or under local body district schemes which impact on
how the repairs can be dealt with and the architectural appearance of the rebuilt buildings.

The sixteen parishes with more minor damage are largely a redecoration exercise. lssues will be
encountered pafiicularly with regard to deferred maintenance which is not an insurance matter,
and whilst the earthquake insurance claims will be utilised to the maximum available there will still
be areas where individual parishes will need to look at the opportunity costs oi unciertaking
outstanding redecoration issues while trades people are available and established on site.

The Committee records its sincere appreciation for the work of the Connexional Office staff
particularly Jude Anderson, Jeaninne Stevenson and James Huberl in their endeavours to assist
the Church in recovering from the impacts of the earthquake.
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Historic Places Trust Submission
Through the AllChurches Bureau, the committee has been involved in a submission to the minister
in charge of the Historic Places Trust dealing with the impact on owners (and churches in
particular) of properties that were listed either in terms of the Historic Places Trust Act or Territorial
Authority District Schemes. The Historic Places Trust Act is being reviewed but it is not yet known
whether any of the matters raised in discussions with the minister will find their way into the new
proposed legislation.

It is likely that the AllChurches Bureau will make further submissions on the new Bill when it is
released for comment.

Church Building and Loan Fund
The Fund has had another satisfactory year although work programmes to review the Church's
information leaflets in respect of Church property and loans has had to have been deferred
because of the demands on time arising from the several earthquakes.

The Fund has been in discussions with a number of parishes over significant loan advances in
terms of the new loan approvals agreed by Conference 2008 and the Committee is aware of a
number of major property proposals being considered in a number of areas within the Connexion.

The deposit rate and interest rate charged on loans has been reviewed during the year in
accordance with the Fund's guidelines with the borrowing rate set quarterly at 90% of the Westpac
Floating First Mortgage residential rate. Deposits are credited with interest at 70o/o of the lending
rate. (3.93% as at 30 June 2011 13.96% as at 30 June 2010)

The very low official cash rate set by the Reserve Bank and generally restrained residential
property transactions have seen the Church Building and Loan Fund loan and deposit rates
remain at very low levels with the interest rate on loans as at 30 June 2011 being 5.62%. (5.66%
as at 30 June 2010)

lnsurance
As can be imagined, the lnsurance Fund has had a particularly busy year. The September,
December and February earthquakes fell into to the insurance year to 30 April 2011 whilst damage
from the June earthquakes fell into the new insurance year. The renewal terms offered to the
Church in April 2011 were significantly more stringent than had been enjoyed by the Church
previously.

The two most important changes are that previously the Church enjoyed cover based on the total
sum insured for its entire portfolio which could be allocated over any individual propedy whereas
after renewal the more general insurance provision that cover is restricted to the sum insured for
the identified property.

The Fund has negotiated an arrangement with its insurers that where properties have a

replacement insurance valuation, that is not more than two years old at the date of a claim, the
insurance pay out available to replace the property in the event of its total loss will be up lo 140%
of the sum insured. Where there is no such recent valuation, the sum notified on the Church's
schedule will be the maximum sum available to meet any claims arising from the loss of the
property.

Conference has previously determined that all Church property shall be insured for its full
replacement value unless an arrangement for a reduced insurance cover shall have been
specifically approved by the local synod. Whilst prior to the Christchurch earthquake, the insurers
were prepared to look at a "half way house" arrangement called functional replacement, such
cover is no longer available which means that the Church has available to it either full replacement
insurance or indemnity insurance.

With indemnity cover, in the event of a total loss, the insured receives the "as is" or depreciated
value of the property immediately before its destruction. Whilst this may be a reasonable
settlement for the loss of a building that is not going to be replaced, the greatest danger is when
the property is not totally destroyed but only damaged, as the indemnity insurance cover will only
respond with a proportion of the cost required to see the property properly repaired. lt may be that
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the Church would be required to demolish the building if they are unable to fund the balance of the
repair costs themselves and the indemnity value may be insufficient to meet the demolition costs.

Whilst it was apparent in the Christchurch earthquakes that not all Christchurch properties had
been properly revalued as requested by the lnsurance Fund, the great majority had and the Fund
was able to respond fully to the cost of repair or replacement as appropriate.

The Committee fully supports Conference's current position that all Church property should be
insured for its full replacement value as this maintains the greatest flexibility for the Church in the
event of a loss and fulfils the role of the current congregations as stewards of their property for
benefit of future generations.

The second impost from the 2011 renewal was the need for the Church to provide the lnsurance
Fund with greater property information than previously had been required on each insured
property. The lnsurance Fund is grateful to those parishes that have completed and returned their
risk information forms and also to those that have also moved to undertake new valuations. As
noted previously the lnsurance Fund recommends all parishes regularly undertake revaluations of
their property and the Fund is offering a 75o/o subsidy of valuation fees to assist parishes in this.

The Fund is investigating, through AllChurches Bureau, the possibility of an interdenominational
nationwide insurance revaluation arrangement where the Fund will meet the entire cost of the
valuation fee and a report will be distributed to the Connexion as soon as that is possible.

General Claims
Apart from the earthquake, the lnsurance Fund had a reasonable year with 84 claims lodged
costing $133,684. All of these claims were met by the lnsurance Fund from its self insurance
arrangements. (Previous year 85 claims costing $104,897.) The Fund is grateful for the ongoing
careful stewardship of Church property evident around the Connexion.

Renewal Premiums
Following the Christchurch earthquakes, all insurance premiums throughout New Zealand have
increased significantly and the Church was unable to avoid an increase of 20% in the insurance
premium charged to parishes on 1 May 2011.

The lnsurance Fund still considers the premium to represent excellent value given the extremely
low excesses faced by parishes, the interest free arrangement for annual premium to be paid by
four instalments and the inclusion, without additional costs, of liability cover for the Church.

The Fund is aware that other general and Church renewals which were negotiated later in the
year, after our 1 May renewal date, have seen larger premium increases. The outcome of our
2012 renewal will most likely see some further premium increases including the Government EQC
levies.

Business I nterru pti o n I nsu ran ce
One of the lessons from the Christchurch earthquake was the value of business interruption
insurance. This cover provides not only for loss of income when a building is no longer available
to be used by tenants and community groups, it also meets additional expenses such as the cost
of renting premises for church services or other meetings that would normally be held in the
building that had been damaged or lost.

ln Christchurch, business interruption insurance also paid for the replacement electrical
connections where the connections to one part of the Church complex was routed through a
building that had been destroyed or was having to be demolished, and a myriad other expenses
and charges associated with having to operate in different settings and from new premises.

The lnsurance Fund recommends that all parishes investigate arranging business interruptron
cover and is happy to provide quotes.

Liability lnsurance
During the year, the lnsurance Fund has received a significant number of notifications of matters
that had the potential of becoming liability insurance issues. Happilv most were resolved before a
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claim was formally triggered but where there is ongoing exposure to the Church there is the
comfort of knowing that the Church's insurers and professional advisors are available to protect
and assist the Church as matters are resolved.

The General Secretary or Executive Officer are available to discuss with all parishes and church
groups any issues which arise that may have any potential to expose the Church to a liability
issue.

Suggested Decisions:
1 That the report be received
2 That Conference expresses its appreciation to its consultants and to the staff of the

Connexional Office for their assistance following the Canterbury Earthquakes

M ETHODIST CON N EXIONAL PROPERTY COM M ITTEE, SUPPLEM ENTARY REPORT
The earthquakes in Christchurch will have an impact on lnsurance rates and requirements to
strengthen buildings throughout the whole of New Zealand. This additional report is offered in
response to matters considered at the September Methodist Connexional Property Committee
meeting.

Structural Assessment
A Methodist Church in a small rural town, built in 1913, with unreinforced masonry walls, and
unreinforced buttresses. The local Council assessed the building in July 2011 advising the
earthquake strength at 10o/o of code. To complicate matters the church roof has been leaking. To
repair the roof would mean having to bring the building up 'to code' 67Yo of new building strength.
The Parish has the funds to replace the roof, but not to strengthen the building.

lnsurance Premiums
Since the Methodist Church renegotiated its insurance premiums in April, Partner Churches have
experienced very significant increases. The Presbyterian Church reported increases of between
70o/o and 500%. ln dollar terms one congregation is being asked to find in excess of $60,000 per
annum over and above the former premium.

When the MCNZ renegotiates insurance premiums in April 2012 it is likely there could be further
significant increases.

ln some cases it may no longer be possible to insure buildings for earthquake risk.

The Connexional Property Committee is aware that these matters could create difficulties for many
Parishes and pose significant questions for the Church.

ls it appropriate to continue to use a building which falls well below the earthquake strength
code?
ls keeping older buildings a wise strategy? lf not, what other possibilities are there in our
local communities?
ls this just a question for the Church? Does the local community have a view or an
answer?

A Christchurch congregation displaced from its buildings after the February earthquake eventually
found a home in a residents lounge at a Rest Home. A number of young families have started to
attend. One person wondered if this was because the Church wasn't in a 'Church' but was
meeting in a'neutral' space.

It appears the Christchurch earthquakes may create challenges for all of us no matter where we
live. Used positively a challenge takes us from our comfort zone into a world of new possibilities.

The Connexional Property Committee doesn't have the answers, but trusts that the wisdom we
need resides in our wider membership and the communities to which we belong.

a

a

a
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ARCHIVES

Highlights and achievements of the Methodist Church of New Zealand Archives
Christchurch
Period covered: 1 July 2010-30 June 201 1

Earthquake-affected year
The 4 September earthquake caused only minor damage to the Archives. However the 22
February 2011 quake had the effect of preventing the Archives staff from returning to Morley
House and the Archives Collection.

Prior to the earthquake, preparations had been made for the long awaited Archives storage
development in the printery area of Morley House. Just three days before the earthquake, over
1000 boxes had been stacked in the Board Room, filling approximately 213 of the floor space, to
clear the area to be fitted with new shelves.

The Archivist and volunteers had also moved the workroom and Archivist's office upstairs.

Because the Archives staff had been preparing for closure during the storage development, we
had already set up a programme of volunteer activities which did not involve using the Archives
Collection. This made it more straightforward, when re-grouping the volunteer team after 22
February, to get back to work as soon as possible, despite having no access to computers.

The Archivist continued with ordinary tasks such as answering enquiries and re-directing
researchers to alternative sources of information. lt has also been an opportunity to visit parishes
and directly assist with their archives concerns - for example the Archivist visited Nelson parishes
in June.

C h ristch urch Method ist Arc h ives volu nteer prog ramme
The gift of our volunteers' time, knowledge, and skills is acknowledged with gratitude. Their
support and loyalty during the successive earthquakes has been essential for the Archivist, to
enable her to carry on under extreme difficulties.

Volunteer Garry Jeffrey has taken sabbatical leave for the duration of our absence from Morley
House, as he is unable to work on his volunteer project without access to the records.

New volunteer Hamish Wain, has been signed up to complete a shortterm project photographing
Methodist Churches in Christchurch for an exhibition of 'before and after' images when we return
to Morley House.

Two group projects, undertaken since having to leave 25 Latimer Square by all volunteers, (Frank
Paine, Enid Ellis, Joyce Challies and Marlene Borgfeldt), are the Methodist cemeteries research
and indexing project and the indexing of church histories for the future name index of New Zealand
Methodists. Once access to computers is restored, information researched and indexed will be
transferred into a digitalformat.

Total Christchurch volunteer hours January -June 2011: approx 480 hours

User statistics January 2011-June 2011 Christchurch
Written enquiries received (including email) 198

(Note that usual statistics are unable to be given as they are inaccessible due to earthquakes)

Highlights and achievements of the Methodist Archives Auckland
By JillWeeks

Highlights continue to be helping many family questions about their family connections with the
Methodist Church. Sadly we do not have many would-be volunteers.

There have been no accessions though some possible material had to be delayed because of
extreme shortage of space, plus the enforced absence of the two volunteers we do have. We
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have been tackling last year's accessions and attempting some condensing of material where
possible.

Volunteers
Helen Crown is a great help not only with the inquiries about the early work of many Maori mission
areas, but with the inquiries we have dealing with whakapapa.

John Boniface continues patiently in many of the needs we have, checking records for enquirers

User statistics July 2010-June 2011 Auckland
Written enquiries received (including email) 95
Telephone enquiries 145
Researchers 22

CONNEXIONAL TRUSTS

SUPERNUMERARY FUND

Amendment of Superannuation Fund Trust Deed
The decline in investment returns between 2009-2010 highlighted a significant anomaly in the
Superannuation Fund. The trust deed mandates a minimum interest rate of 5o/o p.a. to calculate a
possible resignation benefit. This must be applied even when the actual return is less than this.
The effect has been to over compensate those who might resign over and against supernumerary
members. Contributing members have had their resignation benefits increased by 5o/o p.a. while
the pension paid to supernumerary members had had to remain unchanged.

All contributing members of the Fund will shortly be asked to approve a change to the Trust Deed
which would remove the minimum interest rate, allowing the Trustee to set the interest rate on
advise of the Actuary. This is a matter of fairness and will make it possible for the Trustees to
begin to increase pensions once again.

A paper outlining the clauses and the steps to be taken will be reported to Conference in a
Supplementary Report.

Superannuation Fund - Parish Contributions
ln response to a request to be exempted from paying the Parish contribution to the
Superannuation Fund, the Board investigated the rationale for every Parish making a contribution
to the Fund.

Some years ago the Presbyterian Church became a party to a High Court case (lRD vs Latter Day
Saints Superannuation, Elias C.J. 0205). The case was an appeal by the Latter Day Saints of an
earlier decision which had determined their Superannuation Scheme would not have tax free
status.

The case of the Latter Day Saints was that their scheme was like the Tax Free Scheme operated
by the Presbyterian Church of New Zealand. Thus the PCANZ found themselves as a party
needing to defend the tax free status of their Superannuation Scheme.

The ruling of the High Court was to decline the Latter Day Saints appeal, and to uphold the tax
free status of the PCANZ Superannuation Scheme,

The key issues to maintain tax free status were:
. The Church is a mutually supporting charity and superannuation contributions are not

linked to a person's stipend or salary, rather it was an extension of the charitable nature of
the Church.

. EveU Parish contributes to the Superannuation Scheme because of their membership of
the PCANZ, rather than because they currently employ a stipended minister.

The Methodist Church of NZ Superannuation Scheme enjoys the same tax free status as the
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PCANZ Beneficiary Fund, and the Methodist Church understanding and contribution requirements
are currently the same. That is, every Parish must contribute to the scheme because they are part
of the Church as it is, not a 'stipend linked' payment but the whole Church providing for the
ongoing care of its clergy.

Suggested decision
1. That every Methodist Parish or Parish under Methodist oversight continues to be required to

contribute to the provision of Superannuation for Methodist Presbyters and Deacons.

Actuarial Valuation
The valuation of the Supernumerary Fund at 31 January 2011 was for the purpose of providing
information for the Fund Annual Financial Statements.

Actuary, Mr Charlie Cahn, advised the Trustee that the following clause could be added to the
Annual Report.

"That the market value of the assets of the Fund at 31 January 2011 did not exceed the
total value of benefits that would have been payable from the Fund had all Members of the
Fund ceased to be Members of the Fund at that date, and provision be made for the
continued payment of all benefits being paid to Members and other beneficiaries as at that
date."

The deficit is due to the 5% interest clause which has caused nominal resignation benefits to grow
faster than the funds real earnings. The deficit, which is nominal unless a Presbyter resigns, is
covered by a mortgage over Morley House and 409 Great South Road.

PAC DISTRIBUTION GROUP
Theme for 2011:

"Recovery and Renewal"

Setting the Theme
The Committee met in Christchurch just before Easter to consider the distribution theme for 2011

As the group sought to discern what the spirit is saying to the Church, we were very aware of the
two earthquakes in Canterbury, the Pike River Mine explosions and all the unexpected events
which affect families, communities and churches.

Two Biblical passages and the Easter story became part of, and informed our conversation.

Matthew 27:45-56
...........and behold, the curtain of the temple was torn in two, from top to bottom; and the
eafth shook and the rocks were split........

Psalm 137:4
How shallwe sing the Lord's song in a strange land?

When the world changes rapidly familiar surroundings are destroyed. ln a moment Christchurch
was dramatically altered. Changes in culture and the place of the church have left many
congregations feeling uncertain. Both natural disasters and complex social changes make people
feel as if they are living in 'a strange land'. How then do we sing the Lord's song? Who will write
the lyrics? Who will show us the way and give us a lead?

Surprisingly most of the group had not remembered the earthquake in Matthew's account of the
Eastei' story. lt occurs at the tlrne Jesus dies. There is a shattering of rock, a tearing at the
foundations of all that has seemed solid and secure. Even the temple curtain is torn in two.

We thought of the times we live between Good Friday and Easter Sunday. When pain and
suffering is obvious and keenly felt and the power of hope and resurrection has not been seen or
experienced.
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And we reminded ourselves of the overwhelming love of God seen in Easter's empty tomb and
how Christians seek to respond to the risen Christ and embody God's grace.

Colin Gibson's Hymn expresses it well:

He came singing love
He lived singing love
He died singing love
For the love to go on, we must make it our song
You and I be the srngers.

As we consider the need for recovery and renewal, how might PAC funds assist us to sing God's
song of love, faith, hope and peace?

Funds Distribution
The funds available are split into three categories: Endowments, Grants to the Church and Grants
to the Community.

Endowments
70% of the fund is set aside for Endowments. The endowments invite strategic thinking and
funding rather than just year to year.

The Conference decision of 2005 noted

'........significant funding to be made available to the Connexion in order to establish
endowments with which to fund important aspecfs of ministry over an extended period of
time."

Grants to the Church
2Q% of the fund is set aside for Grants to the Methodist Church and Cooperating and Union
Parishes of which the Methodist Church is a part.

Gommunity Groups
10o/o of the fund is available to groups outside the Church.

While the theme of Recovery and Renewal grew out of our earthquake reflections it can apply in

many settings where there has been dislocation and where church and community are working to
help people find their feet again, and to imagine and build new futures.

Application Process
There are no application forms. Rather we invite you to tell us about the project for which you are

seeking funding. lt helps if you tell us about expected outcomes and who will be responsible for
the project. We don't mind you saying how much funding you require, it often makes it easier for
us.

We also require some financial information. Your organisation's latest Statement of Financial
Performance and Balance Sheet should be provided, together with a budget for the project and
your organisation's budget for the current year. lf your organisation is not part the Methodist
Church your Charity Number would be really helpful.

The following notice might be included in your church's communications:

Each year the Methodist Church makes grants available to the Church and also to community
groups through the PAC Endowment. This year's theme is: "Recovery and Renewal". See all

the details at www.methodist.orq.nz Applications close on 20 June 201 1.

You are invited to share this information with Community Groups who may be involved in the work
of recovery and renewal throughout New Zealand.
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The Funding Meeting
The Distribution Group faced an interesting dilemma. To fully fund what it viewed as the most
critical request - funding for earthquake recovery for Christchurch would have required almost the
entire fund to be endowed for this purpose. To do so would have meant not funding similar worthy
requests for earthquake support or requests from Church and community involved in recovery anit
renewal.

The PAC Endowment review group met a few days before the Distribution Group. Those who
initiated the proposal for endowments were clear that the Conference in ZOOS agreed to
recommend but not mandate that an endowment be made each year, and that the principle that
each Distribution Group is charged with listening to what the Spirit is saying to the Chuich was
maintained. The Distribution Group decided in response to the need and fhe requests received to
distribute most of the funds available as grants for the 2011 year.

53 applications were received.

The successful applicants were:

Chrisiian Sociai Services ur

3,300Mind, Body, Soul ProiectPetone Methodist Combined Youth

5,00030 Toolbox Parenting Groups throughout CanterburvParents lnc

20,000lmprove Prisoners and Prisoners Families Post-release
project

The Methodist Mission Dunedin

CSS'vV Hoi-ning Project
Ii A'1.Ai

10,000Purchase of new premises following earthquakeThe Home & Family Society
Christchurch lnc

7,100Renew student Christian movementStudent Christian Movement of
Aotearoa

6,000Quakescape WeekendOpawa Community Church

10,000Operating costsPetersqate

6,000Evangelical Network RetreatThe Evangelical Network of the
Methodist Church of NZ

15,000Cannons Creek Community Pantry ProiectWeslev Communitv Action

2,000Training for volunteersAlzheimers Wairarapa
8.000Salary/expenses of ChCh Youth FacilitatorScri pture Union

5,0002012 Youth Outreach campAuckland/Manu kau Tongan
Methodist Parish

7,000Musical instrumentsOld Manurewa Methodist Church-
WIRI

2,600Ashhurst Youth Group activities, resourcesAshhurst-Bun nythorpe-Pohangina
Methodist Parish

500'Concept Plan'to restore Woodend Methodist ChurchRanqiora Woodend Methodist Trust

1,500Funding for annual one off eventsPaeroa Communitv Support Trust

15,300Friends for Life Anxiety Prevention ProqrammeMethodist Social Services
2,000Staff wages, operatinq costsAccident lniury Support Trust

20,000Chatbus services, employ counsellorChatBus
20,000IFG (iconz4girls) proqrammeGirls Brigadeiiconz4girls
20,000Support Canterbury Development ManaqerThe Boys Briqade and ICONZ

5,000Sundbye House - assist local commun ityBishopdale Community Trust
50,000Weaving Hope proiectChristchurch Methodist Mission

1,000Writing poemsJohn Howell
4.000Support to keep congreqation activeWesley Methodist Church Hastinqs

GrantDescriptionMain Fund
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$734,140TOTAL ALLOCATED

20.000Mission Schools SupportCentral South lsland Svnod

100.000Parish Quakescape SupportCentral South lsland Svnod

60,000Stipend supportMission Resourcinq

120,000Earthquake Recovery ProiectCentral South lsland Synod

1,000Hilltop Familv ChurchFlaostaff Union Parish

80,000Separated S u perintendencyNelson, Marlborough, West Coast
Svnod

8,500Revivinq the Art of Sewino proiectWaitakere Methodist Samoan Parish

10.000Establish an Abbeyfield complex in WanqanuiAbbevfield Wanqanui

5,000Travel expenses for Youth, expo expensesSinoti Samoa - Methodist Church of
NZ

18,000Family Violence and Peace Building workshops,
enoaqement with Te Taha Maori

Sinoti Samoa Ekalesia Metotisi Niu
Sila

1.000Outreach ProorammeOnehunqa Cooperatinq Parish

60.000Methodist Children's MinistriesMission Resourcino

$13,147TOTAL ALLOCATED
13,147ArchivesMethodist Church of NZ

Archives Fund

$15,100TOTAL ALLOCATED

1 5,1 00LecturersTrinity Methodist Theological College
Education Fund

$100,000TOTAL ALLOCATED

100,000Grants to the Endowment FundMethodist Travel & Study Committee
Endowment Fund

Response to PAC Endowment Review
The Distribution Group likes the idea of a 'cover sheet' suggested in the Endowment Review.
Some applications were far too long - over 40 pages and others forget to include critical
information. The Group resists strongly the idea of an application form, preferring to hear people's
stories, but to be fair to each applicant requires a consistency of information.

The Distribution Group noted the letter received from Mercury Bay Cooperative Parish which we
are sure spoke for many. They noted that the Theme suited them admirably but they would forgo
an application as Christchurch has a far greater need.

A similar principle might apply in the Parishes and groups should not expect to be funded year
after year to allow the benefit to be shared across the whole Connexion.

While the funds are given with no strings attached the Distribution Group believed it appropriate for
the support of the Methodist Church of New Zealand to be noted in any Press Releases and
publicity for projects supported by the fund.

Suggested decisions
1. That the report be received.
2. That the PAC Distribution Group for 2012 be Amelia Faleatua, Greg Hughson, Eric Russell,

Sharon Tito, Coral Malcolm, the ex President, the General Secretary and one to be advised by
Council of Conference.
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PAC ENDOWMENT REVIE\Y
ln 2005 the PAC Distribution Group brought a proposalto Conference that the Distribution process
be modified so that endowments could be made to help fund key areas of the Churches life to
reduce pressure on the Connexional budget.

At the same time the way funds were made available to the wider community was altered so that it
became a portion of each year's distribution, rather than the whole of the seventh year distribution,
to give a more consistent funding stream for Church and community groups.

The Conference decision in 2005 established the endowment funding model for 10 years. With a
review to be undertaken by the Convenors of Council of Conference (Barbara Peddie and Gillian
Laird), The President and/or Vice President (Desmond Cooper and Susanne Spindler), the
General Secretary (David Bush), two members of 2005 PAC Distribution Group (Lynne Frith and
Rex Nathan) and two members of the Budget Task Group (Rex Nathan and David McGeorge) at
the mid-point (2011). The questions to be addressed were:

. Have the endowments had the desired effect of reducing the requests of recipient groups on
the Connexional budget?

. To what extent have the endowments enabled the recipient groups to more effectively carry
out their work?

. What impact have the endowments had on the Church at large and on Parishes?

Review Process
Recipients of endowments and the wider church were invited to give feedback on Endowments
and to reflect on the impact of Endowment on the church and community based on the questions
posed in 2005.

The initial responses provided a valuable resource as the report for August Synods was prepared.

ln many ways the PAC Fund is unique. lt is a substantial on-going source of opportunity for our
church. A fund with open and flexible criteria, able to listen to 'what the spirit is saying to the
church' and then to respond accordingly.

Since 2005 the following Endowments have been made:

2005 $500,000 to Mission Resourcing

2006 $500,000 to Methodist Publishing Board (Touchstone)

2007 $583,046 to Mission Resourcing

2008 $525,000 to Trinity Methodist Theological College

$100,000 to Travel & Study Committee

2009 $200,000 to Trinity Methodist Theological College

$150,000 to Travel & Study Committee

$250,000 to Methodist Publishing Board (Touchstone)

$20,713 to Wesley College Trust Board

2010 $500,000 to Wasewase ko Viti Kei Rotuma e Niu Silandi- Fijian Ministry

23,610 to James and Martha Trounsen Benevolent Trust

The review group discovered that the questions raised by examining the endowments required it
to go beyond its original brief as it was not possible to discuss endowments in isolation from the
whole fund

The findings of the review were:
. The review group believes that in general endowments have reduced the pressure on the

Connexional Budget by either reducing budget requests or enabling additional work without
the need to seek new funds from the budget.
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The recipient groups have been enabled to more effectively carry out their work without the
dilemma of uncertain funding.
That the Parishes and the Church have benefitted from the greater financial security of the
groups who have received endowments.
That the current criteria has prevented the PAC Funds from supporting key mission
priorities where capital works are involved.
That having a different theme each year is confusing to many applicants. While on
occasion the theme may encourage some to apply, in most cases applicants write their
application to fit a particular theme.
The Review Group believes the Connexion needs to establish one clear'Mission Priority' in
any three year period in order to avoid competing priorities and to enable adequate funding
for development.

The responses from August Synods shows that in-depth conversations and debates were held.
There was significant agreement with the seven suggested resolutions. Helpful questions
were asked and clarification sought. Two responses were not sure that endowments should
be able to be used to enable significant property development.

The second suggested resolution in the August Synod report read:

"That the Distribution Group continue to have flexibility in the ways funds are distributed,
including property developmenf cosfs of Connexional Mission Priorities."

The suggestion here is that if and when Conference has declared a particular project a
'Connexional Mission Priority'that an endowment might be able to be made by the Distribution
Group. This endowment to be capitalised, that is to be spent on the building construction. The
endowment would need to be repaid if the building or project became redundant.

This proposal is not suggesting or wanting PAC money to be available to paint the Church or
fix the roof. lt would only apply to projects separately approved by Conference (see the paper
on Connexional Mission Priorities).

The Review Group would also challenge the view that spending on strategic capital
development is of lesser value than 'people' projects. A Mission Priority would not gain
approval unless it was able to clearly demonstrate that it was people who would benefit.

On this basis, the original suggested decision is brought to Conference to allow a full debate of
the issues.

Central South lsland suggested a helpful amendment to the third suggested decision which
reinforces that the touchstones are the basis of the distribution criteria.

The review group strongly agrees with Te Taha Maori when it comments that the cover sheet
is not to become an application form and that people are still asked to 'tell their story'.

Suggested Decisions:
1. That endowments continue as an option beyond the initial 10-year period which ends in

2014. ln deciding whether or not an endowment may be issued in any one year, the
Distribution group is asked to listen to the needs of the Church and community.

2. That the Distribution Group continues to have flexibility in the way in which funds are

distributed including property development costs of Connexional Mission Priorities.
a) Note: Conference and Council of Conference will be involved in setting Connexional

Mission Priorities.
3. That the distribution be made on the basis of the original touchstones and consistent

criteria and that a theme is no longer set each year, and that the touchstones be listed in
information sent out and in the Conference Report.

b) Note: This would mean that the distribution group would meet once ayear.
4. That a 'cover page' be developed to guide the application process, to reduce the amount of

unnecessary information supplied, and to ensure key detail is included.
5. That 1 5% of the Fund be given outside the Church as the 10% currently distributed is less

a
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than the 117 agreed when the Fund was established.
6. That the PAC Distribution Group continues to be the group who determine when and to

whom endowments are made.
7 . That the next 'seventh year review' be conducted in 2018.

PACT 2086 TRUST
The PACT 2086 Trust exists to manage the Church's residual interest in the Queen Street ground
lease property and accumulated capital to enable the Church to look at the redevelopmenl of the
Queen Street property when the lease expires in 2086.

The Trust has a long term horizon for its investments and seeks to hold investments that will add
materially to the Trust's capital over time without necessarily providing a regular income flow.

The Trust's general investments had a satisfactory year reflecting the consolidation in world
markets as the ramifications of the global financial crisis started to be resolved and the real value
of productive companies was again reflected in their share prices.

Grafton Downs
ln February 2009 the Trust purchased a half share in the Wesley College dairy farm as it viewed
the property as a long term asset with very significant sub-divisional potential. The Trust resolved
to fund its purchase through borrowing rather than the sale of equity investments at then
depressed prices. This decision has proved to be correct as the value of the Trust's investment
portfolio has improved by 22o/o since March 2009.

During the current year Grafton Downs Ltd, the joint ownership company holding the dairy farm,
had the opportunity of purchasing a further property on its southern boundary on the outskirts of
the Paerata village which is also expected to have excellent medium to long term sub-division
potential.

The returns earned by PACT 2086 Trust from the dairy farm for the year have been greater than
expected given the exceptionally good returns available to the New Zealand dairy industry.

Willowford Forest, Hawkes Bay
ln 1994 the Trust purchased a farm property in the Kaweka ranges and planted it as a
predominantly pinus radiata forest.

The Trust determined that it would revalue the tree crop on a five yearly basis and the accounts to
30 June 201 1 include the results of the latest revaluation to $5,070,000 (+$2,208,501).

The forest is growing particularly well and has been developed under an intensive silviculture
programme with all trees being taken to maturity having been pruned to at least six metres.

This year's accounts also include recognition of the carbon credits available to the Trust as a post
1990s forest owner although the Board has not yet moved to cash up the value of its current
allocation of carbon credits.

Pike River Coal
The Trust's holding of shares, as an early foundation investor in the Pike River mine, have been
the subject of some discussion at earlier Conferences. The Trust has provided funds to the West
CoasVNelson/Marlborough Synod to further its pastoral work to the West Coast community as it
struggles to come to terms with the loss of life of the 29 miners caught up in the mine explosion.

Board Membership
The Board of the PACT 2086 Trust is made up of those people appointed each year to the Board
of the New Zealand Methodist Trust Association

The Board acknowledges the upcoming retirement of Mr Geoff Peak and records its appreciation
for his service since the formation of PACT 2086 Trust and also the involvement Geoff had both as
a trustee of the Prince Albert College Trust and as legal advisor in the negotiations leading up to
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the hundred year ground lease of the Queen Street site

Suggested Decision:
1 That the report be received

CONNEXIONAL MISSION PRIORITIES

The idea of the Connexion having strategic priorities for mission which could be supported by the
whole Church has been mooted for some years.

The Board of Administration submitted the paper below to August Synods for consideration.
Clearly the paper raised issues Synods believed were significant. The feedback has been very
helpful in re-writing the original paper.

Con nexion al Mi ssi o n Pri oriti es A Paper for August Synods

Background
Tauiwi Strategy and Stationing at its August 2007 meeting engaged in a process of seeking
to determine mission priorities in relation to Stationing. As a result of this exercise Tauiwi
agreed on a Mission priority to provide ministry in GIen Innes a low income area in
Auckland's eastern suburbs. This was taken into account in both stationing and
subsequenf decisions to seek to fund a full time position at GIen lnnes. lt had previously
been a 50% position. The funds came from the Auckland Synod, Auckland Anglican
Diocese and Mission Resourcing.

At Conference in 2007 Sinoti Samoa made a presentation seeking Connexional support for
the development of a women's centre. Conference gave its'support'. ln 2008 the Auckland
Ftjian circuit made a similar approach to Conference seeking Connexional support. This
was referred to Tauiwi Strategy. The Fijian Circuit then made a presentation to the August
Strategy meeting.
The process of setting a priority was further clouded when Tauiwi at the pre-Conference
meeting in 2009 decided that any monies received needed to be split between the Sinoti
and Auckland Tabacaca projects.

Up to this point no significant support has been received by either project. lt was also
apparent that the Conference did not have a process to determine if a project was of
strategic significance to the whole Church.

This paper's purpose is to refocus the conversation in the hope that as a Church we can
find ways to support key missional projects.

Defining a Mission Priority
Tauiwi Strategy in 2010 recognised that Conference declaring its'support' is meaningless
without a practical means of enabling an impoftant project top proceed. There are not pots
of unallocated funds in the church, as all monies held by the church betong to a Parish or
Board and are either designated or used for their ongoing work.

It also recognised that there will likely be many potentially worthy projects, but not every
good idea or pressing need will be able to be declared to be a Connexional Mission
Project.
The idea of having a Mission priority is to enable the church to focus firstly on the
oppoftunities which present themselves to be 'missional'. That is to engage with the
community in ways which bring gospelwholeness.

To be Connexional is to have an impact beyond the local or to be something of National
im portance and significance.
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The benefits of having Connexional Mission Priorities
For the agreed priority it provides a means to gain support. This may take the form of
funding, personal involvement, encouragement, prayer support. ln many cases fhe
opportunity would be lost without the additional support.

For the Connexion it creates a shared mission focus which has the capacity and the ability
to do something bigger than the local. lt enables Methodist people to express their
generosity and encourages ministry beyond ourselves. lt has the capacity to grow the
church and develop a wider strategy.

What might the support look like?
The Connexion would seek to raise funds and other appropriate support to facititate the
Mission Project as part of an ongoing Mission Development Strategy. This could be from
funds held by parishes, Synods and Boards and or by direct appeal to members of the
church.

Congregations might have a 'focused fundraising event' over the life of the priority
lndividuals might give of time or expertise to help facilitate the project.

The Review of PAC Endowmenfs believes that it would be appropriate for PAC to be able
fo assisf to fund Connexionally significant Capital projects. The suggestion that a
Connexional Mission Priority might be for three years and in that three year period the
Distribution Group might choose to make an endowment which would be able to be
'capitalised'.

/f is suggested that normally there would only be one Connexional Mission priority at a time
and normally each project would have this sfafus for no more than three years.

How would a Connexional Mission Project be determined?
/deas and Opportunities for Mission arise from the interaction of the church at the local
level with the wider community. Some of these oppoftunities have a significance beyond
the local community and are taken up by Synods, the Missions or Boards of the church.

Synods would take any potential priority to Hui Poari and Tauiwi Strategy would be asked
fo discuss and bring a report to Council of Conference who would then report to
Conference. Council of Conference might choose to consult with the church as if consrders
the matter and prepares lfs report. lt would be Conference who would determine the
priority on the basrs of the report from Council of Conference.

Some examples
The Sinoiti Women's Centre and Auckland Tabacaca initially brought notices of motion to
Conference. ln this suggesfed process they would have needed to fully discuss the project
and determine the type of assisfance required at Synod level before the Synod made a
report or presentation to Hui Poari and Tauiwi Strategy. The report to Conference would be
paft of the Council of Conference Report and would normally be in the form that project'X'
be the Mission Priority for the next three years.

It could be posstb/e that a Mission Priority is national and local. For example if it was
determined the priority was that worship centres were to be 'disabled friendly'e.Et. access,
hearing etc, then the National Connexional Priority would be worked out locally where
these facilities do not currently exist.

Question:
What do you like ahout this proposal and how might it be improved?

Questions asked by Synods were:
1. "How would a Connexional Mission priority be resourced?"

The PAC Endowment Review Group believed that an endowment could be an appropriate
and meaningful way for the Church to support a missional priority.
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It also believed that Synods, Parishes, congregations and individuals would be willing to
support mission priorities. We are a generous, well resourced people - who will respond to
big, meaningful vision. ln contrast lack of strategic vision and clarity over priorities
disempowers and does not invite generosity.

2. Why a 'three year term'for a priority?

'Yes this will mean making hard choices. lt will mean careful evaluation of different possibilities. lt
also gives sufficient time for the Connexion to make a meaningful response.

It means that projects will need to be carefully planned before they come to Conference.

The Sinoti Samoa response was a good summary of the aims and intentions of Connexional
Mission Priorities.

"Sinoti Samoa acknowledges and commends the hard work and the effori that has been put
into the preparing of this proposal that was sent out to synods and Hui Poari for consideration
and discussion.
Here are Sinotiresponses to the question: What do you like about this proposal and how
might it be improved?

1. What do you like about this proposal?
Sinoti Samoa likes this proposal for the following reasons.'

. We value the spirit of collaboration which this proposal brings. There is a Samoan
saying: "O le tele o lima mdmd ai se avega." "Many hands help lighten the
burden." Through collaboration the most difficult challenges can be overcome.

o Sinoti believes that this proposal encourages the Methodist Family Spirit - and this is
what being in connexion is all about. We as a Methodist Family serve and help each
other, volunteers and families gef to know each other and the community becomes
stronger as a whole.

. The proposal promotes Church grovvth and development of a network of suitably
q ualified resource people.

o This proposal is not only reflecting our Bi-cultural commitment, but it is also more
inclusive and transparent in its nature.

. Connexional Mission Priorities is one of the ways in which the Church responds to the
question; "What is the Spirit saying to the Church?

2. How might it be improved?
Sinofi Samoa suggesfs that a sef of criteria need to be used by the church to determine which
project takes the highest priority.

ln relation to all that has been said above, we, the Sinoti Samoa, give this proposal our full
support. We believe the challenge before us - an attempt fo sef Connexional Mission Priorities
- is far greater than one person or group would be able to achieve without us actively
motivating and encouraging effective collaboration. "Divided we fall, united we stand."

la malosi- Kia Kaha - Be strong."

Several of the responses suggest guidelines or criteria need to be established. This is the next
step. Conference is being asked to approve the concept of Connexional Mission Priorities in
principle - so that the detail can be explored and brought to Conference 2012.

Suggested Decision
1. That Conference approves in principal the concept of Connexional Mission Priorities and asks

the Board of Administration to consult widely in order to bring the criteria and the process of
determining Connexional Mission Priorities to Conference 2012.
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INVESTMENT ADVISORY BOARD

The lnvestment Advisory Board exists to provide general commercial investment advice to the
Church and to act on delegated authority from Conference to consider requests for purchases,
sales, leases and developments of properties of a commercial nature.

G uideli nes for I nvestment
The major activity for the Board during the year was expected to have been the development of
the Guidelines for Socially Responsible lnvestment. The Board has not made significant progress
in this matter although it has requested and received from Faith and Order a paper setting out a
preamble for the guidelines. This preamble sets out a statement of Methodist ethos relating to
investments.

Progress on the rest of the guidelines has been delayed as the Executive Officer and other staff
seconded to the lnvestment Advisory Board from the Board of Administration have been fully
involved in dealing with the impact on the Church of the Canterbury earthquakes.

The lnvestment Advisory Board expects to have draft guidelines available for discussion with
Synods in 2012 followed by submission of a suggested guideline to Conference 2012.

Other Activities
During the year the Board has provided input on a submission on the Historic Places Trust Act
particularly in relation to the impact of the Act on Church property. The Board has also worked
with several parishes as they dealt with commercial property matters.

Consideration of the new Deposit Takers and Financial Advisors legislation was also on the
agendas during the year. lt was noted that as the Board and the Methodist Trust Association were
dealing with internal Church assets, the new legislation did not impact on the Church.

Board Membership
The Board acknowledges the upcoming retirement of Mr Geoff Peak and notes that Geoff has
been a member of the lnvestment Advisory Board since 1973.

As well as serving as a board member, Geoff was Chair of the lnvestment Advisory Board and his
advice and counsel have materially assisted the Church as it grappled with many complex and
difficult issues relating to its investments and commercial property holdings over the years.

Suggested Decisions:
1 The report be received
2 The Board for 2012 be: David Cleal, Hugh Garlick, Michael Greer, Chris Gregory, David Hunt,

Jack Jenner, Norman Johnston, David Johnston, Manase Latu, Meleane Paea Nacagilevu,
Lorraine Parker, Jill van de Geer, General Secretary, Executive Officer, and one further
member to be appointed by the President

NE\x/ ZEAI.AND METHODIST TRUST ASSOCIATION

The year to June 2011 was a period of apparent consolidation in most world economies although
the spectre of debt and the ongoing settlement of past excesses continued to be an issue.

Commodity markets were at record highs which benefited New Zealand primary producers
(although the full extent of the benefits was diminished by the high value of the New Zealand
dollar) as well as the Australian exploration and resources sector.

in New Zeaianci ihe year was rnarked by iire (or-rgoii-rg) seisniic i;ni'est in the Chi'istchui'ch and
greater Canterbury region with significant earthquakes in September, December, February and
June and severalthousand smaller aftershocks disturbing the equilibrium of Cantabrians.

Against such a tumultuous background, the Association has performed well with income returns
exceeding benchmarks and the Growth and lncome Fund providing a further return through capital
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accretion resulting from the revaluation of the equity investments as at 30 June 2011.

The Association provides a more comprehensive Annual Report to Depositors which is available
on the Methodist Church of New Zealand website orfrom the Connexional Office.

AnnualAccounts
The annual accounts of the Association to 30 June 2011 show that it is in a very healthy position.
Depositors' funds have grown to just over $204 million, an increase of just on $15 million or 8o/o for
the year, which confirms the importance of the Methodist Trust Association to the Connexion.

Total income distributed to depositors was just under $12 million forthe 12 months with a further
$3.3 million distributed to Growth and lncome Fund investors as capital accretion. Total
distributions to depositors for the 12 months were 50% greater than in the June 2010 year.

Total management fees and administration expenses for the year were 0.46% of total funds under
administration compared to 0.49o/o in the June 2010 year. Whilst accurate comparisons are
difficult to determine, retail investment funds typically carry an annual management fee of between
1 and 2o/o of the Fund.

The two income funds performed consistently during the year with the lncome Fund A helped by
two periods of strong performance from the parcel of Australian infrastructure shares purchased in
2010. Whilst the shares have provided a good dividend yield the overall return has also been
helped by the New Zealand dollar's decrease in value against the Australian dollar during the first
two thirds of the financial year although this had been somewhat reversed at the end of the year.

Overall, lncome Fund A has returnedT.1o/o for the 12 months to June 2011 compared to 6.210/ofor
lncome Fund B.

Both Funds have performed satisfactorily when compared to the benchmarks and to the returns
available from bank deposits and other main stream fixed interest investments.

The income return for the Growth and lncome Fund averaged 4.8o/o ovil the 12 months with the
return hampered by the lower company dividends received and the high value of the New Zealand
dollar against the US dollar and sterling.

The Growth and lncome Fund provided a capital accretion for the year of 4.78o/o making a total
return of 9.58% for the Growth and lncome Fund for the 12 months.

The Association's real estate investments as at balance date were held in two properties, the
Great North Road, Auckland property leased to Automotive Holdings Group and occupied by Ford
and Mazda franchises and the office property at 120 Mayoral Drive, Auckland, which adjoins the
Queen Street property formerly owned by Methodist Mission Northern.

During the year the Board reviewed the likely future direction of values for its real estate holdings
and determined that with the move in central office accommodation towards the harbour and to the
developing suburban areas of Newmarket, Penrose and the North Shore, the long term future for
Mayoral Drive property was becoming less attractive. The Board was also mindful that Methodist
Mission Northern had sold its adjoining land holding. The decision was taken to market the
Mayoral Drive property with a contract being negotiated as at 30 June 2011 with settlement in
early August. The property was sold for more than its latest valuation and the Association is
satisfied with the outcome of the process.

The Board was also mindful that it had an excellent opportunity to further develop the Great North
Road site and had the offer of an excellent long term lease at an extremely attractive and
protected rental.

Accordingly, a contract has been entered into for the redevelopment of the Mazda end of the site
and negotiations are currently underway for a refurbishment and redevelopment of the Ford
portion of the site. The successful outcome of these negotiations will see the amount of property
held in the Association's portfolio remaining at approximately 35% but centred in an area with
potentially more consistent rental growth and with significantly less administration and
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management issues

The aim of the Growth and lncome Fund is to provide a reasonable rate of income but with
consistent medium to long term capital growth. The Association believes that it has been
successful in this and a deposit of $1,000 in the Growth and lncome Fund in 1999 would by 30
June 2011 have grown to $2,416.92, an overall return of 141.60/ofor an average annual growth of
11.8o/o.

Equity Fund
The Fund holds a selection of shares from the NZSX5O and for the 12 months to June 2011 the
Fund returned 1 1 .18% compared to the return for the full NZSX5} of 16.020/o.

The Equity Fund is a very small fund within the life of the Association and does not appear to have
met any significant support within the Connexion. Accordingly, the Association will look during the
201112012year to bring the Equity Fund to a close.

Socially Responsible lnvestment
The Association has worked closely with lnvestment Advisory Board on the review of the
Methodist Church's Guidelines for Socially Responsible lnvestment.

The Association understands the lnvestment Advisory Board had hoped to provide a draft
information leaflet of guidelines to August Synod 2Q11 for discussion before taking these to
Conference 2011 for consideration and hopefully for adoption. The impact of the Christchurch
earthquakes and the resultant disruption to the Connexional Office work programme that fotlowed
has meant that this has proved to be impossible. lt is anticipated that the guidelines will be
available to Synods in 2012 and to Conference at the end of that year.

Arising from the 2010 Conference was a request for the Association to promote a "green" or
"social value fund" and the Association announced in the Distribution newsletter for the quarter to
30 June 2011 that it had developed a new investment pool within the New Zealand Methodist
Trust Association to be known as the Green Fund and which looked to invest in companies and
organisations that will provide sustainable business models which reflect a positive affirmation of
some particular principle of socially responsible investment.

The Green Fund will operate with approximately half of the contributed cash invested with the
Association's lncome Fund B to provide liquidity and income with the balance of the fund held in a
range of socially responsible index funds or specialist SRI funds with their own dedicated
management teams.

The Fund will look to make four quarterly income distributions with a capital adjustment at 30 June
each year in the same manner as the Growth and lncome Fund.

The Association has also continued its relationship with the Responsible lnvestment Association of
Australasia (RIAA) including taking part in the association's biennial Australasian conference and
their annual New Zealand forum. Once the Church's guidelines for Socially Responsible
lnvestment have been agreed the Association will look to RIAA's accreditation process to validate
its investment policies and procedures.

Board Membership
The completion of the 2011112 Connexional year will see the retirement from the Board of the
Methodist Trust Association of Mr Geoff Peak. Geoff was the first chair of the Methodist Trust
Association and has served on the Board of the Association since its incorporation in 1978.

Geoff has served the Church in a variety of roles over his lifetime membership of the Methodist
Church of New Zealand. The Association wishes to record from its perspective its deep
appreciation for Geoff's leadership, his careful and detarled consrderatron of the many anci at times
highly complex matters that have been before the Board for determination, and his invariably wise
and judicious counsel.

The Board wishes Geoff and Patricia many more years of happy and rewarding retirement, and to
Geoff many more productive days on the qolf course.
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The Board this year has been pleased to welcome Mr David Johnston as a new member and have
already come to value his contributions, particularly in the area of his accounting and financial
reporting.

The Board acknowledges the work of the Board of Administration staff seconded to the work of the
Association in what has been a trying and difficult year.

Suggested decisions:
1 That the report be received.
2 That Mr Geoff Peak's service to the Methodist Church of New Zealand through his leadership

and commitment to the New Zealand Methodist Trust Association be recognised and
acknowledged with appreciation and thanks.

3 That the Board for 2012 be: David Bush (General Secretary), Hugh Garlick, David Cleal,
David Johnston, Michael Greer, Chris Gregory, David Hunt, Jack Jenner, Norman Johnston,
Manase Latu, Meleane Nacagilevu, Lorraine Parker, Jill van de Geer, David Johnson, Greg
Wright (Executive Officer)

THE ROBERT GIBSON METHODIST TRUST

Twelve months ago Fonterra set the payout at $7.00 per kg/MS. Good news for the R.G.M.T
Board and all the dairy farmers. The R.G.M.T. Board decided to lift our distribution level by 10%
Another announcement from Fonterra to lift the payment to $8.00 per kg/MS was excellent news
This has enabled the Trust Board to further reduce our mortgage.

Farms Report and Riparian Planting
Maire Farm
The Trust has spent over $80,000 i.e. Bridge over a stream, concreting the race into the cowshed
complete with nib walls and pipeline to carry effluent to the ponds, fencing off more waterways and
riparian planting done.

Totara Farm
Riparian planting on this farm is now completed, making it 100% compliant

Rimu farm
Riparian planting on this farm will be completed next year. Production this year was a farm record
of 70,600kgiMS.

Bursary Notes Wesley College $50,000
Mission Resourcing $27,500
Youth Ministry $4,000
Bursaries $44,200
R. G. Memorial Hall $6,500

$1i2290
Plus Assistance to Earthquake Students

$5,700
9137*900

The Robert Gibson Methodist Trust has, in the past, provided grants for youth work of the
Methodist Church, administered by Mission Resourcing, under the following clause in the Trust
Deed: ln applying income not otherwise disposed of for or towards the charitable educational and
religious pulposes of the Methodist Church of New Zealand among children and young people in
such a manner as the Methodist Conference on the recommendation of the Trust Board shallfrom
time to time think fit, with preference for work in Taranaki -Wanganui Synodal District. This clause
covers the residue of income not disbursed under earlier clauses, primarily for tertiary and Wesley
College bursaries.
To date, no preference has been given to the Taranaki - Wanganui District. The Board has
received a request through the Lower North lsland Synod for a grant of $21,000 to fund a youth
initiative in Taranaki and has agreed to recommend this to Conference.
The Board accordingly recommends to Conference that the payment for 2011112 be $21,000 to
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the Taranaki Youth lnitiative and $6,500 to Mission Resourcing, subject to confirmation of the
overall payment under this clause at the Trust's AGM in August. (this will be CPI adjusted so
Mission Resourcing should receive a slightly greater amount).

Reverend Margaret Springett a member of the Bursary Committee and Board Member retired from
the R.G.M.T in December 2010 giving 13 years service.
I believe that the Board of the R.G.M.T. comprises committed and capable Trustees who willingly
give of their specialised skills, knowledge and experience. We have maintained a strict adherence
to the Deed of The Trust formed in 1965. With this mind, it is recommended that the R.G.M.T
Board Members for 2012 be: Preston Bulfin, John Chittenden, Reba Hunt, Susan Clarry, Andrew
Richardson, Dean Smith, John LeFleming, Bill Yateman, the General Secretary Rev David Bush,
Rev Tony Bell.

Suggested Decisions
1. That the report be received.
2. That the Board for 2012be:

Preston Bulfin, John Chittenden, Reba Hunt, Susan Clarry, Andrew Richardson, Dean Smith,
John LeFleming, Bill Yateman, the General Secretary Rev David Bush, Rev Tony Bell.

\x/ESLEY HTSTORTCAL SOC|ETy (NZl
Te Roopu Hitori o Te Haahi Veteriana o Aotearoa

SECTION A - lnformation and Reporting Back.
The Wesley Historical Society extends its heartfelt sympathy to the people of Christchurch in the
tragic loss of lives, buildings, and services during recent months. With the destruction of so many
historic and much loved landmarks in the city, an awareness of the past, crucial for our sense of
identity, becomes more tenuous and fragile. The Society would offer its prayerful support to all
those who are now reflecting on future directions for their lives as well as for those Methodist sites
that have been so badly affected by the earthquakes. ln concern to sustain an understanding and
awareness of our historical journey, the Wesley Historical Society (NZ) has continued to address
the task of researching, recording, interpreting, and sharing the history of Methodism in
Aotearoa/New Zealand and the South Pacific. lt affirms the significance of that ongoing story, for
history not only throws light upon the past, and sets the present in context, but can also help to
look ahead to the future.

ln this year with sadness we recorded the deaths of members Rev. Arch McKay and Mrs Grace
Lewis, widow of the late Dr J J Lewis, former Principal of Trinity Methodist Theological College.

ln November, during Methodist Conference 2010, the Society held its Annual General Meeting at
Palmerston North Convention Centre. Following the AGM and dinner, Susan Thompson's
attractive, landmark publication Knowledge and Vital Piety: Education for Methodist Ministry in
New Zealand from the 1840s was launched. Susan acknowledged all those who had assisted her
in the task of adapting her PhD thesis into a book enabling her academic research to be available
for general readership, and signed copies for all those members present. The gathering also
listened to an archival recorded interview with the Rev. Dr Harry Ranston, an influential former
Principal of Trinity Methodist Theological College.

On a subsequent Sunday, by kind permission of the Church of Scientology, the book was re-
launched at an Auckland gathering held in the dining room of the former Trinity College. Staff and
students of Trinity College Meadowbank provided a delicious afternoon tea.

Valerie Bailey's WHS lecture for 2009, 'Church and Women's Agency: Contributors to the Early
Ordination of Women to the Ministry in the Methodist Church of New Zealand', which had special
i-eievance io ihe iife and ministry of Dame Phyllis Guthardt, ,.^.,!!! beconne par"t 4f ;1 p;'qceedino
published by the Society. Together with other essays written by women who have played an
important role in the Methodist Church over recent decades, it will be included in a festschrift
publication, edited by Susan Thompson and Lynne Frith.

As WHS president I attended the launch of Living Legacy: A History of the Anglican Diocese of
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Auckland, edited by our Honoured Member Allan Davidson. A wonderful service of praise and
thanksgiving was held in the Holy Trinity Cathedral, Parnell to honour this book, a great
achievement.

A replacement bronze plaque with two additional names has been completed and affixed at
Mangungu. This was jointly funded by the Smale family Trust, the WHS and the Connexion.

During the year the Society has:
. Published the 2010 WHS Journal under the editorship of Rev. Dr Terry Wall.
. Published as a gift to members, Rev. Dr Susan Thompson's award-winning thesis,

Knowledge and Vital Piety: Education for Methodist Ministry in New Zealand from the
1840s, ii 2010, the Society's 80th anniversary.

. Contributed advice and support to researchers studying Methodist related topics.

. Engaged in ongoing discussions with various groups desirous of forwarding projects that
are linked with the history of the Methodist Church in New Zealand. These included:
Recasting of the bronze memorial plaque at Mangungu, reworded to add the names of
missionaries Gideon Smales and Charles Creed,
Discussions with Mike Ferriss, Secretary of the Church of Scientology, as that organisation
prepares plans for the restoration of the former Trinity College Building in Grafton.
Communication with the Dargaville Parish re the monument at Tangiteroria.

. Awarded the Gilmore Smith Scholarship to Lynne MacDonald for her Massey University
doctoralthesis.

My warmest appreciation is expressed to the members of the Executive, Secretary Margaret
Ziegler, the Publications Committee under Convenor Susan Thompson, Editor Terry Wall, and
Minute Secretary Shona Michie. My special thanks to our newly appointed Treasurer Peter Lane
and his wife Nola who have brought their considerable financial skills and knowledge to the service
of the Society. We would also record our appreciation of our auditor Stuart Wellm. Honoured
Members have continued to make important contributions to the work of the Society, and I would
personally want to thank them as well as all those who have supported the WHS during this year.

We are also grateful to regional contact members, Ron Malpass, Gary Clover, Alec Utting and
Honoured Member Barry Neal for their efforts to publicise the work of the WHS and to Alec for
maintaining our web-site albeit through difficult times.

SECTION B - Strategic Planning
o The Gilmore Smith Memorial Scholarship is offered annually for postgraduate work

undedaken in historical research related to Methodist history in New Zealand and the
South Pacific, which may result in publication by the Society.

. The Society's 2011 Journal will be published.
o A ceremony dedicating the reworded bronze plaque at Mangungu is intended for 12

February 2012
o A WHS Proceeding - a festschrift in honour of Dame Phyllis Guthardt - will be published in

2011.
. The Society will continue discussion with individuals and groups in ongoing research

projects that relate to the Society's objectives.
. The Society engages in continuing dialogue with Methodist Archives and with any future

planning for the Auckland Archives.
. The Society's web-page is regularly updated.

Suggested Decisions:
1. That the Report be received
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TRAVEL AND STUDY COMMITTEE

The Methodist Travel and Study Committee continues to provide funding for continuing education
for both lay and ordained leadership of the Methodist Church of New Ze-aland, Te Hahi Weteriana
O Aotearoa.
The Committee was pleased to receive support this year from the PAC fund which added an
$100,000 endowment to the invested capital available to the fund. The interest less depreciation
accruement will be available to the Committee for distribution to further its work. The Committee
sees this as the Church acknowledging the vital role ongoing education has in furthering the
calling and work of the Church.

The Committee listens closely to the priorities established by Conference for the Church, and
endeavours (as with other Committees of the Church) to help make these priorities come to
fruition. A large grant has been made available to enable supervision training courses for Pacifica
ministries. The Committee has also funded casual students to courses at Trinity College. Other
diverse and exciting study proposals put fonruard to the Committee have been wholly oi partially
funded. However we inevitably and regrettably have to turn down some proposals for funding,
usually because of priority and finance available.

The Committee encourages innovative requests and reminds all applicants that closing dates are
strictly adhered to. This is to allow time for copying of applications and distribution to bommittee
Members, and further investigation as required. The Committee normally meets within three weeks
of the closing date. Meetings are closed meetings and applicants are assured confidence. The
Committee has a longstanding and Conference approved policy of making its decisions final and
not entering into correspondence.

The closing dates for 2012 and any year are: 15th February, 15th May, 15th August, 15th
November. Application forms are on the Methodist Church website.

The Committee this year farewells Rev Liz Hopner after many years of service to the Connexion
through the Committee. We also farewell Rev John Roberts as he takes up his Presidential tenure,
hoping we may see him in this new capacity from time to time; and wishing him and Diana wellfor
the move to Wellington. We also congratulate Prince Devarandan on being appointed to the
position of Connexional Mission and Ecumenical Coordinator. We have also had the delightful
privilege of welcoming Ruta Galo to the Committee this year.

Suggested Decisions (en bloc)
1. The Report is received.
2. That Conference thanks Liz Hopner for her service to the Connexion on the completion of many

years as a member of the Travel and Study Committee.
3. That the Committee for the 2012 Connexional Year be:

Don Biggs (Convener), Lynne Frith (Deputy Convener), Mary West (Secretary), Tovia Aumua,
Ruta Galo, appropriate representation from Te Taha Maori, and one other as required, to be
added on recommendation to the President.
And ex offico: the Principal of Trinity Theological College David Bell, Directors of Mission
Resourcing Nigel Hanscamp and Aso Samoa Saleupolu, Tumuaki Te Taha Maori Diana Tana
Secretary Mission & Ecumenical Prince Devanandan and the General Secretary David Bush.

Travel and Study Grants requested and approved
July 1't 2010 -June 3oth 201 1

Otago- SouthlandPeace Conference in
Jamaica

Greg Hughson
NorthlandPhD on qoinq supportCarol Peters

Central South lslandSpiritual Direction training
course is in USA

Mary Caygill

NorthlandRural ministries
aanfaranaaa
vvt tt9t vr rvve

Christina Morunga
SvnodTopicName
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Mission ResourcinqWMC S. AfricaNigel Hanscamp
Central S. lslandVisit to UK and RomePaulTitus

Vahefonua TongaTLP 304, MD103, MS102Mele Halapua

Waikato WaiarikiMD103,MP202, M5102
Trinitv Colleqe

Mele Molitika
Central South lslandMD103 Trinitv ColleqeBeverlv Ferqus

?ManukauAs aboveLesley Uttinq
As aboveAs aboveRex Nathan

Te Taha Maorilsrael visit with Trinity
Colleqe

Tumuaki Diana Tana

Waikato WaiarikiPilgrimage to Damascus
etc.

Anne Griffiths
Pacifica Svnod membersSupervision traininqAso Samoa Saleupolu

Sinoti SamoaM. TheoloovPaulo leli
Sinoti SamoaM, Min studiesUtumau'u Pupulu

There were a number of other applications that were received that did not meet the criteria. Some
of the applications had not arranged the necessary references. Travel and Study grants committee
members always find it difficult when due to lack of information with applications, they need to
decline or defer requests. When references are requested, please will the referee carefully read
the guidelines, this will assist with the information that the committee needs before it can approve
any grant, and hopefully limit the disappointment that may follow.

SUGGESTED DECISIONS

L The reports be received

Board of Administration
1. The Board of Administration for2012be:

Alan Bettany, Ruth Bilverstone (Chairperson), Donald Biggs, David McGeorge,
Russell, Rex Nathan, Diana Tana, Paula Taumoepeau and the General Secretary.

Nanette

Gonnexional Audit Gommittee
1. That the report be received.
2. Conference urges the Audit Committee to make a submission on the External Reporting

Standards Board discussion document and encourages Treasurers to read the document.
3. Conference encourages the Audit Committee to begin to implement an internal audit

programme in 2012 focusing on GST returns and cash handling procedures.
4. Conference asks the Board of Administration to develop a sample report form for financial

data.
5. Conference commends those entities who have complied with audit standards in the 2010 -

2011 financial yeat, with special thanks to those who presented a summary of their
opportunities and challenges.

6. Conference asks Model Deed Trusts who have yet to transfer title to the Board of
Administration in accordance with Conference decisions to take the required action to effect
the transfer of title.

7. The audit Committee for 2Q12: Alan Clark, Rodney Heimuli, David McGeorge, Paula
Taumoepeau, The President, The General Secretary and one to be appointed by the
President. The Financial Services Manager Peter van Hout in attendance.

Methodist Gonnexional Property Committee
1. That the report be received
2. That Conference expresses its appreciation to its consultants and to the staff of the

Connexional Office for their assistance following the Canterbury Earthquakes

Supernumerary Fund
1. That every Methodist Parish or Parish under Methodist oversight continues to be required to

contribute to the provision of Superannuation for Methodist Presbyters and Deacons.
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PAC Distribution Group
1. That the report be received.
2. That the PAC Distribution Group for 2012be:

Amelia Faleatua, Greg Hughson, Eric Russell, Sharon Tito, Coral Malcolm, the ex President,
the General secretary and one to be advised by council of conference.

PAG Endowment Review
1. That endowments continue as an option beyond the initial 10-year period which ends in 2014.

ln deciding whether or not an endowment may be issued in any one year, the Distribution
group is asked to listen to the needs of the Church and community.

2. That the Distribution Group continues to have flexibility in the way in which funds are
distributed including property development costs of Connexional Mission Priorities.

a) Note: Conference and Council of Conference will be involved in setting Connexional
Mission Priorities.

3. That the distribution be made on the basis of the original touchstones and consistent criteria
and that a theme is no longer set each year, and that the touchstones be listed in information
sent out and in the Conference Report.

b) Note: This would mean that the distribution group would meet once a year.
4. That a 'cover page' be developed to guide the application process, to reduce the amount of

unnecessary information supplied, and to ensure key detail is included.
5. That 15o/o of the Fund be given outside the Church as the 10% currently distributed is less than

the 117 agreed when the Fund was established.
6. That the PAC Distribution Group continues to be the group who determine when and to whom

endowments are made.
7 . That the next 'seventh year review' be conducted in 2018.

Connexional Mission Priorities
1. That Conference approves in principal the concept of Connexional Mission Priorities and asks

the Board of Administration to consult widely in order to bring the criteria and the process of
determining Connexional Mission Priorities to Conference 2012.

PACT 2086 Trust
1. That the report be received

lnvestment Advisory Board
1. The report be received.
2. The Board tor 2Q12be:

David Cleal, Hugh Garlick, Michael Greer, Chris Gregory, David Hunt, Jack Jenner, Norman
Johnston, David Johnston, Manase Latu, Meleane Paea Nacagilevu, Lorraine Parker, Jill van
de Geer, General Secretary, Executive Officer, and one further member to be appointed by the
President

New Zealand Methodist Trust Association
1. That the report be received.
2. That Mr Geoff Peak's service to the Methodist Church of New Zealand through his leadership

and commitment to the New Zealand Methodist Trust Association be recognised and
acknowledged with appreciation and thanks.

3. That the Board for 2012be:
David Bush (General Secretary), Hugh Garlick, David Cleal, David Johnston, Michael Greer,
Chris Gregory, David Hunt, Jack Jenner, Norman Johnston, Manase Latu, Meleane
Nacagilevu, Lorraine Parker, Jill van de Geer, David Johnson, Greg Wright (Executive Officer)

The Robert Gibson Methodist Trust
1. That the report be received.
2. That the Board for 2O12be:

Preston Bulfin, John Chittenden, Reba Hunt, Susan Clarry, Andrew Richardson, Dean Smith,
John LeFleming, Bill Yateman, the General Secretary Rev David Bush, Rev Tony Bell.

Wesley Historical Society (NZ)
1. That the Report be received.
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Travel and Study Commiftee
1. The Report is received.
2. That Conference thanks Liz Hopner for her service to the Connexion on the completion of

many years as a member of the Travel and Study Committee.
3. That the Committee for the 2012 Connexional Year be:

Don Biggs (Convener), Lynne Frith (Deputy Convener), Mary West (Secretary), Tovia Aumua,
Ruta Galo, appropriate representation from Te Taha Maori, and one other as required, to be
added on recommendation to the President.
And ex offico: the Principal of Trinity Theological College David Bell, Directors of Mission
Resourcing Nigel Hanscamp and Aso Samoa Saleupolu, Tumuaki Te Taha Maori Diana Tana
Secretary Mission & Ecumenical Prince Devanandan and the General Secretary David Bush.
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BOARD OF ADMINISTRATION
STIMMARY FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JIJNE 2OI1

20T I
SUMMARY STATEMENT OF FINANCIAL PERFORMANCE &
SAMMARY STATEMENT OF MOVEMENTS IN EQAITY FOR THE
YEAR ENDED 30 JANE 2OII .$

20r0

.r

Divisional Net Surplus

Connexional Net Deficit
Governance Net Deficit
NET SURPLUS (DEFICIT)

OPENING EQUITY
Net Surplus
Net Movements in Reserves

cLosING EQtrrrY

SUMMARY STATEMENT OF FINANCIAL POSITION
AS AT 30 NINE 2OII
Accumulated Funds

Reserves

TOTAL EQUITY

Current Assets

Current Liabilities
WORKING CAPITAL

Non Current Assets

392,314

(222,978)
(22,723)

220,t43
(331,256)

(22,7t4)
146,613 (133.827)

2,504,671

146,613
(65,966)

2,592,760

( 133,828)

45,739

I18

120

182,585,3

I
$

2010
.$

1,560,041

944,630

2,504,671

582
736923

4

852,806

556,1 I 5

583,474

378,669

If'

;

691

2,288,627

204

2,299,966

NET ASSETS .L.'.,r't 
'*"

FN

4' ?'t'
.ir'-- rt '1,

S UMMARY F INA NC IAL Mib,? AT

2.585.318 2.504.67L

The summary financial statements have been prepared from the full financial statements of the Board of
Administration for the year ended 30 June 2011 which were approved by the Board on xx September 2011

The summary financial statements cannot be expected to provide as complete an understanding as provided by
the full financial statements of the financial performance and financial position.

The full financial statements of the Board of Administration have been audited and received an unqualified audit
opinion. They are available for review from the Connexional Office, Christchurch.
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BOARD OF ADMINISTRATION INSURANCE ACCOUNT

SUMMARY FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 APRIL 2OII

SAMMARY STATEMENT OF FINANCUL PERFORMANCE FOR THE YEAR ENDED 30 APML 2OI I

1,472,407

(1,358,268)

I 14,139

SUMMARY STATEMENT OF MOVEMENTS IN EQUITY FOR THE YEAR ENDED 30 APRIL 2OII

Revenue

Expenditure

NET SURPLUS/(DEFICIT)

OPENING ACCUMULATED FUNDS

Net Surplus @eficit)
CLOSING ACCUMULATED FUNDS

Current Assets

Current Liabilities

WORKING CAPITAL

NET ASSETS

20tt
$

20ll
$

1,878,150

l14,l39
1,992,289

20tt
$

2,300,686
(308,397)

1,992,289

1,992,289

2010

s

1,140,587

(947,116)

193,472

2010

I
1,684,678

193,472

1,878,150

SAMMARY STATEMENT OF FINANCIAL POSITION AS AT 30 APRIL 2OII

ACCUMULATED FUNDS

-1.Flfim,'

2010

$

1.684.678

1,739,232

(54,554)

1,684,678

1,694,678

S AMMARY FINANCAL S TATEMENTS

The summary financial statements have been prepared from the full financial statements of Board of
Administration Insurance Account for the year ended 30 April 2011 which were approved by the Board

on 5th September 201L

The summary financial statements cannot be expected to provide as complete an understanding as

provided by the full financial statements of the financial performance and financial position.

The full financial statements of Board of Administration Insurance Account have been subject to a

review by an independent Chartered Accountant. They are available for review from the Connexional

Office, Christchurch.
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O GrantThornton

Independent Review Report
Audlt

Grant Thornton New Z€aland Audit

The Members of the Board of Administration lnsurance
Account

Partnership
11, The Antarctic Attraction

38 Orchard Road

P0 Box 2099

Christchurch 8053

T +64 (0)3 379 9580

F *64 (0)3 366 3720

www.grantlhornton,co.nz

We have reviewed the summary financial statements of the Board of Administration Insurance
Account for the year ended 30 April 2011.

Board of Administration's responsibilities
The Board of Administration is responsible for the preparation of summary financial statements, in
accordance with New Zealand laur and generally accepted accounting practice.

Reviewerst responsibilities
It is our responsibility to express to you an urdependent opinion on the summary financial
statements.

Basis of statement
We have reviewed the summary financial statements of the Board of Administratioo Insurance

Account for the year ended 30 April 20ll n accordance with the Review Engagement Standards

issued by the New Zealand Institute of Chartered Accountants to ensure the summary financial

statements are consistent with the full financial statements on which the summary financial

statements are based. We also evaluated the overall adequacy of the presentation of information in

the summary financial statements against the requirements of Financial Reporting Standatd 39:

S u m m ary F i n a n cial Repo rts.

Other than in our capacity as reviewer we have no relationship with or interests in the Board of
Administration Insurance Account.

Statement of review findings
In our opinion, the information reported in the summary financial statements complies with FRS-

39: Summary FinarcialReport and is consistent with the full financial statements from which it is

derived and upon which we expressed an unqualified review opinion in our report to the members

dated 5 September 2011.

Thornton New Zealand Audit Patnetship
Christchurch, New Zealand
5 Septembet20ll

,/

Ch!dorsd Accounlrnt
Grart lhornlon (Chrittchurch), an indep€ndent member lirm ofGrant Thornton New Zeal?nd.
Other independenl member fims in Auc*land. Wellington and Dunedin. Grant Thornton New Zealahd i5 a memberol Granl Thorhlon lnlerna{ional.
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CONNEXIONAL FIRE INSURANCE FUND

SUMMARY FTNANCTAL STATEMENTS FOR THE YEAR ENDED 30 APRIL 2O1I

SUMMARY STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 30 APRIL 2OII

96,014
(l 1,687)

84,326

84,326

20r1
$

2,643,353

84,326

2,727,679

20tt
$

2,727,679
2-727-67q

10,416
(r.252\

20r0
$

(l 83,062)

(34,939)
(218,000)

(218,000)

2010

$

2,861,353
(218,000)

2,643353

2010

$

2,643,353

-2,^64335L
13,395

1.210

20lt
$

Income
Expenditure
Net Operating Surplus

Grants Paid
NET SURPLUS / (DEFICIT)

OPENING EQUITY
Net Surplus / @eficit)
cLosING EQUITY

Accumulated Funds

TOTAL EOUITY

Current Assets

Current Liabilities

0 0

SUMMARY STATEMENT OF MOVEMENTS IN EQAITY FOR THE YEAR ENDED 30 APRIL 2OI1

SUMMARY STATEMENT OF FINANCIAL POSITION AS AT 30 APML 2OI1

WORKING CAPITAL 11,668 12, I 85

Non Current Assets 2,718,515 2,631,168

NET ASSETS 2,730,183 2,643,353

S UMMARY FINANCAL STATEMENTS

The summary financial statements have been prepared from the full furancial statements of the Connexional Fire

Insurance Fund for the year ended 30 April 201 I which were approved by the Board on 5th September 201 l.

The summary financial statements cannot be expected to provide as complete an understanding as provided by the

full financial statements of the financial performance and financial position.

The full financial statements of Connexional Fire Insurance Fund have been subject to a review by an independent

Chartered Accountant. A qualified review opinion has been issued and is available from the Connexional Office,
Christchurch.
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O GrantThornton

Review Report Audit

Grant Thornton Ney Zealand Audit
Partnership
Ll, The Antarctic Atlraction
38 Ochard Road
PO gox 2099
Chtistchurch 8053

T +64 (0)3 379 9580
F +Of (0)3 366 3720

www.grantthornlon.co.nzThe Members of the Gonnexional Fire lnsurance Fund

We have reviewed the summary financial statements of the Connexional Fire Insurance Fund for
the year ended 30 April 201 1.

Board of Admlnistrationts responsibilities
The Board of Administration is responsible for the preparation of summary financial statements, in
accordance with New Zealand lauz and generally acceptid accounting practice.

Revlewerst responsibil ities
It is our responsibility to express to you an independent opinion on the summary financial
statements.

Basis of statement
We have teviewed the summary financial statements of the Connexional Fire Insurance Fund for
the year ended 30 April 2011 in accordance with the Review Engagement Standards issued by the
Nerv Zealand Instinrte of Chartered Accountants to ensure the summary financial statemeots are

consistent with the full financial statements on which the summary financial starements are based.

We also evaluated the ovetall adequacy of dre presentation of informarion in the summary financial
statements against the requirements of Financial Reporting Standard 39: Sunmarl Financial Rcports.

Other than in our capacity as reviewer we have no relationship with or interests in the Connexional
Fire Insurance Fund.

Statement of review findings
The Fund accounts for capital accretion from its investments rvith the New Zealand Methodist
Trust Association (Inc) ('MTA') by recognising as accretion income, only the amount of accretion
declared by MTA during the Fund's finaocial year. The MTA caries out a calculation of capital
accretion annually at 30 June each yezr. This does not allow dre correct matching of income earned,

on an accrual basis, to the correct period. The Fund has not calculated the financial effect of this
departure frorn generally accepted accounting practice.

Chrrt ald Accolibntt
Grant Thdrlon (Orrbkltsch), 6f, ind6po0de0t msmbqr lirm ot Granl thor.ton llew Zealard.
Olher indePondlni memb€r fmi in A!.*l€nd, Wellingl@ and Duncdio. G.ant Tlrmton NM Zsalaod b a member ol Grrnl Thombn tnt€ddbnat.
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We have reviewed the financial statements of the Connexional Fke Insurance Fund fot the
year ended 30 April 2011, in accordance with the Review Engagement Standards issued by
the Nerv Zealand Institute of Chartered Accountants. These standards require that we Plan
and perform the review to obtain limited assurance as to whether the statements are free of
material misstatement whether caused by ftaud or effor. We also evaluated the overall
adequacy of the presentation of infotmation in the financial statements.

Other than in our capacity as revierver, we have no relationship'urith or interests in

Connexional Fire Insurance Fund.

Statement of Review Findings
The Connexional Fire Insurance Fund has not accounted fot capitd accretion from its
investments with the New Zealand N{ethodist Trust Association (Inc) ('MTA') as at

30 June 2017 and is not follorping proper accmal accounting which is a departure from
generally accepted accounting principles.

In our opinion, except for the effect ofthe depatture ftom generally accepted accounting

ptactice noted above, the financial report on pages I to 4 farAy Presents the financial

position of the Connexional Fire Insurance Fund as at 30 April 2011 and the results of
opetations for the ),elu ended on that date

/ A,/
Thomton New Zealand Audit Partnership

New Zealand
5 September 2011

Ch.rt rod Ac.olnbntt
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METHODIST GENERAL PURPOSES TRUST BOARD (INC)
SUMMARY FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE

SUMMARYSTATEMENT OF FINANCAL PERFORMANCE FOR THE YEAR ENDED 30 JANE

Income
Expenses

Net Operating SurPlus
Distribution Credited to Trusts

NET (DEFICIT)/SURPLUS

SUMMARY STATEMENT OF MOVEMENTS IN EQUITY FOR THE YEAR ENDED 30 JANE

Opening Accumulated Fund
Net (Deficit/ Surplus

Properly Revaluation

Net Increase in Trust Funds

Closing Accumulated Fund

SAMMARY STATEMENT OF FINANCUL POSITION AS AT 30 JANE

Accumulated Funds

Property Revaluation Reserve

Trust Funds

TOTAL EQUTTY

Current Assets

Current Liabilities
WORKING CAPITAL

201 I
$

1,852,197
(94,850)

2010

$

2,095,239
(96,095)

1,757,337
(1,766,079)

1,999,144
(2,019,596)

_(8J4a\ (20,452)

2OII
8

38,056,883
(8,742)

0
2,022,673

2010

s

38,388,639
(20,452)

0

(31 1,304)
40,070,814 39,056,993

2011

$

494,415
195,000

39,381,400

2010

s
503,1 57

290,000
37,273,726

40.070.814 38.056.883

32,848
(16,864)

51,623

(14,391)

Non Current Assets

15,984

40.054.831

NET ASSETS lg{zgdlL _$,g!EEr.

SAMMARY FINANCIAL S TATEMENTS
The summary financial statements have been prepared from the full financial statements of Methodist General Purposes

Trust Board (Inc) for the year ended 30 June 2011 which were approved by the Board on 7 September 2011.

The summary financial statements cannot be expected to provide as complete an understanding as provided by the full
financial statements of the financial performance and financial position.

The full financial statements of Methodist General Purposes Trust Board (Inc) have been audited and received a qualified
audit opinion. They are available for review from the Connexional Office, Christchurch.

37,232

38,019,651
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O GrantThornton

Audit Report
Audit

Grant Thornton New Zealand Audit

The Members of the General Purposes Trust Board (lnc)

Partnership
11, The Antarclic Attraction

38 orchard Road

P0 Box 2099

christchurch 8053

T.64 (0)3 379 9580

F.64 (0)3 366 3720

www.grantthornton.co.nz

We have audited the summary financial statements of the General Purposes Trust Board (Inc) for
theyear ended 30June 2011.

Board responsibilities
The Board is responsible for the preparation of summary financial statements, in accordance with
New Zealand law and generally accepted accounting practice.

Auditors' responsibilities
It is our responsibility to express to you an independent opinion on the summary financial
statements.

Basis of opinion
We conducted our audit in accordance with New Zealand Auditing Standards. We planned and

performed procedutes to ensure the summary financial sta-tem_ents are consistent with the full
hnancial staiements on which the summary report is based. We also evaluated the overall adequacy

of the presentation of information in the summzty financial statements against the requirements of
FRS-39: Sannary Financial Reports.

Other than in our capacity as auditor we have no relationship with or interests in the General
Purposes Trust Board (Inc).

Qualified opinion
Urc of rating ualualiont

As stated in note 8 on page 4 to the full Frnancial statements, the Board has utilized Rating

Valuations for the purpose of revaluing the land and buildings which are not investment properties

included in these finanital statements. This is a departure from applicable Financial Reporting

Standard No. 3 (FRS-3), which requires an independent valuation at fait value on a basis appropriate

for financial reporting. A rating valuation may not have been undertaken on a basis appropriate for
financial reporting. The Board has not had the rating valuation reviewed to ascertain the

appropriateness of the basis utilized and therefore the Board has not calculated the financial effect

of this departure from the applicable financial reporting standard.

Non dEreciation of buildingr

As stated in note 8 on page 4 to the full financial statements, the Board has not provided for

depreciation on buildings which are not investment properties. This is a departure from applicable

Financial Reporting Standard No. 3 fRS-3), which requires that depreciation be charged as an

expense in the statement of financialperformance so as to allocate the cost of buildings over their

economic lives. The Board has not calculated the financial effect of this departure from the

applicable financial reporting standard.

Chart4r.d Accountanti
Member of Granl Thohlon lnlernalional-
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We have not been able to assess the appropriateness of the carrying amounts of the buildings and
therefore u/e have not been able to reliably estimate the effect of these departures.

Equi4t anounting

The entity has accounted for certain items of income and expenditure dfuecdy to reserves. This is
not in accordance with Financial Reporting Standard No. 2 (FRS-2) which indicates that all revenues

and expenses are to be included in the statement of financial performance, unless a financial
reporting standard requires that a particular revenue of expense be incolporated in the statement of
movements in equity.

We have not been able to reliably estimate the effect of these depatures.

In our opinion, except for the effect of the departures from applicable Financial Reporting Standard
No. 2 and 3 noted above, the information reported in the surnmary F:rraninl statements complies
vdth FRS-39: Summary Financial Reports and is consistent urith the full financial statements from
which it is derived and upon which we expressed an qualiFred audit opinion in our teport to the
membets dated 5 September 2011.

/,7".-^/aa-
Thornton New Zealand Audit Patnership

Chris tchurch, New Ze aland
5 September20ll

Chertsr.d Acoounbnti
Member of Gral lhomton lnlorna{ional,
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THE SUPERNUMERARY FUND OF TI{E METHODIST CHURCII OF NEW ZEALAND

SUMMARY FINANCIAL STATEMENTS FOR THE YEAR ENDED 3I JANUARY 20I I

SAMMARY STATEMENT OF CHANGES IN NET
I.SSET.S FOR THE YEAR ENDED 3I JANUARY 2OI I

lnterest and Dividends Received

Changes in Net Current Values

Other lncome

lnvestment Expenses

Net lnvestment Revenues

Membership Activities - Contributions

- Benefits Paid

Other Expenses

NET INCREASE IN ASSETS

Opening Net Assets Available to Pay Benefits

Closing Net Assets Available to Pay Benefits

SUMMARY STATEMENT OF NET ASSETS

AS AT 3I JANUARY 2OI I

Investments

Current Assets

Current Liabilities

NET ASSETS AVAILABLE TO PAY BENEFITS

SUMMARY STATEMENT OF CASH FLOWS FOR THE
YEAR ENDED 3I JANUARY 2OI I

Net Cash Flows from Operating Activities

Net Cash Flows from lnvesting Activities

NET INCREASE (DECREASE) IN CASH HELD

201 I
$

367,227

298,616

2,857

(64,89 r )

2010

$

404,752

331.240

4,080

(70,074)

603,839 669,998

648,179

(2,064,070)

(79,6 r0)

628,824

( I,600,47 t )

(104,192)

(472,000\

t3,5 r0.888

(825,503)

14,336,391

13,038,988 13,510,888

20I I
$

12,9n,279

t62,98s

(35,376)

20r0

s

t3,415,247

486,362

390,721

13,038,888 14,292,330

20t0

$

(r,3il,eil)
1,634,000

20t I
$

(t,420,277)

r,036,500

(383,777) 322,089

S UM MARY FI NANC IAL STATE ME NTS
The summary financial statements have been prepared from the full financial statements of The

Supernumerary Fund of the Methodist Church of New Zealand for the year ended 3l January

201 I which were approved by the Trustee on l3 July 201 I .

The summary financial statements cannot be expected to provide as complete an understanding

as provided by the full financial statements of the financial performance, financial position and

cash flows.

The full financial statements of The Supernumerary Fund of the Methodist Church of New
Zealand have been audited and received an unqualified audit opinion. They are available for
review from the Connexional Office, Christchurch.
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METHODIST CHURCH BUILDTNG AND LOAN FUND
SUMMARY FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2O1I

SUMMARY STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 30 JUNE 2OII
20I I

t
Income 1,600,881

Expenditure (e84,651)

Net Operating (Deficit) / Surplus 616,230 344,510

2010

s

1,283,054
(938,544)

Grants Received

Donations Received
Development Fund Distribution
NET SURPLUS

SAMMARY STATEMENT OF FINANCAL POSITION AS AT 30 JUNE 2OII

Accumulated Funds

Mangungu Mission Station Trust Property

Development Fund
TOTAL EQUITY

Current Assets

Current Liabilities
WORKING CAPITAL

Non Current Assets & Investments

Non Current Liabilities

17,640
0

(265,996)

24,t71
0

(l4l,047)

SUMMARY STATEMENT OF MOVEMENTS IN EQAITY FOR THE YEAR ENDED 30 JUNE 2OII
201 I

s

oPENING EQUITY 4,673,753
Net Surplus 367,874
Revaluation of Mangungu Mission Station Trust Properly 0

Net (Decrease) / Increase in Development Fund

CLOSING EQUITY
321,286

367,874 227,634

2010

$

4,264,002
227,634

0

l82,ll6
5,362,913 4,673,753

20II
.s

4,061,733
180,000

l,l2l,lg0
5.362.913

2010

s
3,693,860

180,000
799 893

4.673.753

9,613,344
(268,737)

I1,058,706
(143,647)

9,344,607 10,915,059

16,261,403

(20,243,097)

13,007,693

(19,248,999)

NET ASSETS 5.362.913 4.673.753

S AMMARY FINANCIAL STATEMENTS
The summary financial statements have been prepared from the full financial statements of the Methodist
Church Building & Loan Fund for the year ended 30 June 201I which were approved by the Board on 5

September 2011.

The summary financial statements cannot be expected to provide as complete an understanding as provided
by the full financial statements of the financial performance and financial position.

The full financial statements of Methodist Church Building & Loan Fund have been subject to a review by

an independent Chartered Accountant. They are available for review from the Connexional Office,
Christchurch.
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O GrantThornton

Independent Review Report
Audit

crant Thornton New Zealand Audit
Partnership
11, The Antarctic Attraction

38 Orchard Road

P0 Box 2099
Christchurch 8053

T 164 (0)3 379 9580

F *64 (0)3 366 3720

www.grantlhornton.co.nz
The Members of the Methodist Ghurch Building and Loan
Fund

We have re.i'ieured the summary financial statements of the Methodist Church Building and Loan
Fund for the year ended 30June 2011.

Board of Administrationts responsibilities
The Board of Administration is responsible for the preparation of summary financial statements, in
accordance with New Zezland law and generally accepted accounting practice.

Reviewerst responsibilities
It is our responsibility to express to you an independent opinion on the summary financial
statements.

Basis of statement
We have reviewed the summary financial statements of the Methodist Church Building and Loan

Fund for the year ended 30 Jun e 2011 in accordance with the Revieur Engagement Standards issued

by the New Zealand Institute of Chartered Accountants to ensure the summary financial statements

are consistent with the full financial statements on which the summary financial statements are

based. We also evaluated the overall adequacy of the presentation of information in the summary

financial statements against the requirements of Financial Reporting Standard 39: Summary Financial

RepoXt.

Other than in our capacity as reviewer we have no relationship with or interests in the Methodist

Church Building and Loan Fund.

Statement of review findings
We have obtained all the information and explanations we have required other than valuation and

depreciation information relating to land and buildings that is compliant with Financial Reporung

Standard No. 3 (FRS-3).

Use of rating valuations
The Fund has utilized Rating Valuations for dre purpose of valuing the land and buildings which are

not investment properties included in these financial statements. This is a departure from applicable

Financial Reporting Standard No. 3 @RS-3), which requires an independent valuati.on at fair value

on a basis appropriate for financial reporting. A rating valuation may not have been undettaken on

a basis 
^ppropi^te 

for financial reporting. The Fund has not had the rating valuation reviewed to

ascertain the appropriateness of the basis utilized and therefore the Fund has not calculated the

ftnancial effect of this departure ftom the applicable financial reporting standard:

Non depreciation of buildings
The Fund has not provided for depreciation on buildings which are not investment properties. This

is a deparrure from applicable Financial Reporting Standard No. 3 (FRS-3), which requires that

GrantThohton (Christchurch). an independent member fim of Grdt Thornton New Zedand.

Oher independenl member firms in Auckland, Wellilglon and Dunedin. Granl Thornlon New Zealand is a memberof GranlThornlon lnlehalional.
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depteciation be charged as an expense in the statement of financial performance so as to allocate the
cost of buildings over their economic lives. The Fund has not calculated the financial effect of this
departure from the applicable financial reporting standard.

We have not been able to assess the appropriateness of the carcytng amounts of the buildings and
thetefore we have not been able to teliably estimate the effect of these departures.

fn our opinion, except for the effect of the departures from applicable Financial Reporting Standard
No. 3 noted above, the information reported in the summary financial statements complies with
FRS-39: Sunmary FinancialRQorts and is consisteot udth the full financial statements from which it is
derived and upon which we expressed an qualiFred review opinion in our report to the membets
dated 5 September 2011.

/ z-*/
Thotnton New Zealand Audit Partnership

Chtis tchurch, New Ze aland
5 September20ll

Grmt thornton (Chtist6hurch), m independenl mnber frm of Glant liornlon New Z6aland,
Olhd lndepsdent rember fms in Auckldd, Wellinglon md Dunedin, Grant Thomlon N€w Z€dild is a mmb6r of Oill Thomton lntomational.

D-44



BOARD OF ADMINISTRATION - SPECIAL ACCOTJNT
SUMMARY FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2011

SUMMARY STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 30 JUNE 2OI I

220,899
(129,684\

2010

$

198,491
(l18,217)

20lr
$

Income
Expenditure
Net Operating Surplus
Distribution to Connexional Budget Fund

OPEMNG EQUITY
Net Surplus
CLOSING EQUITY

SUMMARY STATEMENT OF FINANCIAL POSITION AS AT 30 JANE 2OII

TOTAL EQUITY

Current Assets

Current Liabilities

91,215
(89,053)

80,274
(82,565)

NET STJRPLUS 2-163

ST]MMARY STATEMENT OF MOVEMENTS IN EQUITY FOR THE YEAR ENDED 30 JUNE 2OI I

(2.290)

20tt
$

27,522
2.t63

2010
$

29,812
(2,290\

29,684 _?J$n"

2011

$

2010

$

29,684 _21,sn'

3,1t6,612
(3,094,420)

3,107,282
(3,086,805)

WORKING CAPITAL 22,192 20,477

Non Current Assets

NET ASSETS

7.492 7,045

29,684 27,522

SAMMARY FINANCIAL STATEMENTS

The summary financial statements have been prepared from the full financial statements of the Board of
Administration - Special Account for the year ended 30 June 201 I which were approved by the Board on 5th

September 2011.

The summary financial statements cannot be expected to provide as complete an understanding as provided by the full

financial statements of the financial performance and financial position.

The full financial statements of Board of Administration - Special Account have been subject to a review by an

independent Chartered Accountant. They are available for review from the Connexional Office, Christchurch.



O GrantThornton

Independent Review Report

/ ,2,,^-/

Audit

Grant Thornton New Zealand Audit
Partnership
11, The Antarctic Attraction

38 orchard Road
PO Box 2099
Christchurch 8053

T +64 (0)3 379 9580
F +64 (0)3 366 3720

www.grantthornton.co.nzThe Members of the Board of Administration . Special
Account

We ITave reviewed the summary financial statements of the Board of Administtation - Special
Account for the year ended 30June 2011.

Board of Administrationts responsibilities
The Board of Administration is responsible for the preparation of summary financial statements, in
accordance with New Zealand law and generally accepted accounting practice.

Reviewerst responsibilities
It is our responsibility to express to you an independent opinion on the summary financial
statements.

Basis of statement
We have reviewed the summary financial statements of the Board of Administration - Special

Account for the year ended 30June 2011 tn accordance with the Review Engagement Standards

issued by the New Zealand Institute of Chartered Accountants to ensure the summary financial

statements are consistent with the full financial statements on which the summary financial
statements are based. We also evaluaied the overall adequacy of the presentation of information in
the summary financial statements against the requirements of Financial Reporting Standard 39:

S um mary Fi nancial Reporft .

Other than in our capacity as reviewer we have no relationship with or interests in the Board of
Administration - Special Account.

Statement of review findings
In our opinion, the information reported in the summary financial statements complies with FRS-

39: Sunnary Financial REort and is consistent with the full financial statements from which it is

derived and upon which we expressed an unqualified review opinion in our report to the members

dated 5 September 2011.

Thornton New Zealand Audit Partnership
Chtistchurch, New Zealand
5 Septembet20ll

Chart.rad Accounhntt
Granl Thornton {Christchurch), an independent member tim of Granl Thomlon New Zealand.
Other lhdepend€nt memberfirms in Auckland, Wellinglon md Dunedin. GrantThomlon NewZealand is a member ofGrantThornlon lnternalional.
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AUCKLAND CHURCH OFFICE BUILDING PARTNERSHIP
SUMMARY F'INANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2O1I

SUMMARY STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 30 JANE 2O1I
2011

s

lncome
Expenses

NET SURPLUS /(DEFICIT)

OPENING EQUITY
Net Surplus(Deficit)
Net Increase in Reserves

CLOSING EQUITY

SAMMARY STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 2OI I

Partners Capital
Accumulated Funds
Reserves

TOTAL EQUITY

Current Assets

Current Liabilities

WORKING CAPITAL

Non Current Assets

NET ASSETS

129,270

102,478

_26J92

2010

s

I16,595
130,637

_(14$42'.)

SAMMARY STATEMENT OF MOVEMENTS IN EQUITY FOR THE YEAR ENDED 30 JUNE 2OI1

2OI I
t

2010

$
1,986,514

26,792
(166,572\

J'[!SJn

l,996,g33
(t4,042)

3,623

_-L2gf.'!!t_

2011

s

2010

$

693,000
(24,358)

1,178,091

l-94ff33_

232,393
(5,426)

1,619,766

J'I1SJ3s

693,000
(5 l, l 50)

1,344,663

l.eg!614.

r97,952
(6,783)

1,795,344

1.986.514

226,967 19l,169

S AMMARY FINANCIAL S TATEMENTS
The summary financial statements have been prepared from the full financial statements of Auckland

Church Office Building Partnership for the year ended 30 June 2011 which were approved by the Board on

5th September20ll.

The summary financial statements cannot be expected to provide as complete an understanding as provided

by the full financial statements of the financial performance and financial position.

The full financial statements of Auckland Church Office Building Partnership have been subject to a

review by an independent Chartered Accountant. They are available for review from the Connexional

Office, Christchurch.
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SAMMARY STATEMENT OF FINANCUL PERFORMANCE FORTHE YEAR ENDED 30 TANE

Income
Expenditure
NET SURPLUS

SUMMARY STATEMENT OF MOVEMENTS IN EQUITY FOR THE YEAR ENDED 30 JANE

OPENING ACCUMULATED DEPOSITS
Net (Deficit) / Surplus

CLOSING ACCUMULATED DEPOSITS

SAMMARY STATEMENT OF FINANCAL POSITION AS AT 30 JUNE

ACCUMULATED DEPOSITS

Current Assets

Current Liabilities

WORKING CAPITAL

PRESBYTERS LOAN FUND
SUMMARY FINANCIAL STATEMENTS FOR THE TWELVE MONTHS ENDED 30 JUNE

2OI I
s

66,256
(17,503)

2010

$

42,916
(l1,780)

48,753 31,135

2OI I 20r0

942,028
48,753

9l0,g92
3 l,135

942,028990,781

201 I
s

990,781

2010
s

942,028

353, I 85
(1,860)

328,775
(1,780)

351,325

639,456

326,995

615,033Non Current Assets

NET ASSETS 990,781 942,028

S AMMARY FINANCUL STATEMENTS
The summary financial statements have been prepared from the full financial statements of the Presbyters Loan Fund

for the twelve months ended 30 June 201I which were approved by the Board on 5 September 201L

The summary financial statements cannot be expected to provide as complete an understanding as provided by the full
financial statements of the financial performance and financial position.

The full financial statements of the Presbyters Loan Fund have been subject to a review by an independent Chartered

Accountant. They are available for review from the Connexional Office, Christchurch.



C GrantThornton

Independent Review Report
Audlt

Grant Thornton New Zealand Audit

The Members of the Presbyters Loan Fund

Partnership
11, The Antarctic Attraction

38 Orchard Road

PO Box 2099

Christchurch 8053

T +64 (0)3 379 9580

F +64 (0)3 366 3720

www.grantlhornton.co,nz

$7e have reviewed the summary financial statements of the Presbyters Loan Fund for the year ended

30June 2011.

Board of Administrationts responsibilities
The Board of Administration is responsible for the prepatation of summary financial statements, in
accordance with New Zealand law and generally accepted accounting practice.

/ 72.*/

Reviewerst responsibilities
It is our responsibfity to express to you an independent opinion on the summary financial
statements.

Basis of statement
We have reviewed the summary financial statements of the Presbyters Loan Fund for the year ended

30June 201,I in accordance with the Review Engagement Standards issued by the New Zealand

Institute of Chartered Accountants to ensure the summary financial statements are consistent with

the full financiil statemerits on which the summary finztcial statements are based. N7e also evaluated

the overall adequacy of the presentation of information in the summary financial statements against

the requirements of Financial Reporting Standard 39 Sumnary Financial Repom.

Other than in our capacity as reviewer we have no relationship with or interests in the Presbyters

Loan Fund.

Statement of review findings
In our opinion, the information reported in the summary Fnzncial statements complies with FRS-

39: Suwmary Financial Reportt ard is consistent with the full financial statements from which it is

derived and upon which we expressed an unqualified review opinion in our report to the members

dated 5 September 2011.

Grant Thornton New Zealand Audit Pattnership
Chdstchurch, New Z e aland
5 Septembet20ll

Chrrt6rad Accou ntirti
Grant Thomton (Christchurch), an independent member lirm ofGranl Thotnlon New Z€aland.

Olhsr ind€pend€nl member firms jn Auckland, Wellinglon and Dunedin. GrantThomton NewZealand is a memberofGtanl Thornton lnlematlonal.
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REMOVAL EXPENSES FUND
SUMMARY FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JTTNE

SAMMARY STATEMENT OF FINANCAL PERFORMANCE FOR THE YEAR ENDED 30 JANE
20I I

$

Revenue 120,509
Expenditure (97,536)
Net Operating Surplus / (Deficit) 22,973

SAMMARY STATEMENT OF MOVEMENTS IN EQUITY FOR THE YEAR ENDED 30 JANE
20I I

s
241,348
22,973

264,321

SAMMARY STATEMENT OF FINANCUL POSITION AS AT 30 JANE

Contributors Funds

ACCUMULATED FUNDS

20I I
$

264,321
264,32t

2010

s

l12,g3l
(76,699)

_36W-

OPENING CONTRIBUTORS FUNDS
Net Surplus (Deficit)
CLOSING ACCUMULATED FUNDS

Current Assets

Current Liabilities

WORKING CAPITAL

Non Current Assets

Non Current Liabilities

2010

s

205,1 l5
36,232

241,347

2010

$

241,347

_241,347

268,193
(3,872)

242,387

264,321 241,347

(1,040)

241,347

50,000
(50,000)

50,000
(50,000)

TOTAL ASSETS 264,321

S AMMARY FINANCAL STATEMENTS
The summary financial statements have been prepared from the full financial statements of the Removal
Expenses Fund for the year ended 30 June 2011 which were approved by the Board on 5 September 2011.

The summary financial statements cannot be expected to provide as complete an understanding as provided

by the full financial statements of the financial performance and financial position.

The full financial statements of the Removal Expenses Fund have been subject to a review by an independent
Chartered Accountant. They are available for review from the Connexional Office, Christchurch.
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O GrantThornton

/ ft",^/

Independent Review Report

The Members of the Removal Expenses Fund

We have reviewed the summary financial statements of the Removal Expenses Fund for the year

ended 30June 2011.

Board of Administration's responsibilities
The Board of Administration is responsible for the preparation of summary financial statements, in
accotdance with New Zealand law and generally accepted accounting practice.

Reviewerst responsibilities
It is our responsibility to express to you an independent opinion on the sulrtmary financial
statements.

Basis of statement
We have reviewed the summary financial statements of the Removal Expenses Fund for the year

ended 30June 2011. n accordance with the Review Engagement Standards issued by the

Nevr Zealand Institute of Chartered Accountants to ensufe the summary financial statements are

consistent with the full financial statements on which the summary financial statements are based.

We also evaluated the overall adequacy of the presentation of information in the sulnmary flnancial

statements against the tequirements of Financial Reporting Standard 39: Sumnary Financial Repons.

Other than in our capacity as reviewer we have no relationship with or interests in the Removal

Expenses Fund.

Statement of review findings
In our opinion, the informatiori repofted in the summary financial statements complies with FRS-

39: Surzmary Financial Repoftt and is consistent with the full financial statements from which it is

derived and upon which we expressed an unqualified review opinion in our report to the members

dated 5 September 2011.

Audlt

Grant Thornton New Zealand Audit

Partnership
11, The Antarctic Attraction

38 Orchard Road
P0 Box 2099
Christchurch 8053

T "64 (0)3 379 9s80
F +64 (0)3 366 3720

'r^qw.grantthornlon.co. 
nz

t Thornton New Zealand Audit Partnetship
Christchurch, New Zealand
5 September 2011

Ch.rterGd Account!nt!
GrantThomton (Chrislohurch), an independent member frrm of GrantThohlon NewZealand.

Other independent membertims in Auckland, W€llinglon and Dunedin. G.anl Thohlon NewZealand is a member of GranlThotnlon lnlernatiohal.
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NEW ZEAr-AND METHODTST TRUST ASSOCTATION (tNC!

SUM MARY FINANCIAT STATEMENTS

For The Period Ending 30 June 2011

SUMMARY STATEMENT OF FINANCIAL PERFORMANCE & 2077 2010

sSUMMARY STATEMENT OF DEPOSITORS FUNDS 5

lnterest/Dividends Received
Realised & Unreallsed Gains

Property Net Surplus
Expenditure
Net Operating Surplus
Less/Plus Capital Accretion/Decretaon Distributed
Less lncome Distributed
TRANSFERRED TO GENERAL RESERVE

OPENING DEPOSITORS FUNDS AND RESERVES

Net lncrease in Depositors Funds- net
Net Decrease in Reserves

CTOSING DEPOSITORS FUNDS AND RESERVES

SUMMARY STATEMENT OF FINANCIAL PO''TION
AS AT 30 IUNE 2071

70,824,521
4,069,810

I,756,0LO
pa7,734].

ro,749,22t
(1-,399,004)

I,734,699
(930,999)

t5,748,707
(3,314,867)

(71,937,267,

to,149,9L6
7,34r,208

(]-1,547,6591

495,573 (56,535)

789,734,795
14,338,025

595,23 1

179,OL8,941

lo,276,442
(160,488)

204,068,051 L89,L34,795

2077

$
2070

5
Depositors Funds
Reserves

TOTAT DEPOSITORS FUNDS AND RESERVES

243,2Ot,928
866,123

188,863,903
27O,892

204068,051

t5,384,754
(302,4121

L89,L34,795

Current Assets

Current Liabilities

WORKING CAPITAT

2,2Q9,34Q

|\475,8441

75,082342 L.793.496

Non Current Assets

NET ASSETS

188,985,709 t87,34t,299
244,068,051 189,134,795

SU M M ARY FI N AN CI AL STAT E M EN TS

The summary financial statements have been prepared from the full financial statements of New
Zealand Methodist Trust Association (lnc) for the year ended 30 June 2011 which were approved
by the Board on 9 September 2011.

The summary financial statements cannot be expected to provide as complete an understanding
as provided by the full financial statements of the financial performance, movement in equity and
financial position.

The full financial statements of New Zealand Methodist Trust Association (lnc) have been audlted
and received an unqualified audit opinion. They are available for review from the Connexional
Office, Christchurch,
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# GrantThornton

Independent Auditor's Report
Audit

Grant Thomton l{ew Zealand Audil
Padncrthip
11, The Antarclic Attraction

38 Orchard Road
PO Box 2099
Ctuistchurch 8053

T a6{ (0)3 379 9580
F {64 (0)3 366 3720

urlw.gtanllhotnlon.c!.nz

The Members of the New Zealand Methodist Trust
Assoclation (lnc)

Vie lrave audited the summary financial statements of the Nerv Zealrrd Methodist Trust
Association (Inc) fior dre year ended 30 June 24fl-

Board responsibilities
The Board is responsible for the preparation of summaq' financial statements, in accordance with
New Zealand law and generallv alcepted accounting practice'

Auditors' responsibilities
It is our responsibility to express to you an independent opinion on the summarj' financial
statements.

Basis of opinion
\X/e conducted our audit in accordance with New ZealandAuditing Standards. We planned a.nd

perf<;rmed piocedures to ensufe the summa4' financial statements Are consistent with the full
hnancial *trt"*.rrt, on which the summary tiport is based. We also evaluated the overall adequacv

of the presentation of information in the summary financial statements against the requirements of
FRS-39: Samnary Fiun'ial Rtpottl

Other than in our capaciry as auditor we have no relationship with or interests in the New Zeelaad

Methodis t Trust Association (Inc).

G"-s-\\-.o
Grant Thornton New Zealand Audit Partnership
Chris tchurch, New Ze aland
9 September 2011

Opinion

In our opinion the information reported in the summary.financial statements complies. with FRS-39

Srrmm^ry Financial Reports and is consistent with dre full financial statements from whidr it is
derived ind .rpon rvhiJh rve expressed an audit opinion in our report to the members dated 9

September 2011.

M€mb6r ol &{l Tldtrton lnldnr0msl. D-53



PACT 2086 TRUST
SUMMARY FINANCIAL STATEMENTS FORTIIE YEAR ENDED 30 JUNE 2O1I

SUMMARY STATEMENT OF FINANCIAL PERFORMANCE FOR TIIE YEAR ENDED 30 JUNE 20I I

20tt
$

2010

$

Investment Income

Expenses

Net Operating @eficit) Surplus
Unrealised Gain/(Loss) on Revaluation of Investments

Share of Operating Surplus in Associate

NET SURPLUS

WORKING CAPITAL

Non Current Assets

Non Current Liabilities

NET ASSETS

366,901

(606,314)

851,044

(588,251)

(239,4t3\
3,464,477

124,336

262,794
(158,641)

33,314

_____134e3ee_ ________137466_

SUMMARY STATEMENT OF MOVEMENTS IN EQUITY FOR THE YEAR ENDED 30 JUNE 2O1I

I 20r0
$

17,136,610

137,466

854

l7,274,930

20I I
2010

$

17,274,930

616,528
2.92s

368.482 613.603

26,997,567

6,740,719

22,831,815

6,170,488

20,625,327 17,274,930

S UMMARY F INANCUL S TATE ME NTS

The summary financial statements have been prepared from the full financial statements of PACT 2086
Trust for the year ended 30 June 2011 which were approved by the Board on ...... September 201L

The summary financial statements cannot be expected to provide as complete an understanding as provided
hv the fi-rt! finznctal sfatements of the financial performance- movement in eouitv and financial nosition."J '^^- ^--^

The full financial statements of PACT 2086 Trust have been audited and received an unqualified audit
opinion. They are available for review from the Connexional Office, Christchurch.

D- 54



BOARD OF ADMINISTRATION

Supplementary Report

The Methodist Church of New Zealand
Te Hehi Wetenana o Aotearoa

Administration Division

1 November 2Q11

[Members Name]
[Members address]

Dear [member]

Re: Amendment to the Trust Deed, Methodist Supernumerary Fund

You are receiving this letter because you are a member of the Methodist Church of New
Zealand Supernumerary Fund ("Fund") or you have Power of Attorney for a member of the
Fund.

lf you are contributing member (or a member currently on a period of leave) it is very
important that you reply to this correspondence as the Trustee needs to know the view of ALL
such members. lf you are a Supernumerary member or other beneficiary of the Fund you do not
need to reply to this letter as the proposed rule change only applies to resignation benefits
payable under the Fund.

For a number of years the Trustee has been concerned about an inequality of the relationship
between the benefits on resigning and the benefits on superannuating. To enable the Trustee
to rectify this partially would require an amendment to a section of the Trust Deed which
requires the calculation of resignation benefits to include a minimum 5o/o p.a. interest rate. This
rate is required even when the Fund has earned less than S%p.a. The effect during some
recent years when the investment markets have been very volatile has been to require the
retention of funds to cover possible resignation payouts, which has affected the ability of the
Fund to increase pension payments. (Resignation means: resigning from the Methodist Church
of New Zealand as an active Presbyter, or for any reason ceasing to be recognised as a
Minister in Full Connexion with the Conference, and so ceasing to contribute to the Fund).

The Trustee considers a fairer arrangement would be to allow the Trustee to determine the
yearly interest rate payable in respect of resignation benefits, following the advice of the
actuary. This is the case for the Retirement Benefit Rate used for the calculation of pension
benefits and it would allow the Trustee to ensure as far as possible that there is equity between
the benefits of those who resign and those who superannuate.

The Trustee has taken advice from both the Actuary for the Fund Mr Charles Cahn and
Solicitors for the Fund D.L. A. Phillips Fox and brings this amendment to the Trust Deed with
confidence believing it will alleviate this injustice within the Fund.

Depending on the ongoing financial performance and financial position of the Fund, and the
relationship between pension and other benefits, the amendment could have the potential of a
member receiving a lower resignation benefit than currently provided under the trust deed

because the interest rate applied in any year may be less than 5%, but it will not disadvantage a

member who superannuates. lt will enable the Trustee to be more equitable between the two

situations. The rule change will have no adverse implications for Supernumerary members or
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other beneficiaries of the Fund. The rule change may improve the benefits of members who
superannuate because there may be more funds available to provide future pension increases.

The Trustee proposes the rule change will take effect for the 201112012 year and onwards.

ln order to accommodate this change, the Trust Deed needs to be amended. The proposed
amendment replaces the words which are shown below in bold and struck through with the
wording in bold and italics from clauseT of the Trust Deed with effect on and from 1 February
2011:

'7.0 BENEFIT ON RESIGNING FROM THE MINISTRY OF THE CHURCH
7.1.1 Subject to clause 7A.4, if a Member resigns from the ministry of the Church or for
any cause ceases to be recognised as a Minister in Full Connexion with the
Conference then unless invited by the Trustee to remain a Member of the Fund while
ceasing to contribute the Member will be entitled to receive:

(i) a refund of the Member's contributions together with interest thereon at a rate
determined by the Trustee each year, ive
@after considering the advice of the Actuary, plus

(ii) two percentum (2o/o) of the Employer's contributions as credited to the Member for
each Year of Contribution for the first five (5) Years of Contribution of the Member
together with interest thereon at a rate determined by the Trustee each year, whieh

after considering the
advice of the Actuary, plus

(iii) six percentum (6%) of the Employer's contribute ons as credited to the Member
for each Year of Contribution for those Years of Contribution in excess of five (5) of the
Member together with interest thereon at a rate determined by the Trustee each year,
which rate wil}+ret be after considering
the advice of the Actuarv PROVIDED THAT not more than fifteen (15) of such Years
of Contribution shall apply in respect of this Clause 7.1(iii).'

To m.ake this change the Trustee needs the consent of all members who may be adversely
affected by the alternation. As such, in this instance, the Trustee needs to know the mind of
every member who is a contributing member (or a member currently on a period of leave).

lf you fall within this category it is very important that your voting paper is returned in the
envelope provided by 22no November 2011

lf you would like to discuss the proposal or any of the matters raised in this letter please
contact:

The General Secretary Rev David Bush, P O Box 931, Christchurch 8140. Phone 03 3666049
e-mail davidb@methodist. orq. nz

Or a member of the Board of Administration (who are the Trustee to the Supernumerary Fund)

Alan Bettany
Ruth Bilverstone
Donald Biggs
David McGeorge
Geoff Peak
Nanette Russell
Rex Nathan
Diana Tana
Paula Taumoepeau

Yours sincerely

David Bush
General Secretary

alanbettany@xtra. co. nz
bilverst@xtra.co.nz
dkbiqos@xtra.co.nz
dmco@xtra.co.nz
qh.pmpeak@xtra.co.nz
nan@ohuq.com
rexnathan@xtra.co.nz
diana. at@clear. net. nz
paulatmt@qmail.com

(07) 856 85e3
(03) 307 1116
(09) 627 5184
021 02891213
(09) 626 4215
(07) 856 9699
(09) 439 6565
(0e) 537 6616
(09) 579 1511
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The Methodist Church of New Zealand
Te Hehi Wetenana o Aotearoa

Administration Division

Sample Votino Paper

1 November2Oll

Voting Paper: PaPer No ....

Please return this voting paper by Novemb er 22"d 2011 in the envelope provided to

The General Secretary,
Methodist Church of New Zealand
PO Box 931,
Christchurch 8140

I [insert your name] consent / do not consent to the
removal of the mlnimum SV. i.i"r"ri lf "r." 

with effect from 1 February 201 1 which is used to
calculate the resignation benefit as outlined in the letter dated 1st November 2011 from the
Trustee of the Fund. I understand that by consenting to this rule change, my potential resignation
benefits may be lower than is currently provided for under the Trust Deed however my
supernumerary entitlements will not be adversely affected.

Member Signature. Date

lmportant Note:
The trustee is required to ensure every Member who may be entitled to receive a resignation
benefit has voted and their views made known. ln the event that your voting paper is not returned

one of the Trustees of the Fund will contact you.
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M ETHODIST CONNEXIONAL PROPERTY COMMITTEE

Supplementary Report
(Continuation from page D-5)

Ramifications from the Canterbury Earthquakes

A. Buildings and Gompliance
The ramifications of the Canterbury earthquakes are far reaching and evolving

They will present a challenge to all property owners and especially the Churches as owners of
generally older and larger "community" buildings.

The Synod has commissioned a strategic review of the Central South lsland Synod and its
constituent parishes so that the destruction wrought by the earthquakes can be used as a catalyst
for development and renewal.

The out working of this review, which is being led by Jill Hawkey, will help determine whether or
not the destroyed buildings are replaced on site or whether the funds are used elsewhere in the
Synod.

For buildings that have been damaged to a lesser or greater degree but where repair is the
economic response, this work is being put in hand as resources and a respite from aftershocks
allow.

There are however questions of strategy and Church policy that are arising in respect of all Church
property that require careful consideration by the Church.

Under the building Act 2004 all local authorities across the country are required to review existing
buildings in their area and prepare a list of buildings that are dangerous, earthquake prone or
unsanitary.

As far as the earthquake prone buildings are concerned, a number of local authorities have made
a high level assessment of buildings and issued letters to building owners of buildings that the
local authority suspects may be earthquake prone and requiring the owner to have an engineering
assessment of the building to determine if the building is earthquake prone or not.

"Earthquake prone" as defined in Section 122 of the Building Act "....deems a building earthquake
prone if its ultimate strength capacity would be exceeded, and the building would be likely to
collapse causing injury or death, in a "moderate earthqLtake". The size of a "moderate earthquake"
is defined in the Building Regulations as one third the size of the earthquake used to design a new
building at that site".

Where a building is found to be earthquake prone, the local authority will serve a notice requiring
the building to be strengthened to exceed 33% of current code.

Following the Canterbury earthquakes, the most affected local authorities - Christchurch,
Waimakariri, Selwyn and Ashburton have determined that earthquake prone buildings must (over
a period of years) be strengthened to 33o/o of code but the authorities then record (using slightly
different sentences in their statements) that while 33% is the minimum, the local authority
recommends that buildings be strengthened to 67% of current code.

ln the lnterim Report of the Canterbury Earthquake Royal Commission, the Commissioners
considered (inter alia) the seismic hazard factor (referred to as "2") for New Zealand. "This factor
is used fo assess ihe magnitucie of ciesign ievel earthquakes and it,tarles from location to location
in New Zealand according to the assessed risk from earthquakes. Previously, the hazard factor
for Christchurch was 0.22. lt has now been increased to 0.3, an approximate 35% increase. The
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corresponding value of Z in Wellington is 0.4, in,Hamilton 0.16, Gisborne, 0.36, Napier 0.38,
Hastings, 03b, and in Auckland and Dunedin 0.13.n

The Commission also considers the specific position of unreinforced masonry buildings (URM)

[extract attached as Appendix l] and makes four specific recommendations.
5 local authorities should ensure that registers of all URM buildings, their locations and

characteristics are compiled or, where they already exist, brought up to date.
6 throughout New Zealand, \JRM buildings should be improved by bracing parapets,

installing roof ties and securing external falling hazards in the vicinity of public spaces.
7 in areas where the hazard factor is 0.15 or higher, additional sfeps to provide ties at all

floors should be implemented, at the same time as the work referred to in recommendation
6.

8 fhese recommendations shoutd be implemented as soon as practicable.2

Two issues are of major importance to Church:
1 lt is the owner of a large number of unreinforced masonry buildings
2 Many of those buildings are located in the areas of New Zealand with a "2" factor in excess

of 0.15 (basically everywhere except Auckland and Dunedin).

What impact the Royal Commission's recommendations will have on the requirements of local
authorities and the strengthening level for earthquake prone buildings is currently uncertain, but it
is highly unlikely to do other than increase the stringency of the local authorities requirements
either in terms of the minimum level of strengthening or the time period allowed to meet those
levels. Where it is insurance repair work that triggers the need for a building consent is concerned
it is likely that the insurers will meet the legally required level of strengthening. (Currently 33%)

Methodist Connexional Property Committee wishes to raise with the Church the question of what
minimum level of structural strength for its buildings is acceptable to the Church and what
timeframe shoutd be allowed to bring defective buildings up to code - particularly in the

areas identified by the Royal Commission as being of immediate concern ("implemented as soon

as practicable").

Methodist Connexional Property Committee realises that strengthening of buildings to 33% or 670/o

(or 100%) of Code will be expensive and may be beyond the financial reach of many parishes.

The Committee believes however that the Church has (on top of its legal obligations) a moral and

ethical obligation to parishioners and the community for safety within and around its buildings. The

ramifications for the Church could be greater than the impact of the earthquakes themselves.

The matter of cost versus safety was discussed in a Christchurch Press opinion piece of Saturday,

15 October 2011. The commentary is attached as appendix ll.

Methodist Connexional Property Committee asks that all Parishes and Synods carefully and

prayerfully consider the information contained in this report and be prepared to respond to further
repbrts that will be distributed to the Church as the government and local authorities respond to
the Royal Commissions recommendations.

B. lnsurance Cover
Ansvar New Zealand lnsurance Placement
The Methodist Church of New Zealand insures both its property and liability exposure with Ansvar

New Zealand Ltd. Ansvar are the insurers for most of the churches in New Zealand as well as

providing specialist cover for a wide range of historic buildings.

Their exposure to a large portfolio of older, mostly unreinforced masonry buildings has meant that

their claims for the Canterbury earthquakes have been significant - currently in excess of $700
million.

While Ansvar have adequate re-insurance to meet the current and expected claims, the severity of

their losses has led to several significant decisions.

27 , Canterbury Earthquakes Royal Commission Interim Reporl, October 201 I

39, Canterbury Earthquakes Royal Commission Interim Report, October 2011
' Page
2 Page
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. Ansvar New Zealand Ltd will cease writing new insurance cover.
o Ansvar Australia will be registered with the Reserve Bank of New Zealand as a licensed

insurer and will offer cover in New Zealand generally on the same terms as Ansvar New
Zealand except that no earthquake perils cover will be available.

The lnsurance Fund confirms that the Methodist Church of New Zealand insurance cover
arranged in April 2011 continues unchanged, including earthquake cover until 30 April
2012.

Cover will be available to the Methodist Church of New Zealand from Ansvar Australia from 1 May
2012 but will exclude earthquake perils. The lnsurance Fund, in association with AllChurches
Bureau, is investigating other options including:

o A new insurance arrangement including earthquake cover with a different insurer or
insurers

. Leaving cover with Ansvar Australia but seeking stand alone earthquake cover

. Excluding earthquake cover from the Church's suite of covers, either nationally or for
selected areas.

This would be a significant change in the Church's insurance arrangements but may be a position
that needs to be seriously considered if:

. Premium demanded is excessive

. Property information required is very detailed
r Excess levels for any cover available are restrictive

- Currently Methodist Church of New Zealand earthquake excesses are (generally) 2.5o/o
of the amount claimed with a minimum of $2,500.

- Future excesses being discussed in the insurance market place are 10% of site value
and various minimum - 10To of site value means if a property is insured for $1,500,000
the insured has to meet the first $150,000 of any claim

The lnsurance Fund is actively working on new insurance arrangements.

We want to reiterate however:
o Existing covers continue unchanged until 30 April2012
. Ansvar have sufficient reserves and re-insurance arrangements to meet known and

expected claims.

C. Signing of Gontracts
While almost all Church propefty is held in the name of the Board of Administration, the Board has
generally deferred the signing of sale and purchase agreements on behalf of the Board to local
Church officials.

This policy has been reviewed however following a number of issues arising from contracts being
signed which either included incorrect information or were not in accordance with the Methodist
Connexional Property Committee approvals for the sale or purchase.

All contracts for sale or purchase or agreements to lease in the name of the Board of
Administration will need to be fonruarded to the Connexional office for sign off on behalf of the
Church. The Connexional Office will ensure a speedy turnaround of all contracts subject to the
information contained being correct and Church requirements for property transactions having
been met.

Suqqested Decisions

Buildings and Compliance
The supplementary reports be received
That, in light of the recommendations of the Canterbury Earthquakes Royal Commission in
respect of unreinforced masonry buildings, Conference requests each Synod, in
consultation with the Methodist Connexional Property Committee, to assess the level of
code compliance for all unreinforced masonry buildings in parishes where the hazard factor
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is 0.15 or higher.
Recognising the expense likely to be involved in determining the code compliance of these
building and in confirmation of the Methodist Church of New Zealand's acceptance that all
building owners have an obligation to protect the wellbeing and safety of all users of
buildings and the general public, Conference further requests Synods, in consultation with
Methodist Connexional Property Committee, to actively investigate the use of the proceeds
of sales of property from within each Synod currently held by the Church Building and

Loan Fund to enable such investigation to be undertaken expeditiously.
Where Church buildings are found to not meet a minimum of 670/o of local authority seismic
code guidelines for new buildings, Synods and the Methodist Connexional Property
Committee review the ongoing use of such buildings together with options to strengthen the
buildings to not less than 67% of such code requirements and the timeframe for this work
to be completed.

lnsurance Cover
Conference notes the contents of the report and encourages the lnsurance Fund to
continue its investigations into the insurance options available and to report to the Church.

Signing of Contracts
Conference confirms the requirement for all contracts for the sale, purchase or leasing of
property entered into in the name of the Board of Administration of the Methodist Church of
New Zealand to be signed on behalf of the Board of Administration by a Board member or
by such other person or persons as the Board of Administration may specifically authorise.
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Safetyrisktoo high to avoidthehuge cost

MI
ore than a year after
the firstearthquake hit
Christchurch, the true

'the Goverrtrnent this week
arunounced that Earthquake
Commission levies will rise
steeply ftom February next
year to replenish the com-
mission's depleted funds.

Another, even more expens-
ive change will be the urgent
necessity, hiehlighted by the
interim report of the royal
cornmisslon on the earth-
quakes, of bringing unsafe,
earttrquake-prone buildings, of
which tlrere are many around
New Zealand, up to a standard
able to withstand the kind of
shakes that have sffuck Canter-
bury,

Complaints about all this
may be loud and long, but they
are inevitable. They reflect the

'hew realiW that has been
wrought by the earthquakes.

Increases in the levies that
all homeowners with insurance
pay to keep the Earthquake
Commission functioning were
overdue before the earthquakes.
Over several years, the
insurance coverage the EQC
provides, and those levies,
failed to keep pace with rises in
property prices.

Announci:ag the increases,
the Minister of Finance, Bill
English, said this week that
they would ensune EQC cottld
meet its long-terrn costs. They
will enable it to pay its day-to-
day operating costs and to
rebuild t}e natural disaster
ftmd over 30 years. They are,

however, only an interim step
and will still not cover the ftrll
actuarial forecast of EQC's
tuture liabilities. That, the
minister said, would be covered
by a full review of EQC to be
arurounced later.

While EQC has more than
enough on its plate at the
moment coping with lhe pres-
ent disaster, it is crucial that
t}is review ls not shoved to the
backburner and forgotten. The
vulnerability of the counEy to
natural calamities has long
been lnrown - it is, after alt the
reason for EQC's existence.

But it has been fudged - the
proper financing of EQC, to
enable it to cope with a large
event, has been allowed to drift.

financial cost of what occurrcd
then and subsequentlY is now
starting to be fell Those etrects
will be long-lasti:rg and wide-
spread, affectlng notjust ChrisL
church but the rest of New
ZeaJand.

Everyone ha.s been well
aware that private iruurance
cosfs wi]l rise. That comes not
just flom the financial hit ttnt
insurance companies have
taken from the Christchurch
earthquake but also ftom a
succession of expensive natural
disasters around the world, all
of which have demanded sig
nilicant payments. In addition,

Ttnt is no longer posslble. For
one thing, the insurance land-
scape isln the process ofbeing
reshaped and the role ofprivate
insu:unce in fufure is by no
rneans clear.

Whatever happens, EQC's
functlon will be different and
very likely larger. All that must
be sorted out and put on a sound
financial footlng and the sooner
it is done the better.

In addition, the urgency of
the negd to shengthen buildings
arouhd New Z,ealand was
emphaslsed by the interim
report of t}te royal commission
on the Canterbury earttrquakes.
Again, this is something of
which the country has been
well aware. The Building Act

stipulates earthquake stand-
ards that have to be met and
local bodies have been obliged
to enforce them. Those
standards have increased mark-
edly over the past few decades.

But as the Christchurch
experience fagicaily shows, far
too many bulldings fall well
short of what should be
tolerated in contemporary
gociety. Unreinforced masonry
buildings, many of them a
century ancl more old, proved to
be a terrible hazard on Febru-
ary 22. Forty.two people died
when bricks and concrete fell
and crushed them in cars and
buses and on pavements. About
500 such buildings, some of
which had been preserved

because oftheir heritage value,
were destroyed. According to
tlre royal commission, tlere are
3500 unrelnforced masonly
brrildings around the corrntry
that would be a hazard i:n a
severe earthquake. It says they
shotrld 

- 
be brought up to

stanclard as soon as possible.
That is undoubtedly correct.

It will also be hugely expensive,
For many buildings, it may, in
fact, not be financially feasible.
It is estimated that to bring all
up to standard would cost 92.1
billion while their collective
worth is only 91.5b. That is a
problem but it cannot be an
excuse. As the e2 deaths in
Canterbury in February show,
the risk would be too high.
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S3: lnqui.y lBsuss and Recommondatlons

The lerrel of the hazard that earthquskes present

larles according to zones that are dqscrib€d ln MS
1170.5. The difierenlhazard levels alter the cliryree ot
str€ngrthenlng that wlll be requlred in different locatlone

in New Zealand, However, the limit€d str€nglh of URM

buildlngs means that all URM bulldlngs should be
retro-lltt€d to some degreo,

The Royal Commission is of the view that steps should

be taken to implernent the flrst two of the stages

described in the lngham and Griflith report throughout
New Zealand. lt conslders that actlon shouid be taken
to implement the second stage ln areas of mod€rate

and high selsmicity. These.areas are where the tEzard
tactor set out in clause 3.1.4 of NZS 1170.5 is 0.15 or
higher. ln both cases these sleps should be taken as

soon as practicable,

As a first step in an imprwennnl prooesg it is

n€cessary to identifrT all URM building stock in

New Zealand. lt is essontlal ihat the presenco and
characteristics of thes€ buildings is known and ths
Royal Commlsslon considers that such regi$ters

should be compiled (or, where thsy already exist,

brought up to date) with urgency.

The Royal Commission will gh'e conslderation to
stages g and 4 discussed ln the lngham and Grffith
reporl lata h the lnqulry.

The Royal Commlssion recomrnends thbt:

5. local authorities should ensul9 that reglsters of all

URM buildings, their locatlons and characteristics,

are complled or, where they already oxist, brcught
up to date.

6. thror.ghout New tualand, URM buildings strould

be improved by bracing parapets, installing roof

ti6s and securlng external falling hazards ln ths
vicinlty of publlc spac€s.

7. in.area$ where the hazard factor ls 0;15 or hlgher,

addltional steps to provide ties at all floors should

be implemented, at the same time as the work
refened to in recommondation 6,

L these r€comrnendations should be implemented

as soon as practcable.

Recomnrendations

5/t0/1{ 4100PMCEQ 7904 lnlsdm Repoil FAlndd 39
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S3: lnqulry lssust and Flecommsnddlona

a Wall failures - inspections of out-of-plane wall

damage typically indicated poor or no anchorage

of the wall to its supporting timber diaphragm.

It appeared that the walls were not canying

signiftcant vertical gravity loads, other than their

setf-weight, as evidenced by the fact that the

remaining roof structures appeared to be mostly

undarnaged (see Figure 7).

Flgu16 7: Corner of Worcester and Mahchester streetg
Page 43 URM (lngham and Grlfflth)

Retum wall separation - many buildings axhibit€d

substantlal cracking between their front wall and

slde (retum) walls. This damage can be mitlgated

il stiff horlzontal diaphragms are well connected to
the wall In both directions.

Pounding - several instances of damage due to

buildings of different height pounding against each

other durlng the eafihquake were obserued.

The lngham and Griffith report also describes the

potentlal for strengrthening buildlngs and techniques

that can be employed. lt glves the authors'oplnions

on the level of strength bulldlngs should possess to
provide a reasonable ablllty to rosist collapse,

The Royal Commission has also studied the approach

taken to lessen the risk of UBM failure ihat has

been followed in California, wh€re simllarforms of

construction exlst, and it will report on this. The Royal

Commission will also discuss the performance of retro-

fitted buildings in Christchurch in its Final Report,

The Boyal Commlsslon will conduct a hearing on these

rnatters commenclng on 7 November 2011 and rnake

recommendations in regard to UFIM buildings In the

Final Report once lt lEs consldered all ol the avallable

mat€rial. lt will also be consldering and making

recommendations on the exlstlng legislative prwisions

for buildings that are (or should be) considered as

'earthquake-prone', the adequacy of existlng loglslatlve

powers ln relation to such buildlngs and whether the
pres€nt allocation of functions betwe€n central and

local government In thls area are appropriate.

However, lhe scale of fro issue posed by URM

bulldlngs throughout New Zealand has caused the

Royal Commlssion to rnake interlm recommendations

with the intentlon ol reducing the current risk to public

safety that these structures present.

The lngham and Grlttith report recomrnended a four-

stage lmprovement proc€ss lor skengthenlng srch
buildlngs. These stages ares:

1st stago: ensure publlc sal€ty by ellmlnatlng ,

falling hazards. Thls ls done by securingy'

strengthening UBM bulldlng elements that are

located at height (eg, chimneys, parapets,

ornaments, gable ends).

2nd stage: strengthen masonry walls to prevent

out-of-plane failures, This can bo done by adding

reinforclng materlals to th€ walls and by installing

connectlons batwoen the walls and the roof and

floor systems at every level of the building so that

walls no longer respond as vertical cantilevers

secured only at their base,

3rd stage: ensure adequate connection between

all structural elements of the building so that it

responds as a cohesive unit rather than individual,

isolated building components. ln some sltuatlons

it may be necessary to stiffen the roof and {loor

diaphragms, flexurally strengthen the masonry

walls, and provide strengthening at the intersection

between perpendlcular walls,

4th stage: if lurther capacity ls required to survive

earthquake loadng, then the ln-plane shear strength

o{ rnasonry walls can be increased or high-levd

intsventions can be introduced, such as th€

lnsertion of steel and/or r€inforc€d concrete Jrames

to supplement ar tak€ over the seisrnlc reslstlng role

from the orlginal unreinforced masonry structure.

5. lngham, J.M. & Gritljlh, M.C., {201 1), Ths Psrlomancs oi unr€iniorc€d iv'tssor]ry Builjings ln lha 201C/201 1 CanlerlvJry E4dhquako Swatm.

Pag6 113-114
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53: lnqulry lssues md R€comm€ndations

3.3 Specific BuildingTYPes
- Unreinforced Masonry
Buildings

UBM buildings make up a large numb€r of structures

in New Zealand's bulldlng stock. They lack the

capabillty to reslst seismic acliors ln contrast to

more recent structures using steel aM concrele

relnforcing as an integral part of the building fabrlc.

Th€y are predominantly ono, two and three storey

brick bulldlngs built for commercial purposes before

earthquake-resistant building deslgn was lntroduced

ln the 1930s.

Also lrrcluded in thls cat€gory are stone masonry

bulldings, churches and somo important publlc

bulldings. Many URM bulldings are tr€asured as

valued records of our history and some continue to

bs used tor the purposes for which they were built.

Many others are now used as small'scale commercial

prernises mr-rch valued for thelr tradiilonal character.

Untortunately these buildings are brittle in nature and

lf they have not been strengthened are particularly

dangerous as they may fail in moderate eadhquakes.

Becaus€ they are constructed from heaw materials

they may Infliot injury serious damage or even dealh

when they collapse.

Prior to ihe recent Canterbury earthquakes, it has

been estimatod that there were approximately 4'000

such buildings in New Zealand. Duo to the etfects of

the earthquakes there may now be about 500 fewer.

The collapses that have occurred as a rosult of the

Cantsrbury earlhquakes were rnostly withln tho

Christchurch CBD. Altogether 42 people lost their lives

due to the fallure or partial failure of URM buildings

ln Christchurch, Their collapse caused ihe death of

pedestrians passing by; motorlsts; passengers on

buses parked alongside a collapslng building and

of people inside bulldlngs that fell. ln at least three

instances failed buildings collapsed onto neighbouring

bnrildlngs killing people lnslde.

Appendix I

The Foyal Commission sotght advice on UBM

structures from Associate Protessor Jason lngham

of the University of Aucldand and Professor

Miclrael Griffilh of tho University of Adelalde' on the

performance of URM bulldings ln the Chrlstchurch

earthquakes. A report that they prepared for the

Hoyal Commlsslon, "fhe Performance of Unreinforced

Buildings in trc 2010/2011 Canterbury Eartlquake

Swarm' (August 201 1) has been published on the

Royal Commisslon's website. The report cwers lhe

damage that resultod from the 4 Septembor 2010

earthquake, The Royal Conrnission has requested

the authors to sxtend their report to co.ver the

consequ€nces of the 22 February 201 1 event'

The lnghanr and Griflith report makes observalions

about ths panbular klnds of failure exhlblted by

UBM buildings in the 4 September eartlquake.

The observations nged to be considered together

with the lnfonnation that will be ptovided in their further

report dealing with the 22 February €arthguake, the

advice of peer reviewers whom the Foyal Comrnlsslon

has asked to advise it, the widence and submissions

that are provided by interested parties and the Royal

CommlssionE own lnvestigation of the URM buildlng

failures that caused loss of lifra. lt is however useful to

record some of the observations made in the lngham

and Grif{ith report about the kinds of failure observed

after the 4 Septemb€r event:

r Chimneys - unsupported and unreinforced brick

chimneys performed poorly wlth thB maiority of

chimneys collapslng in domestic as well as srnall

commercial buildings and some churches'

r Parapet failures - numeroug parapet failures were

obsorved along both bulldlng frontages and thelr

side walls.

. Awning anohorage failurcs - fatling parapets

typically landod on awnings' teading to their

collapse. Most awning supporls in Christchurch

involved a tension rod tied back into the building

thrargh the front wall of the bullding. ln most cases

the force on tho rod exceeded the capacity ot the

masonry wall anchorage, causlng a punching shear

failure in the masorry wall idsntified by a craler ln

the masonry.
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TRINITY METHODIST TH EOLOG ICAL COLLEG E

CouncilActivity
Trinity College Council has had oversight of a number of significant changes during the last three
years. Participation rates have increased, there are more educational and training opportunities,
and the Connexion has a deeper involvement with and understanding of the College's role.

The Council has continued its work at depth to align financial resources, people and programmes
to produce quality outcomes in its procedures and processes.

The Council meets bi-monthly and has recently begun meeting online in a Connect meeting room,
with video, chat and whiteboard facilities. The proceedings are recorded and available for viewing.
Unless in committee for a personal staff matter, all Council records are also readily available.
Council conduct is open and transparent.

The June release of the NZQA External Evaluation and Review affirmed the governance,
management and educational directions and outcomes of the College.

The administration of the College moved from the partnership site at St John's College to Torbay.
The shift represents an exciting opportunity for Trinity College. We will be able to manage more
effectively both block courses and lay training events and ensure there is office space for all staff
with appropriate meeting rooms. The success of this new site is to be carefully monitored-more
options can be explored.

The Council maintains a constant focus upon the bicultural partnership and bicultural journey
through the Curriculum and Student Review Panels. A new Bursaries Panel is to be established.
The growth in lay participation - Maori, Pasifika, Pakeha, Korean - has been a highlight of the
2011 student cohort.

NZQA Review of Trinity College
An NZQA team of three, including the head of quality control for NZQA, recently evaluated and
reviewed our programmes. NZQA is confident in all aspects of the College's life and work in terms
of its self-assessment outcomes and highly confident in all our educational processes and
outcomes. Trinity College was seen as a very positive institution. The College had earlier faced the
snap audit of procedures on governance and management, and Council was affirmed in its
abilities.

The portfolio of work achieved at Trinity College is at an historic peak. For the year to date there
are 304 course enrolments representing 48 full-time equivalent students, plus considerable
numbers in the fledgling online Centres for Lay Preachers, Professional Development and
Spirituality.

The review included the NZQA Diploma in Practical Theology, the non-NZQA Licentiate in Ministry
Studies and Trinity College's new probation-minister programme. We can also teach elements of
L|MS for NZQA credit, and Council will explore the implications of this during 2012. At the same
time, the Targeted Review of Qualifications, a government initiative, may have considerable
impact on the Diploma in Practical Theology. The College Council is monitoring this situation very
carefully.

Graduate Profile
One NZQA question was of particular interest. Will the College's current graduate profile for the
DipPTh also apply to L|MS graduates? Council will begin to test that over a 36 month period.

ln the interim the Connexion can have considerable confidence that LiMS is performing at the
equivalent level 5 NZQA programme. Our educational approach is to prepare men and women
who will participate fully in the social and developmental needs of communities and who will use

theological insights to help people deepen their social and cultural awareness and padicipation.
Therefore on completing Trinity College programmes, it is expected that graduates will be able to
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engage in ministry and leadership (lay or ordained at the agreed level of achievement) witho a strong sense of personal identity
o a strong biblical/theological grounding
. a developed and mature Christian faith
. an ability to engage cross-culturally
. an ability to be socially and politically aware
. effective people skills
. practical church management skills
o servant leadership skills
. a commitment to life-long learning
. an ability to be a forward thinker
. an understanding of the distinctive nature and ethos of Methodism

lssues that affect Trinity Gollege Finances

Government Policy Changes
. Currently the government is aiming to decrease the number of certificate or diploma

qualifications in the religious sector by 45%. lt is likely that the Diploma in Practical
Theology will be one that is redeveloped into a common mandated generic qualification.

. Students engaged in tertiary education over the age of 55 will no longer be eligible for
Study-Link.

. The Government cap on over provision of qualifications requires Trinity College to only
have 5 full time Diploma Students. The cap means that we are unable to go above 103% of
this number. Therefore only 5 students are eligible for Study Link living allowances. College
has applied in the TEC lnvestment plan for 2Q12 to increase the level to 7 but there are no
visible signs that will be achieved.

NZQA Audit
. The auditors were positive about the LiMS programme and suggest that Trinity College

develop this further.
. The blend of online and face to face learning (particularly block courses) was affirmed by

NZQA. ln order to remain a leading providei furtner investment is required in terms of li
capability.

Connexion
. The Budget Task group has indicated that the provisional allocation for Trinity College has

been reduced by 10% to $148,000. Council has been asked to consider-are we able to
live with the provisional allocation, what work or projects would not be completed, how
critical to the church are those projects. We have responded that this will impact on future
development.

Trinity College Strategic Planning
o Five venues around Auckland have been identified as appropriate for either block course

delivery or workshops. These include St Johns College, Trinity-at-Waiake, Mangere Parish
(Bader Drive), and Te Atatu Union Parish. Recent block courses at Trinity-at-Waiake were
very successful and feedback from students and tutors indicated that this is an excellent
venue for certain types of block courses.

. An administrative centre that has the capability to accommodate all staff was needed, lt is
highly unlikely that St John's College will be able to meet the present and future needs of
Trinity College. The Methodist sites identified above could, but all would require capital
investment.

. The purchase of a property close to the church at Waiake has enabled Wellspring to be re-
estab!!shed fulfi!!ing the above strategic aims.

. The current policy for Bursary awards allows the income (about $84,000 per annum) to
cover course fees, living allowances and book allowances. These funds will not cover
additional demand for living allowances. The Hames fund for student accommodation is
currently invested in 3 properties. The annual return on this investment is 3.4%. Sale of the
former student houses is considered by Trinity College Council to be prudent in order to
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increase bursary funding. With a strong demand by students for block courses within the
DipPTh and LiMS the Council agreed to the sale of the three remaining student houses,
with the capital to be invested as the Hames Endowment and interest used for block
course accommodation and bursaries. As previously noted by Council, this blended
learning method has allowed for the growth in student numbers for lay, diaconal and
presbyteral education and training, The Hames Endowment is now funding more students
than ever previously thought possible.
The Council will create a Friends and Alumni Association for Trinity College. lt is
anticipated this will be launched at Conference 201 1.

Aligning Resources with Needs and Vision
. Trinity College Council is committed to aligning resources to meet a very wide spectrum of

needs through quality education and training. Wider structural alignment is highly desirable
but not always possible as other church systems, processes and procedures are also in a
state of flux.

Communications
Trinity College has pursued a vigorous programme of information-sharing through its e-magazine
Ardet, articles in Touchstone, emails, and direct communication with parishes and individuals.
Hard copy of draft annual report, for example, was mailed directly to some 500 people on our lists.

Re-establishment of Wel lsprin g-at-Waiake
Yes, Wellspring is back. Trinity College has recovered the vision for lay training. Did you know
that the law-book requires Trinity College Council to make some 50% of its activities and budget
available for lay training? The concepts of a dedicated place for lay training and spiritual
development are as fresh as when they were first developed by Rev Loyal Gibson, and Wellspring
at Orakei was established. So at a recent Lower North lsland Synod Loyal was delighted to say '

Yes!' when asked his permission to use the old name with new methods for teaching and learning
the concepts of deep spirituality.

During thirty months of completely open and transparent communication-looking at possible
locations-invitations were sent to all parishes in Auckland and Manukau Synods. Of the 350
available places in Trinity College courses, only 12 are for fulltime accepted ministry candidates,
so the great majority of administration and infrastructural needs of the College occurs around lay
training. lt was essential, therefore, that any redevelopment took those very important planning
factors into account.

Trinity College indicated that it was seeking a new kind of partnership with parishes. lt needed a

variety of locations that had the capacity to become appropriate venues for Trinity College's
programmes and courses. Waitakere, Te Atatu Union, Orakei, and East Coast Bays expressed an
interest. Council also identified Whakataora, Mangere, and Pitt St, as possible venues for some
specific, limited scale courses. Pitt St was, of course, the location for the MTU, established by the
sale of Wellspring at Orakei. After careful consideration it was not thought at all appropriate to tie
all Trinity College lay resourcing into spaces controlled by parishes. A dedicated unit was required,
along with parish padnerships.

After consultation with the Pitt St Superintendent, Rev Dr Lynne Frith, it was agreed to disband the
limited scale MTU library and put far more financial resource in the partnership Kinder Library at St
John's. The Partnership Agreement identifies the Kinder as one of the key taonga for Anglicans
and Methodists. The MTU library resource was very limited, and had not been used for some
years. Dr Frith noted that Pitt St parishioners preferred to use the Kinder when they wanted
theology books and resources.

Trinity College Council also decided that it made more sense to continue to spread delivery
venues rather than concentrate solely on the relatively inaccessible eastern corridor of St John's,
Meadowbank. ln Auckland it's simply a fact that most parts are inaccessible to most other parts at
peak traffic times. Hence our block course schedules are rather different from what you might
expect.
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It was also much more in keeping with the Connexional ethos to develop partnerships well beyond
Auckland. So courses are also taught at Hamilton, Palmerston North and Wesley, Wellington. And
two lead tutors now come from Christchurch to Auckland to teach in block courses.

At the same time, in order to develop Wellspring as a spirituality centre for ministry students and
lay people, definitely required a dedicated site with administration, lT infrastructure, and room for
the L|MS tutors and Chaplain. After long deliberation Waiake was decided on because of the
existing relationship with the Trinity-at-Waiake congregation for delivery of some block courses,
and, most importantly, its already excellent facility-purpose built for this kind of educational
activity in the early 1990s. David Bellwas integrally involved with that project. He notes "as far as
I am aware the only other building in New Zealand that could match Trinity-at-Waiake, and indeed
surpass it, in terms of a venue with vision for Christian education, is the Wesley Centre in
Broadway, Palmerston North".

As noted in the August previous edition of Ardet and in Touchstone, it is envisaged that further
capital redevelopment on the Trinity Waiake site could result in a very fine facility for educational
events of the 21st century. This latter phase is dependent on congregational support and will
proceed only if and when that is reached.

The original Wellspring was, of course, considerably larger than Wellspring-at-Waiake. Yet, for the
kind of day retreats and very small scale tutorials we envisage, it is suprisingly spacious, 230 sq
m. lt has dedicated office space for administration, a chaplain's room, small meeting room, an
office for one of the LiMS tutors, Rev Val Nicholls, a large lounge, kitchen and dining facilities,
extensive decking and garden spaces, and an overnight room for visiting tutors. With the church
40 metres away, beaches within walking distance, and the cafes and shops of Browns Bay 4
minutes by car, Wellspring-at-Waiake has much to commend it. The Anglican Commissioner at St
John's, Gail Thomson, has been supportive of this particular move. Trinity College students are
the richer for the re-establishment of Wellspring-at-Waiake, and future ministry candidates, in
particular, will benefit from the varieties of spirituality development and nurture that can arise more
naturally now with this special location.

NZQA Audit Summaries

Ed ucational Performance

NZQA is Highly Confident in the educational pertormance of Trinity Methodist Theological
College.
The main programme of Trinity Methodist Theological College (Trinity College) is the Diploma in
Practical Theology for which there was a qualification completion rate of 100 per cent in 2009.
Excellent achievement rates are also evident in a course completion rate of 89 per cent for the
2010 diploma (an improvement on the 2009 figure of 56%). ln 201 1, Trinity College introduced the
Licentiate of Ministry Studies with the aim of promoting education for both lay and ordained
persons. Currently it is too early to be certain about the levels of achievement in the licentiate.

A number of stakeholders, in particular M6ori and Pasifika, emphasised how the college is now
listening to the Methodist Church and producing outcomes valued by it. The bicultural partnership
has strengthened considerably over the last two years and considerable progress has also been
made in understanding multicultural environments and producing ministers equipped for them.
Many people consider the main task of the college is to produce parish ministers. ln this respect,
the college can reflect on a record of securing 100 per cent employment for its graduates. The
council reinforces the emphasis on keeping all the programmes and activities relevant to
community needs by ensuring content based on wider community initiatives, such as primary
health care and pastoral care, is included in the diploma and licentiate courses. The needs of
ls2pners are further recognised by the college in the form of providing educational pathways.

The college's emphasis on effective teaching is exemplified by the use of a multimedia approach
and online curriculum delivery. The parish placements are an important component of the diploma
as they reinforce the practical aspects of the programme. The college provides valuable
assistance to students who require study skills, ranging from the basics, such as effective writing
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skills, to the more advanced, such as those required to use Moodle e-learning software and the
college's website.

The council and management operate very effectively. The principal's role is pivotal and he is a
very good source of advice to the council as well as an agent of change. A clear direction and

strategy has been set through a detailed strategic plan. Changes are taking place in society and

the college is responding in a positive manner by taking a much wider multicultural approach. The
council has also been responsible for a number of other positive changes that have supported
educational achievement.

Self-asses sm ent c a p ab i I ity

NZQA is Confident in the capability in self-assessment of Trinity Methodist Theological
College.
Benchmarking the achievement rates poses challenges as there is a multiplicity of theology
qualifications currently available in New Zealand. However, informal benchmarking takes place

through links some members of staff have with the University of Auckland. Even though the
licentiate has only recently started, the college is already receiving positive feedback from parishes
and other stakeholders.

Closer links developed with the Methodist Church community afford Trinity College frequent
opportunities to assess the relevance of all its programmes and to receive feedback on the
qualities of its students. The college would gain from formalising some of the input of parishioners

into assessment of the college's programmes and from gaining more feedback from its graduates
about areas for programme development in the years after they have completed their probationer
programme. The college already receives a variety of feedback on its courses which it uses to
make improvements. A particular example was the introduction of online delivery combined with
block courses in the diploma instead of face{o-face course delivery only. The self-assessment
taking place of the licentiate courses will be assisted by the data available on enrolment numbers
and the further analysis due to take place.

The college uses many indicators of the effectiveness of the diploma teaching sessions including
the feedback from the student evaluations of each course. The latter are compulsory and are

regarded by the college as integral to the process of continuous improvement. These evaluation
forms are also used for the licentiate. The college would benefit from a different type of form with a
greater emphasis on qualitative data which could produce more comprehensive information
specifically relevant to students. The college retains such close contact with its diploma students
during the course and the probation programme that it has a very good understanding of the
effectiveness of the support provided. lt can identify those students requiring additional help and

has the mechanisms to provide it.

Trinity College has made a number of changes in the last few years, and throughout the process

the council has been careful to constantly check progress. The organisation has employed
external consultants whenever deemed appropriate and has recently approved an external audit of
its educational processes. Feedback is also received from the Annual Conference of the Methodist
Church after the college has presented its annual report. Communication with stakeholders is very
good, and open channels of communication with the parishes are evident.

Gourse Development and Tutor Perspectives

New courses in Maori Sfudies began in March 2011
Te Aroha Rountree is Trinity College's coordinator of LiMS papers MS101 The Ancient Mdori

World: Te Ao Tawhito; and MS102: MS102 Te Ao Hurihuri for Trinity College. These are the

foundation papers for all participants who want to complete either the LiMS or the DipPTh.

TR3011- DipPTh
ln March 2010 there was guest feedback from Rev Donald Phillipps, the tutor for the Pakeha

missionary history in Te Tai Tokerau. Donald, as the leading Pakeha historian of New Zealand

Methodism, continues to tutor in this course. His observations were also borne out by the 2011
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course: President Desmond Cooper and Vice-President Sue Spindler also affirmed the paper's
inherent worth.

Rev Donald Phillipps expressed his appreciation to the Principal of Trinity Theological College and
to Trinity College Council for the opportunity to share as tutor during the visit to Te Tai Tokerau
during the period from Friday Sth to Friday 12th February and wrote:

"The organisation and setting of the course reflects credit, in particular, on Nicola Grundy's skills
and thoughtfulness, and the homesetting at Aroha lsland could hardly have been bettered."

I would want to note that the time together served more than one purpose for the students. lt was
a time for both fairly intensive self-discovery and for group/team building. The visit to Reinga was,
in particular, a time when some universal values were touched. I think I heard the word 'teleology'
being used, and each student, from whatever cultural background, would have gained from being
in that place, to experience what is called Te Wairua Reinga. The Church's bicultural and multi-
cultural journey found vivid expression there and at other times - and, in a sense, allowed theory
to become practice.

From an historian's point-of-view the various missionary sites visited left nothing out.

There was enough time to reflect on the major events and persons involved. Any subsequent
reading, at depth, of the Wesleyan missionary period in northern New Zealand will, for the
students, be enhanced by their having 'been there'.

I believe it was more helpful, as the Content Outline indicates, to adopt a broad-brush approach
rather than to attempt to provide a detailed account of the history.

Finally, I would want to make the observation that TR3011 was of mutual benefit to both the
College and to Te Taha Maori.

This was particularly evident at Maungungu when the 170th Treaty celebrations began with
karakia led by Te Taha Maori.

The whole Church was well represented, and something of the Church's relevance to that place
was re-established. I do not think that could so easily have happened had not the College been
involved as it was.

I would hope that this approach to enabling students for ministry to physically place themselves
within the Church's bicultural history will continue.

I understand this is being considered. There are sites of enormous importance to both the Church
and to Maori people generally, visits to which will benefit both the College and Te Taha Maori, as
did this visit to Te Tai Tokerau".

All candidates for ministry need to also complete TR3011 Theological Reflection and Te Tai
Tokerau Context with the Tumuaki, Rev Diana Tana, who is the lead tutor. Diana also tutors with
Rev Dr Terry Wall in TC301 Living Our Faith in Te HdhiWeteriana o Aotearoa.

Tongan Language Courses

Perspectives: Rev Dr Nasili Vaka'uta - Pasifika @ Trinity Theological College
Opportunities for Pasifika at Trinity College have increased significantly. Programmes and
courses created for Pasifika have become important aspects of what Trinity is offering for lay and
ordained ministries. As a result, Trinity now has the highest number of Pasifika participants ever.
Amongst the courses for Pasifika are the following:

TLP304 Tongan Hermeneutics (T5langa Tonga). This course began in 2008 as an independent
monthly forum for Tongans in Auckland, and provided a space of dialogue for Tongans in
churches/community and Tongans in academic institutions. The primary aim has been for
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Tongans to seek together ways to improve their lives by adopting insights from different areas.
Students who have been taking part in that course are enriched by what they have received from
Tongan academics, researchers, community leaders, and so forth.

TC103 Reading the Bible in Oceania. This course offers ways of reading the Bible from Oceania,
based on Oceanic ontologies and epistemologies, The reason for offering this course is two-fold:
one is to highlight the fact that Western/colonial scholarship and approach are not
sufficienVapplicable to Oceanic life-world, and second is to emphasise that Oceania has a lot to
offer to biblical scholarship. Students are encouraged and guided to read biblical texts from their
own contexts and cultures.

TLP1011102 Tongan Lay Preacher's Programme. This programme began in 2010, and its aim is
to equip Tongans with sufficient knowledge of the Bible and its interpretation. TLP101 offers an
introduction to the major divisions of the Bible and the different types of literature included.
TLP102 gives the participants the basics of biblical interpretation and the many questions to ask at
the texts. The Vahefonua Tonga has made the two courses compulsory for those who want to
become Tongan Lay preachers.

ln addition to the above courses, Trinity offers Fijian programme led by Rev Dr llaitia Tuwere, as
well as Moana Eco-Theology and Moana Face of Christ; both written and taught by Rev Dr
Amaamalele Tofaeono.

Trinity's support of Pasifika goes beyond the College. lt offers financial support for involvement of
Pasifika staff in regional and international conferences, especially Talanoa Oceania and OBSA.
Trinity co-hosted Talanoa Oceania in 2009 with the School of Theology, University of Auckland.
Talanoa Oceania 2011 will be held at Massey University (Albany), November 28-30. Everyone is
welcome to participate and/or present a paper.

Trinity also co-hosted the inaugural meeting of the Oceania Biblical Studies Association (OBSA)
with St John's College in 2010 with funding from the School of Theology, University of Auckland.
OBSA 2010 focused on "Climate Change in Oceania: Theological and Biblical Responses.' OBSA
2011 was held in Samoa (1-2 July), and hosted by Malua Theological College of the
Congregational Christian Church of Samoa. The theme for OBSA 2011 was "Empire, Migration,
and Oceanic Biblical lnterpretation" Papers from both gatherings will be published at the end of
this year.

College Chaplain - Perspectives: Rev Elizabeth Hopner
The College appointed a chaplain in 2010 in response to student reguesfs. Srnce then the
possib/rfies for both chapalaincy and spiritual direction for Trinity college students have
blossomed.

During 2010-2011 I have seen Trinity Theological College introduce exciting, stirring new
approaches to learning and teaching-and teaching and learning, as I stand outside of the College
assessments, and alongside the students, and 1st year probationers, companioning them on their
journey through training.

As chaplain I witness the students' growth through the wide variety of tutors, styles of
presentations, and parish placements and the growth of friendship and spirituality continuing
through the whole training experience. I believe the bond of friendship, so valuable to our spiritual
growth, is strengthened by the system of block courses, together with the participatory style of
learning in some of the courses.

The on-line chat rooms are helpful, often leading to unexpected connections. With the
administration move to Torbay, it will be a great advantage to have a permanent room in which to
offer spiritual direction, rather than meeting with students in classrooms.

The listening ear and support of the Principal and staff of the College, ensures learning,
enthusiasm and dedication is maintained at a high level to meet the demands of the church in our
fast-changing world.
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Tutor for Professional Development and part-time L|MS coordinator Perspectives: Rev Val
Nicholls
Te Aroha Rountreee and Rev Val Nicholls coordinate the Maori and tauiwi LIMS components, and
Rev Nicholls also tutors the probationers in professional deveropment.

Teaching
Teaching Pastoral Care as a block course meant a five day focus on pastoral issues and
highlighted the overlap and interconnections of pastoral practice in the parish. We were able to
have time for reflection on the day's input, to gauge what had been significant for the students and
to build on learnings as the week progressed. Being together for the full week gave us a good
platform to build trust for the sharing and discussion of often painful topics and eiperiences. The
concentrated focus on pastoral issues, the input from a number of guest speakers, the discussions
over meal times, opening and closing devotions each day were all part of the learning process.
Students have access to resources in the moodle classroom and opportunities to engage in
discussions and ask questions online - so even after the course is finished, the learning and
teaching goes on. Assignments uploaded into moodle are instantly available for marking and
giving feedback to the students. I found that the week the students were together they estabiisneO
strong friendships of support and encouragement, As a tutor I valued the time that the week
afforded for developing a concentrated and co-ordinated programme.

Key changes to the Year One Probationer's programme
Ministry supervision for all deacons and presbyters in year one of probation is now undertaken by
Trinity College, and in 2012 this will extend to year two probationers as well.

This service is provided free by Trinity College as a service to all parishes who take on the
responsibility and privilege of working with beginning minsters.

All educational supervision is similarly done by Trinity College.

The Parish Superintendent and Synod Superintendent have oversight of the ministry. The Synod
appoints an assessor who reports to both the Synod and the College on how well the beginning
minister is relating to colleagues and representing the life of the parish in the synod and the life oi
the Synod in the parish.

Trial services on set Sundays are arranged through consultation usually between Trinity College,
the Synod Assessor and the Parish.

Gollege Administration - Perspectives: Nicola Grundy
The move to dedicated office space at Wellspring for Trinity College is something that has been
thought about for some considerable time. For the last three years, we have continually had
issues of trying to administer courses when the lack of available space has been an issue. There
have been times when we have had to change venues or arrangements at the last minute, or even
during a course, or staff have had to choose to work from another venue because no space is
available. This has made it difficult to operate well and frustrating for both staff and students.

The move to a house, that not only will be a dedicated administration centre, but also offer tutor
staff and or students overnight accommodation has been much anticipated and looked fonrvard to.

The introduction of a new student management system in 2010 has updated the college, and this
was noted as a positive introduction in both the NZQA spot audit and full audit in 2012. WiseNet
enables students to enrol on-line and track their academic progress from home. lt also means that
the College is able to administer from anywhere in the country. The Christchurch earthquake has
highlighted the need for the College to be able to address such a risk. The systems we have
implemented look to helo mitigate aqainst such a risk. As with any system we are continuing to
try and refine it to make it as easy as possible for students and potential students to access
college courses and their personal records.

One of the areas of work undertaken this year has been in "help-line" questions for students as
they begin to get familiar with our new systems. This has been a very rewarding experience,
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allowing us to get to know each other and to ensure that all participants at the college are able to
feel confident in the use of our on-line system. This can be frightening for some, but once they
have gained in confidence hugely rewarding. Recently one of our students commented that they
are now able to communicate more easily with their grandchildren as they have a better
understanding of the technology they use.

Lay Preachers Network - Perspectives: Dorothy Willis
Trinity College offers a wide range of online learning support that allows for both qualification or
personal spiritual growth. The classroom environment using moodle software is tailored to be
used by those with reasonably basic computer skills. lt is easier than it first looks!

It is a whole new world of learning and it's wonderful.

Effective Leaders is designed to strengthen faith community understanding, development and
planning and is brilliant for the leaders of any Church to participate in.

The material is user-friendly, well-resourced and presented.

All courses are supported with lots of extra resources over and above the course books.

Lead Worship 1 and 2 sets those wanting to develop their worship leading skills on the right path.
And if you want to pursue in-depth studies those choices are available also.

The staff offer support and mentoring to make the learning journey experience complete.

One can even live in little old Riverton and be a student of Trinity College, Auckland. That's
awesome!

lnnovative Block Gourses: Students to visit Asia Minor 2012
ln August 2011 Trinity College block course TR202 Bible and Context, will be a field trip to lsraelto
explore archaeological and religious heritage sites.

Trinity College wishes to record its thanks to the students, the Methodist Women's Fellowship of
New Zealand and the Ellerslie Tongan congregation for fund-raising for this unique educational
opportunity.

It is anticipated that in2012 the 2nd yearfull-time DipPTh students enrolled in TC102 will visitthe
churches of Asia Minor.

Lead tutors are also required to undertake directed professional development around areas of
Christian thought and history including field trips. New content and courses are developed in ways
to enhance learning for all College participants, thus resourcing the Connexion.

IAMSCU Gonference, Washington, DG

David Bell reports
I recently attended the 2011 IAMSCU Conference, lnternational Association of Methodist Schools,
Colleges and Universities. lt was held as a joint meeting with the parallel American National
Association. The venue was Washington, DC.

It opened with a service with not a little pomp and circumstance, in the National Cathedral. The
Cathedral musicians of brass, timpani and organ played memorably. When we got to the
Conference speeches they were no less memorable. The Conference theme was educating
effective leaders for global perspectives.

ln most respects, the initiatives being talked about in the Conference confirmed the hard choices
already taken by Trinity College Council. Even though Trinity College is a micro-sized organisation
compared to seminaries and universities in the Americas or Asia, nevertheless it has developed
cutting edge initiatives and programmes.
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Perhaps the most telling comment of all from a range of significant speeches came early on. Dr
Hiromi Nagao, from Hiroshima Jyogakuin University, Japan, told of the suffering as the tsunami
and nuclear disaster unfolded. She sits on a national committee for higher educatibn in Japan.

She reported that after the critical events, expert scientists offered a plethora of critical comment
on television but few stepped up to the mark to help the power company. A moral vacuum had
occurred, when criticism was cheap but lives were being lost.

As a result, Japanese politicians and educators realised that they had produced a generation of
highly educated scientists full of knowledge but lacking the essential qualities of leadership. As a
consequence they are reshaping the entire educational model around core values.

Throughout the Conference a consistent theme emerged: education without a moral compass is
not a full education. Effective leadership is the result of a full rounded character. The Under-
Secretary General to the United nations made exactly the same point as he challenged Methodist
educators to make a difference in educational processes to improve the health and security of our
interconnected world.

ln its own small way, Trinity College through its courses and programmes asks people to this kind
of commitment. But it cannot do it under old models of education. The days of what Trinity College
was have long outlived their usefulness. The College has to serve the present, and the
commitments of the present day ask folk to be informed, to seek information in our open learning
environment and to promote teaching and learning values for God's new day.

For a brief reflection on what this kind of principled leadership can achieve in the hearts and minds
of others, go to our main website to see Dr Diana Chapman Walsh. She argues persuasively-as
did speaker after speaker-that the online educators have changed the nature of the enterprise
from exclusive, hierarchical models to inclusive, radical learning communities. The DNA has
changed, and those who nurture values, service and spirituality in these new learning communities
are the game-changers. But her challenge was, can we be the leaders we need our students to
become?

Note on the Partnership Agreement with St John's College
Almost all of our administration, including educational resourcing and compliance, is done by
telephone and the internet. Our teaching staff, however, are not shifting.

The offices for the Principal and Tutor in Biblical Studies will remain at St John's into the
foreseeable future as we continue to value and affirm the partnership agreement.

ln recognition of it, Trinity College recently doubled its annual contribution to $20,000 for the
Kinder Library. This grant allows for book, e-book and e-journal acquisitions particularly around
Methodist studies.

Management of Candidating Processes
The report to Conference of the Stipends Review Group in 2008 noted, " /f is suggesfed, that the
candidating process as rT is currently structured should be totally reviewed. The presenf sysfem is
unable to be responsive to the changing shape of Ministry, both ordained and lay. It is also a
'clLtmsy'and expensive process fo engage in particularty given the size of the Church. There is
little recognition that the Church has, within its life, changed the way in which tay and ordained
ministries are differentiated within contemporary society" The recommendation, which
Conference 2008 adopted requested that Mission Resourcing develop 'mutli entry points' for
ministry candidates.

It is envisaged that in 2012 as a result of consultative decisions within the Board of Mission
Resourcing and Trinity College Council the procedures for candidating will become a bicultural
partnership and handled by the Student Review panel of Trinity College working with Synod
assessors in a streamlined, cost-effective manner enabling outcomes commensurate with the
shifts in educational outcomes and processes and Connexional requirements.
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Tri nity College Staffing
Trinity College Council acknowledges the work and commitment of all its staff and tutors. The staff
for 2012 are:

Principal, Rev Dr David Bell
College Manager, Nicola Grundy
College Chaplain, Rev Elizabeth Hopner

Tutors
Biblical Studies, Rev Dr Nasili Vaka'uta, Rev Dr Lynne Wall
Church History, Rev Dr Susan Thompson, Rev Tony Franklin
Effective Leadership, Rev Andrew Gammon
Fijian Lay Preachers, Rev Dr SevatiTuwere
Lead Worship, Kalo Kaisa, Mary Nicholas
LIMS coordinators, Te Aroha Rountree, Val Nicholls
Maori Studies, Rev Diana Tana, Te Aroha Rountree
Methodist Studies, Rev Dr Terry Wall
Mission and Evangelism, Rev Andrew Doubleday, Rev Alan K Webster
PracticalTheology, Rev Dr Lynne Frith, Rev Prince Devanandan, Rev John Murrray
Preaching and Teaching, Rev Andrew Doubleday, Rev Alan K Webster
Professional Studies, Rev Val Nicholls
Tongan Lay Preachers, Rev Siosifa Pole, Rev Goll Manukia, Rev Alipate 'Uhila

Synod Feedback on Draft Report
Four responses were received from the August report to Synods, from Central South lsland
Synod, Otago Southland Synod and two from individuals. The responses from individuals were
positive to the directions being taken by Trinity College. Both Synods raised matters of concern.
Council's response to these letters is attached in Attachment 3 for information.
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Te ha o te hihi karoa!
Where tht sPirit i! qflqqe !

trin ity
methodist theological coliegP

'OlK,

Attachment 3: Responses to Gentral South lsland and Otago Southland Synods

I 5th Septcmber 201 I

Rev Barbara Peddie

Sccrerary Central South Island Synod

602A Madras Street

St Albans

CHzuSTCHURCH 8014

Dear Barbara

Thank you for your response to the Tiiniry Collegc r-eport. Ti-iniry Collcge Council has met ronight to
consider all the rcsponses. Below is the Councili response ro your specific questions.

L Re the sugested Memorial to Conference:

tiniry Collcge Council always welcomes any review of its activities. fu noted elsewhere, it acts in an

open, transparent way, and improves through continuous feedback.

Therc are no implications for thc Partnership by re-establishing \Tellspring, and the Anglican
Commissioncr has indicated it was a scnsible move. There are now more Methodisr studcnrs

participating on partnership site ofrhe College ofStJohn the Evangelist rhan ar any orher rinre in
rhe history of rhe partnership.

2. IVhat is being oftred by Tiinity at the StJohn's/Tiiniry Campus?

The timetable for 2012 is attached for your information. This details all our courses and the delivery
sites.

3. One of the clncerns expresed wa how far the relztionship between Anglican and Methodist Churchcs

and Theologica[ Colkgu progtssed? Was the Anglican Methodist Coaanant beneftcd or disaduantaged by

Trinityi moue of campus?

Thc Anglican-Methodist Covcnant is a church-to-church agreement and about ccumenical

relationships in general. The Partnership Agreement for the Colleges is also a church-to-church
agre€mcnt, but is expressed through the respective Heads of Colleges, or, as is the case at presellt,
rhrough the Anglican Commissiorrer and rhe Merhodist Principal.

4. Do the Anglican students barcd at StJohn's tahc coursa ofrod 4 Tiinity? Do any of our Mathodist students

take courses at St Johni?
Thcre have been no common courses taught at the St John's College sitc for at lcast 8 years. The only
common classes were for students at the Universiry of Auckland. The MTU originally taught some

Anglican studcnts at Pitt Street, It is worth noting as an aside, drat St Johnt have now established

a mcmorandum of dnderstanding with the University of Otago, as well as their Anglican Studies

diplomas. It also sends Pasifrka students to Laidlaw and Carey Colleges. Tiiniry College Council has

been able to rnaintain its existing partnerships with Universiry of Auckland and EIDTS.

.1--,..
-.": - ;'
L-* l

..1

wvurv.tcol.ac.rrz postal: PO8ox89124,Torl>ay,Auc.klanrl 0742 Plrorre(09)521 2073 Fax '09\4798524
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5, tYhat steps are tahen to foster the partnnship between St Johni and Ti';nity?

tiniry College have undertaken a number of new inidadves rhar are in keeping with the spirir of
thc Partncrship and the currcnt educational environment. These include
. Commitment to upgrade the Methodist contribution to the Kinder Library
. Commitment by Tiiniry College ro not put rhe Sr John's College site under pressure with

its introducrion of over 50 papers and courses in the DipPTh and LiMS. Prcvious Board of
Ministry actions to formally request more office ald associared sraffspaces some 5 or 5 years ago

could not have possibly been met on the site, so Tiiniry College Council has traversed no n€w

territory as it re-established \Tellspring-at-\Taiake as its orvn dedicated space. It is important to
reca[ there were virtually zero tcaching space requiremenrs by Methodiscs on the St John's site

during the last 10 years because few classes were taugl,t there by the constituent colleges.
. Cornmirmenr by Ti'iniry College to assist rhc Anglicans in any way possible to achieve or

bener Ti"inity Colleget level 1 provider status under NZQ$. This has involvcd the sharing of
informadon which is very much in keeping with che spirir of rhe Pannership.

' Commitmenr ro arrive at common cross-credidng procedures so that any Methodist student

can take any course within the drree Anglican Studies Diplomas and any Anglican student can

take any Methodist DipPTh level 6 papers.
. Commirment lryTi"iniry College ro assist the Anglicans in wery r€spect with the inroduction

of moodle based classrooms.
. Commitment by Tiiniry College to assist rhe Anglicans in any way possible to achieve IT

capabiliry to the same level as Ti"iniry College.

6. The drart report rtlttes that the prercnt Diploma in Practical Theologlt wi.ll be redneloped into a commln

mandated generic qaalifcation. Is one of our signifcant pnrtners in this piece ofwork StJohni College?

That is a mosr inceresring quesrion. Generic qua.lifications are a likely outcome not a definire

outcome of rhe NZQATargetcd Review of Qualifications. CTMES (Christian theological Ministry
Education Sector) is the primary body charged with responding to the NZQA Grgeted Review of
Qualifications. It is an open pathway as to which existing qualificadons will most easily fit into new

generic qualifications. The very strong denominational emphasis in dre Anglican Studics diplomas-

compared to the DipPTh - could make generic mandating difficult. During the next 12 months,

CTMES execurive will make a sector wide rcsponse to NZQ,A. and coustituent members will work

from that directive. \Thether or not the government objectives catr be tnet retnaius also an open

question for resolution.

\fle trust this helps you with your continuing conversation.

Kind regards

Yours sinccrely

V- / . Z4-,-.--.,.t-

Max Thomson

CHAIRPERSON

r..rv,'v,r.tcol.ar.nz postal: PO Eiox 89124, Tcrrl:ay, Atrckl;ind 0742 Pl:one i09) 521 2071 Fax (Qgj 419 B!)24
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tri n ilty 'ottr

'olori: li1iiltrl IIr'r io;;t:,:l,: r:iirl,-
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l5th 'frptcmbcr l0l I

Rr*hrd h{urenon
Orngo Southlar'd $yr'od
]67Trirci Rtr*d
\flitar!
tluNEulN 9010

Drrr Rerlrnd

firnk you for y<'ur rsrpfirle to thcTrinig' Collcgp nport. Tiiniry Collcgc f.ouncil hns mtt tonlght to con*lder dl
thc rc,ryonsrs. Btlbw ic thc Councllis rer1,unr* ro lrur rp,ecifu concanu

L TI* pndrxl [at& of nwnhailoa wirh rht nidtr iltunh
Thc ?S09-l0l I Tiiniry Collry Stntryic pl;rn uru circularcd Church rvidc carly in 2fril9. Triniry Collcgc
Council rcquc.*ed fcndb'ack on thir plan end rceeitcd nuny nqloftrrs, The $rraregic Fhn wrs rdoprcd by
ConfEraroe ?00$ rnd dre Council hrr qgularly rcpnrtcd all derrloprncntr tlrr,ough Totahstrrn*, Ard*t rnd
E.nrcsscr:grr rni ppets,

3. Iwvwd dlfint[ry fvr *adrrr,n ro lmrc plptirat E€rrE to this &nrrc
Stuckntt cprnirtg trr $?bllrprirrg-;rt-tlflr.irkr hrvc ocprelxd posirirc dclighr rvirh tfu building, itr hcxrion, errc
of a,rcss, snd thc spcciirl nature ctf thc sFacr Cuncntly r *vide nunllr*r ol delivery sircr' arc uscd for courscs-

Artrdrrd lur 1,our inlornrrrion is thc ?012 timcrablc rvhi,rlt s,ill giw s+mc indicarhn of the differcnr dcllvuy
sitrr that art used,

3. Whrr intptt, f*rry /ncr nlui hayr u ilN tsrwt*nt rairJ Sj/aAtrr,t

Thc Anglicrn-Mcrhodi*r ftlrngnt is a church+o-chursh rgftcrncnt nnd abour ecumeni{el
Iclarionship in pncral. Thc f&rtncrship Agrcemrnt for drc Cotlegri is afto a chursh-w-church
asnurnent" lrut is erprcscd rhrcugh rhc rcspoctivc Hcadr of Collcgrr, or, ar is the tr*sr st FrceeJtt,
throu$ rhc Anglien C-nrnrnissioncr and the Medrr:diu ltincipJ, Thc pirrncnhjp hu bccn
considerably nrcnghencd by Triuiq'Colkgcb iniriatlvcs ro n-ctnblish 'ifcllrpring-

4. Wu F*r kwt lawidtwd as * phrc jtr &t Admfuilwtion Clnnei
Vet, mo.lr definircly. Houever, Pitr Slrmr *,as unruitgblc s,r our ndminiilr*tiqn rit+, bur ir ir'urecl |tur delivcry
ofsornc c,ctu$eJ.

Klnd rcgrrr{s

Yours sinmrcly

Fe f*. .it*zo.-.r-.r-u.

Mrr "lhomcon

CHAITiJEfiSON

t\i'{r'r'r.ttsri.n{.ilz ;ic:i.ri: ii.i n,l!; U,Ji;:.:. Tcrlr;:i',,r,i:iii:lilrrr-r lr?r!f Flr,lrrr.{nttl 511 -10ti lirr: l0S,i ,1?9 S.524

E- t8



Suggested Decisions
1. Conference receive the report
2. Conference affirm the Council membership for 2012 be: Max Thomson (chair), Bella Ngaha,

Eleni Drodrolagi, Susan Thompson, David McGeorge, David Bell plus one further name
3. The lawbook changes to read:

Student Review Panel
Membership of the Student Review Panel: Tauiwi Executive Officer, Tumuaki, Principal (chair), up
to two lay members appointed by Trinity College Council, and College Manager for records.

Remove existing law from Student Review Panel (6.1.2 (f) Arrange housing, bursary and tuition
expense assisfance, and such other allowances as are determined by Trinity College Council) and
put into new category.

Curriculum Review Panel
Membership of the Curriculum Review Panel: Principal (chair) , lecturer in Biblical Studies, the
academic staff (lead tutors and tutors) of Trinity College, and College Manager for records.

Bursaries Panel
There shall be a Bursaries Panel

The membership of the Bursaries Panel shall be: Principal, one member of Trinity College Council,
College Manager.

The terms of reference for the Bursaries Panel are: Arrange housing, bursary and tuition expense
assistance, and such other allowances as are determined by Trinity College Council.
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TRINITY COLLEGE COUNCIL
SUMMARY FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2OI1

SUMMARY STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 30 JANE 2OII

Income
Expenses

Net Property Surplusi(Defi cit)
NET (DEFICIT) / SURPLUS

SAMMARYSTATEMENT OF MOVEMENTS IN EQAITY FOR THE YEAR ENDED 30 JT]NE 2OII

OPENING EQUITY
Net Surplus/ (Deficit)
Capital Accretion Transfer
Movements of Funds to Bursary Funds
Movement in Designated Funds
CLOSING EQUITY

SUMMARY STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 2OII

Designated Funds
Accumulated Funds
TOTAL EQUITY

Current Assets

Current Liabilities
WORKING CAPITAL

Propefty, Plant & Equipment

Specific Investment Funds
Non Current Liabilities
NET ASSETS

2OI I
s

1,034,332
(674,888)

215,308

2010

,r

875,566
(639,84r)
(49,235)
tg6,4g0574,752

201 I
,$

8,871,627
574,752

(207,245)
(l1,546)
2'12,199

2422J87

2010

I
8,788,603

l g6,4g0

0
(10,000)
(93,466)

_!,91J@_

2OI I
,s

8,290,939
l,20g,g4g

J"429J87

2010

,r

8,018,741

852,887

8,871.627

I,133,468
(680,808)

444,917
(53,822)
3g0,gg5

l,06l,gg2

8,143,741
(725,000)

_8,871,627

452,659

1,646,569

8,216,644
(816,086)

9,499,797

SUMMARY FINANCIAL STATEMENTS
The summary financial statements have been prepared from the full financial statements of the Trinity College Council
for the year ended 30 June 201I which were approved by the Board on 9 September 201l.

The summary financial statements cannot be expected to provide as complete an understanding as provided by the full
financial statements of the financial performance and financialposition.

The full financial statements of the Board of Ministry - Ministry Education have been audited and received an
unqualified audit opinion. They are available for review from the Connexional Office, Christchurch.
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MISSION RESOURCING

The Vision for Mission Resourcing is:
To inspire and resource our communities for a journey with Christ
that enriches lives and relationships.

This is accomplished through fulfilling our mission:
Resourcing parishes, synods and leaders for contemporary mission and ministry
in order that the church continues to develop in healthy and mission-focused ways.

The work of Mission Resourcing in 2011 has been focussed on 5 key areas
. The Christchurch quake
r The Directors' 6th year review
. Embedding the work of Children's Ministries
. Proposals for Youth and Children's ministries
. A new proposal for Candidates assessment.

This has meant that the work of Mission Resourcing has taken some unexpected turns, and has
not followed the path we expected or allowed us to complete much of the work we had intended.
While we have had to deal with some unexpected and major pieces of work, it has been
encouraging to experience God at work through this, and to work with people who are committed
to a creative future for our church.

We are emerging from this year with more focus and a clearer vision for our work. This report
outlines some of these changes, and our presentation to Conference will provide more detail.

The Mission Resourcing Board
The Mission Resourcing Board began 2011 with a visioning day led by Rev John Daniels, Mission
Enabler for the PCANZ, with a focus on leadership development. This was intended to set the
stage for some innovative work to be undertaken during the year around identifying key leadership
competencies and tools for developing leaders. John inspired us to consider "Personal
Leadership" and "Companion Leadership" as key focal points.

The Board and staff also held a workshop on multi-cultural governance, facilitated by Rosemary
Dewerse (a lay Anglican PhD candidate) and Prince Devanandan. This workshop was shared with
members of Te Taha Maori and Synod Superintendents from Auckland. The workshop focussed
our attention on being aware of each other, of ourselves and how we act and make decisions from
our own cultural perspectives. We were also encouraged to listen to each other's stories, and
were moved as Prince gave a snapshot of his own multi-cultural background and the personal
impact of the tensions experienced in Sri Lanka. lt is the Board's intention to hold a follow up

session in 2012, and then to offer this to the wider church.

This year, with Presidential approval, we welcomed two new Board members - Andrea Williamson
and Chris Johnston.

The September Board meeting received the sad news that Hamish Ott is intending to stand down
as Board chair from January 2012. For the previous three years Hamish has juggled personal and

business commitments in Christchurch with his obligations as Board chair in Auckland. However
this year has proven to be particularly difficult, with the consequences of the quake and the impact
and growth of his business alongside the complex issues faced this year by Mission Resourcing.
Mission Resourcing Board and staff are deeply grateful to Hamish for the skill and commitment he

brought to the Board, and wish him well in his work in Christchurch.

The Board expresses its thanks to the staff team. The last year has been a challenging one

dealing with issues from funding, proposed changes to how Mission Resourcing services are

configured and delivered, through to responding to parish needs in earthquake effected
Canterbury. The professional way in which the Directors and staff have met these challenges with

creativity, passion and commitment, is to be commended.
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Mission Resourcing Core activities
Mission Resourcing Board and statf continue to diligently facilitate the core business of Mission
Resourcing, with regular reviews of each area. Many task groups and committees put in time and
effott to ensuring that the administrative and structural work of Tauiwi and the wider church
continues to operate seamlessly.

The Gandidates Assessment Team assessed 8 candidates this year. This consisted of 5
candidates from Vahefonua Tonga, 2from Wasewase ko Viti ke Rotuma and 1 English speaking
candidate.

We would like to thank the Candidates Assessment Team for their time and the care and
consideration with which they undertake this responsibility to the church and the candidates. Chris
Elphick continued to lead the team as the convener this year and Val Nicholls joined the team as
Chaplain for the first time. This year the team also included Ruth Bilverstone, Brenda Fawkner,
Joan Tofaeono, Alison Molineux, Paula Taumoepeau and Alan Webster. The Assessment
weekend was still to take place at the time of writing this report.

At the Synod Candidates Meeting this year it was agreed that anyone wishing to candidate would
inform their Synod Candidates Convener by 18 November 2011. lt was ilso agreed that the
Synod Candidates Conveners' meeting would take place by the end of November or early
December. The September meeting of the Mission Resourcing Board confirmed ;
recommendation to Conference that from 2Q12 all people wishing to candidate for Ordained
ministry in the Methodist Church of New Zealand - Te Haahi Weteriana o Aotearoa will first need
to be active students in a Trinity College program of study, and that part of the assessment
process will include receiving a report from Trinity College on that student's progress and
suitability for ministry. However these decisions may need to be reconsidered after a new proposal
for Candidates assessment is be presented at Conference.

We would also like to thank the Synod Candidates Conveners for the support and help they gave
their candidates their year.
Several funds to promote and enable parish mission and ministry are administered by Mission
Resourcing on behalf of the church. These include Stipends Assistance Grant lavlilable to
Parishes where a minister is unavailable for normal ministry tasks due to Long service leave,

!!lnes9 or disability) and Ministries Development Grant (to enable new ministries to develop in the
life of the Church). The criteria for the Properties Development Grant (to assist the Church in
Mission) are currently being reviewed, and the fund should be open to applications for between
$5,000 and $15,000 from parishes soon after Conference. Several other assistance grants are
available for approved applications. Furlher information and criteria are available from Synod
Superintendents, the Mission Resourcing website or directly from Mission Resourcing.

Conference last year decided that anyone working with children and young people must be police
vetted. An explanation of the process and the appropriate forms has been sent to all parishes.
At present we have had 23 parishes respond. We have processed 21 of our 195 parishes, and
have vetted 200 Lay workers and volunteers. We encourage all parishes to continue police vetting
all volunteers and lay workers who work with our children and young people. We have also
completed police vetting checks for 120 of our 145 stationed ministers. This year the police
Vetting process has changed from being paper-based to a secure electronic process, which has
resulted in quicker processing times.

Ordinands Assessment continues to function well. ln 2012 the team are to assess the readiness
of up to 5 people for ordination. ln 2012 Mission Resourcing would like to work with Te Taha
Maori to develop this as a more truly Bi-cultural process, reflecting the nature of Ordination as a
whole-church process.

Orientation for new ministers, new Synod Superintendents and Connexionat appointees was heici
in two parts in 2011. The first was linked to Trinity College's Te Tai Tokerau experience in
February, taking in the visits to Waitangi, and various other important sites around Northland. As
always, this proved to be a formative experience in the lives of those who attended, all of whom
were from outside Aotearoa. We are grateful to Trinity College and to Te Taha Maori for allowing
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us to use this event to orientate and educate our new ministers. The second part was a one day
event focussed on those coming to us from other New Zealand churches. This event focussed
attention on our history and practice as a bi-cultural church, on Methodist Law, discipline, and
structures as well as the ways in which our church resources parishes and ministers for their work.

Mission Resourcing continues to provide administrative support and processes for Tauiwi
Stationing. This ranges from preparing the forms and processes and sending them out, to
compiling the stationing profiles and overseeing the various stages of the process through to
guides for orientating new ministers to parishes. One of the Directors functions as Tauiwi
Executive Officer, who works alongside the Tauiwi facilitators and the General Secretary, to
prepare for the meetings of the Tauiwi Strategy Gommittee and the Tauiwi Stationing. The role
of the Tauiwi Executive Officer is alternated between the two Directors on a three-year cycle. A
change in office bearer is expected in 2012, when Nigel will take the role over from Aso. The
Directors also convene the Stationing Workgroups, which assist with stationing, supply
appointments and continuous stationing between the stationing committee meetings.

Mission Resourcing is also the conduit for the churches work on ecumenical and inter-church
committees which oversee Fresh Expressions, Church Life Survey, Christian Leaders Network,
Uniting Congregations, various Chaplaincies (Hospital, Prison, Defence Force, Tertiary, School),
and other events such as the Rugby World Cup, E100 and Back to Church Sunday.

Communications, email and websites have been upgraded this year. During the earthquake of
February 2011 , and for the 2 weeks following, we had no access to our emails - and lost all emails
sent during this time. Following the events of the February earthquake, Mission Resourcing has
completed significant work in shifting our server and all our documents and emails to a secure
Cloud-based service. We have also taken the opportunity to develop our own website - please
check this out at vrrurw.missionresourcinq.orq.nz. This is still in development, but hosts much of
our children's ministries material as well as linking to the various resources we provide. During
2011 we also began to implement production of a monthly newsletter, which is sent to the church
via E-Messenger. The newsletter will also be available on the Mission Resourcing website.

Mission Resourcing Focus areas
The Directors' 6-year reviews caused considerable re-thinking of the various aspects of the
Directors' work by the Board and staff. Part of this has meant identifying and clarifying the
consequences of various decisions over the years by the Church which have significantly
increased the portfolio and workload of Mission Resourcing. The Board have affirmed their
support of the Mission Resourcing Directors, Aso Samoa Saleupolu and Nigel Hanscamp. The
Board has also resolved that the work of Mission Resourcing is to concentrate on Congregational
Development and have asked the Directors to focus at least 50% of their work in this ministry area.

The impact of this decision on all areas of Mission Resourcing's portfolio is still being worked out,

but two specific areas for change have emerged. The first is that the Directors, Youth and

Children's ministries workers are to spend more time with Synods and Congregations providing
resources that focus thinking and actions around developing Congregational mission and ministry.
The second is that the committee, connexional and leadership work undertaken by the Directors
and staff needs to be significantly reconsidered. Assessment and delivery of these new directions
should be completed by the end of this year, and an updated report will be available in the
Conference presentation.

Mission Resourcing Projects - 2011 -2012
Mission Enablers
August Synods this year considered a proposal for partnership between synods and Mission
Resourcing for enabling more people to be upskilled for provision of Parish and Congregational
mission and ministry resources - particularly in strategic development and workshops on how to
be more focussed on being healthy and mission-shaped churches. As these people are based
locally, they would provide skilled, competent facilitation and direction within the region or synod
alongside the Directors. This proposal picks up two of the key strategic directions of Mission
Resourcing and complements the work of Trinity College as well as the focus of many of the

synods in growing leaders and bringing competent focussed resources as close to the
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congregations as possible. Many synods responded positively and during 2012 we intend to
engage with those synods in identifying suitable people, and working on the details of the proposal
that fit the context of each synod or region.

Congregational Development
The renewed focus for Mission Resourcing on Congregational Development necessitates more
time being spent on development of people, thinking and programs that congregations can use in
developing their ministries of service, worship, witness and 'making disciples'. This cannot be
done through a single workshop or course and requires the commitment of leadership teams at
congregational, parish and / or synod levels to long term goals and investment in people and
communities. lt requires honest and open-hearted conversations about our commitment to the
kingdom of God - to love God and love our neighbour, and it requires a considerable shift from a
focus on buildings and expecting church to be in the centre of society, to a focus on people and an
expectation that God is at work in our society in unexpected ways. As Mark McConnell from
Laidlaw College suggests, rather than holding on tight to what remains of our former influence,
perhaps the church needs a new posture.

Leadership Development
One of the key strategic directions of Mission Resourcing is to develop leaders. ln 2012, this will
be a multifaceted approach incorporating Children's Ministries, Youth Ministries, English Speaking
Ministries, Pasifika Ministries as well as Administration. This Leadership Development will be
provided through training and resources.

Training will include Workshops and discussion papers for individuals, Parishes and Synods.
They will also focus on specific interest groups as required. Further information in regards to
training provided through Youth Ministry and Children's Ministry can be found in their section of
this report.

Another aspect of leadership development will be to provide resources for our Presbyters,
Deacons and Lay Leaders that can be used in their Parishes and Synods to develop ministry and
leadership.
This will include:

r Ministry Development Tools
r Discussion Points for Leaders Meetings or Small Groups. Bible Studies
. Alternate resource material e.g. Nooma dvds, Test of Faith book and dvd, etc. Methodist Church of New Zealand Administration Manual, developed in consultation with

the Administration Division. This will be an expanded version of the current Tauiwi Manual
used by Tauiwi Strategy members and will include further resources for parish and synod
administration.

This material will be available from our website www.missionresourcino.orq.nz

We also continue to strongly encourage the use of courses, papers and intensives offered through
Trinity College as part of this ongoing development of leadership skills and perspectives.

Strategic pathways
2012 marks the fourth year of Mission Resourcing's 5 year strategic directions. lt is the Board's
intention that we will begin discussions and consultation in the latter part of the year to begin the
construction of a new 5 year strategic direction.

Canterbury and Ghristchurch - Ministry development
Mission Resourcing has welcomed the invitation to work with the Central South lsland Synod on
the cieveiopment of ivieti-ro'iist mission and ministry in the quake-ef.rected areas of Canterbury and
especially Christchurch. We have been moved by the deep and difficult conversations that
parishes and leaders have held, and the honesty with which they have faced the many issues
related to individuals, congregational life and buildings. We believe that this conversation will
provide good directions for other parts of the church, and hope that we can share many of the
learnings from this in developing new focus for congregations around the country.
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Children's Ministries

Throughout 2011 the Children's Ministries Workgroup's vision of energising, growing and connecting
our children's ministries across the church has started to become reality, as our children love being
part of our church, and our church loves children ("Kids Loving Church").

Last year's Conference report identified some tangible goals for 2011 that include:
- Development of a Children's Ministries Network
- Launching the Childsafe Pilot programme
- Development of key relationships
- A National Hui on Children's Ministries
- Resourcing and equipping our Children's Ministries Community

Development of a Children's Ministries Network
This Network is growing as a means of sharing support, resources, news and struggles. lt has proved
to be a valuable tool in getting to know children's ministries teams and the ministries they offer, even
though we haven't met with them in person.
ln the year aheadwe plan to continue introducing ourselves to congregations and inviting them to join
the network and develop it as a communication resource.

Safety
Launching the Childsafe Pilot Programme: The Childsafe Pilot launched in the Manukau region was
well received by Sinoti Samoa, Vahefonua and the Manukau Synod. Participating congregations are
able to access the Methodist Safety Management Online site and have Childsafe Kits. They are
becoming familiar with the programme as they use the material.
In the year ahead we will continue to offer training to these congregations as required. We intend to
train facilitators from these Synods who will then offer training and support, relevant to their culture, in
their own language. We hope to extend the pilot to another 2 Synods.
Police Vefting: At Conference last year it was agreed that everyone working with children and young
people should undergo a Police Vetting Check. We remind congregations to complete this task and
ensure that anyone newly appointed to this ministry completes a Police Check. We want to ensure that
our programmes are safe, being run by safe people and in safe environments.

Development of Key Relationships
This year we have made significant connections with the Presbyterian Church's Kids Friendly team as
well as the various MCNZ Synods.
ln the year ahead we want to develop these relationships both regionally and nationally. We will
continue to develop relationships with the Anglican Strandz Coordinator, Churches Education
Commission, Scripture Union, Lay Preachers, Presbyters, Ministers and Trinity College and invite them
to participate in and contribute to training and resourcing.

National Hui on Children's Ministries
The Children's Ministries Hui was held in May and representatives from Wasewase, Vahefonua, Sinoti
Samoa, Te Taha Maori and the English Speaking Synods attended. Some key areas were identified
where the Church could help Children's Ministries. These were:
. Continue to raise the profile of Children's Ministries, expecting this be a priority not only in our

congregations but also in our synods and nationally.
. ldentify what are the Methodist Church of New Zealand's values for children's ministries
. Continue to employ a national Children's Ministries Co-ordinator for at least the next two years.
. Encourage participation in workshops and training
. Develop some resources with a New Zealand focus with lesson plans adapted for the language

and cultural groups of our church.
. Promote a greater emphasis on children's ministries in the training of Presbyters.
. Help us know what our children and young families need from us, both locally and nationally with

the endorsement of the Connexion.
. Creating a culture where our children and children's ministries teams are valued, acknowledged

and encouraged.
r lmplement Safe children's ministries in all our congregations.

The clear request from representatives at the Hui for further resources and training has shaped the
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next steps we plan to take, as indicated below

Synod responses to the Hui Report
5 Synods (Nelson/MarlboroughA//est Coast, Lower North lsland, Otago Southland, WaikatoArVaiariki,
Auckland/Manukau) discussed and responded to the Hui report. Their responses were positive and
some of the initiatives these synods are committing to include:
- Relating (their) church's Mission Statement to Children's Ministries
- Establishing a register of key contact people for Children's and Youth Ministry in each parish,

Synods and Te Taha Maorito facilitate communication.
- Create a Synod Facebook group to share information of upcoming youth and family events.- Encourage parishes to take their focus on Children's Ministries beyond words and report back to

their Synods on what has been achieved.

Synods also supported
- Training /workshops to equip children's ministries leaders. lt was recommended that every older

participant in the workshop be accompanied by someone younger.
- Recognition of every aspect of Children's ministries e.g. Bibles in Schools and significant

relationships in a child's faith journey e.g grandparents etc.
- lnclusion of Children's Ministries in parish budgets.
- The development of a creative resource with a New Zealand focus for children.
- The continued appointment of a National Children's Ministries Co-ordinator.

Resourcing and equipping our Ghildren's Ministries Community
We have identified various ways to do this:

Workshops with Kids Friendly
The APW and MWF have approved funding towards Presbyterian and Methodist children's ministries
to be used for a 'Roadshow' and coordinated workshops for Methodist, Presbyterian and Cooperating
Parishes throughout New Zealand next year. These one-day events, known as "Kids Friendly
Connections", will offer presbyters and children's leaders opportunities for networking, fellowship and
training.

Many churches have expressed a desire to access and use the Kids Friendly resources or become
Kids Friendly Churches. We have started work on this and are waiting for the draft proposal from the
Presbyterian Council. The workshops will also help churches to become more aware of the resources
available to them through this agreement.

ldentifying and training our leaders
While we move round the country presenting these workshops we would like to meet with regional
Children's Ministries leaders and potential leaders, get to know them, help them identify their dreams,
gifts and passions and, where needed, to develop leadership skills. ldeally, the national co-ordinator
together with regional / synod leaders will identify and train regional and national leaders for the future,
and organise regional and local events and workshops.

Workshops for Presbyters, Deacons, Lay Preachers and Worship Leaders
A further struggle identified this year throughout our church is how to incorporate children and young
people in Sunday services. We plan to run intensives to give presbyters, lay preachers and worship
leaders the tools needed to make Sunday services more inclusive of children and youth. These
intensives will draw on the experience of children's ministries practitioners in the regions as well as
ecumenical partners (Presbyterian, Anglican, Baptist and Scripture Union). While Lead Worship 1

has a component on including children in worship, the proposed intensive will cover a wider base,
including how church buildings might be more welcoming to children and families. The intensives will
train people to run the workshops in their regions in future. lnitially, they will be offered in Wellington,
Palmerston North and Christchurch, and then be available to the wider church. The first workshop will
be run in Auckland in November.

Children's Ministries Resource
There has been a very clear request from various groups for an adaptable New Zealand focussed
resource. lnitially this will be prepared on a seasonal / special event basis e.g Easter, Christmas, with
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the intention of expanding it if required. We have approached someone to do this and the first
resource should be available for Advent this year.

A Challenge to our Gongregations for the coming year
It has been important to gain an understanding of our children's ministries, what is working for them
and what isn't. ln many of our congregations and synods Children's ministry has a far lower priority
than in the past, Many 'wish' for more (or any) children - but that wish struggles to be translated into
concrete, sustainable action. To renew and recover our children's ministries we need to be deliberate
in asking how we do it, who does it and how we support them in offering ministry to the best of their
ability.

Being deliberate in growing our Children's Ministries means asking:
What strategies have we put in place?
What do we want to achieve?
Who do we want to reach?
How do we do this?
Who will do this?

We would love all congregations to identify a Children's Ministries Champion - someone who will look
objectively at how you are ministering to your children: how they are greeted at the door, how your
building is welcoming to children, how you accommodate young families, how you are ready for any
child coming through your doors, how you minister to children in your community. We will be sending
out more information about this idea in the coming year.

Task Group
The Children's Ministries lmplementation Task Group tor 2012 are: Esme Cole (Auckland), Loviana
Lusaipau (Vahefonua Tonga), Morven Sidal (Central South lsland), Suiva'aia Te'o (Sinoti Samoa),
Kerry Upson (New Plymouth), Viv Whimster (Tauranga). Mission Resourcing Director Nigel Hanscamp
is the facilitator,

Thanks to:
1. All Children's Ministries Teams for their dedication to help our children grow in faith.
2. PAC, PAC Media and Communication, and the APWMWF for financial support.
3. The Children's Ministries lmplementation Task Group for their support and hard work the past

year.
4. The Mission Resourcing Board for continued support and dedication as they make Children's

Ministries a priority.
5. The Synods who discussed the Hui report and responded back to us.
6. Each individual who takes the time to get to know the children in their congregation.

Refresh
The aim of the Refresh ministry is to refresh local church leaders and give impetus to the
denomination's mission to proclaim God's love to the wider community. When I stepped into the
capable shoes of the late Andre le Roux last year I had a limited understanding of what this might
involve. Coming to this year's annual report, I have a much better understanding of what we are

seeking to achieve and how to go about it.

ln addition to the Refresh ministry I am employed by the Methodist Church of New Zealand Te
Hahi Weteriana O Aotearoa as a Tutor for Trinity Theological College and a Local Shared Ministry
Enabler. As it works out there is so much cross-over between the roles that sometimes it is difficult
to know which hat I am wearing.

My primary Refresh role is to produce "l0 Minutes on a Tuesday", a lectionary-based planning

resource. This resource provides a weekly a smorgasbord of ideas for constructing meaningful
worship services. There is now a link from the homepage of the Methodist website and the
resource is available to downloaded from there. ln addition, many church leaders get it emailed to
them each Tuesday. A large number of people, from within and outside the denomination, have

added their names to the email list in the last year.
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The hope is that "10 minutes on a Tuesday" will be a help in several areas:
o lt will take some pressure off presbyters and worship leaders seeking to come up with

ideas and resources for their weekly services
. lt will aid in communicating the gospel in a way that captures the imagination and is

inspirational
. lt will help bridge the gap between Christian and secular contemporary Kiwi culture.

To fulfil these goals the resource includes an array of references to popular music, movies,
newspapers and magazines. Series of services have been planned with the idea of outreach into
the neighbourhood and lifting the profile of the local church. Coupled with these advertising flyers
have been made available which can be personalised for the use of a church or parish. When
requested, Refresh has also produced these for a parish complete with their local information.
Material has been sent out to help local churches respond appropriately to situations such as the
Pike River tragedy and the Christchurch earthquakes. A paper has been produced on the use of
movies and movie clips in the church environment, and this is also available on the website.
Similar papers are in the pipeline on other topics such as down-loading music score-sheets for
worship songs. "Test of faith" and "Nooma" DVD resources have been promoted and made
available for free-loan and many churches have taken up this offer.

Related to this has been the opportunity to visit several parishes and synods to conduct
workshops around the areas of creative worship and lay leadership.

The result of all this is a communication network. Responses to the "10 Minutes" material are
constantly arriving and these often result in constructive email dialogue. ln addition a growing
number of people now contribute to the resource by way of prayers, dramas and song
suggestions. Some people have also been roped into producing the resource when I am on leave.
There is a hum of communication about the way ideas can be used and this overflows into my
Trinity College and Local Shared Ministry involvements. We are currently seeking to compile
accessible resources for Easter, Lent, Advent, Pentecost, and other special occasions and will
gratefully receive all contributions (with the rider that they must be completely original so we don't
breach copyright when we publish them.)

I have been pleasantly surprised by the way that this material is used beyond my own
Pakeha/Palangi culture and would like to do more work adapting it specifically for the use of other
cultural groups. The local church is God's hope for the world we must work at presenting the Good
News in ways that will reach, engage and inspire a new generation.

Recommended decisions
1. The report is received
2. Conference expresses its sincere and deep thanks to Hamish Ott for the dedicated and

skilled service he has offered to the church as Chair of the Mission Resourcing Board.
3. Conference notes that from 2012, the role of Tauiwi Executive Officer will be take over by

the Mission Resourcing Director, English Speaking Ministries, Nigel Hanscamp.
4. Conference thanks Aso Samoa Saleupolu for the wisdom, energy and effort he has put into

the role of Tauiwi Executive Officer for the past 3 years.
5. Conference supports the directions set by the Mission Resourcing Board and Directors

towards Congregational Development.
6. Conference affirms its decision all those in active ministry that Police Vetting is a

requirement of the Methodist Church of New Zealand - Te Haahi Weteriana o Aotearoa for
all stationed Presbyters, Deacons and Lay Ministers, and requires all those in stationed
appointments to complete this process by June 2012.

7. A) From 2012 all those wishing to Candidate for Ordained ministry in the Methodist Church
of New Zealand - Te Haahi Weteriana o Aotearoa are required to be active students in
a Trinity College program of study,

B) From 2012 a part of the assessment process will include a report from Trinity College on
that student's progress and suitability for ministry.

8. Conference affirms that Ordination Assessment is a whole church process, and affirms the
decision of Mission Resourcing to put in place an assessment team that reflects our Bi-
Cultural partnership.
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Children's Ministries
L Conference affirms the continued appointment of a part time National Children's Ministries Co-

ordinator.
10. The Children's Ministries lmplementation Task Group continue for 2012.
11. Conference asks congregations, parishes and synods to be deliberate in raising the profile of

their Children's Ministries by asking themselves what strategies and resource they have and
identify what is required.

12. Conference encourages congregations, parishes and synods to include the resourcing of
Children's Ministries in their annual budgets.

13. Conference reminds parishes and congregations that allvolunteers and lay people working with
children and youth are required to be police vetted.

14. The Mission Resourcing Board for 2012 will be ...
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MISSION RESOURCING
SUMMARY FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE

SUMMARY STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 30 JANE
20I I

s
Income 577,837
Expenses (486,496)
Grants Paid (20,389)
NET (DEFICIT) /SURPLUS 20,952 ____6842.

2010
,t

481,926
(367,25t)

(45,886)

SUMMARY STATEMENT OF MOVEMENTS IN EQAITY FOR THE YEAR ENDED 30 JUNE
201 I

s
OPENING EQUITY 3,535,357
Net Surplus / (Deficit) 20,952
Net Increase / (Decrease) in Designated Funds 4g,l2l
Movement in Accumulated Funds (36,23j)
Net Increase / (Decrease) in Reserves 14,174
Net Increase / (Decrease) in Property Revaluation Reserve 0
cLosrNG EQUTTY 3FS3J6?

SAMMARY STATEMENT OF FINANCIAL POSITION AS AT 30 JT]NE
20I I

s
2,301,367

586,741
695,258

2010

,r

3,346,095
68,809
58,438

(15,256)
15,395
61,876

_1,535,157_

Designated Funds
Accumulated Funds
Other Reserves

TOTAL EQUITY

Current Assets

Current Liabilities
WORKING CAPITAL

Non Current Assets

Non Current Liabilities

2010

$

2,252,247
602,027
681,083

3,583,367 _1,s1!,3s7_

445,115
(29,8s2\

437,610
(22,159)

415,263 415,451

4,206,996
(l,038,782)

4,t37,897
(l,0l7,ggl)

NET ASSETS 3,583,367 3,535,357

S AMMARY FINANC AL S TATE M E NTS
The summary financial statements have been prepared from the full financial statements of the Board of
Mission Resourcing for the year ended 30 June 201I which were approved by the Board on 9 September
201t.

The summary financial statements cannot be expected to provide as complete an understanding as
provided by the full financial statements of the financial performance and financial position.

The full financial statements of Mission Resourcing have been audited anti receive,C a qualificd audit
opinion due to the use of rateable valuation for land and buildings. They are available for review from the
Connexional Office, Christchurch.
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TAUI\VI YOUTH MINISTRY

TauiwiYouth Ministry
By and large for Tauiwi Youth Ministry the past year has been yet another hugely positive and
progressive one, where a vibrant and promising ministry such as ours has over the past twelve
months, seen young people share in worship as "young kiwi's" under the stars on a vacant sports
field in Toloa (Tonga); challenge others and themselves during initiatives and 'real life
circumstances' that call for people to "live below the lines" of poverty; and even invite others to
step out of their comfort zones and share their gifts and talents with their wider District/Rohe or
community, all to name but a few of the vast array of inspiring instances that the past year has
brought Tauiwi Youth Ministry. Like many other parts of our wider connexion however, there were
also times where Tauiwi Youth Ministry had to engage with its own share of unexpected "twists
and turns" as well.

Around the Connexion
A significant taonga that Tauiwi Youth Ministry cherishes very dearly is that of the relationships
and trust that it has built, maintained and also deepened over the years with various different parts
and people of the wider church family. This year, this faonga has certainly been appreciated even
more, and the fruition and success that has come as a result of continued working in collaboration
has certainly developed also.

Specific Youth Ministry Programmes like SeRVNT-HOOD in Wanganui and "Ministry for Youngins"
in Opunake where Tauiwi Youth Ministry works in collaboration with the local Mission and/or
Parish to provide learning intensives for young people have gone from strength to strength;
Practical, pastoral and professional support from our office has been well utilised by Synod and
Parish youth workers, leaders and youth ministry liaisons around the Connexion; working
relationships and many opportunities to work, engage and exchange with liaisons and rangatahi
from Te Taha Maori naturally continue; and the opportunities to listen and learn from, facilitate,
lead workshops, resource, advocate for, preach, reflect, contribute to or even just attend and
support during a host of different hui, fono, workshops, schools of theology, camps, church
services and youth nights, for parts of our Connexional family all around the country have been
gladly embraced.

National Christian Youth Gonvention
As shared by the then Ex-Vice President Lana Lazarus during her address to conference last year,
an invitation was received by her from the Free Wesleyan Church of Tonga to consider returning
back to Tonga with a youth delegation from The Methodist Church of New Zealand to attend the
26th biennial Pacific Christian Youth Convention that the Free Wesleyan Church of Tonga would
be hosting in December of 2Q10, with the theme: 'Uesus ls Cool".

After what was a very short preparational period before this convention, a group of nearly 50
mainly young people in total attended the 26th Pacific Christian Youth Convention at Tupou
College in Toloa, Tongatapu on behalf of our church. These young people represented each of the
different active Rohe of Te Taha Maori and the different cultural and regional Synods of Tauiwi
throughout the country, as well as current and former students of Wesley College. This was the
most diverse group of young people to represent the church at any international convention.

Before attending this convention, it was important for each of the representatives to be able to
meet together for a preparational time with the other representatives beforehand. For the many
who did attend, this proved to be very beneficial, for both practical travel and conference
preparation, but more importantly in order to have a better understanding of how the church they
were representing is made up, and whereihow they fit in this (as was expressed in the groups'
debrief which was then held in March 2011, at Fale Pasifika, in the University of Auckland).

At the convention, despite what were for many, huge cultural, climate and environmental shocks,
our delegation pafticipated well in the discussions, workshops, devotions and services that made
up the programme of this 26th Pacific Christian Youth Convention. ln addition, Tauiwi Youth
Ministry is exceedingly proud of this delegation of young people who by their very nature
represented the church in an honest, inclusive, supportive, well-informed, confident, and truly
"youth flavoured" way.
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Ecumenical Relationship Building and Strengthening
For many years now, Tauiwi Youth Ministry (and the equivalent national youth ministry office of the
church before its formation) has played a significant role in the work of the Church Youth Ministry
Association (CYMA). Along with its other ecumenical members (the Presbyterian and Anglican
national youth ministry offices), CYMA have maintained church and professional youth
development networks, provided and reviewed church youth ministry resources, and continued to
look at and offer options for training leaders and workers in church youth ministry. ln particular,
what has been a significantly progressive step for CYMA this year however, has been the move to
extend an invitation to the national youth ministry offices of other churches to look deeper into how
we are able to share ideas, support each other and identify how we might even work together on
projects and initiatives as well, While the practice of extending ecumenical invitations to other
churches to consider joining CYMA is certainly not a new one, the discussions and decisions
made by the current CYMA members to be open to whatever new direction or implications may
come as a result of these invitations for discussions is indeed new and significant, particularly as it
may imply the conclusion of one official association, in favour of another direction with additional
ecumenical partners. Much prayerful deliberation as well as a genuine hope and excitement for
these new directional possibilities continues.

TauiwiYouth Ministry Reference and Resourcing Group
ln May this year, five initial members of a reference and resource group established to support,
inform and better enhance the work of Tauiwi Youth Ministry met for a preliminary meeting in
Auckland. At this meeting the group began to identify the real strengths, potentials, opportunities
and possibilities that could be offered to the church through Tauiwi Youth Ministry. This initial
group also identified further church youth ministry practitioners, experts and representatives to
consider bringing on board or as possible associates as well.

Proposal for the Amalgamation of Tauiwi Youth Ministry with Children's Ministry
Following the initial meeting of the Tauiwi Youth Ministry Reference and Resourcing Committee at
the end of May, the Board of Mission Resourcing through the Directors, Reverends Aso Samoa
Saleupolu and Nigel Hanscamp presented Tauiwi Youth Ministry with a proposal to amalgamate
Tauiwi Youth Ministry and Children's Ministry together, so that the national offices will be joined,
and the current full time appointment that is offered for the position of Facilitator for Tauiwi Youth
Ministry, will be halved and joined with a half time national Children's Ministry appointment. The
main reason for this amalgamation proposal is sited to be due to a significant decrease in funding
support by one of the main trust funds that supports Tauiwi Youth Ministry.

After much initial consultation by TeRito Peyroux, the Facilitator for Tauiwi Youth Ministry, with
ecumenical, legal and a range of professional colleagues associated with the work of Tauiwi Youth
Ministry (and/or the equivalent national youth ministry office in the church before 'Tauiwi Youth
Ministry's'formation in 2005) it was difficult to find clear support in full favour of this proposal to
amalgamate the national Tauiwi Youth Ministry office with Children's Ministry. ln fact, letters of
response from a host of Youth Ministry practitioners, associates and representatives have been
received in favour of further exploration into other alternative options for Tauiwi Youth Ministry.

ln early June the Facilitator for Tauiwi Youth Ministry, along with two church youth ministry
colleagues whom she selected as support people, presented her responses to the proposal for an
amalgamation of the ministries to the Mission Resourcing Directors. ln her lengthy response, she
identified the nature, strengths and assets of Tauiwi Youth Ministry. She also identified ecumenical
responses to the proposal, possible future implications of this proposal, as well as a strong
recommendation that a proposal which affects an important, budding and promising national office
like Tauiwi Youth Ministry include more consultation with wider Connexional leadership.

Since the time that this amalgamation proposal was presented to Tauiwi Youth Ministry in late
May. much time and energy has had to be directed toward preparing informed responses, as well
as becoming aware of what may be significant future implications for the Tauiwi Youth i,iiinistiy
office. This has happened whilst Tauiwi Youth Ministry has continued to carry on with the
significant part of its work that focuses on facilitating, resourcing and supporting different parts of
the connexion on issues pertaining to youth ministry and working with young people in the church.
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At this point in time, responding to and working through the immediately pressing circumstances
explained in the above, particularly with regard to the amalgamation proposal, has had to take
priority over the past conference decision to further explore the possible formation of a Youth
Council. While Tauiwi Youth Ministry recognises that there may certainly be potential and value in
exploring the possibility of forming a Youth Council, and while further delay is not ideal, priority of
focus has had to be on responding to this amalgamation proposal and the implications that this
may have on the work of Tauiwi Youth Ministry.

SeRVNT-HOOD
ln July this year, for the third year in a row, as mentioned above, the Wanganui Parish and
Christian Social Services (or Wanganui City Mission) based SeRVNT-HOOD programme
successfully brought 19 youth participants together over the first half of the mid semester school
break. These participants came from the Taranaki Rohe of Te Taha Maori, as well as Tongan,
Fijian, Rotuman and English Speaking Tauiwi congregations, travelling from parts of Christchurch,
Wellington, Wanganui, Manaia, Normanby, Opunake, New Plymouth and Auckland, to come
together for this 8 day intensive.

During past intakes the participants were housed in the City Mission's emergency housing facility,
however given the significant increase in occupancy at this housing facility, this particular intake
was housed at the local Girls College. On many levels, in a host of ways participants were able to
observe, help out, engage and even begin to grapple with some of their own theological questions
pertaining to what service and leadership is, in a ministry that is based at the social services end of
the church. For some, this included sitting in on interviews and hearing the stories of people

seeking assistance from the mission; for others this included planning and implementing a fun
evening programme for local children; for some it included making up, tasting for themselves, and
delivering frozen meals and food parcels; and for others it even included meeting and observing
the way in which a visiting member of parliament spent time offering advice and assistance to
locals on a variety of social issues and concerns (Hon. Annette King).

For many if not all the participants in this year's intake of SeRVNT-HOOD, in addition to the
expected learning outcomes (based on engaging young people with the work of the mission and
local Parish), a huge highlight that was expressed by most (if not all the) participants during the
evaluation sharing times, was that of the cultural interactions and enlightenments had between the
participantsthemselves. For many of the 19 participants, their church and even wider local social
networks were largely of one type of ethnic or social culture, and the opportunity to meet, learn
about and engage with other young people in a setting such as this one, allowed for deeper inter
cultural learning as well.

During the concluding parts of this SeRVNT-HOOD programme, participants also joined with the
Lower North lsland for some parts of their School of Theology themed "Many Shores, One Ocean
of Peace: Christ and Culture in the Pacific". During this School of theology the 19 participants were
able to reflect back on the experiences they had just had in the days prior, and during an evening
session even invited their newly made Lower North lsland Synod friends for a moment, to do

exactly what they had been doing during their time in Wanganui, i.e: "Step out into someone else's
shoes and learn", as they taught their new friends from the Lower North lsland Synod how to
"Dougie", "Cat Daddy", and hear some of their reflections of the past week.

Acknowledgements
As mentioned above, a significanttaonga which Tauiwi Youth Ministry greatly cherishes is that of
the relationships it has with various different parts and people from around the Connexion, and
wider ecumenical and professional Youth Ministry communities. At this point we acknowledge and

honour all whom we have been able to collaborate and work with throughout this past year.

We particularly acknowledge the significant contribution that Rev. John and Mrs Diana Roberts
have made in enlightening, encouraging and supporting Tauiwi Youth Ministry and the many

budding young ecumenists on the greater ecumenical movement, as well as John's consistent
inclusion of youth representation and voice in discussion and decision making processes
throughout his term as Secretary for Methodist Mission and Ecumenical. Tauiwi Youth Ministry
thanks them both for their tireless service, and wishes them well for the years ahead (especially
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the up and coming one @).

Tauiwi Youth Ministry would also like to acknowledge the very much appreciated moral,
professional, administrative and financial support and assistance received throughout the year,
noting especially the assistance of the staff of the Connexional Office, even as they were going
through their own much greater adversities in Christchurch; fellow colleagues and team mates at
the Auckland 409 Church Offices; as well as the very generous financial assistance that the
Robert Gibson Charitable Trust and the Doris Swadling Trust grant, all so that Tauiwi Youth
Ministry is able to serve the church in the ways that it has over the past year.

Lastly, Tauiwi Youth Ministry acknowledges the many people who serve a promising yet
demanding ministry such as this, which at the busiest, most fickle or challenging of times may
seem insignificant, but in reality, can only temporarily haze over the shoots of great potential and
natural vibrancy that indeed lives in our church today! Thank you to all the youth ministry workers,
leaders, supporters and members who especially work harder to balance assessment, exam and
even peer pressures; work; families; personal budgets and costs; and sometimes even social lives
in order commit to serving the church and nurturing it's young people! Thank you also to the many
people who have chosen to come out of their comfort zones to share their talents and gifts with
young people, as well as equally, the many young people of our church who have stepped out of
fheft comfort zones to share fherr gifts and talents with the church and wider communities, with the
rest of the country, and indeed in some cases even with the rest of the world!

Suggested Decisions
1. That the report be received

METHODIST I.AY PREACHER'S NET\I/ORK

Keqping our database of accredited lay preacher's details is an important administration task that
is on-going. The information includes those in Union and Co-operating Parishes and any folk we
know of that are leading worship or in training.

A very special task is to search our information at the beginning of each year and note who have
completed 25, 40, 50 or 60 years of service. We contact someone in their area or the local Synod
Secretary to organize the preparation of the certificate of service through the Registrar of the New
Zealand Lay Preachers' Association and arrange to have it presented at an appropriate
celebration in their parish. lt is also our task to acknowledge and recognize with gratitude the
service of members who have died during the year,

Annual Update forms are sent to Parishes and Lay Preachers so that details can be kept up to
date on our database and Lay Preachers can be acknowledged as 'Accredited, Active and
Upskilled' in the Year Book. We are happy to receive these details from either Parish or
individuals, by the end of each year please, and this record forms a valuable part of the Church's
history.

On going training through the wonderful resource material and on-line classroom facilities at Trinity
College has been a task we have tried very hard to support and promote amongst our network. At
present there are Lead Worship One groups in Auckland, Palmerston North, Nelson and Riverton.
Lead Worship Two has a group in Auckland. This is a very effective way to upskill those who have
been accredited previously under an older information and study model and of course the tool to
train new folk. The third year course of Effective Leaders is completed directly through Trinity
College Staff. The study book would make a great resource for all Parish Council members.

Thls year Trinity College provided the Network with its own classroom. lt has been set up to allow
for the sharing of resources, communication, chatrooms and forums. lt is in its infancy, with our
task as facilitators to encourage our membership to go on line and try this sharing and learning
environment out for themselves.

We encourage ongoing training and support for all our Lay Preachers and look forurrard to the
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concept of the online classroom providing the environment for effective learning, sharing and
communication between our network members.

It has been a real blessing to have Garth Cant as one of our facilitators. Not only does Garth bring
to our Network a wealth of knowledge and wisdom about the Methodist Church itself, but he is also
currently Secretary of the New Zealand Lay Preachers' Association. Having this 'on the spot'
person available to the Network and the Association has been a real advantage. Garth would like
to hand over his place in the facilitation team to Syd Easton who comes from the Hawkes Bay-
Manawatu area. Syd joined our team in July and is working alongside the three of us until Garth
completes in December. We are looking for another person to join our team as soon as possible
so that Dorothy can be replaced at the end of 2012. Continuing changes of facilitators has the
advantage of putting leadership in a variety of regions around New Zealand and bringing new sets
of skills and direction to the Network.

The Facilitators for the coming year will be Dorothy Willis, Viv Whimster, and Syd Easton. Over
the next few months we will be looking to bring someone else into the team preferably from the
South lsland.

Suggested Decision:
1. That the report be received

THE CHURCHES EDUCATION COMMISSION

CHRISTIAN EDUCTATION in New Zealand Primary Schools
It appears that a common perception among many church attendees is that 'Bible-in-schools' has
ceased to exist.This is not the case. The Churches Education Commission continues to serve this
vital ministry on behalf of its member churches. Christian Education, or Religious lnstruction, to
use the legalterm, is alive and well (over 97,000 students in 39% of primary schools nationally).

Part of the problem is that churches across NZ do not take the opportunity seriously enough. We
are missing the reality that school students are largely an untapped mission field on our own front
door (approximately 352,000 students in primary schools). This results in schools lacking new and
replacement voluntary teachers. ln some schools this is overcome by teaching large groups (about
1Qo/o of all CEd. classes taught).

Another on-going challenge is to encourage and assist the voluntary CEd teachers to become
more professional in their work in schools. With this in mind the training process continues to
become more intentional and rigorous. The process of accrediting CRE teachers (including
observed lessons) is becoming more widely accepted by the teachers themselves (54% are

accredited or working towards accreditation';. To facilitate the training of voluntary teachers unable
to attend some or any of the face to face training DVDs of the complete ten moduletraining
program are available.

Steps are currently being taken to strengthen the links between the 16 CEC regions across NZ,

including the launch of NEP (National e-Prayer) and a new national newsletter. CEC functions to
serve the NZ church but cannot do this without the prayer and financial support of the church.

Does it make a difference?
A CEd. teacher taught his class faithfully and prayerfully, including one young male who was a bit

of a trial. Something like 20 years later this same person woke up one Sunday morning and told
his wife they were going to go to church that day. The church that they happened to go to was

that of the CEd teacher who was also a pastor. Several weeks of attending church and the young

man and his wife both became followers of Jesus.
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CHAPLAINCY in New Zealand Primary Schools
School chaplains provide a safe, caring, supportive Christian presence for everyone involved in a
school, including students, staff and (when appropriate) the wider school community. They are not
there to promote a church or church group, or to evangelise in the school. Rather, ihey are
available to the whole school community to provide 'pastoral' care. They listen to those with needs,
giving support and encouragement. They give children time, and encourage them to look for
solutions to their problems. They are true servants in the school giving extra assistance that is so
desperately needed by many of our young folk today

ln July 2011 the CEC Board created a new position of National Director of Chaplaincy Services to
oversee the development, growth and support of chaplaincy nationally. Currently there are a
number of regions requiring special support as they have no funding or local leadership available
to them.

During September a four-day National CARE (Chaplaincy Assessment Resourcing and Equipping)
course will be held to train 21 new chaplains from Queenstown to Kerikeri.

ln some regions we now have schools who have requested a chaplain but have been placed on
waiting lists due to a lack of personnel. Because of this it is important that our church communities
promote the need for more volunteer chaplains in their local schools. However there are still many
schools that are unaware of chaplaincy as a 'school support option' so we are continuing to
promote this role more widely among Early Childhood Centres, primary, intermediate and
secondary schools.
Does it make a difference?
From one of our chaplains placed late last term in West Auckland:
"l am so enjoying this work - rt is just great. The DP is away for a few weeks and he totd me to

use his office. The staff is so friendly and they are already sending me heaps of worthwhite
referrals. Thanks for your wonderful training"

From a colleqe principal in Otaqo
"Chaplains provide a service which cannot be delivered by any other person on the staff. Their
interventions are low key and in many cases they are often the only non-family adult some of our
young people can turn to in times of difficulty. Our college would be a poorer environment for
nufturing our young people if we did not have our Chaplaincy Service."

\A/a rlnntf ahararrc rernrlz rrrifh rrar tn n nannla - frnm a Qnr rfh Ar ralzlonr.,l ahanla in
"l had been listening, sharing, talking with aunt/guardian of a 7 year old girt for over an hour and a
half when she suddenly said, "Hey what is a chaplain anyway?" 1 stumbled a bit then we both
looked at each other and eventually decided it was just what we'd been doing for the last hour and
a half. She left soon after saying 'l feel much better now.' Thank you Lord."

National Chaolaincv Statistics
Number of schools with a chaplain
Number of chaplains trained in 2A11

204
42

THE TNTERCHURCH TERT|ARY CHApt-AtNCy COUNCTL (tTCCf &
AOTEAROA-N E\y ZEA|-AN D C HApt-At N Cy AS S OC tATt O N (ANZTCAI

The lnter-Church Tertiary Chaplaincy Council is a body representing the Boards which recruit,
employ and supervise terliary chaplains. lt held its annual meeting in the Methodist Church Board
Room at Morley House, Christchurch on 26-27 November 2010 and will next meet on 2-3
December 2011 in Wellington. The Chairperson of the ITCC is now the Rev Dr Terry Wall, a
Methodist presbyter in Auckianci, ancj iire seci'etary Associate Pi'cfessor Peter Lineham frcrm
Massey University's Albany Campus.

The Council increasingly faces the challenge of the decline of support of chaplaincy from the
denominations, and the increasing demand for chaplaincy by tertiary institutions, anxious to
ensure the pastoral support of their students (particularly international students). We are also
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concerned to ensure that chaplains are well trained so that the institutions have confidence in
recognizing and in some cases in employing them, but so far we have not been able to do more
than encourage theological institutions to provide modules on chaplaincy training, and we are
dependent on denominations and local congregations certifying that chaplains are in good
standing with their churches.
The Aotearoa-NZ Tertiary Chaplains Association (ANZTCA) is a professional association for
tertiary chaplains with around 60 members, most of whom serve part{ime in our Universities and
Polytechnics. Currently there are two Methodist Presbyters employed full time as University
Chaplains, Rev Uesifili Unasa (Auckland University) and Rev Greg Hughson (Otago University).
The ANZTCA annual Conference was held last November at Canterbury University. Greg
Hughson will complete his six year term as Chairperson of ANZTCA at this year's conference
which will be held at Massey University Palmerston North 21-24 November in the new Waiora
Chaplaincy centre on campus.

Thanks to a generous grant of $51,000 two years ago from the All Churches Bureau ANZTCA has
been able to distribute approximately $15,000 again this year to a wide range of projects devoted
to sharing Christian hospitality and the gospel on our campuses.

Tertiary Chaplains fulfil a very important role on behalf of our Churches offering pastoral care and
spiritual support to thousands of students and staff, of all cultures and faiths, and of no faith. There
is a growing ministry to international students from over 100 countries who come to our land to
study. We believe that the provision of Chaplaincy services to our tertiary institution must continue
to be supported as a vital and key mission of the whole Church. We greatly value the recent paper
supportive of tertiary chaplaincy by President Desmond Cooper. The Methodist Church can be
proud of its long-standing support of Tertiary Chaplaincy and we ask that this support continue.
Often our Chaplains are sought out by students and staff in real need of spiritual support and
guidance at crucial turning points in their lives. Our vision is to continue to grow these ministries
nationally, in harmony with the Mission Statement of the Methodist Church of NZ.

Please do not hesitate to contact us if you require further information. Please also contact tertiary
chaplains in your area. They need your ongoing support and prayers. Ask them what they need
and invite them to come and share with you about their ministries which are offered on your behalf
and with your support. See the ANZTCA website for contact information www.anztca.net.nz

Suggested decisions:

1. That the report be received
2. That Conference affirm the importance of ongoing support for tertiary chaplaincy in Aotearoa-

NZ

THE TNTERCHURCH COUNCIL FOR HOSPITAL CHAPI-AINCY (lCHCl

lntroduction
The ICHC has just completed the third year operating under its current 5 year contract with the
Ministry of Health. 2011 is also the 39th year of the ICHC and Government chaplaincy partnership.

Our work and resources
As with many other agencies and Churches, the earthquakes in Christchurch in September 2010,
February and June 2011 have punctuated this past year and made extra demands on our
Chaplaincy staff and the national resources. The disruption, loss of life and property, has caused
grief and loss on a level that has shaken the security of many people. Hospital chaplains in

Christchurch worked under a great deal of pressure, spending time with individuals and families at

the hospital, while they waited for news of the whereabouts and condition of loved ones. Hugs and

hope were needed and the chaplains were there to offer both. ln recalling the experience, a

chaplain said "it is scary for us too in a large building that is shaking, but it was a privilege to be

able to share the love and peace of God. lt sounds strange but I just wanted to be here. To do

what I could. lt also kept my mind off the damage to my own home." Extra measures have been
put in place to help our staff cope with the added stress and these are on-going. The Christchurch

E-37



Hospital Chapel has been damaged and services discontinued until the chapel's future is decided.
We are grateful to the Ministry of Health for allowing us some leeway, by extending the time frame
for our chaplains to meet their obligations for statistical reporting and other accountabilities,
caused by their unexpected additional workload.

The ICHC Trust Board has once again been able to increase the overall pool of funding paid from
the Ministry of Health forsubsidies to each Hospital Chaplaincy position by 4% from 1 July 2011.
This takes the standard government subsidy for a fulltime chaplain to $33,511 + GST. The local
Chaplaincy Support Committees with help from local churches, the community and in some cases
hospitals and DHB's, raise the balance of each chaplain's stipend package.

The fifth national Hospital Chaplaincy Appeal, in September 2010, had at time of writing this report
raised $160,000. The 201 1 Appeal in September has as its theme "Comfort in crisis".

Training and Development
We are indebted to the Anglican Tikanga Maori, for hosting the lnternational Council on pastoral
Care and Counselling (ICPCC) World Congress, from Sunday 21 to Saturday 27 August in
Rotorua. We also remember the late Rev Jim Biddle one of our former Hospital Chaplains, for
encouraging previous Congresses to consider coming all the way to NZ. lt is not very often that
world class leaders' in academia and research in the field of pastoral care and counselling come to
NZ.

ICHC thanks the Methodist Church partner for its on-going support financially and for its members
who serve as Chaplains, Chaplaincy Assistants, locums, on Chaplaincy Committees and on the
ICHC Board, lt is our hope that it will be possible for you to continue to provide people and
encouragement as we work together to maintain this front line Christian service. Also thanks to the
Rev Nigel Hanscamp who represents the Methodist Church on the ICHC Trust Board and
Executive Committee.

PRISON CHAPI.AINCY SERVICE

The year to date in brief
. We have entered into a new High Trust Contract with the Department of Corrections for

which we are extremely grateful
. We have ended negotiations with Serco the private company running Mt Eden Prison

because of differences in policy and philosophy surrounding the safety and security,
physically, emotionally and spiritually of prisoners, staff and chaplains. The Christchurch earthquakes affected two of our chaplains and numerous corrections
staff, prisoners and their families. We spent a lot of time assisting our team through these
disasters and there is a need for ongoing care. Our team has been very busy looking after
prisoners and staff.

. We had a very successful National in Service Training Week at Vaughan Park Anglican
Retreat Centre in Auckland. The Minister of Corrections the Honourable Judith Collins
opened it on Monday night with a very rousing and positive talk.

. We had a very successful round of Hui in the Southern, Central and Northern regions
which were run by our Maori Kaumatua Chaplain's and the local lwi on each of the three
Marae where these were held. These Hui were designed to give our non Maori Chaplains
an experiential experience with a little teaching involved to help them understand why and
for what reason we do the things we do as Maori.

General
We have 26.95 non Catholic FTE's and 12.30 Catholic FTE's serving in the 18 prisons from the
Northern Region Corrections Faciiity at NEa'"vha in the far North to ln'.,ercargill in the Deep South.
This is a total of 39.25 full time equivalents. We are extremely privileged to have a very good team
employed throughout Aotearoa New Zealand. The following is from page one of our High Trust
Contract with the Department of Corrections and it tells of the relationship we have with them.

Principles of High Trust
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The parlies will work together to ensure the Services are effective and accessible, and agree to:

act honestly and in good faith
communicate openly and in a timely manner
work in a collaborative and constructive way
recognise each other's responsibilities, and
encourage quality and innovation to achieve positive outcomes

Services under this Gontract
The Prison Chaplaincy Service of Aotearoa New Zealand Charitable Trust Board expresses a

commitment to the provision of Chaplaincy Services to all Prisoners of various religions,
denominations and spiritual needs in all prisons managed by the Department of Corrections in

New Zealand.

The role of a Prison Chaplain is to provide spiritual leadership (the Gospel concept of servant
hood or pononga) within all prisons managed by the Department of Corrections in New Zealand, to
advise management on religious and spiritual issues, and to be responsible and accountable for
meeting the various religious and spiritual needs of Prisoners and, where appropriate, staff.
Prison Chaplains are the guardians/Kaitiaki of Christian principles and human values in prisons.

They will work with the Rehabilitation and Reintegration Services and Prison Services teams, as
they play an important role in the case management, safe, secure and humane containment and
overall wellbeing of Prisoners.
Prison Chaplains work as part of a team to ensure that provision is made to meet the various
religious beliefs and traditions. They will provide, so far as is reasonable and practicable, for the
various religious, spiritual and cultural needs of Prisoners.
During the period 1 July 2011 to 30 June 2014, (the Term), PCSANZ will provide Chaplaincy
services in all prisons managed by the Department.
PCSANZ will provide the following services (as defined in Appendix One):

1. Chaplaincy services and pastoral care to all Prisoners in prisons managed by the
Department.

2. Pastoral care to prison staff and their families, where appropriate and as requested by

individuals or prison management.
3. Advice, as requested by the Department on religious and spiritual issues.
4, Contribution to the selection, approval, training and supervision of all church-based

volunteers and other religious volunteers.
5. Assistance, as requested by Departmental staff in Case Management, Crisis Management,

Weddings, Funerals and other ceremonies and memorials.

We have a very dynamic and supportive Trust Board representing the churches of Aotearoa New
Zealand. We are also very grateful for the support given to us by the Catholic Bishops council in
supporting this very important ministry.

Recommended decision
1. That the report is received

DEFENCE CHAPI.AINCY

Supplementary Repoft

TROUNSON TRUST

The trustees have met 3 times in the past 9 months.

At the 2010 November meeting Rev. Marcia Hardy was farewelled and thanked for her

contribution to the committee. Marcia has moved to Upper Riccarton Parish.

The President g ave approva I for Mr Colin Telford to replace Marcia on this committee
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Mary West Convener of this fund was given the opportunity to speak at Conference 2010 to
remind members of this Trust fund, and to give a brief history of the generosity of James and
Martha Trounson who in 1929 had established this fund.

There have been 2 reminders sent in March and June by the Connexional office email system.
This has resulted in applications being received. Applications may be received at any time; there is
a maximum of $500 per family in any 12 month period that may be given. Application forms are
available from the Methodist website under Organisations or from the convener Mary West
maryw@west.net.nz.

During the 9 months November 2010 - July 2011
. ll grants/ gifts have been given
. A koha was sent to 5 families that suffered damage to their properties in the September

2010 earthquake.
. A love gift was sent to each of the 3 Lay ministers following the Pike Rive Mine tragedy.
. A total of $3,550 has been distributed.

Suggested Decisions:
1. That this report be received.
2. That the Trustees for 2011-2012 are: Mary West Convener, Gwen Kentish, Colin Telford, Rev

Metuisela Tafuna.
3. Nigel Hanscamp corresponding member.

\YESLEY COLLEGE

lntroduction
It is with pleasure that the Wesley College Trust board presents this report to the Conference,
highlighting the many activities and challenges that Wesley College has faced during the 20101
2011 year.

The "Special Character" statement in the Wesley College lntegration Agreement highlights the
relationship that we have with the Crown including the relationship that we have with the Methodist
Church of New Zealand, our students and the communities whom we are called to serve. For the
purposes of this report we draw your attention to the key aspects of our special Character:

Wesley College is a multi-ethnic school that has a direct affiliation with the Methodist Church of
New Zealand - Te Haahi Weteriana o Aotearoa. The Methodist Church of New Zealand - Te Haahi
Weteriana o Aotearoa is a Treaty-based Church that expresses its governance in a bicultural
power-sharing partnership between Te Taha Maori and Tauiwi.

This has historical and contemporary relevance that is expressed within the College as:

. Treasuring our Christian and Methodist heritage and learning to express it relevantly. This
includes religious observances.

. Openness to the future and to new insights, experiences and people.

. Support for values that respect the integrity of persons and communities.

. Consideration of the needs of others, especially the economically marginalized.

. Use of language and images that are inclusive and which express equality.

. Provision of safe environments in which students can learn to live and work together in
harmony.

. Opposition to cultures of violence and to systems of domination and exclusion.

. Processes for dealing with conflict, harassment, abuse and violation.

Chapiaincy Team i'iinistry
Wesley College as a Parish continues to demonstrate the reality of Te Haahi Weteriana o
Aotearoa's 'Bi-cultural Partnership' in a multi-cross cultural context. This is not only reflected in
the work, the nature, character and structure of the Chaplaincy Team but the way that the
community is challenged, encouraged and supported to live out their faith and demonstrate the
gospel.
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Wesley College is the Methodist Parish with a difference because adults in the community are a
minority and the majority young people. With its multi-ethnic, multi-denominational and multi-faith
members, it makes it an 'ideal parish' for mission and ministry. The challenges are many and
very real, ranging from financial social divisions, to family fragmentations, to cross-cultural diversity
and perceptions, including diverse views on spirituality and theology.
These same challenges provide the richness of a mission field where one's faith is shaken,
reshaped and recreated in new ways - the joys of ministry in its reality.

As both a Parish and a School, one of the challenges at Wesley College is the ongoing balancing
act between such dichotomies as 'authenticity and authority', between 'discernment and control'
and between 'mentoring and directing'. These are sometimes misunderstood or misinterpreted
between Parish (Church) and School. ln the process of balancing the two meeting the
requirements of being an lntegrated School and the ethos of the Church can be opposed. The
balance sometimes works and at other times is not achieved. ln striving to find this balance
Wesley College encounters the ripple effects of societal secularism that attempts to discredit or
undermines Church. As events unfold we learn from experience and are made more determined
to persevere modelling the gospel under the flag of the Methodist ethos.

Education Matters
A constant challenge for the school is to provide each student with the opportunity to be further
ahead educationally at the end to a yeat than where they were at the beginning of the year. The

ideal is that multi-level teaching / extension activities are provided alongside those that lift the
achievement of those whose past experiences mean that they have difficulty accessing the
curriculum. As examples there are Year 11 students are gaining NCEA credits in level 3 in
Agriculture/ Horticulture classes and Year 10 students are achieving at Level 1 in Te Reo Maori

and the Visual Arts. ln a small school staffing levels determine the opportunity for this

differentiation. The Board acknowledges the commitment and expertise of teaching staff that have

the opportunity to provide both these extension and remedial activities.

The 2010 school leaver qualifications statistics published by the Ministry of Education were
encouraging. Wesley College is a decile 2 school. ln almost every indicator the attainment of
Wesley College students ranked alongside those in decile 6 schools and was at or above the
National average. This report highlights the following three indicators: those related to pupils

leaving school with the National Certificate of Educational Achievement [NCEA] Level 3 and

University Entrance, and those leaving with no recognised [NCEA] qualification. An ongoing

challenge is to provide the opportunity for students to continue to achieve at the highest possible

level. The abbreviation WTC is used affectionately, recalling that Wesley Training College was a
former name of Wesley College.

LEAVERS - ACHIEVED UNIVERSITY ENTRANCE

LEAVERS . ACHIEVED NCEA LEVEL 3

42.1o/o38.3o/o21.60/o40.9o/o26.5%43.8o/o19.9o/o36.0o/oTotal

48.6%45.5o/o26.7%52.2%32.5o/o53.3o/o24.1o/o50.0%Female

35.8%31.4o/o17.2%37.1%20.8%40.8o/o15.8o/o29.40/oMale

AII NZ
Students

Decile 6
NZ

Decile 2
NZ

Ail
students
vwc

Pasifika
NZ

Pasifika
WTC

Maori
NZ

Maori
WTC

40.4%36.9%20.3%38.7%25.2o/o40.6%19.0%36.0%Total

47.1o/o44.2o/"25.3%47.8%30.9%46.7o/o23.1%50.0%Female

34.1%29.9o/o16.1%35.7%19.8%38.8%14.9%29.4%Male

AII NZ
Students

Decile 6
NZ

Decile 2
NZ

Ail
students
vwc

Pasifika
NZ

Pasifika
\^rIC

Maori
NZ

Maori
WTC
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STUDENTS LEAVING WITH LESS THAN LEVEL I NQF QUALIFICATION

Students continue to participate in a range of extra-curricular activities. As listed in previous
reports rugby in its various forms continues as a focus sport. This year the Girls had a very
successful sporting year: placed 1't in the Counties-Manukau Rugby Football Union Secondary
School's competition and 3'd in the Counties-Manukau Netball Compeiition. The 1't XV boys were
runners-up in the National 1't XV competition. The Sky TV coverage of the semi-final ahd final
highlighted both rugby at Wesley College and the school culture with the enthusiastic support
given by supporters. Drama students won the South Auckland Sheilah Wynn Shakespeare for the
6'n straight year achieving a place in the National Competition. Polyfest performances brought
numerous accolades on the Maori, Samoan and Tongan stages, including the Taufakanuia Group
being placed first and the promotion of the Waiuku College - Wesley College Kapahaka group to
the premier division of their competition for the 2012 event. Wesley College students formed the
backbone of the production of 'Easter Alive': a dramatic production of the Easter Story that was
performed over a week at the Papakura Wesleyan Church complex in association with the
Papakura Ministers' Association.

Hostel Council
The Hostel Council which was established 2009 is now fully operating under Terms of Reference
and Delegations from the Trust Board. ln early 2010 the Hostel Council engaged in a strategic
planning exercise which culminated in the development of the Wesley College Statement of lntent
& Strategic Business Plan 2011 - 2013. The Plan is being progressively implemented and is
aimed at further enhancing the health and safety of boarders and the efficiency of hostel
operations. Already the benefits for boarder-wellbeing and gains in the efficiency of hostel
operations are apparent.

The effects of tighter times continue to be felt in lower enrolments at year 9 and 10 year level.
Emphasis is again being placed on promoting enrolments atyears 9 and 10 and alreadythere are
promising signs of interest in the College's traditional catchment areas.
Open days were held at the College in July and October. While Wesley College offers the most
affordable 7-day boarding operation in New Zealand the cost [$6950] is beyond that of many
families who would prefer the Wesley College option for their children.

From all funding sources available the Grants Committee has distributed $192,350.00 to 83
boarders during 2011. This is in addition to the $6,500.00 subsidythat is made available to every
boarder. The Board continues to be appreciative of funding made available from various
benefactors, a number of Methodist Parishes and from the Robert Gibson Trust to assist families
to meet boarding fees. Even a modest gift from a benefactor or Parish will make a difference to
one boarder.

As a positive hostel culture develops opportunities to move away from a completely regimented
boarding environment to one that resembles as close as is possible a balanced family life are
being implemented. There is opposition from those who recall and hanker for former times. A
movement awav from a strictly hierarchical management model is influencing positive relationships
between boarders / students of all ages and adults: a development that is being assisied by a
growing acceptance of a restorative-practice model for resolving interpersonal disagreements.
The Wesley College Special Character has inherent imperatives in regard to the development of
such procedures and attitudes.
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There is always the call for boarders to be provided with a greater range of extra-curricular
activities. The cost of involvement in activities and limits on the energy and passion of hard-
working staff are barriers to further activities being implemented. The Board recognises and is
appreciative of the commitment of the staff of both the Trust Board and the Board of Trustees who
make these experiences for young people possible.

Property and lnvestment Gouncil

Financial report
The Wesley College Trust Board has come through a period of restructuring and prioritising of
College funds to enable the Board to achieve a budget that is at least cash flow neutral, with the
goal of having a balanced budget within the next 2 years.

The number of staffing positions has been reduced; department budgets trimmed and

unfortunately less money has been allocated to financially assisting boarding fees for those
families that the "Wesley College Special Character" is directed.

The flow on effect of less financial assistance toward disadvantaged families has led to a drop in

the College Roll. A drop in roll also means a reduction of the government funding of the

educational side of the College.

The Wesley College Trust Board investment portfolio continues to give an income return above

5% plus capital gains which are mostly unrealised due to the expense of valuing the investment
properties annually.

The financial accounts of the Wesley College Trust Board year ended 31 December 2010 show a

financial deficit of $233,551. Extraordinary gains of $305,567 which relate to the sale of residential
property belonging to the Board are also noted in the accounts. The 2011 budget is cash flow
positive and has been able to allocate some funds back to the Capital replacement on site at

Wesley College that had been deferred.

Financial outlook
Within the Wesley College Trust Board portfolio are some properties with exciting potential. The

Board owns a large holding of land in Morrin Road Panmure. The Proposed Auckland Metropolitan

Transport lnitiative (AMlTl) transport development along with an Auckland City Council master
plan for the Morrin Road area could lead to considerable increases in land value over the next 5 to

10 years.

The Wesley College Trust Board is also optimistic about the potential of the 184 hectares of Farm

land surrounding the College jointly owned with the PACT2086 trust. The returns from dairy

farming have increased but the real value can be realised, potentially within the next 25 years,

when the land is rezoned and developed under the Regional District Growth Strategy.

The Board is also examining leveraging of the property portfolio to increase the overall income

return of the Trust's investments. The ability to borrow against the Board's property and invest

where the yield is higher than the cost of borrowing should assist to increase the money available

to the College on an annual basis.

Looking forward
The Board looks fonruard with confidence to promoting the Special Character within the boarding

environment and the school, knowing that a commitment to the special character will generate

many positive moments and bring challenges in its application.

Recommendations:
1. The report is received.
2. The 201 11 2012 membership of the Wesley College Trust Board is: Diana Tana, Colin

Telford, Norman Johnston, Gillian Laird, Lana Lazarus, Jack McCoskrie, Wesley Mansell,

Meleane Nacagitevu, Suliasi Naulivou, Harvey O'Loughlin, Utumau'u Pupulu, Barry

Shuker, Patisepa Tala'imanu, Mara Tupaea.

E- 43



3 Conference recognises the considerable service of Barbara Lawrence to the Wesley
College Trust Board as she steps down as a member of the Board.

UNITING CONGREGATIONS OF AOTEAROA NE\Y ZEAI.AND

2011 Report to the Partner Churches
This report is written before our biennial Forum is to be held in Motueka, 1-4 September 2011.
The theme for Forum is Beyond the Walls and it is hoped that our speakers, discussion and
activities will challenge the churches to look beyond themselves into the community and world.

The Standing Committee of UCANZ has met three times year in Wellington, this year meeting in
the Wellington airport conference centre. The committee covers the breadth of the country and
has connections with the five partner churches and our local Cooperative Ventures. Standing
Committee, along with many local churches, continues to explore what it means to be in
partnership and the impact that has on our church life. We openly accept that there are different
approaches to the issues we face, but are committed to exploring the options together.

During the past year we have been very aware of the activities of churches dealing with local
tragedies - particularly the Christchurch earthquakes and the Pike River Coal Mine. Our thoughts
and prayers have been with those caught up in the action and with the church people who have
sought to be the quiet presence of God in the storms that raged around them.

One of the ongoing issues that Standing Committee and the UCANZ office have identified is the
need for better communication between Partner Churches when dealing with Cooperative
Ventures. Church leaders at national and regional levels need to take greater care to consult with
local church partners when plans are being formulated and (preferably) before any decisions are
made. This is a particular problem when employing laity or part{ime clergy. lnter-denominational
trust is a fragile thing - and that trust is often put under great pressure by well-meaning individuals
who fail to communicate and give little respect to the nature of the ecumenical partnership.

As local churches continue to face difficult choices, UCANZ continues to offer an ecumenical
solution. There are a growing number of Cooperative Ventures that reflect a new way of doing
things and are not restricted by the old union church model. We would encourage local churches
that are exploring their future to consider talking with UCANZ aboul ecumenical possibilities.

The Koinonia studies in partnership were developed in 2010, translated into Tongan and Samoan,
and are available on the UCANZ website for downloading. A number of groups have expressed
appreciation for the studies and we are pleased with that.

The UCANZ oflice publishes our occasional e-newsletter (uNETy) with information for Cooperative
Ventures and others. We hope that this does get to a wider readership and that people find it
helpful to know what is happening.

Procedures for Cooperative Ventures
A major re-write of the Guide to Procedures was encouraged by the Partner Churches and by our
own congregations. The draft Procedures document has been circulating through local churches,
regional courts and Partner Churches throughout 2011 and it is hoped that a final draft will be
approved by the biennial Forum which will then be presented to the Partner Churches for approval
in 2012. The long time frame is an attempt to have much of the debate before the final document
is presented, as it is difficult to make amendments when there are five major church courts that
need to approve the document.

Key cirarrges in the Pi'ocedui'es for Ccoper3fir,,s \./snfures are around the concept of Coordinating
and Participating Partners, the status of Joint Regional Committees, and building better
communication channels (particularly with the UCANZ office). The new Procedures are designed
to be simpler and be permission giving rather than restrictive - but they also require a certain
amount of trust and communication from all involved. The language of the draft Procedures will
centre around a "local church" (replacing parish, congregation or church) under the oversight of
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Coordinating and Participating Partners.

Schedules of Record
Every Cooperative Venture should have Schedules of Record that contain details about property
and assets, including a capital ratio based on original input and amendments due to additions or
removals of property/capital. Unfortunately our records are not sufficient in this area and there are

too many gaps, including a current record of property held by local churches. This causes many

difficulties when developments are proposed, when disasters happen, or when relationships break
down. Standing Committee have asked the Executive Officer to specifically work on this task over
the next year and it is likely that he will undertake research and work with local churches to
develop their schedules and clear capital ratios. There will also be an opportunity to develop a

document that records some of the history of churches that have belonged to cooperative
ventures.

Suggested Decision:
1. The Report is received
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FAITH & ORDER COMMITTEE

Socially Responsible lnvestment
ln October of last year the lnvestment Advisory Board asked the Faith & Order Committee to
prepare a preamble as it worked to develop new Guideline for Socially Responsible lnvestment.
The committee took up this request and arranged for a consultation to take place at Takapuna
Methodist Church on Saturday 26th February. Rev. Barry Jones contributed a paper on John
Wesley's economics and the Rev. Dr John Salmon offered a paper on social ethics and church
investment. From the insights shared at the consultation and its own reflection, the committee
prepared the preamble and this was sent to the lnvestment Advisory Board in March. The
committee received a letter from the IAB in which it expressed appreciation for the work of the
committee and stated that they would seek a face to face conversation with the committee on the
preamble. The committee is happy to share its work with the church.

Socially Responsible I nvestment
A biblical and theological preamble for the development of a new policy:

Methodism is committed to
Stewardship - the responsible use of money
Social Justice - avoiding social harm
Human Wellbeing - promoting positive development
A Good Creation - sustaining the planet

God's purpose
Christian theology teaches that God brought this world into being, sustains it and brings it to
completion. ln Christ we have seen that God pours out the divine life for the life of the world and is
ever active within the world encouraging it toward its fulfillment. The scope of God's transforming
love is personal and communal, political and environmental, global and cosmic. ln this divine work
we are called to be co-creators. As the church seeks to manage its financial resources, there is
the challenge for these fundamental convictions to shape both policy and decision making.

Word to lsrael
God's word speaks to us across the generations and within our own day. From the beginning of
scripture there is a call to delight in creation and to "replenish the earth". (Genesis 1:28 AV) Law is
given to provide direction and call lsrael to remember its obligation to the poor. "You shall not strip
your vineyard bare, or gather the fallen grapes of your vineyard; you shall leave them for the poor
and the alien." (Leviticus 19:10) At the heart of the Law is the notion of restraint. Alongside Law in
the Old Testament the prophetic witness calls for moral responsibility in business and social
relationships. "Seek justice, undo oppression; defend the fatherless, plead for the widow." (lsaiah
1: 17) God's vision is one of transformation: "they shall beat their swords into plowshares, and
their spears into pruning hooks..." (Micah 4:3)

Word to the Church
This stewardship of resources continues to play a central role in the New Testament. ln Jesus'
parables there is witness to a world of grace in which hearers are surprised at God's generous
love extending to all, even the marginalised. Jesus teaches, "Blessed are the meek, for they will
inherit the earth." (Matthew 5:5) Jesus challenged the abuse of the Temple courts when he turned
the money changers from their tables. (John 2: 14) A constant theme in the teaching of Jesus is
caution about the accumulation of riches. "Do not store up for yourselves treasures on earth ... but
store up for yourselves treasures in heaven." (Matthew 6: 19) Further wisdom of Jesus: "lt is
easier for a camel to go through the eye of a needle, than for a rich man to enter the kingdom of
God." (Matthew 19'.24)

John Wesley's wTness
ln the preaching of John Wesley there are insights that remain relevant to our management of the
resources of the church. Before the development of economic theory in the nineteenth century,
Wesley was a pioneer in articulating a critical theology of wealth. Wesley did not have a negative
attitude toward money or the generation of wealth. He saw that it could be a blessing. All who fear
God have a responsibility to know how to employ this valuable talent, for example in feeding the

F-l



hungry and clothing the naked. ln his sermon The Danger of Riches he located four positive
purposes of wealth: 1. provision for families, 2. generation of capital by business, 3. bequeathing
resources to families, and 4. freedom from debt. ln 1746 he established a "poor man's bank" and
lent small sums of money to those who wished to start businesses

John Wesley's warning
Careful study of Wesley's sermons reveals that he gave considerable attention to the place of
wealth in society. ln sermons such as On Riches, The danger of Riches and The Danger of
lncreasing Riches he outlined his awareness of the spiritual danger of wealth. lnde6d so
concerned was he about this that he saw the pursuit of wealth as being idolatrous. ln his sermon
On Riches he identified five dangers in amassing wealth. (1) lt preventi us from attending to God
and the things of God. (2) Riches can be a hindrance to loving neighbour and self. (3) Riches can
lead to pride, contempt for others and atheism and as such are a hindrance to hoiiness. (4) To
deny ourselves and follow Jesus is a bigger challenge for the affluent. (S) He concluded'that
happiness is to be sought in God, and in God alone. For Wesley covetousness was the sin of
desiring more. ln his sermon on The Danger of Riches five desires are mentioned that he claimed
have destructive spiritual consequences. (i) The desire of the flesh, the pleasure of tasting leading
to gluttony. (ii) The desire of the eyes, wanting things that are ornate. (iii) The desire oi honoui,
seeking admiration and applause. (iv) The desire of ease, the wish of comfort and desire to avoid
every cross.

J oh n We sley's econom ics
ln his sermon On the Use of Money we are introduced to Wesley's famous teaching, "gain all you
can, save all you can and give all you can." lt is instructive to note some of the qualifiiations ihat
are outlined. ln gaining all we can Wesley insists that (a) we should not gain at the expense of
"hurting the body". By this he meant people should not work too many hours or be exposed to
harmful chemicals. (b) Nor should we do what is harmful to the mind by either breaking dod's law
or the law of the land. (c) Nor should we gain by harming neighbour. This includes refraining from
selling below market rate, setting out to undermine a neighbour's business and lowering thehoral
health of society. Further, Wesley considered we should not seek to avoid taxes, aJ these are
used to do good in and for society.

John Wesley's social responsibility
By "saving all we can", Wesley did not endorse the accumulation of wealth. Rather he advocated
frugality and simplicity of life. He opposed expenditure that was designed to support comfort and
luxury. He cautioned against purchasing things that appealed to the senses such as works of art
and fancy clothing. By "giving all you can" Wesley recognised an obligation to others, especially
the poor, even to those who may not be believers. Clearly Wesley sees the use of money as i
spiritual challenge associated with particular temptations. He was constantly concerned that
because the Methodist people were frugal they accumulated wealth and as a consequence lost
the reality of Christian spirituality.

Disturbing heritage
Methodism has sought in different ways to respond to its biblical and spiritual heritage. This has
been expressed in the quest for social justice as conditions have been encountered in different
periods of history e.g. in the fight against slavery, in the temperance movement, in the pacifist
witness, in struggle against apartheid and in support for a minimum wage and good working
conditions. lt has been expressed through "humble philanthropy", in which wealth is used for the
benefit of others without drawing attention to the donor. More recently the bicultural journey has
been an expression of the sharing of resources and power. There has been the commitment both
to refraining from engaging in harmful actions and the promotion of communal well-being.

Today's challenge
And now this heritage continues through the theological emphases inherited from Wesley, and the
themes of stewardship, social justice, human wellbeing, and a gooci creation which have specific
relevance for questions of responsible investment today. ln our contemporary setting, these
themes are seen to be linked to environmental concerns, which are demanding more attention
within Methodism, and are appropriately considered in the context of investment.
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Finish then thy new creation
Managing wealth at family and institutional level requires spiritual maturity. Our tradition
encourages the responsible and creative use of resources. Wealth can promote fullness of life
and healing. However our tradition does not endorse maximising return on investment. lt calls for
restraint in the interests of avoiding exploitation of people and exhausting the environment.
Drawing inspiration from the gospel, the church is bound to engage in an ethical investment policy
that serves the new creation. This vision should inform and critique our practice.

Wider Methodist Com m un ity
The Central Finance Board of the British Methodist Church formulated the following Biblical
Principles to guide its work:
to encourage the fruitful use of economic resources
to encourage activities consistent with God's nature and values
to encourage a concern for the vulnerable and oppressed

Therefore we offer some questions to guide decision making
Are our decisions inspired by gospel perspectives or market ideology?
Does this policy come at the expense of any persons or communities?
Willthis approach empower the impoverished?
Will this decision promote the concentration or dispersal of wealth?
How will this decision express our stewardship of nature?
ln what ways might this direction contribute to healing the relationship between

the human community and the naturalworld?

Revision of Holy Communion Service
Last conference asked the Faith & Order Committee to produce a revised order of service for Holy
Communion, noting that it is now twenty years since the previous liturgy was prepared. The
committee has taken up this project and engaged in careful consultation with different parts of the
church. A liturgy commission has been formed representing those parts of the church that wished
to be involved. The work has begun and invitations have been sent out to different parts of the
church to participate in a workshop on Saturday 1st October at the Glen lnnes Co-operating
Parish, designed to enable the commission to listen to the diversity of practice, theology and
needs with regard to eucharist in the church. This is an exciting challenge and we are learning
from experience and hopes shared, both within our church and ecumenically.

Lectionary
We record our gratitude to the Rev. Dr Tony Stroobant for his work on the Lectionary again. lt is
made available in good time for fonrrrard planning in the church. The Lectionary can be accessed
through the printed booklet and in digital form on the Faith & Order page of the Church's website.
Requests have been received for the inclusion of a commemoration of four Maori Methodist
martyrs and the committee is giving consideration to that. We note that the Uniting Church of
Australia has for a long time had a cycle of commemorations of saints and martyrs under the
heading "A Calendar of Other Commemorations." (see Uniting in Worship 1988 p.3a7-351)

Liturgical letters
ln July the committee made available to the church a series of seven brochures posted on the
Faith & Order page of the church's website. These resources introduce baptism, eucharist,
covenant renewal, confirmation, marriage, funeral and three momentous days, the last of which
outlines worship in holy week and Easter. The brochures can be down loaded and are in two fold
two sided 44 format. They can be used in pastoral visitation, Christian education and they could
be made available in church foyers. There are plans to have the brochures available in printed
form in due course. A similar set of brochures, a spirituality series, is planned and should be

available early in the new year.

Common Baptismal Certificate
The committee has conveyed the resolution of last conference to the Roman Catholic Church
which has offered to co-ordinate this project and take it further. Events surrounding the

Christchurch earthquakes have slowed this project down, but it is hoped that we will hear more

about it in the new year.
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Methodist Catholic Dialogue
The dialogue with the Catholic Church continues, there being two meetings a year, one held in
Hamilton and the other in Auckland. There is a resolve to kLep the churlh iniormed about the
issues that are being addressed through articles in Touchstone. During the year attention has
been devoted to sacramental theology, science and religion, and furthei work on the Lutheran-
Catholic Declaration on Justification (to which the World Methodist Council is a signatory). ln
addition to that we have continued to study the most recent document in the lnternatio-nal Diilogue
between our two communions, "Ihe Grace Given You ln Christ" (2006). This provoked a fruitfut
conversation on Pope John Paul ll's teaching in his encyclical Ut Unum Sint (1995), "Dialogue is
not simply an exchange of ideas. ln some way it is always an 'exchange of gifis."' liwas poisible
to identify gifts that were already being offered and received, especially in worsi-rip and
scholarship, between the two church traditions.

Anglican Methodist Conversations
After a slow start the second phase of conversations has begun. There is much to encourage
those who represent our church in these conversations. There is a high level of good will aid
there are also reports of collaboration between Anglicans and MethodisG from many parts of the
country. Resources for Wesley Day celebrations are being generated and are being ptaceO on the
Faith & Order page of the church's web site. We are pleased that this year the Rt Rev. Ross Bay,
Anglican bishop of Auckland, will represent his Church in an official capacity at the induction of the
President and Vice President. ln the conversations our focus has 

.been 
on understandings of

ministry within our two traditions and the question of interchangeability of ministries. We have
been watching developments beyond our shores, in particular the lrish ind British settings, where
these issues are being addressed in different ways. lt is interesting to note that the arch-bishop of
Canterbury, the Most Rev. Rowan Williams, when addressing the tvtethodist Conference in
Portsmouth Guildhall in July 2010 observed that it is not always helpful to begin with the question
of interchangeability of ministries. He sees that important work needs to be d6ne "on how ministry
grows out of, and has its integrity in, communities. lf you want reconciliation of ministries, you've
got to work on reconciliation of communities. Dr Williams was also reported in the weinodist
Recorder as saying, "We recognise Methodist ministers as ministers of theWord and Sacrament,
as authentically holding their place within the Apostolic Church. And if we're to talk about
something more than just interchangeability, if we are to get away from what might be a touch of
clericalism about that question, we need to ask, 'How do we get the congregations so living
together that that makes absolute, imperative sense.," (gth July 2O1O)

Models of Synod Superintendency
"Noting the discussion of Conference 2010, Conference refers the matter of Lay Superintendency
to the Faith & Order Committee for further work during 201 1 and to report to Confere nce 2011."

Faith & Order report to Conference 2010 valued the tradition of Superintendency of Districts as a
ministry of episcope (oversight) exercised by presbyters in full connexion which allowed for them
to be accountable to their peers on the floor of Conference.

It was accepted that a case can be made for a lay person, as part of a laylordained team, to
participate in the ministry of district superintendency. This model of partnersnip nas received wide
acceptance in the church.

Stand alone Lay Superintendency of Districts is not supported by Faith and Order Committee. We
note that Tauiwi Strategy and Stationing in their Conference Report 2010 supported the Faith and
Order position of lay-ordained teams as a current model of leadership in the Church.

As we move to regional synods and to separated, stipended superintendents, the issue becomes
more complex. lt is no longer simply a matter of lay or ordained or partnership. For separated
superintendency to work, it must offer a full time position and provide accommodation. A model of
co-superintendency is not financially sustainable.

As we move to larger regional synods, there is an even greater need for Superintendents to have
ministry experience and theological training; and to have the background and collegial experience
in ecumenical relationships. The regional superintendents will fulfil a representative role in
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regional inter- church relationships. lt is important therefore, that our regional Superintendents are
seen to have authority and standing by other denominational representatives in a similar role.

As regional synods, a model of regional superintendent (ordained) and area superintendents (lay)
may prove to pick up some of the gifts and skills of lay leadership.

ln the ministry of episcope, oversight must not be divorced from the role of "pastor to the pastors".
It is our belief that this function can not adequately be carried out by a lay, stand-alone Regional
Superintendent.

ln summary, Faith & Order Committee recommends to Conference that no change be made to the
Law Book in regard to Synod Superintendency until such time as separated stipended
superintendency has been adequately discussed and a decision made. As it stands, Synod
Superintendency is a role fulfilled by a presbyter, or by a lay-ordained partnership.

Sacraments in Local Shared Ministry
At Conference 2010 Faith & Order Committee encouraged a discussion of a proposal to ordain
those persons called to the task of sacramental ministry in a Local Shared Ministry unit. The
reasons for this proposal were outlined in the Faith & Order report to Conference:
Conference 2008 accepted Local Shared Ministry as a ministry to stand alongside presbyteral and
diaconal ministry.

Local Shared Ministry is a partnership of lay and ordained ministry
The accepted practice of the Methodist Church is that the ministry of presiding at the sacraments
is an ordained one. As an exception to this rule, where no ordained ministry is available,
Conference may give dispensation to a lay person to administer the sacraments.

It is important that Local Shared Ministry is understood to be a model of ministry standing
alongside other models of ministry and not as an exception to the rule.

Currently the Methodist Church practices two ordinations - ordination of presbyters to word,
sacraments and pastoral care; and ordination of Deacons to costly service. Ordination of
sacramental ministers in Local Shared Ministry Units follows the tradition of our church that
ordination is a calling to ministry discerned and affirmed by the congregation and the Conference.

The decision of Conference 2010 reads (Question 30.8)
"Recognising that there appears to be no consensus on the proposal to ordain sacramental
ministers in Local Shared Ministry teams, Conference asks the committee to continue to listen to
the experience of Co-Operating Parish with LSM teams and continue the conversation, aware that
the question raises issues for our Covenant with the Anglican Church. Conference acknowledges
and hears the pastoral issues the lack of consensus raises for Methodists in Co-Operating
Parishes with LSM."

ln discussion with Co-Operating Parishes with the Local Shared Ministry model of ministry, we
note the following:
Anglicans ordain the sacramental minister in the local setting, and license them to that particular
parish. They exercise that ministry as long as they are part of the Ministry Support Team in that
parish. They will only be licensed in another parish if they are called to be part of the Ministry
Support Team in that particular parish. The service of ordination is conducted by the Bishop, and
is held in the Parish Church.

Presbyterians will ordain the sacramental minister in a Local Shared Ministry Unit where there is

an Anglican component. This may have been an easier decision for Presbyterians to come to
because they ordain elders, and this can be seen to be part of that tradition.

ln a Local Shared Ministry Unit, Methodists may authorise the lay person to preside at communion
and officiate at Baptisms. lf it is an Anglican-Methodist Co-Operating Parish and a Methodist
person is called as sacramental minister they can either enter the Anglican process and be

ordained Anglican, or they must decline the calling because it is unacceptable to the Anglican
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partner for communion to be administered by a lay person. The other option is to advise the
congregation not to call a Methodist person, whether or not they believe they have discerned a call
to sacramental ministry in this person's life. lf a Methodist accepts the calling in a LSM unit where
there is an Anglican component, in order to be ordained they must deny/ give up their Methodist
roots and tradition.

Where there is a Congregational or Churches of Christ partner in a Co-Operating Venture, there is
a tradition of lay administration of the sacraments, but again this is unacceptable to Anglican
members in the LSM Unit.

ln bringing the proposal to ordain sacramental ministers, we recommend to Conference that:
"ln the spirit of the Anglican-Methodist Covenant, this decision will apply to English-speaking
congregations in Local Shared Ministry units with an Anglican component."

The Synod Superintendent would bring the name of the person or persons to the August
Ministerial Synod with a recommendation to Conference. Following Conference, the ordinalion
service would be celebrated in the local parish with the ordained person of the Presidential team
officiating.

The sacramental minister would be licensed to that parish for the term of their calling in that parish.

Suggested decisions
1. That the report be received.
2. Membership of the committee for 2012: Terry Wall (Convenor), Tovia Aumua (representing

Sinoti Samoa), Shirley-Joy Barrow (representing Deacons), Norman Brookes, Michael Dye-,
Tony Franklin, Robyn Allen Goudge, Sireli Kini, Valerie Nicholls, Paulo leli, Kilifi Heimuli
(representing Vahefonua Tonga o Aotearoa), Rowan Smiley, Tony Stroobant (Lectionary
editor), Asaeli Tulagi (representing Wasewase ko Viti Kei Rotuma e Niu Siladi), a student
representatie from Trinity College and a representative of the Evangelical Network and two lay
people to be appointed by the President.
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METHODIST MISSION AOTEAROA

lntroduction

MMA continues to explore innovative ways of collaborating toward the Church's Mission. We have
also challenged ourselves in the ways that we work with and make ourselves available to parish-
based initiatives.

It has been a complex year for those we work with. At worst, and for many families, the ongoing
recession has seeded and is now germinating anxiety, after agony, after anguish. Foodbank use,

access of budgeting and social worker support, mental health crises, and deepening poverty have
grown to ensnare far too many.

At the same time we see a lessening of worker's rights, with the 90 day trial period, attempts to
reintroduce a youth minimum wage, the blaming of those on benefits for their own plight, proposals
to shift care and support from older children so that we can afford to do what is right for younger
kids, distressing increases in suicide rates, and an ever pinning of our economic hopes on the
Rugby World Cup and the Christchurch rebuild. ln Christchurch, along with the devastation and
losses borne by the Mission and Parish, we have met people further and unfairly disadvantaged by
the "market realities" of insurance and real estate.

Yet I am pleased to report that the members of and staff within MMA have responded to all of
these with hope, with skill, with commitment and energy, with inspiration and imagination, certain of
our mission, certain of our ability to do something meaningful, certain of the importance of this work
for the Church.

We have met with the Tumuaki and other representatives of Te Taha Maori, individually, and as a

collective, and continue to learn and grow within that journey, MMA has also seen ongoing
dialogue within its membership and with Vahefonua Tonga around MCNZ early childhood
education provision. We have provided nearly $40,000 towards the Public Questions Network, and
work alongside the Coordinator supporting her work. Our bi-annual hui in February brought

together managers and leaders within MMA for two days of work on Building Stronger
Communities, and Neighbours Day ran (nearly) nationwide for the first time ever this year.

As we move forward into 2012,l am pleased to report that MMA continues to represent the intent
and theology of the Church with commitment and passion.

I now complete 10 years as Convenor of MMA (member for 11 Tzyears). lt has been a rewarding,

enlightening and challenging experience to work with and alongside what over the years has been

a changing but always committed, innovative and inspirational membership of Methodist Social

Service leaders. I have appreciated the support, colleagueship and encouragement of so many

during my time on the Committee.

METHODIST SOCI,AL SERVICES IN THE UPPER NORTH ISIAND

This is the third year since the establishment of three Trusts to oversee particular areas of church

social service activities and the funding for those activities which has led to a greater clarity around

the cost of providing a social service and the internal financial capacity to support services.

Because of the quality of the services and the skilled oversight the Mission provides for them,

Lifewise is increasingly seen as a 'preferred provider' by government departments. While this is
rather flattering, the Mission is still focused on being at the leading edge of services, an innovative
provider, and always embracing socialjustice and social change.

The much talked about super-city is now here. The Mission's activities have meant that a careful

eye has been kept on the developments. As indicated in the report to Conference 2010, housing,

ffi
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community development, and caring for the children within our society are still important to the
work of the Mission. Emerging areas have been the development of Early Childhood Education
facilities in marginalised areas of Auckland - at the time of Conference Lifewise together w1h a
local parish have been successful in tendering to provide a service in Otara.

This year seen a number of agencies seek a relationship with the Mission - either through Lifewise
9r A]redale Property Trust - within what we are calling an 'umbrella' relationship. ThiJenables a
local initiative, or a small service, to be supported in its growth and work. The services provided
range from payroll management, to start-up funding, to governance or management support. lt
enables a community to retain ownership of the project and the Mission to de-centraiise its
services while everyone feels the sense of reward in providing resources and skills much needed
by a community or group. With government policy increasingly looking towards fewer providers, it
is important to provide a place where small services can find a place to call 'home'

and the future
LIFEWISE, Airedale Property Trust and Methodist Mission Northern Boards will all be looking
at ways of working with other agencies, both governmental and non-governmental, local
communities and parishes.
Build the capacity to work closely with other Methodist Agencies, both regional and national
on projects where the reputation of the church as a provider of quality services can be
enhanced.
More social service and community development partnerships with parishes through the
funds released with the closure of the Aotea Chapel.
Focusing on the provision of services which empower people: advocating for a better
distribution of wealth, health and education resources which will reduce violence, enhance
the wellbeing of individuals and communities.
Neighbours Day is set for 24th and 25th March 2012. This is a real opportunity for the church
to work with other agencies, the local community and everyone in every streef!

!av1d Smith has given many years of service to the Mission Board in the capacity of
Chairperson, and wishes to retire from this position this year. The Board would ask the
Conference to acknowledge his leadership over many years and through some very difficult
times in his capacity as Chair. The Board of MMN will want to celebrate his contribulion as a
Board member at Conference 2012.
Ensuring that the Chapel and Chaplaincy services offered are truly a reflection of Word and
Deed. That "Chapel" is found whereever the Mission's seryices are offered, which includes
the Parishes and Congregations of the region.
Airedale Property Trust will be considering the best ways in which to enhance the value and
quality of service offered to the residents of Franklin Village, Wesley Village, and Everil Orr
Village. Everil Orr is the first proposed development, and over the next ten years the site will
be remodelled - subject to the project being supported by the church and any other party
involved (recognising that the Mission has an agreement with oceania).

a

a

a

o

a

Methodist Mission Northern

MMN has responsibility for supporting the church's social service activities in the upper half of the
North lsland. The Board, through the Superintendent, attempts to provide support to new and
existing activities. Support is important because of the changing and more demanding
requirements all NGO (or Third Sector) social service agencies are being subjected to by
government and government departments. This is not just in the delivery of contracts, but even in
the activities Missions and Parishes engage in and fund themselves - there are legislative,
employment and compliance requirements which are beyond the capacity of most small groups to
handle. MMN has endeavoured to offer the best support and remain loyal to the Mission's
commitment io the centrality of the lcca! cornnnunity as the primary source for the support, nurture
and safety of its residents. This is all part of the Mission's move away from the traditional charity
model, as well as trying to have influence and impact by adding support to the existing work of

lllethodist Mission J{orthern
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others rather than just growing the size of the organisation. Key activities of the last year have
been:

For Lifewise
. lnvolvement in and support of a number of Early Childhood Education Centres and

partnerships with parishes in setting up new Centres, including building a new Tongan
Centre in Otara to be completed by July 2012

. Working in collaboration with a number of governmental agencies and NGO's including -
Kotare Trust, the Glenfield Beneficiary Advocacy lnformation Service, Waitakere Community
Development Group, North Shore Neighbourhood Support Council (and Takapuna Methodist
Parish), Waitakere City Council, North Shore City Council, Auckland City Council, Auckland
City Mission, Salvation Army, NZ Police, MSD, WINZ, Housing NZ, MOE, MOH, Te Puni
Kokiri, Te Unga Waka Marae, Auckland Region Migrant Services, Ministry of Pacific lsland
Affairs;

. Housing over 120 homeless people;

. With Vodafone's support, continuing a specialist staff position to address issues around
homeless youth and scoping a new service to the growing number of homeless youth in the
CBD. This work has resulted in a staff member being shortlisted as a candidate for the
Vodafone World of Difference programme;

. The growth of the Hub services - closing the soup kitchen and opening a caf6 with support
services in Karangahape Rd;

r A leader in the establishment of the new 'Homeless' Court in Auckland - Te Kooti o
Timatanga Hou (The Court of New Beginnings) ;

. Undertaking ongoing community consultation with the Glen Eden community about the
future shape and role of our Family Services, an activity shared with the Glen Eden
congregation of Waitakere parish. This has resulted in the formation of 'Greater Glen Eden' -
a network of residents and community agencies.

. Successfully joining with Western Refuge in Waitakere in establishing a new service to
address family violence among Maorifamilies in Waitakere;

o Taking over management responsibilities at the Auckland Night Shelter;
. With the Takapuna Methodist Parish Community Development Worker, successfully

partnering with North Shore Police to develop a new approach to Neighbourhood Support in
two suburbs. Securing funding from Tindall Foundation to evaluate the 'Know Your
Neighbours' project.

. Starting the National 'Neighbours Day' initiative in collaboration with MMA members in

Dunedin, Wellington, Palmerston North and Hamilton,
r Running a very successful 'Big Sleepout', a fundraising event for Auckland leaders and

CEOs in July - outside in the weather!
o Lifewise's Big Sleep Out fundraising event was recognised at the Fundraising NZ National

Awards held at Parliament in May. Lesley Mynett-Johnson won both the On-Line and

Premier Awards. The Premier Award is only given out in years where the judges feel there is
a worthy recipient.

For Airedale Property Trust
. Work with Oceania continues on the feasibility of rebuilding and/or refurbishment of the three

residential care villages, Everil Orr, Wesley and Franklin, The re-development of Everil Orr
Village is progressing as the preferred first stage of development;

. The Trust continues to generate significant income for the work of the Mission and protects

its asset base so as to look after present and future beneficiaries.
o Strengthening the partnership in the Joint Property Group, which makes its skills available to

Methodist parishes, Trusts and the Synods on matters relating to property;
. Working with a number of Government Departments, business operators and NGOs:

Housing NZ, WINZ, Oceania (Retirement Villages), Ministry of Pacific lsland Affairs,

Auckland Council.
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For Methodist Mission Northern
. Through the Aotea Chapel presbyter, engages with the churches in the central city area;. Supporting parish initiatives through Lifewise and establishing a wider understanding of

chaplaincy;
. Building a model of chaplaincy that engages with parishes, communities and our services

that is consistent with the new City of Auckland - one with many city centres.

Lifewise

The LIFEWISE Centre, which receives very little government funding, continues to roll out the
'Hub' model of service. This caf6 model is proving to be very successful following the closure of the
soup kitchen in November last year. lt ensures that 'homeless' are not isolated from the wider
community as the caf6 services are supported by many business employees and residents of the
area on a regular basis, serving around 120 meals per day. The support services are well utilised
and the service could house even more clients if housing was available. Opportunities for
extending the training and employment available through the caf6 and its small catering
component are being explored.

Homecare continues to provide a quality service and provides its staff with good training
opportunities. This year has seen the growth of specialist services to people living with disability.
This group now numbers more than 200 and means that homecare is not a service just for older
folk, our youngest client receiving home care is only several months old. lncreasingly this service
has rolled out the new restorative model of care, aimed at supporting the person to manage
independently at home.

ln addition to a very busy year, especially in its foster care service, Family Services in West
Auckland have been quietly developing a philosophy of support and care based on building strong
communities as an alternative to developing more and more traditional social services.
Consultation with the local community stakeholders has been undertaken to help determine the
future shape and direction of our Family Services in the Glen Eden community, This has resulted in
Lifewise initiating the 'Greater Glen Eden' network - a group of residents and community agencies
dedicated to improving well-being for everyone in that locality. The Service is exploring how
working more from a community development perspective it will stop being one of the "5 Corollas
in the driveway", instead more focused on strengthening local neighbourhoods, empowering
people to see that there are strengths in their community and providing support which enables the
residents to own the success. This project has been particularly satisfying as it has brought many
agencies together and the Glen Eden congregation of the Waitakere Methodist Parish has been an
active participant.

This year Lifewise supported two significant events: Neighbours Day and the Big Sleep Out.
Neighbours Day is not an activity owned by any one organisation, it is in fact a local 'street' based
activity. However the support of MMA, (including Dunedin Methodist Mission, Palmerston North
Social Services and Methodist Community Action (Hamilton)), lnspiring Communities, Auckland
District Health Board (which promoted the event among their 10,000 employees), many city and
community councils, and businesses such as Westpac, meant that there was a broad awareness
of the activity and of the Methodist Church (communications researchers suggest that
approximately 1 Million people had some form of contact with Neighbours Day!).

The Big Sleep Out is an opportunity for a range of executives and other high profile individuals to
be involved in a fund raising and awareness raising event. The BSO received a high level of media
coverage which enabled LIFEWISE to again draw to the attention of many people the plight of
those who sit on the edge of society. The event raised over $100,000.

Lifewise has continued to develop its work in the early Childhood Education area. ln June it was
successful in securing a contract with the Ministry of Education to build a new ECE in Otara in
collaboration with the Tongan Methodist Parish. This is due for completion by July 2012. Lifewise
also continues to provide management and governance support to the Samoa Moni centre in

L!FEW!SE
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Mangere, in particular assist it with relicensing and a renovation project which will see the Centre
being available to under 2's.

Lifewise has also looked to grow its work as an 'umbrella' organisation, supporting and resourcing
local community and parish initiatives. Example of this include the Bainbridge Housing Trust in

Rotorua which provides mental health and addictions services, the establishment of a community
housing trust in Glen lnnes, and the Rosebank Road Parish project in Avondale which has
established a before-school breakfast group and wants to develop a holiday programme. A
homework group is one of a number of other initiatives being explored with the aim of supporting
better educational outcomes for school-leavers from the local college.

Strategic Plan
Lifewise completed a review of its strategic plan this year. lncluded among its strategic goals over

the next 3 years are:
1. Become a strong organisation working together to turn lives around
2. Develop a leading and connected practice base in the social service and development field.

3. lncrease the impact of our practice in the neighbourhoods and regions in which we work.

4. Develop an integrated LIFEWISE brand and experience
5. Build a strong capable organisation able to deliver for the long term

Over the next 12 months, the key areas for development which flow from these goals will be to:

. lmplement new developments in Early Childhood Education, focussed around provision for
those in lower decile areas

. Assess its involvement in a social housing partnership with Airedale Property Trust

. Develop new youth projects in foster care, disability and homelessness
r Expand our role in the older person's sector, particularly in the provision of Home Based

Support Services
. Complete a template and formalise relationships with external agencies under the Lifewise

'umbrella'
r Engage a policy analyst with Airedale Property Trust and Methodist Mission Northern
. Complete evaluations of the Lifewise Hub and Know Your Neighbours

Airedale Property Trust

As indicated to Conference 2010, the board is committed to the refurbishment and/or rebuilding of

the three retirement villages as part of the agreement with Oceania Group. The option being

explored is to first rebuild Everil Orr over a ten year period, while the cost is large all feasibility

studies show that it is fiscally possible.

The Property Group ccontinues to provide property consulting services including feasibility studies;

tenancy management; property management; project management; and acquisition and disposal

of properties to:
. Methodist Mission Northern
. APT
. LIFEWISE
. MTA
o Local communities and Parishes.

ApT provides the following services of accounting; administration; financial advice; lT and systems;

communications, budgeting and forecasting support; reporting; project evaluation and payroll

support to:
o Methodist Mission Northern
r APT
r LIFEWISE
o Local communities

Airedale Pronertv Trust
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APT and LIFEWISE have been invited to be members of the Auckland Community Housing
Providers Group (ACHPG) a sub-group of Community Housing Aotearoa. ACHPG is an avenue for
discussions with Central and Local Government. lt also allows direct connection with the
Department of Building and Housing. This is particularly interesting at a time when housing is
getting a higher than usual profile.

APT, with Lifewise, made a submission to the Auckland Council re the Spatial Plan during the year.
Lifewise/APT expressed a wish in this document to work with the Auckland Council to address the
many challenges and issues surrounding affordable housing. Over the next three years, the
primary goals of APT are to:
a. Protect its asset base.
b. lmprove and grow its asset base so that there is a steady income stream to support both

beneficiaries.
c. lncrease property management, financial, accounting and administration service.
d. lncrease client base.

A range of strategies have been identified that will support APT to position itself so that it can
achieve its goals to be commercial with a flavour of social and theology.

one Double Five ;)F&^
one Double Five Whare Roopu Community House continues to offer inspiring cups ffit#o?
of tea to people in Whangarei. Projects that have developed from this interchange
over the years continue to flourish. We continue to offer whanau support, counselling
and community development support to Marae and community groups in our area.

The community house home team of Margaret Poananga, Carol Peters and Debbe Kiriona has
been strengthened during this year with the addition of Maria Shelford. Takurangi Yorke is our
host, whanau support worker and information technology teacher. Alina Mancini is our researcher.
We worked on 'forget the Bling Bling, do the whanau thing' a campaign for a cheaper Christmas.
We have been part of the frontline group in Whangarei, strategizing ways of responding to the
recession. We have also been part of Children's day in Otangarei,

The year has opened up exciting possibilities to extend our collective way of working with the
Community House joining with Te Hau Awhiowhio o Otangarei Whdnau Ora collective. The
collective includes Otangarei Trust, Jigsaw North, Ringa Atawhai, Te Puawaitanga o Otangarei
Healthcare Centre and One Double Five. We have worked hard over the past six month exploring
our collective strengths, possibilities for collaboration and referral, sharing of infrastructure and
shared training. We have had extensive consultation with stakeholders and partners. lt is hoped
that over the next three years the services will be transformed into a more supportive shape for the
whdnau of Whangarei and Northland.

The Whanau Support team this year is Maylene Erihe, Wiremu Te Kani, Takurangi Yorke, and
Mandy Chapman-Smith. They helped many families and
individuals during this year, supporting over 1000 people in their
personal lives, in getting food and furniture, in counselling, with
their children and at WINZ, Housing New Zealand, and with other
difficulties. The team saw around ... whdnau groups in need of
more in depth support. These cases involved counselling, family
issues and seeking for work,
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A youth support initiative called Timata Ano was initiated this year providing support to young
people at risk of offending. The
year for kick boxing,
weekend workshops. There
camps away - at the beach and
together with supportive adults
young group. . These activities
positive element in the turning
had experience in setting goals
The young people on the
opportunities to learn with other

group has met during the
hairdressing, street art and
have also been a number of
down country - where time
has been of advantage to the
gave them a focus and a
around of their lives. They
and achieving outcomes.
programme had
youth in similar

circumstances and have positive role models and mentor figures here at One Double Five. The
programme facilitators also gave them opportunity to access new avenues available to them in the
community where they can up skill themselves and develop plans for their futures.

Our Kura, Te Kakano o Taniwharau, this year has had 17 young

, people learning and growing with us. The learning outcomes
for the young people
have been satisfactory,
though there have been
many challenges during
the year. We believe
the programme can
been well tailored to
meet the students'

needs. They have inspired the adults with their
enthusiasm and commitment to one another. However,
the income from the Ministry of Education barely covers
the outgoings of the project. Our youth team of John
Pelasio , Crete Phillips, Debbe Kiriona and Hannie Treadwell are working hard to improve the
scholastic and personal achievement s of the young people.

Ruarangi has proved too difficult as site at present for the Kura, and the group has moved in the
City Club in Otangarei. This is more convenient, has power and phone, and has a range of great
facilities - an indoor stadium, commercial kitchen and good sports fields.

The Waka Ama project continues to provide recreational opportunities for young and old in the
summer and now also in the winter. Since 2006 - Gail Ambler has been coaching people how to
paddle using the two OC6 (six man) waka, and the two OC2 (double) waka owned by 155 based at
Kissing Point, Terenga Paraoa (Whangarei Harbour). Over that time, huge numbers (estimated to
be well over 200) people have experienced the sport of wakaama. Gail Ambler has had assistance
from other experienced paddlers during this time but she has consistently turned up from Monday

- Thursday at 5pm to take people paddling. Most nights all through the year, both waka are used

and sometimes, particularly in summer, people wait to take turns in the two waka available for use.

Currently Monday and Wednesday are the dedicated 'social' paddler nights - this is where a few
experienced paddlers in the club go down and take new, beginning paddlers. At these sessions
we focus on teaching technique, safety, etiquette and mostly enjoyment. As people progress, and
get more serious, they can paddle on Tuesdays and Thursdays.

The Community Law Service has extended its range during this year. Regular clinics are now held

in Kaikohe, Moerewa, Dargarville, Kaitaia, Ruakaka and Wellsford. The Whangarei office offers
advice and support by appointment but has two open drop-in clinics - one on Tuesday morning
and one on Wednesday evening. Most people self-refer, but we have referring relationships with

local lawyers, CAB and other community groups. We have a high workload and, where

appropriate, refer on the legal aid and law firms.

We have seen 3420 people during the year to June 2011 for legal representation, advice,

assistance, information and education. This encompasses 4627 direct contact hours and exceeds
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the contract we have with the Legal Services Agency. There were statistically significant numbers
of Maori and of youth seen. The most frequent issues were employment and family issues.

The team is led by Chris Perry, a highly qualified and experienced
lawyer with a passion for supporting community. The team has
two other lawyers, Carla Janssen who is experienced in mediation,
employment and tenancy issues and Liz Moore who has a wealth
of experience in issues around the rights of children. Megan is a
legal executive who manages the outreach clinics and responses
to the 0800 number. The administration team of Aropreina
Poananga and Tasha Wharehinga has been joined by Trish Kake.
This is a strong team who can carry this project forward into the
New Year.

Short films were scripted and produced on wills, tenancy and
young rights. The group has also worked on law reform in the
areas of housing for parolees and on youth law.

The Cyber Project continues to be a base for people doing their CVs, researching for jobs, playing
and keeping up with people in different places. Takurangi Yorke teaches "Basic Computers" on a
one on one basis to a variety of people '. Takurangi an accredited NZQA assessor and has been
learning how to teach people who are blind with the use of special lT programs. She has also
taught the 'Computers in Homes' and "Keeping up with the Grandkids" projects.

Television and film production: Channel North has now been on air 2417 for 3 years. Programme
production has developed during the year and we also now have a viable production house that
can produce video content for third parties. We continue to produ
in Te Reo and English in collaboration with Ngati Hine FM and the
Advocate.

ce the dai news on wee

We are thankful to our team of newsreaders and translators who
participate in the news production. Rewi Heke has improved the
format of the news and is exploring further collaborations. New
Zealand on Air now funds the news. Production of local shows
continues with hour long specials produced weekly. Top Sport,
Community Diary, Locked (music show), the Lunch Box
(NorthTec), Pukeko Echo (Children's show for children by
children) shows have been extended and a new show, See North,
a daytime health and wellbeing show, has had its first season

One Double Five in partnership with Channel North, Jigsaw North, Age Concern and the Manaia
PHO released two films this year on 'Child Abuse Prevention' (A hole in the hedge) and 'Elder
abuse prevention.

As part of the Whanau Ora review of service Channel North surveyed 840 viewers and found that
69% were watching Channel North. The most popular programme was the news, closely followed
by Pukeko Echo. The Channel successfully petitioned the government to include Whangarei in
digital terrestrial television area- they have furthermore agreed to fund Channel North's transition
to digital. Funding will therefore be available for new broadcast equipment. ASB Trust has also
funded replacement film cameras.

We continue to let out quality film making equipment to community producers in Whangarei. Nine
teanns entered the 48 hor-rrfilm festival in2011. The quality of films being entered into the NAFF
(Northland Amateur Film Festival) festival has improved again this year. We look iorwarcj to
continued development of this industry during the next year.
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Te Puawaitanga Healthcare Centre has had a good year with stability being provided by an

inspired Manager, Lissette Hayes, who has drawn togeth er a tight and effective team. The grouP
arei. The clinic has continued
with 100% immunization - the
highest immunization rate in
Northland. ln 2011 they have
met all 15 health targets set
by the Primary Health
Organisation. They are able
to connect well with their
community and are therefore
able to serve them well.
Health promotion activities
include working with health
and fitness groups, a

community gym and a
community garden.

makes improvement in the health outcomes for the area of Otang

Our core business continues
to be hosting people. We are
thankful for the strength of

long serving members of our group who continue to offer good food, good company and a time to

reflect for those who come to call.

Suppott
fnahf you to our sponsors and volunteers that have worked this year to make our project a place

that supports people with the vision to improve their own situation and the community in which we

live.

Bainbridge

The new contract with the Lakes District Health Board focuses on alcohol and drug

issues and with a focus on pre and post support has been successful. The stability of
the contract has enabled the service to strengthen the staff team and build a robust service. ln

partnership with Lifewise the service is seen by the DHB as a strong service provider with good

procedures, policies and accounting. The Board members underwent governance training which

proved to be a worthwhile exercise. The training, funded by the DHB, means Board members are

aware of the standard of governance required of them in order to meet the contract expectation of

the DHB.

The Board farewelled two members during the year - Tony Pike who brought sector knowledge

and was also a reliable secretary and Barbara Dunn. They will be missed. Dr Llewellyn Richards

Ward was approved by the President as a new member of the Board during the year.

The Future ...
With a strong and stable contract position and the support of Lifewise, the Centre is looking at

growing its altivities. Under the CEO, Haehaetu Philips, Bainbridge is hoping to expand into the

Irea oiyouth support. Haehaetu will continue to strengthen the relationship with other Services in

Rotorua, and with'the General Manager of Lifewise, looks to building on the good rapport with the

Lakes District Health Board.

ffi

Employment Generation Fund

The fund acts as a lending institution of last resort, assisting small ventures create employment

through funding advanceslor their development. Key points to note during the year to 30 June

2Q11were:
o The establishment the Young Entrepreneur Loan Scheme in South Auckland was completed,

G-9



a

a

with loan capital of $80,000 available to qualifying ventures. Several finalists from the 2010
Young Enterprise Scheme in Counties-Manukau have been identified as suitable candidates
for the scheme and are being evaluated.
As part of the fund's strategy to develop greater financial sustainability, partnership
discussions have continued with several community trusts and leading banks. This coincides
with an ongoing review of the Trustee and Management Committee structures.
The level of loan activity was disappointing this year (three loans and one grant) totalling
$2'1,000. The promotion strategy of the fund is under review, including the taking of a more
active position in Hamilton and the Waikato. The initial investment project of the fund has
been further developed during the year and has promising export potential.
The second "Generator" newsletter of the fund was produced in April and was well received.
It has proven to be a useful promotional toolfor the fund.
The investment income of the fund has continued to be adversely affected by the problems in
the financial markets, but regular recoveries from the winding up of the Auckland Mortgage
Trust have continued and recovery of 85c-90c is still targeted. As funds are recovered they
are being placed with The Methodist Trust Association.

The fund's position at 30 June 2011

Number $
575,000

150
343
214

89
18

2

Donations: We received a further $4837 in gifts from donors to
help increase the endowment fund including a $1,000 gift from
"Crossroads" Papakura Parish. The Tidd Foundation also made a
$1,000 grant for the Hamilton programme. We offer our sincere
thanks for all of these gifts.

a

o

Capital Fund input
Ventures assisted
FTE employment
Funding advances
Loans repaid
Loans being repaid
Repayments not started

1,729,405
935,142
243,550

26,000

It is most pleasing to note that interest earned from investments
has helped us increase our total funds and enabled our first grant
of $600 in support of the Deaf Chaplaincy. Our recent annual

Looking Ahead
The Trustees and Management Committee will continue their efforts to improve the financial
sustainability of the fund. The Management Committee will actively promote the objectives of the
fund and continue to seek out ventures needing financial support.

The Trustees and Management Committee acknowledges and is extremely gratefulfor the ongoing
support it receives from Methodist Mission Northern

Ministry with the Deaf Trust

About the Trust
Established as a funding body to support Methodist and inter-denominational ministries which
encourage spiritual exploration and advancement, fellowship and community among Deaf people;
the main focus of our fundraising efforts is on building our endowment fund enabling increased
grants for the support of Ministry With the Deaf.

This diagram shows the steady growth of our funds over 5 years with the endowment fund having
reached $51,000 with specific purpose grants bringing our total funds to almost $55,000 at the 30th
of June 2011.
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meeting agreed to increase our grant for the current year to $1,200. The balance of interest income
willfurther build funds, increasing our response to future needs.

The Auckland Fellowship reports increased activity, some growth in numbers and greater
community involvement since moving to meet at Rosebank Road. There has been a great deal of
work within the community, helping people with personal issues, supporting and advocating for
Deaf people across the Greater Auckland Area, which is the area the ADCF covers. Recently, this
has meant working with Deaf Aotearoa to set up a meeting for the Deaf Community and the DHB.
ln the last year, 3 Deaf members of the Fellowship have begun training in Biblical Studies,

Pastoral Care, Theology and issues of special interest. Johanna Brens, one of this group, training
with the presbyter, Rev Sandra Gibbons, travels from Auckland every two months to lead worship
in Hamilton. Her contribution is valued and keeps a link between the two Fellowships.

Visit the Fellowship website at http://adcfonline@site40..net to find a photographic record and a
series of distinctive resources increasing communication amongst the Deaf. We maintain a web
blog giving information on the Trust's aims and on how to support the Trust financially. See:
http://nzm inistrywiththedeaft rust. bloqspot. com.

ln Hamilton Crosslight Trust, Dinsdale, sponsors the Monday Drop in Centre. Here Jean Masters
offers piactical support for Deaf people including community visits. Sign language courses are also
available as enrollments require. We greatly appreciate the work of Christine Wright and Crosslight
Trust in this partnership. The Hamilton Fellowship: Grants from the Tidd Foundation have
underwritten the cost of the services and Bible Study, subsidising offerings received.

We thank both St David's Anglican Church and St Columba's Catholic Parish for the monthly
alternating use of their facilities. Your contribution is appreciated. We are glad to have Jean
Masters and Deacon Nick Bruce (Catholic Chaplain) offering leadership. We also thank Ross Miller
who has led the Bible Study in Deacon Nick's absence. While numbers are small the fellowship
plays a significant part in the lives of those who attend.

I am grateful to all who have supported the Trust this year. Thanks also to Trust members who
have made a supportive team.

We have two main areas of concern. The first is that the Deaf Fellowship groups should become
more widely known in the Deaf Community and the second is to attain a wider support base for the
Trust. We actively seek to promote the Trust's vision for growth in the endowment fund. We
welcome your ideas, donations or regular giving and would endeavour to arrange a visit to your

church or fellowship. Please visit our web blog
for more information.

Financial repoft

Summary for the year ended 30 June 2011
General Activities
Communications fund Opening
Balance
Less Printing and Stationery
Balance of Funds

Hamilton Ministry
Opening Balance
Grants - Tidd Foundation Grant
Less Expenses
Balance of funds

Endowment Fund
Opening Balance
Donations - Endowment Fund

698
(1 16)
582

2,310
1,000
(300)
3,010

4,837
44,023
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lnterest Received

Total Endowment Fund
Less Grant Chaplaincy Costs
Balance Endowment Fund

2,857 7,694

51,717
(600)
51,117

Total Funds 54,709

The Objectives of the New Zealand Ministry with the Deaf Trust are:
. To establish and support Methodist and inter-denominational ministries with the Deaf in New

Zealand.
. To encourage and develop Deaf ministry services in New Zealand.
. To support spiritual exploration and advancement within Deaf communities.
. To enable fellowship and community among Deaf people.
o To seek, accept and receive donations, subsidies, grants, endowments, gifts, legacies,

loans and bequests either in money or in kind or partly in kind for all or any of the purposes
of the Board.

Tamahere Eventide Home and Retirement Village

We have had an excellent year with continued high occupancy levels. New villas
provided the opportunity for more Methodist Church members to purchase in the
village.

Rental Apartments
Occupancy remained at 100% for the year with the waiting list continuing to grow. Tenants made
good use of our catering service, transport and nursing services. We receive excellent feedback on
the tenant's social integration, participation, ability to attend Church services on site and availability
of nursing services and catering services suited to their needs.

Residential Care Seryices
The nurses and caregivers under the leadership of Cushla Wolland provided excellent services to
the residents and their families. The high occupancy level of the previous year was maintained. A
waiting list for rest home and dementia beds continued to increase and demand remains very high,
The occupancy levels were as follows:

Rest Home
Dementia Unit
Villas
Apartments

(2010 - 100%)
(2010 - 100%)
(2010 - 100Yo)
(2010 - 10Ao/o)

100%
lOOo/o

1000/0

lOOo/o

The demand for respite care beds remained high with 692 (2010 -715) bed days occupied forthis
service at a value of $71 ,466 (2010 - $72,622). The availability of beds for respite care was
restricted as respite beds were at times used by long term rest home residents. A palliative care bed
is available for existing residents at hospital level on a short term basis.

Day Programme
The Day Care programme had an average monthly attendance of 277 (2011- 285) client visits. A
general trend was the increased number of day programme days allocated to each user by the
Waikato DHB recognising the increasing needs of clients and benefit of the programme. Day
programme clients integrate fully with residential clients when attending. They make use of respite
care ancj are the biggesi source of new admissions for long term care.

Activities
The therapy staff, led by Chris Brocket provided a diverse and entertaining programme of activities
and outings for the residents. The contribution of the volunteers which includes Rev Len & Hilda
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Schroeder, Jenny Mau and Diet Jameson is very much appreciated. This is further enhanced by the
relationship with Hillcrest High's lndependent living centre providing opportunities for the special
needs students to interact with the residents.

lnteraction with our community can be seen through the special events which included Daffodil Day,
Volunteers Lunch, Melbourne Cup, Easter, Residents' Christmas function, Queens Birthday, Mid-
Winter Christmas, Mother's Day, Father's Day, Anzac Day, Waitangi D"y, Valentine's Day,
Halloween, Guy Fawkes and outings p to Cambridge Town Hall Christmas display, Raglan, Hamilton
Zoo, afternoon tea with Melville Methodist Parish and St Stephens Church (Anglican) card
afternoons.

Our dementia care residents have had an active outing programme which included visits to Mystery
Creek, Woodside Cafe, the Olde Creamery and Hamilton Museum. Therapists and a volunteer from
the rest home and dementia care unit received awards for their work at the bi-annual
AgewiseMaikato Times "Make a Difference Awards".

Catering
A total of 3,970 (2010 - 3,139) out catering meals were provided to tenants and village residents as
well as catering for funerals and other out catering opportunities over and above the daily meals
prepared. Special attention is given to the presentation and serving of meals, morning & afternoon
tea and birthday cakes. We appreciate the excellent and positive attitude from the Manager Jody
Pijnenburg and staff. The annual variety show organised by the Catering & Housekeeping staff was
once again a favourite with residents & families.

Retirement Village
Four villas became available for sale during the year and sold at valuation, with a net income of
$150,870 (2009 - $115,115). The valuation of a two bed room unit increased to $260,000 (2010 -

$250,000). The development of a further 74 villas started in this year. Eight villas were constructed
increasing the village lo 42 and 20 sections developed forfuture expansion. The new two bed room

villas sold for $295,000 and three bed room villas for $360,000, providing a modern living option with

double glazing and improved insulation.

Happy Hour is well attended with interest added through presentations & information provided by
guest speakers relevant to residents' needs. This included Jenny Hawker from Aged Concern, Noel

Watson from Eco Air, Margaret Price from C.A.B., Kim Holt from Disability Support Link and WINZ.

Activities and outings included Golf/Putting competitions, Christmas & Mid-Winter Christmas Lunch,

attending Operatunity Concerts, visiting Hamilton Gardens, Hamilton Lake, Hydro Majestic, and

shopping at Chartwell and Hillcrest. New and interesting cafes were visited and morning tea enjoyed

by all attending. The purchase and delivery of groceries through a fax order system with New World
is well used.

Quality lmprovement
We hold a 4 year Ministry of Health certification and our next certification audit will be in November

2012. We had a Surveillance Audit in the past year with very good results.

Maintenance
lan Rowe continues to make an excellent contribution to the improvement of the maintenance of
buildings and equipment. We installed an emergency generator utilising LED lights providing lights in

the whble building and have the ability to run all the important services such as sewer pumps and

water pumps. Th-e presentation of the gardens continues to be a source of pride and enjoyment for
all. Greg Yates, gardener continues to develop interesting garden areas for the use of residents &

families.

Staffing
Staffing was stable over the past year, The contribution of nurses, caregivers, therapists, chefs &

other Jtaff is appreciated. The staff's wonderful attitude is one of the most important factors in

providing quality care.
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Chaplaincy
The spiritual worship runs very well under the leadership of our Chaplain, Reverend Colin Neal who
joined us earlier this year after Reverend Alice Hill retired. The Chaplain leads communion services
in the Rest Home & Dementia Care Unit and takes a Sunday Service on a regular basis. The
Chaplain also provided for the spiritual needs of our staff. Sunday Church services were provided
by:

Chaplain
Hamilton East Methodist Church
St Stephens (Tamahere)
St Paul's, Melville
Chartwell Methodist Church
St Francis (Hillcrest)
Te Awamutu Methodist Church
Morinsville Methodist Church
Relief Ministers

Rev Colin Neal
Rev Anne Griffiths, Mrs Catherine Dickie
Rev Sandy Neal
Rev David Poultney
Rev Ken Olsen
Rev Tony Westcott
Rev Maureen Calman / Mrs Lynn Pinkerton
Rev Gillian Woodward
Rev Len Schroeder, Rev Gloria Zanders

The above services are well supported by the volunteer services rendered by residents Joan Myles,
Marie Wenden and Andrew McLachlan.

The Catholic Ministry has a monthly service which includes mass, reconciliation and anointing the
sick on the 1't Friday of the month ied by Fr. Richard Laurenson & Fr. Seejo Thandiackal assisted
Violet Brown, Aubrey Hatfield & William Chen.

We appreciate the contribution the abovementioned lndividuals and Churches made to the spiritual
life of our residents, families and staff.

Financial Performance
A surplus of $1,422,125 (2010 - surplus $915,316) was achieved on net income of $4,471,3Q1
(2010 - $3,950,631) and total expenditure of $3,794,228 (2010 - $3,619,465) for the year. Operating
surplus of $528,769 (2010 - $331,166) was achieved before the inclusions of the change in
investment property value.

Sum of Financial Performance

7,5339,4468,6189,803' '', 'Therapy
180,055185,167206,036217,135223:388.' jCaterinq

101,380 91,020104,651126,637126,960,.Residents Medical
40,40444,69931,71939,068Grounds
83,6621lq 1A14A?, Ata144 Qtn,ana a4a .'lvv..a r-iviaintenance
256,025294,150259,933269,342V7,6.tr50:,:.,,Depreciation

2:3{0i001,: 1.677,0081,808,9581,957,8942,158,891Employee benefits
22i500;j..i'.' 6,8463,77814,10020,000Audit

27,65626,75632,28932,457Zg;942i.'.:::jApartments
116,41597.019105,053)1,354N,lQ,:,,J'Qf; :;1Villaqe
163.464262,946256,481297,5993J2;331'r.?..Operating

:: n - .!,.. -.' . . ..:.. .' , -Expenses
r 1- ) ' ;i;

3,242,3863,606.1213,786.2723,950,6314322:397--..Total lncome
200,117160,615189,492134,831tr36;,440Other lncome
310,096317,251336,081265,334049.976.,r..,Villaqe lncome
121,749134,322145,2121 50,1 8915i1.599::Apartment lncome
2,610,4242,993,9333,115,4873,400.2773;385;082Resident's Fees

lncome

Year ended
30t06t07

Year ended
30/06i08

Year
ended
30/06/09

Year
ended
30/06/2010

Year .:.. 1

ooded,';..1,
sdita6l2o11
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Surolus/(Deficit) 11.422.125'19,1;5i3:16',: t1e77.756) 1349.062 1978.235
lncrease in lnvestment Properties lggg:356':,r'1584.150 lf6OZ.ZOAl lsg,tog lOzS,OoO

Operatinq Surplus 1528,769:.;,,1331,166 1389,952 1388,168 1353,235

Total Expenses 13,7.94,228 13,619,465 13,396,320 13,217,953 12,889,151

Housekeepino 1219.696 1247.044 1275.295 1260.416 1246.596

16,055,17718,989,15418,674,55419,563,532l-otal Liabilities
8,593,4168,819,51 18,721,7313,625,74110.480r684l-erm Liabilities
339.570365.907426.843496,495789''3;44',''.'Current Liabilities
7.122.1919.803.7369.525.98010.441.29611.970:981Earnings & Reserves

: : ': ;;--t ::-rq _, ri -:i:

16,055,17718.989,15418,674,55419.563.53223247.,,009IotalAssets
1,330,2271,591,8881,823,1791,888,038Current Assets
10.588.40012.054.56611.386.85812.171.10216:-175;950Investment Properties
4.136.5505.342.7005,464.5175.504.3925',.657;220Fixed Assets

Year ended
30/06/07

Year Ended
30/06/08

Year
Ended
30/06/09

Year
ended
30/06/2010

Y.9..qr',:r',5 r
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Summary of Financial Position

The construction of the first 8 villas contributed to the increased income and the envisaged further
development of 66 additional villas over the next years will reduce the risk of being mainly a
residential care facility that depends on government funding of services.

The increase in operating cost continues to be higher than the level of fee increases. The increase
of 1.72o/o (2010 - 1.73o/o) in rest home fees and 9.22Yo (2010 - 1.73%) in dementia care fees as
from 1 July 2011 will contribute towards offsetting the increase in cost.

Services offered.
The trust offers the following services:

Retirement Village RentalApartments
Dementia Care Respite Care
Day Care Catering

Rest Home Care
Palliative Care
Rehabilitation

General
Providing services to the elderly in a Christian environment, focussed on quality of care,
differentiates our services to that of our competitors and staff commitment thereto is reflected in the
excellent results of the past year. This linked to a knowledgeable and supportive Board of Trustees
lays the foundation for a successful organisation.

Methodist Gity Action

2011 has been a year of reflection and change for Hamilton
Methodist Social Services.

We are an inner city, faith based, social services agency, working with people in the community
who are less advantaged, acting as a networking agency for individuals, groups and agencies
across public and Not For Profit Sectors.

We are a participating agency of the Hamilton Combined Christian Foodbank Trust.

We provide a Community Meal, providing not only food, but hospitality and inclusiveness. Many of
our clients are experiencing mental health and social issues and this is a way of them interacting in

a safe environment. A Community Nurse attends each meal and she will either administer
appropriate treatment or refer them on to a GP or the hospital. We occasionally have people from

MethodisfCllyAction
I.wn tfl{di)MrP 
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other agencies come in to talk about their services.

We have a diverse group of volunteers, including people from the Buddhist Compassion Relief Tzu
Chi Foundation; members of our community and parish; members of the Korean Community;
members of Te Rununga o Kirikiriroa. Many of the patrons of our meal are also their clients.

We have a computersuite catering for up to 15 individuals at a time and run a variety of courses
and also provide vocational services training with tailor made programmes for people experiencing
intellectual and or physical disabilities. Our Tutor has very specific skills and experience working
with their needs. Our other programmes are currently being reviewed and include Move to Music,
Team Sports, Choices Healthy Living, Art and Craft. We are creating specific programmes for our
community members who are less advantaged to enrich their lives and provide a venue for other
organisations to run their programmes, e.g. Sport Waikato, Get Cooking classes.

Early in year the Board met for a planning day at Houchens House - the local Anglican diocesan
retreat centre. We reflected on our comparative smallness and how to work most effectively on our
context, we also acknowledged that while we are generously supported by our benefactors they
are facing challenging economic times with poor returns on investments and this in turn makes our
situation less certain and secure than it has been. We agreed - through the good agencies of
Lifewise - to seek out appropriate government contracts.

The Reverend Lindsay Cumberpatch resigned as our Director in order to take up a new 'position
as Director of the Bryant Park Trust in April. We were pleased for Lindsay in that this is an
excellent role for someone of his particular gifts but were naturally sorry to see him leave us. We
wish him every success in his new role.
The Reverend David Poultney served as our Acting Director for a period of approximately two
months, during that time one of his key tasks was to overseas the selection and appointment
process for a new director. The Board were very pleased to be able to appoint Catherine Hodges
to this role starting in June. Catherine is a lifelong Hamiltonian who, very early in her working life,
established the Young Worker's Resource Centre - with the aim of educating people about
employment rights and obligations in the workplace and is still running, now in its 19th year. Later
on she established a consultancy business contracting to ACC, assisting people who had been
injured back into employment.

Both Staff and Board have been moved and impressed by the way our friends and colleagues in
Christchurch have risen to the challenges posed by the earthquakes which have damaged the city
and disrupted life for its residents. The Board was pleased to be able to make a small donation to
help fund that work. AIso events in Christchurch have caused us to begin to ask serious questions
about how we would manage in the event of a civil emergency of this magnitude.

Our grateful thanks to the HMSS staff and to members of the Board. This has been a challenging
year for both groups of people. Our thanks too to our funders; principally the Hamilton Methodist
Church Trust, the Tidd Foundation, Hamilton East Methodist Parish, Hamilton Methodist Parish,
Trust Waikato. We also would like to thank our Treasurer Mr Alan Bettany and the Centre
Manager for the Hamilton Methodist parish Mrs Helen Lockhart. A special word of thanks to our
volunteers. Some of our volunteer cooks for the Monday community meal featured in an episode of
Asia Downunder this year

stNoTr sAMoA MrsstoN

Sinoti Samoa continues to work as a National Body encompassing the spirit of
what it means to be culturally "Samoan". Our theme lor 2010 is "Ola i la le
Agaga - Live by the Splrit'. \A/e are in the proeess of discussions as to how we can better serve
our Communities - both within our local and regional Church settings - through Mission and
Ministry.

We are grateful that much progress has been made on this work already, as evidenced below. As
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a National Missional Body there are difficulties, however, we have excelled in producing a more
productive and educating style of approach that is currently unique to Sinoti Samoa. We gain

experience from new and innovative ideas and projects such as the Family Violence Workshops,
whilst providing milestones in the works of the National Women's Fellowship, Youth Ministry, and
Lay Preachers' Network.

Komiti o Social/ssues (KS/)
. We have appointed a new Committee to look at the Social lssues that are challenging our

Samoan (and Pacific) Communities. We have appointed the following Committee headed by
Mataiva Robertson to undertake this role: Rev. Faleatua Faleatua, Opeta Amani, 2012Vice-
President Olive Tanielu & Tuioti LaniTupu, Tania Kaisa, and Filo Tu.

A Strategic Plan based on a 5 year term has been put in place with the final stages of our
collective database being put in place from the individual Churches within Sinoti Samoa. Our
Committee are acting as consultants, contacting individuals or agencies who specialize in a
field for specific topics to carry out workshops/forums/conferences/events. However, our
main hope is that we will have a database of members outlining skills, fields of specialty, and

list of experience, that will assist Sinoti Samoa with future projects in our Congregations,
Districts, and national Synod.

a

a

a

Our Family Violence workshops have been completed in Taranaki, Hawkes Bay, Manukau,
Wellington, and Auckland. Current Pacific lsland statistics reveal that this as an area that we
still struggle in. Also, with the unstable economy, the increases in unemployment and stress
levels, are factors in which we must continue educating our members in this area.

Mafutaga a Tama'ita'i
. Our NationalWomen's Fellowship is in strong numbers, and continues to produce strong and

passionate female leaders within our local and rqgional communities. On a National Scale,

the Fellowship continue to meet Annually - with the Leaders meeting every second year, and

the whole National Fellowship meeting every other year.

The ongoing dream of the Women's Fellowship to build a complex within the Auckland /
Manukau districts, with the main focus of providing facilities for the wider community that is

modern, flexible, and a part of our Outreach - and not limited to providing a service.
Noteworthy is our achievement of fundraising over $1 million dollars towards this dream
already.

We are currently urging our Young Women to be more engaged in the work of the Women's
Fellowship, and are delighted to share our joys in the work of the current President of the
National Womens' Fellowship in New Zealand - Mataiva Robertson - who asks that we

Engage.

a

Tupulaga Talavou
r The Tupulaga Talavou (or Youth) of Sinoti Samoa have completed their second Leadership

Training weekend. The National gathering of Leaders from individual Youth Groups was

based on equipping our young people with tools in the realm of Leadership in and beyond

the Church.

o Next project for Tupulaga Talavou on a national scale will be the Sinofi Samoa Educational
Expo held in Auckland and Wellington in the coming year. The expo is an initiative aimed at

families having an understanding of career paths and continued education. lt is not a focus

on Tupulaga Talavou, but an opportunity for parents to also engage, and look at education
paths that broadens horizons, that will benefit youth and others'

. The Youth have a Vision and Strategy on its agenda. This is a push for more understanding
of our Mission, our Vision, a planned Strategy, and our Goals. We aim to ensure that our

Tupulaga Talavou assist Sinoti Samoa in regards to its mission to "O/a i la le Agaga".
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METHODIST SOC1AL SERVICES IN LO\YER NORTH ISI-AND

Christian Social Services Whanganui

201012011 has been a difficult year in many ways. The number of
clients we saw over the year was just over 3,500, (2009 = 2,067).
Although finances were critical, we have continued to serve our community to the best of our ability
and have faced increasing frustration from our clients in ways that challenged the bravest of us. t

am privileged to serve with a staff who understand clearly our role in this community of Whanganui
and have gone the extra mile to provide the Core Services in the compassionate and caring way
required by the Mission Statement "Empowering people encountering life".

At times we did not know if our jobs would continue and each day we stepped up to serve the most
vulnerable in our community. Reality checks were needed as we realised the number of new
people sought help from the Mission, those we would have called lower middle income earners
and not just beneficiaries, as has been our experience in the past. As natural disasters have
caused the discretionary dollar to be spread thinner than it has for some years, we have worked
our way through 2011 and stepped up to the challenge.

ln the words of Gregory Boyle "The poor have a privileged delivery system for giving us access to
the gospel".

Wesley Community Action

Having a clear vision, strong values and good sense of direction has proven to
be very valuable over the last challenging year. Wesley Community Action (WCA) continues to
change and evolve as we seek to support just and caring communities. Our strong focus on
putting the people we work with at the centre continues to drive change across our organisation at
all levels. We find this sparks cycles of hope and resilience as opposed to the dominant negative
labels given to many of the people we work alongside.

Highlights and Challenges
Wesleyhaven Village continues to receive praise for the quality of its care for people especially for
those with challenging needs. The successful publishing of the book "Reflections -The
Wesleyhaven Way" recording the proud 50 year history of Welseyhaven, illustrates why it is
different and so successful. The team at Wesleyhaven were pleased to help care for six old
people displaced as a result of the Christchurch earthquakes. Work is continuing on how best we
can re-invest in the buildings to support this important work for many years into the future. We
look fonrvard to working with the Church and community to help finance this much needed
development.

WCA has never found it easy to fit neatly into any one box. We are increasingly involved in a
whole range of initiatives that have bubbled up from people's and groups' ideas and aspirations.
These include the development of a community pantry and community gardens in Cannons Creek.
This initiative adds a proactive element to our Food Bank service by helping link localfood security,
good nutritional eating with reciprocity within the community. The Good Cents initiative is
developing strong links across the community and helping families and the community at large
achieve a more stable financial situation. There continues to a diverse range of initiatives, from
Halloween parties, rongo gardens at local marae, to holiday programmes, with people of
Waitangirua as they work together to create the community they desire. Our work with young
adults in the Courts with drug and alcohol issues (WATCH) has extended from the Wellington
District Court to Porirua Court. This is proving to be a highly regarded service and the only service
of its ty"pe naticnally. Our strong relationships with the communities and whanau associated with
the Black Power and Mongrel Mob communities have continued to strengthen. Two very
successful 3 day wananga were held for whanau in each of these groups to plan positive steps
under the whanau ora initiative. New approaches to working with isolated older people are being
initiated. These involve hosting reflection i discussion groups where people mix and share on key

wiififfrfr
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aspects of their life journeys and increased use of volunteers to assist our staff. At the other end of
the spectrum the running of lncredible Years parenting programme with the Ministry of Education
supports positive parenting for families needing extra support. The counselling programme
continues to be the only free counselling service in the Wellington region.

WCA's membership in the Child Youth and Family National Care Forum signals the positive
reputation it has nationally for its work with young people needing intensive support. The fostering
programme and two residential care homes are both highly regarded.

Many groups have supported WCA to enable it to carry out this work but importantly it is the people
that we work alongside who do the most work. We meet most of them when they are facing
challenging phases of their life and most have previously been defined by what they can't do, or by
their negative actions. We discover that by dropping the labels and seeking respectful and
authentic relationships helps to restore their dignity and enables them to do what only they can do.

These stories and other examples of the contribution of Wesley Community Action are available on
our web site www.weslevca.orq.nz .

The Director of Wesley Community Action, Mr David Hanna, completes his first six year term of
appointment on January 31,2012. The Board of WCA has conducted a comprehensive
performance appraisal of the Director's work in his initial term. We used a written survey to over
40 people - in the Connexion, funders, partner agencies, Board, and WCA staff. This was
followed by in depth conversations between the Board and the Director.

The clear feedback is that David has done excellent work as WCA Director. He is seen to be an
inspirational leader, innovative, and courageous. He is articulate, and has succeeded in
developing a culture within WCA (the Wesley Way) which pervades every aspect of the agency's
diverse "portfolio". WCA is highly regarded by others in the sector as pioneering new work and
being an extremely high performer in the fields of aged residential care, community development,
youth at risk, and "hard to reach" communities.

The Board believes David Hanna still has good work to do in leading WCA, and unanimously
agreed to an extension to his appointment. They have reported these findings to the Church, and

now seek the support of Conference.

Palmerston North Methodist Social Services

The last twelve months has seen changes in management with a change in
manager, from Michael Dale to Nici Scott-Savage. The Team has continued to demonstrate their
skills and passion for delivering services to the Palmerston North community, and has stepped up

to the invitation extended to increase the degree of professionalism, as well as to begin to breathe
new life into the profile of the organisation.

The multi-disciplinary team approach has been well established now and continues to be refined

with best practice in mind. This aim being to ensure that each person who approaches the services
receives the support that they require. Education services have now been brought into this
approach, and foodbank is about to be further inducted to the integrated service approach we have

implemented.

Demand for services has been increasing (in particular food bank assistance) as many clients seek

to cope with the impact of job loss and financial pressures. We have seen foodbank numbers rise

over 18%,699 people up on last year. Counselling services are in demand as are social work

support and advocacy services. Education programmes continue to be full, and we are excited to

be launching a new program, the Friends for Life anxiety prevention program, thanks to generous

funders including the PAC Distribution Group.
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MSS has sought to strengthen relationships with the Parish and external agencies. The work with
the elderly in our community in conjunction with Age Concern and Manchbster House has been
commenced. Other initiatives are being pursued.

The Social Services Board has given freely of their time and expertise to put in place sound
processes to assist the management team to grow the organisation. We receive great support
from the volunteers who assist us every day whether working at the front desk to meet and gieet
people or working behind the scenes doing the many tasks that make the service continue to
function.

The above could not have been achieved without the support that we have received from the MSS
Trust Board, Wesley Broadway parish, Board of Administration, Methodist Missions Aotearoa and
our volunteers. The next year promises to present challenges in terms of finance, however the
team at MSS are ready for the challenge and will make opportunities out of those challenges to
demonstrate professionalism, optimism and hope.

METHODIST SOCI,.AL SERVICES IN THE SOUTH ISI.AND

Christchurch Methodist Mission

sJ^"nnWe pay tribute to
Neil Stocker Scott Lucy paul Dunlop

"Words are never adequate to convey the grief we feel"

Melhodist Mission

We honour
The history of two congregations: Cambridge Terrace Methodist Church and Durham Street
Methodist Church. For it was out of the life, faith and commitment of those congregations that the
work of the Christchurch Methodist Mission first began. We honour that in the tragedy of the loss of
Durham Street Methodist Church.

We applauded
Methodist Mission's staff and the many volunteers for their staunch commitment of unconditional
care and concern, goodwill and compassion for the people and communities we served throughout
a yeat of earthquakes and blizzards

We thank
YOU, our connectional friends who were "there" for us and the people and communities we serve.
Your support has been humbling. The events of 201012011 have meant the face of Christchurch
has undergone a traumatic change. Our life is going to be different now. But what hasn't changed
is the unconditional goodwill and compassion we have for each other. Not just in the best of times,
but more importantly, even in these most recent worst of times.

O ur e arthq u ake respon se
Christchurch today is in the process of emerging from a unique and tragic set of circumstances
which hopefully will not be repeated in this generation or the next. None of us were really 'best-
equipped" for the extraordinary consequences of these aMul events. But the Christchurch
Methodist Mission is proud to report on what has been possible.
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Support for Operation Suburbs
Operation Suburbs involved building inspectors, welfare officers
and volunteers, coordinated by the city council, going door-to-
door to check on the welfare of people in their homes. People
requiring support were referred on to organisations such as ours
to follow up.

Police Response
One immediate response to the events of 22 February was the
coordinated services established between New Zealand Police,
Ministry of Social Development and Christchurch's social
services agencies. The Police immediately allocated
experienced staff to act as a Family Liaison Officer to each
family who had suffered a death in the earthquake, or for whom
there was a person missing, presumed deceased. Within days and at the request of the Police, a
small and highly specialised Trauma Support and Counselling Team was established. The
Christchurch Methodist Mission is proud to have been part of those vital services.

Mission response to calls to central 0800 help line
The central government 0800 Helpline is a point of first-
response to urgent emerging needs. People requiring a social
service response are referred to agencies such as the
Christchurch Methodist Mission to follow-up.

M ethod i st M i ssio n Earthq u a ke S u p po rt Coord i n ators
We have deployed a number of staff to the Earthquake Support
Coordination team. This team assists households navigate their
way through various processes. lt is particularly targeting
households who have to move from their home (owned or
rental).

Rapid Response
The Mission has deployed social workers to a new initiative
associated with the land reports. The initiative involves volunteers visiting households when they
receive the reports about their land. lf households are in distress a social worker or psychologists
will be called to provide additional support. lt is intended that the social workers will be located in
hubs of caravans in neighbourhoods - so they can provide immediate response.

Weaving Hope
The Methodist Mission is seeking to reduce the burden of stress currently placed on Christchurch
families and children by providing a variety of fun, recreational activities to foster resilience and
hope. lt's often said that laughter is the best medicine. Research has shown that having fun
together helps people to relieve stress and heal. For those who have experienced trauma and
ongoing hardship, quality time out can assist them to reframe distressing events and better access
their coping skills.

Family Support programmes
The widespread consequences of the earthquake created complications and problems that families
had not previously encountered. Many families lost basic household items and children lost their
treasures. Others faced loss of income or increased expenses related getting to and from work. ln
response, generous donations enabled the Methodist Mission to establish a Backto- School fund
and expand the Family Support fund in response to the earthquake. Through these two funds the
Methodist Mission provided assistance to families and individuals to purchase new school uniforms
for children; baby clothing, cots, prams; funded petrol vouchers for job seekers enabling them to
travel to interviews; buy bedding and fund birthday presents for children. For many families this
small fund has been of vital importance.
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C h ri stm as S u p po rt- a-F am ily p rog ram m e
Looking back to post the September quake, the Christchurch Methodist Mission's Support-a-Family
programme supported many families through what could be a very difficult momeni of the year.
Last Christmas because of the generosity of our donors, the Methodist Mission was able to extend
the programme to support families and individuals affected by the September earthquake. And for
the first time the programme was extended to provide Chrisimas hampers for oldei people living
alone.

Emergency Support and Food Assr'sfance
The Methodist Mission has provided a walk-in service where people can access information and
advice. They are offered emergency food assistance if required. Unfortunately, our Foodbank was
destroyed in the September earthquake. Following the loss of our Foodbank, we formed a
partnership with the City Mission and provided a mobile outreach service from their city food store.

Wrap Around Serurbes for Children and Families
The Methodist Mission has provided a multi-disciplinary response to the needs of children, youth
and adults in Christchurch. Most of the individuals and families accessing the Mission's Community
Services are experiencing complex life situations; with family stress and pressures, social isolation,
alcohol and drug issues, low parenting skills, low literacy, unemploymeni and family violence being
the common features.

The upheaval caused by the September and February earthquakes including the loss of our
Durham Street offices meant that many of our services quickly had to become totatty mobile. The
Methodist Mission is providing and coordinating social services for children and families in schools
and local settings. We are providing programmes for children and parents, support for teachers
and services for families, including social worker support, child counselling, budget advisory
services, support-to-work, liaison and support with government agencies and creditors.

"Do all the good you can, by all the means you can, in all the ways you can, in all the places you
can, at all the times you can, to all the people you can, as long as ever you can." John Wesley 

-

WesleyCare
The Christchurch Methodist Mission has provided aged care services for more than 60 years at its
WesleyCare complex of rest home, hospitals and residential accommodation. But never before
have we had to cope with events like the last year. We're very grateful to WesleyCare staff for
their huge commitment during 1000s of earthquakes and two blizzards. We could not have asked
for more. After each major quake unrostered staff accompanied by husbands, partners, sons and
daughters spontaneously arrived at Wesley, joined rostered staff, rolled up their sleeves and got on
with cleaning up and helping residents cope.

With elevators out sometimes for a week on end, meals needed to be manhandled around the
buildings. lt meant cooking on BBQs and ferrying food trays up four flights of stairs. We just
wouldn't have managed without the outstanding commitment of our staff. For night staff, it's meant
coping with nights of aftershocks and it can sometimes feel very alone. For days Wesley also
coped with no water or sewage system and at times was without power.

Residents' lives too, have been disrupted. For some, their few possessions which have held so
many memories of past years have been broken and destroyed. But they have been so resilient
and understanding.

Unlike some other residential and hospital facilities in Christchurch that were badly damaged in the
earthquake, WesleyCare came through relatively unscathed and has not had to iransfer residents
out. ln fact, with the loss of more than 600 residential places for older people around the region,
\ /esleyCare is going to be at maximum eapacity for some time.

The future direction of services to older persons is rapidly changing. The Mission is reviewing its
residential and hospital services. We remain firmly committed to the care of the older person.-We
are currently developing a master plan for the site including plans for a new hospital.
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"We can do no great things, only small things with great love." Mother Teresa

Aratupu Pre-school
Aratupu provides high-quality affordable early childhood education for children 0 - 6 years.
Aratupu also offers a network of services for families, including: on-site Family Support Worker, a
community health worker, a whanau room, parenting courses, child and parent groups and access
to all Mission services

Aratupu has been a critically important service after the earthquakes, enabling families to return as
soon as possible to some measure of daily routine for their children. Statf have been wonderfully
supportive of the children and their families. We have even benefitted from the assistance of the
"Farmy Army" cooking wholesome lunches for the children and North West Parish which provides
weekly donations of canned food to support the provision of meals for children in the centre.

The Centre has run a number of family and community events to help build resilience and
connections. These have included a 'Neighbourhood week' mini expo, bake stall to raise money for
Rise up Canterbury and family disco

Epilogue
"l can no other answer make, but thanks, and thanks." William Shakespeare

Thanks to all our staff, volunteers and Board for unrelentingly caring about the people we serve
Thanks for helping others despite the challenges we have allfaced at work and at home

Thanks to the Wesleycare staff, for working through earthquakes and blizzards. Thanks for
coming to help even when you weren't even rostered on. Thanks for continuing to work through
constant aftershocks, with limited access to water, no sewerage system and no lifts. Thanks for
walking to work through the snow when roads were closed and ferrying others to and from work in
4WD even in the middle of the night in the middle of a blizzard. Thanks for still finding strength
within yourselves to show such care and compassion for our residents

Thanks to Aratupu staff for continuing to make Aratupu a save place for children even during
aftershocks. Thanks for sharing you premises with the Adlersgate teams and for helping them shift

- five times! Thanks for making it all look fun.

Thanks to Community Services who reconfigured your whole service to respond to this crisis.
Thanks for not only coping with several moves and no lT, phones or desks but still managing to
find a way to help people in need.

Thanks to the Finance and Administration Teams for leaving your crisis at home - to come to
make payroll immediately after each quake. Thanks for working in such cramped conditions and
also making several shifts. Thanks for problem solving all our computer issues and for keeping the
finance systems rolling as if nothing had happened. lt doesn't often get acknowledged, but you are
the vital arteries in our organisation.

Thanks to the Property and Maintenance team for tirelessly inspecting and repairing damage and
liaising with contractors and assessors. Thanks loading and unloading vans with tables and chairs

- several times!

Thanks to our partner organisations, our funders and donors for supporting us to find new and
innovative ways to serve our community.

Thanks to the Connexion office for all you help, advice and troubleshooting

Thanks to our Connexional Friends - our MMA convenor, the individual parishioners, parishes,
missions and Methodist trusts throughout the country and overseas. You support has given us
strength. We couldn't have done it without you.
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Reflection
This year, Professor Sir Peter Gluckman published Improving the Transition: Reducing Social and
Psychological Morbidity during Adolescence. (Morbidity means the proportion of sickness or of a
specific disease in a geographical locality.) The report is 300+ pages of what actually works - so
it's important. We offer two small excerpts for the consideration of Conference:

Adolescenfs rn New Zealand relative to those in other developed countries have a high rate of
social morbidity. At least 20% of young New Zealanders will exhibit behaviours and emotions
or have experiences that lead to long-term consequences affecting the rest of their lives.
Too many programmes appear to have been stafted on the basrs of advocacy rather than
evidence or have characteristics which cannot sca/e. As a result oppoftunities are being lost
and funds are being wasted ... this reflects a general lack of critical decision-making in
developing, applying, and monitoring programmes in the social domains. Just because an
interuention appears promising in the shoft term or is promoted by anecdote, does not mean
that it is effective over the long term.

ln short, as our children's lives go so will their adulthoods, and a fifth of our children are struggling.
This is a higher proportion than almost any other OECD nation, Yet we respond to this with instinct
rather than knowledge - and our instincts are not enough.

The Mission sees that within MMA there is considerable knowledge that might be made more
accessible to the wonderful "instinct" of those in service to the Church's social justice mission. We
believe this is a responsibility of the Missions as much as it is of Parishes and look forward to
exploring better ways to nourish Parish activity with the Missions' knowledge base.

Activities
During the last Financial Year the Dunedin Methodist Mission has

Bicultural Journey
. Continued discussions with Te Taha Maori about how we are accountable to, and responsible

in the name of, Te Taha Maori;
. Continued building our fellowship with Otakou Marae and Runaka, particularly on breathing life

into the Methodist Chapel at Otakou;
o Collaborated with ,A3 Kaitiaki (a Kai Tahu - Otakou provider) on our Early Years' Hub; a pilot to

work with the families of Otago Corrections Facility Prisoners; and a Kaupapa Maori version of
our StoryBook Dads programme.

Services
. Won a contract to research a method for forecasting the needs of those we work with based on

"crowdsourcing" theories;
o Won a contract to research the success of our StoryBook Dads programme;
. Won a three year contract to run the Dunedin Early Years Hub;
. Won funding for a Support & Advocacy worker at our community learning arm;
. Supported Neighbours Day in Otago;
. Collaborated with the Pacific Trust of Otago on our Middleton Road Community centre and

Early Years Hub facilities, as well as tenders to broaden their services;
. Secured Corstorphine School as a community facility for a range of groups when it was closed;
. Lent our ICT Coordinator to a number of other agencies both inside and outside of the Church;
. Absorbed and responded to funding cuts to our education arm and frozen funding to our social

services arm.

lnfrastructure
. Appointed two Eminent Advocates / Kaitohutohu: the Rev. Donald Phillipps, and Dave Henry

JP (ret.);
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. Provided financial support to the Public Questions Network;

. lmplemented new client management software (Exess) ;o Restructured the management of our community education and early childhood centres; and
the range of classes at our Arahina Family Support Centre (Mosgiel);

. Raised fees at our Early Learning Centre (still the lowest in town);

. Reached agreement with Mornington and Mosgiel congregations and lnvercargill Parish for a
shared power account toward cost savings;

. Brought all our investments back to the MTA;

. Established sponsorship guidelines (with the assistance of Rev Phillipps).

And Pursued a Prophetic Advocacy About
. The Government's Welfare Working Group;
. The Government's Draft Social Housing Strategy;
. Voter turnout in local body elections;
. The Dunedin City Council's community consultation (or lack of meaningful thereof);

procurement policy (prioritising local purchasing); economic development strategy (meaningful
work);

. The Otago Regional Council's lack of imagination for its public transport;
o The'loss of jobs at Hillside Engineering;
. Changes to employment law.

Renewal
The Mission continues to expect (with some justification) that we will reach breakeven by the close
of the 2013 financial year. Our budget for the 2012financial year is soundly based and provides
good reason for optimism.

However, in the 2011 financial year, despite our adding a number of new programmes to the
Mission's activities, several of our services struggled to perform as budgeted, in particular our Early
Learning Centre.

We have been equally stung by the transfer of our investments to the MTA from Forsyth Barr which
saw unbudgeted losses in value.

Remedial action is being taken to address these issues, including the restructuring and refocusing
of our Early Learning Centre, and the development of legacy and donor gifting campaigns to
rebuild our capital.

There remain many exciting opportunities facing the Mission, largely due to the revitalisation of our
theology, our practice, and our staff over the last 4 years; and we feel certain that our renewed
platform will enable us to reach those exciting opportunities.

2012 Board
The Board is going through a period of renewal at the time of writing. David Polson and John
Gallaher, both members of more than a decade's service each have chosen to step down during
the 2011 Connexional Year; with Palanite Taungapeau resigning after a short period of
membership due to work pressures. The Board has begun work to replace them.

Gommunity Outreach Activities Lindisfarne Methodist Ghurch, tnvercargi,t 
#j

Affordables Shops
ln Centre Street and Waikiwi have provided quality recycled clothing and other goods for some,
and volunteer work experience for others for many years. Money raised remains in the local area
and supports all our community outreach activities as listed below. Unfortunately we have had to
close the Waikiwi store because of a large rent increase.
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Brown Bags
We prepare one-off emergency food parcels for distribution by aid organizations such as Women's
Refuge, Rape CrisisMomen's Support Line, Nga Kete Matauranga Pounamu, and Family Start.
The Brown Bags are prepared in advance and stored away from the church building. Perishable
foods such as milk, bread, vegetables are added when a request is received and the agency
representative can collect a bag within half an hour.

Playgroups
Meet on Wednesday and Friday mornings 10.00 am - 11.30 am for preschool children who must
be accompanied by a parenUcaregiver. A wide variety of activities is otfered, as required by the
Early Childhood Unit of the Education Department. This provides a time of social inter-action for
the parents as well as the children. There has been one major change in the organisation of the
Play Groups. We are very grateful to Judith Stevens who, after many years, has retired as
coordinator. Playgroup now continues to use our facilities but as an independent group. However
we have pledged to keep a watching brief on their progress.

Storyroom
This programme has been run for over 30 years under the guidance of Elizabeth Miller, formerly
lnvercargill Children's Librarian. There are three groups of 5 to 8 year-old children with about 12 in
each group, selected by the teachers at seven south lnvercargill schools Children usually attend
for only one term. The children who come are selected by their teachers for various reasons:. they may need some encouragement to read for enjoyment
. they may welcome the chance to read beyond their normal age level
o they may need some help with social skills e.g. very shy or rather aggressive children. they may simply have earned a treat

When the children arrive they choose up to four books to take home from our extensive library,
they have a healthy snack of bread and spread and a drink, they listen to a story read by one of the
three volunteer leaders and then make something to take home which is related to the story. Story
Room is a very simple programme which we believe builds on the excellent work already being
done in schools to encourage children to enjoy reading and to interact with others in a small group.

Friday Club
ls held monthly usually on the second Friday 4.30 pm - 6.30 pm. There is a programme of games,
stories and craft activities for 7 to 11 year-olds, followed by a meal of meat and vegetables and old-
fashioned pudding eg jam roly-poly, apple crumble, bread and butter pudding. Children and adult
helpers sit together at round tables. For some children it is a new experience to sit down at a table
and learn accepted social skills as they converse with other children and the volunteer helpers. We
ask for a donation of a gold coin. Costs are subsidised through Outreach funds.

Craft Circle
This is a small but growing group, which includes some members from CCS. lt provides social
interchange as well as the opportunity to learn a variety of sewing crafts.

Sit and Be Fit
ls a programme of seated aerobics particularly suited to the less agile in the community e.g. eldedy
or disabled. There are about 30 on the roll including about 10 from CCS, some of whom are in
wheelchairs! Participants pay a silver coin donation each week towards the cost of heat and light.
The tutor is paid through the WEA, to whom we are very grateful.

Zumba
We continue to offer Zumba sessions on Friday evenings. Numbers are not large but the
participants en.jcy the 3sf ir.,if y,.
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Recommended Decisions
1. That the reports be received.
2. That the 2012 Membership of Methodist Mission Aotearoa be: A convenor to be appointed by

the President, Mary Caygill (Superintendent Christchurch Methodist Mission), Mary
Richardson (Executive Director, Christchurch Methodist Mission), Laura Black (Director,
Dunedin Methodist Mission), David Hanna (Director, Wesley Community Action), John
Murray (Superintendent and Executive Director, Methodist Mission Northern / Lifewise),
Jenny Keightley, Julie Pearce, Keith Hopner, Catherine Hodges, Nici Scott-Savage,
Desmond Cooper, Filo Tu, Tania Kaisa, Paula Taumoepeau, Kalolo Fihaki, and Betsan
Martin (Public Questions Network) (ex officio).

3. The 2012 Methodist Mission Northern (Auckland) Board membership be: Gardenia
Atimalala-Taulealeausumai, Prince Devanandan, Nicola Grundy, Marion Hines, Keith
Hopner, David Hunt, John Murray (Superintendent), David Smith, Greg Wright and further
members to be appointed by the President.

4. The Conference thanks Mr David Smith for his 32 years leadership as chair of the Methodist
Mission Northern Board.

5. That the 2012 One Double Five Whare Roopu Community House Trustees be: Daniel Yorke,
Epeli Taungapeau (Chair), Frances Freeman, Robyn Mathews, John Murray, and further
members to be appointed by the President.

6. That the 2012 Employment Generation Fund Trustees be: Angus Fletcher (Chair), John
Fraser, Brian Gauld, Warren Dalzell and Bryce Nicholls.

7. That the 2012 Ministry with the Deaf Trustees are: Rev. Barry Neal (Chair), Peter Grundy
(Secretary), Kathy Hohepa (Treasurer), Jean Masters, and Rev. John Murray. Glenn
Schischka of the Auckland Fellowship continues as an associate member.

8. That the 2012 Bainbridge House Trustees be: Doug Graham, Katrina Allison, Wallis Browne
(Chairman), Rev John Murray and Dr Llewellyn Richards Ward and further members to be
appointed by the President.

9. That the Tamahere Eventide Home Trustees for 2012 be Neville Jack (Chairperson), Chad
Chibnbll, Don Sim, Beverley Attrill, Catherine Dickie, George Diprose, Ken Olsen, Shane
Vanin, David McGeorge and John Walsh.

10. That the Hamilton Methodist Social Services - Methodist City Action Board members for 2012
be: Rev David Poultney (Chairman), Catherine Dickie, Louis Fick, Alan Grant, Margaret
Henshaw, Rev John Murray and further members to be appointed by the President..

11. That the 2012 Palmerston North Methodist Social Service Board to be approved by the
President.

12. That the 2012Palmerston North Methodist Goodwill Board to be approved by the President.
13. That the 2012 Wesley Community Action (Wellington) Board be: Lesley McSharry, Fuailelagi

Saleupolu, Peter Glensor (Chair), Colin Hamlin, Trish Hall, David Hanna (Director), Paul
Eagle, Senoriata Laukau, Desmond Cooper.

14. That the Board of Wesley Community Action be supported to negotiate a second term of
appointment for the Director, Mr David Hanna.

15. That the 2012 Sinoti Samoa national missional body members be: Mataiva Robertson
(Convenor), Rev. Faleatua Faleatua, Tuioti Lani Tupu, 2012 Vice-President Olive Tanielu,
Opeta Amani, Tania Kaisa, and Filo Tu.

16. That the 2012 Methodist Mission South lsland (Christchurch) Board be: Dr Jenny Keightley
(Chair), Garth Nowland-Foreman, Richard Cunliffe, John Wilson, Pam Sharpe, Mary Caygill,
Alision MacKenzie, and Mark Liddle

17. The 2012 Christchurch Methodist Mission Board be: Dr Jenny Keightley (Chair), Garth

Nowland-Foreman, Richard Cunliffe, Graeme Mclver, John Wilson, Pam Sharpe, Mary

Caygill (Superintendent), and three others to be approved by the President.
18. That the 2Ol2Dunedin Methodist Mission Board be: Austen Banks, Joy Clark (Chair), Julie

Pearse, Natalie Karaitiana, Nigel Pitts, Rev Siosifa Pole, two others to be approved by the

President, and Laura Black (Director).
19. That the 2012 MCNZ representatives to NZCCSS to be John Murray and Mary Caygill.
20. That the 2012 MCNZ representative to Refuge Services be: Prince Devanandan.
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Methodist Mission Northern
SUMMARY FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2O1I

SAMMARY STATEMENT OF FINANCIAL PERFORMANCE &
SAMMARY STATEMENT OF MOVEMENTS IN EQAITY FOR THE
YEAR ENDED 30 JANE 2OII
Revenue
Expenditure
Net Operating Surplus (Deficit)
Grants Received
Grant Paid
NET SURPLUS (DEFICIT)
Gain (loss) on revaluation of Investment Properties
Profit (loss) from discontinued operations
Profit (loss) for the year
OPENING EQUITY
Net Surplus (Deficit)
Increase (Decrease) in Designated Funds
Fund Applied
CLOSING EQUITY

SUMMARY STATEMENT OF FINANCIAL FOSMON,IS AT 30 JWE 2OI I
Accumulated Funds
Designated Funds
TOTAL EQUITY

Current Assets
Current Liabilities
WORKING CAPITAL

Non Current Assets
Non Current Liabilities
NET ASSETS

SAMMARY STATEMENT OF CASH FI]OWS FoR TITE 30 JUNE 2OI I
Net Cash flow from Operating Activities
Net Cash flow from Investment Activities
Net Cash flow from Financing Activities
NET DECREASE IN CASH HELD

201 I
,f

205,000
(783,000)

2010
$

213,000
(916,000)

(578,000)
1,500,000
(750,000)

(703,000)
1,500,000

I72,000 67,000
0
0

0
0

172,000 67,000
768,000
t72,000

0

0

49,889,000
67,000

0
(49, I 88 ,000)

940,000 768,000

20I I
s

239,000
701,000

201 0
8

67,000
701,000

940,000

1,197,000
(268,000)

768,000

1,094,000
(342,000)

929,000 752,000

16,000

0

I 1,000

0

940,000 768,000

20I T
I

(12,000)
0
0

2010
.'

(305,000)
(21,000)

0
(12.000) (326.000)

SUMMARY FINANCIAL REPORT
The summary financial statements have been prepared from the full financial statements of the Methodist
Mission Northern for the year ended 30 June 201 l.

The summary financial statements cannot be expected to provide as complete an understanding as provided
by the full financial statements of the financial performance and financial position.

The full financial statements of the Methodist Mission Northern have been audited and received an
unqualified audit opinion. They are available for review from the Connexional Office, Christchurch. The
summary financial report has not been examined by the Auditors
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The Lifewise Trust
SUMMARY FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2O1I

SAMMARY STATEMENT OF FINANCIAL PERFORMANCE &
SUMMARY STATEMENT OF MOVEMENTS IN EQUITY FOR THE
YEAR ENDED 30 JUNE 2O1I
Revenue
Expenditure
Net Operating Surplus (Deficit)
Grants Received
Grant Paid
NET SURPLUS (DEFICIT)
Gain (loss) on revaluation of Investment Properties
Profit (loss) from discontinued operations
Profit (loss) for the year

OPENING EQUITY
Net Surplus (Deficit)
Increase (Decrease) in Designated Funds
Fund Applied
CLOSING EQUITY

SUMMARY S'IATEMENT OF FINANCUL FOSMON A,g AT 30 JUNE 201 I
Accumulated Funds
Designated Funds

TOTAL EQUITY

Current Assets
Current Liabilities
WORKING CAPITAL

Non Current Assets
Non Current Liabilities
NET ASSETS

SI]MMARY STATEMENT OF CASH FLOWS FOR THE 30 JWE 20 I I
Net Cash flow from Operating Activities
Net Cash flow from Investment Activities
Net Cash flow from Financing Activities
NET INCREASE(DECREASE) IN CASH HELD

201 I
$

9,194,000
(10,530,000)

201 0
s

8,049,000
(9.432,000)

(1,336,000)
1,776,000

0

(1,383,000)
1,388,000

0

440,000 5.000
0 0

00

440,000 5,000

s,000
440,000

0

0

0
5,000

0
0

445,000 5.000

201 I
$

445,000
0

2010
$

5,000
0

445,000

1,908,000
( r,7s9,000)

5,000

1,156,000
( l,298,000)

149,000

296,000
0

(142,000)

147,000

0

445.000 s.000

201 I
s

229,000
(288,000)

0

2010
s

l3 I ,000
(33,000)

0
(s9.000) 98.000

SUMMARY FINANCIAL REPORT
The summary financial statements have been prepared from the full financial statements of the The Lifewise

Trust for the year ended 30 June 201 l.

The summary financial statements cannot be expected to provide as complete an understanding as provided

by the full financial statements of the financial performance and financial position.

The full financial statements of The LIFEWISE Trust have been audited and received a qualified opinion

only to the extent that the Trust has recognized an accrual of $200,000 with respect to termination benefits in

the current year. At balance date the trustees had not formulated or approved a plan with respect to specific

employees affected nor the timeframes that the plan is to be undertaken. The accrual for termination benefits

theiefore does not satisfy the recognition criteria of New Zealand Equivalent to International Accounting

Standard l9 Employee Benefits and the $200,000 accrualtherefore constitute a departure from this standard.

Accordingly, Employee Benefit costs and Accounts Payable and Accruals have been overstated by

$200,000;and Total Comprehensive Income and Accumulated Funds have been understated by $200,000.

The full financial statements are available for review from the Connexional Office, Christchurch. The

summary financial report has not been examined by the Auditors.
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Airedale Property Trust
SUMMARY FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2011

SAMMARY STATEMENT OF FINANCIAL PERFORMANCE &
SAMMARY STATEMENT OF MOVEMENTS IN EQUITY FOR THE
YEAR ENDED 30 JUNE 2OI1
Revenue
Expenditure
Net Operating Surptus (Deficit)
Grants Paid
NET SURPLUS (DEFICIT)
Gain (loss) on revaluation of Investment Properties
Profit (loss) from discontinued operations
Profit (loss) for the year
OPENING EQUITY
Net Surplus (Deficit)
Increase (Decrease) in Designated Funds
Fund Applied
CLOSING EQUITY

SUMMARY STATEMENT OF FINANCUL ruSMON A,S AT 30 JUNE 201 I
Accumulated Funds
Designated Funds
TOTAL EQUITY

Current Assets
Current Liabilities
WORKING CAPITAL

Non Current Assets
Non Current Liabilities
NET ASSETS

SUMI}ARY SATEMENT OF CASH FI.OWS FOR TIIE 30 JL\NE 2OI I
Net Cash flow from Operating Activities
Net Cash flow from Investment Activities
Net Cash flow from Financing Activities
NET DECREASE IN CASH HELD

2OI I
,'

4,214,000
(2,312,000)

2010
s

4,254,000
(2,315 ,000)

1,902,000
( I,500,000)

1,939,000
(1,500 ,000)

402.000 439.000
614,000

0
(217,000)

0
r,016,000 222,000

49,410,000
1,016,000

0

0

0
222,000

0
49, I 88,000

50.426.000 49.410.000

201 I
$

50,426,000
0

2010
$

49,410,000

0
50,426,000

3,728,000
(486.000)

49,410,000

4,483,000
(638,000)

3,242,000

47,184,000
0

3,845,000

45,565,000
0

50.426-000 49.410.000

201 I
$

1,750,000
( I,124,000)

(l 1s,000)

2010
,t

409,000
(250,000)

(3s ,000)
5l1,000 124,000

S AMMARY FINANCIAL REPORT
The summary financial statements have been prepared from the full financial statements of the Airedale
Property Trust for the year ended 30 June 20I L

The summary financial statements cannot be expected to provide as complete an understanding as provided
by the full financial statements of the financial performance and financial position.

The full financial statements of Airedale Property Trust have been audited and received an unqualified audit
opinion. They are available for review from the Connexional Office, Christchurch. The summary financial
report has not been examined by the Auditors.
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METHODIST MISSION AND ECUMENICAL

Methodist Mission and Ecumenical (MM&E) is the official agency of the Methodist Church of New
Zealand (MCNZ) that promotes the church's overseas mission church relationships, its ecumenical
relationships, both local and international, as well as its confessional (Methodist) relationships.

lnformation and reporting back

Partner Mission Church Relationships

United Ghurch in the Solomon lslands (UCSI)

Secretary and Secretary Designate Visit
The Mission and Ecumenical Secretary designate, Prince Devanandan, accompanied Secretary
John Roberts on a visit to the UCSI 1-8 May. Significant discussion took place with Assembly
Office staff at Munda. lncluded in the itinerary was the opening of the new birthing unit at
Sasamuqa Hospital funded by Mission and Ecumenical. There were also meetings and discussion
with staff of: Helena Goldie Hospital, Helena Goldie College of Nursing; Goldie College; Tabaka
Rural Training Centre; and the Copra Project, These are all areas of the life and work of the UCSI
where the MCNZ has been providing support.

Sasamuqa Hospital
The Mission and Ecumenical special appeal for 2009 was for
Sasamuqa Hospital. Again the response was generous. The Orakei
parish made the hospital the focus of a fundraising effort in 2010
and provided $10,000. East Coat Bays Parish has indicated they
too will provide $10,000 over two years. The Emma Sellars Trust
made a grant of $30,000 and the Mary Selena Trust $40,000. This
has made it possible to fund: two staff houses at the hospital; the
building of the new birthing unit; medical equipment for the birthing
unit; medical equipment for the laboratory and pharmacy; medical

reference books for the laboratory and pharmacy; extension of the laboratory and pharmacy
building. The new birthing unit was officially opened on 6 May. John Roberts and Prince
Devanandan were present for this significant occasion in the life of the Sasamuqa community.

Helena Goldie Hospital
The hospital continues under the leadership of Medical Superintendent Dr Dina Sailo who is
supported by his wife Dr Zochhuani Ralte, and Drs Graham and Jenny Longbottom from the
Methodist Church in Britain. Mission and Ecumenical provides the salary of the Director of Nursing
Chris Leve. lt also provides some funding for relieving nurses. The chaplaincy at the hospital is the
focus of the Mission and Ecumenical special appeal, in particular funding for a chaplain's house.
The present chaplain Rev Constance Selu currently resides in a house needed for nursing staff
and that is needed for that purpose.

Helena Goldie Gollege of Nursing
Principal Henri Gumi is capably supported by two tutors. Three of the sixteen students are
supported by Mission and Ecumenical with the payment of tuition fees. The college is preparing to
expand its campus to accommodate more students.

Goldie Gollege
The Mission and Ecumenical special appeal in 2010 was for a
computer lab at Goldie College. A building is available. The generous
response to the appeal enable us to pay for the purchase of
computers and a solar power unit for the computer lab as the college
relies on diesel generators that are turned on only a couple of times a
day. Eighteen computers were purchased: three laptops and fifteen
desk tops. Also a colour laser printer. These were been installed at
the college in May. A solar power unit was funded and purchased in

June. This was installed and an official opening of the lab has taken place. The computer lab
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opened on 15 August and is now serving the college well.

Copra Project
Mission and Ecumenical has been supporting this project based at Vonunu on Vella Lavella lsland
since 2004. The project generates income for village copra producers who are church members. lt
also generates some income for the church. Late last year Mission and Ecumenical decided that
after six years of funding it should encourage the project to become self supporting. Accordingly it
adopted an exit strategy to be completed by the end of 2011.

Assembly of world Federation of Methodist and United church women
ln July Mission and Ecumenical was requested to assist two UCSI representatives to this World
Assembly to travel to Johannesburg in August. ln the end due to cost only one travelled, Women's
Fellowship President, Suzie Amon. A grant of $1,500 towards travel costs was made.

United Church in Papua New Guinea (UCPNG)

Secretary and Secretary Designate Visit
The Mission and Ecumenical Secretary designate, Prince Devanandan, accompanied Secretary
John Roberts on a visit to the UCPNG 9-16 May 2011. Significant discussion took place with
Assembly Office staff in Port Moresby. lncluded in the itinerary was the opening of a new building
at the Leadership and Ministry Training Centre at Kekesu in the Bougainville Region, funded by
Mission and Ecumenical. There were also meetings and discussion with staff of Metago Centre
and Rarongo Theological College. These are all areas of the life and work of the UCPNG where
the MCNZ has been providing support.

Rarongo Theological College
Rarongo Theological College is now the 'school of Theology and Mission, Rarongo', an institution
of the United Church College of Higher Education. Rev Dr William Longgar the new principal, is
well settled in and the college is being effectively run. John Roberts and Prince Devanandan were
made very welcome on their visit to the school. Mission and Ecumenical continues to assist the
school through the purchase of library books for student use and payment of tuition fees for four
students in need of support.

Metago Training lnstitute
The original plan for a fish farm at this pastors' training centre has not proceeded as planned.
Consideration has been given to a establishing a chicken farm instead. However Prince
Devanandan and John Roberts were not impressed with progress on their visit and have asked
the West Central Region bishop responsible for the institution, to account for the use of the funding
provided, There has been a lack of response to this request. The matter is being taken up with
Moderator Samson Lowa.

Bougainville Region
With the completion of the regional administration centre at Hutjena on
Buka lsland there was still funding remaining for Bougainville.
Discussion resulted in a decision to assist the strengthening of the local
church leadership through the upgrading of the Leadership and Ministry
Training Centre at Kekesu on Bougainville lsland. Additional staff have
been appointed to the centre and housing has been needed to
accommodate them Mission and Ecumenical has funded the building of
two staff houses. John Roberts and Prince Devanandan attended the

dedication of the first completed house

Ghaplaincy Manual
At the request of the Assembly Office we were able to assist with meeting the costs of printing a
UCPNG Chaplains Manual
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Disaster Responses

ln the past year Mission and Ecumenical has responded to CWS appeals following the lndonesia
volcanic eruption and tsunami ($1,000); flooding in Sri Lanka ($1,000) and drought in the Horn of
Africa (Ethiopia, Somalia and Kenya). $1,000 was deposited to the Uniting Church in Australia
President's appeal in response to Queensland floods and $1,000 to Christian Conference of Asia
following the Japanese earthquake and tsunami.

Appreciation

Mission and Ecumenical appreciates the considerable support it receives from Methodist Women's
Fellowship groups, parishes, and individual church members, for mission activity in the life of the
United Church in the Solomon lslands, and the United Church in Papua New Guinea. This second
mile giving enables us to do so much more in assisting our partner mission churches. ln particular
we acknowledge the generous support of the Orakei and East Coast Bay Parishes as well as the
Emma Sellars Trust and the Mary Selena Trust.

Ecumenical Relationships

Methodist Ecumenical Consultation
This consultation continues to meet twice a year and includes representatives of the Mission and
Ecumenical Committee, the Faith and Order Committee, and Mission Resourcing. lt is a forum for
sharing ecumenical endeavours which are spread across these three Methodist agencies. lt is not
a decision making body.

National Unity Dialogue
Church representatives continue to discuss the need for a national ecumenical entity that will
promote the visible unity of the church. The dialogue has opted to be open and inclusive. This has
resulted in Assemblies of God, the Wesleyan Methodist Church, and the Congregational Union of
NZ joining the dialogue. They sit alongside Anglican, Baptist, Catholic, Christian Churches NZ
Methodist, Presbyterian, and Salvation Army representatives.

The first meeting of the dialogue group was held in June 2008. Since then there have been
another seven meetings, At the September 2010 meeting a document Towards a Theology of
Christian Unity was considered to be in its final form. There is now an agreed theological platform
for the ongoing discussions. This document is being brought to conference for its affirmation.

Attention has turned to a draft document on terms of reference for an ongoing ecumenical or unity
entity. One term that has been suggested for this entity is Forum of the Churches for Christian
Unity. At a March 2010 meeting there was agreement that the basis of the forum be "a gathering of
churches that confess Jesus Christ as God and Saviour according to the scriptures and commit
themselves through the Holy Spirit to fulfill Jesus' prayer'that they may all be one so that the world
will believe', to the glory of the one God, Father, Son and Holy Spirit." Two immediate goals for this
new entity were identified. The first calls the churches to deepen their fellowship with each other
so as to express more visibly the unity of the church. The second calls the churches to work
together towards the fulfillment of their common mission of worship, witness, proclamation and
service in the world. Matters of strategy, of membership, context, theological base, ecumenical
space and ecumenical hospitality have been agreed on.

Matters to be discussed at the September meeting include: the Churches and the Churches Forum
for Christian Unity; decision making; relationship with National Church Leaders meeting; the
framework for operating including annual roundtable meeting, a core group, office holders and
finance.
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World Gouncil of Churches
lnternational Ecumenical Peace Convocation

Greg Hughson was the Methodist Church of New Zraland's
representative at the International Ecumenical Peace Convocation in
Kingston, Jamaica 17-25 May 2011. This marked the end of the WCC's
Decade to overcome Violence 2001-2010. Greg has prepared both a
short and a detailed report on the convocation; both are available on
request, either from Greg ofrMission and Ecumenical. Greg states: "l was
certainly strengthened in my own spirituality, faith and commitment for
just peace as a result of attending this convocation. I felt very privileged

to be there and to experience Christian community on such a grand scale. Together we explored a
new ecumenical theology of just peace and were challenged to return home to share our new
experiences and insights. ..... This was my first experience of the World Council of Churches in
action. I was impressed"

Governance Review
The WCC general secretary has thanked us for taking the time to respond to the questionnaire on
WCC governance. He stated: "Your active participation in this process is an encouragement to us.
Your comments and suggestions enrich the work of the continuation group on governance review.
... The basic thrust of the questionnaire, the underlying principles and the distinct role of governing
bodies are widely supported. The necessity for lighter structures is seen but the opinions differ
considerably regarding the question how to ensure participation and representation (especially of
small churches and different church families)."

ln a new phase of the governance review advice and feedback in a number of areas was sought.
These included: rotation of the executive committee; commissions and consultative bodies'
relationship of the WCC to ecumenical parlners. Mission and Ecumenical has made a response to
the questions posed in each of these areas.

The timeline is: January 2A12 the report to the WCC executive committee is finalised; August 2012
Central Committee receives the report and takes action on the proposed amendmentJ to rules.
February 2013 all constitutional amendments are submitted to the churches for their consideration

World Mission and Evangelism
The WCC is holding a conference in Manilain2011 to begin drafting a new ecumenical affirmation
on mission and evangelism. The draft text that emerges from this meeting will be sent to allWCC
member churches for further suggestions, comments and critiques. Mission and Ecumenical will
facilitate that response on behalf of our church. The final draft of the affirmation will be presented
to the next WCC Assembly meeting in 2013.

Christian Gonference of Asia

CCA Meetings
Prince Devanandan attended a meeting of the CCA's General Committee in March, held in Chiang
Mai, Thailand. The ministry and programmes of CCA were affirmed while noting the limited
resources available to carry out the many and urgent tasks. Diana Tana, Moderator of the
Ecumenical Formation, Gender Justice, and Youth Formation Programme Committee attended a
programme committee meeting in New Delhi in February. Prince Devanandan was invited to be a
resource person at the Asia Ecumenical Course held in Chiang Mai in August, with a focus on
ministry to refugees and migrants with particular reference to Myanmar.

Visit of Dr Hope Antone
Hope Antone, Executive Secretary, of CCA.'s Faith, Mission and Unity programme visited churches
here in in July. She spent time in Auckland and Christchurch. ln Auckland Hope was hosted by
Prince Devanandan. There were two public speaking engagements: The role of women in
developing and promoting ecumenr'sm, and Towards a wider ecumenical vision. Hope also met
with: Anglican Church representatives at the General Synod Office; Stuart Vogel who heads the
Presbyterian Church's Asian Advisory Committee; Presbyterian ministry intern students; and John
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Roberts. ln Christchurch Hope met with Christian World Service who organised an ecumenical
panel on After the earthquake, churches working together. Hope also met with Barbara Stephens,
Mary Caygill, Geoff King, and Garth Cant. Hope gave a public lecture and participated in Sunday
worship at Knox Church. Prince Devanandan reported that Hope was encouraged and challenged
by the various inputs and exposures she received during her visit.

German Kirchentag
Barbara Peddie attended the 33'd German
Protestant Kirchentag, held in the city of Dresden
in June. The Kirchentag organisers issued an
invitation to World Council of Churches member

churches to sent an official representative to this event. The Kirchentag or church congress is a
biennial event that attempts to integrate theological, social and political themes. lt has the respect
of international leaders in church and politics, and world-class speakers on every subject are found
in the programme of events. There are around 3000 events to choose from - some serious, some
cultural, some just fun - on a variety of topics under three or four main themes. Attendance is in
excess of 100,000 people. "The theme of the 2011 Kirchentag was ".... there your heart will be
also" and addressed questions such as: Where are we committed? Where are we with our hearts?
Whom do we wholeheartedly support?

Ecumenical Course

We have become aware of an ecumenical course offered by the Centre for Ecumenical Studies in
Australia based at Charles Sturt University in Canberra. The one week intensive course is offered
as an introduction to ecumenism Ray Williamson and Robert Gribben facilitate this course. There
have been two kinds of course participants - students in degree course, and those attending
purely out of interest. There has been discussion on the feasibility of holding a similar course here
in Aotearoa New Zealand possibly in 2012.

Terry Wall, Prince Devanandan, David Bell and John Roberts have been in discussion about this.
Also involved is Pat Lythe (Catholic) and there is to be an Anglican. The need for a course of this
nature has been highlighted and there is agreement that rather than running this programme as an
academic exercise, we must try to promote it as a practical step towards promoting ecumenism at
every level. Ray Williamson came to this country in September to discuss the feasibility of holding
such a course here.

I nterrelig ious Relationships

There is nothing significant to report in this area this year. The Mission and Ecumenical Secretary
has continued to attend regular meetings of the Auckland Councils of Christians and Jews and
Christians and Muslims.

World Methodist Relationships

World Methodist Council

World Methodist Council Meeting
The World Methodist Council met in Durban, South Africa in August around the theme Jesus
Christ for the Healing of the Nations. MCNZ representatives were Jill van de Geer (who completes
her term on the Presidium) Mary Caygill (who completes her term on the Social and lnternational
Affairs Committee), David Bush, and Tumuaki Diana Tana attended.

World Methodist Conference
The meeting of the World Methodist Conference followed the meeting of the World Methodist
Council in Durban. lt met around the same theme. Those attending included: Desmond Cooper,
Tony Franklin, Aso Samoa Saleupolu, Nigel Hanscamp, Alan K Webster, Kepu Moa and Maa'imoa
Moa.

-.ouwird
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lnternational Methodist Young Leader Seminar
This seminar took place 29-31 July 201 1 in Durban, ahead of the World Methodist Council and
conference meeting. Keita Hotere from Te Taha Maori attended.

Methodist Gonsultative Council of the pacific
This council met in Honiara in the Solomon lslands in April.

Education and Communication
The secretary has been involved in a range of communication and education activities. These
have included: monthly newsletters; occasional papers; articles in 'Touchstone'; preaching
engagements; presentations to parish and MWF groups; and displays to promote Mission and
Ecumenical relationships and activity. The secretary has engaged in professional development,
study and reading in the areas of mission and ecumenism.

Socially Responsible lnvestment

Representatives of the Mission and Ecumenical met with representatives of the lnvestment
Advisory Board in July. This was a follow up to a meeting in 2010. lt was a helpful dialogue.
Development of the guidelines for socially responsible investment will be brought to Methjdist
Conference 2012 and if adopted full accreditation with the Responsible lnvestment Association of
Australasia will be sought in 2013. The creation of the Green Fund raised at our 2010 meeting had
now reached the stage where it was ready to be launched. We thank the IAB for ihese
developments. Green Fund was about to be launched. There was a discussion on the membership
of IAB and Methodist Trust Association being one and the same, also the wisdom of investing in
companies registered in tax haven jurisdictions. Mission and Ecumenical has opted to place ali its
MTA investments in the Green Fund.

Financial Review

The committee is concerned about continual drawdown from its accumulated funds for the
operating expenses of Mission and Ecumenical and the implications this has for the future of the
committee's work given it has been receiving just $3,000 p.a. from the connexional budget.
Financial forecasting indicates that at the present rate of draw-down from the accumulated fund
and without additional funding the work can only be carried on for a limited number of years.
Committee members will be exploring this matter with connexional leaders in 2e11 and ZOIZ:

Mission and Ecumenical Secretariat

!9hn Roberts completes his term as Mission and Ecumenical Committee Secretary at the end of
2011. Rev Prince Devanandan takes over in 2012. John Roberts has held this position for ten
years since the beginning of Mission and Ecumenical fin 2002 following the dissolving of the
Council for Mission and Ecumenical Cooperation (a joint agency with the presbyterian 6hurch).
John's dedication to the work of the Committee has been exemplary and has resulted in the hig'h
regard in which he is held throughout the MCNZ and all the Overseas Churches and Organisatiois
with whom he has been involved. From very humble beginnings, he has dev6loped the
relationships of the Methodist Church of New Zealand with its partner mission churches and
ecumenical bodies both local and international. Our partner churches in the Solomon lslands and
Papua New Guinea have greatly benefited from his visits which have added a personal dimension
to the relationships.

Strategic Plan

Our Vision
Our vision is for the church to put mission and ecumenicai activity at the very core oi iis exisience:
mission given expression at the global as well as the local level; existing partner church
relationships being further developed, and new relationships made possible; ecumenical thinking
and action to be seen as integral to our churches life through the affirmation of existing ecumenica-l
relationships while looking for new expressions of ecumenical life.
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Key Goals
Our key goals are to:
. Continue to use the "Transforming Mission" and the "To be Methodist is to be Ecumenical"

papers as working documents that provide a theological base for the work of the committee
and secretary.

. Ensure a smooth transition from the existing secretary to the secretary-designate as approved
by Methodist Conference 201Q.

. Support and strengthen the world-wide mission of the Methodist Church of New Zealand, in
particular the partnership relationships with the United Church of Papua New Guinea and the
United Church of the Solomon lslands, through personal visits, regular correspondence and
sharing of resources.

r Promote and strengthen relationships with ecumenical agencies of which the Methodist
Church of New Zealand is a member: Christian World Service, Churches, Christian
Conference of Asia, and the World Council of Churches.

. Further facilitate the National Dialogue for Christian Unity and the proposal for a Churches
Commission/Forum for Christian Unity.

. Promote an awareness of religious diversity within Aotearoa New Zealand and the fostering of
good relationships between religions.

. Promote the relationships of the Methodist Church of New Zealand with world Methodism.

. Produce resources on ecumenism and mission, suitable for use in parishes and rohe.

. Further develop effective communication with parishes, rohe and uniting congregations,
through monthly newsletters, occasional papers, information leaflets, articles in "Touchstone"
visits and speaking engagements, and increased use of MCNZ website.

Suggested Decisions

Report
1. The report is received

United Churches in the Solomon lslands and in Papua New Guinea
2. Conference affirms the continuing significant relationships with the United Church in the

Solomon lslands, and the United Church in Papua New Guinea, and the assistance being
provided to them through Methodist Mission and Ecumenical.

Ecumenical
3. Conference affirms the discussion and work to date on the formation of a Churches Forum (or

commission) for Christian Unity in Aotearoa New Zealand.

4. Conference affirms the proposal to hold an ecumenical course with assistance from Ray
Williamson and Robert Gribben who are based at the Centre for Ecumenical Studies in

Australia based at Charles Sturt University in Canberra.

Retirement of Secretary
5 Conference affirms the outstanding work of the retiring Mission and Ecumenical Secretary,

Rev John Roberts

Committee membership
6 Conference thanks Sheila Thorne, who is retiring from membership of the committee, for her

contribution to the work of the Mission and Ecumenical Committee from 2005 to2O11.
7 The Mission and Ecumenical Committee membership for 2010 be: Keith Hopner (convener),

Sylvia 'Akau'ola-Tongotongo, John Bennett, Hugh Dyson, Kilifi Heimuli, Keita Hotere, Barry
Jones, LanaLazarus, TeRito Peyroux, Poulima Salima. Sheila Thorne, Uesifili Unasa.
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Mission and Ecumenical

Supplementary report to Methodist Conference

Proposal for a Churches Forum for Christian Unity

lntroduction
Methodist Conference 2007 made a series of decisions to work with other churches towards the
creation of a national ecumenical space where churches could explore the meaning of ecumenical
vision in this time and place. This was some years after the demise of the Conference of Churches
of Aotearoa New Zealand. The then Methodist Church President, Brian Turner, took the initiative
to call a gathering of leaders and representatives of traditionally ecumenically minded churches.
They first met in June 2008. Since that first gathering there have been eight meetings. These
became known as the National Dialogue for Christian Unity. Along the way the grouf opted to
become more open and inclusive and this resulted is more churches joining- the. dialogue.
Anglican, Assemblies of God, Baptist, Catholic, Christian Churches NZ, Congreg-tional Union of
NZ, Methodist, Presbyterian, Salvation Army, and the Wesleyan Methodisl Church, have
participated in the dialogue.
lnitial discussion focussed on developing a theology for Christian Unity. This resulted in the
September 2010 meeting adopting the document Iowards a Theotogy of Christian lJnity. This was
affirmed at the Methodist Conference in 2010. This document is included as an appendix to this
supplementary report, Later discussion focussed on developing terms of reference for what came
to be referred to as The Churches Forum for Christian Unity. These were worked through and
finally agreed on at a meeting held in September 2011. The Methodist Church has played a key
role in the work of the National Dialogue for Christian Unity. Brian Turner initiated the process.
Terry Wall had a key role in developing the document Towards a Theotogy of Christian tJnity and
John Roberts acted as secretary and resource person to the group, with responsibility for much of
the drafting of the terms of reference for the proposed Churches Forum for Christian Unity.
The terms of reference are now brought to Methodist Conferen ce 2011 for an indicative iesponse.
We hope the Conference will affirm them and enable further work towards the implementation of
the Churches Forum for Christian Unity.

Suggested decision:
Conference:
a affirms the terms of reference for the formation of The Churches Forum for Christian Unity;b looks fonarard to the formation of The Churches Forum for Christian Unity.;c expresses a willingness for the Methodist Church of New Zealand, Te Hahi Weteriana o

Aotearoa, to join the Forum alongside other national churches;
d expresses its appreciation for the work done by the National Dialogue for Christian Unity.

Foundations
Name
The churches Forum for christian Unity in Aotearoa New Zealand (CFCU)

The basis
The CFCU is a gathering of churches which confess Jesus Christ as God and Saviour according
to the scriptures and commit themselves through the Holy Spirit to fulfill Jesus' prayer (John 17:21)
"that they may all be one so that the world will believe", to the glory of the one God, Father, Son
and Holy Spirit.

Goals
To explore the significance of Jesus' prayer for unity and truth by:

seeing the search for Christian unity as a moving beyond what we can do within our own
denominational and theological traditions, to a moving out, a journeying into unchartered
territory where we are not alone, but experience the company of others on the same journey,
with the Holy Spirit as our guide.
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2. deepening our relationship with each other in order to express more visibly the unity willed by
Christ for his church;

3. working together towards the fulfillment of our common mission of worship, witness,
proclamation and service in the world;

Strategies
1. Encouraging te whanau a te Karaiti to see their need to journey together with the Holy Spirit

as they seek to express what it means to live out the unity Christ wills for his church;

2. Enabling the member churches to develop their existing relationships by: raising awareness in
their churches of Christ's gift of unity, and the call to express that unity through prayer,
dialogue, and shared understandings of and engagement in mission;

3. Giving expression to the koinonia (sense of community) that the member churches already
enjoy;

4. Sharing and receiving the gifts which each church has to offer;

5. Encouraging and enabling the member churches in the light of the Gospel to offer prophetic
leadership to each other and the community by:

a) addressing moral and social issues;
b) responding to human need and acting on issues of justice, peace and creation;

6. Promoting relationships with:
a) non-member churches, and other ecumenical entities within Aotearoa New Zealand,

including New Zealand Christian Network and Uniting Congregations of Aotearoa New
Zealand National Forum.

b) Te Runanga Whakawhanaunga I Nga Hahi (the Maori ecumenical council).
c) people of other living faiths.

Encouraging and undertaking joint initiatives as determined from time to time by the member
churches.

Membership
Membership of the CFCU is open to those churches which accept the basis, and have their own
national organisation and ecclesial identity.

A church which does not have credal statements within its tradition and therefore finds it difficult to
formally subscribe to what appears to be a written credal statement in the basis, may become a
member of the CFCU provided that it demonstrates by its life and conduct that it upholds the spirit
of the basis.

The Churches Forum for Christian unity will determine whether a church seeking to join meets the
criteria outlined in the above two paragraphs

Other national Christian organisations with an interest in Christian unity and who share the basis of
the CFCU may be accepted to be participating observers.

Context
The CFCU takes the context of being churches in Aotearoa New Zealand seriously. Our country is

distinctive in its history and cultures. Our society is marked by rapid change, increasing cultural
and religious diversity, and the growth of securalism. The call to a more visible unity of the
churches and a common commitment to God's mission in the world, which form the basis of the
CFCU, are to be fulfilled by taking seriously our particular context.

Significance is to be attached to Te Tiriti o Waitangi and its implications for churches and the wider
society.
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Theological basis
The document Towards a Theology for Christian Unity sets out the current theological basis on
which the CFCU is formed. lt is not a definitive or final statement, rather a workinj document to
guide the life of the CFCU at this time.

Ecumenical space
Meetings of the CFCU shall be conducted in keeping with the spirit of ecumenical space as
outlined in the statement, Towards a Theotogy of Christian lJnity. (see appendix)

Ecumenical hospitality
The CFCU is to be a place where ecumenical hospitality is extended by the representatives of
each member church to the representatives of other member churches. The CFCU encourages
ecumenical hospitality between churches at national and local levels. lt will also seek to extdnd
this ecumenical hospitality to the wider community and society, especially the disadvantaged and
oppressed.

The churches and the Churches Forum for Ghristian Unity in Aotearoa New Zealand
The annual forum of the CFCU seeks to create an ecumenical space where the spirit of hospitality
prevails and member churches give expression to koinonia or community by entering into a lively
contact with each other, giving expression to the significant bonds which already exist amongsi
them, and sharing with each other their union with God in Christ Jesus through the Holy Spirit.

No member church is asked to forsake or compromise its own ecclesiology. The CFCU will
however encourage member churches to enter into dialogue, at various levels, about the
understanding of church which each holds.

Through dialogue in the forum the member churches seek to broaden their knowledge of each
other, extend their recognition of each other, find ways of giving expression to what they hold in
common, and move towards a more visible expression of the unity Christ has given to his church.

Representatives of member churches to the CFCU have a responsibility to both the CFCU and
their churches. Within the CFCU they are responsible for representing the views of their church
and for contributing to the life and work of the CFCU. Within theii own church they have a
responsibility to represent the life and work of the CFCU.

Member churches are encouraged to be inclusive and reflect the diversity of their churches in
appointing representatives to the CFCU.

Decision making
Decisions in the life of the CFCU are made by consensus. Only when all member churches say
'yes' or agree to 'stand aside'will the CFCU move ahead on any proposal e.g. making a common
statement about our areas of interest: unity, ecclesiology and theology.

A consensus decision making process emphasises the process of listening and discussion and is
not merely a matter of saying yes or no. Several responses to any proposal are possible in
consensus decision making:

yes - meaning one will support the proposal and not do anything to undermine it;
no - meaning one cannot, in all good conscience allow the proposal to go fonrvard;
stand aside - meaning one has reservations, but not enough to keep the group from accepting
the proposal, and one will do nothing to undermine the decision;
the CFCU can decide to make a decision by majority vote if there is a full consensus to do so..

Relationship to other national Ghristian organisations
The CFCU is solely accountable to the member churches. lt will relate to other national Christian
organisations as appropriate in areas of common witness to the Gospel.

When the CFCU comes into being an appendixis to be prepared that names member churches,
participating observer organisations, and other Christian organisations the Forum may retate to,
and states who each one is and what they exist to do.

1

2
3

4
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Achieving the immediate goals
The National Dialogue for Christian Unity has suggested the following as a possible way of
beginning the life of the CFCU. The proposal is to spend time getting to know one another and to
begin to take each other seriously on a theological and doctrinal level. lt begins with a time of
confessional sharing. Later it should be possible to move on to meetings with formal agreed
themes.

First phase: Confessional Sharing - getting to know one another theologically.
This could take place over the course of a year or more with a couple of meetings, ideally of two or
three days each. A representative of each confession represented on the Churches Forum for
Christian Unity in Aotearoa New Zealand would make a presentation, with opportunity for
questions and discussion.

ldeally each presentation should include a prepared paper available to participants beforehand. A
secretary appointed for the process would record discussion. Out of this could come themes for
further joint study and discussion.

The papers for the first stage of confessional sharing might be prepared by taking into account the
following or similar:

. confessionaldocuments

. revelation/scripture/tradition

. Jesus Christ/the Gospel

. the commandments/the moral life
o gr?c€ and the spiritual life

The advantage of having such a list would be to help move the dialogue towards common areas
for future discussion.

The approach envisaged here gives full account to the reality of each participating confession in

an open encounter with other confessions; it allows the participants to express their own distinctive
heritage so that they may share it with others. This can help open up the next stage in the dialogue
and can look to the growth of communion by an eventual exchange of gifts between churches as
these are found to complement each other.

Second phase: Dialogue Discussion
ldeally the themes for this phase would begin to emerge from phase one. There should be a small
working group of two or three, including the secretary, to see to this. Topics such as the following
might be envisaged:

. unity/the goal of ecumenism/dialogue

. the Church - visible/invisible
o revelation/teaching authority
. scripture/tradition
. mission/evangelisation

Framework
Annual Forum
The CFCU will hold an annual forum gathering for representatives of member churches

The role of the annual forum is to give expression to the life and work of the CFCU as expressed
in its basis and purpose

The participants in the nationalforum will be:
1. national heads of member churches (or their nominated alternatives) - one for each church
2. representatives appointed by member churches - up to three per church
3. recognised participating observers from national Christian organisations - up to three for each

organisation
4. other observers who accept the basis of the CFCU and who register.
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Decision making is by the member churches.

Member churches are encouraged to be inclusive and reflect the diversity of their churches in
appointing representatives to the forum.

Forum Executive
The annual forum will appoint an executive consisting of one representative per member church
plus the office holders.

The executive will meet at least twice a yeat, between annual forums, to further the life and work
of the cFcu. lt will report to and be accountable to the annual forum.

Office holders
The office holders of the CFCU shall be:

the chairperson - elected by the annual forum from within the member churches
the secretary - elected by the annual forum from within the member churches
the treasurer - elected by the annual forum from within the member churches

Finance
The member churches of the CFCU will have responsibility for ensuring that normal running costs
of the CFCU are adequately funded.

Each member church shall make annual financial contributions to the CCCU according to
guidelines established by the executive and approved by the roundtable.

Residual funds from the Conference of Churches in Aotearoa New Zealand are available to the
CFCU for initial set-up and operating costs.

APPENDIX

Towards a Theology for Ghristian Unity
in Aotearoa New Zealand

lntroduction
It is comparatively easy for churches to agree on doing some things together, to engage in
interchurch activity. lt has proven more difficult to explore theologically-what-separates us-al well
as what we hold in common, in such a way as to further the visible- unity of Christ's church on
earth. lt is hoped this document will serve the deeper theological discusiion that needs to take
place,

At the outset we recognise that ecumenism, as we now understand it, has not only to do with the
unity of the church but also the unity of the whole of creation. This is in keeping with the Greek
word 'oikoumene', from which our word ecumenical comes. lt means the whole inhabited earth, or
living household of God. This wider understanding of ecumenism and unity invites us to mission
mission to all God's people and the whole of God's creation.

Developing a contextu.al understanding of what it means to seek the visible unity of the church,
and to engage in mission together, will be an,ongoing challenge to any future instrument for unity
in this land. A key question will always be "What is the Spirit Lalling us to be and do together ai
churches here in the Aotearoa New Zealand context?,,

All dialogue calls for deep mutuai respect; norma iiy this grows as pariicipants get to kno.r,i one
another better as people and at the level of faith This respect is essential because theological
dialogue is a conversation with the aim of laying hold of truth more firmly. This means the dialogue
cannot be a negotiation nor a settling for the lowest common denominator in belief Basic
convictions of faith must not be diminished in dia logue but preserved; dialogue must never
become a relativisati on of truth or an indifference to it
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We are aware of the need to be sensitive in the language we use. Dialogue should offer the
opportunity to interpret to each other the theological and doctrinal language seen by our churches
to be necessary for expressing the faith. Here loyalty to the truth can lead dialogue partners to
reappraise their own heritage, to challenge one another, as well as to seek to overcome distortions
or misunderstandings that may have come about as a result of polemics from the past. On
occasion it may be possible to find new language in which to express what has been discovered to
be a now common understanding. At the same time this will always be governed by the awareness
that the Christian faith is given, not made up by us. lt will be important not to take for granted that
all have the same theological understanding of commonly used terminology nor give it the same
weight; e.g. church, mission, liturgy, culture, authority, unity.

Mission-shaped unity
The imperative for Christian unity is mission-shaped. The unity of the church witnesses to God's
power to reconcile. The unity of the church also serves the unity of humankind and the integrity of
creation. Ecumenism calls for a rich, mutual interdependence. How can one part of the body say to
another "l have no need of you"? (1 Cor.12:21) Ecumenical instruments seek to enable Paul's
understanding of church to be a reality: "lf one part of the body suffers, all suffer together." (1 Cor
12:26) and as another witness says, only the whole church can proclaim the whole gospel.

Both mission and unity, which ecumenism serves, are integral to the life of the church. When
ecumenical activity is mission-shaped it is accountable to God's purposes. When mission is given
priority it will give birth to expressions of ecumenical life that are open to faith sharing, relationship
healing and building, as well as justice making, A mission-shaped ecumenism will always take the
context of this time and place seriously. lt will provide an environment for consultation and
collaboration on finding ways to express God's love and justice in our own particular situation.

Those who come after us depend on our obedience now. Those who went before us on the
ecumenical journey challenge us in the form of the Lund principle expressed as a question.
"Should not our churches ask themselves whether they are showing sufficient eagerness to enter
into conversation with other churches, and whether they should not act together in all matters
except those in which deep differences of conviction compel them to act separately?" (A Word to
the Churches, 3rd World Conference on Faith and Order, Lund, 1952)

Biblical basis
The Scriptures of the First Testament affirm God as creator who has a passionate interest in the
well-being of creation. Diverse experience of God's grace is witnessed to in traditions of covenant
and liberation, law and prophecy, wisdom and apocalyptic. God's concern for the unity of
humankind and all living creatures is seen in the covenant with Noah. (Genesis 8:9) Through
Abraham all nations will be blessed. (Genesis 12:3) At the same time the Scriptures acknowledge
that God has called lsrael to a special vocation to be "a light to the nations." (lsaiah 49:6) The
prophets speak of God's vision of shalom when nations will "beat their swords into ploughshares."
(Micah 4:3) ln God's new creation the "wolf and the lamb will feed together." (lsaiah 65:25)

ln the New Testament God's love for the world in all its confusion and brokenness is focused in the
life, death and resurrection of Jesus. He proclaimed the reign of God (Luke 4:21); the disciples
acknowledged him saying "Truly you are the Son of God" (Matthew 14:33) and testified that in him
"the Word became flesh." (John 1:14) As the followers of the Way reflected on the significance of
Christ they came to see that the Good News was to be shared with Gentiles. Paul wrote of our
being given a ministry of reconciliation: "in Christ God was reconciling the world to himself ... and
entrusting the message of reconciliation to us." (2 Corinthians 5:19) ln John's gospel Jesus prays
for his followers: "...that they be completely one, so that the world may know that you have sent
me..." (John 17:23)

Theological foundations
God, the Holy Trinity, does not give up on the vision of shalom proclaimed by prophets and
embodied in Jesus. God continues to search for ways in which this damaged world might be
healed and find its fulfillment. The church is the first fruits of God's new creation. Unity is a gift of
and the will of God, and is at the heart of the gospel. lf we have been reconciled to God through
Christ, then we are called to show forth this reconciliation. We are aware that our life can deny the
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gospel we proclaim. The church is a koinonia - a community, a communion of those who have
been drawn into the life of God through Christ. ln this koinonia our relationship with God is
nourished and our relationship with other members of the Body of Christ is characterised by a
shared faith, hope and love. The church keeps alive the disturbing memory of Jesus, including his
mission to the poor, marginalized and oppressed. The unity of the church serves the unily of
humankind.

This dynamic koinonia in the Holy Spirit rejects injustice in God's world and within the church as
contrary to the divine intention. The unity prayed for by Christ is not a bland or regimented
uniformity. Because God's creation is multiform and God's own life is characterised by relitionship,
God's purpose celebrates diversity. The church welcomes the rich variety of gifts that all peoples
bring to the koinonia of Christ. lf unity is experienced as oppressive or viol-ent it cannot be the unity
of Christ. Visible unity does not require the extinguishing of any particular identity. Our task is to
find models of this koinonia that witness to a unity that preserves freedom. Eiamples of such
models are 'reconciled diversity' and 'conciliar fellowship'.

Spiritual experience
Under the impulse of the Holy Spirit the last century has seen Christians, Catholic, protestant and
Orthodox, become aware of the scandal of division, bigotry and isolation. As the Holy Spirit has
shaped ecumenical encounter we have discovered that what we hold in common is greater than
what separates us. Prayer is the basis of ecumenism because it calls us to be open before God
and our sisters and brothers. We have come to see that a proud self-sufficiency is alien to the
gospel. A new humility has been born among us that rejects the spirit of triumphalism and
ethnocentrism. We embrace the insight that each ecclesial tradition, though existing in good faith
and integrity, is partial. Each has gifts to offer the wider church and each is enriched ihrough a
willingness to receive. The ecumenical spirit nurtures a catholicity in which we come to know each
other, respect each other and cherish each other. A unity in diversity is possible where no spiritual
treasure is lost.

As pilgrim people we are given companions for the Way not of our own choosing. Some have a
very different experience of God's grace in different locations and times. Those who belong to
sacramental traditions recognise baptism as a basis for ecumenism which stimulates a longing to
gather around the same Eucharistic table. Yet all , including those not from sacramental traditions,
draw encouragement to work for the visible unity of the church from reading the scriptures and
from prayer inspired by the Spirit. We have reached the point in our ecumenic-aljourney where we
know that "There is a recognition of an already existing real, though imper-fect, communion
between the churches." (Towards Koinonia in Faith, Life and Witness 5th World Conference on
Faith and Order, Santiago de Compostella, 1993.) The challenge now is to recognise the apostolic
faith in the life of those from whom we are separated and to assist them to see the same faith in
our common life. Ecumenism calls us to be prophetic housekeepers of God's creation especially in
our own social and historical context.

Ecumenical space
ln recent ecumenical discussion some significance has been attached to the concept of
"ecumenical space". This refers to the setting in which, even in a state of division, churches
witness to their common allegiance to Jesus Christ and cooperate together to further the visible
unity of the church. lt is in this space that our common Christian identity is affirmed. lt is here we
can talk together in a new way, with a greater opportunity to discern together Christ's will for the
church, in ways that are not possible in isolation from one another. This is a space where there is
commitment to overcome former divisions and search for unity. lt uses the process of dialogue to
achieve transformation and renewal in the light of our common quest.

ln the midst of divergent affirmations, "ecumenical space" encourages us to seek to maintain
fellowship with each other. This is the space where frank and serious discussion that embraces
questioning and listening, searching and discovering, takes place. ln this space no church is
required to deny its identity or heritage. Here we refrain from judging one another as churches.
The oppotlunities of "ecumenical space" include reconciliation of memories, renewal of the
churches, common witness, guidance into the will of the Spirit, and discernment of what will
advance the visible unity of the church. There are certain obligations that go with being together in
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this "ecumenical space". They include: compatibility of attitude and behaviour within and outside
the space; making sure our actions are consistent with brotherly and sisterly relationships; and a
fostering of mutual support, forbearance and accountability. We need more, not fewer, of these
"ecumenical spaces" at this time.

CHRISTIAN WORLD SERVICE

This has been an exceptional year for Christian World Service (CWS). The earth literally moved
below us on many occasions and we lost significant funding from the Government because of
policy changes. The message I want to convey however is that CWS is in business.

Earthquake Response
ln response to the February earthquake CWS played a key role in recovery efforts. We stepped
up to the challenge, and renewed our sense of purpose Nick Clarke, CWS staff member, within
minutes of the February earthquake put into practise his emergency response skills and was
pulling people out of the rubble. He started just across the road from our office where six lives
were lost. He worked with Civil Defence and the Urban Search and Rescue people. He was given
a desk at headquarters and coordinated the National Disaster Relief Forum (NDRF), the
coordinating body for aid and development agency normally used for coordination efforts in
response to an emergency overseas. ln a world first they became operational in response to a
natural disaster in a developed country. ln another world first that showed New Zealander's
different ways of working normally competitive agencies worked smoothly together to achieve
common good goals.

This success has been noted globally as a new benchmark for effective aid in a developed nation
emergency. The organisations involved included: World Vision, Save the Children Fund, Tear
Fund, ADRA, Rotary lnternational, Oxfam, Caritas and CWS. The sorts of services provided were
the provision and delivery of food and water and psychosocial services.

Rev Katrina Hill, CWS youth and schools coordinator, was seconded to coordinate the recovery
response centre at St Faith's Anglican Church in New Brighton. Katrina is a deacon attached to St
Faith's and Brighton resident. She will be continuing this work for twelve months at the request of
Bishop Victoria Mathews, Bishop of Christchurch.

It was very satisfying that CWS was able to respond in these very practical ways to a disaster
within its own midst. Our success has been noted and praised from sections of the Government
we normally do not expect praise from.

We are also very grateful to the Christchurch North Methodist parish for providing us with work
space because our office in the central business district has been out of bounds since the
February earthquake. We have been able to retrieve important computer servers and other
equipment on two occasions. The visits have been brief and potentially dangerous.

Government Funding
ln recent years CWS has received considerable government funding for our work overseas and
some very positive reviews but with a major change in government policy this has dried up. We
have gone from a $4 million budget to a 1.8 million one. This has led to a major restructuring to
live within our means which has meant staff cuts and reducing all other costs to the bone.

The CWS Board made the decision that budgets for the next two years would not include
government funding, although we have received some small grants for one partner. CWS is now a
donor-based organisation and any funds from government would be seen as an added bonus. The
Board has ring fenced investment funds to develop and find new donors. We feel a moral duty to
our partners and supporters to make this work.

New Funding lnitiatives
Two new initiatives are being developed: The Direct Partners Programme and Living below the
Line a major push into the youth market.
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Direct Partners is in response to a request from supporting churches for a more direct relationship
with our partners and the need to replace lost government funding particularly for partners not in
the desired geographical regions for government funding. lt is based on a similar programme to
that of Christian Aid in the United Kingdom which has the same approach to devel6pment as
CWS. The concept is that church groups select a CWS partner to support, commit to raise an
agreed sum each year and in return they receive two video based reports on their work and a
personal story and pictorial images in hard copy. ln the future it is hoped that the Church will
have the opportunity to meet the partner either by visiting there or in New Zealand. Contact with
churches will be made on a one to one basis and we are in the process of identifying interested
churches to approach.

Living below the Line is an on-line fundraising programme run over the period of 22 to 26 August.
It challenged young people between the ages of 16 and 25 to live on $2.2s per day, th; NZ
equivalent of the global poverty line which traps 1.4 billion people in extreme poverty They were
sponsored and the funds raised will go to the partner organisations. CWS decided thai funds
raised would go to South Sudan partner the Maridi Service Agency a project run by young people
for young people and therefore appropriate for a fundraiser aimed at young people. Tne cimpaign
is an initiative of the Global Poverty Project and is based on similar successfui campaigns iunln
the United Kingdom and Australia.

Christmas Appeal
Whereas the above are new initiatives, CWS major fundraiser the Christmas Appeal will be held
as usual. The theme this year is food. One in seven people still do not get enough to eat each
day. Sixteen thousand children die of hunger related causes every day: one every five seconds.
ln line with this theme we are bringing back the bowl. We are encouraging you to put a bowl on
your table throughout the Advent season, in which donations can be pui in fbr the work of CWS.
Some of our mature supporters will remember the rice bowl from the earliest Christmas Appeals of
1945 onwards!

Horn of Africa Appeal
ln July CWS launched an appeal forthe Horn of Africa, where more than 10 million people in the
Horn of Africa are facing famine. lt is the worst drought in 60 years in Ethiopia, Somalia and
Kenya caused in part by rising food prices and the changing climate.

Food for Life Gampaign
Over the next two years CWS will be focussing on the Food for Life campaign. Food is both topical
and an issue that people can identify with as globally food prices soar and the economic and social
impacts affect everyone. Our partners are grappling with these issues and facing new challenges
in helping the people they work with out of poverty. CWS is highlighting the need for increaied
global efforts to improve access to food, in keeping with the gospel mandite to feed the hungry in
Aotearoa and the world. We are promoting sustainable approaches to agriculture and food
production as a means to end global hunger as part of the Ecumenical Advocacy Alliance.
Resources and information have been distributed to parishes through our regular publiiations and
we invite your continued support by raising awareness and taking action. ln particular we are
asking for Conference to renew the endorsement of this campaign which will including urging the
New Zealand government to take a stronger advocacy position on the right to food and pioviOing
the means to enable more people to realise this fundamental right. We acknowledge the generoui
contribution of the Prince Albert Trust in allowing us to produce and disseminate tfre Campaign
resources more widely.

Methodist Women's Fellowship
Methodist Women's Fellowships are starting their new special project. This year they are working
with CWS to support the Middle East Council of Churches in Palestine. The programme providei
health care for pregnant women and young children. With extreme poverty and on-going conflict,
the maternal death rate is high. Health care is a desperate need for all sectors of the community.
We are most grateful for this on-gong support from the Methodist Women's Fellowship in
association with Presbyterian Women.

Methodist Support
The 2% aid grant from the Methodist Church was used for partner programmes in Sudan, Fiji
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Nicaragua, lndia and Palestine and given the reduction in government funding this source of
support for our partners is very much appreciated. Moreover the income received from the William
Walters Trust was used for the benefit of children worldwide and in 2010111 these funds went to
support programmes in lndia, Fiji and Palestine.
The Methodist Church supports us in other ways as well. I would like to acknowledge the Rev.
Desmond Cooper's advocacy efforts, He ensured that the issue of the change in government
funding to development NGOs was included on the agenda for the Church Leaders meeting with
the Prime Minister and Deputy Prime Minister in November last year. This resulted in some
changes in the new schemes but unfortunately not enough.

Governance Review
Last year's report indicated that CWS would be undergoing a Governance Review based on
recommendations from a review panel. This has been delayed due to earthquakes and the
reconfiguration of CWS staff in light of the reduced budget. The Board hopes to resume their
consultations with key stakeholders and supportive churches and to hold a special general
meeting this year.

Conclusion
I trust this report has shown you that CWS is still in business and with your support will continue
doing a world of good.

It may have been the most challenging year since its inception in 1945. However we draw on this
longevity to face the future. This may mean a re-invention of ourselves - we work in a very
competitive 'market place' and to increase our donor base we need to be very clear about what
our message is - what is our point of difference. Are we Oxfam with hymns? Are we viable
without government funding? ls the support base there to sustain us?

The Methodist Church is our strongest denominational support base. The unfailing loyalty and
trust of church members to CWS has always humbled me. Over the next twelve months we will
need this loyalty and support more than ever. CWS has a unique role to play in the life of the
church and in the broader aid and development community. lt has always been at the forefront of
implementing and advocating for good development practice and conveying the reasons for doing
so to its supporters and the wider community. Unfortunately this does not match with current
government policy.

Finally this report would not be complete without thanking Rev John Roberts, who has been the
representative of the Methodist Church on the Council. However, we look fonruard to working with
him as President over the next year. CWS also looks forward to working more closely with Rev
Prince Devanandan as the Secretary of the Methodist Mission and Ecumenical. I would also like
to acknowledge the support of the connexional office - helping us to deal with some complex
insurance issues that we have faced in Christchurch over the past year and to the on-going
support from the General Secretary, Rev David Bush. I would be remiss if I did not mention the
many messages of support we have received from Methodist Churches and individuals over the
past twelve months. These were noted by the Ministry of Foreign Affairs who told us "to stop those
clergy preaching from the pulpit about the changes in government policy". We are glad you didn't.

Suggested Decisions
1. The report is received
2. That the conference supports the Christian World Service 66th annual Christmas appeal and

encourages its members to put a bowl on the table throughout the advent season in which
donations can be put in it for the work of CWS and its partners.

3. That the Conference write to the New Zealand Government urging a stronger commitment to
promoting sustainable approaches to agriculture and food production as a means to end
global hunger with a particular focus on small farmers and rural workers.
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METHODIST MISSION AND ECUMENICAL BOARD
SUMMARY FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 20I I

SUMMARY STATEfuIENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 30 JANE 20I I
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SU MMA RY FI NANC IAL STATEM ENTS

The summary financial statements have been prepared fi'om the full financial statements of the Methodist Mission
and Ecumenical Board for the year ended 30 June 201 I which were approved by the Board in 23rd Septerrrber 201 I

The summary financial statements cannot be expected to provide as complete an understanding as provided by the
full financial statements of the financial performance and financial position.

The full financial statements of the Methodist Mission and Ecumenical Board have been audited and received an
unqualified audit opinion. They are available for review from the Connexional Office, Christchurch.
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METHODIST MISSION AND ECUMENICAL

Supplementary Report

World Methodist Gonference - "Jesus Christ: for the Healing of the Nations"

Zulu words: UBUNTU "l am because you are." The profound sense that
we are human only through humanity of others.

UBUNYE "lntegration of Life." Literally "We are one."

AMANDLA "Power or energy or life force." This power is linked
to God, the Divine Force, the Holy Spirit.

Each day the Conference began with a new Zulu word, an insight into the people and culture of

South ffiica. A choir stood at the front of the auditorium - until they started to sing - immediately
the choir began to move, to dance. Music, dance, worship are linked in joyous expression. We

were in Africa, and Africa would leave its colourful imprint on allwe did.

Ten members of Te Hahi Weteriana attended the Conference, David and Lynda Bush, Nigel and

Rebecca Hanscamp, Diana Tana, Keita Hotere, Desmond Cooper, Tony Franklin, Mary Caygill

and Jill van de Geer.

Keita also attended the Pre-Conference Youth event and David, Diana, Mary and Jill were the

of1cial representatives to the Council meeting which preceded the Conference.

Participants Reflections
What liound special at the World Methodist Conference held in Durban south Africa was the good

will and joy that the conference generated. There were people from all around the world who

called themselves Methodists, Wesleyans and Nazarenes to name the main groupings all

gathered in one place to worship God and enjoy each other. They ranged from those gloriously

Iressed in national costumes to the ordinary grey attire of the Europeans. This made for a
glamorous spectacle especially at the opening ceremony when we all paraded in native costumes

with our Church banners.

Each day began with worship opened beautifully by an African choir followed by a Bible study

which resembled a sermon rather than a study plus a key note speaker. This combination which

was repeated each morning was truly inspirational. Much of the business had been done in the

two or ihree days prior to thl conference by the Council thus allowing a conference of celebration

and serious theology- maybe we can learn from this. The afternoons were largely taken up with

workshops and semlnars both being an opportunity to explore each other's theology and practise

more thoroughly.

This created a great sense of empathy among the nearly two thousand attendees and a more

complete understanding of the issues each church was facing within their own country and

community.

There was an opportunity to visit local churches where the same sense of joy was strikingly

obvious. Beautifully expressed through spontaneous song and rhythmic dance, worship suddenly

became contagiouily alive. The hallmark of the conference was then the pervading sense of joy in

worship; the gaining of a deeper theological understanding of what Methodism was all about

worldwide; and the making of new friends.
Desmond Cooper

Sitting in the Auditorium with 1800 people of all ages and races with many languages, it was

"r"r'ing 
to consider that less than 20 years ago this gathering could not have happened on South

African soil. There is a sense of newness about Southern Africa, but also an awareness of

ongoing struggle. Poverty, massive unemployment and the AIDS epidemic threatens to
overurlhelm.
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ln the session breaks local congregations and Mission groups sold exquisite craft to help fund their
activities. As their stall holders told their stories, it was with a sense of gratitude that they could
make a difference even though the scale of the problems were overwhelming. Their vibrant
optimistic faith made a real impression on me.
David Bush

I was travelling as a self-funding delegate to the Conference, with support from Faith and Order in
funding my registration fee. Because of my involvement in Faith and Order, and being part of the
Methodist team in our Anglican-Methodist Dialogue, I greatly appreciated hearing and learning of
similar work in the life of the World Methodist Council. ln particular the Conference was a superb
opportunity to meet with people involved in similar work and dialogues in other countries, as well
as the international dialogues. I learnt of a new international dialogue with the Salvation Army: this
was initiated from Australia, when it was observed that there was often common active presence
between the Salvation Army and the Uniting church on the streets with the marginalised. The
praxis ministry there has lead to a seeking of understanding and opportunities for co-operation
given our common heritage. We were also updated on other long-standing international dialogues,
particularly the Methodist-Roman Catholic Dialogue (with a new discussion document published,
as well as a new publication "Synthesis" which collates the many points of common agreement
over the years), and the Anglican-Methodist Dialogue (with particular good news from lreland of
advancements and a plan towards interchangeability of ministry). lnterestingly, representatives
from the international teams from the Salvation Army and Anglican dialogues both commented on
hymns as an important point of connection: from a Salvation Army representative "More Charles
Wesley hymns were retained in the Salvation Army hymn book than the Methodist Hymn Book";
and from an Anglican representative "We kept your hymns but we did not keep you".

To experience something of the width and breadth of Methodism across the world was also
wonderful. From carrying the MCNZ banner behind the banner of the newest member church of
the World Methodist Council, from Nepal; through to meeting people from Sweden, Nigeria, South
Africa, Brazil and other parts of the world outside of the British and US 'mother churches'. I was
not, however, able to convince Desmond that as President he should wear outfits similar to the
Nigerian and Ghana Methodist Bishops - full white cassocks with purple sashes and caps. But this
all added to the visible diversity of Methodism. The street parade through Durban on the Sunday
afternoon added much colour, as well as tremendous singing and dancing (l was told you can not
feel God unless you are moving). I am not entirely convinced though that Methodists are the best
at organising a beach party (on the Saturday evening of Conference) - the 'party' was over by
9pm!
Tony Franklin

"The lnternational Methodist Youth leaders Seminar (IMYLS) brought together 100 participants
from all over the world. Young people ages 18-35 plus gathered at the Koinonia Centre, Bothas
Hills, ZwaZulu Natal Durban, South Africa from July 28th - August 1st. The programme explored
the theme of the World methodist Conference 'Jesus Christ for the healing of the nations'. Guest
speakers included General Secretary George Freeman, President Dr. John Barnet, Rev. Kimberly
Reisman, Dr. Eddie Fox, Rev. JC Park, Rev. Mike Vorster, Rev. Sifiso Khuzwayo.
Recommendations from IMYLS to the World Methodist Council included a Declaration from Youth
& Young people, as well as the appointment of Mr John Thomas lll, African Methodist Episcopal
Church USA as the new Youth & Young Adult Coordinator. Rev. Lauren Matthew of South Africa
who played a major role in hosting the delegates at the IMYLS has been nominated to the youth
representative position on the Presidium. The IMYLS was an event that highlighted the amazing
culture, hospitality and worship of the South African people. The IMYLS is in itself an introduction
to the work of the Council and Conference, it was truly an exciting and moving event to be a part of
this fellowship."
Keita

The enduring memory of ihe 201i Worid i'iiethodist Confei-ence \,,as one of passion and vibrancv
and this permeated every aspect of the programme from worship to the most serious discussions.
The African hosts and the organising committee succeeded in giving Methodism what many
described as "the best Conference ever".

It was great to be part of the team of New Zealand representatives staying in the same hotel and
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being able to share thoughts and feelings at meals each day. All of the team contributed
significantly each in their own way to the Conference. As part of a panel at the end of the
Conference, President Desmond made some challenging statements about consensus decision
making and human sexuality which one person from the USA described as "hopeful and

encouraging". Mary Caygill led the Social and lnternational Affairs presentation with a depth of
theological reflection that was appreciated by all present. Keita Hotere made significant input in

gatherings with the youth. Tumuaki Diana, Mission Director Nigel and Rev Tony Franklin were our
Church's networkers and did a fantastic job of meeting people and establishing contacts which will
be helpful to us as a Church.

As well as the official Church representatives, we were fortunate to have with our team Lynda
Bush and Rebecca Hanscamp who provided us with daily care and support. The World

Conference is open to any Methodist member who would like to attend and I would encourage
interested people to start saving and enjoy the 2016 Conference in a place still to be chosen!

I was privileged as part of my role as an Officer of the Council to chair a morning session of the
Conference and then in the final service to be part of the induction of David Bush as South Pacific
President and Officer of the Council.

I wish to express to the Church my sincere thanks for the opportunity I have had to serve the
Methodist Church on the World Council and for the ongoing support of the Council of Conference
and the board of Administration and wish David Bush and Diana Tana a rich and fulfilling term of
leadership.
Jill van de Geer

Zulu Word of the Day - Lihambe kahle - go well (goodbye)

World Methodist Council
South Africa provided a dynamic setting for the 20th World Methodist Council. The Council is the
meeting of the official representatives of the74 member Churches which have ministries in 132

countries. The first meeting of the Council was in 1881. lt met every 10 years until 1951 and

every 5 years since that date. The Methodist Church of New Zealand is able to appoint four

Council members (in 2011 David Bush, Mary Caygill, Diana Tana and Jill van de Geer).

The Council's work was dominated by the debate on a new constitution, which was successfully
adopted after two additional business sessions. The use of electronic voting pads made it
possible to get an almost instant and accurate response to the many amendments, points of order

and procedures of debate. A dramatic contrast to the flexibility and freedom of our use of

consensus.

The Council has 8 standing Committees which seek to progress the work of the Council between

its five yearly meetings. Mary Caygill has been the Co-Chair of the Social and lnternational Affairs

Committee along with new World Methodist Council General Secretary, lvan Abrahams. This

Committee presented important resolutions, including some on Palestine which were very

challenging to some Council Members. Perhaps fortunately, the debate on these resolutions was

delayed, (finally being squeezed into a lunch break) until after the Conference had been

addressed by the Arch Bishop of Palestine, Elias Chacour. The resolutions which were adopted

are listed at the end of this report.

The Ecumenics and Dialogues Committee presented three very important pieces of work.

'Encountering Christ the Saviour - Church and Sacraments' is the ninth reporl of the dialogue

between the World Methodist Council and the Roman Catholic Church. 'Together in Holiness' a

synthesis of 40 years of Methodist and Roman Catholic dialogue was also presented.

The dialogue with the Salvation Army is more recent, with the second report "Working Together in

Mission" being received. This report includes 10 practical recommendations. These include the

establishmeni of a joint 'prayer day' to encourage Methodists and Salvationists to work

cooperatively, to encourage cooperation in theological education, to sharing premises and facilities

and producing joint public statements on combating pressing social concerns and ethical issues.
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Faith and Order has copies of these reports and it is expected that key matters will become part of
dialogues in New Zealand and will be reported to Conference and the wider Church in 2012 and
beyond.

The Council is in the process of building an endowment fund to facilitate its work. A challenge has
been issued for member Churches to make a contribution of 50c per member over the next 5 year
period. Those in more affluent nations were asked to be aware of the capacity of member
Churches in less affluent countries. The MCNZ might aspire to assist the Methodist Church in Fiji
for example.

At the 2011 World Methodist Council Meeting Rev Dr Mary Caygill completed her 5 year term as
Co-chair of the Social and lnternational Affairs Committee and Rev Jill van de Geer completed her
term on the Presidium. Both have ended 10 yearterms of representing the Methodist Church of
New Zealand on the Council.
During 2011 the Council of Conference appointed General Secretary Rev David Bush and
Tumuaki Rev Diana Tana as representatives on the Council for the next 5 years. Rev David Bush
has been appointed as an Officer of the Council as South Pacific President on the Standing
Committee.

Recommendations from the Social and International Affairs Committee on Palestine

The World Methodist Council affirms the two sfafe solution, that is the right of the Sfafe of
Israel and Palestine to have a viable sfafe. Recognising the duty of all governments
including the Government of lsrael to defend all their citizens, nofes the following:
i. The ongoing oppression suffered by the people of faith in Palestine and particularly by our
Christian brothers and sisters,
ii. The cry of Christian brothers and sisters expressed in the Kairos Palestine document (available
on the World Council of Churches (WCC) website) for a non-violent solution to the continued
occupation of Palestinian lands and our support for such a solution,
iii. Their expressed desire for us to "come see and hear" them as the living stones in pilgrimages to
the Holy Land,
iv. The worship of Mammon that finds expression in the support of a military-industrial complex in
lsrael and the monopoly of natural resources rather than the ubuntu principle of sharing and the
dependence of people on each other for each other's humanity.
Therefore, the World Methodist Council resolves to:
1. Recommend the Kairos Palestine 2009 document for study in the congregations of our member
churches.
2. Urge member churches through their congregations to observe the annual WCC week of prayer
for Palestine, and pray for the peace of Jerusalem.
3. Send warm solidarity greetings to members of the Christian Churches in Palestine.
4. Work and pray for a just and sustainable peace in lsrael and Palestine.
5. Urge groups in our congregations to work with Kairos Palestine and Kairos Southern Africa to
plan pilgrimages to the Holy Land that seek justice and connect World Methodist Council churches
to persons of all faith in the region.

Suggested Decisions
1. That the Report be received.
2. Conference acknowledges Rev Dr Mary Caygill for the depth the reports and quality of her

leadership as Co-chair of the World Methodist Council Social and lnternational Affairs
Committee.

3. Conference acknowledges Rev Jill van de Geer for her leadership in the World Methodist
Council Presidium and her chairing of the Structure and restructuring Committee.

4. Conference affirms its support for Rev David Bush and Rev Diana Tana as the Churches
representatives on the Council for 2Q11 to 2016.

5. Conference endorses and accepts the challenge issueci by the Councii to inake a 50c pei'
member donation to the endowment fund over the next five years and agrees to a second mile
effort to support Conference less able to accept the challenge.
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METHODTST PUBLTSHTNG BOARD (TOUCHSTONEI

lntroduction
It has been an incredibly challenging year for all involved in the work of the Board, from board
members to those involved in producing Touchstone and running the website we have all been
atfected. I want to pay tribute to the dedication, resilience and adaptability of our whole team. With
Morley House damaged and in the CBD red-zone some resources we usually have access to were
not available and we needed to hold our meetings in other places not as accessible for many. That
within a year like no other we could still achieve some of our goals, and continue to review and
innovate in our work is remarkable.

Despite all of these challenges, including another shaky year in the global economy this has been
financially a solid year. We achieved an end of year surplus thanks to prudent stewardship of our
resources, improving investment income and the generosity of some parishes and boards. I want to
pay particular tribute to the Hamilton Trust who have given us an unsolicited grant of $7000. Without
this support for Touchstone our position would be considerably weaker. A special thanks also to our
loyal advertisers without whom we could not operate.

The most notable casualty of the earthquake in terms of our work has been our goal of developing a
new communications policy and strategy for the church that reflects our 21't century context. A
cornerstone of this new task was to be a theological document for wide consideration throughout the
connexion and cooperating ventures, However this has unfortunately been a step too far for the
board this year. lt will be a priority item on our agenda for 2012.

Touchstone
Like everyone else in Christchurch, the Touchstone team was affected by the Febru ary 22nd

earthquake. The historic building where I had my office was severely damaged and has since been
demolished. Fortunately, it was outside the Red Zone, so I was able to retrieve my computer and
other critical items and set up a home office. As a consequence of the earthquake, the March 2011
edition was the first edition in the Touchstone's 10 year history that came out late.

The earthquakes have naturally been the biggest story of the year with two front page stories
devoted to their impact, and at least one news item in each issue on how Canterbury churches are
faring in the aftermath. Another important story for the production team is that we marked 10 years
since the first Touchstone was published in April 2001.

It was fitting that the next issue after our anniversary issue was the first in our new expanded format.
Each issue of Touchstone will now be 20 pages rather than 16, and most of the additional page
space will go to providing a place for Sinoti Samoa and Vase Vase ko Viti to tell their stories.
Vahefonua Tonga also has additional space now and the additional space has allowed us to add the
Honest to God column written by lan Harris. There is an open invitation to Te Taha Maori to also
utilise space in Touchstone and we are also open to the possibility of Asian sections of the church
sharing their stories on a regular basis.

ln June I had a sabbatical supported by a Travel and Study grant and Methodist Publishing Board.
The sabbatical allowed me to visit with a host of people at the Methodist Church in Britain's central
offices in London and with the media spokesperson for Fresh Expressions in the UK. I also did
several interviews with Catholic and Protestant church figures in Rome, kindly organised by Trevor
Hoggard. I have written two articles based on the material I gathered during my visit and I will be
preparing more in up-coming issues.

Touchstone was once again successful in the Australasian Religious Press Association's annual
awards this year. We won a silver medal for my feature article 'Prostitution Law Reform - the
Consequences', and a bronze medal for a cartoon by Brendan Boughen (aka Jim). Touchstone
writer Cory Miller also received a Pacific Media Centre/Asia New Zealand Foundation Journalism
lnternship and did a three month internship with the English-language newspaper Jakarta Globe.
Cory has sent us several stories we look fonruard to printing.

ln conclusion I would like to add a personal note and say it has been a privilege and pleasure to
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work with Touchstone and with people in all areas of the Methodist Church, Uniting Churches
Aotearoa NZ, and other Churches for the past decade. Sincere thanks for your support and
contributions.

Connexional Website
One of the Board's goals during 2011 was to review and improve the website. The website has
three major groups using it:

- the connexional office
- the Synods and parishes
- organisations within and associated with the church

The size of the data on the website has continued to grow. This is causing some problems with
those who have slower lines and/or computers who are updating the website. lt has been decided
therefore to split the website into two. Users accessing the website will see no difference.

The Acclipse software for updating the website still does not include any security and this continues
to cause some concern.

We are currently redesigning the home page of the website to make it more user friendly. We thank
Gemma Dixon for her professional assistance with this task.

Parishes are gradually recognising the value of this asset and are slowly building up their own
parish web pages on the site. A user manual is available and can be down-loaded at
usermanual.methodist.org.nz. Workshops training parishes how to update their pages have been
held at New Plymouth, Panmure Samoan, Hamilton, Christchurch, Timaru and Papakura. These are
run on request by the Webmaster.

The inclusion of the website under the Publishing Board is proving of value.

Suggested decisions
1. That the report be received.
2. That parishes and rohe continue to commend Touchstone to their members and reflect carefully

on ways that they can support and help further expand its content and distribution.
3. That all sections of the church make greater intentional use of the website to resource ministry

and mission to the wider community.
4. Conference thanks and acknowledges Rev Mark Gibson as he completes his service as Board

Chair having served for 3 years.
5. That the Board for 2011112be:

Rev Dr Barbara Peddie (Chair), Rev David Bush (General Secretary), Rev Saikolone Taufa, Jill
Meredith, Alec Utting (Webmaster, corresponding), Paul Titus (Editor), John Wilson, Pieter van
den Berg (Advertising), Rev Dr Jim Stuart.
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METHODIST PUBLISHING BOARD (TOUCHSTONE)
SUMMARY FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2OI1

ST]MMARYSTATEMENT OF FINANCUL PERFORMANCE FOR THE YEAR ENDED 30 JANE 2OI1

Revenue
Expenditure
Operating Delicit
Grants Received
NET SURPLUS (DEFICIT)

20tl
$

178,700
(143,890)

34,810
0

34,810 _31674

SAMMARY STATEMENT OF MOVEMENTS IN EQAITY FOR THE YEAR ENDED 30 JANE 2OII

2010

$
164,333

(130,659)

33,674
0

20tt
$

55,916
34.810

2010

$

22,242
33,674

OPENING EQUITY
Net SurpluS/(Loss)
cLosrNG EQUITY

SUMMARY STATEMENT OF FINANCIAL POSITION AS AT 30 JANE 2O1I

EQUITY

Current Assets
Current Liabilities
WORKING CAPITAL

Non Current Assets

Non Current Liabilities
NET ASSETS

90,726 55,916

20ll
$

2010

$

90,726 55,916

723,165
(4,418)

716,766
(20,723)

718,748 696,044

121,978
(750,000)

115,735
(7s5,862\

90,726 55.916

S U M MARY F I NA N C IAL S TATEM E NTS

The summary financial statements have been prepared from the full financial statements of the Methodist Publishing

Board for the year ended 30 June 201I which were approved by the Methodist Publishing Board on 6th September

2011.

The summary financial statements cannot be expected to provide as complete an understanding as provided by the full

financial statements of the financial performance and financial position.

The full financial statements of Methodist Publishing Board have been subject to a review by an independent Chartered

Accountant. They are available for review from the Connexional Office, Christchurch.
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PAC MEDIA & COMMUNICATIONS FUND

Our congratulations to the Parishes and Organisations who were allocated funding from the pAC
Media & Communications Fund.

New Plymouth Samoan Parish

Christian Broadcasting Assoc.

Ponsonby Samoan Parish

lnterchurch Bioethics Council

Christian World Service

Methodist Publishing

Waitakere Methodist Samoan
Parish
Manurewa Samoan Parish
Auckland District Synod
Mercury Bay Cooperating Parish
Mangere-Otahuhu Methodist Parish
Christchurch North Parish
Hornby Riccarton Parish
Wesley Roskill Parish
Matamata Union Parish
Otara Tongan Parish
Methodist Publishing
Mission Resourcing

Towards more band equipment for their youth

Towards scholarship for Christian Students
Studying in the media areas

Computer, screens, software for communication
Upgrade
Video production, advertising of roadshow for
11-13yr students
Communication resources for its new Food
Justice programme
Production and printing of "Kitchen Theology"
Books

Laptop, printer, etc
Computer, software, copier
Costs towards their Website
Upgrade of communications equipment
Computer, printer
Office equipment upgrade
Computer, data projector
Data projector
Data projector
Data projector
Publishing of BillWallace hymns
Towards Childesafe kit Resources for Synods
and Parishes
Setup of Parish Website
Data projector, screens, wireless mics
Software
Data projector

$3000

$2500

$2500

$3500

$5000

$3000

$1 500
$2500
$1000
$1000
$2000
$2000
$2500
$1 500
$1 500
$1 500
$1 000
$2000

Mt Albert Parish $2000
Epworth Retreat & Resource Centre $2000
Waimakariri Shared Ministry $ 500
Avondale Union Parish $1500

Suggested decisions
1. Report be accepted.
2. Committee for 2012 - John Roberts, LanaLazarus, TeRito Peyroux, Graeme White and Trish

Moseley (Convenor)
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PUBLIC OUESTIONS NETWORK

ln just over a year of being up and running, the Public Questions Co-ordinator Betsan Martin and
the convening group have enjoyed a stimulating and challenging role with the church.

The Convening Group
The membership of the convening group has expanded to include a convenor, two representatives
from Sinoti Samoa, one from Vahefonua, one from MMA. Betsan is working actively with Te Taha
Maori and appreciates the contributions made by Tumuaki Diana Tana, Lana Lazarus and te
roopu o Te Taha Maori. The convening group have met four times between August 2010 and
November 2011.

The strength of this group mean that a range of Public Questions programmes are being carried
out in the church. Michael Dymond brought valued initial guidance to the group as Convenor, with
particular interest in a campaign to reduce inequality. Mataiva Robinson, who also chairs the
Social issues Group of Sinoti Samoa and Opeta Amani are conducting an extensive programme of
family violence workshops throughout Sinoti parishes. Soana Muimuiheata of Vahefonua has
expertise in health and nutrition and brings experience in leading a parish health committee and in
professional and community commitments. David Hanna, as MMA representative brings an
animated contribution with his community action focus. David's supervision and oversight for the
Co-ordinator position is of inestimable value. Michael Dymond is stepping aside as convenor and
it is proposed that David Hanna assume this role. President Desmond has has been available for
generous support of the Co-ordinator role.

PQ Co-ordinator Betsan's office is in the The New Zealand Council of Christian Social Services
(NZCCSS) offices in Thorndon, Wellington.

The Main Public Questions
At the beginning of the Co-ordinatorship position the convening group did a review of the Public
Questions survey feedback. From that we identified three main areas of focus: Welfare Reform,
Development and Overseas Aid and Environmental Responsibility. The monthly Public Questions
news has covered these topics with updates on Welfare reform, items on the dramatic changes
that took place over the year on overseas aid policy, and a major initiative on 'taking responsibility
for the future' - a resource on sustainability. We have given attention to important matters that
arose, especially the Coastal Marine Takutai Moana legislation and Alcohol reform with the Public
Questions co-ordinator doing a submission on both.

The momentum on Welfare Reform began with the government appointed Welfare Working Group
papers. Momentum gathered with submissions to these, with the Alternative Welfare Justice
coalition initiated by Caritas and the Anglican Social Justice Commission. Welfare continues to be
a high priority with the Minister Bennett's Green paper on vulnerable children and piece by piece
announcements expected on welfare reform policy. Parallel to government papers are a series of
extremely valuable reports commissioned by independent organizations to mount the case for
urgent attention to the high rates of child poverty (23%) and child abuse in New Zealand. One of
these is'1000 Days to Get it Right'which lays out the economic costs of New Zealand's very low
investment in child welfare, The NZCCSS campaign to reduce inequality 'whakatata Mai' is
important to inform welfare reform as well.

ln a nutshell overseas aid policy has changed from poverty alleviation to sustainable economic
development. The implementation of this through a new funding regime has proved very costly for
church agencies such as CWS. Betsan has maintained liaison with CWS and shared in
publicizing information.

We are taking a cultural approach to sustainability and care for creation. The focus for the project

is on strengthening families and communities as part of enhancing our interdependence with
creation / the natural environment. A first step is in sustaining the covenant with Te Taha Maori.

Responsibility and respect are the orientations to sustainability for Vahefonua and Sinoti Samoa.
Various initiatives with special environmental interests, including the River of Life, contributed to
shaping the resource development. All contributed to the filming and the DVD of a range of
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initiatives in the Methodist church which demonstrate people taking responsibility for communities
and the environment,

MMA
Betsan has been invited to participate fully in MMA meetings, including attending the four day
MMA conference at Vaughan Park in February. This has established direct links with the Missioni
which significantly facilitates further engagement in welfare reform issues. Betsan has visited a
number of Missions - and will build further visits into PQ activities.

Gommunications
More or less regular Public Questions News/Updates are circulated to around 3S0 people and
parishes on the network database. The style of these has been experimental in response to
network feedback on what works and what doesn't! The Public Questions website has these and
other resources loaded onto it. Betsan contributes articles to Touchstone across a range of Public
Questions topics.

Methodist Networking
A major part of the Public Questions Co-ordinating role has been in becoming familiar with church
bodies, with Te Taha Maori, with Sinoti and Vahefonua, with Tauiwi Youth, Mission and
Ecumenical, Mission Resourcing, MMA and initial contact with Wasewase to be further developed.
Relationship building has been warmly reciprocated and much appreciated. The relationships with
the Connexional office levels of the church has been parallel with making contact with parishes.
Betsan has visited parishes in Auckland, Wellington, Kapiti, Taupo, Christchurch and has
participated in Te Taha Maori Poneke Karakia. Sinoti and Vahefonua parish services.

Betsan attended the School of Theology in Whanganui. August and early September was busy
with reporting to synods and attending Lower North lsland, Hamilton Waiariki, Auckland Manukau,
Vahefonua synods.

The President attends the Church Leaders meetings with the Prime Minister, Government leaders
and other political parties, and Betsan attends as advisor. Betsan has indicated some of the key
points raised in these meetings in Touchstone articles.

Wider Networking
NZCCSS is a primary ecumenical point of contact for the PQ Co-ordinator role. Betsan participates
in meetings, conferences, seminars and forums that relate to the role. These are an important way
to keep a Methodist PQ profile in community groups and to keep informed with a range of relevant
public issues.

We hosted a national gathering for people in social justice roles supported by churches, at
Whakatuora, Mangere. This brought the chance to have conversations across a wide arrange of
different areas that people are engaged with and build possibilities for collaboration.

Looking Ahead
To continue to liaise with Connexion, to contribute to parish social issues and public questions
groups and to be a conduit of information to the many bodies within the church.

The multilayered aspects of the role of Co-ordinator reach from engagement in policy to facilitating
and resourcing a Public Questions network groups. The policy dimension with research and
analysis on topical issues will continue to be demanding with the election ahead. There are
already plans to attend public meetings and provide question guides for parish groups to use.

It will be important to build on the Connexional and parish relationships and to extend the
opportunity to meet with parishes. This is a rich dimension to the Co-ordinator role.

The cultural diversity in the Methodist church makes this one of the most dynamic and valued
aspects of public questions. The Treaty covenant is a primary reference for public questions,
which need to be relevant to all the different cultural contexts. There is warm anticipation of
continuing to work with Te Taha Maori, and with Sinoti, Vahefonua and Wasewase.
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INTERCHURCH BIOETHICS COUNCIL

The lnterChurch Bioethics Council (ICBC) is an ecumenical body supported by the Anglican,

Methodist and Presbyterian Churches of Aotearoa New Zealand. ICBC members have between

them, considerable expertise and knowledge in science, ethics, theology, medicine, education and

mdtauranga Mdori (Mdori knowledge). Biotechnology is the term that relates to biological,
medical, environmental and agricultural technologies derived from science, Bioethics is an

interdisciplinary category of ethics that provides the framework for policy and decision-making with

regard to scientific research and resulting technologies; including future consequences, legal,

political, commercial, theological and social aspects.

Our primary aim is to help our church congregations increase their awareness, understanding and

interest in the spiritual, ethical and cultural dimensions of bioethics through being adequately
informed and encouraged to take action themselves on bioethical issues. Our other brief is to
make submissions on the churches' behalf on any bioethical issues raised by Government and

Government departments. This year has been relatively quiet - possibly because Government has

been focused more on economic issues, although we did make a submission regarding the

acceptable length of time embryos could be kept in storage before implantation.

The ICBC provides study material and information, all of which can be found on the ICBC Website
(www.interchurchbioethics.org.nz.) This webpage is linked to the web pages for the three

churches, and also has links to other relevant sites. We encourage you to check in on this site -
and let us know how it works for you.

Over the past 5 years the ICBC has developed a series of study guides for interested church

groups and individuals. These guides deal with a range of bioethical issues. More recently the

ICBC has written a number of dialogues to explore the issues involved. These dialogues
specifically target younger age groups, as we are aware that our young ones will increasingly find

themselves facing complex and challenging issues. Because the bicultural membership of the

ICBC has been strengthened, the most recent dialogues have a bicultural dimension.

ln late 2010 it was suggested that we turn these dialogues into live dramas for presenting to senior

secondary school students. This has developed into the "Bioethics Roadshow Seminar" - a
daylong bioethics seminar incorporating live actors, discussion, and small group interaction.

ln 2011 the ICBC funded trial events that attracted just over 440 Year 1 1, 12 and 13 students from

fourteen central North lsland schools, hosted by Queen Margaret College in Wellington on Monday

14th February, Nga Tawa Diocesan School in Marton on Tuesday 1stn February and Saint

Matthew's C6ttegiate School in Masterton on Wednesday 16th February,2Q11. Attendance was

drawn from church schools, independent schools and State secondary schools. One further

seminar will be presented to theological students (and any other interested parties) in Dunedin in

late August, at the Centre for Bioethics, Otago University.

The Bioethics seminar was facilitated by Grant Gillett, Deborah Stevens and three tertiary drama

students who presented the dialogues. The seminar explored the topics of organ and tissue

transfer, enhancement technologies, neuroscience, stem-cell research and genetic predisposition,

through a mix of lectures (talks), dramas and question and answer sessions.

Following each seminar written three hundred and thirty-nine of the participating students and two

teacherJ completed written evaluations. The majority of students found participating in the

Bioethics seminar a worthwhile and engaging learning experience.

Common themes in the written surveys were that the Bioethics seminar:
. encouraged students to think critically about issues they had not considered before
. encouraged students to asses their personal values and world view, and
o assisted students to understand what underpins the values and world view of others that

differ from their own.

ue event that promotes values education in secondary schools.The Bioethics Roadshow is a uniq
J-3



Significantly, the ICBC is committed to exploring a bi-cultural response to the bioethical issues
explored through the roadshow. This is done primarily through the cultural expertise within the
ICBC in the preparation of the dialogues. One such example used in the recent trial was a
dialogue on the "Warrior Gene", and researching Maori perspectives on genetic engineering, and
euthanasia are currently a focus for inclusion in the roadshow dialogues.

The ICBC is looking to further develop the Bioethics Roadshow to enable this to be taken
nationally through secondary schools and Youth Ministry networks within Church organisations.
Already a number of schools from the initial trial have asked for the Bioethics Roadshow to return.

ln 2010, the lCBC will have been in existence for 10 years. This is an appropriate time to ask our
three churches for feedback on the activities of the Council. What have we done well? What could
we do better? ls there anything else we could be doing on your behalf?

Suggested decisions:
1. The Report is received.
2. The Methodist members of the lnterChurch Bioethics Council for the next year will be: Barbara

Peddie (ICBC Chair), Bella Ngaha and Alan Stewart.
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PRESIDENT:

David McGeorge

Rex Nathan

Uesifili Unasa

VICE PRESIDENT:

Jan Tasker

NOMINATIONS FOR PRESIDENT &
VICE.PRESIDENT 2OI I

NOMINATED BY:

Manukau District
Sinoti Samoa

Auckland District
Central South lsland District
Nelson Marlborough West Coast District
Te Taha Maori

Central South lsland District
Otago Southland District
Waikato-Waiariki District

NOMINATED BY:

Auckland District
Central South lsland District
Nelson Marlborough West Coast District
Te Taha Maori
Waikato-Waia riki D istrict
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Dauid McGeorge

David Morris McGeorge, aged 52, was born and raised in Howick, baptised at Howick Methodist
Church, confirmed at Trinity, Pakuranga and then married there to Jackie in 1981. They have
three children Amanda a teacher in London, Christopher a manager in Auckland and Samantha
year 13 attending Hamilton Christian School. David joined the ANZ Bank in 1976 from school and
worked his way up to Senior Manager Business Banking Waikato until 13th May 2011 when his job
was disestablished and he received a settlement. Currently he is taking time out, travelling
overseas and completing projects for the Church and Golf Club. During his time at the Bank he
finished his education culminating in an MBA from Massey University. He is continuing learning
following a pattern of attempting at least one paper a year and is currently working on Effective
Church Leaders a faith development course through Trinity Methodist Theological College.

David has served on a range of committees in the Church over the years and in 2003/2004 was
inducted as Vice President. He is currently the Chairperson of the Finance Sub-committee of the
Board of Administration of which of which he is a Board member. He serves on the Stipends
Review Committee and Budget Task Group that both report to the B of A. David is also a member
of the Trinity College Council, Epworth Camp Board, Tamahere Rest Home Board, and the Church
Audit Committee.

David, Jackie and Samantha currently live in Rototuna, a northern suburb of Hamilton near
Samantha's school and worship at Wesley Methodist Church in the Hamilton East parish. lt is a
small congregation with a big hearl and it is where as a family they feel safe, secure, nurtured and
loved. David is involved in some lead worship and occasional preaching both locally and in the
wider provincial area. One area of interest in local Church life that has developed over the past
decade has been the facilitation of leadership discussions where a congregation/parish is at a
crossroads; especially in matters of financial/property choices.

"l believe that as Methodists we are all called to live our faith in practical ways and that our god
given talents and our leaned skills need to be used in our Church and communities alike to better
the World that we live in. As the American Methodist Church holds to the doctrine of the Wesleyan
quadrilateral, so I uphold the need to use our experience to interpret where the Holy Spirit is
leading us. Whilst I agree with the concept of law and order, I also believe in renewal and the
principal of continuous improvement. I am conservative by nature, education and through my
career, however, I will chase down injustice where I see it, push for change where necessary and
challenge bad policy where I see a better way. Education and the listening to ideas are important
to me and as part of my faith journey I subscribe to Epworth Book of the Month plan which brings a
variety of literature to our household. Equality of opportunity, fairness of Church practice,
empowerment of those working at the 'coal face' in the name of Christ, freeing up of resources for
the work of the Church and the welcoming of new members to our denomination are my key
drivers."

I have a unique window of opportunity during the rest of this year to be able to consider devoting
myself full time to the Church for a period whilst I look to work out what the balance of my working
life will be. I therefore hereby formally allow my name to be forwarded to Synod as a potential
nomination for the role of President of the Methodist Church for the 201312014 two year term.

Rex Nathan

Personal:
Born in Auckland 23 February 1045
Schooling: Attended Aratapu Primary School and Dargaville High School (Prefect 2 years)
Marriecj to ihapera Pirini in i976, have i son and 5 mokopuna.
Work history: Post Office Savings Bank and ANZ Bank for 46 years and 8 months.
Retired: January 2010

Community lnterests:
. Past Chairman Oturei Marae Committee from 1990 to 2008 and current member
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. Past President of the Dargaville Lions Club and a current financial member

. Appointed a Justice of the Peace, 29 April 1993

. Past President of the Northland Justices of the Peace Association lnc. (2 year term)

. Past Treasurer of the Northland Justices of the Peace Association

. Past Treasurer and trustee of the Matoa Trust, Kerikeri

. Former Board of Trustee member Dargaville High School (2 terms)

. Past Trustee of the Dargaville Community Gardens Trust

. Liaise with Community Employment Group relating to local organisations

. A former member of Tai Tokerau Te Aka Umanga, a Maori Business Network Group

. Newly appointed Trustee Te Hana Community Development Charitable Trust

. Habitat for Humanity Dargaville Committee Group member

. Financial playing member of the Northern Wairoa Golf Club

. Co-ordinator for Northern Wairoa Maori Golf

. Associate member of the Northern Wairoa RSA

Weteriana Haahi lnvolvment
. Baptised Methodist
. Confirmed in 1957
. Appointed a Minita-a-lwi, Te TaiTokerau Rohe in 1991
. Ordained Presbyter in 2009 at Durham Street Methodist Church Conference
. A Member of the following groups: Hui Poari Te Taha Maori, Te Tai Tokerau Rohe, Te

Runanga Whakawhanaunga I Nga Haahi, Partnership Team, PAC (2 terms), Board of
Administration, Council of Conference, Northern Wairoa Ministers Assoc., Churches
Together Northland, Connexional Budget Task Group, Te Taha Maori budget Working
Group, Grey Trust lnstitute, New Plymouth.

. Have attended several Methodist Church Conferences in Palmerston North, Wellington,
Christchurch, Dunedin and Auckland.

. Attended World Council of Churches Assembly in Canberra 1991

. Have reprensented Te Taha Maori at several 4 + 4 interviews.

General lnformation
Matters important to me are:

. My faith in God

. My community and all those people I come in contact with

. My Weteriana family and the wider whanau

. Social Justice for all people

. My commitment to our Weteriana Haahi Bi-Culturalism

. Our ecumenical relationships with other Haahi throughout Aotearoa

Other Matters
I was raised a Methodist and our whole family were confirmed in 1957 , Mum, Dad and 3 siblings

People who influenced me and were responsible for nurturing my Methodist upbringing were the

late Rev Eru Te Tuni and the late Rev Sam Toia along with Rev Rua Rakena.

Jan Tasker

Jan Maisie Tasker, daughter of Robert Leeds Tasker and Maisie Constance Tasker (nee

Johnston) was born in Wellington on October 1't, 1943. She was raised with her youngersister
Lyn in a loving and caring family environment.

Primary education took place at Eastern Hutt School followed by Hutt lntermediate culminating
with secondary education at Hutt Valley High School, all within the Lower Hutt region.

ln 1962 Jan entered Wellington Teachers College, completed the requirements for teacher training

and graduated TTC (Trained Teachers Certificate). She taught at Dyer Street School, Pomare
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School and Plateau School, Upper Hutt.

Girls Brigade was also an important focus in her life, with Jan holding several key positions within
the organisation at a national level for many years.

ln time came a change of direction for Jan when she was appointed Programme Director for the
YWCA in Wellington serving for two years. lt was during this period that the realisation for Jan
was that her calling was to a teaching ministry, prompting a move north to Auckland where she
settled on the North Shore. Her family spent many wonderful and happy Christmases with her late
father's family in this place. The move north took place in July 1972 and she has been an
Auckland resident for nearly forty years.

Jan has a strong and deep faith and is committed to the Methodist Church of Aotearoa-New
Zealand. She was baptised at Thorndon Methodist Church in 1943 and confirmed in August 1961.
She spent many happy years at the Devonport Methodist Church prior to moving to Takapuna
Methodist Church in January 1974 and has remained there ever since.

Jan has served on many boards and committees of our church namely:

a

Council of Conference for five years
4 plus 4's for various Connexional positions
Chairperson of the Board of Ministry for ten years
5 plus 5 panel for Conference
Tauiwi Strategy and Stationing Committee for many years
Law Revision Committee
Stipends Committee
Served as Presidential Chaplain twice
Auckland Synod Representative
- Regional Convenor for the North Shore
- Lay Representative to Conference for many years
Served on the Auckland BiculturalWorking Group Committee

Her Community work had been just as extensive and carried out through the schools. She
instigated the Target Road School Community, a Ministry to Special Needs children including
offering pastoral care to Park Lane Village residents.
Jan was appointed Justice of the Peace in 1990.

Social Justice, our Methodist Bicultural Journey, a church that is contextual here in Aotearoa, a
church for the future that has a vital and challenging voice are some of the many aspects that Jan
is passionate about.

Uesifrli Unasa

Marital/Fam ily I nformation :

I am married to Susan and we are parents to two teenage sons Uesiliana and Hanson.
I am an alumni of Auckland University in History and Political Studies and Otago University in
Theology.

I enjoy most sports. I also have a keen interest in political and current events.

Ministry or Work Experiences:
Ordained as presbyterin 1995 and served in Dargaville, Mangere-Otahuhu and Dunedin parishes
Whilst stationed in Dunedin I was also Co-Superintendent of the Otago-Southland District Synod
iviy ciii-i-ent position is lVlaclaurin Chaplain at the Unir.rsl-cifyr of Ar-rckland.

Throughout my ministry I have been involved in:

. The Boards of the Dunedin and Auckland Missions

. The previously named-WesleyCom;
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. Sinoti Samoa;

. Trinity College and Mission Resourcing Co-ordinating Committee;

. Convenor of Council of Conference;

. Currently on the Mission and Ecumenical Committee.

Beyond the Church, I am the founding Chairperson of the newly established Auckland Council's
Pacific Peoples Advisory Panel and a Board member of the Problem Gambling Foundation.

General lnformation:
I am committed to a Methodist Church that is open to the world, inclusive in its outlook and loves
justice. As a Methodist with deep roots in Methodism, I believe our church is a bearer of good
news - provocative good news that is relevant and needed in our society.
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RpnaffilwardQt6son
1935-201 1

Ron Gibson was nurtured in the Mornington Methodist Church and Dunedin Methodism. Stories
are still told of the antics of the two Gibson boys - mischievous, energetic, and enquiring. That
zest for living remained with Ron to the very end of his life.

Brother Colin speaks of their mother's influence as an intensely loyal, devoted and practical

churchwoman. He says that, in their different ways, both of their parents passed on the torch of an
intelligent, hard-working, practical faith.

By the time he was 21, Ron was an accredited lay preacher.

And he kept on travelling mentally and spiritually. Not for him the fossilized creeds of the ancient
past or the exhausted theology of sin and salvation, or even the hallowed traditions of the
Methodist Church he served so devotedly. He read Leunig, Spong, Bultman, Bonhoeffer, Geering,
Crossan, Borg, Brueggeman, Holloway. He preached Christ for our day and our times; he brought
all his practical knowledge of management and people and flung it down in a challenge to what he
saw as frozen traditions and archaic practices.

Ron loved and respected people, especially those near to him, He gave to others unstintingly of
himself, his ideas, and his energy.

And he loved God as he loved his Church. His faith was intelligent, open-eyed, and progressive, it

ran very deep

Wherever he lived, he involved himself in the local church - Methodist or Cooperating Parish -
more latterly in Karori Uniting Parish and OtakiAnglican Parish.

ln 2002, Ron accepted nomination to be Co-Superintendent of the Wellington Synod. He was
catapulted in to district and national church leadership, with little preparation, and did not like all

that he discovered.

He took the leadership role in the synod seriously, paying pastoral visits to presbyters, and to lay
leaders, working with the leadership across the Lower North lsland to restructure three synods in
to one. Ron was committed to a church that is inclusive and welcoming - he fully supported the
ordination of gay and lesbian ministers, and gave compassionate leadership in this regard. He
would make special efforts to get alongside any individuals who he perceived to be needing extra
care and attention - whether in the Synod or at Conference. He was not always quite so

compassionately disposed towards those who he perceived to be narrow or prejudiced in their
outlook.

ln 2008 he assumed office as Vice-President of Conference, alongside President Jill van de Geer.
Ron brought his inimitable style to the role, and enjoyed the opportunities and experiences that
came his way.

Charming, exasperating, energetic, convinced of his own rightness, thoughtful, passionate,
impatient with the slowness of others to catch on, compassionate, generous, full of contradictions.
This and much more is the man whose life and leadership we celebrate.

We extend our loving sympathy to his beloved family - Catherine, Margot and Jeff with their
partners Mike and Penny, Sophie, Tristan, Nyere, Frank, Kate, and Jacinta, Colin and Jeanette.

Many at Conference will recall the haunting strains of Ron's violin accompanying our singing of the

hymn "Nothing is lost on the breath of God."

So let that be our song, to honour the contribution made by Ron Gibson to Te Haahi Weteriana o
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Aotearoa, to give thanks for his gifts of compassionate and forthright leadership, of imagination,
thoughtfulness, and vision, for his capacity for collegiality and friendship. His contribution - his
impulses of love, and care, for justice and peace and inclusion will live on in our memory and our
love, and remain on the breath of God forever.

l<^eitfi cfrftun Affi$
Supplementary Tribute

Oorcen Mavis7{i[
1927 - 2010

Doreen Hill who lived all her life in Christchurch, was a prominent women's leader in the life and
work of Te Haahi Weteriana o Aotearoa The Methodist Church of New Zealand. She died in her
!3'd year on December 271h,2010 and her life was celebrated and honoured at the Upper
Riccarton Methodist Church, Christchurch by family and friends.

Accredited as a lay preacher in 1951 at the age of 24years she continued to preach around the
parishes in the Canterbury region for nearly fifty years. Doreen served on many local, regional and
national church committees and along with her loved husband Geoff she was part of the pivotal
group of Methodist leaders who in the early 1980s engaged in critical power sharing conversations
challenging the Methodist Church to pursue the obligations of the Treaty of Waitangi by making
significant structural changes to the future form and functioning of Te Haahi Weteriana o Aotearoa.

Doreen was part of a group of church women who worked towards the formation of the New
Zealand Women's Fellowship in the 1960's. ln 1982 Doreen was inducted as National President of
the Methodist Women's Fellowship at its National Convention for a two-year term. With her
husband Geoff being elected President of the Methodist Church in 1983, Doreen and Geoff
undertook shared visits and duties around New Zealand, Samoa and Tonga in their respective
roles. Between 1982 and 1991 this shared ministry continued as they both offered their
considerable gifts in ministry at the Christchurch Methodist Mission and Durham Street Methodist
Church.

It was in 1986 Doreen headed a committee working with author Ruth Fry on a history of Methodist
women in New Zealand entitled Out of the Silence. Contained within this collection was Doreen's
own story of her significant ministry and leadership. Doreen's commitment to enhancing the care
and wellbeing of people was not just confined to service within the local and Connexional church
but found expression within the National Council of Women, and the organization of Marriage
Guidance where she was active both as a trainer and tutor of counsellors. Doreen and Geoff alio
ran marriage enrichment courses in the 1980s and gOs which proved very popular as a means of
strengthening relationships.

At the celebration of her life following her death Reverend Dr Mary Caygill of the Durham Street
Methodist Church said of Doreen, "she lived out the implicit emphasis of Methodism in that any
talking about the Christian faith is inseparable from its living enactment to actual and just wellbeing
of others."

Doreen is survived by her much loved sons Roger and Stephen and daughter Christine along with
her treasured eight grandchildren.

Thanks be to God for the life, love and faithful witness of Doreen Hill.
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1933 - 2010

John Samuel Hosking, Jock as he was known, died on the 11th of December 2010 in the presence
of his family and in the home of daughter Cathryn. Having learned in September that he had
terminal cancer, Jock prepared himself for death, confident he had contributed what he had to
offer to life and to the healing of the world.

The Methodist Church has good reason to give thanks for the life and ministry of Jock Hosking.
He was born on July 13 1933, son of Merlin Hosking, a lay preacher, and Rita Hosking. He was a
grandson of a Methodist Minister and great grandson of a lay missionary who came to NZ from
Cornwall in 1857 and served at Coromandel and Kumara. Jock was academically well equipped
for ministry - BA and Dip Mus (Canterbury), MA (Auckland) with a thesis on the music of S. S.
Wesley and later Doctor of Ministry (San Francisco). During Trinity College studies (1956-58) he
was particularly influenced by Dr D O Williams and sought to shape his ministry around "Doc's"
insights into pastoral care. Jock and Dawn (Harper) were married in 1959 and together
contributed to the life of congregations to which Jock was appointed: Pukerua Bay/Paekakariki
(1959-63), Springston (1963-67), Hastings (1967-73) and Palmerston North (1983-90). From 1973
to 1983 he was Stewardship Director within the Methodist Church and later within the combined
Methodist-Presbyterian Stewardship Department, during which time the family lived in Naenae,
Lower Hutt. Guided by attention to detail and sensitivity to the essential mission of the church and
what the church might become Jock and the team of directors he led had a significant impact on
the life of the church. Financial giving was increased but more than that parishes and their
leadership grew in confidence as they glimpsed new possibilities for the church's engagement in
the mission to which they were called in Christ. lt was exhausting work with much travel and
extended times away from home and family.

ln January 1991 to the surprise of many but weary at divisions and debates that were tearing the
church apart Jock and Dawn retired to Whangarei where Jock became organist at St John's
Uniting Church, funeral celebrant, music teacher, conductor of the Whangarei Civic Choir and later
hospital chaplain and District Superintendent. ln 1999 he and Dawn separated but continued to
share a supportive friendship. Shortly before learning of his cancer Jock had commenced a

supply ministry in the Wellsford Cooperating Parish. One of his last acts of formal ministry was the
planning and shared leadership of an Anglican, Catholic and Cooperating ecumenical service. He
regarded it as a fitting note on which to end his work as a Minister of the Gospel. Jock's great
passion was music. He lived within the great composers and his final weeks were bathed in their
music. He was conference organist, choir conductor in the days when a clergy choir contributed to
the ordination service and was a member of the committee responsible for the NZ supplement to
With One Voice. He was territorial military chaplain, rugby referee, Life-Line trainer, Rotarian and
golfer. He was interested in all sport with an inbuilt preference for teams labelled Canterbury.
Most of all he was grasped by a desire to serve God within the limits of human weakness using the
rich gifts he was born with and those he developed. Like many of his contemporaries he was
deeply aware he had ministered through one of the most demanding periods of change in NZ

society and in the life of the Christian church in this land.

ln recognising Jock's life and witness we also thank his family who contributed to and were shaped
by his work in and for the church - Dawn and daughters, Cathryn Wyllie, Jenny Conder and

Rachel Gallagher.

gohn 9oe(l Samueft{oskng

9o6n CWTrneMahon
1933-2010

John Mabon was proud of his southern heritage having been born and educated in Dunedin.
Brought up within Methodism as a youth he embarked upon ministry in his early twenties.
Following a year of testing his call in Home Mission work in Stoke in the Waimea Circuit he trained
at Trinity College in 1955-1957. His first appointment was to the Wellington suburban
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congregation at Johnsonville where he encouraged the move towards an eventual Union Parish.
His three years there (1958-60) were followed by four years in Hastings (1961-64) and five years
in lnvercargill Central (1965-69). During the 1970's John was (with John Murray) Co-Convenor of
the Combined Methodist-Presbyterian Public Questions Committee. John was always proud of his
work on the Committee and put a lot of time and effort into it. John undertook additional parish
work at Waiwhetu in the Lower Hutt-Petone Parish (1975-78) returning to the same parish for a
supply ministry from 1990-92. His final parish appointment was to the Woodville Uniting Parish as
well as Ashurst-Bunnythorpe, where he worked part{ime from 1993-96 also ministering in the
Woodville Anglican parish for the other half. During these 25 years of parish ministry John was
known for his thoroughly prepared and challenging preaching which was characterized by clarity
and depth. Based on his experience he prepared a practical preaching manual. He was a straight
talker not afraid to address difficult topics or to express opposition to injustice or error. He could
also be deeply pastoral in his care of people and had an empathy with people who bore the brunt
of life's hurts.

However John's most significant work may well have been in the area of chaplaincy. For five years
he served as the NCC chaplain with the Justice Department at Wellington Prison (1970-74).
During this time he was also involved with the Samaritans. While in Southland he became
seriously involved in lndustrial Mission as a member and then Chairman of the Manapouri
Chaplaincy Committee. ln 1978 while at Waiwhetu he became chaplain to the AHI Plastic Film
Company in Naenae, and in the following year became the Director of lTlM Wellington a position
he held for 11 years. He saw lndustrial Mission as an extension of the Church's mission to all who
are in need, and under his leadership the mission expanded into many work places including
Government Departments. He also spent 3 months in rural ministry in Australia prior to his 1990
supply.

Following his retirement in 1997 he made a decision to link with St James Anglican Church in
Lower Hutt where he served for some years as a part{ime pastoral assistant and outreach co-
ordinator. He retained this connection until his death in December 2010.

John's first wife, Margaret, was killed in a tragic road accident early in his ministry. He and his
second wife Joan divorced in the 1980s. He then enjoyed nearly 30 happy years with Marilyn
whom he married in 1981. John's greatest pleasure was spending quality time with his family -
Craig, Helen, Katherine and the late Mitchell and his grandchildren.

Outside ministry John had many interests. ln retirement he gave many years of voluntary service
to the Samaritans, among other things preparing and teaching their Creative Listening Course. He
also had passionate interests in cricket (Wisden was never far away), British steam locomotives, a
knowledge of the logistics of famous military battles, British football (particularly Arsenal), New
Testament Greek (on which he spent an hour each day) and Rotary.

ArehihaffHrcLl Mt@
1917 - 2010

Arch McKay was born on the 3'd May 1917 and left school in Upper Hutt during the Great
Depression. After a few casual jobs he was employed in the Hutt Railway Workshops until he
served overseas in the second N.Z.E.F. On his return in 1946 he entered the Home Mission
service. After serving in Halcombe (Manawatu) and South Hokianga, Arch was accepted as a
candidate for ministry. He was a student at Trinity Theological College from 1951 to 1953, while
being a student-pastor at the Richmond Avenue Church. Ordination in 1954 was followed by
service in Blenheim, Waihi, Geraldine, Greymouth Union Parish and Stratford.

Throughout his ministry, Arch McKay has been fully and graciously supported by his wit-e Lesiey,
whom he met when she was a registered nurse and attending Trinity Methodist church, Napier.
Married in 1944 they raised four children - Noel, Ruth, Pauline and John. Lesley died in March
2009, at Wesleyhaven where Arch continued to live till his death in February this year.
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Arch McKay had an exceptional ability in relating well with people and a welcoming smile. He had
a practical, downto-earth approach to the Christian faith, was liberal in his views and kept his
theology up to date. Arch extended his many personal contacts through his sporting interests. He
was especially competent with a cricket bat, being actively involved in the game wherever he
ministered.

Arch had a strong sense of social justice. He preached against the 1970 All Black Tour to South
Africa, which did not go down very well in conservative South Canterbury. He was opposed to New
Zealand's involvement in the Vietnam War. ln his retirement Lesley and he established a trade aid
shop in South Auckland

Arch's personal commitment to Christ, his enjoyment of life to the full, and his pastoral care for all
sorts and conditions of people, left their mark on every circuit to which he was appointed. Though
Arch sometimes had honest doubts about his ability to minister, these were never shared by his
colleagues or those he ministered to. Arch was a good example of the practice of the Methodist
Church of his time to take people from all walks of life and with varied academic backgrounds and
give them a place in the ordained ministry in which they flourished and stood the church in good
repute.

Arch McKay died after a period of illness at the Hutt Hospital. His ashes, along with those of
Lesley his wife, are interred in the grounds of the Anglican Church in Upper Hutt.

Uifi 0t& hee AmjYifiQomcl7
1921 -2011

The "Upper Hutt Leadef'under the heading "Hundreds mourn death of Viti Olds'spoke volumes,
when it said "Viti Olds: life devoted to God, family and community. More than 300 people packed
the Wesley Church and its hall to pay tribute to the 89 year old who had influenced so many
lives."

Viti was born in Auckland in 1921. Her Fiji born mother, the daughter of a Methodist minister and
former missionary in Fiji, gave her 3 daughters Fijian names. Viti always considered herself
privileged to have been brought up in a Christian family and in a Church home in Stanley Bay in
Devonport Auckland, where her father Robert Gosnell was the Methodist minister. This had a
very big and positive influence on her. She met Stan her husband- to- be through the Church
and was proud of the fact that in 1946 Stan was the first Methodist theological college student
allowed to marry during his ministry training. She was also very thankful for her years of ministry
alongside her beloved Stan and with daughters Christine, Marilyn, Cheryl and Heather as they
grew up. They moved from circuit to circuit, Kaikohe, Port Albert, lnvercargill, Auckland Central
Mission, with Viti actively involved in all, conducting choirs, leading junior Girls Brigade, running
Sunday School anniversaries. ln 1969 the family arrived in Upper Hutt and the Wesley Methodist
Church, which became part of the new Upper Hutt Co-operating Parish in 1976. Tragedy struck
with Stan's sudden death in August 1977. Viti found the transition without Stan a difficult one,
but made a life for herself, and said she grew in her Christian faith, considering herself very
fortunate to have had members of her family close by during this time.

At her funeral, celebrant, Lay Preacher Ron Malpass, spoke of Viti's full life devoted to her family
and her extensive involvement in the ministry of the church, especially through women's groups,
music, children's and adult's choirs and visiting those in rest homes. Many of the adults present
had been children in her choirs, or got to know her when they were students at Heretaunga
College where she was the "Tea Lady" for 22 years. Viti and her old bike were legendary. At age
76 she cycled from Upper Hutt to Petone (over 20km) to raise funds for a new church kitchen. At
age 80 she repeated the feat as part of a bike ride to mark the "Extraordinary Women's day"
event organised by her granddaughter Sarah Glensor-Best. She said cycling always made her
feel nearer to God. At 80 she also visited Fiji and the UK for the first time.

Family, Church members and friends at her funeral, spoke of Viti as a tireless worker for her
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Church, and community, always interested in people, sport and the world and known for her
humorous speeches at family occasions. Members of each generation of her family spoke or
sang songs in a funeral service that Viti had fully planned with Ron Malpass in 2008, lt was to
have "lots of music and singing but not be a concert". Mr Euan Campbell a Presbyterian Lay
Supply minister in the Parish in 2002-2Q03, gave a reflection on 1 Philippians and spoke of Viti's
efforts to educate him on Methodism and the Methodist way to do things.

At age 76 Viti had been delighted to be appointed by the Methodist Church to be a Communion
Celebrant to go along with her visiting and taking services at a number of rest homes. lt was
while taking a communion service at a rest home in 2008 that Viti suffered a serious stroke,
which led to her final 3 years being spent in a rest home, but she was still able to come to church
each Sunday in herwheel chair bytaxi until January 2011. She died peacefully on 2 February
surrounded by family at the Silverstream Home of Compassion, 10 days short of her gOth

birthday. She was farewelled with a sea of pink tissues waved by the 300 + mourners as a white
hearse drove her from Wesley Centre for the last time. Viti had often waved a pink hanky when
she farewelled visiting family and friends. Viti is survived by her four daughters, their families, her
grandchildren and great grandchildren of whom she was very, very proud.

1945 - 2010

It is with great sadness of the passing of Talatala Apakuki Ratucoka on 15 October 2010. Talatala
Apakuki's ministry in Waikato Waiariki began in early 2004 following the Quarterly meeting for the
Tabacakacaka ko Viti e Okaladi. The mission of growth beyond Tabacakacaka o Viti e Okaladi
provided the strategy and subsequent development planning to transition Rev Apakuki Ratucoka
to his new place of ministry.

Talatala Apakuki began his ministry as a Lay Leader for the then Fijian congregation of Hamilton
East Methodist Parish and was later ordained as a Presbyter of the NZMC in 2009. Over the
years as more Fijian families settled in Hamilton, the ministry flourish with both congregational
numbers and leadership to what it is known today, the Tabacakacaka ko Waikato Waiariki.
Talatala Apakuki's commitment to the groMh of the church through pastoral, spiritual and
administrative development of the Fijian Ministry within Waikato Waiariki Synod was truly
inspirational and immeasurable to the three congregations within the circuit, namely Hamilton,
Rotorua and Tauranga Fijian congregations. After setting up the circuit, he adopted standards and
provided training and development for its lay ministry. The Tabacakacaka Waikato Waiariki can
confidently express that it is in good spirits and full of enthusiasm today as a result of Rev Apakuki
's ministerial work.

Wasewase wishes to acknowledge the generous outpouring of support of Te Haahi Weteriana and
Waikato Waiariki Synod during one of the most challenging times for Rev. Apakuki's wife Laisa
and the children and also the young life of Tabacakacaka ko Waikato Waiariki and Wasewase as a
whole.

apa(uk Ratueofu

tsryan Tempk Smit6
1920 - 2011

Bryan Temple Smith (1920-2011) has served church and community as a lay preacher and an
educator. He was born into a family with a strong Methodist Lay Preacher heritage - his Mother's
forebears were Lay Preachers in Rissington in Yorkshire. Bryan himself began preaching in St
Pauls in Hamilton and was accrecjitecj in i 94i , before iie went to sei-ve 'uvith the l'Je."v Zealand army
in ltaly.

Bryan studied at Teachers' College and University in Auckland where he met and married Jean.
He taught history and social studies at Avondale College and Kelston High School before he
became the foundation Principal at Melville High School in Hamilton in 1964. Cornerstones of his
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leadership at Melville were pastoral care for students, teachers, and families, the development of
Maori studies supported by the school marae, and the building of good relationships between
Pakeha, Maori, Pacifica and Asian. He set high standards for himself and his school. Colin Telford,
a young physics teacher, remembers him for his ethical approach to teaching, and for his
compassion. ln the midst of a controversy about haircuts, Bryan told a meeting of parents "Don't
look at the length of your son's hair, look at the person behind that long hair."

Bryan and Jean came to Christchurch in 1979 when Jean took a teaching job at Middleton Grange
and Bryan retired from Melville. Bryan's first service at St John's Methodist Church, Bryndwr, as a
lay preacher was 31'r October 1982. His Church services were full of his love for Jesus and his joy
of trying to get people to understand God's love for themselves. lt was usual for Bryan to take at
least two services every month and sometimes more.

From an organist's point of view, he had an excellent knowledge of the hymns and tunes in the
Methodist hymn book. He also like to use Scripture ln Song books. One of his favourite songs was
'Shine, Jesus, shine.' On leaving a church service you would find that you had listened to a history
lesson, a geography lesson and a story of God's love for mankind.

Bryan had a long and active retirement. During this time he taught Church History at the Bible
College of New Zealand (now Laidlaw College). Lay preaching has been one of the continuities of
Bryan's life. He has taken services with urban and rural congregations in the Waikato and
Canterbury, served on the executives of the Canterbury Lay Preachers' Association, and the New
Zealand Lay Preachers Association.

It was fitting that the closing service of St John's Church, Bryndwr, on February 28th 2010 was led
by Bryan with helpers from the congregation.

Thank you, Bryan, for your devoted service to lay preaching and to your church

geni Mofr Ta'ufo'ou
1929 - 201 1

Reverend Peni Mafi Ta'ufo'ou was born in 'Utui, Vava'u to Poasi Ta'ufo'ou and Vaihea Finefeuiaki
Ta'ufo'ou. Peni was the fourth child of eight children.

Peni Mafi attended primary school at Waterloo Primary in Vava'u then went to Tupou College,
Nafualu, Tongatapu and then on to Toloa in 1948 when the college was shifted to its current
location. ln 1950 Peni Mafi passed the Tonga Higher Leaving Examination with Distinction. He
then attended the Tonga Teachers College and he started teaching at church schools in 1953.
Whilst he was teaching at Vaimalo, Vava'u, he married Mele Naomi Hala. They had 7 children of
their own and adopted 4 others into their family. On Rev. Peni Mafi Ta'ufo'ou's death he had 28
grand children and I great grandchildren.

Peni Mafi was admitted to Sia'atoutai Theological College, Tonga, in 1968 and was asked to be
the principal of the Sia'atoutai Primary School in 1971. He took up a LTH Course in

correspondence to Melbourne. Not so long after that his wife Mele became ill and she was brought
to New Zealand to undergo treatment so Peni had to give up teaching and his LTH course. ln
December 1973 the whole family moved to New Zealand so they can be close to Mele who still
required medical attention.

It did not take long for Peni Mafi to notice the lack of church properties for the Tongans to worship
at close to where his family was staying. So he approached Rev Taniela Moala and they started
what is now the Ellerslie Tongan Congregation at Peni Mafi's and Mele's house. ln 1978 the family
was able to buy a house in Mangere. Again they were also in the original group responsible for
starting the Mangere Tongan Congregation which has grown to be Lotofale'ia. He was the steward
of the congregation for a number of years before taking up ministry studies at Trinity College and
was ordained a Local Pastor in Methodist Church of New Zealand in 1987. He was a Local Pastor
for the Auckland/Manukau Tongan Parish until his retirement.

Rev Peni Mafi Ta'ufo'ou was of very slight build but he had a big heart and he worked tirelessly for
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his Faith, the church, in the society and for his wife and family. He passed away at 6 at the
evening of the 1Oth April 201 1 and the age of 82 and 22 days.

Rest ln Peace Peniwith your Lord Jesus.

0 five Rpn tfrompn (nee tfiwaife|
1916 - 2011

On 3 February 2011, after a severe stroke, Olive Thompson died aged 95. Her remembrance
service was held at Wainoni Methodist Church on 9 February.

Olive had emigrated to New Zealand from Lancashire, England at the age of 6.
Annie and walter Thwaite bought olive and baby brother Jack to Auckland.

Her parents,

She attended Seddon Memorial Technical College and then worked in the office of Smith and
Caughey's department store. Aged 16, she bravely moved from Auckland to Wellington to train as
a Salvation Army officer. After graduation, she was posted to Reefton.

It was here she met her future husband, John Herbert (known as Bert) Thompson. When Olive
was 21, her mother died unexpectedly and she returned to Auckland to care for her father and
brother. Bert and Olive married attheWest Street Church of Christ in March 1939 and had one
daughter, Ruth.

Their first home was a construction camp in the Buller Gorge. Bert began to study for the ministry,
and was ordained in Christchurch in 1954. Olive took full part in the activities associated with the
role of a minister's wife, and was always available to the women of the parish and shared many
joys and sorrows.

During the years Bert was a minister, they were stationed in parishes from Northland to Otago,
and after Bert retired in 1971, settled in Christchurch.

ln 1984 Olive volunteered to work in the Methodist Church of New Zealand Archives in
Christchurch, under the direction of the Archivist, Reverend Marcia Baker. Her first job was
transcribing fragile marriage and baptism registers by hand.

Over the following years, she was responsible for creating one of the most-used indexes, that of
births, deaths and marriages recorded in New Zealand Methodist newspapers. Olive travelled to
the Archives twice a week, and her knowledge of people and places throughout New Zealand was
invaluable.

Bert died in 1989, bringing their partnership to an end, and Olive was left to adjust to live by
herself, with much reluctance. Late in 1995 Olive made a trip to Auckland and this resulted in a
very special companionship with Bert Salmon and his family.

Aged 93, she retired from working at the Methodist Archives in April 2009.

ln 2000 she had made arrangements to bequeath her body to the Otago Medical School for
research and this wish was carried out.

Her courage, determination, generosity and intellect will be missed by all who knew her
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NoetRpeford'rtlaf&
1937 - 2010

Noel's death was sudden and unexpected. Although a very fit man, Noel's body did have a
propensity for sudden and unexpected medical events including two detached eye retinas and a
knee cartilage operation.

Noel's massive heart attack came suddenly out of the blue, at home in bed during the early hours
of Saturday morning, 11 December 2010. Liz prayed for a miracle but it wasn't to be. Noel was
only 73.

The blessing for Noel was that he lived a fruitful and joy-filled life with those he loved, doing what
he loved, right to the end. And he wouldn't have wanted that any other way.

Noel was a man of many facets - a very loving and supportive husband to Liz, a caring Dad to
David, Karl, Donna & Kim, a linguistics expert, lecturer and Associate Professor at Massey
University, a jazz musician whose talent was highly appreciated by The Manawatu Savage Club,
The Manawatu Jazz Club, the Palmerston North Brass Band, and severaljazz bands. Noel played
trumpet and tenor horn for many years, and in the last three years, learnt and successfully
mastered the trombone. Noel appreciated being part of anything that involved fun, games and
fellowship, He loved rugby (having played and coached in his younger days), family tenting
holidays, overseas travel, body-boarding at the beach, family bike rides and of course, playing all
kinds of music with family and friends.

Noel was a Friend, Mentor and much-respected Church Leader, but Noel also had a deep-rooted
Methodist faith.

There were two people who made a big impact on Noel's life. They were a grandmother who
encouraged his faith and tested his Bible knowledge, and a Bible Class teacher who introduced
Noel to playing an instrument. So began the weaving of the three vital strands of faith, knowledge
and music throughout Noel's life. Noel has been a much respected colleague and friend to many.

Even while at University in Auckland, Noel rubbed shoulders with those studying for the ministry
during his 3-year stay at the Trinity College Hostel.

1961 saw Noel licensed as a Methodist Lay Preacher from his home church, Manaia Methodist
Church in South Taranaki. After moving to Palmerston North in 1972, St Paul's, (now Wesley
Broadway, Palmerston North) became Noel's home church. This congregation trustingly sent him
off to represent them at Milson Combined Church's committee meetings. There as it happened he
met the lovely young widowed Liz Watson in 1985 and they married in 1986, and Noel became a

devoted family man and much loved father to Liz's children, Karl, Donna & Kim.

Noel continued to share his ministry gifts with the wider Methodist church by taking services at
such places as Bunnythorpe, Pohangina, Levin, Aokautere and others.

At Milson, Noel has held many roles including, preacher/ worship leader, Parish recorder,
committee member, Parish Steward and more and joined in with the rest of the WattsAffatson
family to provide worshipful music each week. Noel also represented Milson Church on the JRC
who have oversight of co-operating parishes. As in every aspect of Noel's life there have been
more connections than can be known about.

Noel was a humble man and a list of his credits wasn't his thing. lt seems far more fitting to
remember Noel's genuine Christian faith, attitude and honorable character which influenced and
permeated every aspect of his life.

Noel had a genuine interest in people of all different ages and all walks of life. He gave people

opportunities to give things a go and encouraged them to succeed. He had a great love for young
people and encouraged them in various aspects of live, particularly in education and music.
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While not one to seek leadership for himself, people naturally looked to Noel for guidance and he
was greatly valued for both his knowledge and his wisdom.

He could also wear the hat of a fun loving entertainer. There were numerous services where he
allowed the joyful freedom of the jazz within him, to take worship music off on little improvised side
trips.

Philippians 4:4-9 best sums up Noel. Everything about Noel flowed out of his relationship with
God. This influenced and permeated his whole approach to life....His being, His relating, and his
Serving.

The passing of Noel leaves a huge hole in the hearts and lives of his family, friends, church,
colleagues and his fellow musicians.
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9E Rnrh tsush [nee Oowfrng)
1930-201 1

Joy (nee Dowling) was born in Blenheim on November 17,1930. Her family was active in the
Methodist Church where her father conducted the choir. They lived on a farm in the Rapaura area,
some five miles from Blenheim. lt was a long cycle ride on gravel roads to Bible Class and
Marlborough College.

At Queen's Birthday weekend in 1948 Joy attended the Winter School of theology in Nelson. As
the leader of the Young Worshippers League at Rapaura she had a concern. There were lots of
children in the District but no Sunday School. After a conversation with John Bush, Joy announced
that they would go home to seek to commence a Sunday School. Their involvement was to
continue for the next 30 years. At its height there were more than 60 children attending. lt was a
major influence in the district.

Joy and John were married in March 1954. The house they built prior to their marriage was the
one and only home they lived in. Their beekeeping business was also located on the property
meaning that Joy had her hands full serving customers.

When the Junior Girl's Brigade Leader suddenly resigned Joy agreed to step in even though she
had no previous Girl's Brigade experience. Her service spanned more than 40 years during which
time she was Junior Leader, District and Regional Commissioner, but it was the girls on Monday
afternoons which were really important. All other activities were juggled for over 40 years to make
the Monday afternoon appointment possible. At her home a whole room was dedicated to the
storage of craft ideas and supplies.

When the Rapaura Sunday School eventually closed Joy (and John) became'parents'to the Bible
Class and Youth Group at Wesley in Blenheim. There were camps, meals, pool parties, carol
singing and lots of fun. A large chocolate cake being produced for every event and outing.

From the time Joy returned to Wesley she sang in the choir and served on the Leaders Meeting
and Parish Council. She was also a very accomplished cake decorator. For more than 50 years

she decorated wedding cakes, birthday cakes and special occasion cakes. lt was not unusual for
her to be working on three or four cakes at any one time. Not only was this a significant creative
outlet, it was an opportunity to meet many many interesting people.

ln 1999 Joy and John attended Methodist Conference to support David who was being inducted as

President. Overthe next 10 years Joy attended Conference regularly. ln the boot of the carthere
were always supplies of pots of honey to give away.

Joy was a people person. She was Joy by name and joy by nature. She was especially fulfilled
when encouraging children and young people. An attribute her five children David, Peter, Shirley,
Murray and Judy can attest to.

Joy died on 12 May 2011 after being diagnosed with cancer in 2010. We express our love and

care to John and the family.
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I<xit[, Cfrftun Atffi6
1930-201 1

It was with the loving encouragement and support of Helen, his wife, that saw Keith take
retirement from Stationed ministry when he was 61. The retiring age then was 60. This move was
to allow Keith to spend more time on an area of his ministry that had become important for him;
that of adoption and the issues that surround it, and then to move onto the ramifications of new
birth technologies. For Keith this was primarily how the use of such technology impacted firstly on
the resultant child/person and then on the legal framework that not only allowed the person to
understand who they were and their place in the world, but to facilitate that process.

Keith invested a considerable amount of time on adoption, being a guest lecturer in universities in
New Zealand, the USA, Canada and the U.K. This followed on from his writings on the subject. He
was an advisor to the Canadian and British governments for their law reform in regard to adoption.
His entry in "Who's Who in New Zealand" describes Keith as a Social Reformer.

ln his quiet, unassuming way Keith would want to cast doubt on this, but the truth is that he was:
the NZ legislation that he wrote and that was presented in Parliament by Jonathan Hunt was a
world leader.

Keith had a delightful sense of humour that enabled him to get his point across without offence,
and no matter who he spoke with, whatever their place in life, he had a story to tell that was
appropriate.

lf writing books and articles, and lecturing wasn't enough, Keith also became involved in support
and leadership roles in organisations such as Marriage Guidance, the board of Barnardo's NZ
Wellington High School and Adoption Support groups.

Keith's also had an abiding interest in electronics, so computers were his thing too, especially
Desk Top Publishing, he used the new technology to aid his ministry. Also he usually had a short
wave radio set-up, of advanced design, not more than an arm's length from his computer.

For all the above, Keith still had time for his family, which grew as "the boys"- Andrew, Timothy
and David married and gifted Helen and Keith with grandchildren. He took a special interest in
each one and followed their progress through life.

Keith's "parish" ministry had lasting effects too, well into his retirement years a Synod
Superintendent noted: "l for one would not be in the ministry had it not been for Keith, I was proud
to have his approval to add his name to my son's names, and to have him baptise my two
children."

Keith collapsed on his birthday last year, and 12 weeks later died peacefully from cancer. When
visiting him once, before he went into the hospice, but confined to bed at home, Keith was still
reviewing legal papers on adoption and giving his view on the matters raised. Keith had been
granted "expert" status by the courts.

ln Keith we have lost a giant of a man, a very gentle and modest giant though. His grandchildren
were unaware of much of his achievements until his funeral, some not being aware he had a MBE
or what it meant. Another, on taking up Social Work studies one time found that amongst the
resources she needed were articles by Keith C Griffith- her Poppa!

The Church, along with a significant section of the community say "thank you" (not adequate
enor-rgh words) to Helen and the family for sharing Keith's gifts, insight and compassion, all shared
because he was so convinced of God's love and God's strength to allow the truth io be founcj anci

for it to set people free.
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Brace Efi,nrdMaefiie
1941-201 1

Bruce Mackie was born on January 11, 1941, in Whanganui, the third in a family of seven children.

After leaving school at the age of 15 Bruce took on a motor trade apprenticeship, receiving his

Trade Certification four years later. ln that course he learned how to master complex technical
skills as, at a later date, he would learn how to master complex psychotherapeutic and

management skills. Through those years Bruce was actively involved in church life and in
leadership roles in Boys Brigade, Sunday School teaching, Bible Class, and completing lay
preacher training. The tolerance of adults and their acceptance over that period of his life was
seen by Bruce in later years to have taught him to recognise and avoid dogma and allow others

space to grow.

Following his heart, Bruce candidated for ministry and, after a year at the School for Christian
Workers, entered Trinity College in 1962. There Bruce was influenced greatly by the Rev Dr D.O.

Williams, as were many of Bruce's contemporaries.

Bruce and Marianne (Bowden) were married in December '1964. Over the next few years their
family grew with the addition of their three daughters, Karin, Robyn and Susan and, in later years,

seven grandchildren.

Parish appointments to Nelson South and Kaeo followed Trinity College before being appointed as

assistant minister to the Methodist Central Mission in Christchurch, where much of his energies

focused on Lifeline and the establishment of Youthline, the first in New Zealand. ln 1974 Bruce

was appointed to a counselling position with Melbourne Lifeline and nine months later took on the
position of Director. Here he was exposed to the world of psychiatry, clinical services, new

training opportunities and the freedom to think and do things differently. During that time Bruce

trained as an educator in Human Sexuality as well as engaging in further training opportunities in

San Diego and the Esalen lnstitute, California. The family returned to Wellington in 1977 when

Bruce wis appointed Director of the Wesley Social Services Trust Board. ln 1981 Bruce took on

the position of Director of Auckland Lifeline - a position he held until 2002. There he extended

the faceto-face counselling, marked by a high degree of professionalism. Bruce sat on various

Iocal and national boards and social service committees, including Gambling Helpline, Man Alive

and the ACC advisory committee on injury prevention. His influence extended overseas where

he introduced telephone counselling services to Ukraine. ln 1999 he established the Brain

Training lnstitute, a drug-free, non-invasive therapeutic method of improving the quality of life - a

service he maintained until a few months before his death on October 12,2011. Throughout
those years Bruce made an outstanding contribution to the life of the whole country through his

leaderihip and development of helping agencies. He was a leading figure in the area of men's

health - an area he regarded as being one of the most important social issues the country needed

to address. For so many people Bruce was an educator, teacher, mentor, guide, and colleague.

Bruce's basic sense of identity that motivated all that he did was as an ordained minister. His

sense of being ordained by the church to care for people was the most powerful drive behind his

life and work.

The Methodist Church of New Zealand places on record Bruce's extraordinary creative and

innovative life of service to others.

The Methodist Church acknowledges the family's loss of a loving husband, father and grandfather

and offers to them its love and profound thanks and gratitude for Bruce's life.
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906n7{a! Rpheft

John candidated for the ministry from Wesley Church, Wellington in 1970. He trained at Trinity
College 1971-1973 during the transition from the Grafton Road site to St John's Meadowbank. ln
1975 he was ordained at the Conference held at the Turangawaewae Marae, Ngaruawahia. John
served in four appointments throughout his ministry:

Devonport 1974-1978
During this first appointment John began applying his theological conviction that the Gospel
applies to the whole of life, not just the church segment. This led to his involvement in two
community projects: the campaign to stop nuclear ships visiting New Zealand and opposition to
the proposed Ngataringa Bay marina development. During his stay at Devonport John completed
a study on Prison Chaplaincy as part of his Diploma of Criminology (Hons).He was accepted for
the World Council of Churches Graduate School at Bossey in Switzerland and attended the six
months course from October 1977 to March 1978. The theme of the course was "Power: Church
and State." The Bossey experience evoked in John a deep and lasting commitment to the
ecumenical movement.

Durham Street and Ghristchurch Central Mission 1979-1987
lnitially John was the Presbyter for the Durham Street congregation and later became
Superintendent of the Central Mission. Features of John's ministry in Christchurch were: the
development of closer relationships between the Mission and Te Whatumanawa Maoritanga o
Rehua Marae; involvement in the formation of a community action group (lnner City Operation
Neighbourhood) which opposed commercial encroachment into the inner City West
neighbourhood; relocating the Central Mission Administration centre from Cambridge Tce to
Aldersgate complex at Durham Street; integrating the Cambridge terrace congregation with the
Durham Street congregation and the redevelopment of the Aldersgate centre.

Te Taha Maori-Poneke Rohe 1988 - 2001
Following the resolution of the 1983 Conference to work towards becoming a Bi-cultural church,
John became a prime mover in the church's biculturaljourney. His appointment to work within Te
Taha Maori was a natural extension of that commitment. John and Diana were accommodated in

Matairangi, a large house on Mt Victoria owned by Wesley Wellington Trust. John worked hard to
re-gather the small membership within the Poneke Rohe. Matairangi was host for many hui and
visitors from all parts of the connexion. John and Diana were generous hosts. Under John's
leadership Rohe members began rediscovering and celebrating the Wesleyan Maori history of Te
Aro, Hutt Valley, Porirua, Kapiti Coast and Wairarapa. Towards the end of John's Poneke
appointment his role underwent a transition from Tumuaki-a-Rohe to a member of the Enabling
Ministry Team whose prime focus was on the training of Minita-a-iwi, especially in Taranaki. Early
within his Poneke appointment John became familiar with Te Reo Maori.

Mission and Ecumenical 2002-2011
At the beginning of 2002 John became Secretary of the newly constituted Mission and Ecumenical
Committee based in Auckland. He began renewing and rebuilding relationships with the United
Churches in the Solomon lslands and Papua New Guinea. The Board of Mission and Ecumenical
encouraged John to make regular visits to these mission partners His pro-active interest in

encouraging both United Churches was greatly appreciated by them. Through his regular articles
in Touchstone and the monthly Mission and Ecumenical newsletters John kept parishes and
members informed about our traditional mission partners and ways their growth and development
could be funded. The ecumenical dimension to John's role saw him busy on many fronts. He
fostered Methodism's on-going relationship with the World Council of Churches (WCC), the
Christian Conference of Asia, and the Conference of Churches in Aotearoa New Zealand until its
demise. Concerned about the lack of a national ecumenical body which Methodism could support
with integrity, John took the initiative to foster dialogue between various New Zealand
denominations regarding the formation of a new national ecumenical body. Thanks to John's
persistent efforts there is now a National Christian Unity Dialogue group which hopefully will lead

to the establishment of a 'Churches Forum for Christian Unity.'
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During his ministry John has engaged with many ecumenical bodies. He served on the executive
of the National Council of Churches and was active in the formation of the Conference of
Churches Aotearoa New Zealand; in 1998 he attended the 8rh Assembly of the WCC in Harare,
Zimbabwe as a representative of Methodist Church of New Zealand. At the Assembly he was
appointed to the Central Committee of the WCC for the next eight years. John was active in
promoting the WCC's Decade to Overcome Violence 2001 - 10. The feature of John's tenure on
the Central Committee was his diligent reporting to New Zealand member churches after every
Central Committee meeting.

Over his 37 years of productive ministry John will be remembered as one who always gave his
best; who often took courageous initiatives; who was an avid reader and researcher; a person with
passion for justice and peace issues; and one who often produced material well ahead of the
stated deadlines! What better confirmation of his dedication to the church than his willingness to
accept the Presidency of the Methodist Church on the eve of his retirement in 201 1.

Brian7{aruffTumu

Few presbyters of our Church in recent memory have exercised a ministry that has so
passionately embraced the parish, the community and global dimensions of the gospel.

From secondary school at Wesley College, followed by a year at Flock House and four years
farming in the Manawatu and Taranaki, Brian appeared headed for a life in agriculture. However,
qualifying as a lay preacher and attending the School for Christian Workers in 1963 were
determining influences that led him to candidate through Stratford Methodism, and to the first two
years of training at Trinity College (1965-6).

Significantly, he interrupted his training for the first of many subsequent outreaches to Asia and the
Pacific when he volunteered for a year with the Methodist Church of Malaysia and Singapore,
working as housemaster and teacher in a Methodist school for students excluded from the state
system, and studying Muslim-Christian relations extramurally through Trinity College, Singapore.
This was followed by a three month supply ministry to Honiara in the Solomon lslands before
returning to complete his training in Auckland in 1968. lt was this overseas exposure at an
impressionable time in his theological formation that confirmed in Brian a wider perception of
ministry, and one that would be evident in subsequent ministries, including three years as a
Theological College lecturer in Papua New Guinea and 18 months as a Researcher/Trainer at the
Melanesian lnstitute, PNG.

Brian returned to New Zealand to commence eight and a half years as Director of Christian World
Service, the then aid and development division of the National Council of Churches. During this
time he also represented Australasia on the WCC Commission on lnter-Church Aid and Refugees
and World Service, a position he held for seven years, and on behalf of which he extensively
visited areas of crisis where oppression was rampant and human need severe. His skills of
advocacy for Christian justice and compassion were sharpened in those years.

Brian was ordained at Durham Street in 1972, graduated MA from Auckland University in 1974
and achieved a Diploma in Religious Education from Melbourne (MCD) in 1978. He has held five
parish positions - Glen lnnes (four years); St Paul's, Hamilton (six years); St John's in the City,
Nelson (five years); New Brighton Union, Christchurch, (four years); and is currently in a three year
term with the Waimakariri Shared Ministry Team.

Brian is a strong, capable, pastor- preacher and administrator for whom the professional values of
integrit5r and collegiality are important.

At the same time the community has always ranked alongside the parish for Brian's attention. The
Church recognised that commitment when in 1992 he was appointed Superintendent of Wesley
Wellington Mission, but his interest has extended in many directions, among which are:
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. Manager of Trade Aid lmporters Ltd, Christchurch

. lTlM Workplace Support - chaplaincy in Nelson & Christchurch
r Chairperson, Hamilton & Nelson Councils of Churches
o City Council Community Development Planning Committees (Wellington & Nelson)
. NZ Council of Christian Social Services
. Regional Board of lTlM - Workplace Support
. Member of the Campaign Against Foreign Control of Aotearoa

ln addition to his role as an internationalist, Brian has consistently fostered Christian unity
throughout his years of ministry, and no more so than in the course of his year as President of the
Church (2007-8), he encouraged heads of churches to re-commence conversations towards the
formation of a national Unity Forum. Brian's commitment to ecumenism is currently expressed in
his ministry in the Waimakariri Shared Ministry, and outspoken reminders to the national churches
of their commitment to work together in partnership.

Brian has been indebted to warm and supportive relationships at home and in the pastorate. He
married the late Te Rua Winiata in May 1969 and together they helped develop the base for the
Church's bicultural journey. Family ties with children Peter and Hana, and grandchildren remain
strong. His marriage to Jody in 1999 and their respective homes in Nelson and Christchurch are
the base from which Brian continues his ministry. While retirement beckons, Brian's passions are
undiminished, among which he lists:

e Treaty justice in Aotearoa/New Zealand
r A more inclusive Methodist Church
r Justice for West Papuans and Palestinians
. Grassroots and interfaith ecumenism
o Ethical investment
. Workers rights through responsive unionism
. The role of local churches in helping achieve healthy communities
. A continuing love of the land and interest in farming,

Given that list of priorities, it is hard to foresee Brian settling into a life that is altogether
comfortable and parochial. Hopefully, the Church will have continuing reason to be profoundly
grateful for the prophetic ministry of Brian Turner.
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When Alex Webster was received into Full Connexion in 2000, he came with many gifts and wide
experience of Christian ministry. The only son in a family with five sisters, he was brought up in
the home of a Presbyterian minister, Rev Cliff Webster and his wife, Stella. A keen interest in
flying took him into an apprenticeship and first career in aeronautical engineering.

Alex felt the call to ministry, attending the "New Life Family Bible College" in Christchurch in 1971-
72 where he met Janet. Bible School was followed by three years in youth ministry and then
ordination in 1976. ln March of that year they moved to Kaikoura to pastor a New Life Church.

He and Janet served in Thailand as independent missionaries from 1983-1986. They returned to
Christchurch in 1987 with a greater understanding of life in a different culture. He and Janet were
involved in leading the "lnternational School of Ministry" in Christchurch from 1987 until they
resigned in 1991 to attend "Knox College" in Dunedin. After study Alex worked as Regional
Manager with "World Vision" for 18 months.

Alex found himself challenging the Pentecostal theology of the church he was serving, and spent
five "life changing" years at Otago University studying theology as a mature student. Encouraged
by Norman West, he and Janet became involved in Methodist parishes in Dunedin, and they were
both received into Full Connexion in 2000 and stationed in the Waikato-Waiariki Synod.

Through his ministry at St James, Greerton, Tauranga, Alex shared his organisational skills,
developing a worship team and training the less technologically able to become computer-literate.
Alex' wide-ranging gifts were recognised and applied to groups in the wider church, as he served
on Council of Conference, 'Spirit and Spice' (a 'ginger' group exploring spirituality that evolved
from the Evangelism Task Group) and Synod Executive.

Alex has the ability not only to look ahead and discern possible outcomes, but also to plan and
direct the steps needed to get there, and communicate with others at every stage, seeking their
wisdom and valuing their in-put. This made Alex an ideal Synod Superintendent as he stepped into
this role in the Waikato-Waiariki part{ime, while also serving at St Stephens, Otumoetai.

ln all his appointments, Alex recognised and encouraged lay people to use and develop their gifts.
He also supported the presbyters in his care with steadfast loyalty and a sense of justice. He was
not afraid to take congregations in new directions, and steer them into mission. The development
of the buildings at St Stephens enabled a new chapel and lounge to be built, releasing the old
church for development to accommodate offices for Relationship Services and so support many
people in the local community. Alex' interest in building is not confined to the church - wherever
he and Janet have lived, he turns his hand to DIY improvements, making houses into homes.
They both offer close support to their grown-up daughters and their families across geographical
and cultural borders.

As Alex and Janet felt the pull of family over commitment to the church through many years of
ministry, he likened himself to a sojourner and pilgrim, always on the move. This has also proved
true for him as his faith journey has taken him "from Pentecostal Literalism through to Methodist
Liberalism and beyond", with Janet as a close journeying companion. As his questioning has led
him away from traditional beliefs, Alex has felt he can no longer remain in Full Connexion with the
Methodist Church. This tribute is paid to acknowledge our appreciation of Alex's ministry with us,
his honesty and humour, insights and far-sightedness. His colleagues continue to value his
friendship and assure him of our aroha as he journeys from here.
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QUESTION 2: What members from other Conferences and Churches are associated with this
Conference?
Those listed in the Reports on pages 16 and 20 together with any additions or deletions as
recorded in the Journal.

QUESTION 1:
(a&b)

QUESTION 3:
(a)

QUESTION 4:
(a)

Who Are Members of this Conference?
Presbyters and Deacons in Full Connexion with the Conference, Probationers and
Ministers of other denominations who are appointed to Union and Co-operating Parishes or
other Co-operative Ventures serving with the Conference and whose names are printed in
the Reports on pages 15.

Representatives: As printed in the Reports, pages 17, together with such substitutes and
additional Representatives as shall be advised by the District Superintendent of each

Synod and are recorded in the Journal.

What candidates are now received for training?
Deacons:

(b) Presbyters:
Alivereti Uludole, first year (Fijian Ministry)
Joeli Ducivaki, first year (Fijian Ministry)
llaisaane (Saane) Langi, first year (English Speaking Ministry)
Finau Halaleva, first year (Tongan Ministry)
Kalolo Fihaki, first year (Tongan Ministry)
Makaleta Lute Pole Tu'uhoko, first year (Tongan Ministry)
Sunia Ha'unga, first year (Tongan Ministry)

Who continues in training for ordained ministry?
Deacons:
Megan Whitehouse, second year (English speaking)

(b) Presbyters:
Tania Shackleton
leremia Amituana'l
Kuli Fisi'iahi
Neti Petaia
Manoa Havea

For a second year (English speaking)
For a second year (Samoan Ministry)
For a second year (English Speaking Ministry)
For a second year (Samoan Ministry)
For a second year (English Speaking Ministry)

QUESTION 5:
(a)

Who are stationed by Conference as Probationers?
Deacons:
Mary Nicholas second year (English Speaking)
Megan Whitehouse, second year (English speaking)
Mele Foeata Tui'pulotu, second year (Tongan speaking)

(b) Presbyters:
Suresh Chandra First year (English speaking)
Nehilofi E'Moala'Aholelei First year (Tongan speaking)
Tevita Finau First year (Tongan speaking)
David Palelei First year (Samoan speaking)
Makeleta Lute Pole Tu'uhoko First year (Tongan speaking)
Sunia Ha'unga First year (Tongan speaking)
Sione Lea'aetoa First year (Tongan speaking)
Alofaifo Asiata Second year (English speaking)
lan Boddy Second year (English speaking)
Alisa Lasi Second year (English speaking)
lan Faulkner For a second year (English Speaking Ministry)
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QUESTION 6:

QUESTION 7:
(a)

QUESTION 8:
(a)

(a)

(b) Deacons:
None

(b) Presbyter(s):
Kalo Kaisa
Goll Fan Manukia
Misilei Misilei
Dale Peach
Simote Taunga

who are now admitted as Presbyters or Deacons in Full connexion with the
Conference?
Those who have completed their training?
Presbyter:
Kalo Kaisa
Goll Fan Manukia
Misilei Misilei
Dale Peach
Simote Taunga

from another Church?
Trevor Hoggard (Methodist Church of Great Britain)
lan Croft (Presbyterian Church of Aotearoa NZ)
lan Hanley (Anglican Church in Aotearoa NZ and polynesia)
Thomas Waight (Presbyterian Church of Aotearoa NZ)

Who are now ordained Deacon or Presbyter?
Deacon(s):
None

What Minita-a-iwi:
are received as candidates?
Tamati Rakena
Piripi Rakena
Joanne Flay
Keita Hotere
Bella Ngaha
Lana Lazarus
Gillian Laird

(b) have completed their training?

(c) have been removed
Thomas Waaka

QUESTION 9:
(a) What Deacon(s) is reinstated into Full Connexion?

None

QUESTION 1O:

(a)

(b) What Presbyter(s) is reinstated into Futl Connexion?
None

What Deacon(s) now cease to be recognised as in Full Connexion with the
Conference?
None

(b) What Presbyter(s) now cease to be recognised as in Full Connexion with the
Conference?
Alex Webster
Janet Marsh
Mele Suipi Latu
Tulaga losefa Lei'atua

o-2



Geraldine Coats

(c) What Presbyter(s) now cease to be recognised as a Probationer with the
Conference?
Kathleen Dixon

(d) What Deacon(s) now cease to be recognised as a Probationer with the Conference?

(e) What students have discontinued their training?

(f) What Presbyter(s) have been received as Associate of Synod?

David Ahn (Auckland Synod) (Methodist Church of Korea)
Mike Ashburner (Auckland Synod) (Methodist Church of South Africa)
Eunshin Park (Auckland Synod) (Methodist Church of Korea)
Jeong Whan Lee (Auckland Synod) (Methodist Church of Korea)
Marilyn Loken (Nelson-Marlborough-West Coast) (United Methodist USA - until June 2012)
Stephen Tema (Manukau) (Presbyterian Church of Aotearoa New Zealand)
Jan Calvert (Waikato-Waiariki) (Presbyterian Church of Aotearoa New Zealand)
Gordon Watson (Otago-Southland) (Uniting Church of Australia)

QUESTION 11: What appointments are authorised to provide remuneration at a rate less than
Standard Stipend?

A. For full{ime or part-time Local Ministries (with no remuneration) with Ministry Covenant (full
or part-time):
(a) Deacon(s):

Dianne C Hight (Parttime)
Francis Westaway (Parttime)
Mary Nicholas
Mele Foelata Tuipulotu (Parttime)
Megan Whitehouse (Part{ime)

(b) Presbyter(s):
Nehilofi E'Moala' Aholelei
Viliami Finau (Part-time) (awaiting clarification)
Sunia Ha'unga
Sione Lea'aetoa
Mosese Manukia (Parttime)
Hiueni Nuku (Part{ime)
Holakitu'akolo Paea (Parttime)
Makeleta Lute Pole
Simote Taunga
Barbara Peddie
Langi'ila Uasi (Part{ime)
Robyn E Westaway (Parttime)
'l noke Siulangapo (Parttime)
Tevita Finau
David Palelei
Limu lsaia

B. For part{ime ministries (remuneration pro rata)with a Ministry Covenant:
(a) Deacon(s):

Shirley-Joy Barrow
Margaret Birtles
Valma E Hallam

(b) Presbyter(s):
Tony Bell
Maureen Calman
Andrew Donaldson
Joanne Durrant
Doris Elphick
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Alisa Lasi
Laurie Ennor
Mark Gibson
Kilifi Heimuli
Alan Judge
Rachel Judge
lkilifi Pope
Vaikoloa Kilikiti
Setaita Kinahoi Veikune
Kepu Moa
Susan Thompson
PaulTregurtha
Jillvan de Geer
Kathryn Walters
Gillian Woodward
Andrew Gamman
lan Boddy
Tau Lasi
Tevita Finau
Marilyn Welch
Norman West
Norman Brookes
K Desmond Cooper
Robyn Allen Goudge
Margaret Hall
John Meredith
Paul Prestidge
Russell Rigby
llaitia SevatiTuwere
Thomas Waight
Marilyn Welch
Clive Chandler

QUESTION 12: What Deacon(s) or Presbyter(s) is transferred to, or is now exercising ministry in,
another Conference or Church, whether overseas or in New Zealand, and has the right
to return to the Conference on the completion of service with that Conference or
Church?

(a) Deacon(s):
None

(b) Presbyter(s):
Andrew R Ferguson (Presbyterian Church of Aotearoa New Zealand)
Kenneth Olsen (Presbyterian Church of Aotearoa New Zealand)
Neil Keesing (Presbyterian Church of Aotearoa New Zealand)

QUESTION 13: What Deacon(s) or Presbyter(s) has been received from another Conference or
Church this year?

(a) Deacon(s):
None

(b) Presbyter(s):
Trevor Hoggard (Methodist Church of Great Britain)
lan Croft (Presbyterian Church of Aotearoa NZ)
lan Hanley (Anglican Church in Aotearoa NZ and Polynesia)
Thomas Waight (Presbyterian Church of Aotearoa NZ)

QLIESTION 14: What are the decisions of Gonference on Disciplinary matters?

(a) Which are required to be reported to the Gonference?
None

(b) Which have been processed during the preceding year, under the Disciplinary Code?
None
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QUESTION 15: For what Deacon(s) or Presbyter(s) is there no appointment available?
(a) Deacon(s):

(b) Presbyter(s):

QUESTION 16: What Deacon(s) or Presbyter(s) are not available for stationing this year?
(alt ministries recorded under this question shall have prepared a Ministry Covenant)

(a) Deacon(s):
Ghaplaincies and other ministries
Shirley-Joy Barrow, MNZSA, Assoc Member NZAC, City Missioner Wanganui

(b) Presbyter(s):
(i) Chaplaincies and other Ministries

lan Macleod, Chaplain Timaru Hospital
Sandra Gibbons, Auckland Deaf Ministry
Anne Griffiths, BTheol (Auck), Dip Counselling (BCNZ) Hospital Chaplain, Whakatane
Greg Hughson, MSc, BD, EcumenicalTertiary Chaplain, Otago
Tavake Manu, Ecumenical Chaplain, Burnham Military Camp
Ali'itasiAoina Salesa, Head of Life and Faith, Wesley College
Paul R Trebilco, BSc(Hons), BD, PhD, Professor of New Testament Studies
Dept of Theology and Religious Studies - University of Otago
Uesifili Unasa, MA (Auck), BD (Otago), McLaurin Chaplain, University of Auckland
Lynne Wall, BA, BD, PhD (Police Chaplain - Counties-Manukau District)

(ii) Other
Lindsay E Cumberpatch, BA, LTh, Chief Executive, Bryant Trust (Hamilton)
David Alley
Alison Cable, BTheol (Auck)
Ruth Sandiford-Phelan
Jan Fogg
Hausia Moana Taufu'i
Siosaia Tamata'ane Tupou
David Rolinson

QUESTION 17:
(a)

What Deacon(s) and Presbyter(s) retire at this Conference?
Deacons:
None

(b) Presbyters:
John Roberts
Brian Turner

QUESTION 18: What Deacons and Presbyters continue in retirement?
(a) Deacons (Deaconesses):

David Bryant Stan Hunt
Margaret Bryant Jean I Mclnnes, NIae

Raewyn Cubin Malcolm Mcleod
R Harvey Dalton Rita Reid
Edna E Evans Elva M ReYnolds, osltrt

Brenda Fawkner RachelTregurtha
June Fuller Piula A Unasa-Su, QSM, JP

June L Gibson KaY Wicks
Lorna Goodwin Richard Williams
B June Higham

(b) Presbyters:
Audrey P Ancrum
Robert S Andrews
David H Ansell
H Mary Astley
Edward Baker
Frederick J K Baker
Marcia J Baker

Bryant S L Abbott
William K Abbott
Gordon Abernethy, Dip Tchg, Dip soc sci

Roy Alexander
Robert Allan
Mavis Ambler

Stanley Barnes, BA (Rhodes)

G BasilW Bell
Trevor L Bennett
John Bilverstone
Warren Blundell,
Lewis A Bowen, DipRE

Edward P Boyd
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Norman Brookes, MA (Hons)

Jean Bruce, LTh, B Theot

Margaret E Burnett, BSc, Dip Appt,

Soc Sc

Wilfred J Cable
M Jackson Campbell
Clive Chandler
William A Chessum, Mus B
Edwin B. Clarke, BD Hns (Metb), MA,

Dip Mgmt

lan L Clarke, ncn
Lois R H Clarke, BA, LTcL
Ashley Corlett, lrn
Hughan M Craig
B Anne Dargaville
Arthur W Dickie, CEns, MtnstE, MlpENz
Mervyn Dickinson, BA, BD, PhD

Mervyn L Dine
Margaret Donald
Michael Dye
Michael Dymond
Bruno Egli
William Elderton, LTh, MA, DIpNZLS,

ANZIA

I W Les Ferguson, LTh, srh
Edna J Garner, Cert Ed

Norma George
LoyalJ Gibson
Wilfred S Gilbert
Norman J Goreham, BA(B'ham),

BD(Lond)

Stanley R Goudge, eR

Stuart Grant
MichaelGreer
Wanrvick Gust, en, BD (Merb)

Phyllis M Guthardt, DBE, MA,

PhD(Camb), HonD(Waik)

Margaret Hall
George M Hammond
E Francis I Hanson, BA, BD. TheotM,

DTheol (Fellow of Trinity College)
Barry Harkness, BA, BD

Graham Hawkey
Ernest Heppelthwaite
C Brice Herbert
Roger J E Hey
Elizabeth Hopner, sRN, BTheot

MaxwellA Hornblow

C Seton Horrill
Patricia M Jacobson, BA, LTh

Russell E James
Colin G Jamieson, Dip RE (Metb)

Barry E Jones, gR

Graham Kane
Jessie Kerr, cert Theot

Henry W Kitchingman
Derek G Laws, FcA, Acts
Alan Leadley, MA BD

Evan R Lewis, MSc, BA

Vilma Loader MA (Hons), LTh, Cert

Comm Psych Care (Otago)

Graeme Mclver uR
Derek McNicol
Lisiate Manu'atu
C Russell Marshall
John Meredith
Barbara I Miller
Anne Millar
David S Mullan, MA, Dip Ed

Barry W Neal un, oipeu
John B Nesbit
Alan Newman, MA (Hons)

Nomani Noa
Beverley Osborn, MA, DipTheot, cert
SocWk
John H Osborne, tvtR

Judith Parkes
Henry Heremia Pate
Brian Peterson
Marion Peterson BTheor (Metb)

Donald J Phillipps, BA, BD (Felow

Trinity College)

David H Pond, RcrR, AcAA (uK), MtPs
(Nz)

David Pratt
Don Prince
Beverley Pullar
Ruawai D Rakena, en
Loraine Reid, eR Hns

Gillian Richards
Russell Rigby
Douglas I Rogers LLB(Hons),

BD(Hons), MTh

Wendie Rosewell
Percy P Rushton, BA, BD

Kenneth H Russell

John Salmon MA(Hons), ThM(Princeton),

PhD, LTh(Hons), STh(Hons), CA, ACIS,
Fellow of Trinity College

Elia Samusamuvodre
Leonard P Schroeder BA, BD(Merb)

Ashley Sedon, LTh (Hons), BTP

Trevor Shepherd
Robert D Short
Stuart G Slinn
G Clive Smith, Lrh
Kenneth Smith
Margaret Springett, lrn
Peter A Stead, an
Barbara Stephens, Bsociot

Anne Stephenson, LTh, Cert Christian

Min, SRN

Tony Stroobant
David G Stubbs
Samiuela Taufa
Lane M Tauroa, eR
Keith Taylor, ea
Kerry Taylor, BA, Dip Ed

Philip F Taylor
Gillian A Telford
Neville Thornicroft
Geoffrey Tucker
A Fa'aoso Tugia
Shirley Ungemuth
Ralph Vickers, LTh, AcM
Douglas Wakeling
NapiWaaka, oae
William L Wallace, BA, DipEd

Gillian Watkin
Alexander C Watson
Alan C Webster, MA, MDiv, EdD, PhD

P Joan Wedding
Norman West
Peter West
Stan West
Graham H Whaley BA, BD, Cert Tchg

Raymond G Wicks
Frank H Woodfield
Alan K Woodley, en
Jack Wright
Mikaele Yasa
Gloria Zanders BTheot (Melb)

QUESTION 19: What Deacons, Minita-a-iwiand Presbyters have died since last Gonference?
(a) Deacons / Deaconess:

(b) Minita-a-iwi:

(c) Presbyters:
John (Jock) Samuel Hosking
,lohn eraig Ferrie Mabon
Keith Clifton Griffith MBE
Archibald (Arch) McKay
Bruce Edward Mackie
Peni MafiTa'ufo'ou
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QUESTION 20 What Laypersons who have given leadership in the Conference have died since last
Conference?
Taha Maori:
Patariki Briggs

(a)

(b) Tauiwi:
Joy Ruth Bush
Ronald Edward Gibson
Doreen Mavis Hill
VitiOlds
Bryan Temple Smith
Noel Reeford Watts
Olive Rose Thompson

QUESTION 21:
(a) Are there any congregations where, for imperative pastoral considerations, others

than Presbyters should have authority to administer the Sacraments?

(b) Who are now given special authority to administer the Sacraments?

(a) Gongregations
Tauiwi
Northland District
Bay of lslands

(b) Those Licensed

Dargaville
Kerikeri
North Hokianga
South Hokianga
St John's Raumaunga
East Coast Bays

Fiji lndian Fellowship
Avondale
Rotuman Fellowship
Great Barrier lsland
Auckland Central Parish
Bond Chapel
Mangere Otahuhu
Wesley College
Papakura Samoan
Auckland Manukau Tongan

Hauraki Plains
Tokoroa Samoan
Trinity United Parish (Whangamata,
Tairua, Pauanui)
Mt Maunganui Tongan
St Paul's Tongan, Hamilton
St John's Hamilton Tongan
Lower North lsland Synod

Rosalie Gwilliam
Ann Pearson
Helen Brew
BillSimpkin
Jan Gough
Peter Hick
John Askew (additionalto Local Presbyter)
Marion Green
Win (Winston ) Davies (Waiake)
Margaret Smith (Waiake)
Don Wigglesworth (All Hallows)
Balchand Karan
'Alisa Lasi (Probationer)
Susau Strickland
Maurice Handisides
William (Bill) Peddie
Sheila Thorne
Sua Vili
lan Faulkner (Probationer)
David Palelei (Probationer)
Moi Kaufononga
Mafua Lolohea
Makeleta Lute Pole (Probationer)
'Uha'one Metuisela
Sione Lea'aetoa (Probationer)
Sunia Ha'unga (Probationer)
Nehilofi'Aholelei (Probationer)
Tevita Finau (Probationer)
Alofa Asiata (Probationer)
Letoa Alesana Letoa
John Watson
Freeman Raine
Siale Fotu
Sekope Moli
Sione Molitika
Tom Thompson
Margie Bishop
Brenda Fawkner
Shirley-Joy Barrow
Mary Nicholas

o-7



Manawatu Regional Church

Palmerston North Tongan
Patea Co-operating
Gisborne Tongan
Gisborne Samoan
Mangapapa
Petone Tongan (VTOA)
Hutt City Uniting

Levin Tongan
Upper Hutt Tongan
Upper Hutt Uniting
Blenheim
Picton
Blenheim Tongan
Buller Union
Reefton
Greymouth Uniting

Christchurch West
Richmond Shirley

Rangiora
St David's Marchwiel
Oamaru
Waimate
Dunedin Tongan
Teviot Union

Riverton Union

Otatara Community Church
Alexand ra-Clyde-Lauder

Southland area

Te Rohe Potae

Taranaki

Sydney Easton
Joseph Fifita
Barbara Little
Helen Starck
Lindsay Taylor
Saia Fia
John Hill
Matangi Fonua
Oka leti
Stewart Patrick
Taniela Vao
Lyn Price
Grenville Higgs
Siela Fakavale Nau
Sione Na'a Sina
Suresh Chandra (Probationer)
lan Boddy (Probationer)
lan Boddy (Probationer)
Piutau Moli
Kate Redman
Francis Hunter, Anne Gillespie
Thelma Efford
Lyn Heine
Rita Reid (to Rest Homes)
Bruce McCallum, Richmond (and Rest Homes)
Congregation
RachelTregurtha
Morven Sidal
Frances Oakes
Christine Bailey
Palanite Taungapeau
Lyndon Weggery
Bettie Lawson
Nola Stuart
Ernest Willis
Steve Harrex
Alan Graves
Linda Armstrong
Anne Stoddart

Te Taha Maori
Tai Tokerau Winiata Morunga

Wiremu Waiomio
Sonny Livingstone
Kiri Haretuku
Jim Rauwhero
John Kopa
Sunnah Thompson
Mara Tupaea
Ella Nelson
Solomon Nelson
Barney Winikerei
Jim George
Syd Kershaw
Jim Ngarewa
Barry Whakaruru

Tamaki

Waikato

South lsland

Does the Conference sanction the amalgamation, division or naming of any Synod,
Parish.
Hornby/Riccarton to be renamed Christchurch West.

QUESTION 22:
(a)
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QUESTION 23:
(a)

(b) What other Agreements affecting Parishes and/or Use of Buildings are approved
by Conference?
7100 Closing Granity Church, Torea Street, Karamea Highway, Westport.
2010 Khyber Pass Fijian congregation now becomes part of the Auckland Central Parish.
9070 Grants Braes Union Parish. Cooperation agreement dissolved. Parish removed from
list of stations
9130 Otautau-Waiono Union, Cooperation agreement dissolved, Parish removed from list
of stations.
9575 Otahuhu Samoan, Parish removed from the list of stations.
9600 Tawa Samoan Congregation has been closed.

(c) What covenant relationships has the Methodist Ghurch entered into?

To what Parishes/Rohe are additional deacons, Minita-a-lwi, or Presbyters
appointed?:

(b) From what Parishes/Rohe are Deacons, Minita-a-lwior Presbyters withdrawn?:
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QUESTION 24: - How are the Presbyters, Presbyters in training, Deacons, Deacons in training and
Minfta-a-iwi stationed for the ensuing year?

LIST OF STATIONS
of the

METHODIST CHURCH OF NEWZEALAND

President - John Roberts
Vice-President - Olive Tanielu

Secretary - David Bush
+++

PRESBYTERS, DEACONS AND
MtNtTA-A-tWl2012

INTRODUCTION
This List contains the List of Stations for 2011.

The List of Stations is divided into two sections:
A. Te Taha Maori: Records the appointments for Liaison People, Minita-a-iwi and Ministry Team.
B. Tauiwi: Records each Station and the Presbyter/Deacons appointed to them. Unless otherwise

stated the person first named in each sub-section is the Parish Superintendent or equivalent.

Note: WithoutAppointment
Presbyters/Deacons without Appointment and Supernumeraries are recorded under the appropriate
Conference Quesflon and not on the Station Sheef.

A. TETAHAMAORI

1510 TAI TOKERAU
Rex Nathan

Liaison Person
Frances Rakena

Minita'A-lwi
Winiata Morunga (Retired)
Wiremu Waiomio (Retired)
Sonny Livingstone

2510 TAMAKI
Liaison Person
Gillian Laird

Minita-A-lwi
Kiri Haretuku (Retired)
Jim Rauwhero

3510 WAIKATO
Liaison Person
PariWaaka

Minita-A-lwi
John Kopa
Sunnah Thompson
MarangaiTupaea

3520 TE ROHE POTAE
Liaison Person

Minita-AJwi
Ella Nelson
Solomon Nelson
Barney Winikerei
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4510 TARANAKI
Liaison Person
Frances Kingi-Katene

Minita-A-lwi
Jim George (Retired)
Syd Kershaw
Jim Ngarewa
Barry Whakaruru (Retired)

6510 PONEKE
Liaison Person
Alamaine McGregor

8510 OTAUTAHI.TEWATPOUNAMU
Liaison Person

B.

1000

1010

1O2O KAIKOHE UNION PARISH
Presbyterian oversight

1O3O BAY OF ISLANDS CO-OPERATING PARISH
(Parish Superintendent: Rosalie Gwilliam and Norman Brookes (2000))
Enabler: Rosalie Gwilliam
LocalShared Ministry

1O4O KAEO-KERIKERI UNION PARISH
Presbyterian appt:

1O5O NORTH HOKIANGA COMMUNITY CHURCH
Christina Morunga (Local Presbyter) (part{ime)
LocalShared Ministry

1060 SOUTH HOKIANGA CO-OPERATING PARISH
Awaiting clarification

1O7O HIKURANGI UNION PARISH
Presbyterian oversight

1 080 WHANGAREI UNITING CHURCH
Presbyterian appt: (St James, Onerahi)
Presbyterian appt: (St Andrew's Uniting)
Presbyterian appt: (Tikipunga)

1O9O WESLEY DARGAVILLE
Anne Preston

11OO RUAWAI CO.OPERAT|NG PARISH
Presbyterian oversig ht

Minita-a-lwi

ENABLING MINISTRY TEAM
Tumuaki
Diana A Tana LTh (Aotearoa), A.c.M, c.A.T (Advanced) Voc. spK (certificate)

TAUIWI

NORTHLAND SYNOD

KAITAIA UNION PARISH
Presbyterian appt:
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1120 WELLSFORD CO-OPERATING PARISH
Thomas Waight, l12time

1130 ST JOHN'S/RAUMANGA CO-OPERATING PARISH
'EpeliTaungapeau MNZM, LTh(Aotearoa) BTheol (Melbourne) D.Min (San Francisco)

1140 ST PAUL',S CO-OPERATING (KAMO)
Presbyterian oversight

1150 OTAMATEA CO-OPERATING PARISH
Presbyterian oversight

1160 TUTUKAKA COAST COMMUNITY CHURCH LEP
Joint Anglican/Methodist supervision
LocalShared Ministry

SYNOD SUPERINTENDENT
Norman Brookes (Co-Superintendent)
Rosalie Gwilliam (Go-Superintendent)

2000

2007

2OO8 THE MISSION & ECUMENICAL COMMITTEE
Prince Devanandan, BTh, BD (lndia), MTheol (Auckland)
M Phil (Hons) (Auckland)

2600

AUCKLAND SYNOD

FIJI MINISTRY
llaitia Sevati Tuwere, LTh (Melbourne), BD (PTC), ThM (Melbourne), DTh (Melbourne) (1/2 time-

stipendiary)

MISSION RESOURCING
Nigel Hanscamp, BTh (Hons), MTheol (Hons), GDip NFP Unitec; Director English Speaking

Ministries
Aso T Samoa Saleupolu, DipTropAgr, LTh; Director Pasifika Ministries
Andrew Gamman (2/3 time Refresh Project) See 2320 East Coast Bays

2820 MINISTRY EDUCATION (Trinity College)
David S Bell, BA, BD, MTh (Dist), PhD; Principal
NasitiVaka'uta BD (Dist) (Sia'atoutai) MTh (PTC) PGDip Dev St, MA, (Univ South Pac) PhD

Val Nicholls B.A, B.Theol. ACM

2010

2020

AUCKLAND CENTRAL PARISH
Lynne O Frith, BTheol, DipTheol. (Otago), DMin
William (Bill) S. Peddie, BSC, MPhil (Hons), PhD, Dip Ed, FNZIC, JP, Lay Minister

METHODIST MISSION NORTHERN
John Murray (Superintendent)
Anthony G (Tony) Franklin, BCom (Auck) BTheol (Auck) BTheol (Hons) (Auck) cA

2O3O ROSKILL
Tau Lasi (2l3lime) (see 2310 Waterview)

2060 ORAKEI
Terence W. Wall, MA (Hons), BSc, LTh, STM, DMinStuds (Melb)

2O7O GLEN INNES CO-OPERATING PARISH - ST MARY'S
Marilyn Welch (3/4 time)

2O8O MTALBERT
(Parish Superintendent Graeme White 2120)
One Wanted
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2O9O AVONDALE UNION PARISH
(Parish Superintendent: Norman Brookes 2000)
'Alisa Lasi (Probationer) (2/5) time

21OO WAITAKERE
Alipate'Uhila BTheol (Auck)
Russell Rigby (supply) for a 3'd year (1/2 time)

2120 TE ATATU UNION PARISH
Graeme R. White, LTh (who shall Superintend 2080)

2130 DEVONPORT
Robyn Allen Goudge, BSc, BD (2/3 time)

2140 NORTHCOTE-TAKAPUNA
Trevor Hoggard BA (Leicester). Cert. Theol (Cambridge), M. Phil (Leicester), Ph.b (Lancaster)

2150 BIRKENHEAD
Suiva'aia Te'o, LTh, MinDip (see 9530)
Megan Whitehouse (Probationer), non-stipendiary Deacon, a 3(a), 4(a), 5(a) and 11a(a)

2270 SOUTH KAIPARA CO-OPERATING PARISH
Local Shared Ministry - Anglican oversight

22BO WHANGAPARAOA
lan Hanley

2290 MAHURANGI
MisileiMisilei

2300 ST AUSTELL'S CO-OPERATING PARISH - New Lynn
Awaiting clarification

2310 WATERVIEW
Tau Lasi (1/3 time) (see 2030 Mt Roskill)

2320 EASTCOAST BAYS
Andrew Gamman Dip Theol (MCD), MMn (MCD), M Th (LCGS)
(1/4 time Local Shared Ministry Enabler) See 2600 Mission Resourcing

2330 LYNFIELD COMMUNITY CHURCH
Donald Biggs, NZTCC

2380 ONEHUNGACO-OPERATING
lkilifi Pope, halftime, Dip PTh (Trinity College), BA (Auck), BTheot (Auck),
Presbyterian Appointment

SYNOD SUPERINTENDENT
Norman Brookes M.A (Canterbury) (half-time stipended)

2400

2410

MANUKAU SYNOD

HOWICK PAKURANGA
(Parish Superintendent: Norman Brookes 2400)
Trinity Pakuranga: Freddy de Alwis (under Minisitry Covenant)
Meadowlands / Howick South: Freddy de Alwis (under Ministry Covenant)

2420 MANUREWA
'Alifeleti Vaitu'ulala Ngahe

2430 PAPAKURA
Peter Williamson (who shall Superintend 2480)
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2440 PUKEKOHE
Bertie Meyer

2450 TUAKAU UNION PARISH
Presbyterian Oversight

2460 WAIUKU AND DISTRICTS COMBINED CHURCHES
Dale Peach

2470 BUCKLANDS BEACH CO-OPERATING
Presbyterian appt:

2480 PAPATOETOE
(Parish Superintendent: Peter Williamson 2430)
Augusten Subhan

2490 MANGEREOTAHUHU
Kalo Falanga Kaisa

2830 WESLEY COLLEGE
Sylvia'Akauola-Tongotongo, BTheol, MTheol (Auck)
lan Faulkner (Probationer)

SYNOD SUPERINTENDENT
Norman Brookes M.A (Canterbury) (14 time - stipended) (who shall Superintend 1030, 2090,

2410)

3000

301 0

WAIKATO.WAIARIKI SYNOD

THAMES UNION PARISH
Presbyterian oversight

3O2O HAURAKI PLAINS CO-OPERATING PARISH
(Parish Superintendent: Jan Fogg)
Alofa Asiata (Probationer),

3O3O PAEROA CO-OPERATING PARISH
Presbyterian oversight

3O4O WAIHI BEACH CONGREGATION LEP
Presbyterian appt:

3050 TE AROHA CO.OPERATING PARISH
Doris Elphick, DipTheol (Otago) (2/3 time)
Dianne Hight, (Deacon) (See a1l B(a))

3060 MORRINSVILLE
Gillian Woodward (part time 60%)

3O7O CAMBRIDGE UNION PARISH
Presbyterian appt:

3O8O HAMILTON
David Poultney, Dip PTh (Trinity College), BTheol (Southampton), Dip Nursing (Coventry), P.G. Cert
Mental Health Nursing (Victora)
Margaret Birtles (Deacon) (1/6 time) (see Q11C(a))

3O9O RAGLAN UNION PARISH
Congregational Union oversight

31OO HAMILTON EAST
(Parish Superintendent: Susan Thompson 3000)
One Wanted
Fijian Ministry (awaiting clarification)
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3110 CHARTWELL CO-OPERATING PARISH
Presbyterian appt:
Anglican appt:

3120 NGARUAWAHIA UNION PARISH
Presbyterian appt:

3130 HUNTLY CO-OPERATING PARISH
Presbyterian appt:

3140 MATAMATA UNION PARISH
Metuisela Tafuna, Dip PTh (Trinity College), post grad Dip Social Services (Otago), BD (PTC)

3150 PUTARURU CO.OPERATING PARISH
Anglican oversight

3170 ROTORUA (incorporating Tokoroa)
Wallis Browne (who shallSuperintend 3170, 3230)
Alesana Letoa, Lay ministry, (part-time) (Tokoroa)
Fijian Ministry (awaiting clarification)

3180 TAUPO UNION PARISH
Presbyterian appt:

31 90 TAURANGA
Motekiai Fakatou, BTheol (who shall Superintend 3350)
St Stephens, One Wanted (% time )
Valma E Hallam, (Deacon) (See Q11C(a))
Fijian Ministry (awaiting clarification)

32OO ST JAMES UNION PARISH, GREERTON
Presbyterian appt:

3210 TE PUKE / MT MAUNGANUI PARISH
Brian Eagle

3220 WHAKATANE CO-OPERATING PARISH
Anglican appt:

3230 KAWERAU
(Parish Superintendent: Wallis Browne 3170)

3240 OPOTIKI UNION PARISH
Presbyterian oversight

3250 TE AWAMUTU (lncluding Otorohanga and Te Kuiti)
Maureen Calman (3/4 time)

3280 ST PAUL'S CO-OPERAT|NG pARtSH (TAUMARUNUT)
Awaiting clarification

3290 TURANGI CO.OPERATING PARISH
Anglican oversight

33OO OHURA
(Parish Superintendent Susan Thompson 3000)

3320 MERCURY BAY
Presbyterian appt:

3330 ST FRANCTS CO-OPERAT|NG pARtSH (HTLLCREST)
Anglican appt:
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3340 PIO PIO-ARIA MOKAU CO-OPERATING PARISH
Anglican appt:

3350 OMOKOROA CO-OPERATI NG PARISH
(Parish Superintendent: Motekiai Fakatou 3190)
Methodist oversight
Local Ordained Ministry - Presbyterian appt:

3360 CO-OPERATING PARISH OF ST CLARE, DINSDALE
Paul Sinclair

3370 PAPAMOA COOPERATING PARISH
Presbyterian appt:

3390 ALL SATNTS (BRYANT PARK) CO-OPERATING PARISH
lan Croft

3400 TRINITY UNITED: (WHANGAMATA-TAIRUA-PAUANUI)
Presbyterian oversight
LocalShared Ministry

SYNOD SUPERINTENDENT
Susan Thompson BTheol, MA (Hons),PhD (3/4 time stipended) (who shallSuperintend 3100, 3300)

4OOO LOWER NORTH ISLAND

4OOO YOUTH ENABLER
(South Taranaki)
Mary Nicholas (Deacon) Non Stipendiary (Probationer) (see Q4a and 11(a)(i)

4O1O NEWPLYMOUTH
Alan Upson, LTh (who shallSuperintend 4020)
Peni Tikoinaka (see 4090, 6010 and 8120)

4O2O WAITARA
(Parish Superintendent: Alan Upson 4010)

4O3O STRATFORD
(Parish Superintendent: Tony Bell 4090)
LEP MethodisVAnglican, Anglican oversight

4O4O ELTHAM-KAPONGA CO-OPERATING PARISH
(Parish Superintendent: Tony Bell 4090)

4O5O HAWERA
(Parish Superintendent: Tony Bell 4090)
LEP MethodisVAnglican, Methodist oversight

4060 MANAIA UNION PARISH
(Parish Superintendent: Tony Bell 4090)

4O7O OPUNAKE CO-OPERATING PARISH
Presbyterian oversig ht
LocalShared Ministry

4O8O OKATO / OAKURA CO-OPERATING PARISH
Anglican appointment

WANGANUI
Tony Bell, LTh (who shall superintend, 4030, 4040, 4050, 4060, 4090, 4120,5010, 5020 and 5050)
(parttime) (local shared ministry) (1/4 time)
Peni Tikoinaka, BD (PTC Fiji), DipTh (Daivulevu College) Fijian ministry (see also 4010, 6010 &
8120)(part-time)
Shirley-Joy Barrow, MNZSA, Assoc Member NZAC, (Deacon) (see Q16(a)) (1/4 time)

4090
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4110 INGLEWOOD UNION PARISH
Presbyterian appt:

4120 PATEA CO-OPERATING PARISH
(Parish Superintendent: Tony Bell 4090)
Methodist oversight
Anglican appt LEP

4130 BELL BLOCK LEPPERTON CO-OPERATING PARISH
Anglican appt:

5O1O NAPIER
(Parish Superintendent: Tony Bell4090 and Jocelyn Boys)
One Wanted

5O2O HASTINGS
(Parish Superintendent: lakapo Fa'afuata 9580)
Margaret Hall (Supply) 1/4 time

5O5O MANGAPAPA UNION PARISH
(Parish Superintendent: Tony Bell 4090)
Stewart Patrick: Lay ministry

5060 PRESBYTERIAN-METHODIST PARISH OF WAIROA
Presbyterian appt:

5O8O WOODVILLE ST JAMES UNION PARISH
Presbyterian oversight

5O9O PAHIATUA UNION PARISH
Presbyterian oversig ht

51 00 MANAWATU REGIONAL CHURCH
(5100, 51 10, 5120, 5130)
One Wanted
Lay Ministry Team
Palmerston North
Ash h u rst-B u n n yth o rpe- Poh a n g i n a
Feilding-Oroua
Marton

5140 RONGOTEA UNITING PARISH
Presbyterian oversight

5150 FOXTON/SHANNON CO-OPERATING PARISH
Presbyterian oversight

5160 TAMATEA COMMUNITY CHURCH
Anglican oversight

5170 WAIPAWA CO-OPERATING PARISH
Presbyterian oversight

5180 MILSON COMBINED CHURCH
Presbyterian oversight

601O WELLINGTON METHODIST PARISH
Bruce Anderson
Peni Tikoinaka, BD (PTC Fiji), DipTh (Daivulevu College) Fijian ministry (See 4010, 4090 & 8120)
(parttime)

6020 WESLEYWELLINGTON MISSION
(Director David Hanna)
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6030 WELLINGTON SOUTH-LYALL BAY UNION
K. Desmond Cooper (half-time)

6050 MIRAMAR UNITING PARISH
Paul Prestidge (60% time)

6060 NGAIO UNION PARISH
Presbyterian appt:

6070 JOHNSONVILLE UNITING CHURCH
Anna Gilkison

6110 TAWA UNION PARISH
Presbyterian appt:
Hiueni Nuku (Local Tongan Ministry) Bachelor of Commerce of Administration (Victoria University)

6120 HUTT CITY UNITING CONGREGATIONS
Presbyterian appt:
Presbyterian appt:
One wanted:

6140 UPPER HUTT UNITING PARISH
(Parish Superintendent Stuart Grant)
Suresh Chandra (Probationer)

6160 GREYTOWN ST ANDREW'S UNION PARISH
Presbyterian appt:

6170 FEATHERSTON UNION PARISH
Awaiting clarification

6180 CARTERTON UNION PARISH
Presbyterian oversight

6190 MASTERTON ST LUKES UNION PARISH
(awaiting clarification)

6200 ST JAMES, MASTERTON UNION PARISH
Presbyterian oversight

6220 LEVIN UNITING PARISH
Presbyterian appt:

6230 oTAK|
Anglican appt:

6240 KAPITI UNITING PARISH
Cornelia Grant

6250 HATAITAI-KILBIRNIE CO-OPERATING PARISH
Anglican appt:

6270 ST MATTHEWS JOINT PARISH BROOKLYN

6280 ST NINIAN'S UNITING PARISH
Presbyterian oversight

SYNOD SUPERINTENDENT
Tony Bell (part-time 75% stipended)
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7000

7010

NELSON / MARLBOROUGH / WEST COAST SYNOD

ST JOHNS IN THE CITY
Alison Molineux, BD, BA (Hons)

7015 STOKE
Gary A. M. Clover, BD, MA (First Ctass Hons), DipNZLS

7O2O NELSON, ST LUKE'S UNION PARISH
Presbyterian oversig ht

7O3O WAIMEA
PaulTregurtha, BA, BTheol (2/3 time)

7O4O MOTUEKA UNITING
Peter Norman, DipPTh (Trinity College), MTheot(BCNZ), BMin (BCNZ)

7O7O BLENHEIM
(Parish Superintendent: Jill van de Geer 7000)
lan Boddy (75% see 7080 Picton Union) Probationer

7080 UNION PARISH OF PICTON
(Parish Superintendent: Jill van de Geer 7000)
lan Boddy (25% see 7070 Blenheim) Probationer

7090 REEFTON DISTRICT UNION PARISH
(Parish Superintendent: Jill van de Geer 7000)
Methodist oversight
Lay Ministry Team

71OO BULLER UNION PARISH
(Parish Superintendent: Jill van de Geer 7000)
Lay Ministry Team

7 110 GREYMOUTH DISTRICT UNITING PARISH
(Parish Superintendent: Jill van de Geer 7000)
Lay ministry: Thelma Efford (3/8 time)
Lay ministry: Lyn Heine (3/8 time)

7120 HOKITIKA UNION PARISH
Presbyterian appt:

SYNOD SUPERINTENDENT
Jill van de Geer (1/3 time stipended)

7500

7510

VAHEFONUA TONGA'O AOTEAROA

AUCKLAND-MAN UKAU TONGAN PARISH
Parish Superintendent: Setaita Kinahoi Veikune, B Theol (Auck)
Mele Foeata Tuipulotu (Deacon Probationer) see Q5a, 11A(a)

VAINE MO'ONIA, PONSONBY
Setaita KinahoiVeikune, B Theol (Auck)

NORTHCOTE
Tevita Finau (Probationer ) (see Qs(b) and 11B(b))

HENDERSON
Viliami Finau (awaiting clarification)
(Local Presbyter) (see Q11A.(b))

NEW LYNN
Mosese Manukia (Local Presbyter), (see Q11A(b))
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ONEHUNGA
Molia Tu'itupou (Local Presbyter) (see Q11A(b))

EPSOM
Nehilofi 'E Moala -'Aholelei (Probationer)

DOMINION ROAD / ELLERSLIE
Setaita Kinahoi Veikune

OTAHUHU / PAPATOETOE
Holakitu'akolo Paea (Local Presbyter) (see Q11A(b))

PANMURE
Makeleta Lute Pole Tu'ukoko (Probationer) (see O11A(b))

GLEN INNES
Sione Lea'aetoa (Probationer) (see Q11A(b))

MANGERE
Goll Fan Manukia
Moi Kaufononga (Lay ministry)

MANUREWA
Simote Taunga, Dip Bible College NZ, Dip Theo College (Local Presbyter) (see Q11A(b))

PUKEKOHE / WAIUKU
Sunia Hu'unga (Probationer)

LOTU HUFIA (Otara)
Langi'ila Uasi, LTh, BTh, ThDp, DipMn, DipEd, DipSocWork (Local Presbyter) (see Q11A(b)

7520 OTARA TONGAN PARISH
Vaikoloa Kilikiti (3/4 time) (see O11B(b))

7630 PAPATOETOE TONGAN PARISH
Kilifi Heimuli, BTheol, MNZM, QSM, NZCM, JP (see O11B(b), (1/2 time)

7750 GISBORNE TONGAN PARISH
Lay Minister: Matangi Fonua

78OO WESLEY WELLINGTON TONGAN CONGREGATION
One wanted (Awaiting Clarification)

7810 PETONETONGAN (VTOA) CONGREGATION
(Superintendent: Setaita Kinahoi Veikune 7500)
Lay Ministry

79OO CHRISTCHURCH SOUTH TONGAN PARISH
Kepu Moa (1l2time stipended (see Q11B(b))

SYNOD SUPERINTENDENT
Setaita KinahoiVeikune (see 7510)

8000 CENTRAL SOUTH ISLAND
Barbara Peddie (part-time) Covenanted ministry with Synod (see Q11A(b))
BSc Hons, PhD, BTheol, PGDipTheol
Mark Gibson (Covenanted Ministry with Synod) (1/4 time) (see 8040)

89OO CONNEXIONAL OFFICE ANd ADMINISTRATION DIVISION
David J Bush, BSc, General Secretary and Authorised Representative

801O CHRISTCHURCH CENTRAL METHODIST PARISH & MISSION
Superintendent: Mary E Caygill, DipSocWk, LTh, DMin (San Francisco)

BO2O CHRISTCHURCHSOUTH
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Andrew Donaldson (3/4 time) (who shall Superintend 8330)

BO4O NEW BRIGHTON UNION PARISH
Mark Gibson (3/4 time) (see 8000)

8O5O SUMNER-REDCLIFFS / LYTTELTON UNION PARISH
Presbyterian oversight

8060 LINWOOD AVENUE UNION PARISH
Christian Churches of NZ appt:

8O8O OPAWA COMMUNITY CHURCH
Andrew Doubleday

809O BECKENHAM-SYDENHAM
Alan K Webster, BD, MA (Hons)

8110 HALSWELL UNION PARISH
Kathryn Walters (3/4 time)

8120

8140 CHRISTCHURCHNORTH
Saikolone Taufa, DipPTh

8160 LINCOLN UNION PARISH
Presbyterian Appt.

8170 ELLESMERECO.OPERATINGPARISH
Paul Eden

8180 KAIAPOI CO-OPERATING PARISH
Presbyterian appointment (Shared ministry agreement with 8190 & 8210)

B190 RANGIORA
Philomeno Kinera, DipPTh (Trinity Coltege)
(Shared ministry agreement with 8210 & 8180)

B2OO MALVERN CO-OPERATING PARISH
Laurence Ennor, BMus, BD, LTCL, LTCL(GMT), DipMgt. (part{ime 80%)

8210 OXFORD DISTRICT UNION PARISH
(Shared ministry agreement with 8190 & 8180)

8230 ROLLESTON COMBINED CHURCH
Shared oversight: Lincoln Anglican and Lincoln Union parish

8250 ST ALBANS UNITING PARISH
Presbyterian Appt:

CHRISTCHURCH WEST
(Parish superintendent Marcia Hardy, M.A. (Hons), B. Theol (Auck) (Upper Riccarton))
Joanne (Jo) A. Durrant, LTh, (half-time)
Peni Tikoinaka, BD (PTC Fiji), DipTh (Daivulevu College) Fijian Ministry (See atso 4010, 4090 &
6010)(part{ime)

8260

8270

8310 TIMARU -TEMUKA
Bob Sidal (who shall Superintend 8350 Waimate)

WAINONI
John Meredith (Supply for a 5th year) (half-time)

RICHMOND - SHIRLEY
Joohong Kim (shared ministry with North Avon Presbyterian),
(BCNZ), MSc (Colorado). BSc (NationalOpen University)
Bruce McCallum (Lay ministry) (1/3 time)

Dip PTh (Trinity College), BMin

8330 ST DAVID'S MARCHWIEL UNION PARISH
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(Parish Superintendent: Andrew Donaldson 8020)
Lay Ministry: Morven Sidal (1/2 time)

B35O WAIMATE
(Parish Superintendent: Bob Sidal 8310)

8380 ASHBURTON
Tevita Taufalele, Dip PTh (Trinity College), BTheol (Otago)

8390 ST DAVID'S UNION ASHBURTON
Alan Judge,' BCA (Econ), BTheol (ACT), Dip. BCNZ, Certificate (Cong. College) (parttime)
Rachel Judge,' BA (Hons), BD (merit) (part-time)
'Joint Appointment

8400 OAMARU UNION PARISH
Oamaru Tongan Congregation
lnoke Siulangapo (1/3 time)to Tongan
(Parish Superintendent: Gordon Abernathy) (see 8380)

SYNOD SUPERINTENDENT
Andrew Donaldson (Co-Superintendent)
Norman West (Co-Su perintendent)
Cherryl Brown (Co-Superintendent)

9000

9020

OTAGO.SOUTHLAND SYNOD

DUNEDIN MISSION
(Director: Laura Black)

901O DUNEDIN PARISH
Siosifa Pole
One wanted (1/4 time)

9OBO TOKOMAIRIRO CO-OPERATING PARISH
Presbyterian oversig ht

9110 INVERCARGILL
M. Peter Taylor, BMet (Sheffield ), BD (Manchester) (who shall Superintend 9120, 9260)

9120 RIVERTON UNION PARISH
(Parish Superintendent: Peter Taylor 91 10)
Localshared ministry

9150 BLUFF CO-OPERATING PARISH
Presbyterian oversight:

9160 TEVIOT UNION PARISH
(Parish Superintendent: Martin Oh 9170)
Lyndon Weggery (for a 5th year) Lay Ministry (onethird time)

9170 ALEXANDRA-CLYDE-LAUDER UNION PARISH
Martin Oh, MTheol (Methodist Theological Seminary Korea), DipPTh (Trinity College) who will

Superintend 9160)

9190 FLAGSTAFF UNION PARISH
Presbyterian appt:

9230 LAWRENCE
Robyn E Westaway (See Q 118(b))
Francis Westaway (Deacon) (See Q 118(a))

9250 BROCKVILLE UNION
Dunedin JRC oversight

9260 OTATARA
(Parish Suoerintendent: Peter Tavlor 91 10)
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Steve Harrex: part-time lay ministry

SYNOD SUPERINTENDENT
Rachael Masterton (Co-Superintendent)
Martin Oh (Co Superintendent)

9500

9510

SINOTISAMOA

PANMURE SAMOAN
Tovia Aumua, BTheol

9520 WATTAKERE(SAMOAN)
Amaamalele Tofaeono ll PhD

9530 BIRKENHEAD SAMOAN
Suiva'aia Te'o see 2150

9540 AUCKLAND SAMOAN PARISH
Faleatua Faleatua BTheol

9550 MANUREWA
Fatuatia Tufuga

9560

9570

9580

9585

PAPAKURA,
(Parish Superintendent: Faiva Alaelua 9615)
David Palelei (probationer) (see O11A(b))

PAPATOETOE
Paulo leli, DipPTh

9575 OTAHUHU/MANGEREEAST
(Parish Superintendent: Faiva Alaelua 9615)
Lay Ministry

HASTINGS SAMOAN
lakopo Fa'afuata LTh, Min Dip (who shall Superintend 5020, 9Sg0)

NEW PLYMOUTH SAMOAN
Limu lsaia (Local Presbyter) (see Q11A(b))

9590 GISBORNE SAMOAN
(Parish Superintendent: lakopo Fa'afuata 9580)
Lay Ministry

9600 WESLEY WELLINGTON SAMOAN PARISH
Falaniko Mann-Taito

PORIRUA
Lay Ministry

9610 MANGERE CENTRAL SAMOAN
Utumau'u Pupulu

9615 OTARASAMOAN
Faiva Alaelua LTh, Dip Min (ACTE) (who shatl Superintend 9560, 9S7S)

SYNOD SUPERINTENDENT
Tovia Aumua
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CONFERENCE WELCOMES the following Observers and gladly associates them with all the
sessions of Conference.

OBSERVERS & GUESTS:

Presbyterian Church of Aotearoa New Zealand Rev Fakaofo Kaio

Anglican Church of Aotearoa NZ and Polynesia Rev Dr. Rob McKay
John Blundell

Catholic Diocese of Auckland Mary Betz
Jacqui Ryan

Gongregational Union

Methodist Ghurch of Samoa

Free Wesleyan Ghurch of Tonga

Uniting Church of Australia

CONFERENCE STAFF 2011

President

Vice-President

Ex-President

Ex-Vice-President

Secretary

Office Staff

Journal

Daily Record

Media Officer

LegalAdviser

CONVENERS OF BUSINESS:
A. Council of Conference
B(i). Te Taha Maori
B(ii). Tauiwi
C. Law Revision
D. Administration / Connexional
E. Ministry

F. Faith & Order
G. Social Services
H. Mission & Ecumenical
l. Communications / Organisations
J. Social lssues

Rev Tupu Folasa ll

Rev Dr. Finau P. 'Ahio

Rev Terence Corkin

John Roberts

Olive Tanielu

Desmond Cooper

Susanne Spindler

David Bush

Greg Wright

Peter van Hout

Wendy Keir

Martin Oh

Barbara Peddie, Alison Molineux

Jillvan de Geer

David Smith

Gillian Laird & Barbara Peddie
LanaLazarus & Keita Hotere
Alison Molinuex & LaniTupu
David Smith
Ruth Bilverstone
Trinity College: Max Thomson
Mission Resourcing: Hamish Ott
Terry Wall
Ruth Bilverstone
Uesifili Unasa
Nicola Grundy
David Hanna
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SGRUTINEERS:
Alan K. Webster, and three others to be advised.

LEGAL COMMITTEE:
David Smith, General Secretary and Bruce Anderson.

DECISIONS OVERVIEW:
David Smith & Lynne Frith

GREETINGS:
A. That greetings and good wishes of Conference be extended to the following:

- Supernumerary Ministers and Widows
- To those Ministers/Deacons who attain their Ministerial Jubilees:

50 Years srnce first appointment
Russell E. James
Russell C. Marshall
Kerry A. Taylor
William L. Wallace

50 Years since ordination
Lewis A Bowen
Mervyn L Dine

JOURNAL:
The checking of the Journal and Daily Record shall be the responsibility of the Secretarial Staff

HOURS OF SESSION AND AGENDA:
Are as printed in the Reports pages 2to 4 or as may be decided from time to time
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REPORT OF THE GENERAL SECRETARY TO CONFERENCE 2OI I

1 (a) I report that I have received all audited Annual Accounts for the Financial
since last Conference of the Boards and Funds under the Conference.

All other audited Accounts have been placed in the Conference Journal.

(b) Audit Certificates have not been received from the following Parishes:

Year ended

Otara Samoan Parish961 5

Gisborne Samoan Parish9590

Otahuhu/Mangere East Samoan
Parish

9575

Manurewa Samoan Parish9550

Auckland Samoan Parish9540

Lawrence Parish9230

Rangiora Parish81 90

Christchurch South Tongan Parish7900

Papatoetoe Tongan Parish7630

Palmerston North Methodist Parish51 00

Waitara Methodist Parish4020

New Plymouth Methodist Parish401 0

Whangaparaoa Methodist Parish2280

Waitakere Methodist Parish2100

Orakei Methodist Parish2060

Auckland Fijian Fellowship Parish2007

Dargaville Parish1 090

QUESTION 37(a) Who is elected President of the Church for induction at the next
Gonference?
Rex Nathan

QUESTION 37(b) What arrangements are made for the President's supply?
Arrangements in place

QUESTION 38(a) Who is elected Vice-President for induction at the next Conference?
Jan Tasker

QUESTION 38(b) What arrangements are made for the Vice President's supply?
Arrangements in place

Who is elected the President's LegalAdviser?
Mr David G. Smith

QUESTION 39
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QUESTION 40 who are elected to the following synod and Regional positions for the
ensuing year?

(a) Superintendents
Northland - Rosalie Gwilliam (Co-Superintendent)

- Norman Brookes (Co-Superintendent)
- Norman Brookes
- Norman Brookes
- Susan Thompson
- Tony Bell
- Jillvan de Geer
- Andrew Donaldson (Co-Superintendent)
- Norman West (Co-Superintendent)
- Cherryl Brown (Co-Superintendent)
- Rachael Masterton (Co-Superintendent)
- Martin Oh (Co-Superintendent)
- Tovia Aumua
- Setaita Kinahoi Veikune

Otago-Southland

Auckland
Manukau
Waikato-Waiariki
Lower North lsland Synod
Nelson/MarlboroughAffest Coast
Central South lsland

Sinoti Samoa
Vahefonua Tonga 'o Aotearoa

(b) Secretaries
Northland
Auckland
Manukau
Waikato-Waiariki
Lower North lsland
Nelson/Marlboroug hMest Coast
Central South lsland
Otago-Southland
Sinoti Samoa
Vahefonua Tonga

(c) FinancialSecretaries
Northland
Auckland
Manukau
Waikato-Waiariki
Lower North lsland
Nelson/Marlboroug h/West Coast
Central South lsland
Otago-Southland
Sinoti Samoa
Vahefonua Tonga

(d) PropertySecretaries
Northland
Auckland
Manukau
Waikato-Waiariki
Lower North lsland
Nelson/Marl boroughArVest Coast
Central South lsland
Otago-Southland
Sinoti Samoa
Vahefonua Tonga

- Robyn McPhail
- Cheryl Banks
- Bertie Meyer
- Mary West
- Jenny Olsson
- Peter Norman
- Barbara Stephens
- Jenny Winter
- Lani Tupu
- Edwin Talakai

- TBA
- David Davies
- Sarah Andrews (Connexional Office)
- Margaret Giles
- Noel Olsson
- Thelma Efford
- Sue Spindler
- Rachel Masterton
- Leungseu Amelia Faleatua
- Mafua Lolohea

- Neil Scott
- Keith Taylor
- Keith Taylor
- Dave Buchan
- Noel Olsson
- Don Shirley
- Maurice van de Geer
- Nigel Pitts
- Lani Tupu
- Awaiting clai'ification
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QUESTION 41

QUESTION 42

QUESTION 43

DATES FOR 2012:

Who are appointed as members of the following Standing Gommittees
and their Gonveners?

(a) Pastoral Committee
The President, Ex-President, President Elect, the Vice-President, Ex-
Vice-President, Vice-President Elect, General Secretary, Directors
Mission Resourcing, Tumuaki.

(b) President's Committee of Advice
The President, the Vice-President, Ex-President, the Ex-Vice-President,
President Elect, Vice-President Elect, General Secretary, Directors
Mission Resourcing, Tumuaki and Legal Advisor.

(c) Council of Elders
Te Taha Maori: Sharon Tito & Frances Rakena,
Substitute: Joanne (Barbie) Flay
Tauiwi: Garth Cant and Gloria Zanders

(d) Budget Task Group
President, Vice-President, General Secretary, the Tumuaki of Te Taha
Maori, Tony Dale, David McGeorge, Paula Taumoepeau, Rex Nathan
and Connexional Staff in attendance.

When and where shall the next Gonference be held?
Wellington 3-7 November 2012

When shall the Annual Synod and other Synod Meetings be held?
On either 27-28 July or 3-4 August

Pastoral Committee: 12 March

Council of Conference:
- 30-31 March
- 29-30 June I for strategic planning ]- 31 August - 1 September

Tauiwi Strategy & Stationing
- 9-11 March
- 19-22 August

Vahefonua Tonga:
- 22- 25 March
- 26 - 29 July

Sinoti Samoa:
- 13 - 15 July (Wellington)

Wasewase ko Viti Kei Rotuma e Niu Siladi:
- 24 March (Executive Meeting in Auckland)
- 21July (Annual General Meeting in Auckland)

Hui Poari:
- 24-25 February at Whakatuora Centre, Mangere East
- 4-5 May at Te Rahui Centre, Hamilton
- 27-28 July at Whakatuora Centre, Mangere East
- 7-8 December at Te Rahui Centre, Hamilton
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COUNCIL OF CONFERENGE:

Membership for 20f 2 shall be:

Te Taha Maori: Gillian Laird (Co-Convenor), Julie-Anne Barney-Katene, Keita Hotere, Marama
Hotere, Lana Lazarus, Rex Nathan, Te Arapera (Bella) Ngaha, Diana Tana, pari Waaka, Kris
Wichman. Substitutes: Raiha (Dorta) Cassidy, Hemi Haddon (once he has completed training),
Frances Kingi-Katene and Te Aroha Rountree.

Tauiwi: Barbara Peddie (Co-convener) Nigel Hanscamp (Tauiwi Executive Officer), Desmond
Cooper, Jan Fogg, Mark Gibson, Motekiai Fakatou, Peni Tikoinaka, Susan Thompson, Thelma
Efford, Viv Whimster. Substitutes: Tovia Aumua, Kilifi Heimuli.

Bgsource people: President, Vice President, General Secretary, Trinity College principal,
Director of Mission Resourcing, Tumuaki and rauiwi Executive officer.

TAUIWI STRATEGY GOMMITTEE:
Tauiwi Strategy Committee tor 2012 will be: President John Roberts, Vice president Olive
Tanielu, General Secretary David Bush, Tauiwi Executive Officer Nigel Hanscamp, Director
Pasifika Ministries Aso Samoa Saleupolu, Tauiwi Facilitators Lani Tupu, Alison Molineux,
Principal / Director Trinity College David Bell, Rosalie Gwilliam and Norman Brookes
(Northland), Norman Brookes and Christine Peak (Auckland), Setaita Kinahoi Veikune and
Edwin Talakai (Vahefonua Tonga), Tovia Aumua, and Edna Te'o (Sinoti Samoa), Norman
Brookes and Kuovatisi Uasi-Fononga(Manukau), Ngaire Southon and Susan Thompson
(Waikato - Waiariki), Jocelyn Boys and Tony Bell (Lower North lsland), David Martin and Jill
van de Geer (Nelson - Marlborough - West Coast), Norman West and Marilyn Ayers (Central
South lsland), Rachael Masterton and Martin Oh (Otago - Southland), Peni tit<oinika and Niko
Bower (Wasewase ko Viti kei Rotuma), Alan K Webster (Evangelical Network) and other
current full members of Council of Conference not named in the committee, Barbara peddie,
Jan Fogg, Mark Gibson, Motekiai Fakatou, Olive Tanielu, Thelma Efford, Desmond Cooper, Viv
Whimster.

TAUIWI STATIONING COMMITTEE
Tauiwi Stationing Committee for 2012 will be: President John Roberts, Vice President Olive
Tanielu, General Secretary David Bush, Tauiwi Executive Officer Nigel Hanscamp, Director
Pasifika Ministries Aso Samoa Saleupolu, Principal / Director Trinity Cotlege David Bell, Rosalie
Gwilliam and Norman Brookes (Northland), Norman Brookes and Christine peak (Auckland),
Setaita Kinahoi Veikune and Edwin Talakai (Vahefonua Tonga), Tovia Aumua, and Edna Te'o
(Sinoti Samoa), Norman Brookes and Kuovatisi Uasi-Fononga (Manukau), Ngaire Southon
and Susan Thompson (Waikato - Waiariki), Jocelyn Boys and Tony Bell (Lower North lsland),
David Martin and Jill van de Geer (Nelson - Marlborough - West Coast), Norman West and
Marilyn Ayers (Central South lsland), Rachael Masterton and Martin Oh (Otago - Southland),
Peni Tikoinaka and Niko Bower (Wasewase ko Viti kei Rotuma), Alan K Wenster (Evangelical
Network).
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CONFERENCE BUSINESS COMMITTEE "A" Council of Conference

CONVENERS: Gillian Laird and Barbara Peddie

QUESTION 25: What are the decisions of Conference on matters relating to the Council of
Conference? RePort PP A1-4

SUGGESTED DECISIONS:

Council of Conference
1. The report be received.
2. Conference thanks President Desmond Cooper and Vice President Sue Spindler for their

leadership and resourcing of Council of Conference during 2011'
3. Conference thanks Aso Samoa-Saleupolu for his leadership and resourcing of the Council of

Conference during his term as Tauiwi Executive Officer.
4. Conference thanks Frances Kingi-Katene who has served as a member of Council of

Conference.
S. The new members for PAC Distribution Group in 2012 shall be Keita Hotere and Lynette

Heine.
6. Council of Conference invites the Church to be creative in responding to the suggested

mission goal "Let the Children Live, Ending child poverty, child abuse and youth suicide in New

Zealand" during 2012 and seeks feedback from the Connexion by mid-March and mid-June so

that it can do further work at the March and June meetings.
7. Nominations for President and Vice President.

a. Conference reminds Synods and Hui Poari that the positions of President and Vice

President are open to Lay and Ordained and for a nomination to be valid there must be

an Ordained person to'partner'any Lay person's nomination'
b. Conference encourages Synods to talk to each other about their nominations for

President and Vice President, in order to ensure the balance between Ordained and

Lay for both positions.
c. Conference notes that some groups within the Church do not support the Lay President

and notes that this may contribute to the imbalance of Lay and Ordained nominations.
Conference encourages ongoing and intentional conversation about this issue and asks

the General Secretary to seek data from Synods and Hui Poari regarding the

responses of people approached for the positions of President and Vice President.
8. Conference acknowledges the importance of recognising each decade of Ministry, and

encourages the celebration and recognition of significant milestones in ministry (including each

decade of a person's ministry) at Parish, Synod and Hui Poari level.
g. Conference notes the 2013 Conference will be held in October at Wesley College.
10. Council of Conference membership for 2012 shall be:

Te Taha Maori: Gillian Laird (Co-Convenor), Julie-Anne Barney-Katene, Keita Hotere, Marama

Hotere, t--an-a t-azarus, Rex Nathan, Te Arapera (Bella) Ngaha, Diana Tana, Pari Waaka, Kris

Wichman. Substitutes: Raiha (Dorta) Cassidy, Frances Kingi-Katene and Te Aroha Rountree.

Tauiwi: Aarbara F,eddie (Co Convenor), Desmond Cooper, Motekiai Fakatou, Jan Fogg, Mark

Gibson, Thelma Efford, Nigel Hanscamp, Susan Thompson, Viv Whimster, Peni Tikoinaka.

Substitutes: Tovia Aumua, Kilifi Heimuli.
Resource people: President, Vice President, General Secretary, Trinity College Principal,

Director of Mission Resourcing, Tumuaki and Tauiwi Executive Officer.

QUESTION 25(a): What is God saying to us now?

QUESTION 25(b): What more can be done to promote the work of God?
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QUESTION 25(c): What are the decisions of Conference on matters relating to the Connexional
Budget? Report pp & A4-11

SUGGESTED DECISIONS:
1. The report be received.
2. The Budget Task Group for 2012 shall be; President, Vice-President, General Secretary, the

Tumuaki of Te Taha Maori, two persons appointed by Taha Maori and Tony Dale, David
McGeorge, Paula Taumoepeau and with Connexional Staff in attendance.
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CONFERENCE BUSINESS COMMITTEE "BIII" Te Taha Maori

CONVENOR: Lana Lazarus and Keita Hotere

QUESTTON 26(i) What are the decisions of Conference on matters relating to the tangata
whenua, Te Taha MSori? Report pp B(i)1-5

SUGGESTED DECISIONS:
1. The report be received.
2. The 2012 membership and officers of Hui Poari be: Tumuaki Diana Tana, LanaLazarus, Rex

Nathan; Ranoatahi: Tamati Rakena, Te Aroha Rountree, Julie-Anne Barney-Katene and

Maungarongo Tito (substitute); Tai Tokerau: Frances Rakena, Raiha (Dorta) Cassidy and

substiiute Joanne (Barbie) Flay Tamaki: Gillian Laird, Bella Ngaha and substitute Te Aroha

Rountree; Waikato: Pari Waaka; Taranaki: Frances Kingi-Katene, Alison Ranui and substitute

Hemi Hadon; Poneke: Alamaine McGregor; Kris Wichman and one further representative from

Waikato rohe; two representatives from Te Rohe Potae and Otautahi-Te Waipounamu to be

appointed by the President.
3. The 2012 officers of Rohe shall be Tai Tokerau: Frances Rakena; Tamaki: Gillian Laird;

Waikato: PariWaaka; Taranaki: Frances Kingi-Katene; Poneke. Alamaine McGregor.

QUESTION 26 (i)(a) What are the decisions of Conference on matters relating to the
Grey lnstitute Trust? Report pp B(i)6-7

Suggested decisions
1. That the report be received.
2. That the members of the Grey lnstitute Trust for 2011 are Rev Alan Upson (Chair) and

Trustees Juanita Bishop, Doreen Erueti, Julie-Anne Barney-Katene, John Honeyfield, Norman

Johnston, Chris Gregory, Greg Wright and Revs Diana Tana and Rex Nathan.

3. That the Conference acknowledges with gratitude the service of Rev Alan Upson as

Chairperson, and Aroha Houston as Trustee of the Grey lnstitute Trust.
4. Conference approves the trustees of the Grey lnstitute Trust appointing a chairperson other

than the superintendent of the New Plymouth Parish from within the body of trustees and

declares this to be in accordance with clause 28 of the Model Deed Trust of NZ 1887.

QUESTION 26 (iXa) What are the decisions of Conference on matters relating

to the Wellington Methodist Charitable and Educational Endowments Trust?
Report pp B(i)7

SUGGESTED DECISIONS:
1. The report be received,
2. The membership of the Board for 2012 is: Nola Hanson, Senorita Laukau, Heather Lumsden-

Ratu, Diana Tana, Robina Wichman, Bunny Willing, Leatuavao Viko Aufaga, Bruce Anderson,

Trevor Dine, Owen Prior, Matthew (Matt) Roberts (Chairperson), Neville Price (Secretary), and

any others appointed by the President.

B(i/ - B



CONFERENCE BUSINESS COMMITTEE "Blill" Tauiwi

GONVENERS: Alison Molineux and LaniTupu

QUESTION 26(ii)(a): What are the decisions of Conference on matters relating to Tauiwi?
Report pp B(ii)1-7

SUGGESTED DECISIONS:
1. The report be received.
2. Conference acknowledges the valuable leadership and contributions made by President

Desmond Cooper and Vice President Susanne Spindler to the work of Tauiwi Strategy &

Stationing, and Council of Conference.
3. Conference thanks Prince Devanandan and Bruce Anderson for their valuable contributions to

the work of the Tauiwi Stationing and Strategy Committee.
4. Conference thanks Aso Samoa Saleupolu for the wisdom and leadership he provided from

2009 to 2011 as Tauiwi Executive Officer.
5. Exploring and Rebuilding relationships with Presbyterians and other ecumenical Partner

Churches
a) Conference asks the Council of Conference Co-conveners to add this item to the

Council of Conference agenda, as this is a Church to Church matter.
Conference asks the General Secretary to initiate a meeting with the President,

General Secretary, Mission Resourcing and the Presbyterian counterparts to

discuss the following 2 items;
(i) The difficulties experienced by some Cooperative Ventues and regional

courts when working between the PCANZ and the Methodist Church of New

b)

Zealand.
(ii) How we can work better together

6. Stationing Probationers to CV's with Anglican Components
a) Conference asks the Faith and Order Committee to put Mutuality of Ministry as a

priority item for the next Anglican Methodist Dialogue meeting to begin

conversations.
b) Conference asks the Tauiwi Strategy and Stationing to do further work on this issue

and report back to Conference 2012.
7. Pacific Congregations in CVs & Methodist English Speaking Parishes:

a) Considering the urgency of this issue, Conference asks the Mission Resourcing

Directors to arrange a meeting with the General Secretary, Presbyterian and

UCANZ representatives to discuss the issues relating to Pasifika Methodist

Congregations within CV's.
b) Conierence asks the superintendents of Vahefonua Tonga, Wasewase ko Viti kei

Rotuma and Sinoti Samoa to initiate conversation with the Mission Resourcing

Directors and General Secretary over the issues of relationship as highlighted in this

report.
B. Tauiwi Membership of Council of Conference for 2012 will be: Barbara Peddie (Co-convener)

Nigel Hanscamp (Tauiwi Executive Officer), Desmond Cooper, Jan Fogg, Mark Gibson,

Motekiai Fakatou, Peni Tikoinaka, Susan Thompson, Thelma Efford, Viv Whimster.
g. Tauiwi members of the Council of Elders will be: Garth Cant and Gloria Zanders.

10. New Tauiwi member of PAC Distribution Group for 2012 will be: Lyn Heine.

11. Tauiwi Strategy Committee for 2012 will be: President John Roberts, Vice President Olive

Tanielu, Geneial Secretary David Bush, Tauiwi Executive Officer Nigel Hanscamp, Director

Pasifika Ministries Aso Samoa Saleupolu, Tauiwi Facilitators Lani Tupu, Alison Molineux,

Principal Trinity College David Bell, Rosalie Gwilliam and Norman Brookes (Northland),

Norman Brookes and ehristine Peak (Auckland), Setaita Kinahoi Veikune and Edwin Talakai

(Vahefonua Tonga), Tovia Aumua, and Edna Te'o (Sinoti Samoa), Norman Brookes and

Kuovatisi Uasi-Fononga(Manukau), Ngaire Southon and Susan Thompson (Waikato

Waiariki), Jocelyn Boys and Tony Bell (Lower North lsland), David Martin and Jill van de Geer

(Nelson - Marlborough - West Coast), Norman West and Marilyn Ayers (Central South lsland),

Rachael Masterton and Martin Oh (Otago - Southland), Peni Tikoinaka and Niko Bower

(Wasewase ko Viti kei Rotuma), Alan K Webster (Evangelical Network) and other current full
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members of Council of Conference not named in the committee, Barbara Peddie, Jan Fogg,
Mark Gibson, Motekiai Fakatou, Olive Tanielu, Thelma Efford, Desmond Cooper.

12. Tauiwi Stationing Committee tor 2012 will be: President John Roberts, Vice President Olive
Tanielu, General Secretary David Bush, Tauiwi Executive Officer Nigel Hanscamp, Director
Pasifika Ministries Aso Samoa Saleupolu, PrincipalTrinity College David Bell, Rosalie Gwilliam
and Norman Brookes (Northland), Norman Brookes and Christine Peak (Auckland), Setaita
Kinahoi Veikune and Edwin Talakai (Vahefonua Tonga), Tovia Aumua, and Edna Te'o (Sinoti
Samoa), Norman Brookes and Kuovatisi Uasi-Fononga (Manukau), Ngaire Southon and
Susan Thompson (Waikato - Waiariki), Jocelyn Boys and Tony Bell (Lower North lsland),
David Martin and Jill van de Geer (Nelson - Marlborough - West Coast), Norman W6st and
Marilyn Ayers (Central South lsland), Rachael Masterton and Martin Oh (Otago - Southland),
Peni Tikoinaka and Niko Bower (Wasewase ko Viti kei Rotuma), Alan K Webster (Evangelical
Network).

QUESTTON 26(ii)(b): of Conference on matters relating to the
Report pp B(ii)7-8

SUGGESTED DECISION:
1. The report be received

QUESTION 26(ii)(c): What are the decisions of Conference on matters relating to the New
Zealand Methodist Women's Fellowship? Report pp B(ii)g-12

SUGGESTED DECISION:
1. The report be received.

QUESTION 26(ii)(d): What are the decisions of Conference on matters relating to Wasewase Ko
Viti Kei Rotuma? Report pp B(it)B

SUGGESTED DECISION:
1. The report be received

What are the decisions
Evangelical Network?
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CONFERENCE BUSINESS COMMITTEE "C" Law Revision

GONVENER: David Smith

QUESTION 27(al: What are the decisions of Conference on matters relating to Law Revision?
Report pp C1-10

SUGGESTED DECISIONS:
1. That the Report be received.
2. That Conference adopts the Standards for Membership and Ministry and Professional Practice

noting that these affect the rights and privileges of the Ministry and the Laity and will also need
to be adopted by Conference 2012.

3. That Conference encourages the Law Revision Committee to continue its work on membership
in the Methodist Church.

4. That Conference agrees that:
New wording Section 7:

10.3 "Except for matters requiring urgency Nofices of Motion and Memorials shall be
received by the General Secretary for the consideration of Conference by 4:00pm
on the day prior to Pre-Conference Te Taha Maori and Tauiwi meetings. The
Nofices of Motion to be considered by the meetings and where appropriate included
in their reports to Conference.
As to whether a matter is urgent shall be determined by the President.

5. That the Committee for 2012 be: David Smith (Convenor), Gardenia Atimalala
Taulealeausumai, Lynne Frith, Manase Latu, Howard Lawry, Jan Tasker, Jill van de Geer,
Peter Williamson, Kilifi Heimuli, the General Secretary, Fatuatia Tufuga, Rowan Smiley,
corresponding member, Donald Phillipps.

QUESTION 27(bl: What are the decisions of Conference on matters relating to Presidential
Rulings which have been made during the year?

SUGGESTED DECISIONS:
Matters related to Boards and Committees:
1. Rev Metuisela Tafuna as a Trustee of James and Martha Trounson Trust.
2. Rowan Smiley and Rev Kilifi Heimuli Law Revision Committee
3. Robyn Matthews to One Double Five Whare Roopu Community House Trust Board
4. Chris Johnston and Andrea Williamson for Mission Resourcing Board.(replacing Norman

Johnston and Soana Pamaka)
5. Paul Eagle and Trish Hall to the Wesley Community Action Board (Replacing Kathy Stirrat)
6. Daniel Yorke to the One Double Five Whare Roopu Community House Trust Board.
7. Dr Llewelyn Richards-Ward to the Bainbridge House Trust Board.
8. Rev Peter Williamson to be the Methodist Church of New Zealand Trustee on the Prison

Chaplaincy Service Trust Board.

Matters relatinq to Stationinq:
9. Rev lan Croft to All Saints Bryant Park Cooperating parish (Hamilton)
10. Rev lan Hanley to be the stationed appointment at Whangaparoa Methodist Parish
11. Rev Tom Waight to Wellsford Co-operating Parish

Matters relatinq to Lav Persons licensed to conduct the Holv Communion
12. Rod Fleury, St Luke's Masterton,
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CONFERENCE BUSINESS COMMITTEE "D" Administration Division

GONVENER: Ruth Bilverstone

QUESTION 28: What are the decisions of Conference on matters relating to the
Administration Division? Report pp D1-11 & 19-21 & 38-50

SUGGESTED DECISIONS:
1. The reports be received

Board of Administration
2. The Board of Administration for 2012 be:

Alan Bettany, Ruth Bilverstone (Chairperson), Donald Biggs, David McGeorge, Nanette
Russell, Rex Nathan, Diana Tana, Paula Taumoepeau and the General Secretary.

3. Conference reminds Parishes of the Churches requirements for counting and recording

offerings and asks Parish Councils to ensure that the appropriate protocols are in place.

Con nexional Audit Gommittee
4. Conference urges the Audit Committee to make a submission to the External Reporting

Standards Board on their discussion document and encourages Treasurers to read the

document.
5. Conference encourages the Audit Committee to begin to implement an internal audit

programme in 2012 focusing on GST returns and cash handling procedures.
6. Conference asks the Board of Administration to develop a sample report form for financial

data to assist in the preparation of Parish Annual accounts and statistical returns.
7. Conference commends those entities who have complied with audit standards in the 2010 -

2011 financial year, with special thanks to those who presented a summary of their
opportunities and challenges

8. Conference asks Model Deed Trusts who have yet to transfer title to the Board of
Administration in accordance with Conference decisions to take the required action to effect

the transfer of title before Conference 2013 and asks Board of Administration to report
progress to Conference 2Q12.

g. The audit Committee for 2Q12'. Alan Clark, Rodney Heimuli, David McGeorge, Paula

Taumoepeau, The President, The General Secretary and one to be appointed by the
President. The Financial Services Manager Peter van Hout in attendance.

Methodist Gonnexional Property Gommittee
10. That Conference expresses its appreciation to the staff of the Connexional Office and its

consultants and for their assistance following the Canterbury Earthquakes
11. That Conference affirms its requirement that all Church property be insured for its full

replacement value as determined by regular revaluation or assessment unless the local

Synod has approved, as part of its Agreed Property Strategy, that a specified property or
properties may be insured for indemnity value only.

Supernumerary Fund
12. That every Methodist Parish or Parish under Methodist oversight continues to be required to

contribute to the provision of Superannuation for Methodist Presbyters and Deacons,

Connexional Mission Priorities
13. That Conference approves in principal the concept of Connexional Mission Priorities and asks

the Board of Administration to consult widely in order to bring the criteria and the process of

determining Connexional Mission Priorities to Conference 2Q12.

MCPC Supplementary Report
A Buildings and Compliance
14. The supplementary reports be received
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15

16

17

That, in light of the recommendations of the Canterbury Earthquakes Royal Commission in
respect of unreinforced masonry buildings, Conference requests each Synod, in
consultation with the Methodist Connexional Property Committee, to assess the level of
code compliance for all unreinforced masonry buildings in parishes where the hazard factor
is 0.15 or higher.
Recognising the expense likely to be involved in determining the code compliance of these
building and in confirmation of the Methodist Church of New Zealand's acceptance that all
building owners have an obligation to protect the wellbeing and safety of all users of
buildings and the general public, Conference further requests Synods, in consultation with
Methodist Connexional Property Committee, to actively investigate the use of the proceeds
of sales of property from within each Synod currently held by the Church Building and
Loan Fund to enable such investigation to be undertaken expeditiously.
Where Church buildings are found to not meet a minimum of 670/o of local authority seismic
code guidelines for new buildings, Synods and the Methodist Connexional Property
Committee review the ongoing use of such buildings together with options to strengthen the
buildings to not less than 670/o of such code requirements and the timeframe for this work
to be completed.

B
18.

lnsurance Cover
Conference notes the contents of the report and encourages the lnsurance Fund to
continue its investigations into the insurance options available and to report to the Church.

C Signing of Contracts
19. Conference confirms the requirement for all contracts for the sale, purchase or leasing of

property entered into in the name of the Board of Administration of the Methodist Church of
New Zealand to be signed on behalf of the Board of Administration by a Board member or
by such other person or persons as the Board of Administration may specifically authorise.

QUESTION 28(a): What are the decisions of Conference on matters relating to the lnvestment
Advisory Board? Report pp D22

SUGGESTED DEGISIONS:
1. The report be received.
2. The Board for 2012be:

David Cleal, Hugh Garlick, Michael Greer, Chris Gregory, David Hunt, Jack Jenner, Norman
Johnston, David Johnston, Manase Latu, Meleane Paea Nacagilevu, Lorraine Parker, Jill van
de Geer, General Secretary, Executive Officer, and one further member to be appointed by
the President

QUESTION 28(b): What are the decisions of Conference on matters relating to the Methodist
Trust Association? Report pp D22-25

SUGGESTED DECISIONS:
1. The report be received.
2. That Mr Geoff Peak's service to the Methodist Church of New Zealand through his leadership

and commitment to the Board of Administration and to New Zealand Methodist Trust
Association be recognised and acknowledged with appreciation and thanks.

3. That the Board for 2012be:
David Bush (General Secretary), Hugh Garlick, David Cleal, David Johnston, Michael Greer,
Chris Gregory, David Hunt, Jack Jenner, Norman Johnston, Manase Latu, Meleane
Nacagilevu, Lorraine Parker, Jill van de Geer, Greg Wright (Executive Officer)

QUESTION 28(c): \./hat are the decisions of eonferenee on matters relating to Connexional Trusts?
Report pp D36 -40

SUGGESTED DEGISION:
1. The reports be received.
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QUESTION 28(d): What are the decisions of Conference on matters relating to the PACT 2086

Trust? RePort PP D18

SUGGESTED DECISION:
1. The report be received.

QUESTION 28(e): What are the decisions of Conference on matters relating to the PAC
Distribution Group? Report pp D12 - 18

SUGGESTED DEGISIONS:
PAC Distribution Group
1. That the report be received.
2. That the PAC Distribution Group for 2012be:

Amelia Faleatua, Greg Hughson, Eric Russell, Sharon Tito, Coral Malcolm, the ex President,

the General Secretary, Keita Hotere and Lynne Heine.

PAC Endowment Review
3. That endowments continue as an option beyond the initial 10-year period which ends in 2014.

ln deciding whether or not an endowment may be issued in any one year, the Distribution
group is asked to listen to the needs of the Church and community'

4. inat tne Distribution Group continues to have flexibility in the way in which funds are

distributed including property development costs of Connexional Mission Priorities.

5. Note: Conference ind Council of Conference will be involved in setting Connexional Mission

Priorities.
6. That the distribution be made on the basis of the original touchstones and consistent criteria

and that a theme is no longer set each year, and that the touchstones be listed in information

sent out and in the Conference Report.
7. Note: This would mean that the distribution group would meet once a year.

8. That a 'cover page' be developed to guide the application process, to reduce the amount of

unnecessary information supplied, and to ensure key detail is included.
g. That 15% of the Fund be given outside the Church as the 10% currently distributed is less

than the 117 agreed when the Fund was established'
10. That the PAC bistribution Group continues to be the group who determine when and to whom

endowments are made.
11. That the next 'seventh year review' be conducted in 2018.

QUESTION 28(f): What are the decisions of Conference on matters relating to the Robert
Gibson Trust? RePort PP D25-26

SUGGESTED DECISIONS:
1, The report be received.
2. That the Board for 2Q12 be:

Preston Bulfin, John Chittenden, Reba Hunt, Susan Clarry, Andrew Richardson, Dean Smith,

John LeFleming, Bill Yateman, the General Secretary Rev David Bush, Rev Tony Bell.

eUESTION 28(g): What are the decisions of Conference on matters relating to Statistics?
Report pP N1-4

SUGGESTED DECISION:
1. The report be received.

QUESTION 28(h): What are the decisions of Conference on matters relating to the Wesley
Historical Society? Report pp D26 -27

SUGGESTED DECISION:
1. The report be received
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QUESTION 28(i): What are the decisions of Conference on matters relating to Travel and
Study? Report pp D28-29

SUGGESTED DECISIONS:
1. The report be received.
2. That Conference thanks Liz Hopner for her service to the Connexion on the completion of

many years as a member of the Travel and Study Committee.
3. That the Committee for the 2012 Connexional Year be:

Don Biggs (Convener), Lynne Frith (Deputy Convener), Mary West (Secretary), Tovia Aumua,
Ruta Galo, appropriate representation from Te Taha Maori, and one other as required, to be
added on recommendation to the President.
And ex offico: the Principal of Trinity Theological College David Bell, Directors of Mission
Resourcing Nigel Hanscamp and Aso Samoa Saleupolu, Tumuaki Te Taha Maori Diana Tana
Secretary Mission & Ecumenical Prince Devanandan and the General Secretary David Bush.
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CONFERENCE BUSINESS COMMITTEE "E" Ministry

GONVENER: Trinitv Colleqe: Max Thomson
Mission Resourcinq: Hamish Ott

QUESTION 29:

QUESTIoN 29(a)

What are the decisions of Conference on matters relating to Ministry?

What are the decisions of Conference on matters relating to Mission
Resourcing? RePort PP E21-30

SUGGESTED DECISIONS:
1. The report is received
2. Conference expresses its sincere and deep thanks to Hamish Ott for the dedicated and

skilled service he has offered to the church as Chair of the Mission Resourcing Board.
3. Conference thanks Aso Samoa Saleupolu for the wisdom, energy and effort he has put

into the role of Tauiwi Executive Officer for the past 3 years.
4. Conference notes that from 2012, the role of Tauiwi Executive Officer will be filled by the

Mission Resourcing Director, English Speaking Ministries, Nigel Hanscamp.
5. Conference supports the directions set by the Mission Resourcing Board and Directors

towards Congregational Development.
6. Conference affirms its decision for all those in active ministry that Police Vetting is a

requirement of the Methodist Church of New Zealand - Te Haahi Weteriana o Aotearoa
for all stationed Presbyters, Deacons and Lay Ministers, and requires all those in
stationed appointments to complete this process by June 2012.

7. A) From 2012 all those wishing to Candidate for Ordained ministry in the Methodist
Church of New Zealand - Te Haahi Weteriana o Aotearoa are required to be active

students in a Trinity College program of study,
B) From 2012 a part of the assessment process will include a report from Trinity College

on that student's progress and suitability for ministry.
8. Conference affirms that Ordination Assessment is a whole church process, and affirms

the decision of Mission Resourcing to put in place an assessment team that reflects our

Bi-Cultural partnership.

Ghildren's Ministries
9. Conference affirms the continued appointment of a part time National Children's

Ministries Co-ordinator.
10. The Children's Ministries lmplementation Task Group continue for 2012.
11. Conference asks congregations, parishes and synods to be deliberate in raising the

profile of their Children's Ministries by asking themselves what strategies and resource
they have and identify what is required.

12. Conference encourages congregations, parishes and synods to include the resourcing of

Children's Ministries in their annual budgets.
l3.Conference reminds parishes and congregations that all volunteers and lay people

working with children and youth are required to be police vetted.

Youth Ministries
14. Conference acknowledges TeRito Peyroux's 7 years of service as Tauiwi Youth Ministry

Facilitator in the Methodist Church of New Zealand - Te Haahi Weteriana o Aotearoa.
Conference notes the impact that TeRito has had in the lives of young people, the youth

ministries she has been involved in, and her wider ecumenical commitment on behalf of the

Church.

15. Gonference agrees to the following for the consultation on TauiwiYouth:
Purpose:
To prepare a plan for the future of and a vision for Tauiwi Youth Ministry - local,
and national.
Principles:
- The church is passionate about the future of youth in the life of the church.
- Tauiwi youth has a place in the ministry and leadership of the church now.

regional
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- Tauiwi is committed to a ministry to, with and by youth and is concerned for the nurture
of youth spirituality, Christian growth, education and justice for all young people.

- There must be a vision for Tauiwi Youth Ministry.
- There must be a fonrvard looking plan developed and implemented for the future of

Youth Ministry.
i. Conference appoints a consultative group to prepare the vision of and plan for Tauiwi
Youth Ministry to report in the first instance to the Board of Mission Resourcing who will
bring a final report and proposal to Conference 2012.
ii. Membership:
Co-conveners - Sue Spindler and one of the youth representatives, Abhishek Solomon,
Viv Whimster, Jessica Rabone, Siu Williams-Lemi, Filo Tu, Edna Te'o, Osaiasi Kupu, Goll
Fan Manukia, a Mission Resourcing Director, (one other yet to be confirmed by President
John).

16. Conference challenges all congregations, parishes and synods to consider how they might
develop a long term funding and resourcing strategy for ministry with youth and children in
their contexts.

17. The Mission Resourcing Board for 2012 will be: Marilyn Welch, Andrea Williamson, Setaitai
Kinahoi Veikune, Chris Johnston, Trevor Hoggard, Tovia Aumua, and one other to be
appointed by the President. Ex officio, Aso Samoa Saleupolu (Director, Pasifika Ministries),
Nigel Hanscamp (Director, English Speaking Ministries)

Trounson Trust
18 That the Trustees for 201 1-2012 are: Mary West Convener, Gwen Kentish, Colin Telford,

Metuisela Tafuna.
19 Nigel Hanscamp corresponding member.

QUESTION 29(b): What are the decisions of Conference on matters relating to Ministry
Education (Trinity College)? Report pp E1-20

SUGGESTED DECISIONS:
1. That the report be received
2. Conference affirm the Council membership for 2012 be: Max Thomson (chair), Bella Ngaha,

Eleni Drodrolagi, Susan Thompson, David McGeorge, David Bell plus one further name
3. The lawbook changes to read:

Student Review Panel
Membership of the Student Review Panel: Directors of Mission Resourcing, Tumuaki,
Principal (chair), up to two lay members appointed by Trinity College Council, and College
Manager for records.

Remove existing law from Student Review Panel (6.1.2 (f) Arrange housing, bursary and
tuition expense assrsfance, and such other allowances as are determined by Trinity
College Council) and put into new category.

Curriculum Review Panel
Membership of the Curriculum Review Panel: Principal (chair) , lecturer in Biblical Studies,
the academic staff (lead tutors and tutors) of Trinity College, and College Manager for
records.

Bursaries Panel
There shall be a Bursaries Panel.

The membership of the Bursaries Panel shall be: Principal, two members of Trinity College
Council, College Manager.

The terms of reference for the Bursaries Panel are: Arrange housing, bursary and tuition
exnense assistance, and such other allowances as are determined by Trinity College
Council.

QUESTION 29(c): What are the decisions of Conference on matters relating to The Churches
Education Commission? Report pp E16 & E35-36

SUGGESTED DECISION:
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1. The report be received.

QUESTION 29(d): What are the decisions of Conference on matters relating to the Diaconate
Task Group?
No report received

QUESTION 29(e): What are the decisions of Conference on matters relating to The Methodist
Lay Preacher's Network? Report pp E34-35

SUGGESTED DEGISION:
1. The report be received.

QUESTION 29(f): What are the decisions of Conference on matters relating to Tauiwi Youth?
Repoft pp E31-34

SUGGESTED DECISIONS:
1. The report be received.

QUESTION 29(g): What are the decisions of Conference on matters relating to Uniting
Congregations of Aotearoa New Zealand? Report pp E44-45

SUGGESTED DECISIONS:
1. The report be received.

QUESTION 29(hXi): What are the decisions of Conference on matters relating to the Tertiary
Chaplaincy? RePort PP E36 & E37

SUGGESTED DECISIONS:
1. The report be received.
2. That Conference affirm the importance of ongoing support for tertiary chaplaincy in

Aotearoa-NZ

QUESTION 2g(hXii): What are the decisions of Conference on matters relating to the Hospital

Chaplaincy? RePort PP E37-38

SUGGESTED DECISION:
1. The report be received.

QUESTION 2g(hXiii): What are the decisions of Conference on matters relating to the Defence
Force Chaplaincy?

No report received

QUESTION 2g(hXiv): What are the decisions of Conference on matters relating to the Prison

Chaplaincy? RePort P E38 - E39

SUGGESTED DECISIONS:
1. The report be received.
2. Conference notes that Rev Peter Williamson is the PCSANZ Trust board member for 2012.

QUESTION 29(i): What are the decisions of Conference on matters relating to the Wesley
College Trust Board? Report pp E40-44

SUGGESTED DECISIONS:
1. The report be received.
2. The 201 11 2012 membership of the Wesley College Trust Board is: Diana Tana, Colin

Telford, Norman Johnston, Gillian Laird, Lana Lazarus, Jack McCoskrie, Wesley Mansell,

Meleane Nacagilevu, Suliasi Naulivou, Harvey O'Loughlin, Utumau'u Pupulu, Barry Shuker,

Patisepa Tala'imanu, Mara TuPaea.
3. Confeience recognises the considerable service of Barbara Lawrence to the Wesley College

Trust Board as she steps down as a member of the Board'
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CONFERENCE BUSINESS COMMITTEE ''F" FAith & OTdCT

GONVENER: Terry Wall

QUESTION 30: What are the decisions of Conference on matters relating to Faith & Order?
Report pp F1-6

SUGGESTED DECISIONS:
1. That the report be received.
2. Conference is grateful for the work of the committee in providing the Preamble for the

lnvestment Advisory Board's new Guidelines for Socially Responsible lnvestment and

advocates study of the Preamble throughout the Church.
3. Conference encourages the committee to continue its work through the newly established

Liturgy Commission in revising the order of service for Holy Communion. The members of
the Liiurgy Commission to be: Tovia Aumua, Michael Dye, Tony Franklin, Paulo leli, David

Poultney, Tony Stroobant (secretary), Susan Thompson, Terry Wall and Marilyn Welch.
4. Conference welcomes the Liturgical Letters the committee has made available on its page

of the church's website.
5. Conference expresses interest in the continuing Methodist Catholic Dialogue and appoints

the Rev. Dr Trevor Hoggard to take over as Methodist co-convenor, along with Tovia

Aumua, David Poultney, John Roberts, Alan Upson and Terry Wall as members of our
team.

O. Conference commends the continuation of the Anglican Methodist Conversations,
suggests investigation of the lrish model for reconciliation of ministries and appoints the

nev. tony Franklin to take over as co-convenor along with Prince Devanandan, Paulo leli,

John Roberts and Terry Wall to represent our Church.
7. a. ln light of the lack of progress on provision for stand-alone lay Superintendency,

Conference refers this matter to Tauiwi Strategy Committee, as a more representative
body of Te Haahi, for their consideration and reporting back to Conference 2012.
b. Conference refers matter of Synod Superintendency to the Law Revision Committee

asking the Committee to ensure that the Laws and Regulations accurately reflect current
practice and report back to Conference 2012.

L Conference notes the direction proposed by Faith & Order regarding the celebration of

sacraments in Local Shared Ministry when an Anglican component is involved and asks

that dicussion continue to happen.
g. Conference draws attention to the approaching centenary of the Union in New Zealand in

February 1913 of the Wesleyan and Primitive MethodistConnexions and supports

appropriate events to celebrate this important landmark in our history.
10. Membership of the committee for 2012: Terry Wall (convenor) Tovia Aumua (representing

Sinoti Samoa), Shirley-Joy Barrow (representing deacons), Norman Brookes, Michael Dye,

Tony Franklin, Robyn Allen Goudge, Trevor Hoggard, Paulo leli, Sireli Kini, Kilifi Heimuli

(repiesenting Vahafonua Tonga o Aotearoa), Valerie Nicholls, Rowan Smiley, Tony

Stroobant (L-ectionary editor), Asaeli Tulagi (representing Wasewase ko Viti Rotuma e Nui

Siladi), a student representative from Trinity College a representative of the Evangelical

Network and two lay people to be appointed by the President'
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CONFERENCE BUSINESS COMMITTEE "G" Social Services

CONVENER: Ruth Bilverstone

QUESTION 31: What are the decisions of Conference on matters relating to Methodist Social
Services:
a. Methodist Mission Aotearoa
b. Methodist Mission Northern
c. Wesley Community Action
d. Christchurch Methodist Mission
e. The Methodist Mission (Dunedin Methodist Mission)

Report pp G1-30
SUGGESTED DECISIONS:
1. That the reports be received.
2. That the 2012 membership of Methodist Mission Aotearoa be: Mary Caygill, (Superintendent

of CMM), Mary Richardson (Executive Director of CMM), Laura Black (Director of DMM),
David Hanna (Director of WCA), John Murray (Superintendent and Executive Director of
MMN / LIFEWISE), Jenny Keightley, Julie Pearse, Keith Hopner, Catherine Hodges, Nici

Scott-Savage, Desmond Cooper, Filo Tu, Paula Taumoepeau, Michael Greer (Convener),
Betsan Martin (ex officio - PQN), with further members to be appointed by the President.

3. The 2012 Methodist Mission Northern (Auckland) Board membership be: Gardenia
Atimalala-Taulealeausumai, Prince Devanandan, Nicola Grundy, Marion Hines, Keith
Hopner, David Hunt, John Murray (Superintendent), David Smith, Greg Wright and further
members to be appointed by the President.

4. The Conference thanks Mr David Smith for his leadership of at least 15 years as chair of the
Methodist Mission Northern Board.

5. That Conference thank Mr Norman Johnston for his contribution to the Board of Methodist
Mission Northern.

6. That the 2012 One Double Five Whare Roopu Community House Trustees be: Daniel Yorke,

Epeli Taungapeau (Chair), Frances Freeman, Robyn Mathews, John Murray, and fudher
members to be appointed by the President.

7. That the 2012 Employment Generation Fund Trustees be: Angus Fletcher (Chair), John

Fraser, Brian Gauld, Warren Dalzell and Bryce Nicholls.
8. That the 2012 Ministry with the Deaf Trustees are: Rev. Barry Neal (Chair), Peter Grundy

(Secretary), Kathy Hohepa (Treasurer), Jean Masters, and Rev. John Murray. Glenn

Schischka of the Auckland Fellowship continues as an associate member.
9. That the 2012 Bainbridge House Trustees be: Doug Graham, Katrina Allison, Wallis Browne

(Chairman), Rev John Murray and Dr Llewellyn Richards Ward and further members to be

appointed by the President.
10. That the Tamahere Eventide Home Trustees for 2Q12be: Neville Jack (Chairperson), Chad

Chibnall, Don Sim, Beverley Attrill, Catherine Dickie, George Diprose, Ken Olsen, Shane

Vanin, David McGeorge and John Walsh.
11. That the Hamilton Methodist Social Services - Methodist City Action Board members for

2012 be. Rev David Poultney (Chairman), Catherine Dickie, Louis Fick, Alan Grant,

Margaret Henshaw, Rev John Murray and further members to be appointed by the President.

12. That the 2Q12 Palmerston North Methodist Social Service Board, Wendy McTaggart, Hilita

Tufou, Ann Wright and ex officio Nici Scott Savage and additional members to be approved
by the President.

13. That the 2Q12 Palmerston North Methodist Goodwill Board to be approved by the President.
14. That the 2012 Wesley Community Action (Wellington) Board be: Lesley McSharry, Fuailelagi

Saleupolu, Peter Glensor (Chair), Colin Hamlin, Trish Hall, David Hanna (Director), Paul

Eagle, Senoriata Laukau, Desmond Cooper.
15. That the 2012 Sinoti Samoa national missional body members be: Mataiva Robertson

(Convenor), Rev. Faleatua Faleatua, Tuioti Lani Tupu, 2012 Vice-President Olive Tanielu,

Opeta Amani, Tania Kaisa, and Filo Tu.
16. That the 2012 Methodist Mission South lsland (Christchurch) Board be: Dr Jenny Keightley

(Chair), Garth Nowland-Foreman, Richard Cunliffe, John Wilson, Pam Sharpe, Mary Caygill,

Alision MacKenzie, Lucy D'Aeth, Martin Hadlee and Mark Liddle
17. That Conference thank Ruth Bilverstone for her 10 years leadership as Convenor of
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18.

19.
20.

MMAMesleyCom.
That the 2012 Dunedin Methodist Mission Board be: Austen Banks, Joy Clark (Chair), Julie
Pearse, Natalie Karaitiana, Nigel Pitts, Rev Siosifa Pole, two others to be approved by the
President, and Laura Black (Director).
That the 2012 MCNZ representatives to NZCCSS to be John Murray and Mary Caygill.
That the 2012 MCNZ representative to Refugee Services be: Prince Devanandan.
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CONFERENCE BUSINESS COMMITTEE "H" Mission & Ecumenical

CONVENER: Uesifili Unasa

QUESTION 32(al: What are the decisions of Conference on matters relating to Mission and
EcumenicalAffairs? Report pp H1-15 & H18-22

SUGGESTED DECISIONS:

Report
1. The report is received

United Churches in the Solomon lslands and in Papua New Guinea
2. Conference affirms the continuing significant relationships with the United Church in the

Solomon lslands, and the United Church in Papua New Guinea, and the assistance being
provided to them through Methodist Mission and Ecumenical.

Ecumenical
3. Conference:

a) affirms the terms of reference for the formation of The Churches Forum for Christian Unity
in Aotearoa New Zealand;

b) looks forward to the formation of The Churches Forum for Christian Unity.;
c) expresses a willingness for the Methodist Church of New Zealand, Te Hahi Weteriana o

Aotearoa, to join the Forum alongside other national churches;
d) expresses its appreciation for the work done by the National Dialogue for Christian Unity.

4. Conference affirms the proposal to hold an ecumenical course in 2012 with assistance from

Ray Williamson and Robert Gribben who are based at the Centre for Ecumenical Studies in
Australia based at Charles Sturt University in Canberra.

World Methodist Gonference
5. Conference:

e) Acknowledges the appointment of General Secretary Rev David Bush as South Pacific
Representative on the Presidium of the World Methodist Council (WMC) and wishes him

well in that role;

0 Thanks Rev Jill van de Geer for her work as a member of the WMC Presidium for ten
years;

g) Thanks Rev Mary Caygill for her ten years service as Co-chair of the Social and

lnternational Affairs Standing Committee of the WMC;
h) Acknowledges the following appointments to the World Federation of Methodist and Uniting

Church Women: Lynne Scott as South Pacific Area President; Leu Pupulu as World

Treasurer and member of the Executive. Conference wishes them well as they take up

these roles.
i) Conference endorses and accepts the challenge issued by the Council to make a 50c per

member donation to the endowment fund over the next five years and agrees to a second

mile effort to support Conference less able to accept the challenge.

Retirement of Secretary
6. Conference affirms the outstanding work of the retiring Mission and Ecumenical Secretary, Rev

John Roberts.

Gommittee membership
7. Conference thanks Sheila Thorne, who is retiring from membership of the committee, for her

contribution to the work of the Mission and Ecumenical Committee from 2005 to2O11.

8. The Mission and Ecumenical Committee membership for 2010 be: Keith Hopner (convener),

Sylvia 'Akau'ola-Tongotongo, John Bennett, Hugh Dyson, Kilifi Heimuli, Keita Hotere, Barry

Jones, LanaLazarus, TeRito Peyroux, Poulima Salima, Uesifili Unasa and Prince Devanandan
(Secretary).

9. Conference requ ests the Methodist Mission and Ecumenical Secretary address the concerns
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raised about the operations and functions of CCA and report to Conference 2012

QUESTION 32(b): What are the decisions of Conference on matters relating to Christian World
Service? Report pp H15 - 17

SUGGESTED DECISIONS:
1. The report is received
2. That the conference supports the Christian World Service 66th annual Christmas appeal and

encourages its members to put a bowl on the table throughout the advent season in which
donations can be put in it for the work of CWS and its partners.

3. That the Conference write to the New Zealand Government urging a stronger commitment to
promoting sustainable approaches to agriculture and food production as a means to end global
hunger with a particular focus on small farmers and rural workers.
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CONFERENCE BUSINESS COMMITTEE "1" Communications and Organisations

CONVENER: Nicola Grundy

QUESTION 33(a): What are the decisions of Conference on matters relating to the Methodist
Publishing Board? RePort PP 1-4

SUGGESTED DECISIONS:
1. That the report be received.
2. That parishes and rohe continue to commend Touchstone to their members and reflect

carefully on ways that they can support and help further expand its content and distribution.
3. That all sections of the church make greater intentional use of the website to resource ministry

and mission to the wider community.
4. Conference thanks and acknowledges Rev Mark Gibson as he completes his service as Board

Chair having served for 3 years.
5. That the Board for 2011112be'.

Rev Dr Barbara Peddie (Chair), Rev David Bush (General Secretary), Rev Saikolone Taufa, Jill

Meredith, Alec Utting (Webmaster, corresponding), Paul Titus (Editor), John Wilson, Pieter van

den Berg (Advertising), Rev Dr Jim Stuart, David Hill, Joohong Kim, Brian Turner.

QUESTION 33(b) What are the decisions of Conference on matters relating to the PAC
Communications Endowment? Repoft pp l3-4

SUGGESTED DECISIONS:
1. That the Report be received.
2. Committee lor 2012 - John Roberts, LanaLazarus, TeRito Peyroux, Graeme White and Trish

Moseley (Convenor)
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CONFERENCE BUSINESS COMMITTEE "J" Social lssues

CONVENER: David Hanna

QUESTION 34(a): What are the decisions of Conference on matters relating to Public Questions
Network?

Report pp J1 -2
SUGGESTED DECISION:
1. The report be received.
2. Membership of the Public Questions Network coordinating group for 2012 are: David Hanna

(Convenor) Mataiva Robertson, Soana Muimuiheata, Opeta Amani, Betsan Martin (Researcher
and Co-ordinator) with two person nominated by Te Taha Maori.

3. Thanks is expressed to Michael Dymond for his contribution as convener and helping establish
the Public Questions Network.

4. Conference affirms the initiatives of Sinoti Samoa and Vahefonua Tonga O'Aotearoa for
identifying public (social) questions (issues) within their communities and proactively taking
steps to address these concerns. The social issues span family violence, education and
health areas.

5. Public Questions Network work with the Council of Conference on their mission, and with
Methodist Mission Aotearoa, to end child poverty, child abuse and youth suicide.

6. ln respect of anticipated further policy on Welfare Reform the Methodist Church supports
principles of inclusion and participation and, through the PQ network will continue to advocate
for welfare policies that are beneficial to child wellbeing, strengthen families and enhance
social cohesion.

7. Conference endorses the NZCCSS campaign to reduce inequality as a contribution to ending
child and family poverty

8. Parishes, Synods and organizations of Conference engage with the Public Questions
'Responsibility for Creation and Our Future' material to be further distributed by Lent, 2012',

. and that responses be shared through the Public Questions Network.
g. Conference affirms activities and policy to ensure that livelihoods, community wellbeing and

natural resources are safeguarded in Pasefika and other developing countries. That New

Zealand share the responsibility of climate change impacts, such as offering hospitality to
climate refugees.

QUESTION 34(b): What are the decisions of Conference on matters relating to the lnterchurch
Bioethics Council? RePort PP J3-4

SUGGESTED DECISIONS:
1, That the Report be received.
Z. The Methodist members of the lnterChurch Bioethics Council for the next year will be: Barbara

Peddie (ICBC Chair), Bella Ngaha and Alan Stewart.
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